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ACBA receives 2019 ABA Partnership
Award in recognition of WILL program
By Shelly Anderson

With no apologies to the proverb
purists, the ACBA, and particularly
the Gender Equality Committee, are
proclaiming a twist on a familiar
phrase: Where there’s a WILL,
there’s a way.
And now, there’s an award.
The ACBA, represented by Lori

McMaster and Elizabeth Hughes,
attended the Aug. 9 ABA’s National
Conference of Bar Presidents
Luncheon in San Francisco, where
the ACBA received the prestigious
2019 ABA Partnership Award in
recognition of the WILL program.
The WILL program – the ACBA’s

Women’s Institute for Leadership in
Law – not only got the validation that
comes with a national award, but
also did it after its first run.
“It’s a culmination of a lot of work

over the years, and something we’ve
wanted to do for a long time, so it’s
really satisfying to see it not only
done but have people recognize it,”
said Christie Tillapaugh, co-chair of
the Gender Equality Committee.
In 2018, after the years of groundwork

Tillapaugh mentioned, a cohort of 28
women attorneys, most at the five- to
eight-year point in their careers,
went through a 10-month program to
help them advance into leadership
positions in local firms and corporate
legal departments.
“We were focused on women 

at executive levels of law firms and
private companies, and here in 
Pittsburgh we’re slightly behind 
the national averages (according to
various statistics and sources),” says

Beverly Block, also a Gender Equality
Committee co-chair.
Tillapaugh, Block and McMaster

cited the support of the ACBA, including
key assistance from Alysia Keating, 
the Director of Diversity and Gender
Equality, and a relationship with
Carnegie Mellon Executive Education
for getting WILL up and running.
It began with an overnight retreat

in March 2018 with speaker Leanne
Meyer, Executive Director of the
Accelerate Leadership Center at the
CMU Tepper School of Business and
program director of CMU Leadership
and Negotiation Academy for Women.
Then came nine monthly three-hour
sessions that incorporated local and
national speakers focused on profes-
sional growth areas such as self-assess-
ment, resilience, finance, internal and
external business relationships, effec-
tive leadership and team management.
Finally, there was a graduation

where the keynote speaker was 
Justice Debra Todd of the Pennsylvania
Supreme Court.
“The fact that this wasn’t simply

talking heads giving information and
women writing it down was really a
key attribute to the success,” says
McMaster, ACBA President and a
founding member of the Gender
Equality Committee. “It was an
extraordinarily interactive, real-time
exercise in leadership development.
These women became very close and
remain very close.”
The WILL program took a dual-

level support approach. The cohort
gave the women contact with those on

a lateral plane. There also were 
stewards from within each woman’s
own firm or company, someone a cou-
ple of rungs up who could advocate
and offer guidance germane to that
particular workplace.
Tillapaugh calls the latter setup

“mentorship enhanced,” because the
stewards often were high enough up the
food chain that the women might not
otherwise have had such access to them.

“There were so many moving
pieces to this,” McMaster says. “This
was really the first ever of its type that
we’re aware of in Western Pennsylvania
and beyond. It was very ambitious,
and it really does reflect the years of
brainstorming around the question of
women’s leadership and how the

Workers’ Comp Section golf 
tournament set for September 19
By Ron Cichowicz

Since its inception two decades ago,
the ACBA Workers’ Compensation 
Section’s annual golf tournament has
directed some of its proceeds to support
children of parents injured or killed 
at work.
Last year saw the largest contribution

yet, with approximately $9,000 donated
to Kids’ Chance of Pennsylvania.
According to Michael Quatrini,

chair of the golf tournament committee
since 2014, the goal is to provide 
an attractive event to anyone, even
someone with neither the time nor
inclination to golf, while also seeing
the amount of the contribution to
Kids’ Chance continue to climb.
“We (the committee) reconfigured

the tournament to supercharge the
philanthropic focus,” Quatrini said.
“We solicited more sponsors and 

committed all the sponsorship dollars
to go to the charity. We want the 
tournament to be about philanthropy
first, but that we also should get
together and have some fun. This
allowed us to contribute more than
$4,000 that first year and the amount
has grown annually.
“We are trying to make this a mini

Bench-Bar for the Workers’ Comp
Section,” he said. “We are trying to
structure the day so that it’s efficient.”
To that end, the committee has added

a CLE opportunity beginning at 10 a.m.,
followed by a lunch at 11:30 a.m. before
golfers tee off at 1 p.m. This year’s event
will be held September 19.
“We added a big lunch rather than

a dinner so that those who aren’t 
golfing or need to get back to work in
the afternoon can do so,” Quatrini said.
Another attraction is the location of

the golf tournament, which has been

held at Shannopin Country Club since
the beginning. Located in Ben Avon
Heights, the club is just 10 miles north
of Pittsburgh, providing easy access to
and from downtown.
“We always have an excellent

turnout and Shannopin Country Club
does a marvelous job of welcoming us
each year,” Quatrini said.
Quatrini said that attention is paid to

making the day both enjoyable, yet well
organized and worth everyone’s time.
“I love golf, but I hate slow golf,” he

said. “The evolution of this tournament
is that it’s structured to raise a 
substantial amount of money for Kids’
Chance without affecting the quality
of the experience.”
The committee sees the golf 

tournament as an opportunity to

Continued on page 8

Continued on page 8

SUBMITTED PHOTO

ACBA President Lori McMaster, ACBA President-Elect Elizabeth Hughes,
and ACBA Executive Director David Blaner receive the 2019 ABA 
Partnership Award from the Hon. Pamila Brown (second from right) for
the Women’s Institute for Leadership in Law (WILL). Judge Brown is the
Chair of the ABA Standing Committee on Bar Activities and Services.
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995

Jeanine DeBor ........................412-396-5215

Rhoda Neft ..............................412-406-5434

Ethics Hotline
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

August
Bob Bernstein ........................412-456-8101

Christine Long ........................412-766-8660

William J. McKim ..................412-736-2672

September
John F. Becker ........................412-921-1605

James G. Gordon ....................412-232-0333

Cathy Martin ..........................412-586-6118

Lack experience in a specific area but 
don’t want to turn down a potential case?

Work with attorney Bob Garber.
• Family Law   • Non-violent Crimes
• Wills and Estates  • Civil Litigation
• Legal Malpractice  • Appeals

BOB GARBER
412-261-9933  |  412-266-6222 (cell, available 24/7)
attorney.garber@gmail.com

REFER A CASE, KEEP YOUR CLIENT

“I’ll bring my 42 years of experience, expertise and 

credibility to the table and will even handle the case. 

You keep the satisfied client.” – Bob Garber

THE FULL TEXT AND/OR HEADNOTES FOR THE CASES BELOW APPEAR IN
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

• Over Thirty Years of Experience 
in Alternative Dispute Resolution 
and Complex Litigation

• Member, National Academy of Arbitrators

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151
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Commonwealth of Pennsylvania v. Daniel Paul Davis, Cashman, J. .........................................................................................................Page 193
Criminal Appeal—Evidence—Weight of the Evidence—Sufficiency—Postmaster—Official Oppression—Witness Intimidation—
Obstruction of Administration of Law—Character Witnesses—Relevance—Motive

Former Postmaster opened express mail packages without a warrant or authority to do so, looking for drugs.
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Criminal Appeal—PCRA—Ineffective Assistance of Counsel—Failure to Investigate Defendant’s Competency—
Diminished Capacity Defense—Competing Medical Experts

PCRA petitioner alleges trial counsel was ineffective for failing to investigate or raise issues relating to the defendant’s competency.

ACBA Family Law Section to
present “Family Law 101” CLE
By Zandy Dudiak

An upcoming CLE program offered
by the ACBA Family Law Section is
essentially “everything you always
wanted to know about family law.”
And the presenters hope that those
attending the ACBA’s “Family Law 
101” program won’t be afraid to ask
questions along the way.
Maybe the corporate attorney isn’t

sure what to say when his brother asks
him about alimony rights. Or the one
practicing criminal law hasn’t a clue
about guardianships. And someone
fresh out of law school focusing on
administrative law might not be sure
exactly how to help her neighbor in
crisis get a Protection from Abuse
(PFA) order.
Experienced attorneys who practice

family law likely know what to do in
those not-uncommon cases. But for
those not practicing or just learning
family law, the answers might not be
readily available.
Those are some of the practitioners

who are likely to benefit from Family
Law 101, a six-hour program that
addresses the basics of practicing family
law. The course can also serve as a
refresher for non-family law attorneys
who want to keep up on current issues.
Attendees can earn five substantive and
one ethics CLE credits.
“This program is a must for less

experienced attorneys looking to practice
family law,” said Dorothy O’Neil, who is
helping to coordinate the seminar.
Topics covered in the morning 

session include Protection from Abuse
(PFA) orders, prenuptial agreements,
divorce proceedings, support and 

custody. The afternoon session will
cover equitable distribution, alimony,
interim and special relief, alternative
dispute resolution (ARD) and appeals.
Maegan Susa Filo, who is co-chairing

the program with O’Neil and Zach
Gordon, said the topics of child and
spousal support always generate several
questions, especially because the two
types of support are so different. 
“We go through different topics of the

law you need to know the Allegheny
County procedures for,” Susa Filo said.
“Melaine Rothey has presented this

program approximately every other
year, so the content has been fully
developed by her,” O’Neil said. 
“In working with Melaine and the 
programming committee, we wanted
to choose a diverse panel of attorneys
in small-, medium- and large-size
firms, varying in experience.” 
The panel includes family practi-

tioners Joseph Williams, Robb Bunde,
Julie Colton, Dawn Gull, Carla Donnelly
and Courtney Knox. Rothey, who is
one of three permanent masters in the

Allegheny County Court of Common
Pleas Family Division, said each of the
panelists has appeared in front of her
for hearings or conciliations and are
well-versed in the law.
The panel may expand to include a

judge or permanent master, something
Rothey said tends to pique more interest
in the program. Their names were not
available at press time.
“The speakers will provide 

examples and hypotheticals to really
show how the law applies,” O’Neil
said. “There will also be some war 
stories — of what to avoid — which
can also be a valuable learning tool.”
Rothey, who serves as moderator,

said the comprehensive program will
be presented in a lecture format. Each
panelist will present information on
their particular area of expertise. 
“I have a little script I prepare,”

Rothey said. “Everyone will be 
chiming in on all the topics. I always
encourage the panelists if they have
something to add. I absolutely want
them to jump in.” n

If you’re going:
What: “Family Law 101”

Where: Mellon Room in the Koppers Building, 
436 Seventh Avenue, downtown Pittsburgh
When: 8:30 a.m. to 4 p.m., Friday, Oct. 25

Lunch is provided.
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A 2016 study titled “The Prevalence of
Substance Use and Other Mental
Health Concerns Among American
Attorneys” by Patrick R. Krill, JD,
LLM, Ryan Johnson, MA, and Linda
Albert, MSSW found that levels of
depression, anxiety, and stress among
attorneys are significant, with 28%,
19%, and 23% experiencing mild or
higher levels of depression, anxiety,
and stress, respectively. Fully 61% of
respondents reported concerns with
anxiety at some point in their career and
46% reported concerns with depression.
The authors found considerably higher
rates of mental health distress among
attorneys than has been found in similar
studies of physicians and surgeons. 
To its credit, in 2018, the ABA’s

Working Group to Advance Well-Being

in the Legal Profession launched a
campaign to address these issues
among lawyers. The campaign seeks
to raise awareness, facilitate a reduction
in the incidence of substance abuse
and mental health issues and improve
lawyer well-being. As of June 2019,
the number of signatories included 90
law firms and more than 20 corporate
legal departments. 
Law student and attorney wellness

are issues of key concern to the
profession, our justice system, and to
the ACBA, which recently hosted an
informational meeting for members
interested in starting a Health and
Wellness Committee. Please contact
Christina Daub at cdaub@acba.org if
you’d like to participate. The bar
association is eager to hear your
thoughts regarding how we can
address this challenge. 
Would you welcome speaker pro-

grams? A move to de-emphasize alcohol
at bar association events? Strategies to 
recognize and respond to a colleague’s
distress? Events featuring Lawyers
Concerned for Lawyers (LCL), an
independent, non-profit corporation
run by judges and lawyers for the 
benefit of the bench and bar? 
ACBA member Aleksandra (Sasha)

Phillips of Reed Smith’s Pittsburgh
office established The Art Wellness
program to focus on mental health and
wellness within the legal profession.
“It is built on extensive research
showing that drawing, painting,
dance, music, crafts and other creative
activities all provide a way to alleviate

and reduce stress, and on unique
individual experiences of legal profes-
sionals who use art to improve their
well-being”, Phillips said. On May 15,
2019, a Pennsylvania bar-wide art
exhibit opened at the U.S. District
Court for the Western District of
Pennsylvania, featuring artwork
created by judges, attorneys, legal
professionals, law students, and
supporting staff, as a means of relieving
stress and achieving better mental
health and overall well-being. The
exhibit included multiple artistic
mediums, together with statements
explaining how the legal professionals
used art as a wellness tool. 
“There are several Art Wellness 

programs now in place that will allow us
to continue the discussion and raise
awareness of mental health issues as
well as provide different ways to cope
with the stress and other issues often
associated with a fast-paced legal
career,” says Phillips. If you’re interested
in becoming involved with The Art
Wellness Program, please contact Sasha
Phillips at aphillips@reedsmith.com.
Law schools are increasingly

adopting programs to address student
wellness. Alison Lintal, director of
Career Services & Internship Programs
at Dickinson Law, describes the
school’s “Mindful Mondays” and
“Wellness Wednesdays.” “On Mondays
over lunch there is a 30-minute drop-in
meditation available to all faculty,
students, and staff. On Wednesdays, I

P R E S I D E N T ’ S M E S S A G E

Health and wellness for our legal community 
By Lori McMaster

In my career services role, I
regularly attend meetings and confer-
ences with my law school counterparts
from across the country. We share
information and best practices and
discuss trends we are experiencing in
our student counseling roles. Regardless
of whether the law school is public or
private, large or small, we are all seeing
law students suffering from stress and
depression. Nationally, law students
are reporting high rates of depression
and/or anxiety, and drinking excessively.
“Suffering in Silence: The Survey of
Law Student Well-Being and the
Reluctance of Law Students to Seek
Help for Substance Use and Mental
Health Concerns,” 66 J. LEGAL EDUC.
116 (2016).

For those of you interested in the
generational explanations for increased
expressions of stress, I strongly recom-
mend the book “iGen: Why Today’s
Super-Connected Kids are Growing Up
Less Rebellious, More Tolerant, Less
Happy- and Completely Unprepared for
Adulthood” by Jean Twenge, Ph.D., who
analyzed several longitudinal studies of
Americans born between 1995 and 2012
(the “iGen”).  Drawing from four large,
nationally representative surveys of 
11 million Americans, Dr. Twenge 
concluded that members of iGen “are at
the forefront of the worst mental health
crisis in decades.” Id. at 3.
Legal industry experts are likewise

very concerned about the mental
health and wellness of attorneys. 

Lori McMaster
ACBA President

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 
It’s what your clients deserve. 

Auto Accidents Personal Injury

Continued on page 9
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Pa. Supreme Court expands Fourth 
Amendment protections for firearm owners
By David Shrager 
and Lyle Dresbold

On May 31 the Pennsylvania
Supreme Court ruled in Commonwealth
v. Hicks that a person cannot be 
subjected to a stop and frisk simply
for possessing a concealed firearm in
public.  In so doing they overturned 
a Superior Court doctrine that had
been in place for nearly three decades
and replaced it with a holding that
could have wide reaching and still
unknown impact. 
The Fourth Amendment of the

United States Constitution guarantees
the right to be free from warrantless
searches and seizures absent limited
exceptions. In the landmark case of
Terry v. Ohio, the United States
Supreme Court created a category of
seizures which are less intrusive 
than a custodial arrest, due to their
brevity and investigative nature. To
legally seize a person for this limited
investigation, the police would have to
be able to articulate evidence which
gives rise to reasonable suspicion that
criminal activity was afoot. To go 
further and to perform what is now
known as a Terry stop or a stop and
frisk, there would need to be an 
additional showing of a reasonable
belief that the person is armed.
In Pennsylvania, in order to legally

conceal a firearm on one’s person or

to travel with it in a vehicle, a person
must first obtain a conceal/carry
license, issued by the sheriff in the
county where he/she resides. In 1991, 
the Superior Court created a rule that
has acted as a per se exception to 
the reasonable suspicion standard
articulated in Terry. In Commonwealth
v. Robinson, the court looked at
whether a police officer could seize 
a person he/she knows to be carrying
a concealed firearm, for the limited
investigatory purpose of determining
whether the person is validly licensed
to carry. The court held that a person
in public who is armed poses a 
sufficient threat that it justifies a 
brief seizure by the police to

ascertain whether or not the person is
lawfully licensed.
The defendant in Hicks was

observed by a public surveillance
camera operator to be showing a gun
to another person in the parking lot of
a convenience store. Hicks was then
seen concealing the weapon in his
waistband and entering the store. The
camera operator alerted police and by
the time they arrived the defendant
had exited the store after making 
his purchases and was leaving in his
vehicle, when he was stopped by
police. Police approached the car and
removed Hicks’ gun.
They confirmed that Hicks had a

license to carry and conceal the

firearm, but in the process, the police
discovered evidence that Hicks was
driving under the influence of alcohol
and that he had marijuana on his 
person. Hicks was later charged with
DUI and possession of the marijuana.
He attempted to have the evidence
suppressed arguing that the stop was
illegal because the police had no 
reasonable suspicion that he had 
committed any crimes. The suppression
court, and then after the Superior
Court denied suppression relying on
Robinson in determining that the
presence of a concealed weapon alone
was enough to justify the stop.
In reversing Robinson and its 

progeny, the Hicks court held that the
stop and frisk policy that the Superior
Court endorsed was in conflict with
Terry and in violation of the Fourth
Amendment. They reasoned that in
Pennsylvania hundreds of thousands
of people possess Concealed Weapons
Permits and are licensed to carry
firearms legally. Therefore, having 
a concealed firearm on your person 
or in your vehicle does not on its 
own give rise to reasonable suspicion
sufficient to justify the stop.
Although all seven justices joined in

the result, three wrote separately to
share their concerns. Defense attorneys
are already speculating as to whether
this holding will have further reach

IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information, visit
www. ACBF.org/Kennedy-Scholarship-Fund

Or contact Angelina Lowers of
PNC Institutional Asset Management at 412-807-3309.

P R E PA R E D  TO 
MEDIATE

EQ U I P P E D  TO 
ARBITRATE

T R A I N E D  TO 
NEGOTIATE

LANCASTER   •   HARRISBURG   •   MALVERN              optimalADR.com

Hon. Lawrence F. Stengel (Ret.), Hon. Robert A. Graci (Ret.) and the 
team at Optimal Dispute Resolutions can host mediations at one of our 
three expanding locations and are also available to travel to provide you 
with trusted, fair and e�ective ADR services. Contact us to learn more.

Hon. Lawrence F. Stengel (Ret.)
lfs@optimalADR.com 
717.556.1080  

Hon. Robert A. Graci (Ret.)
rag@optimalADR.com 
717.216.5505

ADR Services
Trusted. Fair. E�ective.

Mediation 
Achieving mutually 
acceptable resolutions

Arbitration 
Impartial decisions 
from experienced 
arbitrators

ADR Consulting 
Evaluating strategies 
and strengthening 
arguments

Lyle DresboldDavid Shrager

Continued on page 9
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Time management challenge solo practices must overcome
Starting a solo practice is hard. It

takes persistence, attention to detail,
and a realistic, implementable business
plan in order to succeed as a solo
lawyer. As a sole practitioner, your
time is valuable and wasted time adds
up to wasted dollars.

Legal administration

Besides the work you are doing in
the courtroom, there is always more
work to be done in the office when you
run your own solo practice. Between
answering emails, scheduling consul-
tations, processing billing, and
document preparation, solo attorneys
may find themselves overwhelmed
by paperwork.
The Thomson Reuter’s Solo and

Small Law Firms Group completed a
study asking attorneys about the most
challenging aspects of their profession,
and not surprisingly, time spent on
non-billable, administrative tasks was
at the top of the list. These types of
tasks can include invoicing, phone
answering, client intake paperwork,
and payment processing.
Survey results concluded that 45

percent of all solo and small law firm
time is spent handling administrative
tasks. These results should be a
wakeup call to solo practice attorneys.
The 45 percent is even more shocking
when you break down its impact on a
firm’s profitability and bottom line.

Take the breakdown below, for example:
• 40-hour work week x 45 percent

of admin. time = 18 hours of unbilled
work
• 18 non-billable hrs. x $150 hourly

rate = $2,700 in potential billing lost
weekly
• $2,700 non-billable hrs./week x

48 weeks per year = $129,600 in
potential revenue lost yearly
According to the study, when the

firm’s own perception of success was
accounted for, there was a large gap in
reported time spent on administrative
work. Of those describing themselves
as “unsuccessful” up to the rating of
“neither successful nor unsuccessful,”
31 percent reported that time spent on
administrative tasks was a major
challenge. Conversely, only 10 percent
and 14 percent of the firms that view
themselves as “successful” to “very
successful” reported challenges with
administrative time management.
The natural conclusion is that less
successful attorneys lack time to
collect billable hours and practice law
due to operational and practice
management tasks.

A better way

Obviously, no firm can carry the
high costs of inefficient administrative
methods without seriously diminishing
potential revenue. However, hiring a
skilled assistant or paralegal is often

out of the question due to the cost. As a
solo attorney, finding a better way will be
essential to your success. Luckily, there
are solutions to make life easier for
solo practice law firms and attorneys.
Online payment solutions can

streamline your cash flow and make it
easier for your clients to pay their
bills, letting them pay you instantly –
which means no more waiting for
checks to arrive in the mail. In fact,
studies have shown that law firms get
paid 39 percent faster when they
accept online credit card payments.
To make it even easier, you can also

set up recurring payments that will
automatically charge your client’s
card whenever your bill is due, letting
you and your client focus on the case.
While hiring a paralegal may be

outside of your budget, The Digital Age
has also paved the way for affordable
virtual assistance services. You could
have a team of experienced assistants
handling your calls and scheduling,
performing data entry, preparing your
documents and more – all without
stepping foot in your office. With
virtual assistance, you can keep your
sights on the bigger picture items
while the tedious tasks that eat up
your day get taken care of by experienced,
trained professionals. n

To learn more about how LawPay can
help you save time and boost your 
bottom line, schedule a personalized
demo at lawpay.com/member-programs/
allegheny-county-bar. 

L A W  P R A C T I C E  M A N A G E M E N T

Find this page helpful? Want more
information and resources to help 
you run your practice? Check out the
ACBA’s Practice Management Center
at ACBA.org/PracticeManagement.

Wonder if your decisions, legal advice or 
other professional actions are ethical?
Members can get consultation on their legal actions and

potential actions through the ACBA Professional Ethics Hotline.
See ACBA.org/OfficerAssignments for details.



ABA offers new guidance for splitting fees in
contingency cases when a lawyer is replaced
By Dennis Rendleman

In June, the ABA’s Standing
Committee on Ethics and Professional
Responsibility released Formal
Opinion 487, which addresses fee
splitting arrangements when a lawyer
in a separate firm replaces the first
counsel rather than works together on
a contingency-fee case.
Formal Opinion 487 clarifies that a

lawyer, who is a successor counsel in a
contingency-fee matter, must notify
the client, in writing, that a portion of
any fees recovered may be paid to the
original counsel. The opinion addresses
a common misunderstanding about
which model rules apply to successor
relationships in contingency-fee
agreements, and the duties of successor
counsel.
The original lawyer in a contingency-

fee matter will often assert a lien on
the proceeds. But if the client retains
new counsel, they may not understand
there is a continuing obligation to pay
the original lawyer for the value that
lawyer contributed or was entitled to
under the original contract.
Often the original lawyer and the

successor counsel mistakenly believe
Model Rule 1.5(e) governs in these
situations. But 1.5(e) only applies
when there is division of fees between
lawyers from different firms who are
simultaneously representing a client
or maintaining responsibility for the
matter—not in the case of sequential

representation. Rule 1.5(e) specifically
requires that lawyers who are dividing
a fee in a matter either split the fee in
proportion to the services delivered or
assume joint responsibility for the
representation.
Comment 13 states, in part, “A

division of fee facilitates association
of more than one lawyer in a matter in
which neither alone could serve the
client as well, and most often is used
when the fee is contingent and the
division is between a referring lawyer
and a trial specialist.”
Where lawyers are original and

successor lawyers, respectively, joint
responsibility is not appropriate as the
original lawyer is no longer representing
or retaining responsibility to the client
in any manner.
Instead, Rule 1.5(b) and (c) apply

to the successor lawyer in the fee
relationship with the client. As
Comment 2 to the Rule states, “[A]n
understanding as to fees … must be
established.” Moreover, there is not a
specific time frame in which that
understanding must occur. The opinion
notes that under 1.5(a), client consent
must be obtained before the fee is
divided – that includes up to the
conclusion of the matter and prior to
disbursement of any money.
The opinion presents a hypothetical

where the client has a written
contingency-fee agreement with a
lawyer under which the lawyer is
entitled to one-third of any recovery.

Without cause, the client terminates
the original lawyer and retains
successor counsel on the same
terms – a written contingency-fee
agreement for one-third of any recovery.
This successor agreement is silent on
any obligation to the original lawyer.
Opinion 487 notes that the duty to
disclose the original lawyer’s potential
claim and entitlement to some portion
of the recovery does not constitute
an “unreasonable burden” on the
successor counsel.
While a client may discharge a

lawyer at any time for any reason,
they may be unaware of obligations to
pay not only the successor lawyer,
but also the original lawyer. Opinion
487 requires successor counsel to
clear up any confusion and inform the
client, in writing, that their original
attorney may have a claim against the
contingency fee.
In many jurisdictions, the original

lawyer may be entitled to, at a minimum,
quantum meruit, for the value added
to the case or payment under a
“termination” or “conversion” clause
in the original client agreement. And
while the exact recovery and division
may not be known until the end of the
case, successor counsel still has a duty
to inform the client about a potential
fee split.
The opinion notes that in many

instances, the fees paid to both
attorneys will not affect the client’s
recovery, as a client cannot be

exposed to more than one contingency
fee when switching attorneys, under
Rule 1.5(b). However, in a situation
where the client’s original counsel
was terminated for cause, they may
not have any claim to recovered fees.
If the successor lawyer needs to

negotiate fees with the original lawyer
on the client’s behalf, the successor
lawyer must advise and obtain a waiver
from the client to avoid Rule 1.7
personal conflict of interest regarding
the distribution of the funds.
And if a dispute arises regarding

any distribution of the recovery, the
successor lawyer has the obligation
under Rule 1.15(e) to retain the
funds in the client trust account
pending resolution. n

Dennis Rendleman is the lead senior
ethics counsel at the ABA’s Center for
Professional Responsibility in Chicago.
Reprinted with permission from the
June 18, 2019 issue of ABA Journal.
Copyright 2019, ABA Journal. All rights
reserved. License # 61744.
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If you have an idea for a 
substantive law article or would
be interested in authoring one,
please email Jennifer Pulice at

jpulice@acba.org.

Collectively, our people have more  
experience than anyone in the region,  
and we take pride in providing the highest 
level of responsiveness. With a nation-
wide bench of experts, we can solve any 
title insurance problem—big or small.

Contact us today to learn how our 
team can help you.

Difference  
Makers

412-281-8080
PGH-Commercial@ctt.com
 
Two Gateway Center, 19th Floor
603 Stanwix Street, Pittsburgh, PA 15222

Steve Emery

Erin Fagnilli

Joseph Huber www.pittsburghncs.ctic.com
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Investment Advice o ered through 
Fragasso Financial Advisors, a registered 

investment advisor.

Do you have a client
seeking financial advice?

TO REGISTER:  
Call 412.788.7546 or online at  

https://shopcommunityed.ccac.edu/ 

Can You Afford To Retire?  
 

Tuesdays, Sept 17 and 24
6 p.m.-8:30 p.m.  |  YCH-055-1450   

CCAC NORTH CAMPUS

Thursdays, Sept 19 and 26
6 p.m.-8:30 p.m.  |  YCH-055-1550   
FORT COUCH MIDDLE SCHOOL

$49 TUITION
 

Two session course. Attendees receive  
a course book and a complimentary 
nancial analysis. Couples may attend  
together for a single registration fee.

Have hiring needs?
Post your open positions on the ACBA Job Board
By Jennifer Pulice

The ACBA Job Board remains one
of the first places legal professionals
visit when they are looking for careers
in the Pittsburgh legal community. 
The ACBA Job Board, located at

jobs.acba.org, is one of the association’s
most visited webpages, with nearly
12,000 impressions per month. Over
180 employment matches were made
as a result of postings on the job board
in 2018.

The ACBA Job Board allows job
seekers to:

• Search and apply to the best
attorney and legal support jobs.
• Upload their anonymous resume

into a resume bank that is viewable by
prospective employers. 
• Receive an alert every time a job

becomes available that matches their
personal profile, skills, interests, and
preferred location(s).

The ACBA Job Board allows
employers to:

• Post their job at an affordable
rate and ensure their job posting 
will be seen by an audience who is
looking for legal job openings in the
Pittsburgh region.
• Promote their jobs directly to job

seekers who have registered to
receive the weekly Job Flash email.

• Search the resume database and
contact qualified candidates proactively.
• Benefit from social media

marketing: Once an employer posts a
job on the ACBA Job Board, ACBA
staff also publicizes that position on
the ACBA’s social media channels.
The association is offering a special

to all employers who are looking to
hire. Enter the code JOB15 and

receive 15 percent off any of the first
three job posting packages offered on
the job board: The “30 Day” package,
“First Seen” package, and “Job Flash”
package. This coupon code is valid
until Oct. 1.
Members who have additional

questions about the ACBA Job Board
are welcome to contact me at
jpulice@acba.org or 412-402-6623. n

jobs.acba.org



To register for the 2019 
Workers’ Compensation Section 
golf tournament, contact Michael
Quatrini at mvq@qrlegal.com. 
Pre-registration closes at 11:59 a.m.,
Tuesday, September 17. n
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generation with a new vision as to what
these events should be nowadays versus
what they were 20 to 30 years ago.
“If we can make a connection with

people in their 20s, 30s and 40s, they’ll
want to get involved with nonprofits. 

As individuals, we have a duty to help
others. Maybe for you it won’t be Kids’
Chance, but if you can walk away
inspired to get involved in something, I
feel I’ve won the day because I’ve helped
motivate someone to do something.” 

encourage camaraderie and communication
among attorneys both inside and 
outside of the Workers’ Compensation
Section. The tournament is open to
everyone and attendees are encouraged
to invite friends or colleagues interested
in participating.
“It’s a nice day for collegiality,”

said Quatrini. “If I have a personal
connection with someone, it’s a nice
opportunity to say, ‘Hey, we’ve never
had a chance to talk about referrals.’
We can spend some time building
relationships while we enjoy a
round of golf and raise money for a
worthwhile charity.”
Quatrini said the goal of his 

committee is to continually evolve
the golf tournament to appeal to a
larger number of participants,
including younger lawyers.
“I believe people have a tendency

to want to get involved but don’t
always know what to do,” he said. “So
we’d like to take those philanthropic
endeavors already successful for 
the bar association but involve a new

GOLF TOURNAMENT 
continued from front page

ACBA might be able to very tangibly
address it in a way that was to be very
focused on a cohort of women … (who
are) really high-potential attorneys
and future leaders in the profession.”
During or just after the program,

five members of the cohort were 
promoted to shareholder or director in
their firms, three were promoted in
their corporate legal departments, one
began a highly competitive executive
MBA program, and several reported

ABA PARTNERSHIP AWARD 
continued from front page

other measures of success, such as
successful first-chairing of litigation,
the creation of firm-wide programs,
volunteering for speaking engagements
within their organizations designed
around concepts presented in WILL,
and accepting leadership positions 
in important trade or community
organizations. In addition, several
gained personal milestones, such as
getting engaged or married, having or
expecting a child, thereby exemplifying
that professional and personal success
are not mutually exclusive.

“We were taking a lot of their time
on top of what we know are extremely
busy, challenging, jam-packed times
of their lives,” Block says. “It was
really amazing to see some of the
incredible personal accomplishments. 
“We also lost a member of our

cohort to ovarian cancer. We got to see
how we also handle life, how we 
balance life when we know we’re this
group of incredibly driven women and
we know we’re going to encounter
these things.”

The organizers feel strongly that
WILL can serve as a template for other
organizations, legal and otherwise, to
chip away at the glass ceiling around
the country.
“These programs should be widely

incorporated into bar associations,”
Block says.
Another WILL program will be

held in 2020. The ACBA plans to begin
accepting applications for that cohort
this fall. Information can be found at
www.acba.org/WILL or by contacting
Keating at akeating@acba.org. n

15% OFF ALL AMERICAN
BAR ASSOCIATION BOOKS

Allegheny County Bar Association members save 
15% off the general public price on every book 
available on the American Bar Association webstore!

Visit ShopABA.org and use our 
special discount code ACBAR today.
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Employment Law Attorneys
Pittsburgh, Pennsylvania 

(412) 338-1195 | www.rothmangordon.com

SAMUEL CORDES has been 

recognized in the media for 

excellence in Employment & Labor 

Law. When you need experience, 

tenacity, and smarts. When you 

need the best.

“ Excellent; one of the best. An 
extremely creative lawyer, which 
makes him dangerous for the 
opposition.”

       -Pittsburgh Tribune Review

“ The archangel of employment 
rights in Western Pennsylvania.” 

       -Pittsburgh Tribune Review

“ Extremely smart in the scholarly 
sense and has that practical 
street smart sense. You don’t 
see that combination in too 
many lawyers.”

       -Pittsburgh Post-Gazette

“ Smart, and highly-rated for 
employment litigation. Juries 
love him.”

       - Chambers USA—America’s 
Leading Business Lawyers

than stops for guns. The court was
careful to try to limit the impact of
this decision but both the majority
opinion and the concurrences 
alluded to analogous issues that
look to be litigated upon these same
lines. For instance, the prohibition
upon the possession of marijuana in
light of licenses being issued under
the Medical Marijuana Act may
raise the specter of future difficulties.

As more people become licensed to
possess and use marijuana, will the
mere sight or smell of marijuana 
be enough to stop and question a
person to determine whether they
are licensed? In recognizing, and
then brushing aside these and other
hard questions that will inevitably
follow, the court simply restates its
central premise, that these possibilities
are not a compelling reason 
to dilute the protections of the
Fourth Amendment. n

FOURTH AMENDMENT 
continued from page 4

Carole Katz helps businesses and people 
resolve conflicts in less time, through 
processes that give parties and their 
lawyers more control over the outcome.

412.916.4874 • carolekatz.com

Resolution.to 
ConflictFrom 

Mediation
Arbitration

Case Evaluation

Carole

Alternative Dispute Resolution

Employment • Commercial/Business • Professional Libability • Energy

offered a 1-hour yoga class in the late
afternoon. Additionally, as the faculty
instructor for the externship program,
I incorporate 10 minutes of mindful-
ness meditation at the beginning of
each externship class. Students
explore mindful breathing, mindful
listening, body scan, compassion
meditation, mindful consumption, and
other techniques. They are encouraged
to take up the practices on their own
and reflect on what mindful lawyering
means to them.”
Ella Kwisnek, Associate Dean of

Students at Duquesne University School
of Law, includes wellness topics during
first-year student orientation. “Students
hear from speakers from the University’s
office of Counseling and Wellbeing
that includes our counseling center,
health services, and fitness center.
Someone from LCL is also on the panel.
We also host a Wellness Day in early-
to mid-October where representatives
from various University offices are
available, we provide information
about community resources, and there
are healthy snacks and chair massages.
In addition to the above events we
have a mindfulness and meditation
room where weekly yoga is hosted and
have monthly music therapy and
therapy dogs. Also, once per semester
someone from the counseling center
comes to the school of law and hosts a
program on mindfulness. For the
upcoming academic year, the counseling
center will have a mobile unit in the
School of Law one day each week.”
Tina Jernigan, Assistant Dean for

Student Life at West Virginia University
College of Law is also focused on
student wellness and is pleased that
the West Virginia Board of Law
Examiners voted unanimously in 2019
to remove question 33 regarding
mental health diagnosis for the West
Virginia Application to Practice Law.
WVU Law’s student orientation also
focuses specifically on mental health
and wellbeing. 
WVU Student Life and the 

West Virginia Judicial and Lawyers 
Assistance Program will sponsor a sober
tent at the annual homecoming tailgate
and the law school will continue to 
have monthly programming focused 
on reducing stress, including free 
chair massages, puppy days, and color-
ing/other stress-busting activities.
“WVU Law will continue the use of the
Wellness Room in the Student Services
Suite. This room holds activities to help
reduce stress, snacks, supplies, and
resources for anyone struggling. It’s a
quiet place for students to collect 
their thoughts and rest when needed,”
says Jernigan.
Vice Dean Haider Ala Hamoudi of

the University of Pittsburgh School of
Law emphasizes that “student wellness

PRESIDENT’S MESSAGE
continued from page 3

is a high priority at Pitt Law, and one
on which we have placed a great deal
of emphasis over the past several
years. Our wellness program begins at
student orientation, where we highlight
different forms of support that exist
within the law school, as part of the
broader University, and in the
Pittsburgh community generally.
Within the law school, our support
includes faculty and staff with
decades of experience in wellness,
including Professor Theresa Brostoff,
who has a medical background and
regularly leads a meditation session
for the Pitt Law community, Dean of
Students Kevin Deasy, who has a back-
ground in social work, and Rob Wible,
Director of Academic Success and Bar
Exam Services, who is a member of a
state-wide task force dealing with
wellness in the legal profession.’’ 
ACBA member Mary McKinney

Flaherty will also be teaching one-
hour yoga classes at Pitt Law this year.
Students at Pitt Law utilize the Uni-
versity’s Wellness Center and the
Counseling Center. Pitt Law has a
strong relationship with LCL, which
holds student hours once per semester
for students dealing with substance
abuse issues. 
“Most importantly, the Law School

has trained select faculty as well as
staff with significant student contact
to identify students facing wellness
issues, and to engage such students
early. The Law School is also quite
excited that Pitt Law alum Brian
Cuban has generously contributed to a
student wellness fund that will provide
additional forms of programming and
student support. Our aim is very much
to be on the frontier in this vitally
important area, and to continue to
innovate and develop whatever
programming we can to help our
students maintain wellness during
their entire tenure at Pitt Law,” 
says Hamoudi.  
Finally, my Golden Doodle, Toby

(whose full name is “Toby McMaster,
JD” – just dog) regularly comes to the
law school during study and exam
periods to provide students with
stress relief and canine kisses. (Toby
has his own email address at Pitt Law
and regularly sends selfies to students;
his typing skills and pronoun usage
are horrible but the students always
know what he’s saying.) Pitt students
in need of more than one adorable dog
can visit the Cathedral of Learning
every Tuesday to play with about 20
therapy dogs brought by volunteers
from the Western Pennsylvania
Humane Society. 
Please do share your thoughts with

me about how the ACBA can support
the health and wellness of our 
members at mcmaster@pitt.edu or
412-648-2359.
All my best, Lori. n
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Make asset protection part of your wealth management plan
By Thomas Crowley

There’s a popular piece of advice
offered to many new business owners.
Hire the best lawyer you can, because
if you’re successful, you’re going to
need one. It is advice often offered
half-heartedly – in jest – or received
with cynicism. But there is wisdom in
it. As your business grows, it becomes
subject to more opportunities and
more risks, and a skilled lawyer can
help you navigate both.
Asset protection planning is similar.

As you gain wealth, you develop a
greater need to protect it. Why?
Because a lawsuit is filed once every
two seconds in the United States, and
the more significant your assets,
especially if you are a physician,
public personality or business owner,
the more prone you are to risks and
frivolous lawsuits. This is why
developing an asset protection plan
should be a component of every
wealth management plan. Not only
should it be a component, but it should
also be a priority. For many people, it
is the last line of defense to protect
their personal assets and wealth. 

What you need to know

A lack of awareness or guidance
appears to be the main reason people
lack an asset protection plan. Quite
simply, asset protection is proactive
planning to safeguard personal assets
from future potential claims, such as
unjust lawsuits and outrageous jury
awards from personal or professional
liability. The goal of an asset protection
plan or structure is to discourage
possible legal action against the

individual and to bring any pertinent
legal problems to a swift conclusion. 
The most effective asset protection

plan is one that goes unchallenged.
For example, if the protective structures
of an individual are perceived as too
formidable or expensive to breach, the
creditor might come to the conclusion
that he may not be able to collect the
claim. This may force the creditor to
pursue a smaller settlement or abandon
the pursuit of claims altogether. 

Understand your options

When it comes to asset protection
planning, there is no single effective
strategy. It typically involves a series
of arrangements and structures, and it
should be developed and implemented
as early as possible. This will make it
more effective in providing protection
against potential future lawsuits. The
following are various strategies that
can be used. 

Liability insurance. Liability coverage
can be an effective way to provide asset
protection, as long as the creditor’s
claim is not a result of unpaid bills.
Insurance is typically the first line of
defense in managing risks associated
with protecting one’s assets. 
At minimum, families should have an

umbrella liability insurance policy. For
life insurance and annuities, some states
offer protection of only the cash value
while other jurisdictions account for the
financial needs of the beneficiaries when
determining the extent of conservation. 
All businesses should have some

form of general liability insurance
policy, including directors and 
officers (D&O) insurance. Those with 
staff members should also have an
employee practices liability insurance
(EPLI) policy. 

Estate Planning as a Wealth Shelter
Mechanism. A properly structured
and funded trust is a common and
effective arrangement for personal
asset protection. Using certain types
of irrevocable trusts and gifting
strategies can help shelter assets from
claims against the donor. 
With lifetime exemption amounts

now at all-time highs, many families
now have even greater opportunities
to shift assets to descendants, either
directly or for their beneficial interests
through trusts and other arrangements. 

Domestic Asset Protection Trusts
(DAPTs). Almost one-third of all states
now offer some form of asset protection
trusts. DAPTs allow an individual to
establish an irrevocable trust, which
provides asset protection, while also
retaining the ability to receive income
from the trust. A properly planned
DAPT can protect assets – including
those from a closely-held business –

from future creditors. It can also be
used as an effective premarital planning
solution to protect assets in the event
of a future divorce. 

Business owner considerations.
Legal commercial entities, such as
limited liability companies (LLCs)
and family limited partnerships (FLPs),
can be used as a buffer of protection
for a business owner. These formal
structures and similar legal arrange-
ments segregate the entity’s assets
from the owner’s personal assets. 
A creditor of a business will not be

able to get a court to award them an
equity position in the business so the
ownership structure of the business
itself remains uncompromised. Rather,
the creditor may be able to attain a
beneficial interest, which insulates
the assets of the business and limits
the creditor to claims against income
or distributions of the business. 

Protect what you earn

Most individuals and families have
worked hard to accumulate their
assets and wealth. But as wealth
increases, it can be equally challenging
to protect it. A well-structured,
comprehensive asset protection plan
is critical to ensure the preservation
and protection of wealth. n

Thomas Crowley is a managing director for
Key Private Bank’s Western Pennsylvania
Market. He may be reached at 412-
807-2755 or thomas_e_crowley@
keybank.com. This material is presented
for informational purposes only and
should not be construed as individual
tax or financial advice. Please consult
with legal, tax and/or financial advisors.
KeyBank does not provide legal advice.

Thomas Crowley

Get up to 10 CLE ethics credits!

What Do Vegans and Adulterers  
Have in Common? 

Find out in an interesting and a�ordable CLE course. 

To learn more, contact Patti Dziekan  
pdziekan@jfedpgh.org | 412-992-5221  

or visit foundation.jewishpgh.org/learning
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REGISTER TODAY.

www.ACBA.org  |  412-402-6614

UPCOMING CONTINUING LEGAL EDUCATION
from the ALLEGHENY COUNTY BAR ASSOCIATION

Check out our new,
expanded online CLE library.

More than 25 programs are available. 

For CLEs available anytime, see the 
ACBA Online CLE Center at cle.acba.org.

Live Video Replays
 
In addition to our live CLE courses and online CLE offerings, we also 
offer Live Video Replays of many of our programs. Schedule a time to 
come in to the ACBA offices and watch a replay of a course at your 
convenience. Unlike online offerings, these “count” as live CLEs, not 
distance learning credits. For more information, visit www.ACBA.org/
CLEVideoReplayService or contact Howard Booth, the ACBA’s CLE 
Coordinator, at 412-402-6614 or hbooth@acba.org.

Law Practice Management Symposium  
Tuesday, Sept. 10  |  8:30 a.m.  |  Koppers Building
6 Substantive credits

Shifting Landscapes: 
Adapting Your Firm to Emerging Liability Threats  
Thursday, Sept. 12  |  Noon  |  Koppers Building
1 Ethics credit

Teed Off: Workers’ Comp Judges’ 
Tips and Best Practices  
Thursday, Sept. 19  |  10 a.m.  |  Shannopin Country Club
1 Ethics credit

U.S. Supreme Court Update: Cases of Interest to 
Labor and Employment Practitioners 
Thursday, Sept. 19  |  Noon  |  Koppers Building
1 Substantive credit

Consumer Data Protection in the Global Market: 
Compliance Issues in Post-GDPR World  
Friday, Sept. 20  |  9 a.m.  |  Koppers Building
3 Substantive credits

Nuts and Bolts of Pa.’s Ignition Interlock 
Program for DUI Offenders  
Tuesday, Oct. 1  |  Noon  |  Koppers Building
1 Substantive credit

Impairment in the Legal Profession and 
What YOU Can Do About It  
Thursday, Oct. 3  |  Noon  |  Koppers Building
1 Substantive credit

Working with the News Media: 
How to Make the Most of Media Interviews  
Friday, Oct. 4  |  8:30 a.m.  |  Koppers Building
3 Substantive credits

Jury Selection and Management: 
An Engineered Group Dynamics Approach  
Friday, Oct. 11  |  11 a.m.  |  Koppers Building
2 Substantive credits

Making Government Benefits Work for You: 
Understanding Social Security and Medicare 
Thursday, Oct. 17  |  Noon  |  Koppers Building
1.5 Substantive credits

International Tax Structuring Considerations Post-TCJA
Friday, Oct. 18  |  Noon  |  Rivers Club
1 Substantive credit



News and Notes
Bill Caye was

elected president
of the Serra Club
of the Pittsburgh
Diocese for a two-
year term.

People on the
Move

Meghan L.
Zupancic has
joined Pollock
Begg Komar
Glasser & Vertz
LLC as an associ-
ate attorney. She
represents clients
in a variety of 
family law matters,
including collabo-
rative divorce,
custody, complex
support litigation,
equitable distribu-
tion, adoption and
guardianship pro-

ceedings. Zupancic is equipped with
specialized training in the collabora-
tive law process.

Angela G. DiSanti and Lindsay S.
Kift have been elected as principals in
Post & Schell’s Workers’ Compensation
Department. Both attorneys represent
employers, insurance companies and
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Bill
Caye third-party administrators in workers’

compensation proceedings throughout
the Commonwealth.

Bill Labovitz and Adam Anderson
have opened Anderson & Labovitz,
LLC, on Forbes Avenue, Pittsburgh. They
are veteran attorneys representing
individuals and business owners in
Western Pennsylvania in the areas of
business law, estate administration,
estate planning, litigation, HOA law
and real estate. Labovitz is a civil
litigator with a concentration in
commercial litigation. For the past 24
years, he has represented clients in
the prosecution and defense of a wide
array of litigation matters, including
contract disputes, business torts,
defamation cases and real estate
disputes. In addition, he is a business
attorney who counsels clients on
entity formation, commercial contracts,
leases, employment agreements and
corporate transactions. He also focuses

Bar Briefs

Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified 
Appraiser - K. Merusi. 412-731-2878.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report. 
1-888-620-8933.

EMPLOYMENT
GOLDSMITH & OGRODOWSKI (www.golawllc.com)
SEEKS ATTORNEY. 3+ years personal injury litigation
experience. Attractive salary & benefits. Relaxed yet 
professional atmosphere. Resume and writing samples
to info@golawllc.com.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh

Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

OFFICE
SPACE

OFFICE SPACE AVAILABLE IN MT. LEBANON – Workspace
sharing designed for lawyers! Newly renovated:19 private
offices and shared 3 conference rooms, reception area,
kitchen and parking. Starting at $599/month. Daily,
weekly, virtual offices available. 412-253-4622 -
ogclaw.net/law-office-spaces.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 412-921-
4046. Visit us on our website, www.empireinv.com.

In Memoriam
Richard D. Klaber

Richard D. Klaber passed away on
July 19, 2019, surrounded by his family.
He was born in Pittsburgh on May 21,
1933 and spent the majority of his life
living in Mount Lebanon, Pennsylvania.
He was predeceased by his parents
Elmer and Gladys Klaber and his
sister Carol Elvers and survived by
his brother David G. Klaber.
Together, Rich and his late wife of

62 years, Judith B. Klaber, lovingly
raised 6 children; Bethany Succop
(Gus), Susan Burke (Dave), Katherine
Cox (Ted), Lucy Albrecht (Scot), Doug
Klaber (Joelle), and Andrew Klaber
(Katie). He was grandfather to 12
grandchildren ages 19-30. He proudly
attended innumerable sporting events,
graduations, weddings, birthdays, and

performances, all of which were
special to him. First and foremost,
Rich was committed to his family. He
invested in his family and left them all
a significant example of what it meant
to lead a life with purpose based on
character, integrity, and service. 
After graduating from Mount

Lebanon High School (1951) Rich
matriculated to Bucknell University
(1955) which he attended on a football
and track scholarship. He went on to
attend Union Seminary and then
received his law degree at the University
of Pittsburgh School of Law (1961). He
remained grateful to these institutions for
the opportunities afforded him
through his education and remained a
longtime supporter of Bucknell, Pitt
Law School, and students in need of
financial support. He was proud to

serve his country in the United States
Army between 1956 and 1958.
Rich joined the Pittsburgh law firm

of Dickie, McCamey and Chilcote in
1961 and proudly remained there for
51 years, until his retirement in 2012.
This 50-plus year milestone was an
honor he shared with his late father
Elmer and an honor that is fast
approaching for his brother Dave.
The family tradition of practicing law
has now continued to the next generation
to include two sons and two nephews.
Next to his family, there was little in
life that brought as much satisfaction
to Rich as the practice of law, the
opportunity to assist his clients, pro
bono work, and the time spent with his
fellow professionals. He spoke proudly
of the law as a noble profession and
none could doubt his sincerity when
he did so. Even after his retirement,
he spoke frequently of his gratitude for
the opportunity to mentor many young
lawyers who have since became leaders
in the Pittsburgh legal community. 

He was a member of the Academy
of Trial Lawyers of Allegheny County,
the National Association of Railroad
Counsel and the Allegheny County
Bar Association. He was admitted to
practice in multiple federal and state
courts, including the Supreme Court
of the United States.
Rich was heard to say that tennis

was his recreation, but sailing was his
passion. Beginning with a boat barely
large enough to accommodate his
young family, he acquired a series of
progressively larger sailboats.  These
facilitated many memorable sailing
adventures on the Great Lakes,
Chesapeake Bay, Lake Erie, and the
Atlantic coast from Florida to Maine.
His family remembers him well in
those moments.
Rich was a lifelong member of

Southminster Presbyterian Church
and served as both a trustee and elder.
His club affiliations included the
Rivers Club, Erie Yacht Club, and the
Teutonia Mannerchor in Pittsburgh. n
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on legal matters involving condominium
and homeowner associations. Anderson
focuses primarily on Orphans’ Court
matters including estate administration,
estate and trust litigation and estate
planning. In this regard, he has
represented individuals ranging in
small estates up to multi-million
dollar estates for purposes of general
administration, removing executors,
excluding beneficiaries, prosecuting
and changing trustees, reforming
trusts and partitioning real estate.

Gretchen Panchik and John V. 
Shivickas have joined Eckert Seamans.
Shivickas joined as a member of the Real
Estate Group, while Panchik joined as an
associate in the Litigation Division. Shiv-
ickas focuses his practice on real estate
matters, including advising clients in
connection with the acquisition, disposi-
tion, leasing, development, and financing
of multifamily projects, office buildings,
hotels and resorts, restaurants, retail

centers and industrial facilities. He has
also represented sponsors, developers
and investors with respect to formation
and investment in real estate joint 
ventures and investment funds. Panchik
has experience in general commercial
litigation matters, including commercial
contract issues and representing 
defendants in actions involving wrongful
death and serious injuries.

David A. Fudor has been named as
a partner at Bennington Law Firm,
LLC. His litigation practice focuses on
all aspects of divorce, equitable
distribution, custody and support.

Change in Status
By Order of the Supreme Court of

Pennsylvania, attorney Ivan Stewart
DeVoren has been placed on tempo-
rary suspension from the Bar of this
Commonwealth. The suspension took
effect on Aug. 2.
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