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CHANGE
OF PACE
Driven by impact of tech,
changes to local rules in
Western District aim to
speed up proceedings

By Tracy Carbasho

The U.S. District Court for the
Western District of Pennsylvania has
amended its local rules to become
more efficient and to speed up both
civil and criminal proceedings.
The amendments, which became

effective Nov. 1, 2016, are relevant to
all counsel and parties who engage in
civil or criminal proceedings at the
federal level. Although the amendments
span 130 pages, judges and attorneys who
practice in federal court can quickly
point to the most important revisions.
For example, District Court Judge

Mark Hornak believes the updated rules
and model forms regarding discovery
of electronically stored information
(ESI) are of the utmost importance.
“They provide tools to allow lawyers

to make their ‘meet and confer’ sessions
with opposing counsel and their own
clients all that they can be. They provide
counsel with a means to assure
themselves that they have covered all
bases and will allow the court to more
efficiently lead case-management
conferences,” said Hornak, who chaired
the court’s Local Rules Committee.
“Particularly for those lawyers who do
not frequently deal with the discovery
of ESI, the checklist which is now an
appendix to the local rules will be of
great assistance.
“Also for the first time, the local

rules include a Model Rule 502 order
to allow counsel to jointly or singly

Continued on page 4

Mediation Council honors Agresti for work
with Bankruptcy Court Mediation Program
By Tracy Carbasho

Judge Thomas Agresti’s name has
become irrevocably linked to innovative
programs implemented by the U.S.
Bankruptcy Court for the Western
District of Pennsylvania, and his work
is attracting attention. 
Agresti, who served as chief judge

of the court from 2009 through 2013,
was honored late last year with the
Conflict Resolution Day Award from
the Mediation Council of Western
Pennsylvania. He was chosen for the
award because of his significant
efforts with the Bankruptcy Court
Mediation Program, which has
experienced a usage increase of more
than 400 percent during his leadership
since 2013. 
“There have been many beneficiaries

of these efforts, but the most important
ones are the parties to litigation who
have saved hundreds of thousands of
dollars in legal fees, which did not
need to be incurred because mediation
settlements have often been
achieved.” said mediator Norman
Gilkey, who presented the award to
Agresti during the council’s annual
Conflict Resolution Day. “Other
beneficiaries of the judge’s efforts
have been members of the Bankruptcy
Court Mediation Panel, who have had
the opportunity to conduct a higher
volume of mediations, as well as the
court since judicial economy has always
been a goal of our judicial system.”
Agresti said many noteworthy

success stories have emerged from
litigants engaging in mediation. For
example, the work of one bankruptcy
panel member in settling an asbestos
trust dispute eliminated the need for a
trial and legal expenses that were
expected to exceed $18 million.
“I realized we had an excellent and

well-trained panel of bankruptcy
mediators who had spent considerable

amounts of time and money to
participate in our program, yet we
weren’t using them,” Agresti said.
“Most importantly, I knew that an
effective mediation program could
save debtors significant litigation costs,
preserve judicial resources for other
matters and give parties an opportunity
to avoid the stress of litigation.”
The court created its mediation

program with a panel of trained
mediators in 2000, but Chief Bankruptcy
Judge Jeffery Deller said Agresti has
re-energized the effort.
“During this revival, we have

retrained our mediation panel and
added members who are committed to
the effort. All of the judges of the
court are committed to alternative
dispute resolution as it is an efficient
and cost-effective approach to
resolving disputes,” Deller said.
“Judge Agresti’s dedication to the
cause has made our program one of
the more robust ones around. I can see
no person more deserving of the
award, given how hard Judge Agresti
has worked and the results achieved
by the program.”
Deller pointed out that Agresti’s

work on the mediation initiative is in
addition to the results he has achieved
overseeing the court’s Loss Mitigation
Program, which provides court-
supervised relief to people at risk of
losing their homes. Since the LMP
was created in 2012, more than 830
cases have resulted in successfully
helping people retain their homes by
modifying their loans or utilizing
another form of debt relief.
Mediation Council President Selina

Shultz notes that in all of her years
being involved with the organization
she can’t remember an easier decision
regarding who should receive the
annual award.
“Judge Agresti has enthusiastically

breathed life into a mediation panel

that had sat dormant for years,” she
said. “He truly understands the value
of mediation for litigants, and that has
been his focus.”
Agresti said he is honored to

receive the award from the Mediation
Council, but stresses that others
deserve credit for their assistance in
kick-starting the program. In particular,
he commends attorneys Norman
Gilkey, Natalie Cardiello and Bill
Price, as well as Bankruptcy Court
Clerk Michael Rhodes and Deputy
Clerk Josh Lewis. He also stressed that
the support of his judicial colleagues
made it easier to administer the
mediation program.
“Over the years, I’ve been recognized

for a number of accomplishments and
for projects I’ve advanced,” Agresti
said. “However, this is the first time
I’ve been recognized by an organization
outside the court system for my
efforts solely on the bankruptcy
bench, so I’m deeply touched by the
recognition, and it will always be very
special to me.”
Prior to being appointed to the

U.S. Bankruptcy Court in 2004,
Agresti practiced law for 26 years
at the firm of Agresti & Agresti in
Erie. He focused his practice on
personal injury, commercial and
bankruptcy litigation. 
He received his law degree from

the University of Pittsburgh in 1976,
served as an Erie County assistant
district attorney for six years and
worked as special litigation counsel
for the City of Erie School District and
the Millcreek Township School District.
He is a past president of the Erie
County Bar Association.
“The greatest honor I’ve received

to date in my career was receiving the
2016 Chancellor of the Erie County
Bar Association Award, which is the

Continued on page 5
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Norman Gilkey of the Mediation Council of Western Pennsylvania and Judge Carlota Böhm flank Judge
Thomas P. Agresti as he displays the Conflict Resolution Day Award. Agresti – who serves on the U.S.
Bankruptcy Court for the Western District of Pennsylvania with Böhm – was honored by the council for
leading a 400-percent increase in the usage of the Bankruptcy Court Mediation Program since 2013.
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft ..............................412-406-5434

Jill M. Weimer ........................412-201-7632

Ethics Hotline
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

February
Walter J. Blenko, Jr. ..............412-566-6189

Dawn Gull ................................412-440-5718

C. Kurt Mulzet ........................412-261-6400

March
Margaret B. Angel ................412-562-3982

Ernest B. Orsatti ....................412-338-1145
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court finds this was harmless error.

Commonwealth of Pennsylvania v. Tex Ortiz, McDaniel, J. .........................................................................................................................Page 49
Criminal Appeal—Sufficiency—Sentencing (Discretionary Aspects)—Kidnapping—Interference with Custody of Child

Parent who left area with his child to avoid losing custody was convicted of kidnapping and sentenced to 8-22 years’ imprisonment.
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A group of YLD members started their Jan. 17 work day with coffee and job-search advice. Nicholas Grimm,
the attorney search director for Parker + Lynch Legal, offered resume tips and interview strategies during
the latest Esquires and Espressos event at ACBA headquarters. Next up for Esquires and Espresso is a March
28 speed networking program. For details or to register, see the March calendar at www.acba.org/CLE-
Events/Event-Calendar.

Esquires and Espressos
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goes on to talk about the child growing
up and Dad – today, this situation
could just as easily apply to mothers –
being gone for work and not able to
play ball, and the child asking when
he would be home and the child still
wanting to “get together then.” Once
the child goes to college, the scene
starts to turn and Dad (again, could be
Mom) says, “I’m so proud of you, can
you sit for a while?” The son responds
that he would like to, but he really
wants the car keys. When Dad asks
when he is coming home again, the

son responds he isn’t sure, but they
will “get together then.” The song ends
with Dad retiring and the son living in
another city. When Dad calls him to
inquire as to when they can see each
other, the son responds with, “I’d love
to dad, if I could find the time. You
see, my new job’s a hassle and the
kid’s got the flu, but it’s sure nice
talking to you, Dad.” Dad hangs up the
phone and realizes that his son grew
up just like he did.
Many of us are experiencing – or

have experienced – being a part of the
“sandwich generation.” We have kids
at home who need our attention and
aging parents who also need our
attention. I have had this discussion
over the past several years with many
colleagues, including very recently
with a close friend. How do we balance
our time between our children and our
parents? We love them both dearly,
and they both have everyday needs.
Kids have to get to soccer practice,
and we have to monitor their homework
and their social media. Parents have
to get to doctor’s appointments and we
have to monitor their nutrition and
their medication. Both have legitimate
and realistic demands on our time. 
How much time do we have?

Considering that we have to work to

pay the bills and put food on the
table – not to mention we have to take
time for our own personal relationships –
our time is constantly in demand. So,
what is the solution? Do not try to
be “Super Mom/Dad” “or “Super
Daughter/Son.” While we are naturally
overachievers, who believe that we
can solve every problem and cater to
everyone’s wants, that will only result
in burnout. None of us want to admit
aloud that we are burned out, but it
happens to all of us, and we have to be
able to accept that as a fact. We have
to be able to step back, prioritize, and
organize our lives. Not to mention, we
have to be able to ask for help – from
family, from friends, from coworkers,
even from strangers. Fortunately, we are
not the sole members of the sandwich
generation. Most, if not all, of our friends
have been there, or they anticipate it
coming. They understand. Ask for
help. Take a mental health day. Go out
to dinner. Take a walk through Phipps.
Sit on the couch and watch reruns or a
ball game. Play with your kids.
Knit/crochet. Read a book. Do a cross-
word puzzle. Take a nap. Most
importantly, do not let it fester because
festering can only lead to burnout. 
Again, when I am in charge of

the world... n

P R E S I D E N T ’ S M E S S A G E

Don’t hope to ‘find the time’; make time for yourself
By Melaine Shannon Rothey

As you might imagine if you have
read my columns over the past six or
so months, my mind and my thoughts
tend to wander sometimes, which is
advantageous as a litigator who can
multitask with the best of them. I can
draft a pre-trial statement, prepare an
emergency motion, take a phone call
from a client and answer the same
question that she asked last week and
the week before, respond to emails
and eat the lunch of leftovers packed
by my wife – all while fending off
opposing counsel who sent me a
request for documents that I had
already provided to former opposing
counsel. So, as I thought about this
column, I found my mind wandering
to my high school and college years.
I am sure that my colleagues who

are of a similar age will remember the
Harry Chapin song entitled “Cats in
The Cradle.” Maybe my young friends
have heard it on the radio in the car on
the way to school when their parents
had the oldies station programmed. If
not, Google the lyrics and read them
before you continue. The lyrics and
the theme of the song are wonderfully
relevant to young lawyers, middle-
aged lawyers, older-but-not-yet-old
lawyers and the “old guard.” In
essence, the theme of the song tracks
our busy lives. It starts with a child
being born and the child learning to
walk “while I was away,” but the child
says “I’m gonna be like you, Dad.” It

Melaine Shannon Rothey
ACBA President

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 
It’s what your clients deserve. 

Auto Accidents Personal Injury

We have to be able to step back, prioritize, and organize our
lives. Not to mention, we have to be able to ask for help – from
family, from friends, from coworkers, even from strangers.
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For a consultation, contact:
Robert J. Burnett, Esq.
Chair, Oil and Gas Law Practice  
412-288-2221
rburnett@hh-law.com

Three Gateway Center • 401 Liberty Avenue, 22nd Floor • Pittsburgh, PA 15222 • 412-281-5060

hh-law.com

Equitable distribution of oil and gas rights can be complex, 
challenging and costly. Let us help you get it right for your client.

WHEN IT’S TIME TO DECIDE WHO GETS  
THE OIL AND GAS RIGHTS, CALL US.

request the entry of such an order –
which shields the parties from an
unintended waiver of privileges or
work product protections.”

Why the changes were needed

Hornak said the amendments were
necessary as a direct result of the
impact of technology and the needs
of litigants. 
“These revisions will allow the

lawyers to make sure they have
comprehensively considered these
matters at the early stages of a case
and will then allow the court to have a
more meaningful discussion with
counsel as part of the case-management
process,” he said.
“All counsel should use the case-

management conference as the best
opportunity to brief the court and
their adversary on what the case is
about, what the litigation needs of the
case are, to address potential issues
before they become problems and to
cooperatively and collaboratively map
out the plan of action for the case. A
goal of the amendments was facilitating
that process.”
The amendments are the result of a

review of changes made in 2015 and
2016 to the Federal Rules of Civil
Procedure and Criminal Procedure.
District Court Chief Judge Joy Conti
appointed an advisory committee of
attorneys to review the local rules in
connection with the federal changes.
The committee was co-chaired by
attorneys Meg Gleason and Stan Stein.
Gleason, a partner at Jones Day,

said the 2015 changes were the result
of five years of study and substantial
public comment led by the federal
judiciary’s advisory committee on
civil rules. 
“As U.S. Supreme Court Chief

Justice John Roberts and the advisory
committee notes emphasize, those
amendments were focused on
identifying changes to the federal
rules that would curb discovery
abuses, lead to greater cooperation
between counsel, impose reasonable
limits on discovery, focus discovery on
what is truly necessary to resolve a
case and involve judges in earlier and
more active case management. In
addition, some of the changes focused
directly on addressing problems
associated with ESI,” Gleason said.
“The revisions to the local rules

similarly include changes focused on
greater cooperation and discussion
among counsel earlier in a civil action,
reasonable limits on discovery, and
addressing challenges associated with
discovery of ESI. The revisions include
changes meant to focus discussions
between counsel early in a case about
the size and shape of discovery
necessary for a particular case and

CHANGE OF PACE
continued from front cover

how they may approach discovery
of ESI.”
Gleason recommends that lawyers

who practice in the Western District
review the current version of the local
rules to familiarize themselves with
the changes. She suggests they take
special notice of the new guideline
documents and model orders listed in
the appendices to the rules.     
ACBA Federal Court Section Chair

Kathleen McAllister said the rules
were necessary to get all parties
focused on a case early in the process,
thereby preventing delays and
permitting reasonable discovery. 
“The changes in rules relating to

discovery will eliminate the abuse of
interrogatories and requests for
production of documents in unreasonable
numbers and with multiple sub-parts.
It will also eliminate document
dumps,” McAllister said. “In addition,
it will help avoid making a case so
expensive to defend or prosecute that
a case is settled just to avoid the
expense of e-discovery.”

Feedback from practitioners

The Federal Court Section has
taken the lead in holding events to
discuss the rules and their impact. 
“All who have a federal court

practice will be impacted in a positive
way by prompt and early case
management and by discovery that is
deemed proportional to the case at
hand,” McAllister said. “For those
who are not well versed in ESI in
terms of obligations for preservation
and other obligations imposed by
discovery, this may be problematic.
The lawyers’ obligations have perhaps
changed more significantly in terms
of discovery of ESI than any changes
in the rules directed at the court.”
The U.S. Attorney’s Office for the

Western District views the amendments
as a positive force for both civil and
criminal proceedings.
“The revised rules are substantive

powerhouses that will prove quite
valuable to all parties. These rules
dramatically improve the efficiency of
most every action and proceeding,”
said Michael Comber, chief of the
Civil Division in the U.S. Attorney’s
Office. “In particular, the revisions
to Local Rules 16 and 26 ensure that
litigants address and resolve pre-
trial issues early before disputes
expand in scope and would be costly
to resolve.
“Emphasizing early engagement

and resolution will reduce conflicts at
later, more complicated stages of each
case,” Comber added. “Together with
our nationally recognized alternative
dispute resolution program, the new
local rules play a key role in ensuring
that our district remains among the
most efficient in the nation at promptly
and justly resolving disputes.”

Stephen Kaufman, chief of the
Criminal Division in the U.S. Attorney’s
Office, said although the changes to the
local criminal rules aren’t as dramatic,
they do achieve positive results.
For instance, Rule 5A was amended

to provide that the court may establish a
separate protocol for initial appearances
when 10 or more individuals are
arrested simultaneously. Rule 16F,
which states that the court shall hold a
status conference approximately 30
days after arraignment, was amended
to encourage the parties and the court
to discuss the timing of disclosures

required by law or rule of court, all
with a view toward the more efficient
and speedy resolution of criminal cases.
Rule 57, regarding the assignment

of criminal cases among the judges by
the clerk’s office, creates more specific
categories for criminal cases and
accounts for multi-defendant cases.
“The intent of this revision is to

achieve a more even and fair distribution
of criminal cases among the judges,”
Kaufman said. n

The amendments to the local rules and
an index identifying the changes is
available at www.pawd.uscourts.gov.
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Even if employer OKs extra non-FMLA leave, employees
who exceed FMLA leave may lose right to job restoration
By Maria Greco Danaher

A federal district court in
Pennsylvania has reiterated the
standard of the 3rd Circuit regarding
reemployment after Family and
Medical Leave Act leave in a recent
holding. According to the federal judge,
the 3rd Circuit has been consistent
and clear on that issue and has held
that employees are not entitled to the
protections of the FMLA after the
statutory leave has expired, even if
the employee has received permission
from the employer to extend the
leave. Wevodau v. Commonwealth of
Pennsylvania, et al, 2017 BL 1246
(MDPA, Jan. 4, 2017).
Kevin Wevodau, a former FBI

employee, was hired in 2013 by the
office of Pennsylvania’s attorney
general as a special agent in charge of
the Bureau of Criminal Investigations.
In 2014, Wevodau’s relationship with
then-Attorney General Kathleen Kane
was made complicated by the fact that
Kane cancelled a “sting” operation
that Wevodau believed was valid and
necessary, and after which Kane
refused to bring charges. 
In December 2014 and January

2015, Wevodau testified before a
grand jury that was investigating
allegations of wrongdoing within
Kane’s administration. Subsequently,
the relationship between Kane and
Wevodau became more strained when
an undercover agent involved in the
earlier sting operation filed a defamation

suit against Kane and Wevodau,
which then publically spotlighted the
disagreements between those two
regarding the operation.
In June, a meeting was held

between Kane and Wevodau, after
which Wevodau claimed that Kane
threatened him and told him to resign.
Within days, Wevodau applied for a
12-week leave of absence under the
FMLA for “personal health issues,”
and the leave was granted. Five weeks
after the expiration of that leave,
Wevodau attempted to return to work,

but was told that to return, he would
have to undergo a fitness-for-duty
examination. Wevodau failed to return
to work at any subsequent point – but
explained that his failure was because
he was not told exactly what he needed
to do to complete the evaluation and
not because of any medical inability to
return. Although he remained on a
paid administrative leave, Wevodau
was no longer on FMLA leave.
After more than eight months on

administrative leave, Wevodau filed a
state court lawsuit that included an
FMLA retaliation claim, arguing that
the Commonwealth’s “refusal” to allow
him to return to work was retaliation.
The lawsuit was removed to federal
court, and the Commonwealth moved
to dismiss the FMLA claim, arguing
that Wevodau lost his entitlement to
job restoration once his FMLA leave
expired. In response, Wevodau claimed
that the fact that his employer had
provided additional, non-FMLA leave
extended his job-restoration rights.
The district court held in favor of

the employer here and cited multiple
decisions of the 3rd Circuit, each of
which included the same holding:
employees are not entitled to the job
restoration protections of the FMLA
after the statutory leave has expired, even
when the employee was given express
permission to extend the leave beyond
the 12 weeks allotted by the FMLA.
In this case, there was no compli-

cating factor – as there might be in
some cases – where the employee’s

delayed return could be viewed as an
accommodation under the ADA
during which some medical issue is
resolved. Here, Wevodau was medically
released to return to work at the
conclusion of his FMLA leave but did
not do so. The court did not agree with
his assertion that the permission to
extend his leave also extended his
right to job restoration and instead,
relied on 3rd Circuit precedent to
dismiss the FMLA retaliation claim. n

Maria Greco Danaher, a shareholder
with the Pittsburgh office of Ogletree
Deakins, practices labor and employment
law, representing management and
employers. She also regularly acts as a
mediator and third-party neutral for
cases in both federal and state courts.

Maria Greco Danaher

highest award given by the association
to one of its members,” Agresti said.
“I was extremely proud to have
received this recognition, especially
since my father also received the
award 30 years earlier.”
The Erie award recognizes a

recipient’s lifetime achievements and
service to the association, as well as
the person’s significant contributions
to ethical practices, attitude toward
fellow lawyers and the courts, and
participation in both civic and
community life. n

MEDIATION COUNCIL HONORS AGRESTI
continued from front cover
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Board of Governors welcomes 124 new members
The ACBA Board of Governors 
welcomed the following new 
members to the Allegheny County
Bar Association November and
December of 2016.

Active members:
Christina Alam, Esq.
Christian A. Angotti, Esq.
Connor J. Baer, Esq.
Julie E. Beroes, Esq.
Anthony M. Bilan, Esq.
Morgan M. Bonekovic, Esq.
Bryan Brown, Esq.
Dashondra I. Brown, Esq.
Lindsey E. Buckley, Esq.
Rebecca Lee Canterbury, Esq.
Megan E. Carben, Esq.
Qiwei Chen, Esq.
Tambria M. Chinchor, Esq.
Anthony D. Ciotola, Esq.
Benjamin D. Clark, Esq.
Maria T. Coladonato, Esq.
Benjamin F. Colburn, Esq.
Curtis M. Corson, Esq.
Hillary C. Cox, Esq.
Jillian M. Denicola, Esq.
Eric J. Dingess, Esq.
Michael DiSantis, Esq.
Robert J. Dobkin, Esq.
Emma R. Donahey, Esq.
Amanda G. Erlandson, Esq.
Steven D. Evans, Esq.
Kelly M. Flanigan, Esq.
Carrie A. Fox, Esq.
Jaclyn M. Gibson, Esq.

Susan L. Gogniat, Esq.
Lacey F. Gordon, Esq.
Kristine A. Grega, Esq.
Braden J. Hunt, Esq.
Nahla Kamaluddin, Esq.
Nicholas C. Katko, Esq.
Brandi Kelly, Esq.
Susan E. Kessler, Esq.
Kelsey J. Kobil, Esq.
Matthew N. Korenoski, Esq.
Cassandra Blair Kosmal, Esq.
Julia F. Kurtz, Esq.
Gabriel E. Laborde-Torres, Esq.
Jeanmarie C. Larkin, Esq.
David A. Ledet, Esq.
Gabrielle I. Lee, Esq.
Justin N. Leonelli, Esq.
Tami Mack, Esq.
Chelsea M. Mague, Esq.
Valerie A. Mahoney, Esq.
Allison L. Marciniak, Esq.
Nathan J. Marketich, Esq.
Eric W. Markley, Esq.
Zachary B. McConnell, Esq.
Claire Milinski, Esq.
Francesca M. Miller, Esq.
Shannon H. Mincemoyer, Esq.
Katelin J. Montgomery, Esq.
Abigail R. Nath, Esq.
Margaret H. Ogden, Esq.
Chad M. Ostrosky, Esq.
Tara Param, Esq.
Danielle M. Parks, Esq.
David S. Paterson, Esq.
Ana Lisa Petrella, Esq.
Thomas M. Pie, Jr., Esq.

Bryan J. Polas, Esq.
David S. Richards, Esq.
Jacob C. Roberts, Esq.
Anna F. Robosson, Esq.
P. Bowman Root, Esq.
Elizabeth Rubenstein, Esq.
Thomas P. Russell, Esq.
Andrew J. Ruxton, Esq.
Maria L. Sasinoski, Esq.
Weldianne C. Scales, Esq.
Ann Schober, Esq.
Ryan F. Scully, Esq.
James P. Sheets, Esq.
Joshua R. Sickles, Esq.
Drew A. Singer, Esq.
Andrew P. Smith, Esq.
Celia A. Soehner, Esq.
Adam D. Speer, Esq.
Denise H. Sullivan, Esq.
Elizabeth Thomas, Esq.
Christopher B. Toner, Esq.
Adam J. Tragone, Esq.
Elizabeth A. Tuttle, Esq.
Kathryn A. VanDeveer, Esq.
Erika L. Vasques, Esq.
Lynda Vernon, Esq.
Scott W. Vernon, Esq.
Scott C. Wallace, Esq.
Christi M. Weber, Esq.
Sarah K. Weikart, Esq.
Kevin M. White, Esq.
Tynishia C. Williams, Esq.
Rebekah E. Woolner, Esq.
Brittney E. Wozniak, Esq.

Active government
members:
Aaron Butler, Esq.
Andrew W. Clifford, Esq.
Taylor E. Gillan, Esq.
Eric G. VanKirk, Esq.
Matthew J. Wholey, Esq.

Active legal services
members:
James C. Lee, Esq.
Rose K. Monahan, Esq.

Associate members:
Jesse I. Exilus, Esq.
Mandy McNabb, Esq.

Law student members:
Kelly S. Buchanan
Bruce L. Castor
Angel N. D’Amico
Stefanie Frelick
Nicholas A. Frost
Sophie Geguchadze
Kaeleen Kosmo
Anthony K. Lombardo
Cameron Mitchell
Antonia Moran
Sarah C. Norcott
Maura K. Perri
Kelly C. Prilla
Patricia L. Shoenberger
Erik Slobe
Lawrence R. Thomas
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Louis B. Kushner

Alan C. Blanco Noah R. JordanErnest B. Orsatti

LABOR & EMPLOYMENT ATTORNEYS

EMPLOYMENT LITIGATION ATTORNEYS

Pittsburgh, Pennsylvania

(412) 338-1100   

www.rothmangordon.com

James W. Carroll, Jr. Lori R. Miller Stephen H. Jordan

PHOTOS BY JOCELIN HERSTEK

From left, Ying Cao and Asian Attorneys Committee co-chairs George Jiang and
Sunny Yang watch as performers entertain the crowd at the Sixth Annual Lunar
New Year banquet at Chinatown Inn in downtown Pittsburgh on Jan. 26.  

Attendees were treated to a traditional lion dance, which made
for the perfect photo opportunity.

With percussionists
beating out a high-tempo
d r um - a n d - c ymb a l s
soundtrack, performers
in traditional costumes
entertain the crowd 
with a dazzling yoyo 
performance. Members
of the troupe quickly
passed the yoyos back
and forth and slung them
more than a dozen feet
into the air.

Lunar New Year
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When your I�T is managed the right way, 
you won’t have to.

www.apogeepgh.com 412.356.1437

SERVING 30+ 
LAW FIRMS

Eliminate  
Your I�T Pain.
Permanently.

I ’m tired of fighting  
with my computer -  
I lose every time.

SERVING 90+ 
LAW FIRMS

 Better Kind of I T Management for Law Firms

Harassment
Where

Meets The Law
Johnston Lykos provides clients with 
advice, counseling and representation 
in all aspects of employment law, 
including illegal workplace harassment.

412.325.7700 • www.johnstonlykos.law

Colleen Ramage Johnston Nikki Velisaris Lykos

The acrobatic performers performed steps, jumps and movements that
evoked Chinese martial arts moves, hearkening back to the origins of
the lion dance.

With the remains of a cabbage scattered on the dance floor after the
“plucking of the greens” portion of the lion dance, co-chair George Jiang
approaches the lion. Tradition holds that the lion dance scares off evil.

Co-chair Sunny Yang welcomes the
crowd of 50 ACBA members and
their guests before a 10-course
meal was served. The menu featured
an array of Asian dishes, including
scallion mini-pancakes, pan-fried
vegetable dumplings, spare ribs in
black garlic sauce, Chinatown
veggie hot-pot, crispy spicy chicken,
shrimp Cantonese pan-fried
noodles, Mongolian beef and
Szechuan shrimp.

Lunar New Year
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REGISTER TODAY! 

UPCOMING CONTINUING LEGAL EDUCATIONMARCH

LIVE AND SIMULCAST SEMINARS

Mar. 1 • A Day on Real Estate-Pittsburgh
Mar. 2 • Sentencing in Pennsylvania State Courts
Mar. 3 • eDiscovery
Mar. 9 • Running Your Law Firm Like a Business 
Mar. 13 • Big Changes Coming for LLCs, LLPs, LPs and GPs
 • Municipal Liability in PA
Mar. 14 • Before The Constitution
Mar. 15 • How to Conduct an E�ective Direct and Cross Examination
 • The Pennsylvania Sunshine Act
Mar. 16 • 30th Annual Civil Litigation Update
Mar. 17 • Finance for Lawyers 2017
 • Privacy, Confidentiality and Disclosure of Mental Health 

Information in Pennsylvania 
Mar. 20 • Foreclosure Proceedings
Mar. 22 • The Medicaid Application Process
 • Theodore Roosevelt and the Progressive Era
Mar. 23 • Selecting & Influencing Your Jury
Mar. 28 • Autism: Fitting the Pieces Together
 • Internet Law Update 2017
Mar. 29 • Trial Skills/Cross Examination with Judge Bernstein
 • The Law of Arrest Search and Seizure in Pennsylvania
Mar. 31 • Advanced Appellate Advocacy

VIDEO SEMINARS

Mar. 7 • Succession Planning for Family and Closely Held Businesses
Mar. 8 • Litigating a Traumatic Brain Injury Claim: A Case Study
Mar. 13 • Kids in Cyberspace
Mar. 22 • Pennsylvania Civil Procedure: 10 Things You May Have Forgotten 

(or maybe never knew)
Mar. 24 • Advising Municipal Clients on the Pension Crisis
Mar. 30 • Distracted Driving

SIMULCASTS FROM PLI

Mar. 3 • Securities O�erings: A Public O�ering: How it is Done
Mar. 8 • Doing Deals: The Art of M&A Transactional Practice
Mar. 9 • Corporate Governance - A Master Class
Mar. 14 • Nuts & Bolts of Tax Penalties
Mar. 20 • ERISA Fiduciary Investment Basics
Mar. 23-24 Investment Management Institute
Mar. 27-28 22nd Annual Consumer Financial Services Institute

All PBI CLE programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association  
and are held at the PBI Professional Development Conference Center, Heinz 57 Center, 339 Sixth Ave, 7th Floor, unless noted otherwise above.

Online CLE
Delivered over the Web at your convenience. We call this 24/7 CLE. When you 
need the information (or the credits), log on to our Online Campus and find a 
course that meets your needs: a recording of a seminar, with the materials in 
convenient searchable PDF format. Start it today, watch some tomorrow and 
more in the coming weeks. Finish it within three months, and get credit when 
you’re done.

Live Webcasts
Same technology, delivered live. If you can’t watch it live, sign up now & get credit 
when you watch it later (you’ve got 3 months a�er the webcast date). 

DISTANCE EDUCATION AT PBI.ORG

Mar. 2 • Estate Planning: Beyond the Basics
Mar. 3 • Lincoln on Professionalism
 • eDiscovery
Mar. 7 • Big Changes Coming for LLCs, LLPs, LPs and GPs
Mar. 8 • Running Your Law Firm Like a Business 
Mar. 9 • Sentencing in Pennsylvania State Courts
Mar. 13 • Municipal Liability in Pennsylvania
Mar. 14 • Internet Law Update 2017
Mar. 15 • The Pennsylvania Sunshine Act
Mar. 16 • Using & Abusing the Residential Agreement of Sale
Mar. 17 • Finance for Lawyers 2017
Mar. 20 • Foreclosure Proceedings
Mar. 22 • 30th Annual Civil Litigation Update
Mar. 23 • Selecting & Influencing Your Jury
Mar. 24 • Public Contracting in Pennsylvania
 • Practice in the NJ Superior Court for the PA Practitioner
Mar. 27 • Privacy, Confidentiality and Disclosure of Mental Health 

Information in Pennsylvania 
Mar. 28 • Autism: Fitting the Pieces Together
Mar. 29 • The Law of Arrest Search and Seizure in Pennsylvania
Mar. 31 • Advanced Appellate Advocacy

PBI has Pennsylvania’s  

most comprehensive  

selection of online CLE:  

hundreds of programs  

in the lengths, on-demand  

formats, and subject areas  

you need.

Learn from PA’s best. 

Anytime.

Anywhere.

PBI.ORG
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Ignore executive presence at your own peril
By Casey Kuretich

“Everyone’s going to get mad at me.”
That was one of the first comments

that Leanne Meyer made as she spoke
about “executive presence” during a
recent Women’s Professional Mixer event
that brought together women from the
Pennsylvania Institute for Certified
Public Accountants, the Executive
Women’s Council and members of the
ACBA Women in the Law Division.
Executive presence isn’t a widely

familiar topic in the women’s profes-
sional development circuit. The brief
description that Meyer gave me during
initial planning for that mixer was that
executive presence is the nebulous
quality that makes people in an
organization believe a person would
be a good leader. It’s not confidence;
it’s the ability to communicate that
confidence and a myriad of other
leadership qualities.
So how does a person achieve it,

and why is the topic so upsetting?
Meyer, the program director of the

Carnegie Mellon Leadership and
Negotiation Academy for Women, said
the topic typically elicits the reaction
that “it isn’t fair” and that it’s inadequate
in terms of judging someone’s compe-
tency or worthiness of a promotion.
Unfortunately, though, she said the
data speaks for itself, and the message
is clear: The qualities she was talking
about aren’t necessarily pleasant, but
they will influence a person’s likelihood

to get a promotion. Even though it’s
unfair, an aspiring executive must be
able to navigate them in order to
rise beyond the management level of
an organization.  
An example of a painful topic for

women, Meyer said, was the dreaded
“lipstick issue” – that is, does the
amount of makeup a woman wears
communicate how competent she is?
Studies show that when asked “which
women appear to be more competent,”
other women chose a more made-up
face a majority of the time, which
demonstrates that even women judge
other women based on appearance.
Further, professional attire is often said
not be a consideration for promotion –
“until it is”; that is, when a person’s
attire has become either sloppy or
too provocative.
This mixer took place one week

after Election Day, and Meyer prefaced
her remarks by saying that the previous
week had been one of the hardest in
which to hold women’s events. At her
first event on the day after the election,
she said, women openly wept. Meyer
pointed to the election as example of
an opportunity to demonstrate an
executive presence, which she said is
built upon three pillars – gravitas,
communication and appearance.
In explaining gravitas, or one’s

dignity and manner during disaster,
she noted that the period after the election
was a perfect time to demonstrate this
leadership quality. Regardless of

which candidate had won, there would
be people in an organization who were
deeply affected by the results. If
aspiring executives, too, were upset,
what could they say to lead their
colleagues forward, to encourage their
own perseverance and to inspire their
loyalty? Would, Meyer asked the crowd,
those who cancelled all their meetings
the day after the election be the next
person passed up for a promotion
because “she just doesn’t have ‘it?’”
Meyer presented this data almost

apologetically, assuring attendees that

once she had completely depressed them,
she would provide tips to help us navigate
this environment. These tips centered on
the work of Susan Hodgkinson’s 5 P’s
of Leadership – persona, product,
packaging, promotion and permission.
In discussing packaging, Meyer

delved deeply into specific language
that effectively “gives away your
power.” Words such as “just” (e.g. “I
just think that ...” or “I just want to say
...”); “actually” (which, she noted
comically, might give the impression
that this is the first intelligent thought
you’ve ever had; e.g. “Actually! I think
we should ...”); and “sorry” (e.g.
“sorry, but I feel ...”) should be
removed from written and verbal
communication with colleagues.
She also encouraged the audience

to be intentional about their leadership
persona, including their emotive
connection with others. This concept
involves “resonating” or finding topics
that reach the listener at a personal
level and stay with them. At the
Carnegie Mellon University Tepper
School of Business, where Meyer is
director of leadership development,
they encourage students to utilize
this skill during interviews to make a
lasting impression. n

Casey Kuretich is an associate in the
Employee Benefits and Executive
Compensation Group at Cohen & Grigsby,
P.C. She focuses her practice on general
employee benefits. 

Born in the WLD

Casey Kuretich



on litigation avoidance and works with
clients to draft and revise handbooks
and policies, and conducts trainings
for all levels of employees.

Denise Hunkele Sullivan and Brian
W. Kreit have joined the construction
and engineering law practice at
Dingess, Foster, Luciana, Davidson &
Chleboski LLP as associates.

Joshua R.
Guthridge has been
elevated to partner
at Robb Leonard
Mulvihill. He han-
dles a variety of civil
litigation matters,
and focuses his
practice on complex
commercial litiga-
tion and insurance
coverage.

News and Notes
Vincent J. Quatrini Jr.was appointed

to serve on Pennsylvania Attorney
General-elect Josh Shapiro’s Personnel
and Planning Task Force. He served
alongside 18 other Pennsylvania
leaders to identify and interview
prospective candidates for high-level
positions in Shapiro’s administration,
to ensure a smooth transition into
office. Quatrini is a founding partner
of QuatriniRafferty law firm, which
specializes in workers’ compensation,
personal injury, social security
disability, bankruptcy, car accidents,
estate planning, long-term disability
and veterans’ disability.

People on the Move
Jill Weimer has

been elevated to
shareholder of 
Littler Mendelson
P.C. Her practice
spans a variety of
employment-related
matters, including
discrimination and
harassment, hiring,
performance man-
agement and ter-
mination, unfair
competition, wage

and hour, and whistleblowing and
retaliation. In addition, Weimer focuses
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Bar Briefs

Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Diminished Value. Certified
Appraiser - K. Merusi. 412-731-2878.

CAREER 
CONSULTING

CHRIS MILLER, J.D. – 20+ years providing confidential
career consulting services for lawyers in transition.
412-926-5207. www.millercareerconsulting.com.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in 
Civil & Criminal Matters. 215-735-4000.
www.ForgeryID.com.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

INSURANCE CONSULTING
MICHAEL M. McDONOUGH, CPA (inactive) – Save
time, elevate your advice, enhance economics and 
discharge fiduciary duties with my life, disability, LTC,
and annuity contract reviews. Innovative and well-vetted
strategies, loan rescues, guarantee issue group carve-outs.
Integrated planning for individuals/entities. Inertia is not
a plan. (724) 720-9313.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION (412)
921-4046. Visit us on our website, www.empireinv.com.

Open House
Tues., Feb. 28, 2017
Noon – 1 p.m.

• Part-Time Evening Classes
• Full-Time Summer Intensive
• Associate’s Degree Accepted
• Downtown Convenience
• Approved by the American  

Bar Association

School of Law

Paralegal Institute

paralegal@duq.edu
duq.edu/paralegal

Paralegals may not provide legal services directly to the 
public except as permitted by law. 

CRIMINAL LITIGATION SECTION
Risk Assessment Tools for Setting Bail

Setting bail is a complicated process. Many factors go into establishing bail,
including assessing the risk that accompanies a specific bail amount. During

this CLE, Allegheny County’s director of pretrial services will discuss the various
risk assessment tools that are commonly used by local District Justices.

Credits: 1 hour of Substantive CLE credit • When: Friday, March 3 • Registration:
Noon • Time: 12:30 - 1:30 p.m. • Where: Koppers Building Conference Center,
Grant Room, 9th floor, 436 Seventh Ave., Pittsburgh, PA 15219 • Cost: $35 for
Criminal Litigation Section members, $55 for ACBA members, $75 for all others
• Last date to pre-register: Wednesday, March 1, 11:59 p.m.

FAMILY LAW SECTION
Simple Support Hearings:

What Hearing Officers Want You to Know
At this program, family law attorneys can learn everything they need to know
to calculate support obligations and try support matters. Learn directly from

Allegheny County hearing officers and a practitioner with extensive knowledge
of support law. In addition to a review of net income calculations, support

guidelines and application of deviations, the panel will address such matters as
the application of Colonna v. Colonna, ENFOD orders, step-parent issues, Social

Security Disability Income, the apportionment of additional expenses and
health insurance premiums, income equalization, the offset of alimony 

pendente lite and spousal support. When and if alimony is included as income
for support purposes will also be discussed. This program will be helpful to

new practitioners and serve as a refresher/update for even the most 
experienced of family law practitioners.

Credits: 3 hours of Substantive CLE credit •When: Tuesday, March 7 • Registration:
12:30 p.m. • Time: 1 - 4 p.m. •Where: Koppers Building Conference Center, Grant
Room, 9th floor, 436 Seventh Ave., Pittsburgh, PA 15219 • Cost: $105 for Family
Law Section members, $125 for ACBA members, $150 for all others • Last date to
pre-register: Sunday, March 5, 11:59 p.m.

TAXATION SECTION
2017 Pennsylvania Tax Amnesty Program 

and Collection Update
The Pennsylvania Department of Revenue has announced a new tax amnesty

program, which includes significant penalty and interest relief. The short
amnesty period for this new program is fast approaching. This CLE will discuss

what you need to know to advise clients on this attractive program. This 
program will also discuss recent changes to the Pennsylvania Department of
Revenue’s collection and enforcement powers and how those changes are 

currently being implemented in the field. *Lunch will be provided.

Credits: 1 hour of Substantive CLE credit • When: Friday, March 3 • Registration:
11:30 a.m. • Time: Noon - 1 p.m. • Where: Rivers Club, One Oxford Centre,
301 Grant St., Pittsburgh, PA 15219 • Cost: $30 for Taxation Section members,
$50 for ACBA members, $75 for all others • Last date to pre-register:Wednesday,
March 1, 11:59 p.m.

YLD EDUCATION COMMITTEE
Five Things I Wish I'd Known About 
Oral Arguments as a Young Lawyer

Are you a young lawyer preparing to argue your first hearing?  Have you
already argued before a judge but want to fine-tune your skills? This CLE offers
the opportunity for young lawyers to learn directly from accomplished judges
and seasoned litigators, who will share practical oral argument tips. Specific
topics include taking the first steps to preparing an argument, effectively 

presenting an argument to the judge and everything in between.

This is the third in the YLD’s “Five Things I Wish I’d Known as a Young Lawyer”
series, which offers young lawyers the opportunity to gain valuable insight

from experienced practitioners. *Continental Breakfast will be served.

Credits: 1.5 hours of Substantive CLE credit •When: Friday, March 3 • Registration:
8 a.m. • Time: 8:30 - 10 a.m. •Where: Koppers Building Conference Center, Grant
Room, 9th floor, 436 Seventh Ave., Pittsburgh, PA 15219 • Cost: $35 for Young
Lawyers Division members, $45 for ACBA members, $60 for all others • Last date
to pre-register: Wednesday, March 1, 11:59 p.m.

Registration information for all programs unless otherwise noted:
Mail in registration form with payment to the ACBA CLE Department at

400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219.
Credit card registration is also available online at
www.acba.org/CLE-Events/Events-and-Programs.

Denise Hunkele
Sullivan

Brian W.
Kreit

Joshua R.
Guthridge 
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