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FAMILY LAW
WLD, county give youngsters glimpse of court system

By Mark Higgs

FFor a while, it seemed there
would be a hung jury in the case
of Babe E. Bear v. Gold E. Locks.

But after reconsidering testimony in
the Allegheny County Courthouse on
Take Our Daughters and Sons to Work
Day, the youngsters on the jury
reached a verdict.
During deliberations, Judge Jack

McVay Jr. told the assembled children
about the importance of serving on a
jury. He encouraged them to think
over the case.
“We can figure it ourselves,” McVay

said. “That’s the power of a jury.”
After taking his words to heart,

the children gave Gold E. Locks some
bad news.
“It was really hard to decide if she

was guilty or not because people
disagreed,” said juror Sydney Ryan,
13, before confirming she was guilty.
“She was very guilty,” chimed in

her brother, 9-year-old Jack Ryan. It’s
possible, though, that Jack was not an
unbiased juror — he made sure to say
he thought his 10-year-old cousin,
Caileigh Duffy, did a good job as
prosecuting Gold E. Locks for breaking
into the home of the Bear family.
For her part, Caileigh, who is the

daughter of attorney Sheila Burke,
said she had fun and learned a valuable
lesson – “sometimes you don’t always
win” – about her mother’s job. And
her 7-year-old sister, Keira, said she
had a great time deciding Gold E.
Lock’s fate.
Children not only filled a jury box

in the courthouse on April 28, they
took on the roles of prosecutor and
defense attorney, and a few were
called up to adjudicate the mock trial
alongside McVay.

“I enjoyed hearing what they had to
say about the case,” McVay said
afterward. “The underlying legal
issues in the Gold E. Locks case I
find interesting.”
Led by chair Maria Comas, the

Take Your Kids To Work Day Committee
of the ACBA Women in the Law
Division partnered with Allegheny
County Courts and other county
offices to plan the day’s events. In
addition to participating in mock trials
and interacting with court personnel,
the children met a park ranger,
watched a police-dog demonstration

and toured the jail museum and
Pennsylvania Supreme Court. They
also saw the county’s 911 mobile van,
met a police horse and a fire dog,
checked out the sheriff ’s office finger-
print station and examined the medical
examiner’s mobile crime lab.
The activities were chosen to

introduce the children to a variety of
occupations.
According to daughters-andson-

stowork.org, the day also is intended
to encourage children to “think imag-

New law, FISA grant help ACBF provide
New Beginnings for domestic-abuse victims
By Tracy Carbasho

A new state law and a grant from
the FISA Foundation will enable the
Allegheny County Bar Foundation to
provide greater assistance for victims
of domestic abuse.
Last month, Gov. Tom Wolf signed

into law a bill that speeds up the
divorce process for victims of abuse.
House Bill 12 enables people to file
for divorce without consent of their
spouse if that person has been
convicted of committing a personal-
injury crime against the spouse. It
also allows victims to refuse court-
mandated divorce counseling if they
have a protection-from-abuse order or
were the victim of a personal-injury
crime for which the other party has
been convicted or is in an accelerated
rehabilitation disposition program.
Previously, victims of spousal

abuse had to follow an often long and
stressful road to get a divorce. If one
party did not consent to the divorce,
the proceedings typically were drawn

out for two years and included up to
three face-to-face counseling sessions
before a divorce could be finalized.
The new law coincides with work

being done by the ACBF to help
low-income women seeking divorce
as an escape from domestic abuse.
The ACBF received a $20,000 grant
in March from the FISA Foundation
to support the New Beginnings
Divorce Project.
“We have certainly seen cases

where an abusive spouse would not
consent to the divorce, and we could
not proceed with the case until the
parties had been separated for two
years,” said Barbara Griffin, director
of the ACBF Pro Bono Center. “The
new law is welcome news that will be
helpful to some of our potential
clients. Now, a spouse whose partner
has been convicted of certain personal
injury crimes against them – including
such things as assault, sexual offenses
and victim or witness intimidation –
can get divorced without having the
offending spouse’s consent.”

The New Beginnings Divorce
Project is an expansion of the ACBF
Divorce Law Project, which has
represented women and men seeking
uncontested and no-fault divorces in
Allegheny County for many years.
Griffin said the New Beginnings
program will  util ize staff  and
volunteer attorneys to represent
low-income women who are victims of
domestic violence. The FISA grant
will enable the ACBF to expand these
services into Beaver, Butler and
Lawrence counties, which currently
do not have such a program.
Enhancing the services it provides

to clients means the ACBF may need
to reassess its staffing needs in the
fall. Griffin said a full-time law
student will assist with divorce cases
this summer, thanks to a grant from
the ACBF Lawyers Fund. 
For now, the Divorce Law Project is

developing a brochure to inform
potential clients about its services.

By Tracy Carbasho

When 263 nervous law school grads
tackled the Pennsylvania Bar Exam
for the first time in February, they became
the smallest rookie cohort since 2003,
according to the Pennsylvania Board
of Law Examiners. Of those, 13 hailed
from the University of Pittsburgh and
six were alumni of Duquesne University. 
Overall, 626 people – including 43

from Duquesne and 42 from Pitt – took
the exam in February, and 353 passed,
for a success rate of 56.4 percent.
Although the decline shouldn’t

surprise those who’ve followed law-
school enrollment numbers in recent
years, Pitt and Duquesne officials say
the information can be misleading, if
taken at face value. In particular, they
note that fewer students take the
exam in February than they do in July,
which would represent a more accurate
statistical sampling. Still, the local law
school representatives point to national
trends occurring in the legal industry
which directly correlate with fewer
students taking the exam:
• the number of law school

applicants is declining;
• law schools are admitting fewer

first-year students as a result of the
down market for job-hunters in recent
years; and 
• more graduates are opting to use

their juris doctor degree in nontradi-
tional jobs that don’t require bar
admission.
The Law School Admission Council

reports that the number of national

Pa. bar exam
draws fewest 
first-timers
in 13 years

Continued on page 6

Continued on page 11Continued on page 4

PHOTO BY MARK HIGGS

Participants of the Babe E. Bear v. Gold E. Locks mock trial joined
Judge Jack McVay Jr. in the Allegheny County Courthouse following the
conclusion of the proceedings on national Take Our Daughters and Sons
to Work Day.
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995
Rhoda Neft ..............................412-406-5434
Jill M. Weimer ........................412-201-7632

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

May
Dan Fitzsimmons ....................412-350-4407
Michael M. Lyons....................412-392-2070
Paul A. Supowitz......................412-624-2901

June
Robert J. Donahoe ..................412-833-0800
Russell D. Giancola ................412-553-6355
Mark May ................................412-297-4900
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2016 ACBA election results announced 
The Allegheny County Bar Associa-

tion is pleased to announce the results
of its 2016-17 elections for at-large
and division-level positions. Here,
listed by position in alphabetical
order, are those who will take office
July 1.

President-Elect — Hal D. Coffey
Treasurer — James R. Mall
Board of Governors — Carol A.

Behers, Ronald L. Hicks Jr., Jacque-
line B. Martinez, Tyra Oliver and Hon.
Donald R. Walko Jr. 

Judiciary Committee — Eric N.
Anderson, Jennifer R. Andrade, Eliza-
beth F. Collura, Patricia Diulus-
Myers, Erin J. Dolfi, Richard J. Schu-
bert, Heather Trostle Smith and Stan-
ley M. Stein

Homer S. Brown
Division 
Ballots were not cast for leadership

positions in the Homer S. Brown Divi-
sion because there were no contested
races. The following ACBA mem-
bers will take HSBD leadership posi-
tions in July.

HSBD Vice-Chair — Ron G. Jones
HSBD Secretary — Sylvia Nichole

Winston
HSBD Treasurer — Vanessa Love
HSBD Council — Morgan B. Jenk-

ins, Kimberly Motley-Phillips and

Kyle Perdue

Women in the Law
Division

WLD Vice-Chair — Alka A. Patel
WLD Treasurer — Mauri Aven
WLD Secretary — Quinntarra

Morant
WLD Council — Amy J. Brinkos,

Kristine Carpenter, Bridget Guaras-
cio, Mallorie A. McCue, Tara R.
Pfeifer and Sunny Yang

Young Lawyers
Division

YLD Chair-Elect — Corinne
McGinley Smith

YLD Treasurer — Lacee C. Ecker
YLD Secretary — Maribeth

Thomas
YLD Council — Andria M. Krupa,

Elena C. Nola, Shayna A. Petrella,
Andrew G. Rothey and Amanda Jean
Thomas

THE FULL TEXT AND/OR HEADNOTES FOR THE CASES BELOW APPEAR IN
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

Woodland Hills School District v. Michael L. Sturdivant and Borough of Swissvale, O’Reilly, J. ........................................................Page 143
Sheriff Sale—Petition to Set Aside—Equitable Relief

Court determined that School District had agreed to postpone sale, reliance thereon and equity dictated sheriff sale should be set aside.

Peter Petousis and Christine Petousis v. Anna Marion Grafe, O’Reilly, J. ...............................................................................................Page 144
Real Estate General—Breach of Warranty of Title—Collateral Estoppel—Nature of Warranty of Title—Summary Judgment

Court ruled that breach of warranty could not occur when property from which breach of warranty arose had not been sold to claimant,
established by prior decision setting property boundaries.

Robert E. Mielnicki v. King Penguin Opportunity Fund and 428 Forbes - KPP II Forbes Avenue, O’Reilly, J. ..................................Page 151
Landlord-Tenant—Money Damages Inadequate Remedy—Preliminary Injunction

Unrepaired lack of air conditioning for law firm office tenant was substantial impairment to warrant preliminary injunction
against enforcement of lease.

Lawrence Phillips and Mary Phillips, his wife v. Jason E. Horr and Tara L. Horr, his wife, O’Reilly, J. ............................................Page 152
Real Estate General—Water Discharge—Natural Flow—Alteration of Natural Conditions

The Court denied injunction for claim of neighbor’s property discharging water based upon conclusion that water on Plaintiffs’ property
is naturally flowing ground water.

United Union of Roofers, Waterproofers, and Allied Workers, Local Union No. 37 v.
North Allegheny School District, Fox Chapel School District, and Montour School District, O’Reilly, J. ..........................................Page 153
Miscellaneous

Preliminary injunction entered enjoining Defendants from banning roofers and workers who have failed criminal background checks
to work in schools when they do not have direct contact with children.

ACBA
Elections

Hal Coffey James Mall
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raise funds despite frequent articles
in this publication and our electronic
media. It seems that everyone wants
the bar to stand up for the issues
important to our members, but very
few have been willing to contribute
funds to help us with the fight. I don’t
believe that it’s because our members

P R E S I D E N T ’ S M E S S A G E

Help strengthen our voice in Harrisburg
By Mark Martini

Last year when Gov. Tom Wolf was
pushing for a budget that included a
taxation on legal services, a more
senior member of our bar asked me
what the bar association was going to
do about it. When I informed him the
ACBA had a political action committee
and was doing the best we could with
the resources that we had, I was greeted
with sincere surprise that ACBA has a
PAC working for its members.
The ACBA PAC has been in existence

for many years, and has been working
in Harrisburg to fight for the interests
of our members. But our efforts, and
success based upon them, are severely
limited by the relatively minimal
resources in our coffers. While the
members of the Board of Governors
have vowed to contribute to the PAC,
the contributions of approximately
25 ACBA members out of membership
of 6,000 only takes us so far which is
not far at all. While our PAC has a
total account balance of $5,000 on a
good day, other political action
committees across the Common-
wealth – some with interests adverse
to ours – consider such an amount to
be pocket change.
For years our PAC has struggled to

Mark Martini
ACBA President

aren’t hiring lawyers because they
want to and have nothing better to do
with their money. A lawyer is engaged
as a necessity when a person is facing
the loss of life, liberty, property or
civil rights.  

It is important to note that the
ACBA PAC does not exist exclusively
to oppose taxation on legal services. It
also advocates for issues such as ade-
quate funding for our courts, appro-
priate expenditures for civil legal
services and indigent defense, and the
preservation of publication require-
ments in local legal journals. While
these topics may not be as “juicy” an
issue as taxing legal services, they
nonetheless directly affect our profes-
sion and the practice of law, and,
therefore, are important for us to fight
for in Harrisburg.
We need a voice in Harrisburg, and

we cannot expect to have one when
our PAC is operating below the pover-
ty line. Please consider giving in this
year’s dues check-off campaign so we
can have a real impact. If you’d like to
otherwise give to the PAC or want to
sign up for a monthly credit card con-
tribution, please contact Assistant
Executive Director Diane McMillen at
dmcmillen@acba.org. n

don’t want to donate or feel it is an
unworthy cause. It could be something
as simple as a shortcoming on the
bar’s part in providing a mechanism
to allow individuals to contribute. So I
am pleased to report that at the urging
of the ACBA PAC chaired by Bryan
Neft, the ACBA recently passed a
resolution authorizing a “check-off”
campaign on your soon-to-be received
dues statements. We aren’t asking for
much, and if just a third of our 6,000
members contribute $10 to $20, we
will be in a much better position than
we have been in years while we’ve
treaded water.
Because I am penning this article

in May, I haven’t yet seen the 2016-17
budget proposals. But I have no reason
to believe that the issue of taxation on
legal services is going away. Notwith-
standing the direct negative effects
such a tax would have on our
members, it is regressive and would
serve to most harm those who can
least afford it. Just as a tax on life
insurance proceeds would serve to
kick a person when they are at their
lowest, so would taxing a person on
legal services when they are going
through life-changing events such as
divorce, criminal charges or estate
distribution. Let’s face it, people

Contribute to the ACBA PAC today. See www.acba.org/Contribute-to-the-ACBA-PAC for more information.
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inatively about their family, work
and community lives” and “learn that
a family-friendly work environment is
an employer and family issue and not
just a woman’s issue.”

Comas said she was happy to see the
children engage with the judicial system.
“This experience can be very exciting

for children as they get to learn about
our judicial system. In the trial I
attended today, they weren’t shy in
offering their varied opinions about
the fate of the defendant and it was
interesting to hear their perspectives
about the case.”
Though it was a difficult task to

convict Gold E. Locks, there were
plenty of smiling faces as children
roamed the halls with their parents as
their laughter echoed outside courtrooms
and down the stairwells of the courthouse.
Nicola Henry-Taylor was impressed

with the committee’s work to organize
the event.
“Maria Comas and the committee

did a great job teaming up with the
county’s program. This is a national
initiative, which encourages girls and
boys across the country to dream
without gender limitations,” Henry-
Taylor said.
“This mission fits very well with

that of the WLD.”

Henry-Taylor said it’s important
for children to be exposed to a variety
of occupations.
“It is important for the children,

particularly girls, to meet people who
are employed in a variety of jobs such
as park ranger, sheriff, judge, tip staff
and police officer as our children saw,”
she said. “In addition to our own children,
it was not uncommon to see people

FAMILY LAW
continued from front cover

PHOTOS BY MARK HIGGS

Above, the prosecution and the defense review their case notes before the trial of Babe E. Bear v. Gold E.
Locks. Below, Judge Jack McVay Jr. serves on a tribunal that oversaw the April 28 mock trial. The Women in
the Law Division worked with Allegheny County Courts and other county offices to organize Take Our Daugh-
ters and Sons to Work Day events.

bring grandchildren, cousins and
neighbors to enjoy the activities. 
“Allegheny County and the judges

have made this such an accessible and
organized program for the children of
our county. Both of my children, Madi-
son and Wesley Taylor, enjoyed partic-
ipating in the mock trials. However,
they both agreed that the best part of
the day was touring the old jail muse-
um in the Family Law Courthouse.” n
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WHAT WOULD YOU DO?
Seminar poses workplace scenarios on race, gender, sexual orientation
By Nina Martinelli

Imagine you’re an aspiring law
student of diverse ethnic or racial
background who identifies as LGBTQ.
How are you going to navigate our
very traditional legal profession? In
March, a seminar posed that question by
asking participants to consider scenarios
in which issues regarding race, ethnicity,
sexual orientation and gender intersected
with the legal profession.
Held at the University of Pittsburgh

School of Law, the seminar – which
was sponsored by the ACBA’s Diversity
Collaborative Committee and Women
in the Law Division; The Pennsylvania
Interbranch Commission for Gender,
Racial, and Ethnic Fairness; and the
Pitt Law Diversity Committee and
Office of Professional and Career
Development – brought together
students and lawyers to brainstorm
solutions to real-life situations
lawyers might encounter in the work
place. Panelists representing the law
school faculty and the ACBA Women
in the Law Division took turns
presenting scenarios to the room.
Scenario 1
Attorney Leslie McCormick started

the session by introducing a scenario
involving an African-American woman
who worked as an associate at a law
firm. The associate decided to discontinue
chemically straightening her hair and,
instead, opted to wear her hair natural.
A year later, she didn’t make partner –
a decision that shocked her friends

and mentors at the firm. Subsequently,
a partner at the firm commented that
she looked “polished and professional”
when her hair was chemically
straightened. McCormick asked
students and lawyers to discuss the
situation, focusing on what the partner
may have meant regarding his
“polished and professional” comment. 
Scenario 2
Professor Deborah L. Brake presented

a scenario involving a recent law school
graduate who worked as an associate
at a mid-sized firm. The woman had a
long-term relationship with her girl-
friend and struggled over whether to
bring her girlfriend to the firm’s
annual holiday party. She decided to
skip the holiday party due to anxiety
regarding what her co-workers might
think about her relationship, and she
was later chastised for being absent
from the party because attending firm
social events would be beneficial to
her legal career. The woman wanted
to seek guidance from her mentor at the
firm before revealing her relationship
status and sexual orientation to the
close-minded partner who had
chastised her. Participants discussed
how the mentor should advise her. 
Scenario 3
Professor Jasmine B. Gonzales

Rose presented the last scenario of
the program, which focused on an
American-born woman whose parents
had immigrated from Cuba. On her
third day of work as an associate in a
large New York firm, a senior partner

introduced himself and expressed
surprise that she spoke English so
well because he assumed English was
her second language. Upon learning
she spoke Spanish, the senior partner
told her she would be sent to Mexico
to work on a corporate matter for the
company and, thereafter, would assist
the company with deals in Latin
America. The woman was disheartened
because she had always wanted to
become a litigator, not a corporate
attorney. Participants were asked how
they would advise the woman.
All three scenarios prompted lively

discussions from students and lawyers.
Some shared personal experiences
that shaped their opinion or the advice
they would offer. Common threads of
advice throughout the discussion
included: find your comfort level, be
honest and educate others.
Being aware of one’s comfort level

is important because the individual
sets the tone for the discussion
regarding race, religion, ethnicity, etc.
in the workplace. It’s important to
know what you feel and what you do
not feel comfortable discussing with
your coworkers and employer. 
Honesty with employers might

seem like common-sense advice, but
in practice, it can be difficult and
problematic. For instance, it was
difficult for the woman in the second
scenario to be honest with her
employer regarding her sexuality
because she feared the conservative
partner’s reaction. Everyone at the

seminar agreed that it’s better to know
what an employer thinks at the
interview stage or early in your time
with an employer. Therefore, if you
don’t like the reaction you receive at a
certain firm, perhaps it isn’t the best
fit for you.
Lastly, and perhaps most importantly,

you cannot always change people’s
minds but you can educate them by
knowing your comfort level. An
attorney at the seminar shared a story
of a time that she walked past a
group of lawyers laughing about the
unique names of African-Americans.
The culturally aware attorney decided
to educate her peers regarding the
history of this practice. The attorney
explained that giving children unique
names is not a modern phenomenon;
it’s a practice that began in Africa,
where the naming process is quite
sacred. Thus, naming children originates
from a rich cultural heritage and is
hardly humorous. This particular
attorney was comfortable enough to
engage in a dialogue to educate her
peers. By taking the initiative to
engage others on similar topics, we
can help make our workplaces and
our profession more accepting and
open to diversity. n

Nina Martinelli is a criminal law clerk

in the Law Office of Nicola Henry-

Taylor. She is a JD candidate at the

Duquesne University School of Law with

an anticipated graduation date of June.
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Leo Clements

Our legal services
community lost a
good friend when
Leo Clements died
last month after a
long illness. Every
attorney knows that
proper and accurate
financial manage-
ment is essential to
the successful practice of law. Leo
performed that role superbly for
Neighborhood Legal Services Associa-
tion, where he managed the finances
for more than 40 years. 
Leo was hired at NLSA in 1971 by

the then-Executive Director R. Stan-
ton Wettick, who saw an acute need to
put NLSA finances in order. At that
time, the association had been in exis-
tence for just five years and served
the poor of only Allegheny County. 
Leo came to NLSA after a successful

career at Westinghouse. He often said
how proud he was that he took the job
as NLSA controller despite the fact
that it came with far less security and
considerably less money. He said the
real compensation was in the fact that
it afforded him an opportunity to help
those in need.
When he first began work at the

association, funding for the program
came from only two sources, with the
main source being the federal Office
of Economic Opportunity. That

situation changed dramatically over
the ensuing years. During his years as
NLSA controller, Leo ultimately
oversaw and managed more than 50
public and private grants for the four
counties that NLSA grew to serve.
Although each of those grants had
its own specialized reporting
requirements, Leo always was able to
satisfy the particular requirements of
each. Grants from Allegheny, Beaver,
Butler and Lawrence counties came
with the need to pass an annual audit
test. Under Leo’s scrupulous attention,
the association always passed without
a problem.
The federal Legal Services Corp.

had its own particularly demanding
requirement in the form of site audit
visits to its recipients by a team of
reviewers, most of whom were astute
former federal auditors equipped
with very sharp pencils. These audit
teams generally spent a week or more
on site to pore over NLSA’s finances.
Their mission was to see if there had
been any fraud or financial irregular-
ities in the handling of federal
monies. At the conclusion of those
audits, Leo always received high
marks in the LSC reports.
Leo’s role as keeper of the NLSA

purse extended to matters dealing
with staff. One of our attorneys
recently related an amusing example.
At one time, NLSA found itself with
several surplus filing cabinets after
consolidating some of its neighborhood

offices. Leo first offered them for sale
to staff. 
Finding himself in need of a file

cabinet, this attorney gamely
approached Leo with his modest offer.
That offer was met with one of Leo’s
patented over-the-glasses “are you
kidding me” looks. Further negotia-
tions were required until a fairer bid
was forthcoming and the deal was
consummated, all to the greater bene-
fit of NLSA.
Over the years, NLSA was able to

survive several challenges presented
by unpredictable funding and
increased reporting responsibilities
because of Leo’s skills and his ability
to adapt and embrace technology. Leo
believed that every challenge pre-
sented an opportunity. He also trusted
that NLSA would survive because he
firmly believed the staff was “doing
God’s work.”
Leo was a deeply religious man.

He served his church as a deacon and
exemplified a compassionate and
charitable life. He was a loving hus-
band, father and grandfather.
Leo Clements was a true friend to

our legal services family and a major
contributor to our mission of equal
justice under law. He will be missed.
It seems appropriate in Leo’s case to
quote a scripture passage from 2
Timothy 4:7, with which he would
have been familiar: “I have fought a
good fight. I have finished my course,
I have kept the faith.” n

FromConflict
toResolution.

412.916.4874 • carolekatz.com

Carole Katz helps businesses and people resolve conflicts in 
less time, at a lower cost, and through processes that give 
parties and their lawyers more control over the outcome.

Mediation
Arbitration

Case Evaluation

Employment • Commercial/Business • Professional Libability • Energy
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 Fortune 500 Company 
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•  Academy of Trial Lawyers, 
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    – US District Court for the 
      Western District of PA 

         • Mediator, Early Neutral  
         Evaluator, Arbitrator

         • Bankruptcy Court Mediator
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               eMediator   
    – AAA Mediator and Arbitrator
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Experience. Responsiveness. Attention.
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412.571.9552 office
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RESULTS
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In Memoriam
Awareness also will be spread via the
partnerships with local organizations,
such as the Neighborhood Legal Services
Association and the Women’s Center
and Shelter of Greater Pittsburgh.
The women’s center often refers

clients to the Divorce Law Project
when a simple divorce is needed.
Sabrina Korbel, the supervising
attorney for the center’s Civil Law
Project, said the changes made to the
divorce code through the new law
recognize the risks that victims face
when leaving an abusive partner.
“By lessening the length of time to

obtain a divorce and by eliminating
court-mandated counseling, the court
will be able to provide victims and
their children with a safer path to
separation from the abuse and with
less risk of financial harm that occurs
when the divorce process is delayed,”
Korbel said. “This is particularly
important when financial stability is
vital to a victim’s ability to remain
independent from the abusive partner
and free of the abuse.”
David Spurgeon, deputy district

attorney and supervisor of the domestic
violence unit in the Allegheny County
District Attorney’s Office, commended
Wolf and the state legislature for helping
victims of domestic violence.
“The passage of HB 12 takes away

some of the power and control from
the perpetrator as it relates to the
divorce proceeding. Although there
are many reasons why victims may
not wish to cooperate with prosecutors
to hold a batterer accountable, I recall
many cases where victims have been
apprehensive to participate in the
criminal court proceedings as a result
of a threat or promise by the abuser to
impact their divorce proceedings.”
Spurgeon, who has worked with

domestic violence victims for nearly
20 years, said the new law also will
benefit the court and anyone closely
connected to the divorce proceeding by
creating a more expeditious resolution.
“Leaving an abusive relationship is

not an event but rather a process. That
process includes the dubious reliance
that the justice system will react in a
positive way to address the negative
conduct of an abuser,” Spurgeon said.
“Many victims feel they are held in
limbo waiting for the resolution of
cases and are unable to move on until
they close the chapter on that segment
of their life. A more expedient
termination of a marriage allows all
parties to begin restructuring their lives.
More importantly for domestic violence
victims, it serves as a new beginning
to many forms of independence.” n

NEW BEGINNINGS
continued from front cover

Volunteer today.
www.pittsburghprobono.org

Robert E. Durrant

Robert E. Durrant – a founding
partner and the guiding force of the
Pittsburgh law firm of Campbell,
Durrant, Beatty, Palombo & Miller –
died April 26, 2016, after a long battle
with leukemia.
Following a brief career as a high

school teacher, Bob graduated in 1975
from the University of Pittsburgh
Law School, where he was a member
of Law Review and interned with
noted jurist Ruggero J. Aldisert of the
U.S. Court of Appeals for the Third
Circuit.
After a brief stint representing

coal miners in workers’ compensation
cases, he joined the City of Pittsburgh
administration of Mayor Pete Flaher-
ty and represented the city in labor
and employment matters. He left the
city law department to represent
Allegheny County and then worked
briefly with Port Authority of
Allegheny County as a labor relations
director. He also worked in human
resources for Mead Corp. in Cincin-
nati, Ohio, before returning to Pitts-
burgh to join the law firm of Meyer,

Darragh, Buckler, Bebenek and Eck.

One of his first clients at Meyer
Darragh was the City of Pittsburgh.
He represented the Caliguiri admin-
istration in collective bargaining and
labor contract matters with the city’s
police and fire bargaining units.

Early in his career at Meyer Dar-
ragh, he and Ken Jarin from an east-
ern Pennsylvania law firm, developed
the Pennsylvania Employers Labor
Relations Advisory Service through
the Pennsylvania Municipal League.
PELRAS provides training in labor
and employment for municipalities
across Pennsylvania. The attendance
at its seminars grew from 50 in 1982
to more than 500 in 2015.

Bob had municipal clients through-
out Pennsylvania. He was honored for
his work by many, including the Penn-
sylvania Municipal League and the
County Commissioners Association of
Pennsylvania. He also developed a
career-long affinity for and affiliation
with Neighborhood Legal Services,
which was consistent with his view
that justice should be available to
everyone.

Bob ultimately rose in Meyer, Dar-
ragh to become a partner and a mem-
ber of the management committee.
He also served a term as managing
partner. In 1998, he initiated the move
to form the law firm of Campbell,
Durrant, which was established to
represent public-sector clients in
labor and employment law. 

Bob had the highest rating from
Martindale Hubble and was
renowned for his labor and employ-
ment work, which included bargain-
ing, labor contract administration and
litigation before the Pennsylvania
Labor Relations Board, the National
Labor Relations Board and the state
and federal courts, including a num-
ber of appearances before the
Supreme Court of Pennsylvania.

Bob was widely respected for his
intellect, legal ability, integrity and
sense of humor by his peers, clients
and adversaries alike. At his core,
Bob remained throughout his
exemplary career a teacher and a
scholar, enriching the lives of those
who had the good fortune to work
with and opposite him. n
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With a lack of policy and staff training, employers
could face liability for a nonemployee’s racial bias
By Maria Greco-Danaher

Most – if not all – employers are
aware that both federal and state laws
preclude employment discrimination
based upon the race or national origin
of an employee, and know that illegal
activity can include both discriminatory
actions and biased statements. Most
employers, however, are unaware
that certain of those laws preclude
discrimination by a customer, client,
or patient of an employer against
an employee. 
Recently, a federal district court in

Michigan denied a hospital/employ-
er’s motion for summary judgment,
finding that the lack of a written poli-
cy instructing hospital employees to
reject the racial preference of patients
regarding treatment, and the absence
of training on the issue, raised a ques-
tion that must be decided by a jury.
McCrary v. Oakwood Healthcare, Inc.,
E.D. Mich., No. 4-14-cv-14053, March
16, 2016.
Caprice McCrary, an African-

American female, is a respiratory
therapist at Oakwood Hospital in
Dearborn, Michigan. McCrary, who
began working at the Hospital in 2013,
typically works a 6:30 p.m. to 6:30 a.m.
shift three days a week, and is rated as
a “very good” and “hardworking”
therapist who is qualified to do her
job. She reports directly to Elisa Ben-
scoter, the manager of the Respiratory
Care Department; when Benscoter is
not at the hospital, McCrary reports to

a senior respiratory therapist or
charge therapist. 
On October 8, 2014, a patient was

admitted to the Hospital through the
Emergency Room. After he had been
stabilized, the patient told a nurse-in-
training that he wanted no “black
people” tending to him during his
hospital stay. The nurse left the
patient’s room and reported the situation
to a supervisor, who told her to note
the statement in the patient’s record
and to notify the charge nurse. The
nurse noted the patient’s statement in

the record, as directed.
At some point that same day, the

patient was transferred into a hospital
room on a floor on which McCrary
was assigned to provide respiratory
care. When McCrary entered the
patient’s room to provide care, the
patient asked her to leave, referencing
the statement in his chart. When
McCrary asked the treating nurse why
the patient had acted as he had, the
nurse told McCrary about the
patient’s preference, as noted in 
the chart. 
Later that night, McCrary again

attempted to provide a respiratory
treatment to the patient, and was
again rebuffed. McCrary reported the
situation to the senior respiratory
therapist and to her own supervisor
(Benscoter). She also called the
Hospital’s human resources person,
who apologized to McCrary and said
that the request should not have been
included in the patient’s chart.
Subsequently, the patient was told

by the Hospital he could not preclude
medical personnel from treating him,
regardless of race, and McCrary was
informed of the same. However, when
McCrary returned to work the next
day, the patient had been moved to a
floor on which McCrary did not provide
respiratory treatment to patients.
McCrary filed a lawsuit claiming

race discrimination under Section
1981, contending that the Hospital
violated that law by allowing the
assignment of its employees to care

for the patient based upon race. The
Hospital moved for summary judgment,
arguing that it had acted promptly to
correct the situation, and that after
they acted, the patient was treated by
several African-American caregivers
during his stay.
The district court denied the

Hospital’s motion, pointing out that
there was no written policy instructing
Hospital employees to reject a
patient’s request for care based on
race, and no training or other advice
to its employees on how to handle
race-based requests. Based on the
absence of the written policy and
employee training, the court held that
a “reasonable jury could find that by
recording patients’ race-preference
requests in the patients’ record and
not training its employees to reject
those requests, [the Hospital]
purposely allows for the assignment
of its employees’ duties based on
their race.”
This decision underscores the

importance of anti-discrimination
policies, including those related to
anti-discrimination by customers,
clients, and patients. Those policies
should be clearly written, broadly
disseminated, effectively implemented,
and consistently enforced. In addition,
training should be developed and
conducted to assure the understanding
and enforcement of the policies.
Anything less than this muti-factor
approach creates a clear risk of 
legal liability. n

Maria Greco-Danaher
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Women in the Law Division agrees that action must
be taken to assure equality in the PA judiciary system
By Ellen M. Doyle

When Justice Michael Eakin retired
from his position on the Pennsylvania
Supreme Court in March, it was a
relief to many members of the bench
and bar. Despite his retirement, the
Court of Judicial Discipline found, in
a March 24 opinion, that Eakin violated
former Canon 2A of the Code of
Judicial Conduct. That canon requires
judges to “respect and comply with
the law and [to] conduct themselves at
all times in a manner that promotes
public confidence in the integrity and
impartiality of the Judiciary.”
The CJD also found Eakin to have

violated Article V, § 17(b) of the state
constitution. That provision prohibits,
among other activities, engaging in
conduct that violates any canon of

legal or judicial ethics prescribed by
the Pennsylvania Supreme Court. The
CJD found that Eakin had used
“government supplied equipment to
send emails involving nudity, gender
stereotypes, and ethnic stereotypes,”
as well as communicating in emails
“in a sexually suggestive manner
about employees in his judicial
office.” Some of Eakin’s emails were
extremely offensive to women. For
example, he forwarded to others a
“joke” about a woman who was beaten
by her husband seeking help from her
doctor. The doctor’s solution? The
woman should keep her mouth shut
the next time. In another email, Eakin
professed his love for “the smell of
titty powder in the morning.” He also
complained to his golfing buddies that
“you guys sound like a bunch of

women, worrying about offending and
being misunderstood and falling over
each other thanking everyone and
getting misty eyed? Jeezus, boys, is it
a menstrual [sic] thing?”
It would be easy to write off Eakin’s

conduct and attitudes as anomalous.
But Eakin’s retirement occurred less
than 18 months after Justice Seamus
McCaffery’s resignation. McCaffery
resigned from the Supreme Court fol-
lowing the disclosure that he sent or
received 234 sexually explicit emails
among a group of jurists, lawyers,
public servants and others.
On April 27, members and friends

of the WLD met to discuss what the
WLD and the ACBA should do to make
sure that all members of the bench
and bar understand that it is not funny
to disparage, denigrate and belittle
members of groups which have been
historically discriminated against.
The program included viewings of
some of the offensive emails Eakin
exchanged with some members of the
bench and bar.
Many participants were surprised

to learn that effective Jan. 1, 2008, the
Supreme Court had adopted its Policy
on Non-Discrimination and Equal
Employment Opportunity for the
Judicial System. The policy – which
explicitly recognized that slurs,
stereotyping and denigrating jokes
can be a form of prejudice and harass-
ment – was intended to assure that all
individuals having business with the
system be treated in a dignified, civil,

respectful and nondiscriminatory
manner. But its existence did nothing
to prevent McCaffery and Eakin from
engaging in such transgressive behav-
ior. 
The 2003 Final Report of the

Supreme Court’s Committee on Racial
and Gender Bias in the Justice System
included a finding that participants
believed that a meaningful response
to unequal treatment in and by the
judiciary must start with the Pennsyl-
vania Supreme Court.
Yet, 13 years later at our April 27

special meeting, numerous lawyers
expressed their fears of pressure and
retaliation if they complained regard-
ing justices’ and judges’ discriminato-
ry and offensive behavior. It became
very clear that action needs to be
taken to assure that lawyers and non-
lawyers are protected when they
speak up and disclose problems of
prejudice by members of the judici-
ary.
The WLD solicited ideas for reform

of the current system for handling
bias and prejudice in and by the state
judiciary. The result was a list of more
than 20 suggested reforms. The
WLD’s Executive Committee will
review those suggestions and develop
a recommendation for action to pres-
ent to the ACBA Board at its Septem-
ber meeting. 
For details on this important work

of the WLD, email Danielle Dietrich
at ddietrich@tuckerlaw.com or Carol
McCarthy at mccarthy@mmsj.com. n
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We’re Growing!
Gentile, Horoho & Avalli, P.C., 
one of Pittsburgh’s leading family 
law and estate planning litigation 
firms, is pleased to announce that 
it is expanding with an office in 
Butler County to serve the needs 
of Pennsylvania’s fastest-growing 
community.

Conveniently located in 
Cranberry Township, we can 
now better serve our growing 
client base in northern Allegheny 
County and Butler County.  

Visit us on the web at  
www.gha-lawfirm.com  
for more information.

Pittsburgh Office
310 Grant Street, Suite1000

Pittsburgh, PA 15219
(412) 261-9900

Cranberry Office
20421 Route 19, Suite 310
Cranberry Township, PA 16066
(724) 778-9111

Proven.
Focused.
Innovative.

www.gha-lawfirm.com

Charles J. Avalli, Esq.

Kenneth J. Horoho Jr., Esq.

Kerri Lee Cappella, Esq.

Carla Schiff Donnelly, Esq.

Harry J. Gruener, Esq.,  
of counsel

Amanda J. McCracken, Esq.

Lorraine W. Mervan, Esq.

Rebecca A. Myers, Esq.

Erika Wahl

PHOTO BY JOCELIN HERSTEK

The “Ethics and the Role of Lawyers in Corporate Environmental Com-
pliance Programs” CLE drew a packed house on April 20. The session
focused on issues facing corporate environmental compliance pro-
grams. The CLE was sponsored by the Environment and Energy Law
Section.

PHOTOS BY JOCELIN HERSTEK

Pennsylvania Secretary of Revenue Eileen McNulty discusses the state’s
fiscal outlook and the tax proposals of Gov. Tom Wolf during an April 29
Lunch-and-Learn at ACBA headquarters. Invited by the ACBA Taxation
Section, McNulty also fielded questions for nearly 20 minutes from the
crowd of 50-plus.

After the Lunch-and-Learn session, Taxation Section Chair Andrew
McKinley, center, chatted with McNulty and posed for a photo with her
and Jeffery Snavely, deputy chief counsel of the Department of Revenue.

PHOTO BY JOCELIN HERSTEK

On Mother’s Day morning, WLD members Jessica Jurasko and Kris-
ten Budris brace the chilly morning air to meet with WLD Christie
Tillapaugh, her husband Andrew Tillapaugh and their three children
— Emily, Jack and Ryan — before participating in the annual Race
for the Cure in Schenley Park.

‘Race’ day
Talking taxes

Ethical discussion
Begin your day with us ...

pittsburghlegaljournal.org



Page 10 / May 27, 2016

Registration information for all programs unless otherwise noted:
Mail in registration form with payment to the ACBA CLE Department at

400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219.
Credit card registration is also available online at
www.acba.org/CLE-Events/Events-and-Programs.

ALLEGHENY COUNTY BAR ASSOCIATION
The Pittsburgh Pirates and

the Laws of Baseball
It’s that time of year. Baseball season is here, and the Pirates are the talk of
Pittsburgh. Most fans are familiar with batting averages, curve balls and hot
dogs, but what about the legal aspects of Pittsburgh’s baseball franchise?
This one-hour CLE will explore several legal concepts surrounding the team,
including the dynamics of player contract negotiations, both individual

negotiations with player agents and broader collective bargaining agreements.
The CLE will also touch on the relationship between the team – the primary

tenant of PNC Park – and the Sports and Exhibition Authority, the owner of the
facility. Sports trademarks, logos and “cracking down” on bootleg merchandise

will also be discussed. The event will also include a question-and-answer
session, and participants will receive a ticket to that night’s game against the

New York Mets. The CLE is sponsored by PNC Bank. 

Credits: 1 hour of Substantive CLE credit • When: Tuesday, June 7 • 
Registration: 5 p.m. • Time: 5:30 - 6:30 p.m. • Where: PNC Park Press Room,
115 Federal St., Pittsburgh, PA 15212 • Cost: $65 for ACBA members, $85 for all
others • Last date to pre-register: Sunday, June 5, 11:59 p.m.

ALLEGHENY COUNTY BAR FOUNDATION
PRO BONO CENTER

Name Change Project Training
For many transgender people, securing a legal name change is an important
step toward making their legal identities match their lived experience. But

securing a legal name change can be challenging and involve interaction with
the court system, a foreign experience for many people. At this CLE, attorneys
from the Transgender Legal Defense and Education Fund’s pro bono Name

Change Project will provide training for this process. The session will be led by
attorneys from Reed Smith and the executive director of Transgender Legal

Defense and Education Fund.

Credits: 2 hours of Substantive CLE credit • When: Friday, June 10 • 
Registration: 9:30 a.m. • Time: 10 - 11 a.m. • Where: Koppers Building
Conference Center, Grant Room, 9th floor, 436 Seventh Ave., Pittsburgh, PA
15219 • Cost: Free for Pro Bono Name Change Project volunteers, $35 for all
others • Last date to pre-register:Wednesday, June 8, 11:59 p.m.

ALTERNATE DISPUTE
RESOLUTION COMMITTEE
Mediating PHRC Employment

Discrimination Complaints
The Pennsylvania Human Relations Act (PHRA) prohibits discrimination in
employment. This CLE will explain the basics of this noble-but-complicated
piece of legislation, as governed by the Pennsylvania Human Relations

Commission. Specific topics will include who and which types of employment
actions are covered under the act and the theories of proving unlawful

discrimination. The training also will cover some of the special concerns that
arise during PHRC mediations, such as privilege and working with the

unrepresented. This CLE is open to all attorneys but is required for those
interested in mediating employment discrimination complaints for the

Pennsylvania Human Relations Commission.

Credits: 2 hours of Substantive CLE credit • When: Tuesday, June 21 • 

Registration: 11:30 a.m. • Time: Noon - 2 p.m. • Where: Koppers Building

Conference Center, Grant Room, 9th floor, 436 Seventh Ave., Pittsburgh, PA

15219 • Cost: $35 for ACBA members, $55 for all others • Last date to 

pre-register: Sunday, June 19, 11:59 p.m.

ASSOCIATION OF MUNICIPAL AND
SCHOOL SOLICITORS SECTION

A Practical Guide to Zoning Hearings
A hearing before a zoning hearing board is much like a mix of a trial and a
town hall meeting. At this CLE, the panel will provide practical insights into

how to best navigate this often unpredictable and unwieldy forum by providing
the perspectives of an applicant, the objectors and the board. Attendees can
hear how both sides can best prepare for a hearing and what the board wants

you to know before you call your first witness. *Lunch will be served.

Credits: 1 hour of Substantive CLE credit •When: Thursday, July 7 • Registration:
11:30 a.m. • Time: Noon - 1 p.m. •Where: Koppers Building Conference Center,
Grant Room, 9th floor, 436 Seventh Ave., Pittsburgh, PA 15219 • Cost: $35 for
Association of Municipal and School Solicitors Section members, $45 for ACBA
members, $55 for all others • Last date to pre-register: Tuesday, July 5, 11:59 p.m.

WORKERS’ COMPENSATION SECTION
Disclosure in Workers’ Compensation Cases:

What are Your Obligations?
While working on a workers’ compensation case, you’ve obtained a new piece
of information. Must you turn over a particular document or advise opposing
counsel or the workers’ compensation judge of the information you have

obtained? Answering that question – while also complying with the 
Pennsylvania Rules of Professional Conduct and Special Rules of Administrative
Practice and Procedure Before Workers’ Compensation Judges – is not always
easy. During this CLE, the panelists will analyze how to go about doing so 
by discussing several hypothetical situations workers’ compensation 

practitioners may encounter.

Credits: 1 hour of Ethics CLE credit • When: Friday, June 3 • Registration:
3:30 p.m. • Time: 4 - 5 p.m. • Where: Olive or Twist, 2nd floor Private Event
Space, 140 6th St., Pittsburgh, PA 15222 • Cost: $35 for Workers’ Compensation
Section members, $45 for ACBA members, $65 for all others • Last date to
pre-register:Wednesday, June 1, 11:59 p.m.

Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

• Over Thirty Years of Experience 
in Alternative Dispute Resolution 
and Complex Litigation

• Member, National Academy of Arbitrators

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151
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Opinions
The Pittsburgh Legal Journal provides the

ACBA members with timely, precedent-setting,
full text opinions, from various divisions of the
Court of Common Pleas. These opinions can
be viewed in a searchable format on the

ACBA website, www.acba.org.

law school applicants plummeted by
38.4 percent – from 87,900 to 54,130 –
from 2010 to 2015. Not surprisingly,
the number of law school graduates
has dropped, as well. According to the
American Bar Association, there was
a single-year decline of 8.7-percent –
from 43,832 to 39,984 – in the number
of law school graduates between 2014
and 2015.
Of those who graduated last year,

about 44 percent – 23,687 – reported to
the ABA that they had found full-time
employment with a job that was
expected to last at least one year.
Nationwide, law schools have taken

action to make their graduates more
competitive in today’s job market.
Both Pitt and Duquesne decided in
2013 to curtail the number of first-
year law students they will accept.
Officials at both schools believe
enrolling fewer students means less
competition for available jobs when
the students graduate. 
“Pitt Law made the strategic

decision to decrease class size in
order to better calibrate our number
of graduates to the job market for
entry-level attorneys and to ensure
that the quality and credentials of our
graduates remain strong,” said Cori
Begg, director of communications and
marketing at Pitt. 
Nancy Perkins, interim dean and

professor of law at Duquesne, said the
past eight years have brought radical
changes in the local legal community
and a declining number of opportunities
for entry-level attorneys.
“But smaller graduating classes

and fewer newly licensed attorneys
mean that those who do graduate
law school and pass the bar exam
will have opportunities for legal
employment in Pittsburgh and the
surrounding counties,” Perkins said.
“The Pittsburgh legal market did not

STATE BAR EXAM
continued from front cover

see as much of the upside in the boom
cycle and, correspondingly, has not
been hit quite as hard as some other
markets on the low side of the bust
cycle. Since the supply of attorneys is

an approximate match for the
demand, the impact has not been as
severe in Pittsburgh.”
Perkins said Duquesne views the

evolving legal environment as an

exciting opportunity for the law
school and its graduates to excel. The
university’s strategy is to hold
admissions criteria steady while
reducing class sizes without accepting
students with reduced qualifications
just to fill seats.
Although bar admission is still

necessary in traditional roles, a legal
education without passage of the bar
is valued in many positions, such as
human resources; contract analysis at
health care providers or government
agencies; financial planning; compli-
ance roles at banks and public utility
companies; and legal publishing.
“The percentage of graduates

working in such JD-advantage roles
has generally been increasing since
2001 and speaks to the fact that a wider
array of employers and industries
value the skill set derived from a legal
education and that more law school
applicants are specifically seeking to
leverage their legal education outside
of traditional private practice,” Begg
said. “The overwhelming number of
graduates, however, continues to
pursue jobs in private law firms,
government or the public sector
where they will be practicing law.”
And then there are those who opt to

take a bar exam in another state.
Ed Hirsh, who graduated from Pitt

in 2015, viewed passage of the bar
exam as an important final step in his
legal education. Instead of taking the
exam in Pennsylvania, though, he took
it in New York and New Jersey for job
reasons and is currently working as a
senior associate at PwC (Pricewater-
houseCoopers) in New York City. 
“Although my current position did

not require passing the exam, I think
it increases candidates’ options during
the job search process,” Hirsh said.
“Having the extra credential of passing
a bar exam allows candidates to apply
to a wider array of positions, thus
increasing their possibilities.” n

Pennsylvania CLE Board
releases smartphone app
By Mark Higgs

The Pennsylvania Contin-
uing Legal Education Board
has developed a new smart-
phone app designed to aid
attorneys in maintaining
compliance.
Released in March,

PACLE Mobile enables
attorneys who are licensed
to practice in the state to
track their CLE require-
ments and license and com-
pliance status, as well as
discover CLEs based on either location
or practice area. At this time, the free
app is available only in the Apple store,
but an Android version is in the works.
Elizabeth Simcox, chair of the

PACLE Board, said the app is a great
tool for lawyers to use when keeping
track of their CLEs, as it provides the
opportunity to view CLE course tran-
scripts and credits.
“Goals of the PACLE Board include

providing an MCLE program in Penn-

sylvania that is lawyer
friendly and is easy to comply
with. In our highly connected
world, creating applications
for CLE is critical in ensur-
ing lawyer compliance,”
Simcox said.
The app is part of an

effort by the CLE board to
make the process of main-
taining compliance easier
and more convenient. In 
addition to its tracking and
search features, the CLE
app will deliver alerts to

attorneys regarding their compliance
status.
“This new app allows attorneys to

check on courses being offered in sub-
ject areas, track their own compli-
ance and receive alerts regarding
their personal compliance status,”
Simcox said.
“Providing this service aligns with

the mission and makes all of this infor-
mation available anywhere and at any-
time.” n
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Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Diminished Value. Certified
Appraiser - K. Merusi. 412-731-2878.

CAREER CONSULTING
CHRIS MILLER, J.D. – 20+ years providing confidential
career consulting services for lawyers in transition.
412-926-5207. www.millercareerconsulting.com.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh

Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

OFFICE
SPACE

PROFESSIONAL OFFICE SPACE AVAILABLE (SHARED) –
Contemporary office space on the Southside, free parking,
use of copier, wi-fi, conference rooms and more.
$750.00/mo. Contact Keri 412-418-3605.

SUBLET OPPORTUNITY WITH HIP LAW FIRM IN HEART
OF UPTOWN MT. LEBANON BIZ DISTRICT. Short-term
leases available. Rates/amenities negotiable. Can email
video of space. 412.427.7075.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 
(412) 921-4046. Visit us on our website,
www.empireinv.com.

METRO PROCESS SERVICE – 412-944-8601.

touch upon issues that impact
franchisors and franchisees.

JonesPassodelis, PLLC is proud to
announce that its founding partners
have been elected to membership in
elite defense trial organizations.
Marie Milie Jones has been elected to
membership in the Association of
Defense Trial Attorneys. ADTA only
permits one member per one million
population for each city, town or
municipality. Jones focuses her
practice on employment and civil
rights matters. Constantine J. “Dean”
Passodelis has been elected to
membership in the International
Association of Defense Counsel. The
core purpose of the IADC is to
enhance the development of skills,
professionalism and camaraderie of
leading corporate and insurance lawyers
and insurance executives. Passodelis
focuses his practice on drug and
medical device litigation, professional
liability and products liability.

News and Notes
Fox Rothschild

LLP is pleased to
announce that
John R. Gotaskie
Jr., a partner with
its Pittsburgh
office, has been
named a 2016
Legal Eagle by
Franchise Times
magazine. This is
the third consecu-
tive year Gotaskie
has been high-

lighted. The list highlights attorneys
who have made significant strides in
franchise law. Those selected for
inclusion were nominated by their
clients and peers. Gotaskie represents
individuals, partnerships and compa-
nies in diverse legal matters including
complex commercial litigation,
bankruptcy litigation and franchising
issues. He serves as editor of Fox’s
Franchise Law Update blog and has
recorded numerous podcasts that

Bar Briefs

Employment
Where

Meets The Law
Johnston Lykos provides clients with 
advice, counseling and representation 
in all aspects of employment law.

412.325.7700 • www.johnstonlykos.law

Colleen Ramage Johnston Nikki Velisaris Lykos 

People on the Move
Littler Mendel-

son P.C. has named
John Cerilli as co-
chair of the firm’s
Energy Industry
Practice Group.
Cerilli advises
clients in a variety
of sectors, includ-
ing oil, gas, coal,
electrical power
and manufactur-
ing. In addition to
being a founding

member and the office managing
shareholder of the firm’s Pittsburgh
office, he is a core member of the
firm’s Traditional Labor Practice
Group and a member of the Corporate
Transactions Practice Group and
Littler’s Technology Committee. With
an extensive background in labor law,
he focuses on the National Labor
Relations Act, arbitration, contract
administration, organized labor
issues, plant closings, mass layoffs
and corporate transactions.

Eckert Seamans
Cherin & Mellott
LLC has announced
the election of
MatthewJ. Whipple
to the firm’s mem-
bership. As a civil
litigator, Whipple
frequently liti-
gates construc-
tion-related dis-
putes on behalf of
companies at all
points in the

owner-contractor-subcontractor chain.
He has particular expertise in federal
procurement matters. In addition to
his litigation work, he frequently
serves in a counseling and advisory
role to clients regarding contract
evaluation and negotiation, risk
management and internal policy.

James R. Walker has opened a new
law office. The Law Office of James R.
Walker is at the BNY Mellon Center in
Suite 2900.

Dickie, McCamey & Chilcote, P.C.,
is pleased to announce that Nathan A.
Kostelnik has returned to the firm.

Kostelnik is part of the Corporate
Services and the Commercial Law and
Litigation Practice Groups. He will
continue to counsel businesses on
mergers and acquisitions, corporate
planning, intellectual property issues
and commercial litigation.

Post & Schell,
P.C. is pleased to
announce that
Michael J. Betts
has joined the firm
as a principal. He
joins as a member
of Post & Schell’s
Commercial Liti-
gation Practice
Group, as well as
its Class Action
Defense and Trade
Secret & Non-

Compete Law Practice groups. With
more than 35 years of experience,
Betts represents clients in the full
gamut of complex commercial
litigation matters, including banking
litigation; class-action defense;
consumer litigation; fiduciary 
litigation; insurance litigation; 
securities litigation, including Financial
Industry Regulatory Authority 
arbitrations; and trade secret/non-
compete litigation. Additionally, he
has extensive experience with 
alternative dispute resolution and has
mediated a variety of litigation matters
filed in state and federal courts and
with arbitration panels.

Change in Status
Jason J. Mazzei is disbarred on

consent, until further Order or Court,
from the practice of law in the U.S.
Bankruptcy Court for the Western
District of Pennsylvania and the U.S.
District Court for the Western District
of Pennsylvania, retroactive to the
date of his current three-year suspen-
sion on consent. The Miscellaneous
Proceeding filed at In Re: Matters
Involving the Professional Conduct of
Jason J. Mazzei, Esq. and d/b/a
Mazzei & Associates in Matters Before
the Court, Misc. No. 14-205-GLT, in
the U.S. Bankruptcy Court for the
Western District of Pennsylvania is to
be dismissed and closed. 
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