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Attorneys Against Hunger Campaign surpasses
$2 million mark since program’s inception
This year’s campaign raised $102,225 for 17 local agencies 
By Brian Knavish

Each year, the lawyers, judges and
law students of the Pittsburgh region
rally together to raise thousands of
dollars to help feed the hungry
through the ACBF’s Attorneys
Against Hunger campaign.

This year, however, that generosity
hit a historic milestone.

The recently concluded campaign,
which ended April 23, raised $102,225
for 17 local hunger relief organizations,
pushing Attorneys Against Hunger
past $2 million in donations since the
program began in 1993.

“Hunger is a very real problem in
Allegheny County. An astounding
number of our friends and neighbors
stress every day about where they will
get their next meal. And now, amid a
global pandemic and a shaken
economy, the already significant
hunger problem in our community has
grown exponentially,” said ACBF
President Jennifer Andrade. “I am
beyond proud of the lawyers, judges,
law students and firms that make up
the Pittsburgh legal community who
have raised more than $2 million to
help those in need. While our work is
far from complete, this is quite an
accomplishment.”

The campaign began in November,
and funds were collected from area
attorneys and law firms through a
variety of appeals, fundraising events
and challenge grants. The result was a
highly successful campaign in its own
right, but the success was amplified
because of the $2 million milestone.

This year’s campaign was co-chaired by
Bill Stang and Corinne McGinley Smith.

“We’d like to offer an enormous
‘Thank You’ to all of the donors and
sponsors who made this possible not
only this year, but through the history
of the campaign,” said Andrade.

Established in 1993, Attorneys
Against Hunger is an ACBF program
with the mission to unite the Pittsburgh
legal community in the fight against

hunger. Lead sponsor Steidl & Steinberg
and supporting sponsors Gleason &
Associates and Judge Raymond A.
Novak make contributions that cover 100
percent of the program’s administrative
costs. Therefore, every dollar donated
to the campaign is distributed to local
anti-hunger agencies. 

Additional support comes from a
challenge grant generously provided
by Eckert Seamans Cherin & Mellott,

the Rita M. McGinley Foundation and the
McGinley family members of the bar. 

Specific hunger relief organizations
receiving AAH grants this year include: 

• Allies for Health and Wellbeing 
• Downtown Pittsburgh Ministerium

Walk-In Ministry – First Lutheran
• Downtown Pittsburgh Ministerium –

First Presbyterian 
• Downtown Pittsburgh Ministerium –

Smithfield United Methodist 
• Downtown Pittsburgh Ministerium –

St. Mary of Mercy 
• Downtown Pittsburgh Ministerium –

Trinity Episcopal Cathedral 
• East End Cooperative Ministry
• Focus on Renewal 
• Greater Pittsburgh Community

Food Bank
• Hunger Services – Urban League

of Greater Pittsburgh 
• The Intersection, Inc.
• Jubilee Soup Kitchen 
• Just Harvest
• North Hills Community Outreach
• Rainbow Kitchen
• South Hills Interfaith Ministries
• Squirrel Hill Community Food

Pantry
For more information, visit ACBF.org.n

No in-person ACBA events through
June 30, including Bench-Bar Conference

As the ACBA continues to prioritize
the health and safety of members,
employees and the public, the Board
of Governors has announced that all
in-person ACBA events scheduled
through June 30 have been cancelled
due to the Coronavirus crisis.

This includes the annual Bench-Bar
Conference, which was scheduled to
be held at Seven Springs Mountain
Resort June 18-20. For those who had
already made reservations at Seven
Springs, the reservations have been
cancelled and will automatically be
refunded. Guests do not need to call in
to cancel unless they have not
received a refund.

The ACBA will continue to hold
committee, division and section meetings
via Zoom and conference calls. Keep an
eye on the ACBA Sidebar e-newsletter
and the ACBA’s social media channels
for additional news and details. n

Milestone reached! The ACBF Attorneys Against Hunger
Campaign has raised $2,000,000 to help feed those in need

since 1993. Thank you to all donors and sponsors.

Your photography work can be on the cover of the Legal Directory
Fancy yourself a pretty good photographer? Want to show off your photography to your fellow attorneys? Enter the Legal
Directory Photo Contest. The ACBA member with the winning entry can have his or her photography work adorn the cover 
of the 2020-2021 Legal Directory, which will be published in August. Talk about bragging rights! We are soliciting photos
taken within Pittsburgh that convey either a sense of Pittsburgh or the legal profession (or both). Entries will be judged by a
panel of ACBA officers and members who will assess the photo’s composition, use of color and whether it stands out from
previous directory cover photos. Entries should not prominently feature individuals, and only photos shot by ACBA members
are eligible. Entries should be high-resolution, full-frame (not cropped) images that are vertically oriented. Email your entries
to Jane-Ellen Robinet, ACBA Director of Communications and Publications, to be considered at jrobinet@acba.org.
Deadline for submission is Friday, June 5. Check out the gallery at ACBA.org/LDPhoto to view Legal Directory covers 
dating back to 2008. 
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995
kabrown@jonesday.com

Jeanine DeBor ........................412-396-5215
deborj@duq.edu

Rhoda Neft ..............................412-406-5434
rhoda.neft@gmail.com

Ethics Hotline
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

May
Dan Fitzsimmons ....................412-350-4407

Michael M. Lyons....................412-741-6234

June
Robert J. Donahoe ..................412-833-0800

Russell D. Giancola ................412-235-1489
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1Barron's listings are based on data compiled by many of the nation's most productive advisors, which is then submitted and judged by Barron's. Key factors and criteria for each 
award include: assets under management, revenue produced for the firm, regulatory and compliance record and years of professional experience.

Rankings and/or recognition by unaffiliated rating services and/or publications should not be construed by a client or prospective client as a guarantee that he/she will experience 
a certain level of results from investment advisory services, nor should it be construed as a current or past endorsement of any of the firm's clients. Rankings published by 
magazines, and others, generally base their selections exclusively on information prepared and/or submitted by the recognized adviser. Rankings are generally limited to 
participating advisers. Fragasso Financial Advisors never pays a fee to be considered for any ranking or recognition but may purchase plaques or reprints to publicize rankings. 
 

F R A G A S S O  R E C O G N I Z E D  A S  
B A R R O N ’ S  H A L L  O F  F A M E  A D V I S O R

Barron's names Fragasso Financial Advisors’ founder, chairman and  
CEO Robert Fragasso to the list of 2019 Hall of Fame Advisors.1

The Barron's Hall of Fame Advisors list honors financial advisors  
who have been ranked 10 or more years on one of the following lists:  

Barron's Top 100 Financial Advisors, Barron's Top 100 Independent Advisors  
or Barron's Top Women Financial Advisors. Fragasso has consistently  

been recognized by Barron's since 2007.  

Under Robert Fragasso's leadership, the firm has grown to employ nearly 50  
professionals across five locations in the Pittsburgh region. Fragasso Financial Advisors 

has $1.4 billion under management and non-advisory assets combined.

Investment Advice o ered through Fragasso Financial Advisors, a registered investment advisor.

Call or visit Fragasso  
Financial Advisors today! 

4 12.2 2 7.3 2 0 0 
F R AGA S S OA DV I S O R S.CO M

IN THE SUPREME COURT OF PENNSYLVANIA EASTERN DISTRICT

Commonwealth of Pennsylvania, Appellee, v. Timothy Trahey, Appellant. No. 38 EAP 2018. Wecht, J. 
Fourth Amendment – Exigent Circumstances Doctrine

In this discretionary appeal, we revisit the limitations that the Fourth Amendment to the United States Constitution places upon the 
collection of evidence from the body of a motorist suspected of driving under the influence of alcohol or controlled substances (“DUI”), in
light of the Supreme Court of the United States’ decisions in Missouri v. McNeely, 569 U.S. 141 (2013), Birchfield v. North Dakota, __ U.S.
__, 136 S.Ct. 2160 (2016), and Mitchell v. Wisconsin, __ U.S. __, 139 S.Ct. 2525 (2019) (plurality). This matter concerns the exigent 
circumstances doctrine. The trial court granted Timothy Trahey’s motion to suppress the results of a blood test that revealed his blood
alcohol concentration (“BAC”), finding no justification for the investigating officers’ failure to obtain a search warrant before conducting
the test. On the Commonwealth’s appeal, the Superior Court reversed, opining that the Commonwealth’s evidence sufficiently established
the existence of exigent circumstances, thus excusing the absence of a warrant. We reverse the order of the Superior Court..

Read the majority opinion here: https://bit.ly/2zf9SRG
Read the concurring and dissenting opinion here: https://bit.ly/2yv9YVr

Pennsylvania attorneys may now complete
all 12 hours of their 2020 CLE requirements
through approved distance learning
By ACBA Staff

On April 15, 2020, the Supreme
Court of Pennsylvania issued a Court
Order temporarily waiving the six
hour limitation on distance learning
credits for 2020 compliance deadlines.
Attorneys in Pennsylvania may now
complete all 12 hours of their 2020
CLE requirements through approved
distance learning activities. Please
note the following conditions of this
one-time accommodation:

• Suspension of the distance learning
cap will apply to 2020 CLE deadlines
and the standard cap of six hours
earned through this delivery method
will resume with 2021 annual compliance
deadlines.

• In order to contribute toward the
CLE requirement, distance learning
credits must be earned through
participation in approved programs
offered by Accredited Providers of
Distance Learning. The ACBA is an
accredited distance learning provider.

• Distance learning credits in
excess of 12 will not carry forward towards
future annual compliance deadlines.

• Credits not classified as distance
learning will carry forward if applicable.

In addition, the April 30, 2020
compliance deadline for completing
CLE requirements was extended until
August 31, 2020. 

Current Non-Compliant Attorneys:
• Compliance Group 2: Attorneys

who remain non-compliant with the
August 31, 2019 compliance deadline
have been granted a 90-day hardship
extension due to the coronavirus.
Those who have not complied with the
2019 CLE requirement by July 17,
2020 will be placed on Administrative
Suspension.

• If you owe a late fee for non-
compliance, we encourage you to use
the secure payment feature available
through your MyPacle account. This
payment method provides a secure
and more immediate fee resolution
than mailing a check.

Members are reminded that the
ACBA’s Online CLE Center that is

located at cle.acba.org contains more
than 50 online CLE courses. Courses
available through the center are
available online 24 hours a day, 7 days
a week; are viewable from any desktop
or mobile device; and have the ability
to be paused and resumed. Each
available course also has a 5-minute
preview. n

T H E  A C B A  H A S  Y O U  C O V E R E D

• Real-Time Live Webinar CLEs
• 50+ Previously Recorded Online CLEs

Visit ACBA.org/Continuing-legal-education for more.
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WesBanco Bank, Inc. is a Member FDIC.  WesBanco Trust and Investment 
Services may invest in insured deposits or nondeposit investment 

products. Nondeposit investment products are not insured by the FDIC or 
any other government agency, are not deposits or other obligations of, or 

guaranteed by any bank, and are subject to investment risks, including 
the potential loss of principal. wesbanco.com

Over a Century of Investment 
Management Expertise

• Strong, consistent investment returns 
• High level of personalized service  
•  Competitive fees

Harold Migias, JD
Senior Vice President 
 O: (724) 909-7055 
M: (304) 312-4619

Contact one of our Western PA Representatives to 
schedule an appointment.

Drew Ecklund
Vice President 

 O: (724) 909-7314
M: (724) 244-8988

Trust and Investment Services

412-281-2200 www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi& associates

Quality…Experience…Results… 
It’s what your clients deserve. 

Auto Accidents Personal Injury

serve clients while navigating a
remote workplace.

The Allegheny County Bar Foundation
Lawyers’ Fund is providing confidential,
need-based financial assistance to
area lawyers and their families. Funds
may be available to help those struggling
to make ends meet, manage student
loan debt, cover funeral expenses of a
loved one, pay for substance abuse
counseling and more. Please contact
David Blaner at dblaner@acba.org if
you need assistance. 

Our members are frequently
contacting ACBA staff and officers to
convey their appreciation for the
updates regarding when and how
attorneys can access their offices
amid the Coronavirus crisis. Members
are telling me how much they appreciate
the opportunity to see and connect
with their ACBA colleagues via Zoom,
and that doing so makes them feel sup-
ported and less alone. The overwhelming
sentiment expressed by members is
one of appreciation, and a wish to
protect the health and safety of their
attorney colleagues, clients, staff and
families through social distancing.  

Our colleagues in academia, particularly
law students, faculty and staff, are
likewise experiencing challenges
associated with operating a law school
during a global pandemic. One of the
first challenges faced by law students
and faculty during the month of
March at Pitt and Duquesne Law was
the question of how to handle the
grading policies for the 2020 Spring
semester after the schools transitioned
to online learning platforms. Faculty
at each law school considered the best
interest of their students, whose living
and personal circumstances vary
greatly, as does their access to
resources, including internet service,
while sheltering in place. 

Pitt Law adopted a bifurcated grading
policy that distinguished between

courses with and without a final exam
during the Spring semester. All courses
with a final exam will be graded on a
mandatory satisfactory (S) or no credit
(NC) basis. Regarding courses without
a final exam (i.e., clinical programs,
independent studies, seminars, etc.),
Pitt Law students may elect to take a
satisfactory (S) or a no credit (NC). 

Vice Dean Haider Ala Hamoudi of
Pitt Law indicated that, “in adopting
this policy, the faculty at Pitt Law
wished to balance two competing
concerns raised by various members
of our student body. The first was to
reward students who continued to
work hard despite the difficulties. The
second was to take cognizance of the
fact that a pandemic has forced all of
us into situations and circumstances
that are strained, and that fall upon
our students in a decidedly uneven
fashion. Those with means, or who
have families with means, have more
resources to address it, including
more reliable Wi-Fi, better computers
and a more functional remote set up.
Those of more limited means do not.
This is to say nothing of the particular
strains on students with young children,
students facing a loss of household
income from a partner who lost a job,
or those dealing with anxieties over
getting ill because they live with

PR E S I D EN T ’ S ME S S A G E

Bar association and law schools continue to
support legal profession during pandemic
By Lori McMaster

During these challenging times, my
thoughts are with our members, as well
as the current law students at the
University of Pittsburgh School of Law
and Duquesne University School of Law,
who are experiencing financial hardship.

The bar association continues to
assist and provide resources for its
members. The Sidebar includes regular
updates regarding orders issued by
the Governor, the Pennsylvania
Supreme Court and the President
Judge of the Court of Common Pleas
of Allegheny County.

Our divisions and sections are
hosting Town Hall Meetings to bring
attorneys up to speed on changes in
the various practice areas. The sections
which have hosted a call or are
planning to do so include Family Law,
Civil Litigation, Construction Law,
Solo and Small Firm, Criminal Litigation,
Health Law, Environment and Energy
Law, Probate and Trust Law and Real
Property.  Our committees continue to
meet via telephone conference calls or
Zoom Web Conference.

Committees, sections and divisions
are sharing best practices and tips on
utilizing advanced communication
technologies and how to successfully

Lori McMaster
ACBA President

Continued on page 6
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JLL is proud to have supported 
the ACBA in its recent lease 
negotiation.

As part of Pittsburgh’s leading 
commercial real estate advisory 

rm, JLL’s Law Firm Practice 
Group provides deep expertise 
and con ict-free advocacy that law 
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© 2020 Jones Lang LaSalle IP, Inc. All rights reserved. All information contained 
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TENANT

Remote depositions become a boon to attorneys during pandemic
By Zandy Dudiak

Remote depositions have been
happening since the 1990s, but they’ve
become a real benefit to attorneys
since Gov. Tom Wolf mandated on
March 19 that law firms and legal
services, among other non-life-
sustaining businesses, close their
physical offices to prevent the further
spread of the COVID-19.

Wolf subsequently added a provision
allowing lawyers to prepare for court
hearings that are still going ahead.
With that, attorneys have proceeded
with conducting remote depositions to
prepare their cases for when the
courts reopen. In an April 28 order
that extended the judicial emergency
for state courts through June 1, the
Pennsylvania Supreme Court specifically
encouraged attorneys to conduct
depositions remotely. 

“There are proceedings that have
to go forward,” said Terri Urbash,
president and founder of Network
Deposition Services (NDS), a regional
company based in Pittsburgh that
provides interactive depositions in
civil cases in county, state and federal
courts as part of its legal support
services. “All of our clients we’ve
been in contact with are doing this in
lieu of being in person.”

“Now, they’re left with no choice to
do depositions,” agreed A.J. Simeone,
NDS chief operating officer. “Since
COVID-19, everyone is remote. You
can definitely see it being used more
and more.”

Video teleconferencing has been
around since about 2005, Simeone
said. The early video technology left

something to be desired, such as
cutting out as people spoke, he noted. 

“If it were five or six years ago, this
remote work wouldn’t have been
happening,” Urbash added.

While those early days may have
tainted some lawyers’ views of using
remote technology, Simeone said more
law firms and counsel have come
around, especially given the coronavirus
pandemic. 

“Technology has come so far from
there,” he said. “The audio is fantastic
compared to what it was 30 years ago.”

Telephonic depositions without
video are still in use, but have some
disadvantages. They sometimes end
up with the parties talking over each
other, said Maegan Filo, an ACBA
member who has used both telephonic
and remote depositions. To continue
working, Urbash noted, judges have
been using Polycoms, which are
conference systems that enable them
to handle motions telephonically.

Zoom, Microsoft Teams and WebEx
are among the leading platforms today
for remote depositions and other
videoconferencing needs. The technology
allows attorneys to conduct virtual
discovery depositions involving counsel,
witnesses, a court reporter and a
technician to handle exhibits – all
from separate remote locations. 

“We switched to Zoom in 2014,”
Simeone said. “Every year, it becomes
easier to use.”

Urbash said it was a “game changer”
when Pennsylvania Court Reporters
Association (PCRA) asked for permission
to do remote depositions because of
coronavirus shutdowns. Traditionally,
court reporters are required to be

within an arm’s length of witnesses,
she noted.

“The difference is that (before
COVID-19) the court reporter would
always have to be with the witness,”
Urbash said. “Governor Wolf signed
an emergency order that court
reporters could swear them in
remotely.”

Simeone said while court reporters
were familiar with the equipment,
they also were used to looking at the
witnesses and watching their mouths
move as they spoke. Urbash said
working remotely is more difficult for
court reporters, especially when it
comes to marking exhibits. While they
can see the exhibits on Zoom or
WebEx, they have to rely on mail or
email to provide the exhibits to
physically mark.

“We also have to get verbatim what
(the witness) said, and if it cuts out,
they will need to repeat it,” Urbash
said, noting that verbatim transcripts
must be certified.

Practicing social distancing, NDS
staff members are leaving iPads on
porches of witnesses, along with
instructions. The deponent simply
enters a code to join in the conference,
connecting them to the audio and
video. The iPads have a built-in
hotspot, like a smartphone, so even
those without internet service can use
them. When the deposition is finished,
arrangements are made to pick up
the equipment.

The technology isn’t just for
depositions, but can also be used to
conduct arbitrations and mediations.
In mid-April, NDS assisted with a
Motion for Summary Judgment hearing,

which had in attendance a judge, the
court staff and the attorneys, who
argued virtually in front of the judge.

There is an economic advantage to
using remote technology during the
COVID-19 shutdowns, Simeone said.
For court reporters, the only way to
make money without jury trials during
the COVID-19 shutdowns is to
transcribe depositions, he explained. 

“It’s not the perfect solution,”
Urbash said, acknowledging the
limitations of the shutdown orders.
“All of our court reporters can’t wait
for it to get back to normal. But
everyone is thrilled to have the work
we do have.”

The same holds for lawyers, who
can continue to generate revenue by
conducting remote depositions and
performing other functions, Filo
added. Despite some technical glitches,
remote legal work “is working pretty
well given the circumstances,” she
said.

“The judges are trying to continue
to move the cases through,” Filo said.
“I’ve actually found I’ve been able to
spend a little more time on cases and
reach opposing counsel faster.”

“I think it’s going to happen more
and more,” Simeone said. “It will
eliminate the cost and time for
traveling.” n

“
”

Technology has come so far from
there. The audio is fantastic compared
to what it was 30 years ago.

– A.J. Simeone, Network Deposition
Services chief operating officer
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Credit card mythbusting: Four reasons
law firms still resist online payments
By John Lehman

Credit cards have officially become
the preferred way to pay, with people
able to make purchases practically
wherever they are thanks to smartphones
and laptops. While this has been great
news for most industries, some
lawyers and other professionals are still
hesitant to jump on the bandwagon,
for a variety of reasons. In this post,
we’ll dispel four common misconceptions
about accepting credit cards online as
payment for legal services.

“Credit cards are too expensive.”

There’s no denying it – if you accept
credit cards as payment for your
services, you’ll have to deal with credit
card processing fees. Why? Plain and
simple, there’s a cost to move money
in our financial system. Either way,
more and more professionals accept
that this is simply one cost of running
a modern business today. After all,
wouldn’t you rather get paid instantly
via credit cards instead of waiting for
a check to arrive several days later –
or worse yet, not at all? The impact of
faster payments and increased cash
flow offsets late payments and the

processing fees associated with credit
cards.

In fact, lawyers who have made the
switch to online credit card payments
have told us that, in actuality, the time
they save is much more valuable than
the fees they pay. 

“Online payments will only make
my practice more complicated.”

You might think adding another
way for your firm to get paid will
come with a learning curve. The truth
is, however, a good online payment
solution will actually make running
your practice easier than before! By
accepting online payments, you’ll be
able to quickly send your bills via
email and your clients will be able to
pay you instantly – no more waiting
for checks to arrive in the mail. After
using LawPay, Cheryl Ischy, a legal
assistant at the Law Offices of Claude

E. Decloux, told us, “I sent out bills
first thing in the morning and over
half were paid by lunch! LawPay
made my day!”

“My clients have no desire to pay
me with their credit cards.”

Think about the world we live in
today. More and more customers are
shopping online for everything from
clothes to paper towels to cars.
Ecommerce giants like Amazon and
Ebay have completely changed how
people prefer to shop and, more
importantly, how they prefer to pay.
You won’t find a “mail check” option
on their websites. In fact, a recent study
showed that as much as 75 percent of
customers prefer to pay with a credit
or debit card. Studies have also shown
that 74 percent of households are now
paying all of their bills online, and
over half of consumers today don’t
carry checkbooks (or rarely do).

The bottom line? Your clients would
love the opportunity to pay for your
services with their credit cards.
Allowing them to make payments
online with a few clicks of a button
will make it easier for them to pay
you, which leads to fewer late payments

and more satisfied clients overall. It’s
a win-win for both of you.

“I can’t accept credit cards and
maintain IOLTA compliance.”

We hear you. You’re concerned
about how credit card payments
would work in light of the ABA Model
Rules of Professional Conduct.

According to Rule 1.15, lawyers
must be careful to ensure earned
funds are deposited into an operating
account, while a client’s funds go to a
trust account. When accepting cash,
checks, or other traditional forms of
payment, it’s simply a matter of
depositing the funds in the right place,
but how does this work when using a
credit card?

This is how an online payment
solution designed specifically for
legal professionals can make credit
card payments both easy and ethical.
For example, when payments are
made through LawPay, your earned
and unearned fees are always separated
and deposited into their proper accounts.
You can also rest easy knowing that
LawPay will never allow any third-party

L A W  P R A C T I C E  M A N A G E M E N T

Find this page helpful? Want more
information and resources to help 
you run your practice? Check out the
ACBA’s Law Practice Management Center
at ACBA.org/PracticeManagement.
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Continued on page 6
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debiting to occur from your IOLTA
account.

If you want to accept credit cards
without getting into hot water, your
best bet is to use an online payment
solution that understands the legal
industry and was built from the
ground up to anticipate and accommodate
your needs.

These days, accepting online credit
card payments is an essential part of
running a modern law firm. Thankfully,
it’s not only easier than ever to offer
this option, but the benefits are
overwhelming – simpler workflows,
increased cash flow, better productivity
in your firm, and best of all, happier
clients who pay on-time and more
frequently. What more could a lawyer
ask for? n

LAW PRACTICE MANAGEMENT 
continued from page 5

partners who are essential workers.
In the end, having heard the students
very carefully, and having looked to
the policies of other law schools, the
faculty thought that the policy it
decided upon, while by no means
perfect, struck that balance best.”  

“Students at Duquesne Law have
the option of keeping the grade they
receive in a course, or, within a week,
opting to take a “Pass” or “No-Pass”
instead,” said Maria Comas, Director
of Career Services at Duquesne.
Comas acknowledges that such grading
policies are “by no means a perfect
solution to the difficult problems that
the COVID-19 turmoil poses for equitable
student assessment. Unfortunately,
though, there is no perfect solution,
and any alternative grading system
that we might have adopted would
have produced unforeseeable burdens
and disadvantages for many students.
The policy we have adopted is a sincere
attempt to try to minimize as many
adverse consequences as best we can.”

Law students were additionally
challenged in March when summer
employment start dates were being
postponed, and prior job offers were
revised or even rescinded as a result
of the health crisis. Many law students
were seeking summer positions when
opportunities evaporated in March,
and they continue to look for summer
jobs. The practice of law is very much
like an apprenticeship, and continuous
learning opportunities need to be
provided to law students during periods
of economic disruption. I encourage
our members to consider utilizing law
students this summer (whether on a
paid or externship basis). Attorneys
may certainly assist law students by

PRESIDENT’S MESSAGE
continued from page 3

hiring them for discrete research
projects performed remotely on a
short-term basis. Judicial law clerks,
associates and others whose availability
during traditional work hours are
impacted by obligations in the home
such as care for a loved one or their
children being home from school
could receive valuable remote research
assistance from a law student seeking
an experiential learning opportunity.

There is a natural inclination on the
part of attorneys to preserve their
business in challenging times through
continued client outreach and support,
including through social media. Law
students could readily assist with those
efforts through blog posts, newsletters,
and posts to Facebook, Twitter and
LinkedIn. The current crisis also presents
opportunities for attorneys who are
contemplating retirement to mentor a
law student or recently admitted
attorney, or to hire them as part of their
own succession planning. Similarly, law
students experienced in the use of
technology (Zoom; Microsoft Teams;
Excel; PowerPoint, etc.), and other online
platforms that we are heavily relying
upon while working from home, are
eager to support practices where the
adoption of these technologies may be
welcomed to support the practice. As
always, there is ample opportunity for
law students and practitioners to be of
mutual help to one another.

Rochelle McCain, Executive Director
of the Professional Development Office
and Co-Director of the Externship
Program at Pitt Law indicates that her
office “continues to serve as an
intermediary between prospective
employers and law students and alumni.
Our office has hosted on-campus
interviews through Pitt Law’s Zoom
platform during this time and will

continue to offer this service to
employers interested in recruiting
from our community. Also, we continue
to discuss best practices, to offer
guidance and support as it relates to
on-boarding procedures and remote
work practices, and to address general
questions regarding the retooling of
the traditional practice to a remote
environment. We will continue to make
ourselves available to employers as
they navigate this new terrain to cultivate
a mutually beneficial experience during
this time and in the future.”

Likewise, Maria Comas states that
Duquesne’s Career Services Office “is
compiling resources that will help
with scheduling virtual interviews and
establishing remote work/internship
environments. For example, we can
schedule virtual interviews through
Duquesne’s Zoom platform (which
hopefully will prevent the Zoom security
breaches that have been occurring).
We can also talk through ideas, issues,
and concerns about establishing a
remote work opportunity in an effort to
make the work or internship experiences
successful for everyone involved.”

The law students at Duquesne and
Pitt are current and future members
of the bar association and essential to
our continued success in serving the
legal community in Allegheny County.
I encourage our members to consider
creative ways to collaborate with them.
Maria Comas at Duquesne Law
comas@duq.edu and Rochelle McCain
PDO@pitt.edu at Pitt Law invite their
alumni to contact them if you have
questions or require their assistance
with employment-related questions. 

I welcome hearing your thoughts
about this message, so please do contact
me at mcmaster@pitt.edu or 412-648-
2359. All my best, Lori. n

Office Depot, OfficeMax
discounts
Through the ACBA’s partnership
with Office Depot and OfficeMax, 
individual members and entire 
firms can enjoy discounts of up to
55 percent on the purchase of
office supplies and discounts of up
to 70 percent on printing and 
copying services. Firms that spend
$6,000 or more on office supplies
annually are eligible for additional
discounts. For more information
or to enroll, see www.ACBA.org/
OfficeDepot or contact David Jarvis
at David.Jarvis@officedepot.com.
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Introducing our 

NEW Conference Center!

From discovery to verdict, we’ve always had your litigation 
needs covered. Now, we’ve expanded our space to provide 

you with a conference center ready to do it all:

Depositions. Meetings. Mediations. 
Arbitrations. Video Conferencing.

Call today for more information!

Located at: Gulf Tower, Suite 1101  |  707 Grant Street  |  Pittsburgh, PA  15219
Contact us today to schedule: 412-281-7908  |  info@ndsreporting.com

The CARES Act pandemic unemployment assistance
program explained for employees and solo practitioners
By Rachel McElroy

The Coronavirus Aid, Relief, and
Economic Security Act (the CARES
Act) was signed into law by President
Trump on March 27, 2020. The sweeping
legislation was designed to stimulate
the economy and provide financial
assistance to those affected by the
COVID-19 pandemic. The CARES Act
was enacted to provide emergency
relief across the American economy,
and it has many provisions that affect
a broad range of industries, businesses,
students and individuals. A major piece
of the legislation was designed to help
those not covered by traditional state
unemployment compensation and
those not covered by the Family First
Cornoravirus Response Act (FFCRA).

The Pandemic Unemployment
Assistance (PUA) program provides
up to 39 weeks of unemployment
benefits to individuals not covered by
PA Unemployment or the FFCRA,
who are otherwise able and available
to work, but cannot do so, or have had
their hours reduced, because of the
COVID-19 pandemic. Under traditional
PA unemployment law, employees are
required to have worked a minimum
number of hours in a year, make a certain
amount of money, and be unemployed
for specific reasons to qualify for
unemployment assistance. In addition,
PA small business owners and
independent contractors are ineligible
for assistance. PUA was enacted to
offer alternative assistance to those
who would not otherwise qualify. 

According to the Pennsylvania
Office of Unemployment Compensation
(PAOUC) an individual should file for
PUA, and not regular unemployment
if they meet any one of the following:
(1) are ineligible for regular
unemployment compensation; (2) are
self-employed; (3) are seeking part-time
employment; (4) lack sufficient work
history; or (5) have exhausted all rights
to regular unemployment compensation.
If an individual meets any one of the
above criteria, they may file immediately
for PUA on the PAOUC website. If the
individual has already filed for regular
unemployment and they actually
qualify under PUA, the claim will likely
be denied, but that denial should not
affect PUA eligibility. 

Under PUA qualifying COVID-19
reasons for unemployment are:

• You have COVID-19 (either
diagnosed or are experiencing symptoms)
or you have had to quit your job
because of having COVID-19;

• A member of your household has
COVID-19;

• You are providing care to a
member of your household that has
COVID-19;

• Your child or another person in
your household for whom you are the

primary caregiver is unable to attend
a school or another facility that is
closed due to COVID-19;

• You cannot reach your place of
employment because of quarantine or
stay-at-home order;

• You were scheduled to start a new
job (and do not otherwise qualify for
unemployment) and are unable to
reach the job due to COVID-19;

• You became the “breadwinner” of
your household because the head of
the household has died as a direct
result of COVID-19; 

• Your place of employment is
closed because of COVID-19;

• You work as an independent
contractor and your income has been
severely limited or you have been
forced to suspend your work because
of one of the above reasons.

Under PUA a self-employed individual
includes small business owners and
independent contractors, or any person
whose primary income is from “the
performance of services in the
individual’s own business…” If an
individual is not sure if they qualify as
an independent contractor, that
individual should look at PA
unemployment law which has a very
specific definition of an independent

contractor. To qualify as an independent
contractor under PA unemployment
law both of the following must be
shown: (1) the individual is free and
will continue to be free from control
or direction over the performance of
the services and (2) the individual is
engaged in an independently established
occupation, trade, business or profession.

It is important to note that PUA
applies, in certain situations, to
employees who are still employed
full-time but unable to work due to
COVID-19. For example, an employee
who is employed and is expected to
continue to work (i.e. can work from
home) but who is unable to do so
because they are the primary caretaker
of a child who’s school or daycare is
closed, could collect benefits under
PUA despite being ineligible for
traditional unemployment benefits.
Also, in order for PUA to apply for
that same employee, the employee
cannot already be covered by paid
leave or expanded FMLA coverage.  

PUA was enacted to help fill the
gaps for those who do not qualify for
expanded FMLA or traditional
unemployment benefits, but whose
employment has still been adversely
affected by the COVID-19 epidemic.
PUA provides significant benefits for
those who are not otherwise covered,
but as with any new legislation, the
wrinkles are still getting ironed out.
Those who have further questions, or
who need to determine eligibility, should
contact the PA Office of Unemployment
Compensation. n
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You want protection from the dangers— 

and help with the disasters—of electronic data.

We get it.

We get it.
SM

437 Grant Street, Suite 1250  |  Pittsburgh, PA 15219  |  412-325-4033  |  bit-x-bit.com

Count on our experts to relentlessly secure your electronic data—day in, day out and 
in response to any event. With our integrated services, we’ll help you understand your 
risk, clean up your archives and guard your data to protect your company—before 
incidents occur. And should you need digital forensics and e-discovery, we have the 
most powerful and efficient tools at hand. So if you’re looking for peace of mind, talk 
to bit-x-bit. We get it.
For ten years, bit-x-bit has been exclusively endorsed by the ACBA for e-discovery and digital forensics.

Pennsylvania Supreme Court finds waiver in
case involving role of judge in jury selection
By Alyson Walker Lotman

and Theresa A. Langschultz

The Pennsylvania Supreme Court
declined to rule on a case involving
the role of trial judges in jury selec-
tion and instead found that the issue
was waived by trial counsel. On April
22, 2020, the Pennsylvania Supreme
Court issued its opinion in Trigg v.
Children’s Hospital of UPMC, a closely
watched appeal regarding whether a
trial judge erred by not observing
prospective jurors that were challenged
for cause. However, this issue is
unresolved because the Court instead
unanimously ruled that the issue was
not properly preserved for appellate
review.

Background

Mendy Trigg (Ms. Trigg brought
claims on behalf of herself and her
minor child, J.T.) sued the Children’s
Hospital of University of Pittsburgh
Medical Center, alleging that the
hospital negligently placed her 4-
year-old daughter, J.T., in an adult-
sized hospital bed during her post-
operative care, which injured J.T.
During jury selection, the court clerk
was present, but the trial court judge
was not. A question came up during
jury selection: Could a prospective
juror with family in the medical
profession be impartial? 

At the conclusion of jury selection,
Trigg moved to strike that juror, as
well as two other jurors, for cause. In
deciding the motion, the trial court
judge read the transcript of jury selection
because the judge had not been
present to witness the demeanor of
the prospective jurors. The trial court
denied Trigg’s motion; Trigg then
used three of her four preemptory
strikes to keep the three jurors off the
jury. Ultimately, the jury returned a
verdict in favor of Children’s Hospital.

Trigg appealed and argued, among
other issues, that the trial court judge
erred in denying the for-cause juror
challenges because the judge was not
present to view the demeanor of the
prospective jurors. The trial court’s
opinion noted that Trigg had never
requested the judge be present during
jury selection and had not requested
that the judge interview the prospective
jurors. Rather, Trigg only requested
that the trial court judge read the
transcript of those jurors’ responses
in deciding the motion to strike the
jurors for cause. The Pennsylvania
Superior Court applied a de novo
review of the trial court’s decision and

held that the trial court erred in denying
the motion to strike and granted Trigg
a new trial. In reaching its decision,
the Superior Court focused its analysis
on the trial court judge’s lack of
personal observation of the prospective
jurors during jury selection, holding
that “[a] judge personally witnessing
the original voir dire is essential,
because it justifies our – and a losing
party’s – faith in the trial court’s
rulings on challenges for cause.”

Pennsylvania Supreme Court
Finds Waiver

The Pennsylvania Supreme Court
declined to consider the impact of the
trial court judge’s lack of personal
observation of the prospective jurors
during jury selection, and instead
found that Trigg waived the issue
because she did not properly preserve
her objection on the trial court’s lack
of personal observation at the trial
court level. The Court opined that
Trigg did not make a pretrial motion
for the judge to be present during jury
selection. Further, the Court found
that Trigg also did not contemporaneously

object to the trial judge’s absence
from jury selection when she raised a
for-cause challenge to the prospective
jurors. Finally, the Court found that
the record was devoid of any reference
concerning the trial court’s inability
to observe the demeanor of the
prospective jurors. Accordingly, the
Court held that the Superior Court
erred in reaching this issue, and
reversed and remanded the Superior
Court’s decision so that the Superior
Court could address Trigg’s other
arguments regarding the denial of her
motion to exclude the prospective
jurors.

The Supreme Court, in its opinion
and two concurring opinions, high-
lighted the need for counsel to build
their appellate record through timely
objection during trial proceedings. As
Justice Wecht wrote in a concurring opinion:

To succeed on appeal, counsel is
obligated to take affirmative steps to
build a record. This is so even where
counsel does not believe that a timely
objection will remedy the challenged
conduct. But even if counsel is certain
that the court will overrule the objection,
the objection is not futile. Rather, an
overruled objection becomes the basis
of an appeal. One cannot succeed on
appeal by wasting the opportunity to
preserve an issue at trial.

While acknowledging the issue was
waived, both concurring opinions

Continued on page 10

Even the most seasoned of Pennsylvania trial practitioners
may want to proceed under the guidance of experienced 

appellate counsel to avoid waiver during trial.

Looking to hire
an attorney,
paralegal, 

legal assistant,
legal secretary or

legal administrator?

Post your employment 
opportunity on
jobs.acba.org.
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Welcome New Members

Need new clients?
We’ll help bring them to you.
For information about how the Lawyer Referral

Service can help more clients find YOU,
please contact Whitney Hughes at 412-402-6703 

or whughes@acba.org. For a closer look
at this unique Pittsburgh legal service, please 

visit www.GetAPittsburghLawyer.com.

Protecting 
Complex 

Technology

Ference & Associates works with clients ranging from 

Pittsburgh-based startups to large, global technology 

providers to help protect and monetize their intellectual 

property. We are leaders in online branding and 

counterfeiting, and are also dedicated to patent, 

trademark and copyright law in industries ranging from 

software to chemical to electromechanical to biotech.

Visit ferencelaw.com to learn more about how  

we can help protect your client’s most valuable assets. 

Patents     Trademarks     Copyrights

412.471.8400     Pittsburgh     ferencelaw.com

expressed “deep misgivings” about
jury selection procedures that permit
questioning potential jurors outside of
the presence of a judge.

Key Takeaways

Trigg underscores an issue of vital
importance during trials in Pennsylvania:
Issues that are not raised to the lower
court are generally waived and cannot
be reviewed for the first time at the
appellate level. Trial court attorneys
can avoid waiver by timely raising
issues via pretrial motions, including
motions in limine, or making objections
at the time of trial. Here, Trigg’s
motion to strike the prospective jurors
did not include any objection to the
trial court’s lack of presence during
jury selection or the trial court’s
inability to observe the demeanor of
the prospective jurors. Trigg’s failure
to include these objections precluded
the Supreme Court from reaching
these issues. Even the most seasoned
of Pennsylvania trial practitioners
may want to proceed under the guidance
of experienced appellate counsel to
avoid waiver during trial.

Further, Trigg demonstrates the
importance of knowing the court’s
practices and procedures, especially
regarding jury selection. Trial counsel
should confirm local practices and
make requests for trial judges to be

SUPREME COURT FINDS WAIVER  
continued from page 8

present during jury selection as needed
to preserve the issue. Additionally, if
the trial counsel questions a potential
juror’s impartiality while a judge is not
present, counsel should request that the
trial court judge hold a conference with
the juror to personally observe their
demeanor. Because the Pennsylvania
Supreme Court did not reach the ultimate
issue regarding the trial court’s role in
jury selection, this issue remains open –
meaning trial lawyers should preserve
the issue, especially because the
Court’s concurring opinions suggest
that at least some members of the Court
are interested in requiring the trial
court have a more active role. n

Alyson Walker Lotman is a partner in
the Trial Practice Group at international
law firm Duane Morris LLP, and a team
lead for the firm’s Transportation/
Automotive industry group. Ms. Lotman’s
practice is focused on products liability
litigation, including pharmaceutical,
mass tort and toxic tort litigation, and
personal injury defense litigation. She can
be reached at ALotman@duanemorris.com.
Theresa A. Langschultz is a trial attorney

at international law firm Duane Morris
LLP. Ms. Langschultz’s practice focuses
on products liability litigation, commercial
litigation and appellate litigation, and
she regularly handles Federal Employers’
Liability Act actions, significant third-
party personal injury claims and premises-
liability actions. She can be reached at
TLangschultz@duanemorris.com.

Active members

Carol Biernowski, Esq.
Courtney C. Brennan, Esq.
Robert Cowburn, Esq.
Maxwell Dormer, Esq.
Morgan V. Hoover, Esq.
John Hosa, Esq.
Michele N. Mellick, Esq.
Jessica C. Morowitz, Esq.
Shane M. Sarver, Esq. 
Jacqueline Woodward, Esq.
Andrew D. Yetzer, Esq.

Active government/
legal services members

Aaron Christenson, Esq.
Brandon McFarlane, Esq.

Affiliate member

Karen Brown

Associate member

Dean April Barton

Law student members

Ryan P. Agostoni
Simone Aldredge
Olivia Z. Foster
Gurave Gupte
Emily M. Kessel
Emily McKenzie
Aleksa Ostojich
Abby Panek
Derek E. Schultz
Leah Sharp

The following were approved as new ACBA members at the April 7 and
May 5 meetings of the Board of Governors.

Stay up to date with us at ACBA.org.
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A Name is an Identity: The Name Change 
Process and Vulnerable Communities 
1 Substantive credit

Alcoholic Beverages and Nonpro�t Organizations
1 Substantive credit

An Introduction to Telemedicine and the 
Future of Patient Care 
1 Substantive credit

Are Your PC and Data Secure – What 
Cyber Security Means to Today’s Lawyer
2 Substantive credits

Asylum Law for Non-Immigration Lawyers
2 Substantive credits

Attorney O�ce Space – Options and Considerations
1 Substantive credit

Bankruptcy Basics for the Non-Bankruptcy 
Practitioner
2 Substantive credits

Constitutional Rights in the Digital Age – 
Is There an App for That
2 Substantive credits

Coronavirus and Your Mental Health
1 Ethics credit

Criminal Law for the Non-Criminal Attorney
1 Substantive credit

Crisis Communication: A Guide for Safeguarding 
Brand Equity, Reputation & Bottom Line
2 Substantive credits

Divorce Law 101
1 Substantive credit

Does Your Brand Have Bandwidth 
1 Substantive credit

Electronic Evidence: Collecting, Preserving
and Reviewing Critical Information
1 Substantive credit

Equitable Distribution of Oil, Gas and 
Mineral Rights in Family Law
1.5 Substantive credits

Ethical Considerations in Drafting Contracts
1 Ethics credit

Ethical Considerations in Family Law 
Custody Litigation
2 Ethics credits

Examining Reasonable Accommodations 
in the Workplace
1 Substantive credit

Fair Housing Rights and Responsibilities: 
Reasonable Accommodations
1 Substantive credit

The ACBA has more than 50 previously recorded O N L I N E  C L E s  in dozens of practice areas
ready to be viewed 24/7 from anywhere at cle.acba.org. View anytime, anywhere.

Financial Planning Strategies for Attorneys 
Nearing Retirement
1 Substantive credit

From Old School Bigotry to Implicit Bias – 
The Science of Racial Disparity
1.5 Substantive credits

How ‘Our Family Wizard’ Can Bene�t the 
Parties/Court in Custody Litigation
1 Substantive credit

Impairment in the Legal Profession and 
What YOU Can Do About It
1 Ethics credit

In the Squared Circle: 
30 Years of Representing WWE
2 Substantive credits

Jury Selection and Management: 
An Engineered Group Dynamics Approach
2 Substantive credits

Landlord-Tenant Mediation and Pro-Bono Training
4 Substantive credits

Law Firm Metrics for Strategic 
Decision-Making Success
1 Substantive credit

Life and Disability Insurance – 
Protecting Lawyers’ Families from Debt
1 Ethics credit

Making Government Bene�ts Work for You: 
Understanding Soc. Sec. & Medicare
1.5 Substantive credits

Mediation in the Time of COVID-19
1 Substantive credit

Meet You in [Corporate] Hell!
1 Substantive credit

Navigating Remote Depositions
1 Substantive credit

New Essential Changes to Pa. 
Guardianship Practice
1 Substantive credit

Oil and Gas Insurance Basics
1 Substantive credit

Oil and Gas Well Plugging Liability in Pa.
1 Substantive credit

Optimizing COVID-19 Readiness and 
Organizational Response
1.5 Substantive credits

Planning an Exit Strategy for Lawyers of All Ages
3 Ethics credits

Police Misconduct Update: SCOTUS, 
Third Circuit and Western District
2 Substantive credits

Presenting with Impact: How to Hit Your 
Points While Keeping Them Awake
1 Substantive credit

Selecting Construction Arbitrators –
Issues and Considerations
1 Substantive credit

Shifting Landscapes: Adapting Your Firm 
to Emerging Liability Threats
1 Ethics credit

Supreme Court Update: Cases of Interest 
to Labor and Employment Practitioners
1 Substantive credit

Technology in Your Practice
1 Substantive credit

The ABCs of CBAs in Pro Sports
1 Substantive credit

The Do’s and Don’ts of Family Law Master’s Practice
2 Substantive credits

The Impaired Lawyer – A Call for Action
1 Ethics credit

The Life of a Labor Contract: 
Negotiating the Contract
2 Substantive credits

The Numbers You Need to Know to Double 
Your Revenue
1 Substantive credit

The Past Present and Future of Amateurism 
in Division I College Athletics
1 Substantive credit

The Road Ahead: Our Autonomous Future
1.5 Substantive credits

Tips and Tools to Tackle Vicarious Trauma
1.5 Ethics credits

Transitioning Your Practice: The Mind, 
the Money and the Rules
1 Ethics credit

Understanding Allegheny County 
Environmental Law with the ACHD
1 Substantive credit

Wake up With the Judges Program –
“Business of the Courts”
1 Substantive credit

What to do When You’re Not in the Room 
Where it Happened
1 Ethics credit

What You Need to Know About Allegheny 
Co. Property Tax Assessment Appeals
1 Substantive credit

Your Honor, You Erred Because…
Navigating Rule 1925(b)
1 Substantive credit

CONTINUING LEGAL EDUCATION from the
ALLEGHENY COUNTY BAR ASSOCIATION

Remote Work and Mobile Devices:
Is Your Data Safe?
Wednesday, May 27  |  1 p.m.
1 Substantive Distance Learning credit

The Continued Evolution of Title IX: 
Highlights of the New Regulations
Monday, June 1  |  10 a.m.
1 Substantive Distance Learning credit

Leveraging Change Management
Principles to Optimize Legal Technology
Wednesday, June 3  |  1 p.m.
1 Substantive Distance Learning credit

Earn CLE credits in real-time with our  L I V E  W E B I N A R  C L E s  virtually via Zoom.
Register today at ACBA.org.

Crisis Communication: A Guide for
Safeguarding Stakeholder Trust,
Reputation and Bottom Line Amid COVID-19  
Monday, June 8  |  9:30 a.m.
1.5 Substantive Distance Learning credits

Third Circuit Appeals:
Everything You Ever Wanted to Know
Monday, June 8  |  Noon
1 Substantive Distance Learning credit or take as a 
non-credit Skills Training

POWER Act: Pro Bono Representation
for Survivors of Domestic Violence
Thursday, June 18  |  10 a.m.
1 Ethics Distance Learning credit

U.S. Supreme Court Update – 
Proceeding Amid a Pandemic
Thursday, June 18  |  3 p.m.
1 Substantive Distance Learning credit



People on the Move
Leech Tishman

Fuscaldo & Lampl,
LLC, has hired
Matthew J. Burne
as an Associate in
the firm’s Bank-
ruptcy & Credi-
tors’ Rights Prac-
tice Group. Burne
is based in Leech
Tishman’s Pitts-
burgh office
where he focuses
his practice on

representing clients in commercial
transactions, restructuring and
bankruptcy matters. He also represents
food distributors in collection and
credit management.

Raymond M.
Roberts has been
named Chair of
the Estates, Trusts
& Taxation group
at Rothman 
Gordon, P.C. Mr.
Roberts has a
robust estate 
planning and
a d m i n i s t r a t i o n
practice, assisting
clients with estate
planning, estate

administration and probate. He also
draws on his corporate and oil and gas
experience to help business owners
and landowners structure their estate
plans to best protect their financial
interests.  

News and Notes
Tucker Arens-

berg, P.C., attor-
ney Danielle L.
Dietrich has been
appointed to the
Board of Directors
of the South Hills
Interfaith Move-
ment (SHIM). The
o r g a n i z a t i o n
works to mobilize
c o m m u n i t y
resources and
implement sus-

tainable programs to help people meet
basic needs, achieve self-sufficiency
and build community. Dietrich’s
practice focuses on serving the needs
of small and diverse-owned businesses
and health care providers (including
long-term care). 

The Pittsburgh Legal Administrators
Association (PLAA) has announced its
new Board of Directors officers for
the year that ends March 31, 2021:
Kevin Sullivan and Joseph Sharp, both
of Dentons Cohen & Grigsby P.C., are
president and treasurer, respectively;
Deena Murphy of Burns White LLC
is secretary.
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Danielle L.
Dietrich

Bar Briefs

IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information, visit
www. ACBF.org/Kennedy-Scholarship-Fund

Or contact Angelina Lowers of
PNC Institutional Asset Management at 412-807-3309.

If you have an idea for a
substantive law article or would
be interested in authoring one,
please email Jennifer Pulice

at jpulice@acba.org.

Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified 
Appraiser - K. Merusi. 412-731-2878.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

OFFICE/RETAIL SPACE
EXCEPTIONAL OFFICE/RETAIL SPACE FOR LEASE – 
68 S. 12th Street, Pittsburgh, PA 15203 – 1000 +/- SF

– Fully renovated – High efficiency systems – Full size
storefront windows – Prominent visibility – Street Parking
& Nearby Public Lots – See: www.southsidechamber.org
– Contact: Michelle 412-525-0404.

OFFICE SPACE AVAILABLE IN MT. LEBANON – Workspace
sharing designed for lawyers! Newly renovated:19 private
offices and shared 3 conference rooms, reception area,
kitchen and parking. Starting at $599/month. Daily,
weekly, virtual offices available. 412-253-4622 -
ogclaw.net/law-office-spaces.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 412-921-
4046. Visit us on our website, www.empireinv.com.

Resolution.

Employment 
Commercial/Business
Professional Liability
Energy

412.916.4874 
carolekatz.com

Carole

Alternative Dispute Resolution

Mediation
Arbitration
Case Evaluation

Carole Katz helps businesses and 
people resolve conflicts in less time, 
through processes that give parties 
and their lawyers more control over 
the outcome.

Approved Panels & Rosters:   
–  US District Court for the Western District of PA,  
 Mediator, Early Neutral Evaluator, Arbitrator    
– AAA Mediator & Arbitrator 
– FINRA Mediator & Arbitrator 
Seasoned Former Executive 
of Fortune 500 Company 
Over 25 Years as Trial Lawyer  
and Legal Counselor  
Academy of Trial Lawyers,  
Allegheny County

Conflict
to 

From 

In Memoriam
Charles Robert LoPresti

Charles Robert LoPresti passed
away April 25, 2020. He was husband
to Kathy LoPresti and father to three
sons, Jim, Chuck and Carmen
LoPresti. Charles battled pancreatic
cancer for the past 5 years. Charles
was active in his community as an

attorney, father and friend. He was a
member of the ACBA Criminal
Litigation Section. He was a religious
man and cared about everyone. He
loved warm weather, hated the cold
and loved going to baseball games
with his family. He has touched the
lives of so many people just like his
mother and father did before him. n
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