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ACBF Summer Fellowship Programs
prepare law students for future
by Erin Rhodes

In the spring of 2014, the Allegheny
County Bar Foundation established
two pilot fellowship programs aimed
at providing summer employment to
law students.
Since then, the Gismondi Certified

Law Student Summer Fellowship
Program and the Lawyers Fund Law
Student Summer Fellowship Program
have awarded fellowships to 30 law
students from the University of
Pittsburgh and Duquesne University. 
The Gismondi Program, established

under the John P. Gismondi Named
Fund, selects from a pool of eligible
applicants from the University of
Pittsburgh School of Law. Those selected
are offered summer fellowships at the
Neighborhood Legal Services Association. 
The Lawyers Fund Program chooses

from applicants attending both Pitt
and Duquesne law schools. Those who
are selected are matched with various
Allegheny County public service
organizations that provide legal services
to residents who could not otherwise
afford them. Both programs require
the candidates to be certified to
appear in court and undergo an
interview with the respective agencies.
The programs have successfully

placed law students in situations they
will likely encounter post-graduation. 
“Law school is great for teaching

legal theories, but not always for
teaching the application of those
theories to a real case,” said Barbara
Ramsey of the Juvenile Court Project,
one of the participating agencies.
“Law students are able to experience
drafting motions, completing subpoenas,
filing documents, and interviewing clients
and witnesses. They are able to present

cases to the court, have the opportunity
for direct and cross examination, and
to learn the difference between a
leading and non-leading question.”
Cathy Martin of the NLSA, whose

summer fellows worked on landlord-
tenant cases, also stressed the importance
of the program’s practical approach. 
“Our certified interns can appear in

court and they are given responsibility

for direct client service under the
close supervision of experienced
attorneys,” she said. “NLSA clients
benefit because we can offer help to
more people by using interns for some
cases, and NLSA staff members enjoy
working with a new generation of
aspiring lawyers.”
As the second year of the programs

comes to a close, it has become apparent

that there is a great need for programs
of this type, both locally and throughout
the United States. 
“The first year was a little bit of a

learning curve. The second year, we
put a lot of effort into our weekly
lunch-and-learn programs and tried to
make sure that the students and
organizations were benefiting from
the program overall,” said ACBF
Associate Executive Director Lorrie
Albert. “Both students and organizations
have deemed the program a success
and have sincerely thanked us for
providing such an opportunity for
them. We have also had some interest
at the national level and have been
asked to help duplicate the program
for other bar foundations.”   
For students selected to participate

in the program, the fellowship has
been an invaluable learning experience. 
“I feel more prepared for a career

as a trial attorney having spent so
much time watching court proceedings
and understanding the dynamic
between the attorneys and the judges,”
said Jade Salyard, a Pitt Law student
who completed her fellowship at NLSA.
Pitt Law student Shane Crevar shared

similar feedback about his fellowship
at the District Attorney’s Office. 
“During this experience, I quite

literally learned how to be a prosecutor.
Day in and day out, I observed and
was a part of everything that is
expected of a prosecutor. From the
mundane to the exciting, I saw it all
and participated in most of it,” said
Crevar. “I plan on working as a criminal
prosecutor upon graduation and I
believe that my experience this summer
has done more to prepare me for that
role than anything else.”
For more information on the summer

fellowship programs, contact Albert at
412-402-6640 or lalbert@acba.org. n

Those who participated in this year’s ACBF Gismondi Certified Law
Student Summer Fellowship Program and the Lawyers Fund Law
Student Summer Fellowship Program, from left, include Liz Tuttle, who
helped at the Pro Bono Center; Ana Lisa Petrella, Disability Rights
Network; Marguerite Goglia, Education Law Center; Shea Matthew
Kraft, Christian Legal Aid; Emily Kinkead, NLSA; Morgan Bonekovic,
Juvenile Court Project; Nicole Geyer, NLSA; Jesse Exilus, NLSA; Shane
Crevar, District Attorney’s Office; and Rebecca Laniewski, NLSA.

Loan Repayment Assistance
Program sets October 15 deadline
This month the statewide loan

repayment assistance program (LRAP)
administered by the Pennsylvania Bar
Foundation (PBF) and the Pennsylvania
Interest on Lawyers’ Trust Accounts
Board (IOLTA) begins its sixth year of
loan repayment assistance for attorneys
employed in IOLTA-funded civil legal
services organizations. Eligible attorneys
have until Oct. 15, 2015 to submit the
online application for loan assistance
at www.paioltagrants.org. 
The LRAP is a collaboration of the

Pennsylvania Bar Foundation, the
Pennsylvania Bar Association, the
Pennsylvania IOLTA Board and the
Supreme Court of Pennsylvania. The
2006 Report and Recommendation of
the PBA Task Force on Student Loan
Forgiveness and Repayment Assistance
advocated for the establishment of a
statewide LRAP. The IOLTA Board

identified and recommended pro hac
vice fees, the admission fee charged to
out of state attorneys seeking to enter
an appearance in a Pennsylvania case,
to the Supreme Court of Pennsylvania
as the revenue source to support the
program. In 2007 the court ordered
the establishment of the pro hac vice
fee in Pennsylvania and dedicated the
revenue to the support of the LRAP.
Three years later the court doubled
support by increasing the pro hac vice
fee from $100 to $200.
Chief Justice Thomas G. Saylor and

the PA Supreme Court recently
reaffirmed the court’s commitment to
increasing the pool of attorneys available
to provide civil legal services to Penn-
sylvanians who cannot afford them by
increasing Pennsylvania’s pro hac
vice fee to $375, an amount still less
than that charged by many other states.

The LRAP program provides for
one-year loans, payable to qualified
attorneys quarterly, with a 120-month
employment requirement at an IOLTA-
funded organization. Provided that a
participating attorney remains in qualified
employment and continues to meet the
program’s other eligibility requirements,
the attorney can apply for and receive
up to 10 one-year loans over his/her
tenure in qualified employment. The
LRAP loans must be used to repay
loans incurred for undergraduate and
law school educational costs and are
forgiven at the end of each year if the
eligibility requirements have been
met. The amount of loan repayment
assistance provided is determined by
the number of eligible applicants and
the amount of funding available.

Continued on page 5
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Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft ..............................412-261-2753

Jill M. Weimer ........................412-201-7632

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

October
Nancy L. Heilman ..................412-297-4900

Romel L. Nicholas ..................412-391-6920

Mark Vuono ............................412-471-1800

November

Thomas D. Arbogast ..............412-577-5226

Jason Karavias ........................412-456-7700

John H. Riordan, Jr.................412-394-3347
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ACBA implements more
technology upgrades
by Tracy Carbasho

The ACBA continues to improve its
overall efficiency by upgrading its
Information Technology systems. 
At the beginning of this year, the

ACBA implemented an association
management software system, which
interfaces with every activity, process
and function of the association and the
Allegheny County Bar Foundation.
Additional technology improvements
were made recently to ensure the
association and its members benefit
from the most modern and secure
IT solutions.
Mike Miller, director of the ACBA’s

Information Systems Department,
recently explained the upgrades that
were made.
“We upgraded network hardware.

These were the network switches that
were scheduled to be replaced during
this budget cycle due to their age,” he
said. “We also added Wi-Fi to our
network and changed our backups.”
The ACBA used to have servers at

the City-County Building as part of its

disaster recovery plan. However, since
ACBA executives have decided to no
longer lease space in this particular
building, a server was installed at the
association’s headquarters in the
Koppers Building to safeguard its
data. All data is also replicated to
cloud storage and is encrypted.
Miller said the server was supplied

by the Connecticut-based Datto, a
provider of data backup, recovery and
business continuity solutions. The
installation was completed with the
help of Sierra w/o Wires Inc., a
Pittsburgh provider of IT managed
services and support. The data is
stored in at least two remote locations,
offering further protection from loss.
Andy Boggess, business development

manager for Sierra w/o Wires, said
the company has been serving the
Pittsburgh area for 11 years. The
company has customers in 32 states
and Canada, all supported by the
Pittsburgh headquarters. He said the
server is critical for data backup.
“This server allows for incremental

block level backups to be performed

on a timed basis. The solution allows
for a full disaster recovery scenario
where we can virtualize the servers
being backed up in the event of a
hardware failure locally on the
machine,” said Boggess. “We can also
do full granular recovery of all files
and folders. This added advantage to
the device is for the backup of the
servers to be sent offsite. In the case
of a disaster and everything is
destroyed, we can virtualize from the
co-location site and have the business
back up and running in 24 hours.”
Miller said the upgrade has

increased the speed of the ACBA’s
internal network due to newer
technology. ACBA members may
notice a slight increase in speed when
visiting the association’s website, but
they may not be able to tell a differ-
ence depending on the speed of their
own connection.
The technology enhancements

have been completed and Miller said
no further upgrades are planned
for this fiscal year, unless a 
necessity arises. n

THE FULL TEXT AND/OR HEADNOTES FOR THE CASES BELOW APPEAR IN
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

Commonwealth of Pennsylvania v. Andre Branch Samuels, Lazzara, J. ..................................................................................................Page 295
Criminal Appeal—Suppression—VUFA—POSS/PWID—Sufficiency—Reasonable Suspicion—Terry Frisk—Warrantless Arrest—
Evasive Behavior—Flight—Strict Liability Crime
Police officers’ knowledge of defendant, high crime area, and flight creates a reasonable suspicion for an investigative detention.

Commonwealth of Pennsylvania v. Keith L. Sanders, Lazzara, J. ..............................................................................................................Page 300
Criminal Appeal—Sufficiency—Obstructing a Highway—Tow Truck Parked Next to Accident Scene
A tow truck driver has no privilege to ignore directions from police to move his truck when creating unsafe conditions.
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Criminal Appeal—Homicide—Suppression—Weight of the Evidence—Suggestive Photo Array—Prior Bad Acts
When Commonwealth was surprised by witness’s testimony that defendant had shot at him, suppression of testimony was not warranted
under Pa.R.E. 403.

Commonwealth of Pennsylvania v. Isiah Joshua Smith, Manning, P.J. .....................................................................................................Page 309
Criminal Appeal—Homicide—Voluntary Manslaughter—Unreasonable Belief Self Defense—Credibility of Witnesses—Video Testimony
The defendant’s self-defense claim was objectively unreasonable and, therefore, voluntary manslaughter verdict was appropriate.

Commonwealth of Pennsylvania v. Shawn Wilmer, Manning, P.J. .............................................................................................................Page 312
Criminal Appeal—PCRA—False Statement from Jail Captain Regarding Jailhouse Informant—No Evidence Prosecution knew it was False
PCRA relief is denied when DA had no knowledge of false testimony from witness and the outcome of trial would not have been different.

Commonwealth of Pennsylvania v. Steven Karpinski, Rangos, J. ..............................................................................................................Page 313
Criminal Appeal—Suppression—Failure to Get a Warrant—Child Pornography—Expectation of Privacy
Court finds that tenant had no expectation of privacy in vestibule of commercial building; thus, suppression is denied.
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services by the foundation under a
new name:  The Pro Bono Center.  
In 2006, the center merged with the

Divorce Law Project (DLP) – formerly
called the Indigent Divorce Project –
due to changes in funding. The DLP is
the only program of its kind in
Allegheny County, helping low-income
individuals obtain free simple
divorces and helping to lessen the
number of unrepresented divorce
litigants in local court. Pro Bono
Center staff and volunteer attorneys
obtain approximately 200 divorces for
low-income clients each year.
Today, the center works continuously

to identify areas of need and create
programs to meet that need with
direct legal services provided by staff
attorneys and volunteer attorneys
through member programs and
organizations. The center works closely
with key stakeholders, including the
courts, government agencies, legal
and social service providers, and
community organizations, to create
and implement programs.
In calendar year 2014, Pro Bono

Center member programs and
organizations reported serving
7,020 individuals.
The center has the unique ability to

leverage the services of more than
6,000 members of the Allegheny
County Bar Association and frequently
engages member attorneys, judges,
and law students in developing and

supporting the delivery of legal
services, resulting in collaborative
projects that benefit clients, improve
the function of the courts, and provide
attorneys and paralegals with
volunteer opportunities.  
Since 2005, the Pro Bono Center’s

community partners have more than
doubled, growing from 14 to 37 organ-

izations and programs that screen
eligible low-income clients and match
them with volunteers. The center now
employs two full-time attorneys. In just
a few years, the center has established
a stronghold in the legal aid community
with a proven success rate of increases
in both legal services and well-trained
pro bono volunteers. n

The Pro Bono Center:
Serving clients, supporting lawyers
by Barbara Griffin

This article is the first in a series
that will explore and explain the
programs of the Allegheny County Bar
Foundation as it prepares for the
celebration of its 35th Anniversary,
culminating with a Red Tie Gala on
April 9, 2016.  
The Pro Bono Center of the

Allegheny County Bar Foundation
mobilizes volunteer attorneys to
deliver free legal services to low-
income individuals.
Its mission is driven by Rule 6.1 of

the Pennsylvania Rules of Professional
Conduct: “A lawyer should render
public interest legal service.” It is an
essential resource in Allegheny
County, using volunteer attorneys to
provide innovative services that are
not otherwise available to low-
income individuals.  
In the early 1990s, the foundation

began to address the unmet legal
needs of low-income residents of
Allegheny County. Project Challenge,
later named the Center for Volunteer
Legal Resources, was established in
1991 to help facilitate the delivery of
pro bono services in the community. A
part-time foundation staff member
coordinated the center’s pro bono
programs. Then, in 2005, the foundation
established the full-time position of
pro bono coordinator and launched a
new phase in the provision of legal

Support Jeans for Justice

Celebrate Pro Bono Week and kick
off the 35th Anniversary of the
Allegheny County Bar Foundation by
holding a casual Friday, on or around
October 30, to benefit the Pro Bono Center
and its programs, which match volunteer

attorneys with low-income individuals
in desperate need of legal help.
This is an easy way to support pro

bono and here’s how it works.
Employees of participating law firms
and corporate legal departments
make a small donation ($5, $10, etc.)
for the right to dress in casual attire
for the day, instead of wearing
traditional business clothes. Each
office collects the donations from
employees and submits the money to
the bar foundation.  
To let us know that your firm or

legal department will include Jeans
for Justice in its fall plans, contact
Barbara Griffin at bgriffin@acba.org
or 412-402-6622. n

www.pittsburghprobono.org



Page 4 / October 2, 2015

Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

• Over Thirty Years of Experience 
in Alternative Dispute Resolution 
and Complex Litigation

• Member, National Academy of Arbitrators

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151

DIVERSITY SPOTLIGHT
Buchanan Ingersoll & Rooney supports transgender attorney

by Tracy Carbasho

Buchanan Ingersoll & Rooney
continues to raise the bar and set
precedents for other firms to follow
regarding diversity and inclusion.
The firm emerged as a trendsetter

more than a decade ago by reinforcing
its philosophy that diversity and inclusion
are important tenets for any successful
business. Within the past year, the
firm hired Susan Yohe as its first chief
diversity & inclusion officer.
“There is no greater indication of

the firm’s commitment to diversity
than its decision to hire its first chief
diversity & inclusion officer and,
thereby, increase both the resources
and the time being devoted to this
issue,” said CEO Jack Barbour, who
also serves as the managing director
and chairman of the board. “Now, the
firm has someone who thinks about
this full-time and who can devote the
time to ramp up our efforts to become
an even more diverse law firm.”
Barbour said the firm’s efforts include

having a Diversity Committee; sponsoring
internal and external diversity-related
events; hosting a bi-annual retreat for
diverse lawyers; launching a lecture
series for attorneys of color at Pittsburgh
law firms and corporate law departments;
conducting annual training on diversity
topics, such as unconscious bias, cultural
competencies and working across
generations; being members of the
Leadership Council on Legal Diversity;
supporting lawyers’ participation in
diversity-related organizations; and

participating in the ACBA’s Summer
Clerkship Program.
Most recently, the firm showed its

steadfast commitment to diversity and
inclusion by providing unwavering
support to Maryellen Madden, one of
its Philadelphia attorneys who decided
to transition from being a man to
becoming a woman.
“I knew I would be presenting the

firm with something out of left field,
so I was a little worried because this
was uncharted territory,” said Madden.
“But my decision to transition in place
was premised on my assessment of the
character of the people I work with. I
thought they would make the right
decisions. I don’t think I expected that
they would embrace my decision without
hesitation as the head of the Philadelphia
office, Joe Dougherty, did when I first
told him I planned to transition at the
firm. That was surprising.”
Madden said the firm’s understanding

of her decision has increased her loyalty
to Buchanan Ingersoll & Rooney. She
was impressed with the professional
manner by which the firm learned
about the issues and then developed a
thoughtful plan to ensure a smooth
transition for her, the firm, other
personnel members and clients.
Yohe noted that it was as important

to support Madden as it is to support
all of the firm’s lawyers by providing
an environment where they can thrive
and do their best work.
“We recognized that what Maryellen

had elected to do required great
courage and we wanted to honor that

courage and provide her with the
support that would allow her to bring
her true self into the office and know
that she was welcome and respected,”
said Yohe. “We strive to create an
environment where all of our employees
can be who they authentically are.”
Alysia Keating, director of diversity

and gender equality for the ACBA,
said Buchanan Ingersoll & Rooney has
set a wonderful example for other law
firms and legal employers about what
it means to be working toward a more
inclusive organization – one where
employees feel valued for the diverse
perspective they bring to the workplace.
“They have not only thoroughly

supported Ms. Madden in her transition,
but have also provided appropriate
training and education to their
employees to help facilitate her
transition,” said Keating. “Most
importantly, this message of inclusion
has come from the top, from management,
which is where it must come from in
order to be effective.”     
Yohe and Dougherty devoted

considerable time to researching the
best way to approach Madden’s
transition. The firm’s human resources
director managed the practical
aspects, such as changing the name on
Madden’s door, printing new business
cards and putting a new profile on the
Buchanan Ingersoll website.
“We provided training to all the

staff and lawyers of the Philadelphia
office. But the most valuable support
came from the individual lawyers and
staff who greeted Maryellen as she

arrived in the office on her first day,
welcomed her and wholeheartedly
accepted her as who she wanted to
be,” said Yohe. “No matter what we
did as an institution, it would not have
mattered without this piece. We
couldn’t be more proud of our
employees for their empathy, under-
standing and generosity.”
Yohe said being a diverse and

inclusive law firm requires an
intentional effort led by top management,
but involving everyone. 
“It requires commitment, followed

by action and a determination to
continue acting,” she said.
Such a staunch commitment can

result in enhanced recruitment and
retention of talented employees.
“Young people of all races, genders

and sexual orientation and preferences
especially value diversity. I have had
plenty of questions about our commitment
to diversity from straight white men
who want as much as anyone to work
in a law firm that looks like the world
they are used to living in,” said Yohe.
“Needless to say, attorneys who consider
themselves diverse particularly want
to be sure that they will be given the
opportunity to reach their full potential
wherever they choose to work.” n

The Diversity Spotlight highlights work
that firms, organizations, and individuals
are doing to create opportunities for
diverse attorneys. If you know of a firm,
organization, or individual who should
be featured, please contact Alysia Keating,
Director of Diversity and Gender Equality,
at 412-402-6658 or akeating@acba.org.

Market Your Practice Online with the ACBA
Need new clients? We’ll help bring them to you.

For information about how Pittsburgh Find a Lawyer can help more clients find YOU,
please contact Whitney Hughes at 412-402-6703 or whughes@acba.org. For a closer look
at this new and unique Pittsburgh legal service, please visit PittsburghFindaLawyer.org.
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BLI students ready to make a difference
by Tracy Carbasho

Members of the 2015-2016 Bar
Leadership Initiative class are proud
to be part of an experience that will
help them in their careers and also
have an impact on other people.
“Being a lawyer is more than

simply doing legal work. We have an
obligation to help those around us,”
said Andrew Rothey, an associate at
Rosen Louik & Perry. “I wanted to
be involved in something bigger
than myself.”
He is looking forward to learning

more about how the Allegheny County
Bar Association works, being visible
in the community, giving back to the
community, and working with other
young lawyers who want to make the
local legal profession even better than
it already is.
The full roster of class participants

includes Rothey, Matthew Allen,
Nicole Daller, Jeffrey Greene,
Michael Imbornone, Andria Krupa,
Sara Linkosky, Elena Nola, Shayna
Petrella, Kira Riviera, Max Slater,
Robert Stasa, Abagale Steidl, Amanda
Thomas and Erica Wilson. 
“I am very fortunate to be in a BLI

group that is full of intelligent and
involved people from all areas of legal
practice. I am looking forward to
learning about my fellow group mates
as people and about the areas of law
they practice in,” said Steidl, an
associate at Steidl & Steinberg.
“Networking can be very helpful in
a career.”
The BLI was developed by the

ACBA’s Young Lawyers Division to help

young lawyers become familiar with
the association, give them experience
at networking, and provide a valuable
opportunity to work as a team on a
service project. Participants are asked
to make a significant commitment to
the BLI program by attending meetings
of the various ACBA entities in addition
to the regular class meetings.
Each class selects a project that

will benefit the local legal community
and the community at large. The
American Bar Association has taken
notice of the YLD’s class projects on
several occasions by recognizing
them with achievement awards, so
participants always try to select
stellar community work.
This year, the class will work on

“Lawyers for Literacy,” a project
consisting of three components. BLI
Class Coordinator Joe Williams, who
is the immediate past chair of the
YLD, said the class will collect used
books from the legal community and
the local region. The books will be
donated to Reading is FUNdamental
Pittsburgh, which benefits Pittsburgh
Public Schools. The class will focus on
two book drives, one in October and
the other in February 2016.
“Secondly, the class plans to have a

social gathering where books will be
collected and money will be raised to
donate to the cause,” said Williams.
“Finally, this spring, the BLI class will
be going to local schools and libraries
to read to underprivileged youth.”
When Williams participated in the

2010-2011 BLI class, the project was
“The Western Pennsylvania Court of
Common Pleas Judges Book.” That

publication can be accessed by visiting
www.acba.org, clicking on News/
Publications, and then visiting the
miscellaneous publications page. It is
customary for the immediate past
chair of the YLD to serve as the
coordinator for the class.
“I am most excited about paying it

forward. When I participated in the
BLI several years ago, my class
coordinator, Marla Presley, became a
mentor and a friend to me and the
YLD has done so much for me since,”
he said. “I am excited to help these 15
new lawyers get on their way, as well.
I hope to be an organized and
informative class coordinator, while at
the same time making this a fun and
positive experience for the participants.”
Williams said the young attorneys

will remember their experience long
after the class ends.
“Wherever these individuals’ careers

take them, it will be necessary for
them to work within a group toward a
common goal – whether it be as a
lawyer or in the capacity of a board
member or community leader,” he
said. “BLI requires participants to
work toward something which they
feel passionately about, while
maintaining the balance of 14 other
lawyers and their goals and ideas.”
Williams said his own BLI experience

taught him to be a more effective
leader by knowing not only when it is
appropriate to speak, but also when it
is important to listen. This skill, in
turn, has helped him become a better
lawyer and leader within his firm.
This year, more than 25 applicants

expressed an interest in participating.

However, class size is intentionally
limited to a small group to ensure that
each participant can play a key role in
the group.
“Those selected were particularly

impressive to our selection committee,”
said Williams. “It is important to keep
the class size relatively small so that
each member remains a valuable part
of the group and can have an impact
on the class project.” n

Since its launch in 2010 the LRAP
program has awarded more than 400
loans valued at more than $1.5 million
to 164 attorneys employed by 29 IOLTA-
funded civil legal services organizations
across Pennsylvania. For more
information about the LRAP program,
visit www.pabarfoundation.org. n

LOAN REPAYMENT ASSISTANCE
continued from front cover

Order your 2015
Allegheny County
Bar Association

Legal Directory
today!

Call 412-402-6614 for details.
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Making the most of your time as you
await bar results and seek your first job

by Chris Miller

Waiting for the results of your bar
exam while simultaneously being
unemployed or under-employed can
be extremely unnerving.
It can be a stressful time because

you may be worried about whether or
not you passed the bar exam and how
you will earn a living while waiting for
the results. In addition to financial
issues, you may be reflecting on the
tremendous time and effort you put

into earning your law degree and
preparing for the bar exam. You may
be wondering whether your effort and
investment were worthwhile in light
of the sacrifices you and your loved
ones made while you pursued 
this goal.
Stress of this magnitude can cause

people to experience an almost
paralyzing level of anxiety. If that is
the case for you, my suggestions alone
are inadequate and you should consider
engaging a mental health professional
for the support and guidance you
need. For anyone experiencing this
tough spot, though, it is critical that
you engage in meaningful self-care
during this period (and beyond).  

Managing Your Stress

Maintain your physical/mental/
spiritual health: You may not be able
to afford a gym membership or to dine
in restaurants, but you can commit to
eating as healthfully as possible or to
taking a walk or run in one of our
fabulous local parks. For your mental
and spiritual health, you can practice
meditation or participate in a 
faith community.
Pursue intellectual enrichment:

Access the free lectures, concerts and
art exhibits that abound in our
community; and enjoy the great
books, movies, and music that fill our
public libraries.

Nurture social relationships: Your
loved ones value you greatly, so don’t
be a stranger to them. They know this
is a rough time and while they may not
know how to help, they want to be
present for you.
Give back: It may seem that you

have no time or energy to give back to
your neighborhood or community, but
keep in mind that everyone, no matter
what their situation, is valuable and
has something important to offer others.
Is there a cause you care greatly about?
Do you have any special experience or
talent from which others could benefit?
Offer it and the rewards will be many. Your
community service should be referenced
on your resume or cover letter.

Maximizing Career Outcomes

You can also engage in activities
that will maximize your career outcomes.
Don’t let this pre-employment phase
keep you from your goal of being a
lawyer. The following suggestions are
ones that you can pursue, even if you
are currently supporting yourself
through non-legal employment. Many
of these pursuits will have a place on
your resume or in your cover letter, or
can be discussed to your advantage
during interviews. Your commitment
and perseverance will shine through.
Join the Allegheny County Bar

Association: The ACBA has a membership
category for JDs who have not yet

been admitted to practice. Be active
in a section or a committee that
corresponds with your career goals.
Talk with other members to find out
what they do so you can get to know
your professional colleagues, while
getting a read on how things work in
this legal community. By getting to
know you and the type of person you
are, they may think of you when a job
opportunity becomes available.
Attend free CLEs: Continuing

Legal Education programs are a great
way to learn about various areas of
law and there are free ones available,
sometimes in exchange for doing pro
bono work.  Check with the provider
for eligibility. CLEs provide another
great opportunity for networking with
judges and lawyers, so don’t miss out.
Participate in your law school

alumni association: You are a part of
the legal community, so you need to
act like it. The members of your
alumni association are your colleagues
with whom you may share many years
in the profession. It is to your
advantage to strengthen and participate
in this community.
Tell everyone you know that you

are job seeking: Be prepared to tell
them what you are most suited for and
why. Do not imply that you will take
anything. Taking just anything is an
act of desperation that is likely to get

Chris Miller

Continued on page 11
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LEECHTISHMAN.COM

PRIME DOWNTOWN 
RENTAL SPACE AVAILABLE  
A Un ique  Of f i ce  Sp ace  i n  the  Hear t  o f  Down town  P i t t s b urgh

Over  3 ,000  squa re  fe e t  o f  Le e ch  Ti s h m a n ’s  o f f i ce  spa ce  ( l oca te d  on 
the  29 th  f l oo r  o f  t he  BNY  M e l l on  bu i l d i n g)  i s  ava i l a b l e  fo r  re n t  fo r 
a  th ree -yea r  te rm .  Wi th  a  com m a n d in g  v i ew  o f  th e  B lu f f ,  Sou th  S ide 
S lopes ,  and  h i s to r i c  S ta t i on  Squ a re ,  t h i s  s pa ce  i s  i de a l  fo r  a  s m a l l 
o rgan i za t i on  l ook ing  fo r  p r im e  o f f i ce  spa ce  i n  a  down town  loca t ion .

Square  Footage :   3 , 523  sq .  f t . 

Lease  Te rm:    Th re e  ye a r s

Locat ion :    525  Wi l l i a m  P e n n  P l a ce ,  29 th  F loo r

•  S i x  ex te r i o r  o f f i ce s

•  Two  i n te r i o r  o f f i ce s

•  4 -6  cub i c l e s

•  Con fe rence  room

•  F i l e  room 

•  Access  to  Leech  T I sh m a n ’s  28 th  f l oo r  re ce pt ion  a re a  a n d  29 th 

f l oo r  Anthony  P.  Le e ch  Con fe re n ce  Ce n te r 

FOR MORE INFORMATION, PLEASE CONTACT:

John O’Reilly
T: 412.261.1600

joreilly@leechtishman.com

525 William Penn Place, 28th Floor
Pittsburgh, PA 15219

Mediation and Arbitration/ 
Civil Litigation 

HARRY M. PARAS
Attorney at Law

428 Boulevard of the Allies
Suite 300
Pittsburgh, PA 15219

Phone: 412-391-8100

Fax: 412-391-9972

Email: hmp@harryparas.com

Website: www.harryparas.com

Performance reviews: Constructive
criticism or total destruction?
by Maria Greco Danaher and
Christopher M. Danaher 

Is the annual performance review a
value-added event for employees or is
it an anxiety-generating mechanism
that could be eliminated without the loss
of any forward momentum to a company? 
Here are a few facts about performance

reviews based, not on any scientific
calculations or extensive polling results,
but on the authors’ combined experience
with corporate management practices,
training, and litigation avoidance:
• Supervisors and managers 

frequently misstate the true nature of
the performance issues being
addressed, generally describing each
issue as less of a problem than it is;
• Many employees are unable to

understand the exact nature and
effect of the resulting evaluation; 
• Written performance reviews often

are used as evidence in employment
litigation to support an employee’s
claim of discrimination;
• The practice of annual performance

reviews has been criticized by
employers, employees and the media;
• Most companies continue to

implement annual performance
reviews in the same way that they’ve
done in past years.
The Pros and Cons:
There are strong supporters for and

strong detractors against the typical

annual performance evaluation. The
New Yorker summarized those
arguments concisely in its July 24,
2015 edition with “The Push Against
Performance Reviews.” (www.newyork-
er.com/business/currency/the-push-
against-performance-reviews).
With corporate employers’ increasing

attention on employee engagement,
individual accountability and value-
added efforts, companies are asking
whether performance evaluations
should remain part of management’s
tool box for performance improvement.
Look at the primary arguments for
each side:
• For: Advocates of annual reviews

assert that they create a mechanism
for managers to identify “top performers”
and “problem employees” and to
explain to the “average” employee the
steps he or she can take to move into
the highest tier. 
• Against: The problem with this

rationale is that it typically is based on
an assumption that there is a “top”
and a “bottom” group of performers.
With that mindset, some managers
and supervisors create artificial
categories of deficiencies (“not outgoing
enough,” “unable to accept criticism
gracefully,” etc.) to assure that they
can populate each performance level. 
What is the alternative?
The alternative to the dreaded

review process can be summarized in

three words: frequent meaningful
feedback. Regular meetings (optimally,
at least monthly) do several 
things, including:
• Allow employees to have a voice in

the relationship with their supervisors;
• Lessen the anxiety that is a typical

result of the anticipation of the yearly
event on which all raises, promotions
and job possibilities rest;
• Help weaker performers 

understand the steps needed to move
toward improvement; 
• Assure that managers and subor-

dinates are on the same page when it
comes time to make decisions regarding
raises, promotions or disciplinary actions.
The trend clearly is in that direction.

Adobe has instituted “check-in
conversations” with employees. Earlier
this year, Deloitte completely
redesigned its appraisal system, while
Microsoft abolished its evaluation
system in 2013 and Accenture is also
getting rid of performance rankings.
How to do it right:
Whether or not a company continues

using an annual performance review
or moves to a more frequent meeting
schedule, the mechanism should
include the following elements:
1. A pre-set written agenda with

actual talking points to allow both the
manager and the employee to give
realistic thought to comments and
discussion topics;

2. Objective measurements set
during the meeting to allow for
employee input and questions for
which the employee should strive
before the next meeting;
3. Concise documentation of the

meeting itself, which is made available
to the employee for convenient review;
4. Time during the session for

productive discussion and 
honest feedback.
Conclusion:
There’s an important benefit to

providing frequent meaningful
feedback, as opposed to a once-a-year,
anxiety-producing meeting. It
encourages managers to think of
“managing” as an action word, rather
than just a job title. This new mindset
could lead directly to increased
employee engagement.
It takes sincere attention and honest

effort to stay in touch with employees
for more than a single scheduled
“checklist review.” But teams often
emulate their managers, so an
investment of time and effort by a
manager could very well lead to more
effective output from the whole team,
which then views the manager as doing
more than just the bare minimum. n

About the Authors: Maria Greco Danaher
is a shareholder at Ogletree Deakins and
Christopher M. Danaher is regional
manager of Thomson Reuters.
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Autonomous vehicles may impact legal profession

by Brad E. Haas

In today’s modern world, it is vital
for lawyers and law firms to remain
cognizant of the ways in which
technological advances may impact
the industry.
One area in which this sentiment

will become increasingly important is
the field of driverless automobiles. In
a recent Forbes article, software
expert Carl Bass stated, “Fifty years
from now, our kids and grandkids are
going to look back and say ‘I can’t
believe they actually drove their own
car back then.”’ 
While there remains a plethora of

legal and social issues that must be
dealt with in this field, many experts

predict that a world of driverless
vehicles may be closer than many
people realize. The effect of
autonomous vehicles will be wide-
spread and is certain to have an
immense impact within many areas of
the law. While these vehicles may not
be of an immediate concern to the
legal world, their potential effect on
practice area revenue streams must
be considered to ensure the vitality of
lawyers and law firms.
This article will briefly discuss

some of the most basic ways in which
autonomous vehicles may affect the
future of legal practice.  
The obvious area in which these

vehicles will have an effect is the field
of personal injury law. While this may
not be an area of significant concern
to major law firms, many small firms
and solo practitioners make a living off
of typical red car/blue car automobile
accidents. Each year, about 30,000
people die from car accidents with
another two million being injured.
More than 90 percent of these accidents
are caused by human error.
The high volume of automobile

accidents leads to a high volume of
personal injury cases being filed. In
Pennsylvania in 2013, motor vehicle-
related cases accounted for over 13
percent of all civil cases statewide. It
logically follows that with the amount
of human error accidents being
reduced by software that will
automatically stop or slow down a
vehicle, the number of accidents,
injuries and lawsuits will be reduced.  
While the introduction of driverless

vehicles may most directly impact

personal injury cases, several other
practices will experience the indirect
effects of reduced motor vehicle
accidents. Many lawsuits in different
practice areas often originate with a
motor vehicle accident. With a
decrease in auto accidents, several
fields can expect to experience
change in the volume and manner of
cases, such as subrogation, dram shop
actions, insurance coverage, criminal
cases, etc. 
The reduced amount of accidents

will also certainly have an impact on
the thousands of medical malpractice
cases filed each year, many of which
begin with an underlying motor vehicle
accident. All of these filings stand to
be reduced significantly in the future
as autonomous vehicles become more
widely available.  
While standard negligence lawsuits

relating to motor vehicle accidents are
predicted to decrease, it is expected
that the area of product liability will
see an increase with the introduction
of driverless cars. Computers are not
perfect and it can be assumed that
accidents will still occur, albeit at
lower rates. With humans no longer
controlling vehicles, the burden is
likely to shift from the individual to
the manufacturer. Product liability
law does not currently have a framework
to deal with this futuristic situation
and, as such, courts and legislatures
will need to adopt new liability formats
to determine responsibility by using
traditional product liability principles. 
The majority of product liability

lawsuits with respect to autonomous
vehicles will likely still fall under the

traditional three theories of manufac-
turing defects, design defects, and
failure to warn. Manufacturing defects
will be implicated when a driverless
vehicle is not produced according to
its specification. Design defects will
be alleged when a foreseeable risk of
harm relating to the use of a driverless
vehicle could have been reduced or
avoided by use of a reasonable
alternative design. Failure to warn
claims will be based on a manufacturer’s
duty to provide instruction about how
the vehicle can be safely used and to warn
consumers of any hidden dangers.
The increase in product liability

lawsuits based on autonomous vehicles
will also have a significant economic
influence on the way cases are
handled. Today, a standard personal
injury case arising out of a motor
vehicle accident requires significantly
less expense and time for both the
lawyers and clients involved. Under
any of the above mentioned product
liability theories, expert testimony
will be needed in nearly every case.
As the complexity of the technology
required for autonomous vehicles will
be of a great magnitude, a plaintiff
will need to prove his or her case
through expert testimony in order to
properly explain issues involving
product safety, risk/utility, etc. 
The increased cost associated with

expert testimony in these cases will
require plaintiffs’ attorneys to consider
the potential drawback of a defense
verdict to a much greater deal as
opposed to a modern day negligence

Brad E. Haas

Continued on page 11
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EMPLOYMENT LITIGATION ATTORNEYS

Pittsburgh, Pennsylvania

(412) 338-1100  

www.rothmangordon.com

Lori R. Miller

Colleen Ramage Johnston James W. Carroll, Jr.

Nikki Velisaris Lykos

 Noah R. Jordan
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PHOTO BY BRIAN KNAVISH

More than 50 ACBA members packed the Grant Room at the Koppers Building on Sept. 10 as Colliers International presented “2015 State of the
Union: Pittsburgh’s Commercial Real Estate Marketplace.” The event was organized by the Real Property Section and focused on office space,
industrial space and retail/investment space in the Pittsburgh market. Among the specific topics discussed were the growing presence of high-
profile firms such as Amazon and Uber in the region, and the closing of the downtown Macy’s department store.

Real Property Section
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Begin your day with us at

www.pittsburghlegaljournal.org

you back in the job market sooner,
rather than later, and with a whole lot
of pain to go with it.
Check job sites: While every

suggestion is my way of underscoring
the importance of networking and
connecting with fellow lawyers as a
path to employment, do check job
sites (the ACBA has one). Apply for
positions that meet your professional
and personal priorities after having
refreshed your resume and cover
letter to ensure that you’ve made it
easy for the employer to understand
why you are the right one for the job.  
Be flexible:While it is important to

keep your goals, passions, priorities
and preferences in mind as you seek
positions, it is also important to be
flexible. Consider options that will use
your particular skills or talents even
though the position may not be directly
related to your subject area interests.
Be willing to commute a bit further, if
the opportunity is right. Be open to
opportunities in workplaces you had
not considered before, such as higher
education, nonprofits, government,
small or medium firms, etc.
Learn how to generate business: It

is important for every lawyer, including
those recently admitted, to know how
to generate business. Even if you do

MAKING THE MOST OF YOUR TIME
continued from page 6

case where they may not be as
financially invested.   
The mainstream use of autonomous

vehicles is still many years away.
However, the emergence of this
technology makes it apparent that all
claims, specifically personal injury
and product liability cases, may be
radically changed in the future. While
the impact of the implementation of
driverless vehicles is unlikely to be
felt by the majority of current partners
at law firms, the long-term future of
many young practitioners may be
affected by these changes.  
The introduction of driverless

vehicles will undoubtedly give rise to

AUTONOMOUS VEHICLES 
continued from page 8

not start out in the private sector, you
could end up there where the ability to
generate business is essential. Check
out bar association programs and
CLEs, talk to seasoned attorneys
about how they generate business,
learn as much as you can about
industries that interest you, but also
join your local Chamber of Commerce
or industry association. If you are
very ambitious, outline a business
development plan that sets forth how
you would bring clients to your
desired employer. The Carnegie
Library system has resources to help
you. Strengthen your public speaking
skills so that you are well prepared to
make a client pitch.
It would be a great relief to you and

your loved ones if you were already
employed, but you need not detour
from your career path due to
unemployment or under-employment.
If you follow these recommendations,
you will survive this rough patch and
reach your goals. Keep your spirits up
and press on. n

About the Author: Chris Miller is a lawyer
and career advisor with over 20 years of
experience assisting lawyers and law
students in finding the job and career that
is right for them. For more information,
go to www.millercareerconsulting.com
or contact Chris at 412-926-5207.

new causes of action, many of which
cannot be predicted. However, it will
be necessary for law firms to properly
anticipate and take advantage of these
changes and new revenue streams in
order to remain successful in what
will continue to be an increasingly
competitive marketplace. n

About the Author: Brad E. Haas is an
associate in the Casualty Department at
Marshall Dennehey Warner Coleman &
Goggin. Based in the firm’s Pittsburgh
office, he concentrates his practice in
the areas of product liability, retail
liability, property litigation and general
liability matters. He can be reached
at behaas@mdwcg.com.

C O N N E C T  W I T H
U S  S O C I A L L Y

facebook.com/alleghenycountybar

@AlleghenyCoBar
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Lawyers’ Mart
CAREER CONSULTING

CHRIS MILLER, J.D. – 20+ years providing confidential
career consulting services for lawyers in transition.
412-926-5207. www.millercareerconsulting.com.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh

Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

LEGAL ETHICS
COUNSEL

RICHARD H. LINDNER. Advice to attorneys on legal
ethics matters. Consulting services relating to disciplinary
and reinstatement proceedings, Client Security Fund
matters, and Bar admission applications. Admitted in
PA since 1978. 412.283.1006. LindnerEthics.com.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION (412)
921-4046. Visit us on our website, www.empireinv.com.

Houston Har-
baugh, P.C. has
announced that
Catherine Spaf-
ford Loeffler has
joined the firm as
an associate in its
Litigation Practice.
She will concen-
trate her practice
in the areas of
business and com-
mercial litigation,
including creditor’s
rights, construction

and employment.

The law firm of
Tucker Arensberg,
P.C. is pleased to
announce that
Judith K. Fitzger-
ald has been
elected a share-
holder of the firm.
Retired U.S. Bank-
ruptcy Judge
Fitzgerald has
more than 26 years
of experience as a
Bankruptcy Judge,

having presided over matters in the
Western District of Pennsylvania. Since
joining Tucker Arensberg, she has
served as the mediator and arbitrator
in bankruptcy and commercial
transaction related proceedings, and

People on the Move
Burns White has hired James R.

Schadel and Scott R. Eberle as members

in the firm. Both attorneys have
established practices in professional
liability defense with an emphasis on
legal malpractice defense. Schadel
has a 36-year practice spanning
professional liability, general liability,
auto, contracts, construction, and
products liability, while majority of his
practice involves defending lawyers
and other professionals such as
accountants, real estate agents, insurance
agents and design professionals in
professional liability matters. For
more than 13 years, Eberle’s practice
has focused on professional liability
defense, with an emphasis on the defense
of lawyers and other professionals
such as real estate agents, insurance
agents, and design professionals.

Bar Briefs
she has also served as an expert
witness in cases involving bankruptcy
issues, insurance and reinsurance issues,
and bankruptcy related malpractice
matters. Fitzgerald works with clients
on complex bankruptcy, insolvency
and commercial issues.

Robb Leonard
Mulvihill LLP is
pleased to
announce the addi-
tion of Charles P.
Sapienza III as
associate to the
firm. He will focus
his practice on
insurance coverage,
general civil litiga-
tion, and workers’
compensation.

The law firm of Sherrard, German
& Kelly, P.C., recently announced the
addition of attorneys John R. Whipkey
and Endia J. Vereen. Whipkey is a
member of the firm’s Energy and
Natural Resources Services Group.
He concentrates his practice in the
area of oil and gas and counsels
clients with respect to transactional,
leasing, title and litigation matters. He
has extensive experience preparing
certified title opinions and division
orders for exploration and production
companies, and he has advised clients

in connection with the acquisition of
oil, gas and mineral assets in several
states. Vereen is a member of the

firm’s Corporate and Real Estate
Services Groups. She regularly assists
clients with issues related to general
corporate matters, entity formation,
and due diligence activities in connection
with mergers and acquisitions. She
also counsels individuals and business
clients regarding residential and
commercial real estate transactions.

Gentile, Horoho & Avalli, P.C. has
announced that it has expanded to
Butler County. The firm has signed a
lease for space at 20421 Perry
Highway in Cranberry Township
effective September 1. This new office
marks the first-ever expansion of
GHA in its 25-year history. 

Continuing Legal Education
sponsored by the ACBA

TAXATION LAW SECTION
PPACA: The Cadillac Tax

This program will explore the so-called “Cadillac Tax” in the Patient Protection 
and Affordable Care Act, which takes effect in 2018 but may make use of factors 

that are fixed as early as 2016. *Lunch will be served.

Credits: 1 hour of Substantive CLE credit • When: Friday, October 9, 2015; Registration: 11:30 a.m.;
12:00 p.m. - 1:00 p.m. • Where: Rivers Club • Cost: $30 for Taxation Section members, $85 for
ACBA members, $100 for Non-ACBA members • Last date to pre-register: Wednesday,
October 7, 2015 10:00 a.m.

Registration information for all programs unless otherwise noted: Mail in registration form with
payment to the ACBA CLE Department at 400 Koppers Building, 436 Seventh Avenue, Pittsburgh,
PA 15219. Credit card registration is also available at www.acba.org/CLE-Events/Events-and-Programs.
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If you have an idea for an article,
please contact Jennifer Pulice at
jpulice@acba.org.
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