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Attorneys Against Hunger
eyes fundraising milestone
By Ron Cichowicz

This could be a milestone year for
the Allegheny County Bar Foundation’s
Attorneys Against Hunger campaign.
From a modest beginning 27 years
ago, the initiative is poised to surpass
$2 million raised since being launched
to help feed those lacking adequate
food in Allegheny County.
“We started this because we thought

this (hunger) was a solvable problem,”
said Kenny Steinberg, one of the
grassroots campaign’s founders. “So we
pulled together about a dozen individuals
who formed a working group.”
That original group included Stanley

Kirshenbaum, Mary Sue Ramsden,
Diane Hernon Chavis, Michael
Rosenfeld, Ronni Burrows, Laura
Horton, Richard C. Levine, Dan
Goodyear, Isobel Storch, Brian Peck,
Richard Brean, Marlene Ashton, Sam
Reich and Carol Kowall. Amy Greer
joined by the end of the first year and
was, according to Steinberg, “a
dynamo from that point on.”
“Eventually we expanded, growing

way bigger,” said Steinberg. “When the
Allegheny County Bar Association joined
the effort, the issue took a step up in
importance, emphasis and legitimacy.”
Yet while its size may have

changed, Attorneys Against Hunger
hasn’t lost sight of its mission or
attractiveness to potential supporters.
As in the past, 100 percent of every
dollar donated to Attorneys Against
Hunger will be distributed to anti-
hunger agencies, thanks to the generous
underwriting of lead sponsor Steidl &
Steinberg and support sponsors

Gleason Experts and Judge Raymond
Novak. Additionally, a challenge grant
is again provided by Eckert Seamans
Cherin & Mellott, the Rita M. McGinley
Foundation and the McGinley family
members of the bar.
This support has also enabled

Attorneys Against Hunger to expand
its impact. The group initially raised
money for three local agencies. Today
that number has swelled, and in 2019

includes Downtown Ministerium
Walk-in Ministry; East End Cooperative
Ministry; Focus on Renewal; Greater
Pittsburgh Community Food Bank;
Hunger Services Urban League of
Pittsburgh; Intersection, Inc.; Jubilee
Kitchen; Just Harvest; North Hills
Community Outreach; Allies for
Health & Wellbeing; Rainbow Kitchen;
South Hills Interfaith Ministries; and
the Squirrel Hill Food Pantry.

Members of the Attorneys Against
Hunger Committee conduct site visits
to assess the needs of these organizations
and to verify that the funds donated
are being used to relieve hunger.
“When I encourage people to support

Attorneys Against Hunger, I make two
‘pitches,’” said Bill Stang, co-chair who
has served on the committee for more
than 10 years. “One is that 100 percent
of the money donated goes directly to
the fight against hunger. That’s because
our administrative costs are paid by
our campaign sponsors. The second point
is that our only ‘agenda’ is geographic.
We help food pantries and hunger
agencies in the north, east, south, west
and center of Allegheny County.”
“We’re not trying to eliminate

hunger in North America, just our
county. This is doable.”
First-year co-chair Corinne McGinley

Smith has served on the committee for
nine years. She sees another important
aspect of the campaign being the
opportunity it offers attorneys, their
families and friends to participate in
outreach events. These allow volunteers
to interact with the hunger agencies
supported by the campaign, and better
understand the needs in the community. 

HSBD’s annual MLK prayer
breakfast to be held Jan. 20
By Shelly Anderson

When Elizabeth Hughes, chair of
the ACBA’s Homer S. Brown Division,
put in an important call to Judge Dwayne
Woodruff’s chambers, it just so happened
the judge’s wife, Joy Maxberry Woodruff,
was also there. How appropriate.
Hughes was calling to pass along

the news that Dwayne and Joy
Maxberry Woodruff are the 2020
Drum Major for Justice Awardee, the
first husband and wife recipients.
They will be honored at the HSBD’s
annual MLK prayer breakfast on
Martin Luther King Jr. Day, Jan. 20.
“She literally just kind of screamed.

They were very, very honored,” Hughes
said of the moment she delivered
the news.
“When I informed them that they

would be receiving the award, they
said it was the first time they had ever
gotten an award together. They’re
such a force of good and a force of
justice. Judge Woodruff is known in
his courtroom for making sure that
everybody who has something to say
gets heard. And Joy is just so active in
so many different programs.”
Dwayne is a family court judge.
Married 41 years – since they were

juniors at the University of Louisville,

through Woodruff ’s years as a star
Steelers cornerback, including the
1980 Super Bowl team, and on through
his legal career, starting with law
school at Duquesne – the couple has
made it a mission to help out in the
community, particularly with youth.
“It was years ago. I guess I was still

playing with the Steelers,” Dwayne
said of the time they decided to devote
a lot of their time toward helping
youth. “Joy and I have always been
involved with the community. We sat

down one day and decided we needed
to focus our energies in one direction.
We’ve been traveling down that road
together ever since.”
“We prayed about what we should

do and how our energies should be
devoted. … That’s just the way we
were directed,” Joy added.
Bethany E. Miller, an HSBD council

member and longtime friend of the
winning couple’s daughter Jenyce,

Continued on page 6

Continued on page 6

Hon. Dwayne Woodruff and Joy Maxberry Woodruff
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Gender Bias Duty Officers
If you (attorneys or law students) have

observed or experienced any form of gender

bias in your role as an attorney or law

student intern, you may contact any one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division on a daily basis. The duty officers

will keep your report confidential and will

discuss with you actions available through

the subcommittee.

Kimberly Brown......................412-394-7995

Jeanine DeBor ........................412-396-5215

Rhoda Neft ..............................412-406-5434

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

December 

Scott Eberle ............................412-995-3000

Gayle R. Kraut ........................412-261-4466

Ronald B. Roteman ......412-391-8510 x 828

January

James R. Schadel ....................412-995-3000

Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

• Over Thirty Years of Experience 
in Alternative Dispute Resolution 
and Complex Litigation

• Member, National Academy of Arbitrators

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151
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THE FULL TEXT AND/OR HEADNOTES FOR THE CASES BELOW APPEAR IN
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

ACBA Softball League 2019 recap
By Brad Whitecap

October marked the end of another
great softball season with Reed Smith
Black Knights winning their first
ACBA championship! Reed Smith
faced the defending champions, Blue
Slide Law (f/k/a Pitt Law), in the
finals. After a fantastic back and forth
game, Reed Smith came away with a
hard fought 14-13 victory. Blue Slide
Law, led by captain Adam Shorr, put
up a great fight after coming out of the
loser’s bracket to force a winner-take-
all game, but Reed Smith was able to
hold them off for the victory. 
The softball games took place at

Dan Marino Field in Oakland, with the
season typically running from May
until August, and the playoffs taking
place in September and October. The
league is comprised of lawyers, law
students, judicial clerks and full time
law firm employees and is open to all
genders and any qualified individual
over the age of 18. 
If your firm is interested in creating

a team for next season, or if you are an
individual interesed in joining an
existing team, please contact the league
commissioner, Sam Grego, at 412-392-
5507 or sgrego@dmclaw.com. n

SUBMITTED PHOTO

The Reed Smith Black Knights defeated defending champions Blue Slide
Law (f/k/a Pitt Law) in the 2019 ACBA Softball League Championship
game, which took place in October at Dan Marino Field, Oakland.
Pictured, from left, are: Justin Cunic, Brad Whitecap, Brian Wood, Marty
Fagler, Dan Inadomi, Rob Timo, Anthony Vallelunga, Darnell Harris,
Blaine Riley, Matt McDyer, Aaron Strauss. Not Pictured: Dave Cohen,
Dave Weber, Christian Hakim, Cody Roberts.

In Re: Bernard Klionsky, O’Toole, A.J. .........................................................................................................................................................Page 245
Orphans’ Court—Objections to Final Account—Confidential Relationship—Undue Influence

Siblings filed Objections to Final Account of their father filed by their brother which were dismissed. Although the brother had a
confidential relationship with the father as his financial advisor, the other siblings failed to demonstrate undue influence as there
was no proof of incompetency. The monetary gifts the father gave the brother for the day-to-day care of his elderly parents
were not offensive and the siblings acknowledged their brother was entitled to compensation.

In Re: Estate of David A. Celio, deceased, O’Toole, A.J. ............................................................................................................................Page 246
Orphans’ Court—Preliminary Objections—Subject Matter Jurisdiction—Capacity to Sue—Escrow Account

Preliminary Objections filed by beneficiary to Petition to Show Cause filed by Executrix seeking to invalidate beneficiary’s
receipt of annuity funds dismissed. The Orphans’ Court had subject matter jurisdiction pursuant to 20 Pa.C.S. s.711(1)
because the matter involved property of decedents’ estate; executrix had capacity to sue because if beneficiary designation
is voided, the estate will receive annuity proceeds; and Court had right rule that beneficiary must relinquish annuity proceeds
to an escrow account pending further order of court where the Court was concerned the proceeds would be dissipated.

Robert Garfield v.
David L. Porges, Vicky A. Bailey, Philip G. Behrman, Ph.D., Kenneth M. Burke, A. Bray Cary, Jr.,
Margaret K. Dorman, James E. Rohe, Steven T. Schlotterbeck, Stephen A. Thorington, Lee T. Todd, Jr., Ph.D.,
and Christine J. Toretti, and EQT Corporation, Ward, A.J. .......................................................................................................................Page 246
Derivative Action—Shareholder Class Action—Preliminary Objections—Waiver—Contract—Articles of Corporation—
Statement of Corporate Purpose

Trial court sustained preliminary objections to a proposed shareholder class action lawsuit alleging tort and breach of contract claims.
The trial court concluded that the facts plead in the Amended Complaint failed to allege a breach of a duty the corporation owed
to its shareholders independent of the duties owed by the corporation’s directors and officers to the shareholders. The trial court
further held that Articles of Corporation and Statement as to its Corporate Purpose do not establish a contract between shareholders
and the corporation.
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and appellate practice, civil and criminal
practice, gender, age, race, ethnicity
and sexual orientation. At least one
third of the Nominating Committee
members must have previously
served on the committee in order to
assure familiarity with its processes
and institutional knowledge. 

The members of the Nominating
Committee are also asked to identify
and recruit qualified candidates to
run for a position as an officer, or as a
member of the Board of Governors or
Judiciary Committee. The committee
seeks candidates who are actively
involved in the bar association and its
divisions, sections and committees.
Encouraging specific individuals to
consider running is a huge aspect of
ensuring a diverse and talented roster
of candidates.
In my experience, qualified

individuals are sometimes hesitant to
run, and only do so after they have
been specifically encouraged to do so
by a colleague or friend. The
encouragement of my colleagues in
the Women in the Law Division was
critical to my decision to run in the
contested election for Chair of the
WLD. It is extremely helpful for one
to hear someone else’s perspective on
the unique attributes and experience
they could bring to a role. Such
encouragement is, in my view,
absolutely essential to assuring a
diverse roster of candidates.  

The President-Elect of the bar
association chairs the Nominating
Committee; this year the committee
will be led by President-Elect Elizabeth
Hughes. The committee meets twice
(and possibly a third time, if needed)
and considers the applications and
resumes submitted by the candidates.
Persons seeking to serve as President-
Elect, Treasurer, or Secretary of the
bar association appear individually
and in person before the committee,
make brief presentations, and then
answer questions posed by the committee.
Candidates seeking to serve on the
Board of Governors and/or Judiciary
Committee do not appear before the
committee; their applications and resumes
are simply reviewed and discussed
one at a time by the committee.  
You may find information regarding

how to apply as a candidate on the
Nominating Committee’s webpage at
ACBA.org. Advertisements seeking
candidates will be published in the
PLJ and Sidebar beginning the week
of December 23, 2019. The application
deadline for candidates is Friday,
February 7, 2020. n

P R E S I D E N T ’ S M E S S A G E

Nominating Committee guides future ACBA leadership
By Lori McMaster

The Nominating Committee is created
under Article 6 of the bar association’s
bylaws and its purpose is to select the
candidates who will stand for election
to serve as 1) an officer of the bar
association (President-Elect, Treasurer,
Secretary); 2) a member of the Board
of Governors; or 3) a member of the
Judiciary Committee. As such, this
committee serves a central function in
guiding the future leadership of the
association. The candidates selected
by the Nominating Committee run in
the contested general election held in
the spring in which all active members
are eligible to vote. The results of the
election are then announced to the
membership in the ACBA Sidebar. 
The President appoints members of

the Nominating Committee with the
approval of the Board of Governors.
Presidents seek to establish broad
diversity within the Nominating
Committee in terms of members’
practice areas, years of practice,
places of employment, range of courts
before which members appear, trial

Lori McMaster
ACBA President

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 
It’s what your clients deserve. 

Auto Accidents Personal Injury

Need new clients? We’ll help bring them to you.
For information about how the Lawyer Referral Service can help more clients find YOU,
please contact Whitney Hughes at 412-402-6703 or whughes@acba.org. For a closer look

at this unique Pittsburgh legal service, please visit www.GetAPittsburghLawyer.com.
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IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information, visit
www. ACBF.org/Kennedy-Scholarship-Fund

Or contact Angelina Lowers of
PNC Institutional Asset Management at 412-807-3309.

Lawyer Referral Service matches clients
in need of legal assistance to attorneys
By Zandy Dudiak

When Ryan Very started his legal
practice, he “had nothing,” including
no steady client base. He took out an
internet ad where he paid per click for
leads on potential clients.
“How do I know those clicks are

going to call?” Very said he asked himself.
After learning about the ACBA’s
Lawyer Referral Service (LRS), he
signed up. “LRS was through the bar
and I could trust it.” 
He finds the service so valuable

that not only has he continued to use it
as his practice grows, he also now
chairs the LRS Committee. 
“I have made it the bedrock of my

practice,” he said.
The Lawyer Referral Service

matches clients in need of legal assis-
tance to private attorneys, a variety of
pro bono entities, the LRS Modest
Means Panel, Neighborhood Legal
Services or public defenders. Attor-
neys are thoroughly screened before
being listed, said Whitney Hughes,
LRS Director. 
Most clients make contact by

phone, though some also come through
the ACBA website, she said. Those
who choose the service are paired
with an attorney who is best able to
help them with their issue. There is no
fee for clients to use the service.
“It’s a matter of finding out exactly

what they need and what they can
afford,” Hughes explained.

While many attorneys charge normal
hourly rates for a consultation – some-
times upward of $200 an hour – clients
who contact LRS are entitled to a
consultation with an attorney for up to
30 minutes at no charge. The LRS,
though, is not a place where people
can seek free legal advice or ask legal
questions. 
“We refer out under the assumption

they are going to hire the attorney,”
Hughes said. “It’s a good way for
attorneys to get cases.”
Even if a client doesn’t hire the

lawyer now, they often come back to
them if another need arises or return
to the LRS for another referral, she
said. The service provides a cost-
effective way to market a private or
small practice and create good will
with the client base.
Very’s grandfather, attorney Donald

L. Very, was ACBA President in 1978.
When his grandmother was hospitalized,
they looked at some old newspaper
articles about the grandfather he
never had the chance to meet.
Very learned that his grandfather had

tried to expand services by attorneys

to those people who weren’t rich or
big corporations. At one point, Donald
Very even suggested that attorneys
make house calls. By sitting with people
in their homes and getting to know them,
he thought, lawyers had an opportunity
to show people that they could be trusted. 
“A lot of people don’t have access to

attorneys,” Very said. “There are just
regular people who have never had to
hire an attorney before. The LRS
gives an underserved portion of the
public access to an attorney.”
To be listed with the LRS, ACBA

members must pay a $240 annual fee,
carry liability insurance and be
thoroughly screened. They are able to
choose from 25 categories in seven areas
of law for listing their practice areas.
Lawyers are available in such broad
areas as family law, landlord/tenant
issues, disability claims, real estate,
smaller criminal matters, and elder
law and estate planning.
Using those parameters, the LRS

then fine tunes the geographic location
to best serve the client.
“Most of the attorneys are

Downtown,” Hughes said, noting that
the East Suburbs of Pittsburgh,
particularly, could use more attorneys
listed with the service. 
Hughes said the need for specific

representation seems to have a pattern
over the course of the year. 
Thanksgiving, New Year’s Eve and

the Fourth of July create a need for
criminal defense with a spike in driving

under the influence (DUI) cases. At
the beginning and end of the school
year, when parents are deciding custody
issues around their children, there is
an increase in the need for family law
practitioners. There is more demand for
lawyers to handle cases against contractors
in the summer or fall, for instance, when
cracks appear in a new driveway.
The LRS handles an average of

between 450 and 500 referrals a
month. As of the end of November,
referrals totaled 5,340 for this year.
Hughes anticipated that number
might reach 6,000 by year’s end. 
The service, which is American Bar

Association certified, markets itself in
a few ways, such as radio advertising,
using sticky notes on the front of local
publications and placing ads on
restaurant tables that feature local
businesses. LRS is listed on the “notice
to defend” paperwork from the courts
as a resource for people who need legal
representation. Local district justices
also have informational cards to hand
out to those needing assistance.
“We really try to mix it up a lot,”

Hughes said. “The local magistrates
do a lot of our marketing for us.”
While some of the ACBA’s 6,000

members include government employees
and those whose firms do their own
advertising, only 100-120 attorneys take
advantage of the benefits offered by the
LRS. Those interested in learning more
can visit GetaPittsburghLawyer.com
or call Hughes at 412-261-5555. n
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GIVING  
MATTERS
Through your generous donations, NLS is able to 

provide a variety of critical legal services to people 

who have nowhere else to turn for legal help. 

Civil legal aid helps transform lives by:

    • Defending victims of abuse

    • Preventing homelessness

    • Ensuring health and safety

    • Protecting jobs and economic security

    • Fighting for justice and fairness

W W W . E Q U A L J U S T I C E C A M P A I G N . O R G

Donate today to defend the rights of your neighbors.

For more information about giving and/or volunteer information please call the NLS Development Office at 412-586-6140 or email support@nlsa.us.  
Funded, in part, by the Commonwealth and through a contract with the Pennsylvania Department of Community and Economic Development (DCED). The official registration 

and financial information of Neighborhood Legal Services may be obtained from the Pennsylvania Department of State by calling toll-free within Pennsylvania, 1-800-732-0999. 
Registration does not imply endorsement. Federal regulations applying to NLS require that we notify all donors that no funds can be expended by NLS for any activity prohibited 

under P.L. 104-134 or otherwise prohibited by 45 C.F.R. §1600 et seq

Formula 168: How lawyers create the life they want
By Wendy Witt, JD

As you look to create, build, or
transform your law firm, start first by
identifying clearly the life you want.
The key to happiness and fulfillment
is to pinpoint that ideal life and then
build your law firm to serve that life –
not the other way around.
Too many lawyers have it backwards,

selling their soul to the firm, racking
up hours without the results they want
because they blindly threw themselves
in without thinking through what they
wanted to create. You own the firm;
the goal is to not let the firm own you.
Putting off happiness until you’re

successful doesn’t work. Both the
scientific research (e.g. Dr. Shawn
Anchor) and anecdotal evidence show
that happiness comes first and
success is a result of happiness.
Again, not the other way around.
When you’re happy, you’re focused on
the good. You’re more productive and
energized. You reach out. You make
things happen.
You can change your life and be

happier by modifying how you allocate
the 168 hours we each get every week.
The first step is observing where you
are and where you want to be. Fill in
the pictured chart, documenting how
long you spend on each activity now as
well as how long you would spend on
that activity if you were living the life
you want.

I’ve filled in a few blocks as
example to get you started. In this
scenario, I get 7 hours of sleep a night
on Mondays, but if I was living my
ideal life, I’d get 9 – and so on. Your
168 chart doesn’t have to be perfect.
Nothing is perfect and you don’t need to
be perfect to be successful. Just do fill
it in with what you have in this
moment and move forward.
When you go through the analysis,

you’ll identify where to make changes
to get you to where you want to be.
Where in your life will you tweak your
168? Don’t take it for granted that you

L A W  P R A C T I C E  M A N A G E M E N T

Wendy Witt

Continued on page 7

                Mon          Tues          Wed          Thurs          Fri          Sat          Other          Total

Sleep                7/9       

Grooming              1/.5       

Exercise                0/.5       

Eating                2/2       

Food Prep              0/0       

Meditation/
Journaling             0/.5       

Working in
the Firm                3/0       

Working on
the Firm                0/6       

Firm Admin
Tasks                7/0       

Pets        

Kids        

Spouse        

Commuting        

Charitable
Efforts        

Entertainment        

Reading for Fun        

Household Tasks        

Alone Time        

Totals                     168
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ndsreporting.com  •  412-281-7908

Proudly based in pittsburgh
and dedicated to bringing you the latest technology!

Team up with your local resource
for all of your litigation needs. 

Your Litigation Needs: COVERED
Court Reporting, Trial Presentation,

Legal Technology, Interactive Depositions,
Web Depositions & Online Scheduling and Repository

network deposition services

Smith, former chair of the Young
Lawyers Division and its public service
committee, sees this as particularly
valuable to younger attorneys.
“Many young lawyers may not have

the ability to donate much money at this
point in their careers,” she said. “But
we encourage them to participate in
the community events and the ‘hands-on’
component. It is both remarkable and
eye-opening when you walk into one
of these agencies. We hope to first
inform, then engage, then hope they
will inform others about the need and
the tremendous work being done.”
Visits start the week before

Thanksgiving, with one per month
through March. In early 2020,
community events will be held at the
Squirrel Hill Food Pantry, Allies for
Health & Wellbeing (formerly the
Pittsburgh AIDS Task Force) and the
Rainbow Kitchen in Homestead. 
“Sure, you can drop a check in the

mail to a national agency, but you
won’t get to see the results like you
can with the Attorneys Against
Hunger program,” said Stang. “And
after you write a check, you can visit
one of the agencies we support and
see that they used your donation to
buy a new freezer or food for others.”
For Stang, the challenge is simple:

It all starts with hunger. 
“If children can’t get enough to eat,

they won’t perform well in school,”
he said. “And if they can’t get an
education, it affects them as adults.
Just for example, children with hunger
issues are more likely to experience
health issues as adults.”
“From the beginning, we believed

that hunger can be eliminated in our
community,” said Steinberg. “I still
believe that. As attorneys in western
Pennsylvania, we can’t bring world
peace or cure major diseases but what
we can do here in western Pennsylvania,
is solve the hunger crisis.
“We owe thanks to Jim Smith, former

head of the bar who is now deceased,
and the current Executive Director
David Blaner, who took this to Jim and
pushed hard to get the ACBA
involved. While we haven’t solved the
problem yet, we have raised awareness
of the issue and it’s on more people’s
consciousness than it used to be.
“And it does show that a small

group of people can accomplish
amazing things.”
For more information about Attorneys

Against Hunger outreach events and
to donate, please visit acbf.org. n

ATTORNEYS AGAINST HUNGER
continued from front page

submitted the nomination promoting
them for the award.
It was a long nomination presentation,

outlining many charitable endeavors.
“And that’s not even the whole list,”

Miller said. “They are involved in so
much more, which I’m sure will come
out at the breakfast, but I just tried
to put down what I could. The
overwhelming support it received
was incredible.
“When you think about MLK, I

think you have to think about Coretta
Scott King and who she was just on
her own and with MLK, so I think it’s
extremely meaningful. They’re both
deserving, and they’re especially
deserving together.”
There are so many little things the

couple does – such as Joy making quilts
for all the children and their new
families when Dwayne presides over
Saturday adoption days – and so many
larger programs they are involved with.
One of the noted initiatives, which

Dwayne and Joy have co-chaired
locally for 11 years, is the Do the
Write Thing Challenge.
“We reach over 2,000 kids every year,”

Dwayne said. “They have writings –
essays, poems, songs, whatever. They
have to answer three questions – what
do you believe the causes of violence

MLK PRAYER BREAKFAST
continued from front page

are; how has it affected you and your
school and your community; and what
do you think can be done to eliminate it?”
A wide array of community leaders –

including Steelers coach Mike Tomlin
and people from schools such as Pitt,
Duquesne and CMU – read the writings,
and the local charity committee selects
one boy and one girl as ambassadors
to go to Washington, D.C., to meet
other ambassadors.
“We’re in about 30 different

states,” Dwayne said. “They have a
great time, but they also have an
opportunity to meet with their
congressmen and congresswomen to
talk about violence and their thoughts
on how to eliminate it.”
Joy insisted Dwayne mention the

local Education Success Truancy

Prevention Roundtable Committee,
which he chairs and which has spread
county-wide.
“Magistrates are on the front lines,

but really the only resource they have
is fines, and fines do not work in
regards to getting children to attend
school,” Dwayne said.
Instead, the committee follows a

protocol of various resources, including
educational liaisons, individualized
educational plans (IEPs) and even
sending people to students’ homes to
find the root cause of the truancy and
try to correct it – something as basic
as the student not having clean clothes
to wear to school.
Dwayne and Joy haven’t stopped

joining new things. A recent initiative
involving city and county leaders is

Poverty, Race and Education, where,
Dwayne said, “We talk about the
elephant in the room. We talk about
poverty, about education, about race
because there are so many inequities
in all of those areas and they all have
a negative impact in regard to families.
We try to level the playing field for
everything.”
The name of the Drum Major for

Justice Award comes from an
MLK speech.
The prayer breakfast, in its 21st

year, will be at Ebenezer Missionary
Baptist Church in the Hill. It
regularly draws people and leaders
from across the community. It is free,
but attendees are urged to register.
A link to register will be available at
ACBA.org. n
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Career in motion:
How to get things moving in the right direction
By YM Careers staff

If you want to get your career
moving in the right direction, ask
yourself this question: “What do I love
about my work?” Your answer to this
question can point you in the right
direction to getting your career on the
desired track. Whether you are looking
for that big promotion, ready to leave
for a new position, or wanting to start
your own company, starting with what
you love to do is always the right step.
Your passion for your work will
naturally shine through and others
will take notice.
Getting your career moving will

require a little more inner dialogue.
You have to know who you are and be
clear about where you want to go.
Once you have the end in sight, start
working backwards to create a strategic
map that will help you achieve your
dream job. Don’t lose sight of your
map in your day to day work. Ensure
that every week you are doing
something to get you a little closer to
your next step. 
Create your own personal brand.

Ensure each project, each meeting,
each call you take on has your
“signature” all over it. Focus on the
answer to the questions above, do
what you love and do it amazingly
well. Your coworkers and clients
should be able to recognize your work
in an instant. Your personal brand
should be reflected in everything you
do, say and most importantly post not

just in the office but outside of it too.
If you want to be seen as loyal, strategic
and willing to go the extra mile your
behavior, attitude and actions must
reflect those key words.
Now is the absolute best time to

seize the opportunity a little extra
work provides. Think of those extra
hours as an investment in your future.
Take on projects that relate to and
expand on the work you love. Each
new skill you learn is building your
resume for the next step. Moving your
career ahead may also mean it is time
to take some calculated risks. A project
that is a little out of your comfort zone
can be the time for you and your
personal brand to shine.

Successful people are never too
busy to listen. Use your networking skills,
ask your human resources department
or use social media to find a person
you admire, a mentor, someone who
has reached that next step and beyond.
Don’t be afraid to ask for a little advice
or guidance. Most people are happy to
share their success stories and help
others learn from their mistakes, they
are just waiting to be asked.
When you are truly ready to start

moving your career forward, take
charge and make it happen, you are
the only one who can. n
YM Careers is the ACBA’s partner that
powers the ACBA Job Board located at
jobs.acba.org.

know where your 168 go. This exercise
will surprise you – all my clients tell
me they’re surprised in one way or
another. For example, you’ll likely see
the need to delegate. Shockingly,
many solo and small firm lawyers lose
up to $218,400 a year because they fail
to delegate administrative tasks and
use that time to bill, market or
strategically work on the firm.
Once you see where your 168 needs

to be invested, the next step is to
identify how much money it takes for
you to live that life. n

Wendy Witt, JD serves solo and small
firm attorneys by helping them create
their million-dollar law+ firm and the
life they love. She practiced estate
planning law for 15 years and serves as
a Master Law Firm Business Strategist,
Certified Success Trainer, and Mindset
Mentor for Entrepreneurial Lawyers. Learn
more at MillionDollarAttorney.com.

LAW PRACTICE MANAGEMENT
continued from page 5

Find this page helpful? Want more
information and resources to help 
you run your practice? Check out the
ACBA’s Law Practice Management Center
at ACBA.org/PracticeManagement.

If you have an idea
for a substantive law article

or would be interested in
authoring one, please
email Jennifer Pulice
at jpulice@acba.org.
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Rule 8.3: Reporting other lawyers
By Chuck Lundberg

Sometimes known as “the rat rule,”
ABA Model Rule 8.3 requires every
lawyer to report certain professional
misconduct by other lawyers to the
appropriate disciplinary authority.
As a matter of professional respon-

sibility, we attorneys are mandated
reporters of other lawyers, and we
were mandated reporters long before
statutory mandated reporting became
“a thing” in the 1970s and 1980s, first
in the medical profession, and then in the
social and human services generally.1
Reporting on another’s misconduct

is always a sensitive subject; one
instinctively doesn’t want to be a
squealer. We all learned in kindergarten
it’s not nice to be a tattletale. But
sometimes we must tell on someone,
for the good of the profession.
So, when do you report another

lawyer’s ethical misconduct, and how
do you do it?
The brief language of Rule 8.3 is

deceptively simple:
(a) A lawyer who knows that another

lawyer has committed a violation of the
Rules of Professional Conduct that raises
a substantial question as to that lawyer’s
honesty, trustworthiness or fitness as a
lawyer in other respects, shall inform
the appropriate professional authority.
* * *
(c) This Rule does not require

disclosure of information otherwise
protected by Rule 1.6.2
On their face, these requirements

seem pretty straightforward. There
are only three elements:

If you (1) know (2) that another
lawyer has violated a rule in a
particularly serious way – i.e., the
known misconduct “raises a substantial
question as to that lawyer’s honesty,
trustworthiness, or fitness as a lawyer,”
then you must inform the appropriate
professional authority, unless (3) your
knowledge is protected by client
confidentiality under Rule 1.6.
In practice, though, it’s sometimes

not simple or self-explanatory at all.
What to do when you’re not sure?
Before addressing that issue, there

is one very important caveat. Several
states have adopted markedly differing
language for Rule 8.3; you must be
sure you are aware of any differences
in your own state’s rule.3
As a threshold matter, note that you

must report only “another lawyer.” In
most states, there is never a duty to report
your own misconduct – although it
may sometimes be very prudent to do
so. (If you’re in that situation, you need
counsel, stat, and you probably also
need to talk to your malpractice carrier
first.) See Lundberg, Self-Reporting
Malpractice or Ethics Problems, Bench
& Bar of Minnesota (Sept. 2003).4
National statistics show that an

inquiry like, “Do I have a duty to
report attorney X’s misconduct on the
following facts?” is one of the most
frequent questions asked on attorney
discipline hotlines across the country.
Here’s an interesting hypothetical

to illustrate the boundaries of Rule 8.3
(based on a true story):5
Counsel at a motion hearing is

unusually discourteous, interrupting

opposing counsel and talking over the
court. The motion is argued, not
particularly competently, and submitted.
Following the hearing, counsel experiences
what appears to be a serious medical
emergency, and medical and bailiff
personnel are called. Shortly thereafter,
counsel and the court learn from court
bailiffs that counsel registered almost
four times the legal limit on a Breath-
alyzer test. What are the ethical issues
presented by this scenario?
Let’s apply the numbered elements

above to this scenario:
(1) “When do you really know?”

Remember this question, from first
year law school? Usually said in
response to a nonlawyer’s question,
“But how can you represent someone
you know is guilty?” Lawyers have
been known to agonize, Hamlet-like,
about “but do I really know?” pondering
weighty epistemological notions about
the possibility of certainty, of how one
can ever know that one knows.
The rule assumes that, as to another

lawyer’s misconduct, either you know,
or you don’t. “Know” is defined as
“actual knowledge,” but “knowledge
may be inferred from circumstances.”
Rule 1.0(g). Knowledge is most often
inferred when the fact in question
is obvious.
The scenario says counsel and the

court learn from court bailiffs of a
breathtakingly bad Breathalyzer result.
Query whether that information was
duly entered into the record, findings
made, etc., or whether counsel just
overheard some courtroom hallway
chatter by the bailiffs? In the latter

situation, I would not say that the
lawyers “know.”
(2) Has a serious ethical violation

occurred? Not just any rule violation
must be reported. It must meet a higher
threshold; it must be a rule violation
that “raises a substantial question as
to that lawyer’s honesty, trustworthiness,
or fitness as a lawyer.” What kind of
misconduct is serious enough to trigger
the 8.3 duty to report?
Comment 3 to Rule 8.3 adds these

helpful hints: “This rule limits the
reporting obligation to those offenses
that a self-regulating profession must
vigorously endeavor to prevent. A
measure of judgment is, therefore,
required in complying with the provisions
of this rule. The term “substantial”
refers to the seriousness of the possible
offense and not the quantum of evidence
of which the lawyer is aware.”
Some commentators have suggested

that the test may be something like
“misconduct for which the court has
in the past imposed public discipline.”
The Breathalyzer score almost four
times the legal limit does seem serious,
implicating substantial fitness issues.
But what if the score was 0.09 blood
alcohol content? Or even 0.07 BAC?
Would that be serious enough to trigger
mandatory reporting?
Wholly aside from the mandatory

reporting obligations, this situation
raises firm risk management/legal
malpractice questions concerning
attorney competence and impairment.
It is all too common to see attorney

Continued on page 9
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impairment issues be causally connected
to damage to client rights and ultimately
disciplinary and malpractice actions.6
What if this attorney with the elevated
BAC was your law firm partner? How
should you as a legal employer respond
to an attorney employee who is experi-
encing impairment due to a substance
use or mental health disorder?7
(3) Finally, the broad Rule 1.6

confidentiality exception in 8.3 (c) is
an even bigger issue. See Wernz, Min-
nesota Legal Ethics (7th ed. 2017) at
1211, noting that, in some cases, “the
exceptions to the reporting obligation
in Rule 8.3(c) and Rule 1.6 nearly
swallow the reporting obligation of
Rule 8.3(a).”8
Similarly, an ABA Opinion, interpreting

the Model Rules, concludes, “As a
practical matter, clients have the
ultimate authority when it comes to
protecting confidential information.
Hence, however salutary and indeed
important the reporting of misconduct
of lawyers may be, under the Model
Rules the hands of lawyers are often
effectively tied in these situations by
the wishes or even whims of their
clients.” ABA Comm. on Ethics & Prof ’l
Responsibility, Formal Op. 04-433
(2004) (footnotes omitted), id. at 1211.
Thus, where reporting could

implicate a client’s interests and the
facts on which the report is based
came to the lawyer in connection with
the representation (which would
almost always be the case), there is no
duty to report at all, absent the client’s
affirmative informed consent.
However, there are other situations

where no client’s interest would be
implicated. Imagine you are the
managing partner of a law firm and

RULE 8.3
continued from page 8

you’ve just settled a very serious
sexual harassment claim against one
of your partners with a non-disclosure
agreement. Reporting the misconduct
may well be required, notwithstanding
the terms of the settlement.

Other Issues

A few final issues about how to
report:
First, you are never required to file

an ethics complaint. The rule simply
requires that the disciplinary authority
be informed. Every so often one hears
of lawyers filing ethics complaints and
bemoaning the fact they were
“required” to do so. That is simply not true.
Second, and relatedly, in some

states, if you “inform” the disciplinary
authority of misconduct under 8.3,
and an investigation file is opened,
you will be listed as the complainant,
unless you make it crystal clear you
don’t want to be.
Third, is a report required if the

disciplinary authority already knows?
If you know that the attorney has
already self-reported, for example, or
the matter has been reported by some-
one else (or is on the front page of the
newspaper), do you still have to report?
I think the answer should be “no,” but
there is dictum in a handful of scattered
ethics opinions that suggest that it is
irrelevant that the misconduct is
already “known” by others.9
In the end, it must be acknowledged

that a failure to report under Rule 8.3
standing alone is rarely a basis for
discipline. The law and commentary
supporting that conclusion is beyond
the scope of this column. A thorough
analysis of the issue as of 2012 can be
found in “Watergate: More Ethics
Lessons for Lawyers.”10 The article

suggests that violating the “rat rule” is
very seldom itself a basis for discipline,
citing authorities that say Rule 8.3
“one of the most under enforced, and
possibly unenforceable, mandates in
legal ethics.”
While there are a handful of reported

disciplinary cases in which the
sanctioned lawyer was found to have
violated the “rat rule,” the failure to
report is usually one of several instances
of misconduct. In the singular case
where the failure to report another
lawyer’s misconduct was the sole
basis for discipline – the notorious In
re Himmel, 533 N.E.2d 790 (Ill.
1988) – discipline was found on facts
where the current version of 8.3
unquestionably would not require
reporting at all.

Conclusion

Rule 8.3 provides guidelines pertaining
to the reporting of misconduct by
other lawyers. By adhering to these
parameters, attorneys may fulfill their
professional obligations in a prudent
manner, ensure that significant ethics
violations are subject to disciplinary
sanction, and help to elevate the
professional conduct of their peers. n

Chuck Lundberg is recognized nationally
as a leader in the areas of legal ethics
and malpractice. A former chair of the
Minnesota Lawyers Board, he retired in
2015 after 35 years of practice with the
Minneapolis trial firm of Bassford
Remele. He now teaches at the University
of Minnesota Law School and consults
with and advises attorneys and law
firms on the law of lawyering through
Lundberg Legal Ethics.
Our partner USI Affinity’s exclusive
Lawyers’ Professional Liability coverage

features broad LPL coverage tailored to
the unique needs of Pennsylvania attorneys
and law firms, with competitive rates
and exclusive credits for ACBA members.
The carrier, CNA, is “A Rated” and the largest
underwriter of Lawyers’ Professional
Liability Insurance in the United States.
For more information, visit www.ACBA.org/
Insurance. The CNA Professional Liability
Fact Sheet: Family Law is reprinted with
permission of CNA Financial Corporation.
Copyright © 2018 CNA. Continental
Casualty Company. All rights reserved.
Reprinted with CNA PROFESSIONAL
LIABILITY continued from page 10
permission. “CNA” is a registered trademark
of CNA Financial Corporation. Certain
CNA Financial Corporation subsidiaries
use the “CNA” trademark in connection with
insurance underwriting and claims activities.

1 By statute in every state, mandated
reporters include all professionals in such
fields as education, healthcare, social services,
childcare, mental health, law enforcement,
correctional services, and clergy. Mandated
reporters are required to report immediately
upon learning of maltreatment (e.g., sexual or
physical abuse or neglect of a minor or
vulnerable adult).

2 Deleted from the quoted text is 8.3 (b),
mandating reporting of judges – which an
entirely different topic – and the last line of
(c), containing a very broad exception for any
information gained by a lawyer while
participating in a lawyers assistance program.

3 By way of example of differing language
among the states, some states (e.g., Alabama,
Ohio and Kansas) do require self-reporting of
the lawyer’s own misconduct. Other states
(e.g., Iowa, Kansas) require reporting of any
misconduct, however slight, and some states
have substantially differing language from
the ABA Model Rule on “knows” (e.g., “has
information”). North Dakota requires the
reporting lawyer to file a formal complaint
(“initiate proceedings”), and in Washington
and Georgia, reporting is not mandatory at all

Continued on page 11
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In Memoriam
Leon S. Zionts

Actor, singer, producer, mentor,
friend and lawyer. Born in Wheeling,
WV, to Shirley and Albert (z”l) of
Pittsburgh. Adored husband and
partner of Nancy Drazner Zionts of
Montreal. Beloved father of Allison
Laine (James Curtis) of London, UK,
and Dani Lyon of the Bay Area and
Pittsburgh – who dropped everything
to come home and take incredible
care of their Papa. Brother of Gail Raz
(Micha) of Hatzeva, Israel and Harry
Zionts (Laurie) of Pittsburgh. Brother-
in-law of Susan and Jeffrey Bercovitch
of Montreal, Ellen Drazner of Toronto,
Stephen Winikoff (Susan Renda) of
Wexford, and Lisa Winikoff of Montreal.
Son-in-law of Heather Tinkoff and the
late Michael Drazner of Montreal.
Special family to Jane and Larry
Plotnick. Fun uncle to 18 nieces and
nephews and great-nieces and
nephews. Loving dog father to Fiyero
and the late Fievel and Fezzik. Dear
friend to many. He was an attorney
with the firm of Citron Alex and Zionts
PC for 20 years until he retired with a
diagnosis of pancreatic cancer earlier
this year. Leon was passionate about
theater – he loved performing and
singing with many theater companies
and venues across the region. In
co-founding Front Porch Theatricals,
Leon was committed to creating
opportunities for actors, singers and
tech professionals at all stages of their
careers. Leon hoped his legacy would
be the joy he brought to people as a
performer, and the encouragement he
provided from his heart. Leon was
incredibly grateful for the many family
who are friends and friends who are

family for the love and care over the
past months of his illness. Special
thanks to Leon’s extended medical
and spiritual partners: Nathan Bahary
MD, Jason Ng MD, Myles Zuckerman
MD and the team at Family Hospice,
Jonathan Weinkle MD and Debi
Gilboa MD. The family will always be
grateful for the 23-plus years that
Leon was afforded by his medical
partner and hero, Saul Silver MD. n

Ruth Zittrain

Ruth A.
Zittrain, age
82, on
N o v e m b e r
26, 2019.
Beloved wife
of the late
Lester E.
Z i t t r a i n ,

over-the-moon proud mother of Laurie
Zittrain Eisenberg (Michael Eisenberg),
Jeffrey Zittrain and Jonathan Zittrain
(Laura), and exuberant Grammy of
Rebecca Eisenberg (Jimmy Mayers),
Hannah Eisenberg, Benjamin Eisenberg,
and little Ise. Daughter of the late Abe
R. and Belle Cohen, sister of Bobby
Cohen (Susie). A Squirrel Hill girl at
heart and happy graduate of Taylor
Allderdice High School and Smith
College, Ruth enjoyed lifelong
friendships with dear friends she met
and kept along the way. She had
boundless energy, infinite optimism
and an innate drive to do, accomplish,
achieve, help and lead.
At age 40 Ruth entered law school

at the University of Pittsburgh and
graduated fifth in her class. Her study
group often convened at her Churchill

home, where they enjoyed discussing
interesting cases with “Ruth” and
“Mr. Zittrain.” She was a gifted
wordsmith and wrote long humorous
poems for friends’ birthdays as easily
as she composed legal briefs; her
article on no-fault auto insurance
appeared in the Pitt Law Review her
final year of law school. She and Les
practiced as Zittrain and Zittrain, her
daring feistiness a complement to his
conservative meticulousness. They
were, as they inscribed on a brick
outside the Zittrain Gardens they
gifted to Tree of Life Congregation,
“Partners in life, love and law.”
She was an outstanding trial

attorney who went to bat for people
who had been injured or neglected.
She wrote her briefs the way she wrote
her college term papers: scribbled in
longhand up to the last minute, up all
night, with stellar results. She wore
bright colored power-suits to court and
made mincemeat of male colleagues
who got in her way. She was a vocal
feminist, a ferocious champion of
women and the elderly – and a proud
lifelong Democrat.
Ruth excelled at everything she set

her mind to and frequently took
leadership positions in organizations,
among them the Girl Scouts, Women’s
American ORT, Tree of Life, and the
Allegheny County Bar Association.
Music was one of her lifelong passions,
and in each of her endeavors she
found opportunities to sing, dance and
choreograph, coaxing equally stellar
performances from 12-year old girls,
suburban ladies, bashful congregants
and otherwise-dignified judges.
The humane treatment of animals

was another of Ruth’s passions. She

never met a whale she didn’t want
to save. Instead, over the years she
rescued one dog and five cats, all of
whom lived extraordinarily long lives
in her loving care. She took up painting
later in life and all of her artwork
featured domestic animals or wildlife.
Many of these paintings will find their
way to her youngest grandchild’s
nursery, so he can enjoy a tangible
connection with his Grammy. Rebecca,
Hannah and Benjamin cherish their
many years, adventures, art projects,
and trips with her. Like any good
grandmother she let them make
messes, eat way too much sugar,
candy and cereal, and stay up way too
late. They adored her.
Photography was another hobby

and for many years Ruth was not
without a camera in hand. It was
indicative of many aspects of her
personality that she not only took
thousands of pictures of her family
and friends but that she made
duplicates for them (when negatives
had to be sent back to be reprinted)
and curated her own prints in massive
albums, where she captioned each and
every photo. She truly enjoyed living
her life, and reliving it.
Ruth was a sparkling firecracker

and an irrepressible personality; no
one who met her will forget her. Her
family offers heartfelt gratitude to the
wonderful staff of Woodside Place and
The Willows, both part of Presbyterian
Senior Care in Oakmont, PA, who
cared for her with great affection and
tenderness for many years, as well as
to the kind staff of Bridges Hospice. n
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(their version of the rule says “should” report,
not “shall”; the Georgia rule expressly provides
that there are no disciplinary penalties for a
violation of Rule 8.3). See also ABA CPR
Policy Implementation Committee Chart on
Jurisdictional Variations of the ABA Model
Rules of Professional Conduct, Rule 8.3(a).

4 See also ABA Formal Opinion 481, A
Lawyer’s Duty to Inform a Current or Former
Client of the Lawyer’s Material Error (Apr. 17,
2018).

5 See Susan Humiston, Your duty to report,
Bench & Bar of Minn. (Mar. 6, 2017).

6 See “Ashland Attorney Suspended for
Being Intoxicated at Trial” – Mansfield News
Journal, 9/20/19.

7 See also, D.C. Bar LEO 377 – “Duties
When A Lawyer is Impaired.” For more
information on best practices/guidelines to
address attorney impairment situations, see
the ABA Well-Being Template for Legal
Employers.

RULE 8.3
continued from page 9

8 See also the detailed discussion id. at
344-46, concluding: “Rule 8.3(c) therefore
creates or acknowledges a client veto right.
As a general principle, this right is recognized
by the Restatement, “Even in the absence of a
reasonable prospect of risk of harm to a
client, use or disclosure is also prohibited if
the affected client instructs the lawyer not to
use or disclose information. Such a direction
is the client’s definition of the client’s interests,
which controls.” Restatement of the Law
Governing Lawyers § 60 cmt. c(ii).”

9 This position obviously would lead to
absurd results. For example, if this morning’s
newspaper headline reports “Lawyer X admits
stealing client funds,” must every lawyer in that
jurisdiction now report Lawyer X? Apparently
only Alaska has anticipated the problem; its
rule states that reporting is not required if the
lawyer “reasonably believes that the misconduct
has been or will otherwise be reported.”

10 Frank R. DeSantis & Karen E. Rubin,
Watergate: More Ethics Lessons for Lawyers,
at 12-16.



Page 12 / December 20, 2019

Compensation Law Section Newsletter
and teaches workers’ compensation
law at the University of Pittsburgh
School of Law.

Hon. David L. Spurgeon has been
named a Fellow by the National Council
of Juvenile and Family Court Judges
for his judicial leadership pertaining
to the area of domestic violence. The
Fellowship will focus on improving
court and community responsiveness
to domestic violence, dating violence,
sexual assault, stalking and other forms
of abuse. Judge Spurgeon previously
served as co-chair of the Allegheny
County Domestic Violence Task Force.
As a former Deputy District Attorney,
Spurgeon was integral in the creation
of a specialized docket that addressed
repeat batterers of domestic violence
and facilitated the first Intimate Partner
Violence Homicide Review Team.

People on the Move

Alexander M. Madrid has been
elected partner at McGuireWoods,
effective Jan. 1, 2020. As part of

News and Notes
Paul J. Gitnik, a

board member of
the Pennsylvania
Board of Finance
and Revenue, was
appointed to a two-
year term on the
Duquesne Univer-
sity School of Law
Advisory Board.

Hon. David B.
Torrey, Judge,
P e n n s y l v a n i a
Department of
Labor & Industry,
received the 2019
President’s Award
from the Interna-
tional Association
of Accident
Boards & Commis-
sions. Torrey was
recognized with
the award for his
service to the
IAIABC and the
workers’ compen-

sation industry at the IAIABC 105th
Convention on October 23. The
President’s Awards honor those who
demonstrate commitment and
achievement in reducing harm and
aiding recovery from occupational
injuries and illnesses. Judge Torrey’s
extensive knowledge of workers’
compensation law, both in Pennsylvania
and across the country, has improved
legal scholarship and understanding
of the system. Judge Torrey serves as
the editor of the Pennsylvania Workers’

Bar Briefs

Employment Law Attorneys
Pittsburgh, Pennsylvania 

(412) 338-1195 | www.rothmangordon.com

SAMUEL CORDES has been 

recognized in the media for 

excellence in Employment & Labor 

Law. When you need experience, 

tenacity, and smarts. When you 

need the best.

“ Excellent; one of the best. An 
extremely creative lawyer, which 
makes him dangerous for the 
opposition.”

       -Pittsburgh Tribune Review

“ The archangel of employment 
rights in Western Pennsylvania.” 

       -Pittsburgh Tribune Review

“ Extremely smart in the scholarly 
sense and has that practical 
street smart sense. You don’t 
see that combination in too 
many lawyers.”

       -Pittsburgh Post-Gazette

“ Smart, and highly-rated for 
employment litigation. Juries 
love him.”

       - Chambers USA—America’s 
Leading Business Lawyers

Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified 
Appraiser - K. Merusi. 412-731-2878.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report. 
1-888-620-8933.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

OFFICE SPACE
OFFICE SPACE AVAILABLE IN MT. LEBANON – Workspace
sharing designed for lawyers! Newly renovated:19 private
offices and shared 3 conference rooms, reception area,
kitchen and parking. Starting at $599/month. Daily,
weekly, virtual offices available. 412-253-4622 -
ogclaw.net/law-office-spaces.

OFFICE SUITE OR SINGLE OFFICE SPACE AVAILABLE
in Uptown Pittsburgh, next to PPG Arena in a secured
building. Walking distance to Courts. Includes access 
to wi-fi and conference room. Perfect space for out of
town Attorneys for satellite offices or other business 
professionals. Contact Phil Scolieri 412-325-4340 or
pscolieri@scolierilaw.com.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 412-921-
4046. Visit us on our website, www.empireinv.com.

Complex Commercial Litigation, he
represents financial institutions and
other corporate clients, with a specific
focus on broker-dealers, in litigation,
arbitration, and regulatory and
enforcement actions. Gregory J. Krock
has joined the firm. He is a litigator who
represents clients in matters involving
the oil and gas, electric utilities, coal
and commodity trading industries. His
experience includes litigating contract
disputes, unfair competition claims,
toxic tort cases, and lease disputes before
state, federal and appellate courts.

Change in Status
By Order of the Supreme Court of

Pennsylvania, Scott Alan Westcott has
been Disbarred on Consent from the
practice of law in this Commonwealth.
This disbarment took effect on Oct. 3. 

Paul J.
Gitnik

Hon. David B.
Torrey

Alexander M.
Madrid

Gregory J. 
Krock

Order your 2019-20
Allegheny County Bar Association

Legal Directory today!
Vist www.ACBA.org/ProductStore for details.


