
CJE IMPLICIT BIAS/ANTI-BIAS PROGRAM 

PROGRAM SUMMARY 

 Out of a recognition that bias remains a serious issue in the legal profession, the Women in the Law 

Division proposed including implicit bias/anti-bias content in all CJE-qualified CLE courses offered by the 

ACBA.  It is important that members of the judiciary, in particular, have a solid grasp on the significance of 

implicit bias and its impact as they are in the unique position to set the tone and standards for interactions 

between court staff, legal counsel, litigants, and witnesses.  Displays of bias, whether positive or negative, 

diminish the public’s trust in the integrity of the justice system, and conflict with commonly understood 

concepts of professionalism and civility.  Moreover, the vast majority of the judiciary wants to contribute to the 

fair and impartial administration of justice and are eager to have strategies that enable them to avoid bias, 

whether overt or implicit. 

WHAT IS IMPLICIT BIAS? 

Our brains make millions of decisions every day, most without our conscious knowledge.  Implicit bias 

is the brain’s short-cutting mechanism that uses subtle and automatic associations to quickly reach decisions.  

Where implicit bias causes problems is when we make these automatic decisions about individuals or groups 

based on characteristics that are, in truth, unrelated to our conclusions.  For example, old = frail, thin = healthy, 

well dressed = trustworthy/competent, Southern drawl = uneducated, etc. 

INCLUDING IMPLICIT BIAS/ANTI-BIAS CONTENT IN CLE/CJE PROGRAMS 

We are asking each of you, as the chairs of your respective sections, committees, and divisions, to 

encourage those members who are planning CLE courses to agree to include implicit bias/anti-bias content in 

their programs and make them CJE-eligible.  Course planners DO NOT need to understand implicit bias or how 

to discuss it before agreeing to include the content in their programs.  The WLD has trained volunteers and a 

library of resources ready to assist course planners in including this content in their programs. 

RESULTS 

Programs that include implicit bias/anti-bias content should accomplish 3 things: 

1) Panelists/presenters should use the term “implicit bias” in their presentation 

2) Panelists/presenters should highlight the negative/unintended consequences arising from implicit bias, 

even when the associations made seem positive 

3) Panelists/presenters should offer strategies for avoiding implicit bias or abating its impact 

WHY 

 Beyond the benefit of educating those in our profession about implicit bias, including CJE credit in 

readily available local CLE programs provides an incentive for judges to attend.  Judicial attendance, in turn, 

enhances the appeal of attendance to others, increases the profile of the section, and educates judges on the 

issues you are presenting, which can improve outcomes for clients. 

CONTACT 

 If you or any member of your section, committee, or division have any questions about this program, 

please contact Mary Kate Coleman (mkcoleman@rhwrlaw.com) or Emily Kinkead (kinkead@zklaw.com), co-

chairs of the WLD’s Committee for Advancing Professionalism (CAP) Education Subcommittee.  The WLD 

implicit bias resources can be found here: https://www.acbawld.org/implicit-bias. 
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