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University of Pittsburgh Athletic Director Heather Lyke takes the podium at the Rivers Club last month to 
discuss the exciting changes coming to Pitt Athletics. See page 9 for more coverage.

Succession: Having a plan for the future
By Andrew Jones and
Spencer Richards

Planning for a future crisis can be
difficult for anyone. This holds
especially true for lawyers. It is not
easy to discuss or even think about
circumstances that could render a
lawyer unable to continue practicing
law. Last year, the ABA issued a report
estimating that nearly 65 percent of
equity partners in law firms will retire
over the next decade1. Confirming the
difficulty of planning for the future,
the ABA report also notes that very
few lawyers and law firms have
sufficiently prepared to manage
transitions before a crisis occurs. As
the below Superior Court of Pennsyl-
vania case confirms, this is serious
business; it presents significant
malpractice concerns. With sufficient
planning, however, lawyers can
protect their clients, their family,
their staff and their reputation in
times of uncertainty.

Planning for a crisis, or the
inevitable

The pinnacle of lawyer professionalism
is often equated with the lawyer’s ded-
ication to clients, service, competence
and planning with good judgment.
Lawyers have a duty not to abandon
their clients. Yet, a time of crisis
carries a substantial risk that clients
will be abandoned by their lawyer in
the middle of the clients’ matters.
Although the Rules of Professional
Conduct do not specifically address
transitions before a crisis, it can be

fairly inferred from the rules that
lawyers should make arrangements
for their client files to be maintained
in the event of the lawyer’s retirement
or death – or even the law firm’s
dissolution.

ABA Rule 1.1 requires a lawyer to
provide competent representation to a
client. Competent representation
requires the “legal knowledge, skill
thoroughness and preparation
necessary for representation.”

ABA Rule 1.3 requires a lawyer to
“act with reasonable diligence and
promptness in representing a client.”
In combination, these rules, among
others, require lawyers to adhere to
professionalism and have a plan of
succession in place for the inevitable:
an interruption or cessation of their
law practice. 

Planning for the inevitable cannot
be overstated, particularly for those

practicing in a solo practice setting. A
comprehensive succession plan in
advance of the inevitable will help a
solo lawyer avoid personal and financial
strife, unnecessary disciplinary
complaints, and possible malpractice
lawsuits commenced by a lawyer’s
former clients. A lawyer’s succession
plan should ensure important client
matters will not be neglected. In a
time of crisis, important client
calendar matters – such as motion
filing dates, court appearance dates,
and the statute of limitations – could
be neglected until the client discovers
that their solo lawyer is no longer able
to work on their case. For that reason,
a succession plan is essential to
proactively protecting a client’s case.  

Legal malpractice exposure

It should not be surprising, then,
that a lack of a succession plan could
possibly result in malpractice litigation
arising from a small law firm’s neglect
following the loss of one of its lawyers.
In Clinger v. Tilley, 423 Pa.Super. 121,
620 A.2d 529 (Pa.Super.1993), the
Superior Court of Pennsylvania
affirmed the termination of a personal-
injury case due to inactivity following
the death of the appellant’s lawyer. In
that case, the appellant’s lawyer
received notification of the termination
of his client’s case but did not read the
notification. A year later, the appellant’s
lawyer died. 

Under Pennsylvania law, a terminated
case due to inactivity may be reinstated
“for good cause shown” where: (1) the

Continued on page 4

Continued on page 5

Ask the AD

Professional Liability 
Insurance
Questions about Lawyers 
Professional Liability Insurance?
Contact USI Affinity account 
executive Michelle Logan at  
michelle.logan@usi.com or 
412-851-5209. USI Affinity is the
exclusive insurance broker for the
Allegheny County Bar Association
and one of the leading 
administrators of bar association
insurance programs across 
the country.

On Tour: ACBA
headed to suburbs,
Wexford first stop

By Brian Knavish

A decade or so ago, 70 percent of
ACBA members had a downtown
Pittsburgh zip code. 

As a result, conventional wisdom
said that any ACBA CLE, networking
event or other program had to be held
within walking distance of Grant
Street if it was going to be successful. 

These days, however, the demo-
graphics have changed. Today it’s
roughly 60 percent of ACBA members
who practice downtown. While that
means that 6 of every 10 members still
work in the Golden Triangle, 4 out of
10 do not. With less litigation these
days, there’s less of a need for many
attorneys to practice downtown, and
more and more attorneys are practicing
in the suburbs.

The ACBA has taken notice and is
hitting the road.  

In order to make the bar association
a valuable resource for all Allegheny
County attorneys – not just those
practicing downtown – the ACBA and
President Bryan Neft have launched
an “On Tour” series.  

This is a series of four CLEs in the
suburbs to be scheduled over the
course of this bar year. The first will
be in Wexford on Oct. 9. Each CLE
will have a topic of broad interest, and
each will be followed by a networking
reception – dubbed “Beers with Bryan”
– and will include hors d’oeuvres
and beverages. 

“We’re definitely seeing a trend of
more of our attorneys practicing in
the suburbs,” said Neft. “One of my
major goals as president is to connect
with those attorneys so that the ACBA
can be of value to all ACBA attorneys, not
only those with a downtown practice.” 
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995

Jeanine DeBor ........................412-396-5215

Rhoda Neft ..............................412-406-5434

Ethics Hotline
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

September
John F. Becker ........................412-921-1605

James G. Gordon ....................412-232-0333

Cathy Martin ..........................412-586-6118

October
Nancy L. Heilman ..................412-297-4900

Mark T. Vuono ........................412-471-1800

Experience. Responsiveness. Attention.

305 Mt. Lebanon Boulevard, Suite 205
Pittsburgh, Pennsylvania 15234
412.571.9552 office
acornelius@ajciplaw.com

RESULTS
Andrew J. Cornelius, P.C.  |  Intellectual Property Law

The Lawyers Journal is published

fortnightly by the

Allegheny County Bar Association

400 Koppers Building

436 Seventh Avenue

Pittsburgh, PA 15219-1818

www.acba.org

Editor: 412-402-6682/bestadt@acba.org

Advertising: 412-402-6686/mgoodwin@acba.org

Address Changes: 412-402-6612

Fax: 412-261-6438

Circulation 5,972

© Allegheny County Bar Association 2018

Editor-in-Chief: Erin Lucas Hamilton, Esq.

Editor: Brian Estadt

Supervising Editor: David A. Blaner

Consulting Editor: Jennifer A. Pulice, Esq.

Advertising Coordinator: Melanie Goodwin

Graphic Artist: Jessica Wysocki Valesky

Editor/Graphic Artist: Mark Higgs

Proofreader/Opinions: Sharon Antill

n The LJ editorial policy can be found

online at www.acba.org.

n Information published in the LJ may

not be republished, resold, recorded, or

used in any manner, in whole or in part,

without the permission of the publishers.

THE FULL TEXT AND/OR HEADNOTES FOR THE CASES BELOW APPEAR IN
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

Need
clients?
The Lawyer

Referral Service
can help bring
them to you.
For details, contact 
Whitney Hughes
at 412-402-6703 or 
whughes@acba.org.
To learn more, see 

GetAPittsburghLawyer.com.

Trizechahn Gateway, LLC v. Paul H. Titus, et al, Friedman, S.J................................................................................................................Page 179
Attorney’s Fees—Garnishee

Attorney’s fees claimed by law firm were not reasonably related to their duties as a garnishee and were denied as excessive.

BCJ Management, L.P. v. Maxine Thomas, Friedman, S.J. ........................................................................................................................Page 180
Credibility

Court found that the plaintiff ’s failure to rebut earlier testimony when it was in a position to do so is relevant and probative.
The Court, as fact-finder, accepted the implication that the testimony would have been unfavorable to plaintiff.

Village Land Company, LLC v. Stonebrook Condominium Association, Hertzberg, J. ...........................................................................Page 181
Pennsylvania Uniform Condominium Act—Amendments to Declaration of Condominium

The Pennsylvania Uniform Condominium Act, 48 Pa. C.S. s.3211(a) requires that amendments to a Declaration of Condominium
be done by the declarant. Therefore, an amendment to a condominium declaration reallocating common expense liabilities was
excepted from the requirement of unanimous unit owner consent under 68 Pa.C.S. s.3219(2)(1). The termination of the period
of declarant control does not terminate a valid reservation of rights to property owned by the declarant.

Barbara Stemmerich v. Glenn Massung, III and Pittsburgh Mobile Television, Inc., Hertzberg, J. ...................................................Page 183
Auto Collision—Pain and Suffering—Damages

Court found jury verdict of $600 for pain and suffering allegedly suffered in auto collision adequate. Jury had a basis for finding
plaintiff ’s pain and suffering complaints were not credible or were caused by pre-existing injuries.

Matthew Deivert v. Pittsburgh Chauffeur, LLC, Hertzberg, J. ..................................................................................................................Page 185
Personal Injury—Pain and Suffering—Damages

Plaintiff sustained third degree burn on knee due to overcrowded limousine. Jury returned a verdict in favor of plaintiff and against
limousine owner/operator. Trial court denied motion in limine seeking to preclude plaintiff ’s medical expert under Frye where
defendant claimed the expert’s conclusion was novel rather than his methodology. Trial court allowed $500,000 jury verdict to
stand where there was evidence of pain, suffering, embarrassment and disfigurement.

Begin your day with us at www.pittsburghlegaljournal.org
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Gismondi& associates

Quality…Experience…Results… 
It’s what your clients deserve. 

Auto Accidents Personal Injury

Tynishia Powell is associate counsel
at the Pittsburgh Urban Redevelopment
Authority. She served as co-chair of
the ACBA’s Committee for Diversity
and Inclusion, is a member of the
Gender Bias Subcommittee and the
Homer S. Brown Division Council and
served as a presenter at a seminar at
Pitt Law on anti-bias for the Women in
the Law Division. Originally from
Florida, Powell graduated from Duquesne
Law in 2016. She, too, participated in
the summer clerkship program, and

she lauds the experience it provided
her as a clerk at Tucker Arensberg.

After her first year of law school,
Powell was somewhat discouraged
and unsure if she wanted to continue
law school. The clerkship program
helped her change her mind. The
law-firm experience showed her what
the practice of law was really like. She
was able to act as a problem-solver on
different legal issues, and she got
exposure to clients where she was
able to learn some of the finer points
in the art of client management.
Getting a taste of the legal profession
not only gave her a boost of confidence

that encouraged her to continue law
school – it was a stepping stone for
obtaining a clerkship position with the
Patent and Trademark office in
Alexandria, Va., after her second year
of law school. Powell returned to
Pittsburgh after the clerkship in
Virginia because she found our home
to be a dynamic city in which to live
and practice law – and she wanted to
be part of growing a diverse legal
community. 

Both Jacobs and Powell found that
one of the best aspects of the summer
clerkship program was the opportunity
to expand their networks by making
connections with practicing attorneys
and other first-year students in the
program. They both felt that the other
first-year students provided a support
network while the lawyers served as
resources for their future careers. 

Since its inception in 2005, the
ACBA Summer Clerkship Program
has provided to minority students an
opportunity to work in the profession
after their first year of law school so
they can become more competitive
when seeking positions after their
second year. The program also seeks
to integrate those students into the
Pittsburgh legal community to
contribute to the city’s overall
diversity. Although the legal profession

P R E S I D E N T ’ S M E S S A G E

Legal employers can help improve diversity
by joining ACBA Summer Clerkship Program
By Bryan Neft

Katie Jacobs is a director in the
litigation department at Cohen &
Grigsby. She has also served on the
ACBA Judiciary Committee and as
treasurer of the Homer S. Brown
Division. She hails from Virginia and
graduated from Pitt Law more than 10
years ago. To hear her tell it, the
ACBA Summer Clerkship Program
for first-year minority law students
and her experience working in a
corporate law department gave her an
edge during on-campus recruiting and
her opportunity with Cohen & Grigsby
for a second-year summer associate
position.

Jacobs was a summer clerk for
Highmark’s legal department, where
she reviewed contracts. Although she
recognized that contract drafting was
not her desired field, this corporate
experience helped shape her goals
and likely played a role in Cohen &
Grigsby’s decision to consider her for
an on-campus interview. The program
gave her experiential training in a
legal environment where she could
learn how lawyers practice. This
enabled her to compete for coveted
second-year summer associate positions
in Pittsburgh.

Katie Jacobs

With over 50 patent professionals and deep expertise 

in Intellectual Property (IP), The Webb Law Firm® 

serves innovation worldwide.

Need IP? Point Your
Clients in Our Direction.

Tynishia Powell

Continued on page 6
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The Tuesday, Oct. 9 Wexford
tour stop will be held from 4:30 to 7:30
p.m. The event, sponsored by Apogee
IT Services, will be held at The
Chadwick banquet facility and will
feature a 1.5 credit substantive CLE –
“Preparing Witnesses for Trials,
Depositions and Hearings” – followed
by a networking reception.

Neft emphasized that the target
audience is not only those attorneys
who practice in the suburbs, but those
who practice downtown and live in
the suburbs.

“I think this is a great idea because
it allows suburban practitioners to
attend a CLE without breaking up
their day with so much time away
from their office,” said Scott Redman
of Snyder & Andrews, a Wexford-area
practice. “This is better than taking a
half day, or even a whole day, to drive
into downtown, park, attend a CLE,
then get back to work.”

Michael Gaetani is an associate
with Strassburger McKenna Gutnick
& Gefsky in downtown, but he lives in
the Northern suburbs, so the notion of
a suburban CLE appeals to him in a
different way.

“I love the concept of the ACBA
bringing CLEs and events into the
suburbs,” he said. “While I work in
downtown, I live in the Wexford
area. Sometimes it’s more convenient
for me to stop by a program close to
my home after work than it is to get
out of the office in the middle of the
day for a CLE. And I like the opportunity
to network in a different area than I
typically do.”

Members feel they want the
programs to continue. Alan Sable
was a downtown Pittsburgh attorney

for 25 years before joining  his wife to
open their own Cranberry-based
practice, Sable and Sable, in 2016. He
said he hopes the “on tour” concept
becomes an ACBA fixture. 

“Absolutely I think it’s a great
idea,” he said. “It’s a way for the
ACBA to maintain contact with an
ever-spreading membership.”

The On Tour series is a follow up to
the successful “Coffee with Coffey”
networking series, which was orchestrated
by Immediate-Past President Hal
Coffey during his term as president
last fiscal year. With that program,
Coffey and other ACBA leaders gathered

on the first Wednesday of every month
for some early morning networking at
a coffee shop in a different Allegheny
County community.

“I attended a number of the Coffee
with Coffey events, and they were
great events,” Neft said. “Seeing so
many attorneys from various
communities come out to connect
with the ACBA reinforced in my mind
that there is a real interest in suburban
programming. With the On Tour
series, we hope to build on that
momentum and bring an entirely
different type of programing into our
suburban communities.” n

First ‘On Tour’ CLE to focus
on preparing witnesses
Whether it’s for a high-profile criminal
trial, a deposition before a regulatory
commission or hearing before a 
municipal board, making sure a witness
is properly prepared can be the 
difference in a case.

It often doesn’t matter what facts that
witness presents, but rather how they
present those facts – and even their
physical appearance – that resonates
with juries or board members.

That’s why the topic of the ACBA’s first
On Tour CLE should appeal to a broad
range of attorneys from numerous 
practice areas.

“Preparing Witnesses for Trials,
Depositions and Hearings” will focus 
on ways to properly prepare witnesses
– including both verbal and nonverbal
techniques – so that their testimonies
resonate the way their attorneys hope. 

Presenters include Anne Greeley, a 
jury consultant with Decision Quest; 
Jack Hall, an experienced trial attorney
and mediator; and A.J. Simeone, a 
trial presentation professional with 
Network Deposition Services.

The 1.5 substantive credit CLE will be
held on Tuesday, Oct. 9, from 4:30 to 
6 p.m. at The Chadwick, 10545 Perry
Highway in Wexford. The “Beers with
Bryan” networking event with ACBA
President Bryan Neft immediately 
follows the CLE.

To register visit www.ACBA.org or 
call 412-402-6614.

ACBA GOING ON TOUR
continued from front cover

“

”

I love the concept of the ACBA bringing CLEs and events into the suburbs.
While I work in downtown, I live in the Wexford area. Sometimes it’s more 
convenient for me to stop by a program close to my home after work than it is to
get out of the office in the middle of the day for a CLE. And I like the opportunity
to network in a different area than I typically do.     – Michael Gaetani
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disability, unplanned retirement, and
untimely death – an affirmative duty
exists for a lawyer to protect clients in
the event of that lawyer’s inability to
do so. Ultimately, Clinger stands for
the principle that solo lawyers and
small law firms must have a succession
plan in place in the event of a lawyer’s
sudden death to protect their client’s
case and prevent neglect of client
matters.

Comment [5] to the Pennsylvania
Rules of Professional Conduct2, Rule
1.3, recommends that lawyers in solo
firms should consider designating
another competent attorney to review
client files, notify each client of the
attorney’s death or disability, and
determine whether there is a need for
immediate proactive action to prevent
neglect of client matters in the event
of a sole practitioner’s death or

disability. The appointment of a
competent attorney, sometimes called
a “successor attorney,” can represent
either the attorney or the attorney’s
clients, but not both. n

Andrew Jones and Spencer Richards
work as part of a team of 15 lawyers and
paralegals devoted to the defense of
attorneys and other professionals in
malpractice and disciplinary matters –
as well as the defense of construction
and personal-injury accidents – for the
New York City-based law firm of Furman
Kornfeld & Brennan LLP.

1 https://www.americanbar.org/content/
dam/aba/images/abanews/ThePathTo
LawyerWellBeingReportFINAL.pdf
2 http://www.padisciplinaryboard.org/
for-attorneys/rules/rule/3/the-rules-of-
professional-conduct

 WHY LAWYERS REFER TO US  
The Simon & Simon team of lawyers and support staff 

handle limited tort motor vehicle collision cases. 

We are aggressive trial lawyers that file suit in limited 

tort cases in the major jury system and try these  

cases to verdicts in front of juries throughout 

Pennsylvania. We believe every injured victim, 

regardless of whether they have full or limited tort, 

deserves an opportunity to tell their story to a jury  

and recover money for their injuries.

HANDLING LIMITED TORT CASES

 Full Referral  
Fees Paid Out

 ALL Future Business 
From Referral Source 
Returned to You

BNY Mellon Building
500 Grant Street, Suite #29-123

Pittsburgh, PA 15219

877-GO-SIMON    412-360-7257    www.GoSimon.com    MarcSimon@GoSimon.com

petition for reactivation was timely
filed; (2) plaintiff has a reasonable
excuse for inactivity; and (3) the
plaintiff alleges the existence of a
meritorious cause of action. Complaints
that are delayed for inactivity for
more than two years will not be
reinstated due to prejudice. For the
reasonable-excuse element, the
appellant argued that her lawyer’s
death excused the inactivity in the case. 

Unfortunately, the Pennsylvania
Superior Court found that the lawyer’s
firm did not take any action on the
case until a year after the lawyer’s
death, which was more than two years
after the lawyer originally received
the notification for inactivity. In other
words, no plan was in place by which
the lawyer’s files were immediately
reviewed for deadlines following the
lawyer’s death. Accordingly, the
Superior Court did not find good
cause to reinstate the appellant’s case.
It is not hard to imagine a legal
malpractice case arising from Clinger.

‘Takeaways’/risk management

So, how can a lawyer defend
against possible claims arising from a
lawyer’s death and failure to take
proactive actions? Clinger exemplifies
the old adage that “the best defense is
a good offense.”

While it may not be comfortable to
discuss potential accidents – such as

SUCCESSION: HAVING A PLAN
continued from front cover Planning Ahead 

The ACBA has provided guidance for 
succession-planning best practices in Planning
Ahead: A Guide to Protecting Your Clients in
the Event of Your Disability or Death. Written
by the Planning Ahead Subcommittee of the
Senior Lawyers Committee and the Sole and
Small Firm Practitioners Section, the 
36-page resource:
• provides an overview the duty to plan ahead
• covers designating an assisting attorney
• covers special issues, including access to trust account, file-retention
policies and sale of a law practice
• provides key checklists and forms to aid in successor attorney planning
ACBA members can view and download a PDF copy of the guide at
ACBA.org/PlanningAhead.

V i s i t  u s  o n l i n e  a t
www.ACBA . o r g
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You want protection from the dangers— 

and help with the disasters—of electronic data.

We get it.

We get it.
SM

437 Grant Street, Suite 1250  |  Pittsburgh, PA 15219  |  412-325-4033  |  bit-x-bit.com

Count on our experts to relentlessly secure your electronic data—day in, day out and 
in response to any event. With our integrated services, we’ll help you understand your 
risk, clean up your archives and guard your data to protect your company—before 
incidents occur. And should you need digital forensics and e-discovery, we have the 
most powerful and efficient tools at hand. So if you’re looking for peace of mind, talk 
to bit-x-bit. We get it.
For ten years, bit-x-bit has been exclusively endorsed by the ACBA for e-discovery and digital forensics.

in Allegheny County has made great
strides in diversity over the last 15
years, significant work still needs to
be done to increase diversity.

The United States has increasingly
become more diverse. Pittsburgh,
however, has trailed the nation in
diversity. While nationally, 25 percent
of the workforce is diverse (the
benchmark definition includes
African-Americans, Asians and
Hispanics), Pittsburgh struggles to
maintain diversity at 14 percent of the
workforce. The statistics for the legal
profession in Pittsburgh are lower.
Corporate employers see the need for
diversity to continue growth and to
attract new investment. These
employers understand that divergent
ideals and perspectives create better
solutions to issues confronting employers.
Diversity and equal opportunity also
have been cornerstones of the ACBA’s
mission statement and our Code of
Professionalism. As a result, the bar
association has championed diversity
for many years – through its Committee
for Diversity and Inclusion, the
Institute for Gender Equality and
offerings such as the summer clerk-
ship program. 

With these goals in mind, the Board
of Governors recently moved to expand
the scope of the summer clerkship
program. While the program began
initially to assist African American,
Asian and Hispanic students, over the
years our sense of what constitutes
diversity has changed. Other groups
of individuals – such as lawyers with
disabilities and those that identify as
LGBT, too – may lack meaningful
opportunities to work in the profession
over the summer. It was against this

PRESIDENT’S MESSAGE 
continued from page 3

backdrop that the Board of Governors
decided this year to include additional
diverse groups in the summer clerkship
program with the thought that we
should help all groups of individuals
that may be disadvantaged in the
hiring process. 

The ACBA is not alone in its initiatives
to increase diversity in the profession.
A number of our largest law firms and
corporate legal departments, along
with our local law schools, have created
the Pittsburgh Legal Diversity &
Inclusion Coalition with a mission to
promote regional economic growth by
supporting employers in the greater
Pittsburgh area to increase the hiring,
retention and inclusion of legal
professionals from a variety of
diverse backgrounds. The creation of
this coalition, with goals similar to
ours, demonstrates that we are on the
right track. 

We have been fortunate to have
approximately two dozen dedicated
employers that have consistently
participated in the summer clerkship
program. But with the increase in the
pool of those eligible to participate in
the program comes a need to attract
new employers to offer summer
clerkship opportunities. We cannot
afford to lose those candidates who
are trying hard to break into our market
but may need some help to do it.

I asked Jacobs and Powell why they
thought it was important for law firms,
corporate counsel, governmental
agencies and public legal agencies to
participate in the ACBA’s summer
clerkship program for minority students.
Jacobs said that part of our obligation
as attorneys is to foster diversity. See
ACBA Code of Professionalism, Part
I.B. (“A lawyer should understand that
the best interests of the profession and
the clients that he or she serves
depend, in substantial part, on the
judgments and divergent experiences
of lawyers that are drawn from a
diverse pool of individuals.”). Not only
does diversity improve our own law
firms, it translates into improvement
of our larger Pittsburgh community.

Powell said we need to create in
Pittsburgh a legal community that
keeps up with the diversity level of the
city. In many instances, clients are
looking for diversity in the law firms
that they choose.

Knowing the generosity of our
members, my hope is that many of you
and your firms or legal departments
will sign up to host a minority summer
clerk for the summer of 2019. With the
changes in the scope of the program,
we expect to provide employers a
greater role in the selection of
candidates. We anticipate that the
revised selection process would be
relatively straightforward: applicants
would choose firms in which they are
interested, and firms would choose
applicants in whom they are interested
from those who have chosen them.
The prospective employers then would
interview the selected candidates and
offer one or more of them a position
for the summer. We recommend a
minimum commitment of six to eight
weeks over the summer and compen-
sation of $800 per week. Importantly
for employers, there is no obligation to
hire first-year summer clerks after
the clerkship concludes.

Over the next couple of months,
members of an ad hoc committee that
I put together will be reaching out to
law firms, corporate legal departments
and various government offices to ask
for participation in the program. I
believe that many of us feel strongly
that we should encourage greater
diversity in our profession and in
Pittsburgh and will agree to help us
with this important initiative. In the
meantime, if you have questions about
the program, please contact me or the
ACBA Director of Diversity and
Gender Equality Alysia Keating. n

Bryan Neft
ACBA President

Knowing the generosity of our
members, my hope is that many of
you and your firms or legal 
departments will sign up to host 
a minority summer clerk for the
summer of 2019. With the changes
in the scope of the program, we
expect to provide employers a greater
role in the selection of candidates.
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Recent SCOTUS term yields mixed bag of rulings
By Adrian Roe and 
Sarah Moran

For years, immigration law was an
obscure area of the law. In the wake of
the election of Donald Trump with
promises to build “The Wall” and with
the Trump Administration’s adoption
of its “zero tolerance” policy, immi-
gration is now front-page news on
practically a daily basis. Perhaps as
reflection of the strong public interest
in immigration, during the 2017-18
term, the U.S. Supreme Court issued
merits decisions in four immigration
cases. While the media focused on the
travel ban case, Trump v. Hawaii,
which the administration nominally
“won,” overall the term was very much
a mixed bag for the administration,
with the court repeatedly acting to
protect the legal rights of non-citizens.

The court reached the merits of the
travel ban case, only after the admin-
istration twice modified the ban to
make it more neutral. Thus, while the
executive order had initially suspended
immigration from a number of “pre-
dominantly Muslim” countries in the
Middle East, the final version of the
ban dropped several of the original
countries while adding North Korea
and Venezuela and barred only those
countries that had failed or refused to
adopt background vetting procedures
approved by the administration. The
court determined that the ban, now
neutral on its face, had a rational basis

in the form of national security concerns.
The ultimate decision was hardly
surprising as the court has long
recognized that the executive has
near absolute power to control the
borders and regulate foreign relations.

In an entirely different area of
immigration law, the court ruled in
two cases involving the rights of
noncitizens or “aliens” in criminal
proceedings. With thousands upon
thousands of aliens detained while
they await the outcome of their legal
proceedings, the court addressed a
class action in which plaintiffs argued
that, under the doctrine of constitu-
tional avoidance, various provisions of
the Immigration and Nationality Act
pertaining to the pre-decision detention
of aliens must be construed to include
an implicit six-month limitation on the
detention of an alien without the

opportunity for a bond hearing. The
court, in a 5-3 decision with Justice
Kagan not participating, rejected this
argument. In the majority opinion of
Jennings v. Rodriguez, 583 U.S. __
(2018), Justice Alito reasoned that the
doctrine of constitutional avoidance
could not be used to rewrite the statu-
tory text of the Immigration and
Nationality Act, which plainly
required the continued detention of
certain groups of aliens, i.e., aliens
with serious criminal records. While
rejecting the challenge on a class-wide
basis, the court explicitly left open the
possibility that in an individual case
under particular circumstances, prolonged
detention awaiting judicial proceedings
might raise constitutional issues.

Sessions v. Dimaya, 584 U.S.
____(2018), had the potential to launch
a new concept of “Constitution Lite”

for noncitizens convicted of crimes.
The case examined whether the void
for vagueness principle applied by the
court to strike down the use of the
term of “crime of violence” in various
federal criminal statutes, see Johnson
v. United States, 135 S.Ct. 2551 (2015),
should be applied in the immigration
context. Applying Johnson, a 5-4
majority held that – just as in the case
of a criminal case involving a U.S.
citizen – in the case of an alien in
“removal” proceedings, the vague
term “crime of violence” could not be
used to define those “aggravated felons”
who would be subject to essentially
automatic removal. In one of his first
opinions as a member of the Supreme
Court, Justice Gorsuch filed a concurring
opinion that established the majority
in favor of the noncitizen. Justice
Gorsuch reasoned “(a) government of
laws and not of men can never tolerate
[the] arbitrary power” vested in judges
by an unconstitutionally vague law. 

The court delivered a major victory
for a noncitizen seeking relief from
deportation in the form of cancellation
of removal. This remedy may allow a
noncitizen who has lived continuously
in the U.S. for 10 years or more to
obtain permanent residency if his or her
removal would result in “exceptional
and extremely unusual hardship to a
U.S. citizen spouse or child.” The
court in Pereira v. Sessions, 585 U.S.
__ (2018) held that the charging
document that places a noncitizen in
removal proceedings – the notice to
appear – by statute, must specify the

Adrian Roe Sarah Moran

Continued on page 11

Immigration

Mediation and Arbitration/
Civil Litigation

• Resolved over 2,000 cases through Mediation
and Arbitration (UM/UIM)

• Practicing Civil Trial Lawyer with over 38 years experience 
representing plainti�s and defendants (auto, premises, 
products liability, medical malpractice, bad faith,
workers comp)

• Knowledge of insurance coverage disputes and primary/
excess insurance coverages

• Member - Academy of Trial Lawyers of Allegheny County

• Approved Mediator - U.S. District Court, Western District
of PA

• Invited Member - The National Academy of Distinguished 
Neutrals (NADN)

• Five years (2014-2018) Super Lawyers Selection

HARRY M. PARAS
Attorney at Law

428 Boulevard of the Allies
Suite 300
Pittsburgh, PA 15219

Phone: 412-391-8100

Fax: 412-391-9972

Email: hmp@harryparas.com

Website: www.harryparas.com
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LawPay is a registered ISO of Citizens Bank, N.A.

888-934-0754 or visit lawpay.com/acba

Special offer for
bar members.
Call for details

LawPay is easy, accurate, and so 
efficient - it has increased our cash 
flow tremendously. The recurring pay 
option for clients is the best! Can’t 
beat the rates and the website is easy 
to use! We love LawPay–it has really 
enhanced our firm!

–Welts, White & Fontaine, P.C.
  Nashua, NH

LAWPAY IS
FIVE STAR! 

Getting paid should be the easiest part of your job, and with 
LawPay, it is! However you run your firm, LawPay's flexible, 
easy-to-use system can work for you. Designed specifically for 
the legal industry, your earned/unearned fees are properly 
separated and your IOLTA is always protected against third-party 
debiting. Give your firm, and your clients, the benefit of easy 
online payments with LawPay.

THE #1 PAYMENT SOLUTION
FOR LAW FIRMS

LawPay is proud to be a vetted and 
approved Member Benefit of the 

Allegheny County Bar Association.

Trusted by more than 35,000 firms and
verified ‘5-Star’ rating on

Invoice Payment
Payment Detail

Amount

Card Information

Roy Smith

Name on Card

5555 5555 5555 5555 111

Card Number CVV

500.00$

Reference

Case 1234

Welts, White & Fontaine, P.C.
29 Factory Street
Nashua, New Hampshire
03060

Thank you
for your prompt
payment.

PAY ATTORNEY
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Ask the AD

PHOTOS BY ASHLEY RICE

Member turnout was
excellent for the 
presentation by
Heather Lyke, the
second straight year
she has connected with
her fellow attorneys
at an ACBA event.
Participants such as
Richard Weibley,
Amanda Miller, John
Miller and Davis
Hendrickson enjoyed
networking and 
hors d’oeuvres at 
the Rivers Club.

Lori McMaster, 
center, University of
Pittsburgh Women’s
Basketball Coach
Lance White and
Associate Head
Coach Terri Mitchell
strike up friendly
conversation during
the reception.

Ellis Kunka and
Robin Frank were
among those to
turn out for “Ask
the AD,” which
was presented 
by PNC Wealth 
Management.
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Take your client’s idea worldwide.

reasonable under the circumstances
and the client gives informed consent.
The scope is limited to resolving the
matter outside of court. Section 7404
of the PCLA contains language that
fleshes out what an attorney and client
should consider in determining whether

use collaboratively-trained lawyers,
and most collaborative lawyers also
encourage the use of collaborative
coaches, child specialists, and/or
financial professionals – although the
other professionals are not mandatory.
Cases are resolved in a series of
face-to-face meetings with the parties
and attorneys and, if the parties agree,
all other professionals present.

Lawyers who handle collaborative
matters are limiting the scope of their
representation. Limited-scope repre-
sentation is permitted as long as it is

David A. Miller

How PCLA made it into law: ‘A Series of Fortunate Events’
An interesting question you might have is how did the Pennsylvania’s 
Collaborative Law Act make it into law. My short answer could be called 
“A Series of Fortunate Events.”
First, the Uniform Law Commission began drafting the Uniform Collaborative
Law Act (UCLA) in 2007 and approved the release of the UCLA to the public 
in 2009. The PCLA is based on the UCLA.
Next, the Pennsylvania Bar Association’s Alternative Dispute Resolution
Committee restructured and did away with its Collaborative Law 
Subcommittee. I was the chair of that subcommittee so I wrote to the PBA 
to ask for the establishment of a collaborative law committee. The PBA 
graciously agreed to let us form a committee in late 2011. That committee
established a legislation/rules subcommittee and we hit a home run in 
having Erie attorney Zanita Zacks-Gabriel run the subcommittee.
Our draft of the PCLA gained the support of the full PBA Collaborative Law
Committee, as well as the PBA’s Family Law Section and ADR Committee.
After also gaining the support of the PBA Board and House of Delegates, a
wonderful legislator was found to serve as a lead sponsor and to shepherd
our proposed law through the process. So, there is your roadmap to making
law. Peace be with you!

— David Miller

Peace be with you
Collaborative Law Act now in effect in PA
By David A. Miller

On Aug. 27, 2018, Pennsylvania’s
Collaborative Law Act, 43 Pa. C.S.A.
§7401 et seq, went into effect. With the
PCLA, Pennsylvania joins 17 other
states and the District of Columbia in
providing a statutory framework for
individuals to avoid the courtroom by
entering into a dispute-resolution
process driven by respectful, peaceful,
open, interest-based, client-driven,
private negotiation.

The adjectives in that last sentence
mean something to every collaborative
lawyer. Most collaborative lawyers come
from a career in family law litigation
in which parties – and sometimes
lawyers – can be disrespectful and at
war, not peace; where the game can be
to disclose only what you are forced to
disclose; where parties dig their heals
into entrenched positions; and where
the lawyers drive the case subject to
rulings by judges or hearing officers
trying their best to resolve intractable
disputes in a public courtroom with
filings on the public record. If that last
sentence does not tell you that the
collaborative law process is on to
something, I do not know what will.

Collaborative professionals can be
lawyers, collaborative coaches and child
specialists (the latter two are mental-
health professionals), or financial
professionals. All collaborative cases

the process would be reasonable
under the circumstances and in helping
establish informed consent.

The PCLA applies to disputes
between “family members” concerning

Continued on page 11
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Attorneys at Law
QUATRINIRAFFERTY

Michael Quatrini
Accredited Veterans’ Disability Attorney

Michael Quatrini
Accredited Veterans’ Disability Attorney

412-391-2800  .  www.qrlegal.com 
Greensburg | Latrobe | Pittsburgh | Altoona

We welcome referrals and honor referral fees

Representing Veterans 
for Service Connected 

Disability Compensation.

Representing Veterans 
for Service Connected 

Disability Compensation.

time, date and place of the noncitizen’s
first hearing. In other words, the
government can no longer destroy a
noncitizen’s eligibility for cancellation
of removal by issuing a defective
notice to appear in order to stop the
clock on the required 10 years of
“continuous physical presence.” The
court’s decision has broader implications
for thousands of noncitizens due to
more than a decade’s worth of deficient
notices to appear that were issued by
the government. Justice Sotomayor
wrote for the majority, with only Justice
Alito dissenting. n

Adrian Roe of Roe & Simon Law Firm
teaches in the Federal Litigation Clinic
at Duquesne University School of Law
and in the Immigration Clinic at the
West Virginia University College of Law.
Sarah Moran has been an immigration
attorney with Goldstein & Associates
since January 2014. She focuses her
practice on family-based cases, as well
as criminal or fraud/misrepresentation
matters which require the filing of a
waiver of inadmissibility.

RECENT SCOTUS TERM
continued from page 7

various family law matters, the law on
corporations or the Probate, Estate
and Fiduciaries Code. The parties
enter the process by signing a partici-
pation agreement. A court cannot
order parties to enter into a collabo-
rative law process. Either party can
terminate the process with or without
cause at any time. If the process
terminates, both parties must retain
new lawyers.

The PCLA describes how the
process begins and how it concludes.
It requires timely, full, candid and
informal disclosure of information
related to the collaborative matter
without formal discovery. The PCLA
also contains sections on confidentiality
and privilege which can serve to
protect communications during 
the process. n

David A. Miller is a collaborative family
law attorney and mediator in Pittsburgh
and Cranberry Township. He graduated
from the University of Virginia School of
Law in 1985 and has worked in the area
of family law since 1986.

PEACE BE WITH YOU
continued from page 10

www.pittsburghlegaljournal.org/type

Looking for a legal career?
There are new jobs on the ACBA Job Board.

View them at www.PittsburghLegalJobs.com.
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Resolution.

Employment 
Commercial/Business
Professional Liability
Energy

412.916.4874 
carolekatz.com

Carole

Alternative Dispute Resolution

Mediation
Arbitration
Case Evaluation

Carole Katz helps businesses and 
people resolve conflicts in less time, 
through processes that give parties 
and their lawyers more control over 
the outcome.

Approved Panels & Rosters:   
–  US District Court for the Western District of PA,  
 Mediator, Early Neutral Evaluator, Arbitrator    
– AAA Mediator & Arbitrator 
– FINRA Mediator & Arbitrator 
Seasoned Former Executive 
of Fortune 500 Company 
Over 25 Years as Trial Lawyer  
and Legal Counselor  
Academy of Trial Lawyers,  
Allegheny County

Conflict
to 

From 

LOCAL. EXPERIENCED. TRUSTED.

Your Financial Partner for Life.

Investment products are not FDIC insured, not guaranteed by the bank, may lose value,  
are not a bank deposit and are not insured by any federal government agency.

1-800-837-2265, ext. 5191

Serving clients since 1901.

PITTSBURGH 
United Steelworkers Building 

60 Boulevard of the Allies
Suite 100, Pittsburgh, PA 15222

WILKINS TWP. 
(Monroeville) 

201 Penn Center Boulevard
Suite 200, Pittsburgh, PA 15235
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BEDROCK OF AMERICAN  
FREEDOMS

NATIONAL CONFERENCE  
ON THE

The National Conference on the First Amendment will highlight the 
critical importance of the First Amendment as a bedrock of all American 

freedoms and its central role in maintaining the viability of our democratic 
institutions. At a time when mistrust of government and uncertainty about 
foundational values have become the norm in our society, all Americans—
regardless of ideology or politics—can find common ground in a national 
celebration of the First Amendment. �is conference will address all aspects 
of our basic freedoms, including freedom of speech and press, freedom of 
religion, the right to peaceably assemble and to government petition. �e 
conference will also cover modern technology, social media and more.

OCT. 21-22, 2018
DUQUESNE UNIVERSITY 

POWER CENTER BALLROOM

Confirmed speakers include:
    Dean P. Baquet, executive editor of The New York Times

    Martin Baron, executive editor of The Washington Post

    Nancy Gibbs, former editor of TIME magazine

    Noel Francisco, U.S. solicitor general

    Floyd Abrams, iconic expert on First Amendment law

    Tom Ridge, former governor of Pennsylvania, former U.S. secretary of homeland security

    Gen. Michael V. Hayden, former director of the CIA

    Juan Williams, contributor at Fox News

    Hugh Hewitt, radio and television commentator

    Ari Melber, chief legal correspondent at MSNBC

    Richard Gingras, vice president of news at Google

    Alan Dershowitz, renowned lawyer and scholar, Harvard University (via Skype)

    Video appearances by U.S. Supreme Court Justice Ruth Bader Ginsburg and  
       Ohio Governor John Kasich

For a full list of topics and speakers, and to RSVP  
for this free event, visit duq.edu/1A.

PRESENTED BY:

IN COLLABORATION WITH:

Using Technology in
Mediation and ADR

PHOTOS BY ASHLEY RICE

Christina Preville, Sara Lutton, 
A.J. Simeone and Patty Walzer
enjoy the evening at the Allegheny
HYP Club after the informative
ACBA CLE “Using Technology in
Mediation and ADR” earlier this
summer.

Former ACBA President Howard
Schulberg joins A.J. Simeone and
Terri Urbash of event sponsor
Network Deposition Services at 
the event.
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REGISTER TODAY! 

UPCOMING CONTINUING LEGAL EDUCATIONOCTOBER

All PBI CLE programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association  
and are held at the PBI Professional Development Conference Center, Heinz 57 Center, 339 Sixth Ave, 7th Floor, unless noted otherwise above.

THE GENERAL PRACTITIONERS 
YEAR IN REVIEW — 2018 
WED., DEC. 12, 2018
PBI PROFESSIONAL DEVELOPMENT CENTER
HEINZ 57 CENTER, 339 SIXTH AVENUE, 7TH FL.

CLE THAT WORKS FOR YOU IMMEDIATELY
Current, engaging and dynamic, this program provides education  
that equips you with real skills and information that you can put to  
use at work the very next day. Each hour is designed to enhance  
your practice:

• Estate Planning

• Professional Liability

• Family Law

• Real Estate Law

• Tax Law - how the Tax Cuts and Jobs Act is impacting your practice

• Motor Vehicle and DUI Law

LEARN FROM SIX “POWER” HOURS—
DEVELOPMENTS, TRENDS, & PROJECTIONS 
DELIVERED BY LEADING PRACTITIONERS
Unique teaching teams made up of experienced and highly respected 
attorneys take you through each hour, highlighting the year’s most 
significant developments shaping your practice.

NEED THE CREDITS BUT CAN’T MAKE THE LIVE 
PROGRAM?
Visit our on-demand catalog after December 21 to purchase  
individual hours. 

VIDEO REPLAY SEMINARS
Oct 1 Spotlight on Ethics
Oct 3 Land Use Institute 
Oct 4 What Every Lawyer Needs to Know about the PA Right to Know Law 
Oct 8 Selecting and Influencing Your Jury 
Oct 10 Assessment Law & Practice in Pennsylvania
Oct 17 Medical Malpractice: Current Issues and A View from the Bench
Oct 19 Legal Issues Surrounding the President: Part of PBI's Public Policy Series

Oct 24 The Cyborgs are Coming (AM) and Exit Row Ethics (PM)

SIMULCASTS FROM PLI
Oct 9 Hedge and Private Equity Enforcement & Regulatory Developments
Oct 16 Broker/Dealer Regulation and Enforcement
Oct 22 Fundamentals of Swaps & Other Derivatives
Oct 29-30 Advanced Compliance & Ethics Workshop
Oct 31 Developments in Pharmaceutical & Biotech Patent Law

LIVE AND SIMULCAST SEMINARS
Oct 2 Hot Topics in Capital Cases
Oct 5 Enrolling in Medicare
Oct 9 Family Law Update
Oct 11 Auto Law Update
Oct 15 Construction Litigation: Views from the Bench and the Trench
Oct 22 The Law of Guns in Pennsylvania
Oct 23 A Day on Health Law
Oct 25 ADA Update: Reasonable Accommodation in the Workplace 2018 
Oct 26 Business Owners Disputes
Oct 31 What Lawyers and Snowbirds Need to Know about Florida Law

Delivered over the Web at your convenience. If you can’t watch it live, sign up now & 
get credit when you watch it later (you’ve got 3 months a�er the webcast date). 

LIVE WEBCASTS

Oct 2 Hot Topics in Capital Cases
Oct 3 Practice before the PA Human Relations Commission
Oct 5 Enrolling in Medicare
Oct 10 Bankruptcy Institute 
Oct 15 Construction Litigation: Views from the Bench and the Trench
Oct 16 Family Law Update
Oct 22 The Law of Guns in Pennsylvania
Oct 23 A Day on Health Law
Oct 25 ADA Update: Reasonable Accommodation in the Workplace
Oct 26 Business Owners Disputes
Oct 30 Auto Law Update
Oct 31 What Lawyers and Snowbirds Need to Know about Florida Law

Unlimited On-Demand CLE from PBI
$199/yr, only $99 for new attorneys

Visit PBI.ORG/PROPASS   

MARK YOUR CALENDAR
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REGISTER TODAY.

www.ACBA.org  |  412-402-6614

UPCOMING CONTINUING LEGAL EDUCATION
from the ALLEGHENY COUNTY BAR ASSOCIATION

An Analysis of Key 2017-18 Supreme Court 
Labor and Employment Decisions 
Thursday, September 20  |  Noon  |  Koppers Building 
1 Substantive credit

Medical Marijuana, Workers’ Compensation
Thursday, September 20  |  10 a.m.  |  Shannopin Country Club
1 Substantive credit

Life & Disability Insurance – 
Protecting Lawyers’ Families from Debt 
Tuesday, October 2  |  Noon  |  Koppers Building
1 Ethics credit

ACBA on Tour: Preparing Witnesses for Trials, 
Depositions and Hearings 
Tuesday, October 9  |  4 p.m.  |  The Chadwick (Wexford)
1.5 Substantive credits

                  From Bigotry to Implicit Bias: The Science
                 of Racial Disparity in the Justice System 
                  Wednesday, October 17  |  Noon
                  Koppers Building
                  CJE credit  |  1.5 Substantive credits

Homeland Security Inspections and
I-9 Employment Veri�cation Compliance 
Thursday, October 18  |  11 a.m.  |  Gulf Tower
2 Substantive credits

Pa. Sales Tax Implications of the Wayfair Case; 
Earned Income Tax Collection Correction 
Friday, October 19  |  Noon  |  Rivers Club
1 Substantive credit

New Tax Laws Create Unintended Bene�ts for 
IRA/Retirement Plan Owners Who Act Quickly 
Friday, October 26  |  Noon  |  Koppers Building
2 Substantive credits

Legacy Planning for Artistic Clients
Tuesday, October 30  |  Noon  |  Greater Pittsburgh Arts Council 
1 Substantive credit

The Impaired Lawyer – A Call for Action 
Friday, November 2  |  Noon  |  Gulf Tower 
1 Ethics credit

For CLEs available anytime, see the 
ACBA Online CLE Center at cle.acba.org.

Current Online O�erings

Allegheny County Discovery and Complex Court – 
2017 Update   
1 Substantive credit

An Examination of Federal Tax Reform    
1 Substantive credit

Avoiding Law Practice Danger Zones   
1 Ethics credit

Crisis Management for Attorneys and Their Clients     
1 Substantive credit

Medicare – An Overview for Attorneys   
1 Substantive credit

WesBanco Bank, Inc. is a Member FDIC. WesBanco Trust and Investment Services may invest in insured deposits or nondeposit investment products.  
Nondeposit investment products are not insured by the FDIC or any other government agency, are not deposits or other obligations of, or guaranteed  
by any bank, and are subject to investment risks, including the potential loss of principal.

Your Financial Partners in 
Allegheny County

Julie Lelevier
AVP & Private Banker 
Private Client Services

 O: (724) 909-7306
M: (412)-509-3884

Harold Migias, JD
Senior Vice President 
Trust and Investment Services 
 O: (724) 909-7055
M: (304) 312-4619

Trust and Investment Services 
• Investment Management 
• Trust Administration
• Employee Benefit Services
• Guardianships
• Estate Settlement

Private Client Services 

• Personal Cash Management 
• Premium Banking Services
• Specialized Personal Lending &  
 Business Financing  
 (Ask about our Professional’s Mortgage Program)
• Strategic Planning for Wealth Management

wesbanco.com
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By Order of the Supreme Court of
Pennsylvania, attorney Amy Jean
Glass has been suspended from the
practice of law in the Bar of this
Commonwealth. The suspension took
effect on Aug. 14.

By Order of the Supreme Court of
Pennsylvania, attorney Michelle 
Hoffman Young has been suspended
from the practice of law in the Bar of
this Commonwealth. The suspension
took effect on Aug. 14.

By Order of the Supreme Court of
Pennsylvania, attorney Michael Allen
Burger has been suspended from the
practice of law in the Bar of this 
Commonwealth. The suspension took
effect on Aug. 14.

By order of the Supreme Court of
Pennsylvania, attorney William J.
Higgins Jr. has been disbarred on
consent from the practice of law in the
Bar of this Commonwealth. The 
disbarment took effect on Aug. 20.

By order of the Supreme Court of
Pennsylvania, attorney John Edwin
Cooper has been disbarred on consent
from the practice of law in the Bar of
this Commonwealth. The disbarment
took effect on Aug. 30.

By Order of the Supreme Court of
Pennsylvania, attorney Paul Iannetti
has been temporarily suspended from
the practice of law in the Bar of this
Commonwealth. The suspension took
effect on July 30.

News and Notes
Tammy Singleton-English has

been selected to serve as a trustee for
the Community Foundation of Upper
St. Clair. The mission of the foundation
is to augment the lifestyle of Upper St.
Clair residents by providing programs
and projects that benefit the community.
Programs include fine and performing
arts, lifelong learning, recreation,
science and technology. Singleton-
English is the founder of Singleton-
English Law Offices, which concentrates
on tax, estate planning and probate
matters.

Change in Status
By Order of the Supreme Court of

Pennsylvania, attorney Daniel J.
McCarthy has been suspended on 
consent for a period of three years
from the practice of law in the Bar of
this Commonwealth. The suspension
took effect on July 30.

By Order of the Supreme Court of
Pennsylvania, attorney Joseph S.
Sobocinski has been reinstated to
active status as a member of the Bar of
this Commonwealth. The reinstatement
took effect on Aug. 1.

By Order of the Supreme Court of
Pennsylvania, attorney Mary Rafferty
Roman has been reinstated to active
status as a member of the Bar of this
Commonwealth. The reinstatement
took effect on Aug. 6.

Bar Briefs Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified
Appraiser - K. Merusi. 412-731-2878.

CAREER CONSULTING
CHRIS MILLER, J.D. – 20+ years providing confidential
career consulting services for lawyers in transition.
412-926-5207. www.millercareerconsulting.com.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000. www.ForgeryID.com.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

ESTATE 
PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

OFFICE SPACE
2 OFFICE SUITES AVAILABLE – Above Ease Restaurant
in Regent Square area. 3 offices per suite. Call George 
at 412-398-6989.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 412-
921-4046. Visit us on our website, www.empireinv.com.

We guide. For life.SM

4 1 2.2 2 7.3 2 0 0   |   F R AGA S S OA DV I S O R S.CO M

Investment Advice offered through  
Fragasso Financial Advisors, a  
registered investment advisor.

For over four decades, Fragasso Financial Advisors 
has been focused on providing sound asset management and  

financial planning for our clients, who range from high net worth  
individuals to retirement plan sponsors and nonprofit institutions.  

It is our responsibility to understand the unique needs and challenges  
of each and every one of our clients, while at the same time delivering 
our services through an attentive and professional client experience.  

Contact us today for a complimentary second opinion… you owe  
it to yourself, your clients, your business and to your employees.

Cool Springs 1001 Cool Springs Drive, Suite 400, Pittsburgh 15234 
Downtown Pittsburgh 610 Smithfield Street, Suite 400, Pittsburgh PA 15222

North Hills 11269 Perry Highway, Suite 430, Wexford PA 15090
South Hills 1500 Oxford Drive, Suite 200, Bethel Park PA 15102

Wonder if your decisions, legal advice or
other professional actions are ethical?
Members can get consultation on their

legal actions and potential actions through
the ACBA Professional Ethics Hotline.
See acba.org/officerassignments for details.

412.325.7700 • www.johnstonlykos.law

Employment
Where

Meets The Law

Johnston Lykos provides clients with advice, 
counseling and representation in all aspects 
of employment law, including illegal workplace 
discrimination, harassment and retaliation.

Colleen Ramage Johnston Nikki Velisaris Lykos

Pittsburgh, PA
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