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Annual WLD Spring Luncheon to feature 
deans of three regional law schools
By Zandy Dudiak

A few years ago, the ACBA Women
in the Law Division wouldn’t have
been able to plan the kind of annual
spring luncheon it’s hosting on April 23.

Up until 2017, there had been only
one woman to serve as dean at any of
the three law schools located in the
western half of Pennsylvania – Mary
A. Crossley, at the University of
Pittsburgh School of Law from 2005-
12. Now, three of the state’s newest
law school deans are women.

The WLD’s Spring Luncheon will
feature a candid discussion with Dean
Amy Wildermuth of University of
Pittsburgh School of Law, Dean
Maureen Lally-Green of Duquesne
University School of Law and Dean
Hari Osofsky of Penn State Law School
(including Penn State Dickinson Law). 

“We are at an exciting time wherein
three of the preeminent law schools in
Pennsylvania are all being led by
women,” said Lori McMaster, executive
director of the Professional Development
Office at Pitt Law, who will serve as
moderator for the three-woman panel. 

McMaster, who is the ACBA president-
elect, was chosen for her background
knowledge of academia, said WLD
Chair-Elect Jessica Albert. Usually, the
annual program features a national
speaker. Upon recognizing there was a
“unique and amazing thing happening
in Western Pennsylvania,” Albert
said, the division designed the spring
luncheon to feature the deans.

McMaster is excited about the
program.

“I think the event will benefit those
who attend by allowing them to hear
about the unique backgrounds, life
experiences and leadership styles of
three women law deans, as well as

their views regarding the future of
legal education,” McMaster said.
“These are areas of broad interest to
our membership. Consequently, the
luncheon is going to be very dynamic,
interesting and entertaining.”

Each panelist brings a different
perspective. Wildermuth once served
as a U.S. Supreme Court law clerk,
Lally-Green had a 10-year term as a
Pennsylvania Superior Court judge and
Osofsky has a variety of experiences,
including as director of the joint
degree program in law, science and
technology at the University of
Minnesota Law School.

“I think we’re all blessed with a
variety of experiences,” said Lally-Green,
who was appointed as Duquesne’s

first female law school dean in 2017,
after a year serving as interim dean.
“It’s truly a privilege to serve on the
panel with them.”

Duquesne’s mission is a bit different
than that of the two state-related
universities – “to serve God by serving
students.” Lally-Green adds a tagline,
“so they may serve others.”

“Service means doing the job well
but always within a sense of ethics. We
try to inspire a commitment to volun-
teerism and serving the community.”

Duquesne School of Law is expanding
its business offerings because of the
close ties between business and law.
Lally-Green said the school also is
focusing time and effort on emerging
technology, cybersecurity and

entrepreneurship; “deep diving” on skills
such as client relationships, litigation,
arbitration and mediation; and reinforcing
the traditional pillars of law. 

“A lot of our students are first-
generation lawyers,” she pointed out,
reminding that the school of law started
as an evening program in 1911 to
enable students to work a day job
while studying. She noted how the
alumni base has a willingness to help,
an important support for those without
other connections in the legal community. 

Just a few miles away at Pitt Law,
Wildermuth is still in the listening
phase after starting as dean on July 1,
2018. She’s involved in a three- to five-

Amy Wildermuth Maureen Lally-Green Hari Osofsky

Continued on page 6

Looking ahead to a great
Bench-Bar Conference

By Christina Daub

Bench-Bar is right around the corner,
and planning is well underway. In its

57th year, the conference will be
held June 13 to 15 at Seven

Springs Mountain Resort.
After experiencing the

conference for the first
time myself last year, I’m
excited for round two.
The ACBA Bench-Bar
Committee – which is led
by Chair Elizabeth Hughes –
is gearing up for the best
conference yet. 

We are offering 23
different programs where
attendees can earn CLE
credit this year. Amongst
those 23 programs, there

will be a CLE approved “Skills Training
Boot Camp” that covers topics related

������

ALLEGHENY COUNTY
B A R  A S S O C I AT I O N

SEVEN SPRINGS
PENNSYLVANIA

J U N E
13 - 15,
2 0 1 9

Continued on page 6

Stay updated at
www.ACBABenchBar.com
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995

Jeanine DeBor ........................412-396-5215

Rhoda Neft ..............................412-406-5434

Ethics Hotline
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

March
Darth M. Newman ................412-436-3443

Ernest B. Orsatti ....................412-338-1145

April
Robert A. Cohen......................724-693-9696

Andrea Geraghty ....................412-456-2822

Stanley W. Greenfield ............412-261-4466
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Barry Hoffman v. Erie Insurance Exchange, Connelly, J. ............................................................................................................................Page 65
Contract—Insurance—Bad Faith—Government Acts Exclusion

Holding property damage caused by police officers responding to a fugitive that barricaded himself into a residence and fired
at the officers fell within “government acts” exclusion of the policy. Summary Judgment granted in favor of the insurance company.

Commonwealth of Pennsylvania v. Milton Morgan, Lazzara, J. ...................................................................................................................Page 68
Criminal Appeal—Possession/PWID—Hearsay—Identification—Prosecutorial Misconduct—Waiver—Commonwealth Informant—
Harmless Error

Defendant’s issue about hearsay testimony, that a CI had identified him from a photograph, is without merit
because defense counsel opened the door to the testimony.

Commonwealth of Pennsylvania v. Daevon Donta Plowden, Lazzara, J. ....................................................................................................Page 72
Criminal Appeal—Homicide—Sufficiency—Self Defense—VUFA—Evidence—PFA Orders—Habit Testimony—Jury Instruction—
Expert Testimony—Relevance

Defendant asserts insufficient evidence because the Commonwealth failed to disprove the justification defense
beyond a reasonable doubt.

PHOTOS BY MARK HIGGS

Celebrating the 10-year anniversary of the Human Rights Commission,
a panel consisting of, from left, Bill Price, Judge Hugh McGough, Amanda
Green-Hawkins, Karen Baillie, Maureen Davidson-Welling and Fran
Leibenguth discussed the commission’s history and the opportunities it
provides as a venue. During the Feb. 19 lunch-and-learn program,
McGough noted that the commission’s practice of bifurcating itself into
an investigative body and a hearing body positions it to avoid problems
such as those the U.S. Supreme Court cited in its Masterpiece Cakeshop
ruling against the Colorodo Civil Rights Commission.

You can’t mark an anniversary without an anniversary cake, can you?
The crowd of nearly 40 people was treated to cake, courtesy of the ACBA
Labor and Employment Law Section. The program was sponsored by
Henry-Taylor Law, Clark Hill PLC and the commission, itself.

Human Rights Committee 10-Year Anniversary
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licensing issues. Because reciprocity
rules are inconsistent from state to
state, she found herself unable to
practice.

“It’s unfortunate it has taken so long,
but I’m glad Pennsylvania has jumped
on board. This is a great way our bar
can support our military personnel
and alleviate some of the sacrifices

they go through. This definitely will
take some of the pressure off of them.” 

Devin Winkloski is a co-chair of the
ACBA Military and Veterans Affairs
Committee. He echoed Vuono’s appre-
ciation for the ruling. 

“Not having this opportunity was a
lose-lose situation,” Winkloski said.
“Lawyers who relocate couldn’t use

their skills, and the communities to
which they relocate couldn’t take
advantage of those skills.” 

Colleen Reed says she applauds the
ruling – even though she’s never
directly benefitted from it. A native of
the Pittsburgh area, Reed graduated
from law school in Virginia, where she
passed the bar and worked for two
years. Her active-duty husband, then
a naval aviator, was transferred to
Florida, a state with no reciprocity
arrangement, which forced Reed to
take the bar there before she could
resume her practice. 

Reed made the decision to remain
in Virginia for five months after her
husband relocated to Florida. This
enabled her to keep working while
studying for the Florida bar exam. 

“This created a logistical nightmare
for me, preparing to take the bar while
working,” she said. “I had friends to
support me and things worked out, but
I know that’s not true for everyone. I
have a friend whose husband just got
stationed in Hawaii. They likely will
be there only for two years. They have
two children, they don’t know anyone
there and childcare is expensive.
Time is of the essence for military
spouses searching for employment,
and studying for the bar itself is a
five- to six-month time commitment.” 

Reed and her family – the couple
now have two children – returned to
Pittsburgh two years ago.

Effective July, Pennsylvania adopts rule to support 
lawyer spouses of active-duty military personnel
By Ron Cichowicz

Pennsylvania soon will join 32 states
and the U.S. Virgin Islands in making
life a little less stressful for the families
of some active duty military personnel.
Beginning in July, the Commonwealth
will allow military spouse attorneys
who accompany their service members
to the state to apply for a temporary
license to practice law.

Adopted by the Pennsylvania
Supreme Court’s Board of Law
Examiners on Jan. 29 of this year, the
new license accommodation ruling
should save these lawyers time,
money and frustration as they relocate
with their families in response to
deployment orders.

According to Mark Vuono, a proposal
for this ruling first came to him in 2013
while he was serving as president of
the Allegheny County Bar Association.

“The proposal was considered first
by our Military and Veterans Affairs
Committee and brought to our board
of governors for support,” recalled
Vuono. “The idea was well received
and was approved by the board. I
don’t recall anyone opposing it.”

Vuono said the ruling was meaningful
for him not just in his role as ACBA
president but for personal reasons
as well.

“My cousin was in the Army, and
his wife is an attorney,” Vuono said.
“He was moved to new locations every
two to three years, and each time, she
struggled in her career because of

How Can Attorneys
Get the Most Out
of their IRAs and

Retirement Plans?

By running the numbers, attorneys who implement the best retire-
ment and estate planning strategies for their IRAs and retirement
plans achieve much better results than attorneys who wing it. Our
clients achieve financial security and peace of mind through the 
planning process. 

Our o�ce’s signature estate plan, Lange’s Cascading Beneficiary
Plan, allows the surviving spouse to decide whether to accept or 
disclaim, in full or in part, his or her share of the assets up to nine
months a�er the first spouse’s death.

Lange Legal Group, LLC provides free educational materials at
www.paytaxeslater.com/attorneys including:

• A download of Jim Lange’s book, Retire Secure!. “In Retire Secure!, CPA
and Attorney Jim Lange provides a road map for tax-e�cient retirement 
and estate planning.” — Charles R. Schwab

• A two-hour workshop titled How to Control from the Grave? Using 
Trusts to Protect Your Family.

• Jim’s 2018-2019 Tax Planning Card.

• Several articles on Roth IRA conversions, Wills and Trusts.

James Lange, CPA/Attorney and Matt Schwartz, Esq. have dra�ed 2,590 
Wills and Trusts. Their estate planning strategies have been endorsed by 
The Wall Street Journal (36 times), Newsweek and Kiplinger’s.

Financial Security. For Life.

2200 Murray Avenue • Pittsburgh, PA 15217
412-521-2732 • www.paytaxeslater.com

To qualify for a complimentary initial consultation, 
please call and mention this ad.

From James Lange, CPA/Attorney and Matt Schwartz, Esq.

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 
It’s what your clients deserve. 

Auto Accidents Personal Injury

Who’s eligible?
The final Pennsylvania rule allows military spouse attorneys to apply for a
temporary license if they:
1. are present in Pennsylvania as the spouse of an active-duty member
(A) assigned to duty in Pennsylvania or (B) assigned to duty outside the 
United States but whose last assignment within the United States was 
in Pennsylvania;
2. satisfy the requirements of Rule 203(a)(l) and (2)(i);
3. have not taken and failed the Pennsylvania bar examination;
4. currently are admitted as an attorney at law in another state;
5. currently are not the subject of a pending disciplinary matter and not 
suspended or disbarred;
6. have not been disciplined for professional misconduct by any jurisdiction
within the 10 years immediately preceding filing of the Pennsylvania 
application or been disbarred at any time by any jurisdiction; and
7. (A) must be employed and supervised by a Pennsylvania-licensed 
attorney who is in good standing and who is currently engaged in the 
practice of law in Pennsylvania; or (B) be employed by the federal 
government, the Commonwealth of Pennsylvania or a local government 
within Pennsylvania and supervised in that employment by a Pennsylvania-
licensed attorney who is currently engaged in the practice of law in 
Pennsylvania.

Continued on page 7
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PHOTOS BY MARK HIGGS

Rich Ting, commissioner
of the Governor’s Advisory
Commission on Asian
Pacific American Affairs,
reads an official Lunar
New Year greeting from
Gov. Tom Wolf during the
8th Annual Lunar New
Year Banquet, as Carrie
Xu and other attendees
listen. The ACBA Asian
Attorneys Committee hosts
the celebration every
year at Chinatown Inn,
downtown Pittsburgh.

Lunar New Year Banquet

Lions dance playfully in a display of traditional Chinese
entertainment. This year – the Year of the Pig – marks the end of
the 12-year Chinese Zodiac cycle.

Among the
a t t e n d e e s
were Judge
Lisa Lenihan,
Judge Nora
Fischer and
ACBF Presi-
dent Patricia
Dodge.

Pictured, from left, are this year’s banquet organizers: committee Co-Chairs
Sunu Pillai and Ying Cao; Amy Giesy, ACBA events manager; and Vijya Patel,
committee vice chair.

Ada Zhang and Omar Thrower enjoy the networking portion of
the evening.

Nary a chair is
unclaimed as
banquet-goers
settle in for
the first
course of a
Year of the Pig
feast. As is the
case every
year, the event
quickly sold
out.
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How firms can prevent client nonpayment
By Callie Hinman

Chasing down nonpaying clients is
the bane of most lawyers’ existence.
And when you’re already spending an
additional three and a half weeks on
unplanned work every year (according
to a 2017 Clio report), it makes settling
overdue accounts that much more
frustrating.

You might not be able to avoid ever
having to deal with nonpaying clients.
However, if you take some intentional
steps throughout your case, you can
certainly reduce the incidence of
nonpayment. Here are three strategies
lawyers can use to decrease the number
of non-paying clients they deal with. 

Thoroughly discuss terms during
client intake

In your first meeting with potential
clients, review a comprehensive,
itemized list of your fees and your
payment expectations. Confirm the
prospective clients understand and
feel comfortable with all aspects of
the agreement. If they seem hesitant,
ask them to share their concerns.

An open dialogue allows you to
clear up misconceptions and fill in
knowledge gaps, preventing any
misunderstandings that can affect
payments down the road. It also helps
you determine if you need to provide
a more limited scope of services or if
the potential client just isn’t a good fit
for your firm. If during the intake
process you and the prospective
client decide on a reduced scope,
make sure to outline exactly which

tasks are and are not included in the
agreement.

You must ensure you and the potential
client are 100-percent aligned from
day one. 

Communicate regularly

Likely, the vast majority of the
work you do won’t be performed in
front of your clients. So if they rarely
see you in person and your primary
communication is an invoice with a
single line item for “Services Rendered”,
they might feel less than thrilled
about just cutting you a check, no
questions asked.

Realistically, you can’t send daily
email updates to every client. But to
prevent payment delays, you should at
least make sure the important corre-

spondence (i.e., billing statements)
meets the following criteria:

• It’s descriptive and easy to
understand. You don’t have to outline
your time to the minute, but use separate
line items for the larger tasks, and
include a brief summary of the work
you did. As much as possible, avoid
legal jargon. Your objective is to give
the client visibility into what you’re
doing for them. And if you use too
much technical language, your client
may end up with even more questions.
(As an added bonus, having these
details documented also can be helpful
if a client attempts to contest a charge
in the future.)

• It’s delivered electronically and
via postal mail. Letters still sometimes
get lost in transit, and emails can get
caught in spam filters. That’s why you

should always send digital as well as
hard copies of every invoice and keep
records of when each was sent. Not
only does this help you to accommodate
the preferences of both older and
younger clients, but it also makes it
more difficult for a client to claim she
never received a statement.

• It’s sent at approximately the
same time each month. As part of
your intake process, establish when
the client would prefer to receive
invoices. When clients can pay you
likely is impacted by when they get
paid. Thus, if you can ensure your
invoice arrives consistently around
the date they designate, there’s a
greater chance clients will be able to
properly budget for it.

Sometimes you might find yourself
in a bit of a holding pattern due to
circumstances outside of your or your
client’s control and so you won’t have
anything to bill for one month. In
those situations, whenever possible
you should try to still send some sort
of note to let your client know the case
hasn’t fallen by the wayside. It’s a
small gesture, but it shows your clients
you appreciate their circumstances.
Clients who feel appreciated are less
inclined to be oppositional when it
comes to payment.

Be flexible about payments

Ideally, every client would give you
a lump sum at the beginning of the
agreement that would adequately
cover your costs even if you didn’t

Continued on page 9
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If you’re going
What: ACBA Women in the Law
Division Spring Luncheon
Where: Fairmont Hotel, 510 
Market St., Downtown Pittsburgh
When: Tuesday, April 23. 
Registration at 11:30 a.m., 
lunch at noon
Cost: $60 for individuals, $500 for
a table of eight
To register: See the CLE/Events
Calendar at ACBA.org.

year planning process that involves
students, faculty, law firms and the
community to move Pitt to the cutting
edge of legal education.

Pitt’s law school recently added
Vincent Johnson as director of equity
and inclusive excellence to focus on
gender, color, religion and LGBTQ issues
with goals in curriculum, students,
staff, hiring, retention and training. 

“I think this is going to be really
transformative for the law school,”
Wildermuth said.

Law school enrollment for women
is still lagging a bit behind the under-
graduate enrollment ratio, she said,
but she’s encouraged that Pitt is seeing
more female applicants. However,
when it comes to graduates becoming
law firm partners, “there is still a
gap.” Wildermuth said Pitt is exploring
what it can do to assure that more
women and diverse attorneys have
opportunities to make partner at
area firms.

“Our pledge is that we’re there for
them through the whole journey of
their professional career,” she said.
“In 15 years, I want them to be happy
and healthy in a career of choice.”

In Happy Valley, Penn State Law is
focusing on legal education for a changing
society through innovative programs,
tech initiatives and interdisciplinary
partnerships, according to Osofsky,
who became dean in July 2017. One such
partnership is with the College of
Engineering to develop new educational
programs and research partnerships.

“We’re really exploring what it
means to fully embed a law school
within a university,” Osofsky said. 

The school also is exploring pilot
programs that involve distance learning

WLD SPRING LUNCHEON 
continued from front page

technology, such as in externships
everywhere and global partnerships.

“People who work with me know
my favorite word is ‘pilot’ – we need to
test innovation and learn” Osofsky said. 

Penn State Law is exploring how to
prepare its students to lead with tech
skills, as well as business acumen and
problem-solving and leadership skills.
Lawyers today need cross-cutting knowl-
edge to solve problems Osofsky said.

“Lawyers need a wide range of tech
skills for practice,” she said, “from
using Word to e-discovery to emerging
tools using artificial intelligence.” 

The law school is using a Legal-Tech
Virtual Lab, partnering with tech com-
panies and law firms to train students
in emerging legal technology. Osofsky
herself is convening a group of law
school deans nationally to learn from
one another about legal-tech initiatives. 

Osofsky said law schools are hearing
that students don’t graduate fully
prepared for what they are needed to
do. She and other deans are innovating
to ensure students meet the demands
of today’s evolving legal profession. n

Looking for a 
legal career?

There are
new jobs 

on the 
ACBA Job Board

 
View them at

www.pittsburghlegaljobs.com

to family law, probate & trust practice,
pro bono work, civil litigation and
courtroom civility and manners – led
by none other than Judge Jeffrey
Manning himself. The “boot camp” is
ideal for younger attorneys, but
attorneys of all ages will benefit from
the skills imparted. 

Also new this year is a 1.5-hour
ethics CJE course for judges only. The
program, presented by the Hon. Mark
Bennett of Drake University Law
School and the National Implicit Bias
Network, will tackle the topic of
implicit bias and what judges need to
know. This closed-door session will
offer judges the opportunity to delve
deep into this topic and have an open
discussion with their colleagues.

Athletic events in the line up
include the always popular yoga session
led by Lisa Standish and running with
Hal Coffey – both on Friday morning.
Dennis Kusturiss will lead outdoor
cycling through the trails at Seven
Springs on Thursday morning – join in
by bringing your bike or renting one!
The sporting clays and five stand
event, which is gaining in popularity,
will be on Thursday morning. If
you’ve been thinking about giving it a
try, I strongly encourage you to do so.
No experience is necessary. And then

BENCH-BAR CONFERENCE
continued from front page

there’s the golf tournament – a Bench-
Bar classic. This year we’re introducing
a bit of a twist to the tournament.
Seniors, age 66 and up will be allowed
to tee off from the gold tees on all
holes, and a prize will be given for the
longest-straightest drive for a senior.
Lastly – we can’t forget about bowling
on Friday afternoon. It’s the perfect
way to wrap up the afternoon before
the evening festivities begin.

CLEs are one reason that people
attend Bench-Bar year after year, but
so is the camaraderie and networking
that can be found in all of our evening
festivities. We are excited to offer
something special to this year’s Friday
night attendees. To those of you who
bring your children (or have always
wanted to), there will be childcare on
site from 6 to 10 p.m. on Friday evening.
More information to come – pay attention
to those Bench-Bar e-blasts that will
start hitting your inboxes soon.

The Bench-Bar Conference is a great
place to develop lasting relationships
with your colleagues and earn eight
hours of CLE credit. People keep
coming back for a reason. To those of
you who have never attended or
haven’t been in a while, 2019 is the
ideal year to see what it has to offer.
Here’s hoping that we have beautiful
weather – I look forward to seeing you
all at Bench-Bar! n

Need clients?
The Lawyer Referral Service can help bring them to you.

For details, contact Whitney Hughes at 412-402-6703 or
whughes@acba.org. To learn more, see GetAPittsburghLawyer.com.
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Business owners have a tremendous responsibility to 
provide their employees with a suitable retirement plan 
that also works efficiently for the company as a whole.  

At Fragasso, we have a dedicated team  
of advisors who focus exclusively on 
employer-sponsored retirement plans. 

We deliver comprehensive retirement plan 
services to assist plan sponsors in working 
toward their goals and objectives. Contact 
us today for a complimentary second 
opinion… you owe it to yourself, your 
business and to your employees.

ROBERT YELENOVSKY,  AIF® 
Senior Vice President, 
Retirement Plan and  
Institutional Advisors,  
Financial Advisor

4 1 2.2 2 7.3 2 0 0   |   F R AGA S S OA DV I S O R S.CO M

Investment Advice offered through  
Fragasso Financial Advisors, a  
registered investment advisor.

We guide. For life.SM

“My husband is now out of active
duty, so I don’t think I’ll ever benefit
personally from this change,” she said.
“But I’m happy for the benefit it will
be for other military spouses. Nothing
but good can come out of this ruling.”  

Hannalore Merritt is the managing
associate, appellate division for
Osterhout Berger Disability Law, a
firm that has hired three military
spouse attorneys in the past few years.
Her husband was a submarine officer
who left the Navy in 2014. She
graduated from law school in Seattle
in 2009 and subsequently moved with
her husband to Connecticut, then to
Maine. She said she was fortunate that
the Connecticut law firm allowed her
to work remotely. They then moved to
Pennsylvania in 2014, where she had
to take the bar exam.

Her firm works in federal courts
nationwide and her supervisor is
licensed in all jurisdictions, which
enables attorneys to do associate work.

Merritt said the firm was expanding
its appellate division when she arrived
and, given the nature of the work,
could hire remote attorneys.

“We’ve been fortunate to hire military
spouses since then,” she said.
“They’ve come most recently from
Georgia, North Carolina and Virginia.
The husband of one of the attorneys
served on a sub with my husband. The
others we connected with through job
boards. We’ve seen the benefits of
having military-spouse attorneys
work in our firm.” 

Attorneys who support the ruling
often applaud the efforts of the
Military Spouse JD Network, a bar
association for military spouse
attorneys, who works with legal and

ACTIVE-DUTY MILITARY
continued from page 3

political communities nationwide to
try to get the license accommodation
ruling enacted. 

Eleanor Vuono, past president of
the Military Spouse JD Network and
wife of Mark Vuono’s cousin, said
such rulings are commonsense and
that they acknowledge that the spouses
and children of active military personnel
also serve. And sacrifice.

“We are at a tipping point in our
country,” she said. “Families today
often need two incomes. For this reason,
many spouses, while wanting to serve
the country, don’t want their husbands
or wives to stay in the military.”

She said that license-accommodation
rulings, while not ideal in each state

(Pennsylvania, for instance, requires
that qualifying attorneys must be
supervised by a Pennsylvania-
licensed attorney), are a positive
effort to alleviate some of the financial
stresses endured by military families.
And while the process of getting such
rulings adopted can be tedious and
often frustrating, Vuono said she’s
confident that eventually it will be
enacted in all 50 states. 

“The biggest impediment is mostly
a lack of understanding,” she said.
“We have a phenomenal network of
lawyers around the country working
on this together. We just need to keep
educating those in a position to make
this a reality.” n

ACBA Website
Design Program
Does your firm have an
outdated website?

No website at all? Are
you looking to create
a new online image for

your practice? 

If so, the ACBA Website
Design Program is your
answer. Through the

ACBA’s partnership with
Dufour Interactive, ACBA
members can get a 

modern, professionally
designed website at a 

very affordable price, with
packages starting at $750.

For details, see
ACBA.org/Websites.
To get started, contact
Brian Knavish, ACBA

director of marketing and
media relations, at 

bknavish@acba.org or 
412-402-6620.
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WesBanco Bank, Inc. is a Member FDIC.
WesBanco Trust and Investment Services may invest in insured deposits or nondeposit 

investment products. Nondeposit investment products are not insured by the FDIC or any other 
government agency, are not deposits or other obligations of, or guaranteed by any bank, and 

are subject to investment risks, including the potential loss of principal. wesbanco.com

Over a Century of Investment 
Management Expertise

• Strong, consistent investment returns 
• High level of personalized service  
•  Competitive fees

Trust and Investment Services

Harold Migias, JD, Senior Vice President 
 O: (724) 909-7055 | M: (304) 312-4619

Contact our Western PA Representative 
to schedule an appointment.

PHOTOS BY ASHLEY RICE

Tom Crowley joins Dawn Keezer before the start of the
Feb. 6 ACBA Signature Speaker Series presentation:
“Lights. Camera. Action.” The event attracted more
than 100 registrants to hear Keezer – the director of
the Pittsburgh Film Office – discuss how the region
became known as “Hollywood East” and the economics
that determine if it could ever become a larger hub
for the entertainment industry. On behalf of event
sponsor Key Bank, Crowley introduced Keezer to
the audience.

Hollywood East

Carole Katz helps businesses and people 
resolve conflicts in less time, through 
processes that give parties and their 
lawyers more control over the outcome.

412.916.4874 • carolekatz.com

Resolution.to 
ConflictFrom 

Mediation
Arbitration

Case Evaluation

Carole

Alternative Dispute Resolution

Employment • Commercial/Business • Professional Libability • Energy

Vic Laurenza and ACBA
member Kathryn Laughlin
pause their conversation
to pose for the paparazzi
during the “Lights. 
Camera. Action.” reception.
In the Koppers Building
Conference Center.

Keezer discussed a variety of local movie and television
projects that have filmed in Pittsburgh and the 
positive economic impact it has created in 
southwestern Pennsylvania. Since the nonprofit film
office’s 1990 inception, 232 films and TV shows have
been made in the region. They’ve had an economic
impact of $1.2 billion. 
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Mediate? 
Arbitrate?

My long tenure and experience as a 
labor and employment attorney has 
given me insight into how issues are 
perceived on both sides.

I know what it will take to reach a 
fair settlement that considers the 
big picture.

I have been appointed to the 
American Arbitration Association’s 
Panel of Mediators and Employment 
Arbitration Panel and have mediated 
federal lawsuits for the U.S. District 
Court for the Western District of 
Pennsylvania for the last 10 years.

Put my experience to work for your 
clients. Let me help you reach an 
agreeable solution for all parties.

I HAVE YOU 
COVERED.

STEPHEN H. JORDAN

Alternative Dispute Resolution Attorneys
Pittsburgh, Pennsylvania 

(412) 338-1100 | www.rothmangordon.com

receive a single dollar more from
them. Realistically, though, this isn’t
exactly feasible for everyone.

One option is to have the client pay
as much as they can up front and then
establish an “evergreen retainer.”
With an evergreen retainer, the client
agrees to maintain a predetermined
minimum balance in her trust account
and replenish the funds when they
fall below that amount. Evergreen
retainers enable clients to secure your
services without enduring financial
hardship while still enabling you to
get started on their case without
risking nonpayment.

In addition to flexible reimbursement
options, offering multiple payment
methods can decrease opportunities
for delinquent accounts. While cash
and checks remain the standard, for
many Americans those options are
falling out of favor as ways to pay for
products and services. In fact, according
to a Pew Research Center report
published in December, only about
half of all U.S. adults make sure they
have cash on hand.

CLIENT NONPAYMENT
continued from page 5

Consequently, a growing number of
law firms are now accepting credit
card and eCheck payments. And the
most forward-thinking practices use
online payment solutions that make it
even easier to avoid nonpayment.
With an online payment solution, you
can accept payments in-person or on a
secure payment page. You also can
save yourself time by automating your
invoicing and billing processes.

Unfortunately, there likely will be
instances when you make the payment
process as easy and straightforward
as possible and clients still don’t pay.
While unpleasant, collections are part
and parcel of running your own business.
However, if you follow this advice,
you’ll be in a position where dealing
with nonpayment can be a little less
painful and far less frequent. n

Callie Hinman is a content writer for
LawPay. LawPay, which processes
payments by all major credit cards and
eChecks, was developed specifically to
meet the needs of law firms by correctly
separating earned and unearned fees
and protecting your IOLTA from all
third-party debiting.

Wonder if your decisions, legal advice or
other professional actions are ethical?
Members can get consultation on their

legal actions and potential actions through
the ACBA Professional Ethics Hotline.
See ACBA.org/OfficerAssignments for details.

PHOTOS BY MARK HIGGS

Speakers and immigration attorneys gather for a photo following the
“Asylum Law For Non-Immigration Lawyers” CLE on Feb. 6 in the
Koppers Building. Pictured, from left, are Matthew Phillips; Andy Wood
and Sara Abdullah, both of American Immigration Lawyers Association;
Bob Whitehill and Adrian Roe. The panel also included Jacqueline
Martinez and Sheila Vélez-Martínez. Wood said that it feels like
immigrants are under attack by the current White House administration
and that there’s a real need for this type of advocacy now. He said many
people don’t have access to the attorneys they need.

Roe said that one of the things he preps witnesses for in an asylum case
is not to say that they are seeking a better life, as it is not a credible
claim for asylum.

Asylum Law for Non-Immigration Lawyers
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ndsreporting.com  •  866-565-1929

Our additional services include:
Interactive Depositions, Web Depositions

& Online Scheduling and Repository

Pittsburgh-based firm:
bringing you the best and latest technology!

Team up with your local resource
for all of your litigation needs. 

ACBA membership benefit:
Receive 15% off all American Bar Association books every day

Allegheny County Bar Association members save 15% off the general
public price on every book available on the American Bar Association
webstore ShopABA.org.

Don't delay! To start saving 15% on your ABA book purchases:

1. Visit ShopABA.org and use our special discount code ACBAR

2. Call 1-800-285-2221 between 8:30 a.m. - 6:00 p.m. ET and use our special 
discount code ACBAR

Board of
Governors
welcomes
47 new
members

The following individuals were
approved as new ACBA members at
the Feb. 5 meeting of the Board of
Governors. 

Active members:

Rachel A. Blistan, Esq.
Robert M. Byers, Esq.
Andrew A. Carpenter, Esq.
Sarah Coblentz, Esq.
Austin L. Dickinson, Esq.
David R. Didio, Esq.
Ruth L. Goodboe, Esq.
Marlee R. Hartenstein, Esq.
Ronald J. Lefebvre, Esq.
Melissa Rose Liddell, Esq.
Marcus A. Lipinski, Esq.
Jennifer L. Malik, Esq.
Hannalore B. Merritt, Esq.
Kathleen M. Pointon, Esq.
Zachary S. Roman, Esq.
Amy E. Sable, Esq.
Carl J. Spindler, Esq.
Sammy Sugiura, Esq.
Brendan J. Turley, Esq.
Deborah L. Walker, Esq.
Michael J. Zagari, Esq.
Danielle N. Zietak, Esq.

Active government members:

Hon. P. Kevin Brobson
Samuel Esterman, Esq.
Gina Kantos, Esq.
Grant A. Olson, Esq.
Andrew J. Urko, Esq.

Active legal services member:

Amber McGee, Esq.

Associate member:

Thomas W. Bailey, Esq.

Affiliate member:

Roberta A. Bauer

Law student members:

Alyssa Bartling
Abigail Cohen
Carissa A. Davenport
Samuel T. Dudley
Orin France
Emily Harrigan
Elizabeth L. Hitt
Megan L. Horney
Benjamin M. Lehman
Rebecca Machtinger
Jeffrey Mack
Matthew Meabon
Victoria A. Montoro
Sydney Niro
Ryan A. Notzen
Margaret A. Potter
Omair Zahid

Office Depot, OfficeMax discounts
Through the ACBA’s partnership with
Office Depot and OfficeMax, individual
members and entire firms can enjoy
discounts of up to 55 percent on the
purchase of office supplies and 
discounts of up to 70 percent on 
printing and copying services. Firms
that spend $6,000 or more on office
supplies annually are eligible for 
additional discounts. For more information
or to enroll, see www.ACBA.org/
OfficeDepot or contact David Jarvis at
David.Jarvis@officedepot.com.
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PHOTO BY MARK HIGGS

From left, panelists Curtis Wadsworth, Alka Patel, Agnieszka McPeak, Judge Lisa Lenihan and James Glunt were panelists for Federal Court
Section’s “Harnessing Technology for Effective Advocacy” CLE program. During the Feb. 15 presentation in the Koppers Building, McPeak said that
if the authenticity of a key piece of evidence is in dispute, then attorneys might need to enlist the aid of experts to perform forensic examinations.
This is especially relevant in the era of deepfakes – sophisticated image and video manipulation.

Harnessing Technology
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Ference & Associates works with clients ranging 
from Pittsburgh-based startups to large, global 

technology providers to help protect and monetize 
their intellectual property. Our practice is dedicated 

to patent, trademark and copyright law in 
industries ranging from software to chemical to 

electromechanical to biotech.  
 

Visit ferencelaw.com to learn more about  
how we can help protect your client’s most 

valuable assets.

Protecting  
Complex

Technology

412.741.8400    •    ferencelaw.com

Patents  •  Trademarks  •  Copyrights

W
O

R
L D

 I P  S U R V E Y
 2

0
1

8

WLD members share insights with law students
to confront overt and implicit bias in workplace
By Ashley London and

Chris Miller

Powerful, moving, relatable – all
words that students in Duquesne Law
Professor Ashley London’s Professional
Responsibility class used to describe a
recent presentation made by the WLD’s
Committee to Advance Professionalism
and End Bias. The presentation
included a discussion of implicit bias,
examples of bias experienced by
members of the Pittsburgh legal
community and strategies and
resources available for abating bias in
all of its forms. The committee –
which was created in 2016 to abate
bias through continuing education
programs for lawyers and judges – is
currently implementing a pilot program
approved by the ACBA Board of
Governors that supports course planners
in including anti-bias/implicit bias
content in their CLEs and CJEs.

“My students were uniformly
impressed by the commitment of
these attorneys who will soon be their
colleagues and by the efforts being
undertaken by the ACBA to address
bias,” London said.

Prior to class, students completed
at least two implicit-association tests
found at Harvard’s Project Implicit
website. These tests help measure the
strength of the automatic associations
humans make when encountering
individuals and groups in the course
of daily life. Implicit bias, whether

favorable or unfavorable, is unconscious
and automatic, often standing in direct
contrast to one’s declared beliefs.
Implicit biases shape our interactions
with the world around us and can lead
to unintended, negative consequences.

“Given the importance of the work
we do as lawyers and judges, members
of the legal profession must strive to
be aware of our implicit bias and
abate its negative impact,” said Chris
Miller, chair of the CAP Education
Subcommittee.

“There is no room for bias in a
profession dedicated to justice,” said
ACBA President-Elect Lori McMaster
as she opened the program. “The
current generation of law students is
the most highly educated and diverse
in the profession’s history. That,
coupled with the ACBA’s commitment
and resources, means that we are well
poised within Allegheny County to
meet the challenge of addressing
implicit bias.”

Students listened as ACBA members
detailed accounts that were either
personal to the teller or told with the
permission of another member. The
actual stories revealed bias based on
gender, sexual orientation and race.
The accounts involved law students,
associates and seasoned practitioners
in the Pittsburgh legal community, and
the incidents occurred in government
workplaces, law firms and in the
courthouse.

“The power of sharing your stories
cannot be overstated,” said McMaster,

who told her own story of being
groped as a summer associate by a
partner at a law firm party.

Serving as moderator, Ron G.
Jones – a shareholder at Dickie,
McCamey & Chilcote, P.C. – described
his experiences as a law firm leader
and one of few partners of color in the
Pittsburgh legal community. He noted
that no employer wants their brand
associated with overt or implicit bias
and that many corporate clients
specifically seek to hire legal teams
composed of diverse lawyers.

Tara Pfeifer, litigation counsel at
Duquesne Light Co., recounted the list
of inappropriate interview questions
asked of an experienced female
lawyer by the male managing partner
such as, “Are you dating? Is it a guy?”
All designed to elicit comments about
the applicant’s sexual orientation and
potential availability. Pfeifer went on
to explain that such questions under
the pressure of a job interview had a
lasting impact on the interviewee.

Danielle Dietrich – a shareholder at
Tucker Arensberg, P.C. – reported
an incident involving a member of
the minor judiciary who commented

on the attractiveness of counsel as the
basis for his decision in a matter
before him. Dietrich noted that a
lawyer must always keep her
client’s interests paramount and that
can mean ignoring inappropriate
comments.

“Presenters and students found the
discussion meaningful,” London said.
“Students expressed concern about
speaking up when doing so could put
their jobs on the line. They welcomed
the practical strategies the presenters
offered such as documenting the
experience and looking for a trusted
ally for support. They suggested that
future presentations include incidents
of bias affecting men and they
encouraged me to offer the presentation
to my next class, which I intend to do.”

Students expressed appreciation
for the ACBA’s efforts to address bias
and were particularly impressed with
its Gender Bias Subcommittee, which
affords confidentiality in the handling
of reports of bias.

For more information about
CAP, contact Chris Miller at
cemiller211@gmail.com or 412-926-
5207. n

If you have observed or experienced any form of gender bias in your role
as an attorney, you may contact any one of the following members of the
Gender Bias Subcommittee of the Women in the Law Division listed on
page 2. These duty officers will keep your report confidential and will 

discuss with you actions available through the subcommittee. 
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LawPay is a registered agent of Wells Fargo Bank N.A., Concord, CA and Citizens Bank, N.A., Providence, RI.

888-934-0754 or visit lawpay.com/acba
Special offer for
bar members.
Call for details

LawPay is proud to be a vetted and 
approved Member Benefit of the 

Allegheny County Bar Association.

Trusted by more than 35,000 firms and
Rated ‘5-Star’ on

PAYMENT INBOX

INVOICE PAID
receipts@lawpay.com

$775.00

INVOICE PAID
receipts@lawpay.com

$1,500.00

INVOICE PAID
receipts@lawpay.com

$900.00

PAYMENT RECEIVED

In our firm, it's actually fun to do our 
billings and get paid. I send our bills 
out first thing in the morning and 
more than half are paid by lunchtime. 
LawPay makes my day!

 – Cheryl Ischy, Legal Administrator
Austin, Texas

LAWPAY IS
FIVE STAR! 

Getting paid should be the easiest part of your 
job, and with LawPay, it is! However you run your 
firm, LawPay's flexible, easy-to-use system can 
work for you. Designed specifically for the legal 
industry, your earned/unearned fees are properly 
separated and your IOLTA is always protected 
against third-party debiting. Give your firm, and 
your clients, the benefit of easy online payments 
with LawPay.

THE #1 PAYMENT SOLUTION
FOR LAW FIRMS
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REGISTER TODAY! 

UPCOMING CONTINUING LEGAL EDUCATIONAPRIL

LIVE AND SIMULCAST SEMINARS

Apr. 1  • Evidence for Trial Lawyers 
Apr. 2  • Dining Out:  Legal Issues for Restaurants and Their Customers 
Apr. 3  • Tough Problems in Workers Compensation 
Apr. 4  • Civil Rights Symposium 
Apr. 5  • From File to Trial 
Apr. 8  • The Medicaid Application Process 
Apr. 10  • LLCs and Partnerships: ACT 170 and TITLE 15 – A 2019 Update 
Apr. 10  • Successful Real Estate Development Projects 
Apr. 11  • Understanding Social Security Retirement
Apr. 15  • Advanced Appellate Advocacy
Apr. 16-17  Intellectual Property Law Institute 
Apr. 17  • Litigating in Orphans Court
Apr. 22  • Emerging Trends and Hot Topics in Condominiums and HOAs 
Apr. 23-24  Family Law Institute 
Apr. 25  • Legal Issues in an Age of Aging
Apr. 29  • A Day on Ethics 
Apr. 30  • Cyberlaw Update 
Apr. 30  • Contract Dra�ing: How to Avoid Costly Mistakes 

All PBI CLE programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association  
and are held at the PBI Professional Development Conference Center, Heinz 57 Center, 339 Sixth Ave, 7th Floor, unless noted otherwise above.

SIMULCASTS FROM PLI

Apr. 1 • Securities Litigation 2019: From Investigation to Trial 
Apr. 10 •  Venture Capital 2019: Nuts & Bolts

VIDEO REPLAYS

Apr. 2 • Auto Law Update 
Apr. 5 • Family Law Update 
Apr. 11 • Parenting Coordination - Parenting Coordination Process 

Training 
Apr. 12 • Parenting Coordination - Domestic Violence Training 
Apr. 16 • Guardianship Practice and Procedure: The Rules Have Changed
Apr. 18 • Internet Legal Research
Apr. 22 • Basics of Employment Law 
Apr. 23 • Judges and Practitioners Highlight Best Practices in Social 

Security Disability Litigation
Apr. 24 • Trials of the Century III
Apr. 25 • What Fiction Writing and Songwriting Can Teach Us About 

Litigation Writing 
Apr. 29 • What Every Lawyer Needs to Know about the Pennsylvania Right 

to Know Law

Delivered over the Web at your convenience. If you can’t watch it live, sign up now & 
get credit when you watch it later (you’ve got 3 months a�er the webcast date). 

LIVE WEBCASTS

Apr. 1 • Evidence for Trial Lawyers
Apr. 2 • Dining Out:  Legal Issues for Restaurants and Their Customers 
Apr. 3 • Cyberlaw Update
Apr. 4 • Civil Rights Symposium 
Apr. 5 • From File to Trial 
Apr. 8 • The Medicaid Application Process 
Apr. 10 • Successful Real Estate Development Projects t
Apr. 11 • Understanding Social Security Retirement 
Apr. 11 • Civil Practice in the Eastern District of Pennsylvania 
Apr. 12 • Contract Dra�ing: How to Avoid Costly Mistakes
Apr. 15 • Advanced Appellate Advocacy 
Apr. 16-17 Intellectual Property Law Institute 
Apr. 18 • Tough Problems in Workers Compensation
Apr. 22 • Emerging Trends and Hot Topics in Condominiums and HOAs
Apr. 23-24 Family Law Institute 2019
Apr. 25 • Legal Issues in an Age of Aging 
Apr. 29 • A Day on Ethics
Apr. 30 • Litigating in Orphans Court

MARK YOUR CALENDAR

FAMILY LAW INSTITUTE

THE FAMILY LAW INSTITUTE HAS BECOME 
AN ANNUAL TRADITION

This year’s Institute will provide the latest practical information 
and practice hints available. Whether you are a ‘veteran’ of 
family law, just beginning your practice, or somewhere in 
between, you are sure to benefit from the knowledge and 
experience of each faculty member.

SIMULCAST | TUE. & WED., APRIL 23 & 24, 2019
TUE. 8:30 AM TO 4:00 PM; CHECK-IN BEGINS AT 8:00 AM; LUNCH INCLUDED

WED. 8:30 AM TO 11:45 AM; CHECK-IN BEGINS AT 8:00 AM

INTELLECTUAL PROPERTY 
LAW INSTITUTE
SIMULCAST | TUE & WED., APR. 16-17, 2019
9:00 AM TO 5:00 PM; CHECK-IN BEGINS AT 8:30 AM; LUNCH INCLUDED

JOIN US FOR THE 13TH ANNIVERSARY  
OF THE IP INSTITUTE!
Intellectual property is a burgeoning practice area with 
nuances and ever-changing innovations and issues that can 
try the patience of even the most seasoned practitioners. No 
one can afford to remain unacquainted with the rights and 
potential liabilities that may arise. That’s why those in the know 
attend PBI’s Intellectual Property Law Institute year after year. 
Our 13th Institute has something for everyone from the novice 
to the expert.
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REGISTER TODAY.

www.ACBA.org  |  412-402-6614

UPCOMING CONTINUING LEGAL EDUCATION
from the ALLEGHENY COUNTY BAR ASSOCIATION

An Overview of Trusts 
Wednesday, March 20  |  Noon  |  Koppers Building
2 Substantive credits

Examining Reasonable Accommodations 
in the Workplace 
Wednesday, March 27  |  Noon  |  Koppers Building
1 Substantive credit

How Nonprofit Boards Should Manage 
Harassment Issues 
Thursday, April 4  |  4 p.m.  |  Koppers Building
1.5 Substantive credits and ½ Ethics credit

Employment and Labor Update – 
Arbitrators on the Hot Seat
Part of “American Arbitration Association comes to the ACBA” event 
Wednesday, April 10  |  4:30 p.m.  |  Koppers Building
1 Substantive credit

Selecting Construction Arbitrators: 
Issues and Considerations
Part of “American Arbitration Association comes to the ACBA” event

Wednesday, April 10  |  4:30 p.m.  |  Koppers Building
1 Substantive credit

Everything You Need to Know about Pa.’s New 
Collaborative Law Act 
Thursday, April 11  |  2 p.m.  |  Allegheny HYP Club
1 Substantive credit and 1 Ethics credit

Police Misconduct Update: SCOTUS, Third Circuit 
and Western District 
Tuesday, April 16  |  Noon  |  Koppers Building
2 Substantive credits

The Do’s and Don’ts of Family Law Master’s Practice 
Thursday, April 25  |  Noon  |  Koppers Building
2 Substantive credits

Taking an Appeal to the Pa. Superior Court 
Thursday, April 25  |  3 p.m.  |  Reed Smith Centre
1 Substantive credit and 1 Ethics credit

Oil and Gas Well Plugging Liability in Pennsylvania 
Friday, April 26  |  Noon  |  Koppers Building
1 Substantive credit

A View from the Bench: Third Circuit Judges 
Present Notable Cases of 2018 
Tuesday, April 30  |  2:30 p.m.  |  Joseph F. Weis, Jr. U.S. Courthouse
2 Substantive credits

         State Wage Payment Law Trends 
         and Emerging Issues 
          Friday, May 10  |  Noon  |  Koppers Building
              CJE credit  |  1 Substantive credit

For CLEs available anytime, see the 
ACBA Online CLE Center at cle.acba.org.

Current Online Offerings:

Asylum Law for Non-Immigration Lawyers     
2 Substantive credits

Cryptocurrency Contingency: Planning and Administering the 
Digital Estate      
1 Substantive credit

Current Practice Issues        
1 Substantive credit

Sex With Clients     
1 Ethics credit

The Evolving Role of Municipal Governments in Oil and
Gas Drilling       
1 Substantive credit

Live Video Replays
 
In addition to our live CLE courses and online CLE offerings, we also 
offer Live Video Replays of many of our programs. Schedule a time to 
come in to the ACBA offices and watch a replay of a course at your 
convenience. Unlike online offerings, these “count” as live CLEs, not 
distance learning credits. For more information, visit www.ACBA.org/
CLEVideoReplayService or contact Howard Booth, the ACBA’s CLE 
Coordinator, at 412-402-6614 or hbooth@acba.org.

57th Annual Bench-Bar Conference
June 13 - 15  |  Seven Springs Mountain Resort

Up to 8 CLE credits  |  Up to 8.5 CJE credits

Stay tuned. www.ACBABenchBar.com.
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John P. Goodrich has been re-
appointed to serve as a member of the
Pennsylvania Disciplinary Board by
the Supreme Court of Pennsylvania.
Goodrich’s second three-year term
begins in April. The 13-member board
is an independent agency under the
Supreme Court’s jurisdiction. Funded
by annual fees paid by attorneys who
practice in the commonwealth, it
assists the Supreme Court in matters
involving attorney licensing and
discipline. A principal of Goodrich &
Associates, Goodrich focuses his
practice on personal injury with a
concentration on head trauma and
vehicular accidents including wrongful
death and complex civil personal
injury litigation.

People on the Move

Carl Spindler and Andrew Giel
have joined Dingess, Foster, Luciana,
Davidson & Chleboski LLP as associate
attorneys. Spindler is a practiced

News and Notes
Sophia P. Paul,

a partner at Lieber
Hammer Huber &
Paul, PC, has been
appointed to the
Pennsylvania Joint
State Government
Commission Advi-
sory Committee on
Domestic Relations
Laws. The commit-
tee is comprised of
lawyers, judges
and law school

professors who are selected for their
expertise to advise the commission on
revisions to the Pennsylvania Divorce
Code and the statewide custody laws. Paul
also was recently elected secretary of the
Pennsylvania Chapter of the American
Academy of Matrimonial Lawyers.

Robert J.
Williams, chair of
the aviation group
for Schnader 
Harrison Segal &
Lewis LLP, was
selected as direc-
tor-elect of the
Attorney Division
of the Aviation
Insurance Associ-
ation. He also will
serve on the AIA
Board of Directors

and in 2020 will serve as the director
of the Attorney Division.

Bar Briefs

Lawyers’ Mart

IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information, visit
www. ACBF.org/Kennedy-Scholarship-Fund

Or contact Joan Mastrean of
PNC Institutional Asset Management at 412-762-2175.

APPRAISALS
ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified 
Appraiser - K. Merusi. 412-731-2878.

CAREER CONSULTING
CHRIS MILLER, J.D. – 20+ years providing confidential
career consulting services for lawyers in transition.
412-926-5207. www.millercareerconsulting.com.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh

Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

NORTH HILLS CONFERENCE
AND OFFICE CENTER

CONFERENCE ROOMS AVAILABLE: Arbitrations, 
Mediations, Negotiations, Meetings. OFFICE SPACE
AVAILABLE: Solo Practitioners, Small Firms; Daily,
Monthly, Yearly Rentals; Newly renovated, convenient 
location, free parking, kitchen. 412-367-7710.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 412-
921-4046. Visit us on our website, www.empireinv.com.

litigator with a focus on construction
industry litigation and dispute
resolution. Giel focuses his practice
on construction litigation and insurance
coverage issues.

Amanda J.
McCracken Raber
has joined Ben-
nington Law Firm,
LLC. Her practice
focuses on all
aspects of divorce,
equitable distribu-
tion, custody and
support. She also
has extensive
experience in 
probate and trust
law, including
estate planning,

estate administration and Orphans’
Court litigation.

Penina Lieber,
a partner at Dins-
more, will serve 
on the members
consultative group
for the latest edition
of Restatement of
Corporate Gover-
nance, which is
published by the
American Law
Institute. Lieber
has served in a
similar capacity

for ALI’s Restatement of Charitable
Organizations. She is a member of
ALI’s compliance, risk management
and enforcement committee.

Sophia P.
Paul

Robert J.
Williams

Carl
Spindler 

Andrew
Giel 

Amanda J.
McCracken

Raber 

Penina
Lieber


