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Saying
thanks
‘Members who Matter’
program honors the
mentors and sponsors

By Madelyn Dinnerstein

Kezia Taylor Woodson really
appreciated a colleague’s advice and
supportive emails as she tackled her
first jury trial. Nicole Daller values
the lessons she has learned from the
woman she has worked with since an
internship during law school.
Nearly 20 other female lawyers

joined them in voicing heartfelt
appreciation for their mentors and
sponsors during the Women in the
Law Division’s Members Who Matter
to Us breakfast at the Rivers Club in
downtown Pittsburgh last month.
Christie Tillapaugh, event chair

and a WLD Council member, said
the new program was designed to
celebrate those who have had an
important impact on the legal careers
of others and facilitate a conversation
about how to promote mentor and
sponsor relationships.
The terms “sponsor” and “mentor”

aren’t interchangeable. During the
breakfast, Tillapaugh – a director with
Cohen & Grigsby, P.C. and chair of the
firm’s Talent Management Team –
shared some information from
#GoSponsorHer, a Canadian movement
promoting sponsorship of women in
the workplace, about the difference
between the two.

PHOTO BY ERIKA DOWD

ACBA President Melaine Shannon Rothey and Adrian Roe lead the discussion at the first meeting of the
re-invigorated Immigration Law Committee. Roe, an experienced immigration law practitioner, chairs the
committee. He said the committee plans to create an online forum to enable attorneys to discuss legal issues
that affect their clients, as well as to routine lunch-and-learn seminars. The committee next meets on June 26.
If interested in attending, RSVP to Jann Dalton at jdalton@acba.org.

Immigration Law Committee

Construction law practice heats up
By Tracy Carbasho

Following a trend taking place
throughout the state, Pittsburgh law
firms are hiring more attorneys to
handle a surge in construction activity
that began about two years ago and
is expected to continue well into
the future.
Jason Mandel, director of legal

recruitment at Alevistar Group in
Conshohocken, keeps an eye on law
firm trends in the Commonwealth. 
“We started to come out of a

real-estate downturn a couple of
years ago and have seen a significant
uptick in real estate work. Inevitably,
this new development leads to
construction matters,” he said. “This is
also a general reaction to the economy
being significantly stronger than it
had been four or five years ago.”

Factors behind the boom

Robert Blumling, managing partner
at the Pittsburgh firm of Blumling &
Gusky, has 35 years of experience
practicing in construction, real estate
development, land use and zoning,
surety and environmental law. He said
the current level of local construction
rivals the industry bustle that
occurred in the late 1990s and early
2000s – when there was an increase in
building retail shopping centers, new
stadiums, the convention center
and ancillary businesses that were
necessary to support these projects.
“Our established client base is now

getting involved in new projects, and

we’re getting more new clients,” he
said. “A lot of the growth we’re
seeing has been in the pipeline for
several years.”
Blumling attributes today’s strong

construction market to low interest
rates and the trickle-down effect created
by large projects, such as those in
the Marcellus Shale industry and,
specifically, the Shell ethane cracker
plant in Beaver County. The big projects
often draw attention to the need for
additional development to accommodate
hundreds of construction workers by
providing hotel and apartment
lodging, more restaurants and
entertainment facilities.
As an example, Blumling points to

the new construction and repurposing
of buildings now taking place in
Pittsburgh’s Golden Triangle area
and the east part of Pittsburgh to
create more apartments, dining
selections and entertainment options. 

Hiring new talent 

To keep up with its clients – who span
the public works sector, residential
development and commercial transac-
tions – Blumling and Gusky hired
three attorneys in 2016. The new
attorneys assist the more-seasoned
practitioners working in the construction,
real estate and related areas. The
construction and surety law practice
at Blumling focuses on contract
negotiation and preparation; counseling
and claim avoidance; dispute resolution,
litigation and trials; as well as surety
and contractor bond issues.         

Weiss Burkardt Kramer, a local
firm that focuses exclusively in the
public sector for school districts, local
governments and taxing authorities,
hired Jessica Quinn-Horgan in March
to handle construction litigation and
related matters. She will serve in an
“of counsel” capacity for the firm and
maintain her private practice.
“Our client base consists of school

districts in Western Pennsylvania, and
many of those districts are engaged in
renovation and construction projects,
including capital maintenance,” said
Ira Weiss, the firm’s founder. “We
made the decision to hire Jessica in
order to better serve our school dis-
trict clients. Because of the legal
requirements in school construction,
it is not uncommon to have disputes
relating to scheduling, delays and
other issues.”
Prior to Quinn-Horgan being hired,

several attorneys in the firm handled
construction matters and certain
projects were referred to special
counsel. Her position was added to
create additional capacity in the firm.
She already has assisted several of the
firm’s clients with the preparation and
review of construction documents, the
handling of contract disputes and the
representation of school districts in
construction-claim cases.
“The need for attorneys who

specialize in construction law has
always been present,” Quinn-Horgan
said. “I think many firms, both large
and small, want to be able to provide

Continued on page 7

Continued on page 9
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft.............................. 412-406-5434

Jill M. Weimer........................ 412-201-7632

Ethics Hotline
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

June
Robert J. Donahoe.................. 412-833-0800

Russell D. Giancola................ 412-995-3000

July
Nick S. Fisfis.......................... 412-396-6289

Bruce Herschlag.................... 412-442-4262

Gregory Monaco......................412-859-2861
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Commonwealth of Pennsylvania v. Mattise Holt, Rangos, J. ......................................................................................................................Page 153
Criminal Appeal—Sufficiency—Sentencing (Discretionary Aspects)—Constructive Absence of Counsel—Mistrial—
Failure to Appoint New Counsel—Sex Offenses

Defendant raises multiple claims after conviction for rape and abuse of his daughter; sentence is 208-416 months of incarceration
plus probation.*

Commonwealth of Pennsylvania v. Paul Weimer, McDaniel, J. .................................................................................................................Page 161
Criminal Appeal—PCRA—Sex Offenses—Ineffective Assistance of Counsel—Waiver—Sentencing (Legality)—
25-50 Year Sentence—Lack of Prejudice—Jury Instruction—Motion to Withdraw

Multiple claims of ineffective assistance of counsel based upon convictions for multiple sexual offenses are waived or meritless.*

BCJ Management, L.P. v. Maxine Thomas, Friedman, J. ............................................................................................................................Page 168
Contract—Settlement

Motion that defendant be found in default of settlement agreement denied due to insufficient evidence of alleged violations
of the settlement agreement.

In Re: Petition of the Gateway School District
to Approve the Arming of School Police Officers Pursuant to 24 P.S. § 7-778, et seq., O’Reilly, S.J. ...................................................Page 169
School District

Petition of school district to approve the arming of school police officer pursuant to 24 P.S. § 7-778, et seq. denied. The legislative scheme
granting authorization for school districts to seek their own private police force also grants the implementation of that authorization to the
judiciary and thus judicial scrutiny of the petition required. Petition denied where judge ruled that the creation of an independent private
force of police officers is not a good idea and more training needs to be developed for those who will be armed school police officers.

Michael Bianchi and Ann Castellarin a/k/a Ann Bianchi v.
Mountain Creations, Inc., Norlanda Schneider, Lynda Schneider, and Paul Schneider, Hertzberg, J. ................................................Page 171
Product Liability—Full Faith and Credit

Order denying petition to strike/open transferred Ohio judgment proper because (1) defendants waived any argument that Ohio lacked
jurisdiction by not responding to Plaintiff ’s motion for summary judgment in the underlying Ohio proceedings; (2) the Ohio court was
correct to apply its law with regard to jurisdiction and responsive pleadings; and (3) the Ohio judgment is entitled to full faith and credit.
Furthermore the defendants are not entitled to supersedeas where they have not filed a bond.

*This opinion was redacted by the ACBA staff. It is the express policy of the Pittsburgh Legal Journal not to publish the names of
juveniles in cases involving sexual or physical abuse and names of sexual assault victims or relatives whose names could be used to 
identify such victims.

PHOTO BY MARK HIGGS

The ACBF welcomed an attorney
from the prestigious Eisenhower
Global Fellowship Program on
April 18. Selim Dundar from
Turkey met with Barbara Griffin –
director of the Pro Bono Center –
to learn about how pro bono 
programs function in the 
United States.

Visiting Attorney
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I am happy to say that I have
received several favorable responses
to my President’s Messages. I have
enjoyed writing them and opining on
matters that I believe to be essential
to the future of our profession. Allow
me to reiterate a few specifics. 
Initially, remember that there are

four generations of lawyers practicing
today – the Silent Generation, the
Baby Boomers, the Gen X-ers and the
Millennials. Each of these generations
has its positives and its negatives. We
can learn from both aspects. We do not

always have to agree with opposing
counsel or with the judge; however, we
must disagree in a civil and respectful
manner, whether in open court or in a
pleading or in correspondence. Bad
attitudes and nastygrams have no
place in our profession. 
Work/life balance – the line between

work and home has become seriously
blurred. We have to figure out a way to
“check out” of the office. We have to
take some serious, uninterrupted time
for ourselves and our families. I know
that you find this hard to believe, but
the office will survive without you. It
took me many years to realize that
fact, but it is true.
Change – change is not a bad thing.

Just because we “always did it this
way” does not mean that we should
not try a new way to do things. At the
very least, those of us that have been
doing it the same way for many years
should listen and entertain a new
option or procedure. 
Mentoring – we must mentor each

other. To the Silent Generation and the
Boomers, be patient with the
young’uns. They really do want to
learn. They will catch on and will
probably improve upon the technique.
Gen-Xers and Millennials, be patient
with us. We are not trying to make you
crazy. We are just resistant to change.
Remember the five lessons from

Dr. Seuss: BE YOURSELF – Who else
do you want to be? MAKE THE
WORLD A BETTER PLACE – Isn’t
that the reason most of us went to law
school? NEVER STOP LEARNING –

Knowledge for the sake of knowledge.
IT’S ALL ABOUT BALANCE – Do I
really have to continue to repeat the
necessity of work/life balance? BE
POSITIVE – We are surrounded by
negativity all day long.
Remember the lessons that my parents

taught me – “Clean off your own porch
before you try to clean off someone
else’s porch,” “Treat others as you want
to be treated,” and “Geese always drop
out of the flock formation to help one of
their fellow fliers who goes down.”
Finally, in the words of my favorite

children’s author: 
If I were in charge of the world
A chocolate sundae with
whipped cream and 
Nuts would be a vegetable. 
All 007 movies would be G.
And a person who sometimes
forgot to brush,
And sometimes forgot to flush, 
Would still be allowed to be
In charge of the world. n

P R E S I D E N T ’ S M E S S A G E

Parting thoughts: Seek balance, don’t fear change
By Melaine Shannon Rothey

To paraphrase another president,
this job is more work than in my
previous life; however, unlike the
other president, I did not think that it
would be easier. Actually, I am not
sure what I thought being president of
the ACBA would entail. While I knew
from sitting on the Board of Governors
that the association is extremely well
run, I am certain that I did not realize
how many weekly meetings and events –
not to mention hundreds of emails and
telephone calls – it takes to organize
70 divisions/sections/committees,
produce a daily publication, edit a
twice-monthly journal, provide quality
CLEs and pull off our premier yearly
event – the Bench-Bar Conference. 
To merely say “thank you” to Dave

Blaner, Diane McMillen, Alysia Keating,
Brian Knavish, Brian Estadt, Michele
Greenway and Jann Dalton for their
guidance and assistance over the past
year seems completely inadequate. I
recognize that they are being paid for
the work that they perform. But what
you may not know is that they do not
just do a good job, each is truly
dedicated to the association. Each of
them, along with the employees that
they supervise, gives a full days’ work
every day. They don’t phone it in.
They don’t go only halfway. Rather,
they follow-up to provide the answer
to a question, they make sure that
every event is a success, they refuse to
leave a task half done and they make
the president’s job a pleasure. 

Melaine Shannon Rothey
ACBA President

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219
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Employee’s failure to engage in interactive
process supports dismissal of her ADA claim
By Maria Greco Danaher

The Americans with Disabilities
Act requires disabled employees and
their employers to work interactively
to identify reasonable accommodations
for the disabled employee. The 7th
U.S. Circuit Court of Appeals has
underscored that requirement by dis-
missing the claims of an individual
who, it found, failed to engage fully in
the interactive process. Brown v.
Milwaukee Board of School Directors,
No. 16-1971, 7th Circuit, May 4, 2017.
Sherlyn Brown was an assistant

principal with the Milwaukee Public
Schools. Beginning in 2006, she
experienced knee pain due to severe
arthritis; she requested and was
granted certain accommodations for
her limitations. She was assisted in
that process by James Gorton, who
was an employment specialist with the
Milwaukee Schools.
In 2009, shortly after returning to

work from knee surgery, Brown
injured her knee while restraining an
unruly student. Her doctor then
imposed a blanket restriction to
“sedentary work with no student
interaction.” After a few months,
Brown’s doctor modified the restriction
and provided clarification that Brown
“should not be in the vicinity of
potentially unruly students.” Gorton
immediately informed Brown that she
could not continue working as an
assistant principal and that she would

be on paid sick leave while he worked
with her to find a suitable position.
Over the following years, and

through Brown’s additional surgery-
related absences and returns, Gorton
worked to place Brown into a suitable
position. However, nearly every avail-
able position required being in the
vicinity of “potentially unruly students”
since, in reality, such a broad restriction
could implicate nearly every student.
During the times that Gorton spoke to
Brown about the restriction, Brown
did not dispute Gorton’s characterization

of her restrictions, nor did she attempt
to explain or revise his understanding.
Gorton’s attempts to speak with

Brown about the restrictions were
well documented. For example, during
one three-week period, he left two
voicemails, sent a certified letter and
sent an email saying he would “deacti-
vate” his file if she failed to respond.
She eventually replied.
After Brown had exhausted two-

and-a-half years of her allowable
three-year medical leave, Gorton
again contacted Brown’s doctor,
providing a list of essential functions
of Brown’s position and asking for an
update on Brown’s restrictions.
Brown’s doctor replied that Brown
could return to work, so long as she
was “not put in a position where she is
responsible for monitoring and
controlling students that may become
uncontrollable.” He also confirmed that
those restrictions were permanent.
After receiving that letter, Gorton

identified four vacant lateral positions,
all of which included being around
potentially “unruly” students or poten-
tially monitoring or controlling those
students, meaning that Brown medically

could not hold the positions. Brown’s
employment then was terminated. 
Brown ultimately filed a lawsuit in

federal court, claiming that the
Milwaukee Schools violated the ADA
by failing to accommodate her disability
and then by terminating her. The
lower court granted summary judgment
for Milwaukee Schools, and the 7th
Circuit affirmed that dismissal.
The appellate court’s dismissal was

based on the undisputed fact that
Brown essentially could not work
around students – any of whom had
the potential to become unruly.
(According to the court, “[e]ssentially
all students are potentially unruly.”)
Brown repeatedly presented Gorton

with broad work restrictions with no
effort to redefine, further explain or
otherwise delineate the restrictions,
other than to say she permanently
could not be around or supervise
“potentially” unruly students. 
On multiple occasions, Gorton

asked for additional explanation but
was met with the same description of
Brown’s restrictions. In each instance
in which Gorton asked for additional
clarification, he was met with the same
language regarding the requirement
that Brown needed to avoid interactions
with potentially unruly students. 
Four days before Brown’s medical

leave expired, Gorton tried once again
to obtain clarification that would help
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comprehensive representation for
their clients rather than sending that
work elsewhere.”
Quinn-Horgan agrees with Blumling

that the brisk construction activity in
the local area is partially the result of
a renewed interest in Pittsburgh’s
downtown, but she also points out a
need to repair roadways and bridges.

Negotiation, drafting of contracts

Chad Michaelson, chair of the
ACBA Construction Law Section and a
partner at Meyer Unkovic & Scott,
said the most typical reason why
clients might seek legal assistance is
for the negotiation and drafting of
construction contracts. 
“The most common disputes arise

from nonpayment, which leads to the
filing of mechanics’ liens, the making
of demands on sureties, and the filing
of lawsuits,” he said. “When the economy
is good, contractors are busy and owners
generally have the funds to pay for the
work. By some accounts, there are
more disputes in a down market than
when the economy is robust.”
Blumling said problems often can

be prevented by ensuring that contracts
for construction projects follow the
mandatory legal requirements and
the advisable legal requirements.
That explains why many firms are
busy negotiating, drafting and
reviewing contracts. 
“Solving a problem ranges from

negotiating a solution to full-blown
litigation,” Blumling said. “There is a
broad spectrum of problems that
could occur, but many involve
unforeseeable delays; conflicts
between the construction means,

method and design; and encountering
unforeseen conditions like asbestos
in a building or subsurface water
penetration issues.”

Looking ahead

Michaelson said all of the firm’s
construction clients are busy and have
a backlog of projects, but he does not
equate the increase in work with more
disputes that require legal intervention.
He did say, however, that the construction
projects are providing plenty of work
for the firm’s 15 construction law
attorneys who are working on contracts.
“We have a fairly deep bench when

it comes to handling construction and
real estate matters, so we’ve not hired
any new lawyers specifically to handle
any anticipated increase in construction
work,” he said. “We do expect the
strong market to continue. Not only is
there a good deal of private work here,
but we also have a lot of infrastructure
that needs to be maintained or
reconstructed and the current admin-
istration has shown a desire to stimulate
investment in that sector.” n

CONSTRUCTION LAW PRACTICE 
continued from front cover

The need for attorneys who
specialize in construction law has
always been present. I think
many firms, both large and small,
want to be able to provide 
comprehensive representation for
their clients rather than sending
that work elsewhere.

– Jessica Quinn-Horgan

“

”

to reassign Brown. But Brown’s doctor
sent a fitness-for-duty certificate that
stated there was “no reason why
[Brown] could not be around students;
she just may not be responsible for
controlling those students.” Gratuitously,
the doctor also suggested that “security”
should be available to control students
so Brown wouldn’t have to.
The 7th Circuit held that the facts

in this case “show that Milwaukee
Schools acted consistently with the
restrictions imposed by Brown’s
doctors.” It went on the say that “to
the extent that Brown is arguing that
her restrictions were less severe than
Milwaukee Schools believed, the
undisputed facts show that Brown
failed to hold up her end of the inter-
active process by clarifying the extent
of her medical restrictions.”

ADA CLAIM
continued from page 5

The instructive value of this opinion
to employers is clear: the success of
Milwaukee Schools in this case is
based upon Gorton’s documentation,
which relied on job descriptions,
statements from the school district’s
HR department and Brown’s own
statements regarding her concern
over being around students. If Gorton
had not documented his understanding
of Brown’s restrictions and his
attempts at obtaining clarification
from her and her medical providers,
the decision in this case may have
been completely different. n

Maria Greco Danaher, a shareholder
with the Pittsburgh office of Ogletree
Deakins, practices labor and employment
law, representing management and
employers. She also regularly acts as a
mediator and third-party neutral for
cases in both federal and state courts.
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Fairy tale litigation: Who’s responsible for that great fall?
By Catherine Loeffler

You might be familiar with the
popular childhood story of Humpty
Dumpty, but did you know that the
King’s Men were put on trial for his
alleged murder? That’s the story
ACBA members recently shared with
elementary school children while
teaching them about the legal system.
For the last several years, the

Public Service Committee of the Young
Lawyers Division has introduced local
children to the legal profession in a
fun way through the Fairy Tale Mock
Trials Program. ACBA volunteers
exercise their acting chops by
performing scripted roles in a mock
trial that’s based on a popular children’s
fairy tale, and then the children in
the audience serve as the jury who
determine the accused’s fate. 
Last year, the American Bar

Association honored this program a
second-place award in its Service to
the Public category. This year, program
Chair Catherine Loeffler of Houston
Harbaugh, P.C., chose to follow up the
award-winning trial of The Three Bears
v. Gold E. Locks with a performance of
The Estate of Humpty Dumpty v.
The King’s Men.
The performance included full

costumes by the actors and Prosecution
Exhibit A, which – to the enjoyment of
children and parents, alike – showed
the scene of the crime. One of the
King’s Men, Roy L. Kingsman
(marvelously played by Brian Shepard)
was put on trial for the alleged murder
of Humpty Dumpty, who perished
after falling off the wall. His partner,
Ms. Kingsman (played by Lea Lach),

and Wily Wolf (played by Julie Brennan)
were helpful witnesses for the convincing
prosecutor of Nurseryland, Twiddle
Dum (played Julie Beroes). The effective
judge of the (dis)orderly courtroom
was played by John Lienert, and
Genevieve Pecharka played the bailiff
who kept a watchful eye over the
defendant. Catherine Loeffler stepped
in as defense counsel Twiddle Dee to put
on Roy L. Kingsman’s best defense.
So what was the verdict?
Well, despite the defense’s best

efforts, the children who made up the
juries at both Northland Public
Library and Dormont Public Library
determined that Roy L. Kingsman was
guilty of the murder of Humpty
Dumpty. They explained that Mr.
Kingsman’s comments to Humpty
Dumpty were the cause of his agitation,
which led to him falling off the wall.
Thus, the children believed that Mr.
Kingsman was responsible for Humpty
Dumpty’s untimely death. n
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Julie Beroes as prosecuting attorney Twiddle Dum makes her case
against Roy L. Kingsman, played by Brian Shepard, during the April
mock trial in Dormont Public Library.

The cast, from left, was made up of Genevieve Pecharka, Lea Lach,
Julie Brennan, Brian Shepard, Julie Beroes, Catherine Loeffler and
John Lienert.

P r o v i n g
that juries
sometimes
must view
unpleasant
images, we
give you
Exhibit A –
the crime
scene.
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In a professional workplace context,
a mentor is a counselor who provides
advice, guidance and support. A
sponsor is a senior leader who is
invested in someone’s success and
committed to supporting the younger
colleague’s career progression by
creating new opportunities and
encouraging others to help. 
Attendees at six tables discussed a

series of issues related to mentoring
and sponsorship and shared their
takeaways. Colored by personal
experiences, the conversations brain-
stormed ways to encourage these
types of professional relationships.
One group suggested that those

who want a mentor should offer to
help the particular lawyer with a
project so that person can observe the
young colleague’s abilities and
become interested in helping. Another
group suggested development of a CLE
with ethics credit about mentoring
and sponsorships because that
would encourage people to come to
an event where they could learn about
the relationships.
Taylor Woodson, assistant city

solicitor in Pittsburgh’s Department
of Law, is grateful for the support she
has received from John F. Doherty,
associate city solicitor. 
Last year, Taylor Woodson had to

defend the city in a jury trial against a
veteran trial attorney. Doherty offered
suggestions as she prepared for her
first jury trial, and although he was on
vacation when the trial started, he
sent a supportive email.

“John kind of gave me his roadmap for
how he does things as a tool,” she said.
He spent hours talking with her and

her co-counsel, she said: “We discussed
things I hadn’t even considered...He
literally helped me understand how to
try a case in front of a jury.”
Taylor Woodson won.
Doherty enjoys working with

Taylor Woodson.
“She can challenge me in a way

that’s complementary to the ultimate
goal of serving our client,” he said.
Daller said she most appreciates

the many opportunities Vicki Kuftic
Horne has given her. Daller started at
Horne’s O’Hara Township law office
as an intern while still in law school,
became an associate and this year was
promoted to senior associate. 
“She has been my primary mentor

in the legal field,” Daller said.
“I think it’s important to have a

mentor that aligns with your career
objectives, and Vicki certainly does
that,” she said. “I wanted to litigate, and
she has been litigating for 30 years.”
Horne said Daller is independent

and takes her job seriously.
“She cares. She is very well organized.

She is thoughtful, and she is willing to
express her perspective,” Horne said.
As a mentor, Horne said, she works

through issues with less-experienced
lawyers, “but I also try to encourage
them to spread out in ways to  develop
in the long term.”
Even though it’s hard, she said, a

mentor has to be willing to pull back
sometimes, let people take risks and “let
them take the lead even when you are
certain you would handle it differently.” n

SAYING THANKS 
continued from front cover

PHOTOS BY BRIAN ESTADT

Program Chair Christie
Tillapaugh welcomes a
crowd that included 17 WLD
members and the 17 people
they credit with helping
navigate their career paths.
The May 11 program facili-
tated discussions on how to
encourage more mentor and
sponsor relationships in the
legal community.

Kezia Taylor Woodson said she appreciates the support and advice of
her mentor, John Doherty. Both work for the City of Pittsburgh, and
Doherty noted there aren’t as many opportunities to sponsor young
colleagues in the government sector as there are in private practice.

With Ken Argentieri sitting next to her, Sunny Yang listens to her
tablemates discuss their experiences during the Members that Matter
to Us program. Yang considers Argentieri, the managing partner of the
Pittsburgh office of Duane Morris LLP, to be her mentor.

The program identified differences between mentors and sponsors,
but when asked which term best applied to the person she was
honoring, Shannon Paliotta, right, said she considers herself lucky
that Lisa Steele has filled both roles.

Judge Nora Barry Fischer, Rhoda Shear Neft and Brian Neft discuss
the importance of mentors and sponsors.

Melissa Kelley discusses the issue with her honoree, Susan Yohe, and
Nicole Daller.
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Hundreds of attorneys and dozens of judges will head to the Laurel Highlands next
week for networking, education, socialization and entertainment at the region’s 
premier gathering of legal professionals. Held at Seven Springs Mountain Resort, 
the ACBA’s 55th Annual Bench-Bar Conference runs from June 15 to 17.
This year’s conference features many of the timeless traditions that have made the

Bench-Bar an institution in the Pittsburgh legal community while incorporating 
plenty of new twists and additions to keep the conference fresh and innovative. 
Listed below is a rundown of what’s in store for attendees; for a full schedule with 
program descriptions, see ACBABenchBar.com.

Registration has closed; however walk-in registrations will be processed at the 
conference.

THURSDAY, JUNE 15

Athletic Events
Donald W. Bebenek Golf Tournament (Seven Springs) –
– Sponsored by PNC Wealth Management..................................................................7:45 a.m.
Sporting Clays & 5-Stand Event (Seven Springs) –
Sponsored by Jackson Lewis P.C. ........................................................................................10 a.m.
 

Programs
Homer S. Brown Division – 1 Ethics credit......................................................................2 - 3 p.m.
Bankruptcy & Commercial Law Section – 1 Substantive credit.............................2 - 3 p.m.
Young Lawyers Division – 1 Substantive credit...............................................3:15 - 4:15 p.m.
Ethics and Social Media Competency – 1 Ethics credit.................................3:15 - 4:15 p.m.
Women in the Law Division – 1 Ethics credit....................................................4:30 - 5:30 p.m.
Lawyers Concerned for Lawyers  – 1 Ethics credit..........................................5:45 - 6:45 p.m.

Social
Microbrew Beer Tasting.............................................................................................4:30 - 5:30 p.m.
Young Lawyers Division Meeting/Passing the Gavel.....................................5:45 - 7:15 p.m.
Reception & Luau (Late Evening Reception to Follow featuring
DJ Donn Henderson).............................................................................................................7:30 p.m.
 

FRIDAY, JUNE 16

Athletic Events
Introduction to Yoga – All levels welcome. Instructor: Lisa Standish,
The Law Offices of Lisa Standish...........................................................................................7 - 8 a.m.

Running – ACBA President-Elect Hal Coffey to lead the run..............................................7 a.m.
Biking – Led by Dennis Kusturiss................................................................................................2 p.m.
Bowling – Sponsored by Bennington Law Firm, LLC....................................3:30 - 5:30 p.m.

Programs
Wake Up with the Judges – 1 Ethics credit..................................................................9 - 10 a.m.
Keynote Remix – no CLE credit
– Sponsored by PNC Wealth Management.................................................10:15 - 11:15 a.m.
The Stylish Lawyer – no CLE credit.........................................................11:30 a.m. - 12:30 p.m.
Driverless Cars – 1 Ethics credit................................................................11:30 a.m. - 12:30 p.m.
Labor & Employment Law Section – 1 Substantive credit...........11:30 a.m.  - 12:30 p.m.
Luncheon/Amram Award/Passing the Gavel ACBA & ACBF............................12:45 - 2 p.m.
Coffee Break Station – Sponsored by The Standard.....................................2:15 - 4:30 p.m.
Civil Litigation Section/Civil Division – 1 Substantive credit.......................2:15 - 3:15 p.m.
Probate & Trust Law Section/Orphans’ Court – 1 Substantive credit........2:15 - 3:15 p.m.
In-House/General Counsel – 1 Substantive credit..........................................2:15 - 3:15 p.m.
Criminal Litigation Section/Criminal Division – 1 Substantive credit......2:15 - 3:15 p.m.
Family Law Section/Family Division – 1 Ethics credit.....................................3:30 - 4:30 p.m.
Federal Court Section/Federal Court – 1 Substantive credit.......................3:30 - 4:30 p.m.
Alternate Dispute Resolution Committee – 1 Ethics credit..........................3:30 - 4:30 p.m.
Appellate Practice – 1 Substantive credit...........................................................3:30 - 4:30 p.m.
Real Property Section – 1 Substantive credit....................................................4:45 - 5:45 p.m.

Social
First Time Attendee Reception –
Sponsored by Pollock Begg Komar Glasser & Vertz LLC............................4:45 - 5:45 p.m.
Reception.......................................................................................................................6:15 - 7:15 p.m.
Family Style Italian Dinner (with Almost Sinatra featuring John Noble
and the Murphy’s Music Center Big Band).....................................................................7:15 p.m.
Monte Carlo Lounge & Dance Party (featuring Radio Tokyo).................................9:30 p.m.
Karaoke Party (featuring PJ the DJ)................................................................................10:30 p.m.
Late Night Snack Buffet......................................................................................................11:30 p.m.
 

SATURDAY, JUNE 17
 
Country Breakfast Buffet..............................................................................................8:30 - 10 a.m.
Closing Remarks (Door Prize Drawing & Adjournment to Follow)...........................10 a.m.

55TH ANNUAL BENCH-BAR CONFERENCE  |  EVENTS AT A GLANCE

Exclusively�endorsed�for�IT�solutions�by�the
Allegheny�County�Bar�Association�(ACBA).

Serving�over�100+�law�firms�in�the�Pittsburgh
and�surrounding�area.

www.plummerslade.com 412-261-5600

428�Forbes�Avenue,�Suite�2450�,�Pittsburgh,�PA��15219

“Your�single�source�for�IT�solutions”
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BOB GARBER
412-261-9933
412-266-6222 (cell, available 24/7)
attorney.garber@gmail.com

Attorney Bob Garber is a trusted, proven attorney who
has been handling referral cases for over 39 years.

• All Family Law Matters • Non-Violent Crimes
• Wills and Estates  • PI & Civil Litigation
• Legal Malpractice  • Appeals

CONFLICTS? CASE TOO SMALL? CHALLENGING CLIENT? 

“I’ll take the case and do the work. 
You keep a satis�ed client.”

REFER A CASE, NOT YOUR CLIENT

412.916.4874 • carolekatz.com

Resolution.to 
ConflictFrom 

Mediation
Arbitration

Case Evaluation

Carole

Alternative Dispute Resolution

Employment • Commercial/Business • Professional Libability • Energy

Carole Katz helps businesses and people 
resolve conflicts in less time, through 
processes that give parties and their 
lawyers more control over the outcome.

Leslie Dutchcot Colin Brown

Smart ways to invest in family
Your brother-in-law has asked you

to back his new business venture. Your
daughter needs help paying her bills
during her divorce. The urge to give
financial support in these situations
can be strong – as is your concern
about short-changing your own long-
term finances. How can you be fair to
everyone, including yourself? For this
interview, Leslie Dutchcot, from PNC
Wealth Management® sat down with
Colin Brown, vice president, senior
relationship strategist, PNC Wealth
Management®, who offers some
helpful advice on how to decide
whether – and in what way – you
can contribute monetary support to
your family.
Leslie Dutchcot (LD): What is the

best way to determine if I should
support my family member’s request
for financial support?
Colin Brown (CB): Helping family

members financially can be tricky
because there is an emotional aspect
to your decision, along with the
financial component. Keep in mind
that saying “yes” doesn’t have to mean
just writing a check. The first step in
approaching family requests for
money is to strip out the emotional
elements and use simple math. It’s
neutral and very clear. Your financial
advisor may be able to help you
analyze how what you’ve been asked
to do will affect your finances down
the road.
LD: What are the most important

financial considerations when

deciding if I should give money to a
family member?
CB: The first thing to think about is

the cash flow issue. Decide if giving
the asked-for amount might limit your
ability to reach your other financial
goals or decrease your income.
Second, consider taxes. Could gifting
cash use up some of your lifetime
exemption? If you would need to sell
assets to raise the liquid cash needed,
would it generate capital gains taxes
for you? Finally, beware of how an
immediate gift to a family member
could affect your bequests down the

road. Might it create discord among
your heirs? Seeing exactly how opening
your wallet could affect the rest of
your financial life can open up a
discussion about alternatives.
LD: What do you suggest as an

alternative to simply writing a check?
CB: Sometimes, just giving cash is

possible; however, when it’s not the
right decision, there may be other
options that would be a better fit, such
as an intrafamily loan. Here’s an
example to illustrate this point. Let’s
say that one of a mother’s three adult
children requested a gift of $200,000.

Analysis showed giving that amount
would create a gift tax problem and
inequity among the siblings, as well as
prevent the mother from staying in
her own home through the end of her
life – an important goal for her. She
chose to offer the child an intrafamily
loan instead, because that structure
would avoid gift-tax issues; create
tax-deductible interest for the child at
a very low interest rate as allowed by
the Internal Revenue Service (IRS)
for such loans; keep total distributions
among the children equal; and support
the mother’s personal goal.
LD: Are there other ways to

transfer wealth to a family member
besides a loan? 
CB: In other cases, setting up a

trust or ongoing gifting program
might better suit the family’s desire to
transfer wealth to a family member in
need. Another approach may be to
simply pay some expenses directly,
such as tuition or medical bills, as
long as you comply with IRS rules so
that you don’t accidentally trigger
gift taxes.
LD: How can I explain my decision

to the family member who is clearly
in need?
CB: Talking about money with

family can be uncomfortable even
when you’re saying yes. We recommend
working with your financial advisors
who can help you to frame what you
want to say. These conversations are

Continued on page 15
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Lazy days of summer? Not for the YLD
By Laura Bunting

Summer is often a slow time for
professional organizations, but the
Young Lawyers Division is continuing
its quality programing at full force.
YLD members will have their pick of
educational, social, networking and
public-service programming all the
way through the new ACBA year this
fall. These events have been planned
by enthusiastic committees, which are
headed by some of the most devoted
ACBA members. As YLD chair, I’m
very proud of the work of all of the
YLD volunteers, and I invite you to
join us for some or all of our valuable
summer programing, which I will
highlight for you. 
Our Member Services Committee,

which is chaired by Amanda Thomas
and Nicole Daller, will hold a kickball
tournament at Millvale Park on June
3. This family-friendly event offers all
ACBA members a chance to deepen
connections while rounding the bases.
The Membership Outreach Committee –
chaired by Benjamin Gobel and Brandon
McCullough – will host an after-work
event in late summer between the
YLD and other young professional
organizations. Networking is one of
the most valuable opportunities
offered by the YLD, and we likely
have something that will appeal to you
no matter your networking “style.”
On June 28, RYSE Against Hunger

returns for its second year at Wigle

Whiskey Barrelhouse. The event –
which raises money for Attorneys
Against Hunger – will feature food
trucks, entertainment, lawn games
and a raffle.
Lawyers and Littles, a mentoring

program that is spearheaded by
Public Service Committee Chairs
Lacee Ecker and Julie Brennan, will
be accepting volunteers over the
summer. Lawyers and Littles recently
was submitted as the ACBA YLD’s
Service to the Public event for the

American Bar Association’s Awards
of Achievement. 
The Esquire Open is also back for a

second year on Aug. 18 at the Mt.
Lebanon Tennis Center. The Friday
evening event allows attendees to
participate in a friendly tournament,
practice their skills with a tennis pro,
try their chance at a game with the
opportunities to win prizes, and enjoy
dinner and drinks with others on the
Center’s deck overlooking the courts.
Last year’s event was sold out, thanks
to the many attendees who came to
cheer on their friends and co-workers.
The Bench-Bar Conference is always

a highlight of the YLD calendar,
especially this year because the
conference’s theme – “Practice in the
Year 2030” – anticipate legal issues
that current YLD members will be
facing when their careers are firmly
established. The YLD’s Bench-Bar
CLE on Thursday, June 15, is being
organized by Education Committee
Chairs Nicholas Bell and McKean
Evans, and it will focus on “Where
You Want Your Practice to Be in 2030.”
An impressive panel will discuss how
to prepare for the next step in your
legal career, including preparing for
partnership, working in-house, or
entering academia. In advance of
Bench-Bar, the final Esquires and
Espressos Speed Networking event
will connect Bench-Bar attendees on
the morning of June 8. These events
have been very well received because

attendees can efficiently network on
the way to the office and get their
name out as the “go-to” attorney in
their area of practice.
The summer also marks the end of

my year as YLD chair. Being chair of
one of the country’s most prestigious
Young Lawyers Divisions has been my
great privilege. Other YLDs across
the country have lauded our successes
during American Bar Association
conferences, as reflected by our
continued success in the Awards of
Achievement. I have no doubt that our
legacy and future leaders will further
expand our reputation. 
To everyone who has supported the

division along the way, shared your
time to plan programs, attended a
YLD event even if you are not a YLD
member and highlighted the YLD’s
success – thank you. A special “thank
you” to Matt Antico, our YLD Liaison,
who has been an invaluable help.
Also, thank you to ACBA President

Melaine Shannon Rothey, President-
Elect Hal Coffey, Executive Director
David Blaner, ACBA staff and the
members of the Board of Governors. I
know I speak for all YLD members
when I say that our success is owed in
large measure to the endless support
you have provided. I look forward to
continuing to be involved with the
division as the immediate past chair,
and I’m eager to see what’s to come
under the able and steadfast guidance
of Corrine McGinley Smith as chair. n

Jack Hall knows the products industry – how it works, the challenges, 
the language. Now serving as a mediator, his trial experience and 
understanding of technology issues lend value to both sides of the

claim, providing fair, informed guidance to resolution. His up-to-date 
knowledge of products liability law provides real solutions for

claims brought into the ADR arena.

Industry Focus:
automotive, industrial machine/equipment, 

consumer products and appliances, industrial 
chemical products, food borne illness & FDA 
based food claims, medical devices, fire cause 

and origin cases, warranty cases, Lemon Law, 
class actions, MDL Litigation and dealer/ 

franchise matters 

Trial, Mediation 
and Industry Experience... 
working together as one.

Introducing

ADR, Local Counsel, Witness Preparation, Early Neutral Evaluation

(412) 999-7961
jack@jackhallpc.com
www.jackhallpc.com

Mediator, Early Neutral Evaluator

Approved Panel
USDC W.D.PA

YLD Column

Laura Bunting
YLD Chair
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difficult, yet can be very rewarding
and satisfying. They give you a chance
to talk with the next generation not
only about money, but the values that
are guiding your choices as well.
LD:What should I do if the request

is for capital to fund a business?
CB: It’s important to learn more

about the situation before you can
decide how to structure your involve-
ment. Asking for details, such as a
business plan and whether you’d
become an investor or a partner, is
what you would do with any other
investment. You must exercise the
same rigor when family is involved.
View it as a chance to encourage
smart entrepreneurship rather than
getting someone into a business
they’re not prepared to run well.
LD: How can I refuse my child’s

request for money?
CB: Refusing a request to a child is

harder. Parents may fear damaging a
relationship with a child over money,
but they must look at the practicality
of each situation and be careful not to
reward a poor financial decision. Most
often, an adult child who is told “no”
will maintain the family connection.

Then, they will either continue in
their status quo, or will repair money
problems on their own – especially
when parents have taken time to
explain their decision. There’s no
single way to handle family requests
for funding. It’s about balancing the
family’s values with the lessons –

SMART WAYS TO INVEST IN FAMILY
continued from page 12

The material presented in this article is of a general nature and does not constitute the provision by PNC of
investment, legal, tax, or accounting advice to any person, or a recommendation to buy or sell any security or
adopt any investment strategy. Opinions expressed herein are subject to change without notice. The information
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The PNC Financial Services Group, Inc. (“PNC”) uses the marketing names PNC Wealth Management® and
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subsidiary, PNC Bank, National Association (“PNC Bank”), which is a Member FDIC, and to provide specific
fiduciary and agency services through its subsidiary, PNC Delaware Trust Company or PNC Ohio Trust Company.
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products may be provided through PNC Insurance Services, LLC, a licensed insurance agency affiliate of PNC, or
through licensed insurance agencies that are not affiliated with PNC; in either case a licensed insurance affiliate
may receive compensation if you choose to purchase insurance through these programs. A decision to purchase
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whether they are good or bad – that
are likely to be learned. n

Leslie Dutchcot, Assistant Vice President
with PNC Wealth Management®, can be
reached at leslie.dutchcot or 412-762-
9567. For more information, visit
pnc.com/wealthmanagement.

Need new clients? We’ll help bring them to you.
For information about how the Lawyer Referral Service can help more clients find YOU,
please contact Whitney Hughes at 412-402-6703 or whughes@acba.org. For a closer look

at this unique Pittsburgh legal service, please visit www.GetAPittsburghLawyer.com.

ACBA membership benefit:
Receive 15% off all American
Bar Association books

Allegheny County Bar Association
members save 15% off the general
public price on every book available
on the American Bar Association
webstore ShopABA.org.

Simply use our special Allegheny
County Bar Association discount
code ACBAR when checking out at
ShopABA.org.

Plus, for every dollar you spend, the
Allegheny County Bar Association
also receives a royalty payment from
the ABA. Your purchases help support
the member services we offer.

Don't delay! To start saving 15% on
your ABA book purchases:
1. Visit ShopABA.org and use our

special discount code ACBAR
2. Call 1-800-285-2221 between

8:30 a.m. - 6:00 p.m. ET and use
our special discount code ACBAR
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Change in Status
It is hereby ordered that the final

discipline to be imposed upon attorney
Guy N. Amatangelo is suspension
from the bar of the U.S. District Court
for the Western District of Pennsylvania
for a period of three years, retroactive
to Aug. 17, 2015.

By order of the Supreme Court of
Pennsylvania, attorney Charles G.
Gentile is hereby reinstated to active
status as a member of the Bar of this
Commonwealth. The reinstatement
took effect on April 27.

By order of the Supreme Court of
Pennsylvania, attorney Jason R. Taylor
has been disbarred on consent from
the Bar of the Commonwealth of
Pennsylvania. The disbarment took
effect on April 27.

By order of the Supreme Court of
Pennsylvania, attorney Lisa Jo Fanelli-
Greer has been suspended from the
practice of law in the Bar of the
Commonwealth of Pennsylvania for a
period of one year and one day. The
suspension took effect on April 24.

By order of the Supreme Court of
Pennsylvania, attorney Steven James
Lynch has been temporarily suspended
from the Bar of the Commonwealth of
Pennsylvania. The suspension took
effect on May 4.

By order of the Supreme Court of
Pennsylvania, attorney Carol Shiner
Rosenbloom has been transferred to
inactive status for an indefinite period,
having been adjudged an incapacitated
person in the Court of Common Pleas of
Allegheny County Orphans’ Court Division.
The transfer took effect on May 22.

News and Notes

Professor John Burkoff and Associate
Dean Nancy Burkoff are both retiring
from the faculty of the University of
Pittsburgh Law School this summer,
and moving to Florida. John has
taught at Pitt Law for 41 years. Nancy
has taught at Pitt Law for nine years,
after serving for more than a decade
as career law clerk to now-retired
Honorable Maurice Cohill.

People on the Move
Rolf Patberg has founded the Patberg

Law Firm in Pittsburgh, with a focus
on the safety and rights and protection
of clients who have suffered a wrong
or an infringement of their rights.
Representing small business and
individuals, Patberg focuses his practice
on complex litigation, including
significant complex motor vehicle
accidents, trucking accidents, medical
malpractice cases, as well as employ-
ment practices litigation and commercial
litigation. The firm is located on
Peralta Street.

Bar BriefsLawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified
Appraiser - K. Merusi. 412-731-2878.

CAREER CONSULTING
CHRIS MILLER, J.D. – 20+ years providing confidential
career consulting services for lawyers in transition.
412-926-5207. www.millercareerconsulting.com.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in 
Civil & Criminal Matters. 215-735-4000.
www.ForgeryID.com.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh

Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

INSURANCE
CONSULTING

MICHAEL M. McDONOUGH, CPA (inactive) – Save
time, elevate your advice, enhance economics and 
discharge fiduciary duties with my life, disability, LTC,
and annuity contract reviews. Innovative and well-
vetted strategies, loan rescues, solutions for the uninsurable.
Integrated planning for individuals/entities. Supported by
leading carrier advanced markets teams. Compensated
via commissions. (724) 720-9313.

OFFICE SPACE
REGENT SQUARE – 1 - 2 offices to sublet, secretary
space also, $700/$500/$200 plus electricity. Cell
412-398-6989.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION (412)
921-4046. Visit us on our website, www.empireinv.com.

Louis B. Kushner

Alan C. Blanco Noah R. JordanErnest B. Orsatti

LABOR & EMPLOYMENT ATTORNEYS

EMPLOYMENT LITIGATION ATTORNEYS

Pittsburgh, Pennsylvania

(412) 338-1100   

www.rothmangordon.com

James W. Carroll, Jr. Lori R. Miller Stephen H. Jordan

John
Burkoff

Nancy
Burkoff

Visit www.acba.org/CLEvideoReplayService or call
412-402-6614 for more information and to view the CLEs being

offered today through our CLE Live Video Replay Service.
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