
ALLEGHENY COUNTY BAR ASSOCIATION 
SUMMER CLERKSHIP PROGRAM 

 
What is the purpose of the Summer Clerkship Program? 

The primary goal of the Summer Clerkship Program is to provide a challenging and enriching employment 
experience at participating law firms, corporate legal departments, government agencies and nonprofits for first-
year diverse law students from area law schools.  By providing students with an opportunity to gain this 
experience in the summer following their first year, the ACBA hopes to contribute to their marketability and 
competitive advantage for critical second-year summer positions. Through the program, the ACBA also hopes to 
encourage these students to consider staying in Pittsburgh following graduation, thereby contributing to the 
overall diversity of Pittsburgh. 

What law schools participate in the Summer Clerkship Program? 

Summer Clerkship Program applications are accepted from students at the University of Pittsburgh School of 
Law, Duquesne University School of Law, West Virginia University College of Law and Penn State Law.  
Applications are also accepted from students at other schools who have legitimate connections to Pittsburgh.  

Who is eligible to apply to the Summer Clerkship Program? 

Any student from a participating school who has completed the first year of law school and who self-identifies as 
one or more of the following: 

American Indian or Alaska Native; Asian; Black or African American; Hispanic or Latino; Native Hawaiian or 
Other Pacific Islander; Middle Eastern or North African; LGBT+; or as an individual with a disability as defined 
under the Americans with Disabilities Act. 

How are students placed through the Summer Clerkship Program? 

Students interested in applying to the program will be provided with the information supplied by participating 
employers on their Employer Confirmation Forms about the employment opportunity available at their 
organizations, including a short description of the organization and the opportunity. As part of their application, 
students will identify six employers with which they would like to interview on the basis of the information 
provided by employers and each student’s own interest area and research. Employers will be sent the 
application materials of all students who identify them in their top six (an “Employer’s Pool”). Employers will 
select six students from their Employer’s Pool (or fewer, if fewer students selected them) to interview. In an 
effort to ensure each applicant receives a greater opportunity for summer employment, the ACBA reserves the 
right to schedule an interview with an employer an applicant has not selected. Interviews will be conducted by 
employers at the ACBA offices all day on a Friday and/or Saturday morning. Following the interviews, each 
employer will rank the candidates interviewed, indicating that they are willing to make an offer to candidates in 
that order.  Offers will be communicated by the ACBA to applicants in successive rounds. If an employer does 
not get any of its six choices, the employer will have an opportunity to interview any students who were not 
placed through the successive rounds. If a student does not get an offer, the ACBA will keep his/her resume on 
file and advise him/her of any other opportunities that may arise. 



How long are the clerkships? 

Clerkships are encouraged for a minimum of 8 weeks, but may be as little as 6 weeks or as many as 10 weeks 
or more, depending on the needs of the participating employer. Information regarding the length of the clerkship 
offered by a participating employer will be contained in the application materials provided to students.   

Are Summer Clerkship Program positions paid or unpaid? 

The salary for an ACBA Summer Clerk, if any, will be established by the legal organization employing the clerk. 
As a result, salaries may vary among the various employers participating in the program. The ACBA does not 
take an active role in determining salaries; however, the ACBA recommends that private employers participating 
in the Summer Clerkship Program pay a minimum salary of $800 per week, subject to tax and withholding, or 
the same rate that they pay other law students working for them in similar positions. Government agencies and 
nonprofits participating in the Summer Clerkship Program may offer unpaid positions, but may provide an 
opportunity to receive law school credit.  Additionally, students receiving such unpaid positions may receive 
funding through their law schools or the ACBA, on a case-by-case basis.  Information regarding whether an 
employer has a paid or unpaid position available will be contained in the application materials provided to 
students.   

What else am I required to do as a prospective participant in the  
Summer Clerkship Program? 

 
Students interested in participating in the Summer Clerkship Program are required to attend a Mandatory 
Information Session at one of the participating law schools in the fall.  Mandatory Information Session dates will 
be communicated to students through each participating school’s career services office.  Students must advise 
Alysia Keating, ACBA Director of Diversity and Gender Equality at 412-402-6658 or by email at 
akeating@acba.org in advance if they are unable to attend the session due to an unavoidable conflict. Students 
who do not attend and are not excused may not apply to the program. In addition, students must: 

• Submit all required application materials in a timely manner. 
• Attend scheduled interviews. 
• Respond to offers in a timely manner. 
• Be professional at all times throughout the process.   

	
Through my participation in the Summer Clerkship Program, am I guaranteed future 

employment during the school year, the following summer or after graduation? 
 
The Summer Clerkship Program is for the 1L summer only. Students who participate in the Summer Clerkship 
Program are not guaranteed employment during the school year, during the summer after their second year of 
law school or upon graduation. Subsequent offers of employment are at the discretion of the employer. If an 
employer has indicated on the Employer Confirmation Form that there may be a possibility of future 
employment, that information will be contained in the application materials provided to students.   

 

Please contact Alysia M. Keating, ACBA Director of Diversity and Gender Equality at 412-402-6658 or by 
email at akeating@acba.org with any questions or to participate. 
	


