
Al
leg
he
ny
 C
ou
nt
y B

ar
 A
ss
oc
iat
ion

40
0 
Ko
pp
er
s 
Bu
ild
in
g, 
43
6 
Se
ve
nt
h 
Av
en
ue

Pi
tts
bu
rg
h,
 P
A 
15
21
9-
18
18

Ad
dr

es
s 

Se
rv

ic
e 

Re
qu

es
te

d

N
on

-P
ro

fit
 O

rg
.

U
.S

. P
os

ta
ge

PA
ID

Pi
tt

sb
ur

gh
, P

A
Pe

rm
it 

#
13

0

Vol. 20   No. 7 March 30, 2018The Journal of the Allegheny County Bar Association

‘BOOT CAMP’ FOR TRIAL LAWYERS
Scholarship recipients discuss weeklong UVA program
By Rebecca Canterbury

Bad facts can sink a case, but
strong advocacy can overcome even
the worst facts, says Jordan Berty, one
of five ACBA members to receive
scholarships to participate in a trial-
advocacy program at the University of
Virginia School of Law.
“Advocacy can change the outcome

of a trial,” said Berty, who focuses her
practice on civil litigation. “Sometimes
we think we have bad facts, but
realistically there’s a lot you can
affect with your skills by asking tight
questions, being prepared, not fuddling
with your notes, and truly knowing
where you’re going.”
The weeklong UVA Trial Advocacy

College is prestigious and priced
accordingly. With tuition exceeding
$4,000, it can be cost-prohibitive for
many attorneys. To help, the ACBA
Federal Court Section has offered full
and partial scholarships to selected
ACBA members since 2010.
From more than 40 applicants, the

section’s Scholarship Committee
chose Berty, Julie Brennan, Cheryl
Kleiman, Matthew Oas and Andrew
Rothey to attend the program this past
January. The committee prioritizes
newer attorneys with fewer than 10
years’ experience who are engaged in
public-interest law.
The weeklong, immersive program

aims to sharpen trial advocacy skills.
Each day is highly structured and
demanding. Participants attend live
lectures and demonstrations on all
aspects of trial advocacy – opening
statements, direct examination,
cross-examination, expert testimony,
introduction of exhibits, and 
closing statements.

They break into small groups of
similarly experienced attorneys to
practice the advocacy skill taught that
day. Supervised by veteran trial
lawyers and judges, participants
conduct drills in front of peers then
receive immediate feedback. 
Berty’s group videotaped presenta-

tions then viewed them with the entire
group for responses. 
“It’s hard to watch yourself at

first,” she said, “but it’s nice to
see improvement.”
The program concludes with a

mock trial with high-school students
serving as the jury. After the trial, the

judges and juries critique the attorneys’
performances based on everything
from questions asked to tone of voice
and even body language.
Oas, who doesn’t handle jury trials

as part of the family-law work he
performs at Women’s Center and
Shelter of Greater Pittsburgh, said the
program was like a lawyers’ boot camp.
“I was pretty outside of my comfort

zone,” said Oas, “but with the practice
comes the confidence.”
The program offers newer attorneys

an opportunity to sharpen their court-
room skills. It is far more intensive
than the typical trial-advocacy course

in law school, a 3-hour CLE, or a
daylong training. The goals are to
make attorneys more efficient, more
confident and more persuasive
courtroom advocates. 
“There’s nothing like it in the real

world where you get to push the
envelope without the consequences,”
said Berty. “It was great being able to
handle a complicated witness and
immediately get feedback.” 
Trials are all about telling stories

and developing themes, said Brennan,
who practices civil litigation at The
Levicoff Law Firm.
One of the take-aways for Rothey –

of Rosen Louik and Perry – was not to
expect high drama when examining
witnesses. Forget about having a
Matlock moment or a “gotcha”
moment with a witness like in the film
“A Few Good Men,” he said.
“Don’t try to hit homeruns,” Rothey

said. “Try to hit singles.”
The program presented an

incomparable opportunity for 
networking, the attendees said, as
state and federal judges and some of
the nation’s top litigators joined them
in lively discussions during meals. It
gave participants the chance to rub
elbows with professors from the
country’s elite law schools. 
Some of the best trial lawyers from

around the country shared invaluable
tips and pointers during the sessions,
and many of the attendees courted
new mentors and established new
friendships. Attendees were 
particularly impressed by Stephen
A. Saltzburg of the George Washington
University School of Law, whose
resume includes a stint serving as

ALIGNING YOUR STARS
Succession planning for administrative teams

By Michael Moore, JD

How will your firm replace that
senior billing manager who handles
conflict checks and invoicing when
they retire? How about the collections
specialist who knows everything
about your client database? Is your
firm addressing the evolving role of
the legal secretary?
Current demographics in most law

firms, regardless of size, have made
succession planning a critical issue.
How will your firm identify and
execute the critical steps for effective
succession planning for key adminis-
trative positions? Are you developing
your next generation of leaders? What
methods will help you get the lawyers
to buy into the process?
Our law firms are aging rapidly. By

2020, more than 50 percent of the
legal workforce will be age 55 and
older. This will be accompanied by a
sharp reduction in the available
workforce between the ages of 35

and 55. These demographics appear
to indicate many law firms face a
potential 20-percent reduction among
their current staff. However, a recent
survey found that only 26 percent of
law firms have succession plans in
place for their key leadership positions
and administrative teams. More than
60 percent of the law firms claimed to
be relying on an informal or ad hoc
process, if needed. 
Effective succession planning

usually begins with analyzing the
firm’s specific demographic trends.
Retirement, disability or, unfortunately,
even death might be the cause of
future departures. And with many law
firms already operating with minimum
staff levels and most positions already
multifunctional, your existing
strategies might transfer critical
operational knowledge of day-to-day
responsibilities to various staff
positions that could have little capacity
to absorb it. Therefore, you also need
an effective plan to fill key positions

quickly when members of your senior
administrative team leave the firm.
An effective plan should include

strategies to transfer knowledge, not
simply functions. Law firms create,
use and store large and valuable
amounts of information – such as key
client details, the firm’s core cultural
values, its best practices and even
important historical details. This
information has recognized value
because it includes both knowledge
and experience, but this value can be
lost if knowledge-transfer methods
aren’t expanded beyond the occasional
one-on-one teaching moment.
Every firm’s unique culture is

created by the shared values of the
people at the firm. They are demon-
strated through behaviors deemed
appropriate and acceptable for creating
success at the law firm. The values
then become internalized as part of
daily routines and help define the

PHOTO BY MARK HIGGS

Representatives of the Federal Court Section pose with four of this year’s
five scholarship recipients. From left are Shannon Paliotta; Vice-Chair
Carole Katz; Treasurer John Schwab; scholarship recipients Andrew
Rothey, Cheryl Kleiman, Matthew Oas and Julie Brennan; Judge Arthur
Schwab and Council member Laura Bunting. Jordan Berty also was a
scholarship recipient.

Continued on page 6

Continued on page 6
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995

Jeanine DeBor ........................412-396-5215

Rhoda Neft ..............................412-406-5434

Ethics Hotline
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

March
Darth M. Newman ..................412-436-3443

Ernest B. Orsatti ....................412-338-1145

April
Robert A. Cohen ....................724-693-9696

Andrea Geraghty ....................412-456-2822

Stanley W. Greenfield ............412-261-4466
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THE FULL TEXT AND/OR HEADNOTES FOR THE CASES BELOW APPEAR IN
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

Deborah S. Johnson v.
Pennsylvania American Water Company, the Municipality of Bethel Park and John Does 1-2, O’Reilly, S.J. ......................................Page 69
Negligence—Nuisance—UTPCPL—Strict Liability

In action by Homeowners against Municipality and Water company for house fire damages resulting from non-functioning fire hydrants,
preliminary objections sustained on nuisance counts. However, strict liability and UTPCPL claims permitted to go forward even though
defendants were not manufacturers of defective fire hydrants. Negligent supervision claim permitted to go forward despite
lack of allegations related to intentional acts.

In Re: Petition of Gregory A. Beluschak and at Least Five (5) Electors of the First Ward of the City of Clairton
to Appoint Gregory A. Beluschak, a Registered Elector in and Resident of the First Ward of the City of Clairton,
to fill the Current Vacancy on Clairton City Council for the First Ward of the City of Clairton, Allegheny County, Pennsylvania

Re: Petition of Richard L. Lattanzi, Raymond A. Kurta and Five (5) Electors of the First Ward of the City of Clairton
to Appoint Raymond A. (“Tony”) Kurta to fill the Vacancy on Clairton City Council
Due to the Passing of Councilman John A. Lattanzi on October 24, 2016, O’Reilly, S.J. .........................................................................Page 70
Home Rule—Candidates—City Council

Under a Home Rule Charter, Court was tasked with deciding between two candidates to fill a vacated City Council position.
The Court weighed the merits of each candidate, and chose one accordingly.

Thomas P. O’Toole v. Ocwen Loan Servicing, LLC, O’Reilly, S.J. ................................................................................................................Page 72
Summary Judgment—Facts—Burden

Defendant moved for summary judgment because plaintiff failed to comply with a court order that required him to provide discovery.
Court denied the motion as it held that summary judgment was an inappropriate remedy for noncompliance with a discovery request.
Instead, the Court left it to the trial judge to determine what, if any, evidence plaintiff would be permitted to present at trial
in light of his noncompliance.

Michael Coriston v. All About Autos, LLC, a Pennsylvania Limited Liability Company, O’Reilly, S.J. ..................................................Page 73
Auto—Repairs—Damages

The Court weighed evidence regarding damages to a diesel vehicle. After hearing expert testimony, the Court found defendants to be liable,
but not completely at fault. The Court also lowered plaintiff ’s damages due to unnecessary and duplicative expenses.

Brian W. Jones, Assignee of ARP Associates LLC, Plaintiff v.
John Skaro and Karen A. Skaro, Defendants Dorothy Donauer, Intervenor PNC Bank, Garnishee, Friedman, J. ..............................Page 74
Appeal—Garnishment—Interlocutory

Court had previously opened a judgment against the garnishee, which plaintiff appealed. Court thereafter requested that the
Superior Court quash the appeal as premature and interlocutory.

ACBA membership benefit:
Receive 15% off all American Bar Association
books every day

Allegheny County Bar Association members save 15% off the general
public price on every book available on the American Bar Association
webstore ShopABA.org.

Don't delay! To start saving 15% on your ABA book purchases:

1. Visit ShopABA.org and use our special discount code ACBAR

2. Call 1-800-285-2221 between 8:30 a.m. - 6:00 p.m. ET and use our special 
discount code ACBAR
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412-281-2200 www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi& associates

Quality…Experience…Results… 
It’s what your clients deserve. 

Auto Accidents Personal Injury

Rehnquist Award for Judicial
Excellence; Shelly Pagac with the
WBA’s Susan B. Anthony Award; Carey
Cummings with the Pitt Law Women’s
Association Marjorie Matson Day
Award; Morgan Moody with the
Homer S. Brown Division’s Young
Leader Award, as well as others. And
so many have also been recognized
outside the profession. A special

congratulations, to Past WLD Chair,
Lori McMaster, for being selected by
the ACBA Nominating Committee as
the president-elect of the ACBA!
Congratulations to all!
Last but not least, I’d also like to

recognize the men who have been and
are our allies and advocates to our
cause of gender equality. To name just
a few, there is Judge Livingstone
Johnson, Judge Gene Strassburger,
and former ACBA Presidents Tom
Hollander, Jim Carroll, Vince Grogan,
and John Bingler. 
These individuals and many more

continue to inspire us. Through their
examples, we are called to action to
amplify what they have started
through our own voices and work, as
we move towards a more inclusive
and equitable profession.
As we switch gears to highlight

recent WLD activities, I wanted to

send a special thanks to Jaclyn Faulds
and Maria Comas, for their work on
the WLD in the Community series for
March. Coming off the heels of a
fascinating session led by Laura
Freedman, Board Chair of Strong
Women Strong Girls, the presentation
focused on self-esteem and the role it
plays in our profession and the impact
it has on the girls who look up to us.
The WLD has been working with the
Foundation of Hope (thanks to the
efforts of Judge McCullough and Dan
Kunz), by participating in a clothing
and book drive for women, and attended
a graduation ceremony for the women
inmates who completed the 10 week
Hope Program in the Allegheny County
Jail, providing encouragement to
those looking to prepare for release
and reentry. 

As Women’s History Month comes to a close,
we laud those who creating a path for success
By Alka Patel

During last month’s Black History
Month celebration, I blogged
(https://bit.ly/2Gbkqjj) about several
pioneering Black Women who have
helped shape our legal system and
blazed the trail we all follow. Now,
with the celebration of International
Women’s Day on March 8 and the
imminent close of Women’s History
Month, I ask that we continue to
reflect and broaden the conversation
by honoring all the women who have
played or continue to play a significant
role in creating a path for success for
those who follow.
In that spirit, I would like to recog-

nize just a few of the local women who
have broken glass ceilings as legal
trailblazers so others can pursue their
dreams: Judge Cynthia Baldwin,
Judge Nora Barry Fischer, Judge
Donetta Ambrose, Judge Joy Flowers
Conti, Judge Kim Berkeley Clark,
Judge Carol Los Mansmann, Judge
Lisa Lenihan, Judge Cathy Bissoon,
Roz Littman, June Schulberg, Lynette
Norton, Geovette Washington, Ellen
Doyle, Susan Yohe, Lourdes Sanchez
Ridge and Laura Ellsworth. 
In addition, I also would like to

congratulate several women honored
nationally and locally for their contri-
butions to the profession: Judge Kim
Berkeley Clark with the William H.

Alka Patel
WLD Chair

Continued on page 8

www.pittsburghlegaljournal.org/type
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Is Your IT Provider 
Ranked in Top 10?
JENLOR is Ranked #8 Worldwide.

PLAA Partner
Law Firm IT Experts

Awards aren’t everything, but JENLOR is pleased to be ranked #8 in 
MSPmentor’s ranking of Managed Service Providers, small business category. 
This is the second consecutive year that JENLOR received this honor, climbing 
in rank from 14th in 2016.

Results are everything. That’s why we invite you to hear what our customers say: 
visit JENLOR.com/Clients/ to read testimonials from our real clients. 

We help overworked business owners and employees who inherited the unoff icial 
role of IT person get a plan for IT improvement designed and implemented. 
From email issues, to moving to the cloud to network monitoring, we’ll take the 
burden of IT and get you back to your real job. 

Ready to start the conversation? Contact us today at tne@jenlor.com or call 
412.677.4109.

LABOR & EMPLOYMENT ATTORNEYS
EMPLOYMENT LITIGATION ATTORNEYS

Pittsburgh, Pennsylvania
(412) 338-1100

www.rothmangordon.com

Rothman Gordon is pleased to welcome

Samuel J. Cordes
Best Lawyers in America ® 

2017 Labor & Employment Lawyer of the Year-Pittsburgh

to  YOUR TEAM.

Samuel J. Cordes

PHOTOS BY ERIKA DOWD

Vanessa Griffith, Katherine Knickelbein and Hannah Baldwin enjoyed the view from the
balcony during the ACBA Networking Happy Hour at Union Standard in downtown Pittsburgh.
Sponsored by Apogee IT Services, the Feb. 21 event offered a relaxed atmosphere for ACBA
members to connect with one another.

ACBA Networking Happy Hour

ACBF Associate Executive Director Lorrie
Albert, Christina Balmert of event sponsor
Apogee IT Services and Craig Fishman of 
Shenderovich, Shenderovish & Fishman were
among those who enjoyed connecting with 
ACBA members at the event.

With their tablemates deep in conversation,
David Lew and Vijya Patel smile for the camera.
Since its 2017 opening in the restored Union
Trust Building, Union Standard has become one
of the hottest downtown gathering places.

SAVE the DATE
June 14 - 16, 2018  |  Seven Springs, PA

www.ACBABenchBar.com

A C B A  A N N U A L

C O N F E R E N C E
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 WHY LAWYERS REFER TO US  
The Simon & Simon team of lawyers and support staff 

primarily handle limited tort motor vehicle collision 

cases. We are aggressive trial lawyers that file suit 

in limited tort cases in the major jury system and try 

these cases to verdicts in front of juries throughout 

Pennsylvania. We believe every injured victim, 

regardless of whether they have full or limited tort, 

deserves an opportunity to tell their story to a jury and 

recover money for their injuries.

The LIMITED TORT LAW FIRM

 Full Referral  
Fees Paid Out.

 ALL Future Business 
From Referral Source 
Returned to You.

BNY Mellon Building
500 Grant Street, Suite #29-123

Pittsburgh, PA 15219

877-GO-SIMON    412-360-7257    www.GoSimon.com    MarcSimon@GoSimon.com

Linda Michler, Dianne McClelland and Leslie 
Dutchcot were all smiles as they caught up 
during the networking event.

PHOTOS BY ERIKA DOWD

Carla Chow, Casey Kuretich and Endia Vereen chat over food and drink at the ACBA 
Networking Happy Hour.

ACBA Networking Happy Hour Mark Harley, Emily Martino and Evan Vogini 
chatted near the balcony that overlooks the bar and
main dining area of the two-story restaurant.

Hilary Bendik and
Nicole Kairys chat
with Jim Palya of
event sponsor
Apogee IT Services.
Palya said he was
impressed with both
the turnout and the
amount of business
connections that the
ACBA members
were making.
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associate independent counsel in the
Iran-Contra investigation. 
“He demonstrates a total mastery

of the concepts he’s trying to teach,”
Rothey said.
Although jury trials aren’t a large

part of Kleiman’s practice at The
Education Law Center, she still found
tremendous value in attending the
program. 
“Everything I learned about how to

be an effective advocate and craft a
persuasive theme of the case is
transferrable to strategies I use in my
practice every day,” she said.  
The attendees encouraged attorneys

who can’t afford the cost of attending
to apply for the scholarship.
“This was a great opportunity to get

a lot of repetitions in a short period of
time,” Rothey said.
And for aspiring trial lawyers,

those opportunities can otherwise be
very rare. n

‘BOOT CAMP’ FOR TRIAL LAWYERS 
continued from front cover

expectations of team members who
make up the culture. As such, shared
values need to be passed on to new
leaders in a formalized, rather than ad
hoc, way.
Developing future leaders is critical

to ensuring a law firm’s ongoing
success. My experience working with
leaders at firms of various sizes has
confirmed that they need specific
skills to be truly effective in their role,
such as:
• A financial understanding of their

firm and the strategic thinking skills
necessary to address increased
competition – in other words, the
ability to understand their markets
and their firm’s place in them.
• Excellent interpersonal and

communication skills, including the
courage to make tough decisions and
the patience to try to reach a consensus.
• A keen sense of humor, since

lawyers frequently take themselves
too seriously. Creating a welcoming,
encouraging culture often requires
prioritizing positive things; injecting
appropriate humor is often effective.
Depending on the structure of the

specific law firm, there are different
ways to transition leadership respon-

ALIGNING YOUR STARS 
continued from front cover

sibilities. Assigning specific tasks to
future leaders will test their ability to
organize and handle projects. These
next-generation leaders should both
understand and be involved in as
many operational areas and decisions
as possible. If the firm has a formal
mentoring program, participation by
the staff and administrative team also
might be helpful.
Effective succession planning often

requires some difficult conversations
that many people prefer to avoid. Of
course, getting started is usually
better than agonizing over the
inevitable. One place to begin the
discussion is to focus on actual activity,
not impressions or expectations.
What are the practical realities of

the succession path? What are realistic
timelines and objectives along that
path? If possible, try to identify some
specific activities and avoid being
generic or vague. If you are the one
who must initiate the discussion, start
with the positive. Try to be empathetic
and see the situation through the eyes
of the other person, who may be
confronting their eventual departure.
Focus on needs, solutions and the
details of execution.
Among my law firm clients,

succession planning is rapidly

moving from a strategic objective to a
competitive necessity. Commencing
succession planning discussions is
difficult. It will require changes to
common methods and the adoption of
new paradigms of success.
An effective succession plan of

action will need to include knowledge
transfer and leadership development,
as well as competitive adjustments for
the market impact of diversity and
value migration. However, we know
that a knowledge advantage means
nothing unless you also have an action
advantage. Law firm leaders need to
be proactive and plan. n

Michael Moore, JD, the founder of
Moore’s Law, LLC, specializes in
individual marketing, client development
and leadership coaching, and he advises
law firms on strategic planning, growth
initiatives and resource optimization. A
frequent speaker at ALA events across
the country, his current topics have
included mentoring, leadership, financial
management and strategic planning.

Reprinted with permission from Legal
Management magazine. Copyright ©
2018 Association of Legal Administrators.
All Rights Reserved. www.alanet.org.

Need new clients? We’ll help bring them to you.
For information about how the Lawyer Referral Service can help 

more clients find YOU, please contact Whitney Hughes at 412-402-6703 
or whughes@acba.org. For a closer look at this unique Pittsburgh legal 

service, please visit www.GetAPittsburghLawyer.com.

Members can get 
consultation on their
legal actions and 
potential actions
through the 

ACBA Professional 
Ethics Hotline.
See acba.org/

officerassignments
for details.
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Exclusively�endorsed�for�IT�solutions�by�the
Allegheny�County�Bar�Association�(ACBA).

Serving�over�100+�law�firms�in�the�Pittsburgh
and�surrounding�area.

www.plummerslade.com 412-261-5600

428�Forbes�Avenue,�Suite�2450�,�Pittsburgh,�PA��15219

“Your�single�source�for�IT�solutions”

Attorneys at Law
QUATRINIRAFFERTY

Michael Quatrini
Accredited Veterans’ Disability Attorney

Michael Quatrini
Accredited Veterans’ Disability Attorney

412-391-2800  .  www.qrlegal.com 
Greensburg | Latrobe | Pittsburgh | Altoona

We welcome referrals and honor referral fees

Representing Veterans 
for Service Connected 

Disability Compensation.

Representing Veterans 
for Service Connected 

Disability Compensation.

ACBA Job Board connects jobseekers with opportunities
By Jennifer Pulice

When people are looking for
careers in the Pittsburgh legal
community, one of the first places
they turn to is the Allegheny County
Bar Association. The ACBA’s Job
Board is one of the association’s
premier resources that connects
career opportunities with highly
qualified legal talent.
The ACBA Job Board, located at

jobs.acba.org, was designed to provide
legal professionals with a streamlined
experience through a modern design
and an intuitive interface. The job
board – which can be accessed by both
employers and job seekers – is one of
the association’s most visited webpages,
with nearly 10,000 hits per month. 

The ACBA Job Board enables 
job seekers to:

• Search and apply to the best
attorney and legal support jobs.
• Upload their anonymous resume

into a resume bank that is viewable by
prospective employers. Job seekers
maintain control of their information
and choose to whom they release their
information.
• Receive an alert every time a job

becomes available that matches their
personal profile, skills, interests and
preferred location(s).
• Access career resources and job

searching tips and tools.

The ACBA Job Board enables
employers to:

• Post their job at an affordable
rate and ensure their job posting will
be seen by an audience that is looking
for legal job openings in the 
Pittsburgh region.
• Promote their jobs directly to job

seekers who have registered with us
to receive our weekly Job Flash email.
• Search the resume database and

contact qualified candidates proactively.
• Benefit from social media

marketing: Once an employer posts a
job on the ACBA Job Board, ACBA
staff also publicizes that position on
our social media channels.

Jennifer Pulice
ACBA Director of 

Legal Employment Services

This month the association is
offering a special to all employers
who are looking to hire. Enter the code
JOB15 and receive 15 percent off any
of the first three job-posting packages
(“30 Day,” “First Seen” and “Job Flash”)

that we offer on the job board. This
coupon code is valid until May 1.
Members who have additional

questions about the ACBA Job Board
are welcome to contact me at
jpulice@acba.org or 412-402-6623. n

jobs.acba.org
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Free and Open to the Public
Registration is Necessary 

duq.edu/law/sheilatate

LADY IN RED is the long-awaited collection of behind-the-scenes stories and 
iconic images of one of the most influential First Ladies in modern history — 
Nancy Reagan. Lovingly compiled by a long-time close confidante, the book 
provides a rare look into the life of the president’s wife, from travels as First Lady 
to her friendships and deep influence in the Reagan White House.

Duquesne’s Barnes & Noble will o�er 
the Penguin Random House book for the 
special price of $25 during this event, 
the only one scheduled in Pittsburgh

SHEILA TATE, a Duquesne University alumna, served as press 
secretary to First Lady Nancy Reagan from 1981 to 1985. After 
leaving the White House sta�, she co-founded the Washington, 
D.C., public relations firm Powell Tate. She also served as press 
secretary to George H. W. Bush during his successful campaign 
for the presidency in 1988, and for his transition. 

Join Us

An Afternoon with 
Sheila Tate

Former Press Secretary to First Lady Nancy Reagan

and 

Author of the New Book
Lady in Red: An Intimate Portrait of Nancy Reagan

�ursday, April 26, 2018
4 p.m. Book Talk

5 p.m. Reception and Book Signing

Duquesne University School of Law

Also, thank you to those who came
out to a WLD Members only event
with PBA President Sharon Lopez and
the ACBA Leadership. It was a great
opportunity for our members to have
intimate conversations with our local
and state bar association leaders.
Special thanks to Shelly Pagac/
Pietragallo, Gordon, Alfano, Bosick &
Raspanti, LLP for hosting the event. 
Looking ahead to April, and with

the improving weather (we hope!), we
have several exciting events where we
hope to see you. Notably, on April 11 at
the Fairmont Hotel, the WLD Spring
Luncheon will feature New York Times
best-selling author and journalist Irin
Carmon who will provide an inside
look at the reporting and conversation
behind the #MeToo movement trans-
forming America, including in the
practice of law. Additionally mark
your calendars for a CLE on April
18th led by the Labor and Employment
Law Section and cosponsored by the
WLD on Sexual Harassment in the
WorkPlace: Me Too or Not Us? 
Other events to stay tuned for

include: A follow-up panel in the
Leaving Leave Program series that
will focus on career trajectories; the
next session in the Pathways to the
Bench/Office Program, Take Your
Child to Work Day on April 26, and
our standing monthly Lean In Circle
meetings – which are hosted by Jean
Novak on the fourth Thursday of the
month – and the Let’s Do Lunch
monthly lunch series that Julie
Vanneman and Colleen Reed lead on
the first Thursday of the month. We
hope you can take advantage of this
upcoming programming and look
forward to seeing you there! n

WOMEN’S HISTORY MONTH 
continued from page 3
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EMLF Legal Conference on Petrochemicals
The full conference registration includes all program materials in 
electronic format online, continental breakfasts, Tuesday lunch, 
refreshment breaks and hosted reception on Tuesday.  CLE credits 
available.

Topics include:
� Acquiring Rights to Subsurface Reservoirs for Storage
� Engineering Malpractice Law in Construction Projects
� Internal Investigations in Petrochemical Emergencies
� Economic Impacts of the Petrochemical and Plastics Industry
� Legal Challenges to Natural Gas Pipeline Infrastructure
� Petrochemical Industry Legal Issues
� Environmental Permitting
� The New Toxic Substances Control Act
� OSHA’s Process Safety Management Standard
� Workforce Development
� Shell Chemicals Appalachia Cracker Project
� Petrochemical Development in Appalachia
� Natural Gas Liquids Storage

You may go to the EMLF website for a link to the hotel.

Register today at www.emlf.org

Go to the EMLF website — www.emlf.org — 
to register. You can register online and also 
fi nd a link for accommodations.

EMLF Legal 
Conference  

on Petrochemicals
April 10-11, 2018

Omni William Penn Hotel
Pittsburgh,  PA

Questions? 
Call 859.231.0271

Board of Governors 
welcomes new ACBA members
The following attorneys and law

school students were approved as new
ACBA members at the March 6 Board
of Governors meeting. 

Active members:
Kara M. Beck, Esq.
Beth Delthony, Esq.
Angela C. Desantis, Esq.
Andrew J. Diamond, Esq.
Zaman K. Eid, Esq.
Samantha L. Fugagli, Esq.
Sophie Geguchadze, Esq.
Sarah Grape, Esq.
Steven Gibbs, Esq.
Fayezeh H. Hassan, Esq.
David Jacobson, Esq.
Ross A. Kraus, Esq.
Candice C. Lindeman, Esq.
Jennifer Llano, Esq.
Stephen Perrott, Esq.
Genevieve Redd, Esq.

Elizabeth A. Tuttle, Esq.
Michael A. Vizzini, Esq.

Associate members:

David Jargiello, Esq.
Grace M. Miclot, Esq.
Michele M. Tysiak, Esq.

Law student members:
Joseph Baublitz
Kyle T. Braun
James B. Campese
Dana Corey
Travis Gordon
Allison M. Koshute
Sofia I. Mendoza
Oluwaseyi A. Odunaiya
CharLee Rosini
Mary A. Shahverdian
Cameron P. Wolfson
Megan M. Yvorra

Opinions
The Pittsburgh Legal Journal provides ACBA members
with timely, precedent-setting, full text opinions, from 

various divisions of the Court of Common Pleas.
These opinions can be viewed in a searchable format 

on the ACBA website, www.acba.org.

Have you ever been approached by a client about 
taking a case outside of your practice area and don’t 
know where to send the referral? Send it to the ACBA 
Lawyer Referral Service.
 

The LRS features a panel of more than 200 attorneys 
– your fellow ACBA members – ready to take cases in 
more than 100 practice areas.

Help your clients. Help the ACBA.

www.GetAPittsburghLawyer.com

LRS@acba.org

412-261-5555

Don’t know where to refer a case? 

Send it to
the ACBA.
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OUR COMPUTER FORENSIC EXPERTISE.

NOW IN A BOX.

We get it.  sm

Presenting bit-x-bit in-a-box.™   Our small kit is packed with  
everything you need to collect and preserve electronic evidence 
– affordably and easily. It’s like we are right there with you. 
Learn more by calling 412-325-4033, or visit us at bit-x-bit.com.

            

PA court holds legal malpractice claimant to shorter
negligence SOL, not longer breach of contract SOL
By Andrew Jones and
Safiya Cooper

Attorneys have a duty to exercise
reasonable care and to make sure that
clients receive zealous representation.
Increasingly though, clients are
unsatisfied with services received or
results obtained. Legal malpractice
claims stem from being retained by a
client who is so unhappy with the
results or believes something went so
wrong sufficient to file suit. Getting
sued is not something any attorney
wants, but unfortunately it is well
reported that legal malpractice claims
are on the rise. A recent decision from
the U.S. Court for the Eastern District
of Pennsylvania offers some limited
support at least: finding that a shorter
statute of limitations for claims
against attorneys should apply.
Late last year, the U.S. District

Court for the Eastern District of Penn-
sylvania dismissed a legal malpractice
claim that was brought under a breach
of contract theory, concluding that the
conduct that purportedly gave rise to
the claim sounded in negligence, not
breach of contract. Brenco Oil, Inc. v.
Blaney, 2017 U.S. Dist. LEXIS 204775,
WL 6367893 (2017). Brenco expressly
rejected prior Pennsylvania case law
holding that if a plaintiff could show
that an attorney had breached his or
her contractual duty to provide legal
service in a manner consistent with
the profession at large, then the plaintiff
could bring an action against his attorney

under both breach of contract and
negligence theories. Brenco is significant
because the statute of limitations for a
breach of contract claim in Pennsylvania
is four years while the statute of limi-
tations for a negligence action is two
years. While the time periods at issue
differ, Brenco also brings Pennsylvania
in line with New York in respect of
dismissing would be “breach of
contract” claims against lawyers.

Impact of Bruno v. Erie Ins. Co.

Since Bailey v. Tucker, 533 Pa. 237,
621 A.2d 108, 115 (Pa. 1993), and later
Gorski v. Smith, 2002 PA Super 334,
812 A.2d 683, 697 (Pa. Super. Ct.
2002), Pennsylvania courts have held
that if a plaintiff could show that an
attorney breached a contractual duty
to provide legal service in a manner
consistent with the profession at large,
then the plaintiff could bring a legal
malpractice action against his attorney
under both breach of contract and
negligence theories.
The Dec. 13, 2017, Brenco decision –

which bucked that trend – was made

in part based upon the Pennsylvania
Supreme Court case, Bruno v. Erie
Ins. Co., 630 Pa. 79, 106 A.3d 48, 68
(Pa. 2014). In Bruno, the plaintiffs
purchased homeowners insurance
from the defendants, who agreed to
pay monies to the plaintiffs if there
was any direct physical loss to the
property caused by mold. Mold was
discovered, but the defendants refused
to pay, so the plaintiffs filed a complaint
that had a count for professional
negligence. The defendants argued
that the negligence claim was barred
by the “gist of the action” doctrine,
which states that an alleged tort claim
against a party to a contract is barred
when the gist of the cause of action
that sounds in negligence is actually a
claim against the party for breach of
its contractual obligations. The appellate
court disagreed and held that the
claim was not due to failure to perform
per a contract but was instead for a
negligent failure to exercise reasonable
care resulting in injury. In Brenco, the
district court applied the Bruno
court’s rationale, and expressly
rejected Bailey and Gorski.

Redundant pleadings, distinct
damages

New York’s statute of limitations
for legal malpractice is three years
and six for a breach of contract
claim. In Pennsylvania, it’s two for a
negligence action and four for breach
of contract.
In New York, where a plaintiff

brings separate causes of action, but
the allegations supporting those causes
of action are identical to those
supporting the legal malpractice
cause of action, the other causes of
action will be found to be redundant of
the malpractice claim and subject to
dismissal. See Ullmann-Schneider v.
Lacher & Lovell-Taylor, P.C., 121
A.D.3d 415, 944 N.Y.S.2d 72 (1st Dept.
2014) (dismissing claims for breach of
implied covenant of good faith and
fair dealing, breach of fiduciary duty
and unjust enrichment on the basis
that they are duplicative of the legal
malpractice claim); Bibeaj v. Acocella,
120 A.D.3d 1285, 993 N.Y.S.2d 64 (2d
Dept. 2014) (dismissing causes of
action for fraud and breach of contract
as duplicative of the legal malpractice
claim because they did not allege
distinct damages).
In considering whether claims are

redundant of the legal malpractice
claim, the Courts analyze whether the
plaintiff has alleged distinct damages
flowing from the other causes of

Continued on page 13

Professional liability insurance
Through your membership with the Allegheny County Bar
Association, you have access to the ACBA Insurance 
Program, administered by USI Affinity, with exclusive 
insurance and benefit solutions not available to the general
public. To learn more, see www.acba.org/USI-Affinity.

A F F I N I T Y



March 30, 2018  / Page 11

ACBA launches enhanced Office Depot/OfficeMax deal
Members receive
benefits and more
By Brian Knavish

Think of the office supplies you go
through each business day. How about
the technology items – like computers
and tablets – you purchase in a given
year? What about the amount spent on
printing and copying services at your
firm each and every month? 
For most attorneys and firms, this

adds up to a lot of money. That’s why
the ACBA has revamped its partnership
with Office Depot and OfficeMax. 
While Office Depot and OfficeMax

have long offered discounts to ACBA
members, the enhanced partnership –
launched March 19 – offers even
greater discounts and a program that
is easier to enroll in and simpler to use.
“We recognize that office supplies

and related services – ranging from
pens and paper to color copying and
laptops – are often among the biggest
expenses at a law firm,” said Christina
Daub, the ACBA’s director of membership
and CLE. “As we work to provide
benefits, discounts and perks to ACBA
members, we wanted to make sure we
are offering the best possible deals on
office products, in particular. This
new Office Depot/OfficeMax program
is a real ‘win’ for our members.”
Among the highlights of the new

program:
• Discounts of up to 55 percent on

nearly all core office items.
• An average of 10 percent off of

technology merchandise.
• Up to 70 percent off of copy and

print services.
• Free next-day shipping on orders

of $50 or more.
• All discounts available online and

in Office Depot and OfficeMax stores.
• All discounts are available to

individual members and/or entire
firms. 
• Firms that spend $6,000 or more

annually are eligible for additional
savings.

Additionally, all members can get a
free, no obligation analysis of their
office supply spending.
Contact Lesley Bush at

Lesley.Busch@officedepot.com, and
she will analyze a firm’s spending and
inform you what those same purchases
would cost – typically much less –
if you were to participate in the
ACBA program.
“We are incredibly excited to partner

with ACBA and introduce our new
group purchasing program,” said
Michael Littlejohn, National Program
Manager at Office Depot. “The program

features comprehensive discounts and
networking tools and an ecosystem of
new business services all designed to
help your practice be successful. We

look forward to collaborating with you
personally to ensure a great on-boarding
experience, and to make it easy to
access savings in stores and online.” n

ndsreporting.com  •  866-565-1929

Our additional services include:
Interactive Depositions, Web Depositions

& Online Scheduling and Repository

Pittsburgh-based firm:
bringing you the best and latest technology!

Team up with your local resource
for all of your litigation needs. 

ACBA Office Depot/OfficeMax Discount Program
Highlights: 
• Save up to 55 percent on most office products
• Save up to 70 percent on copying and printing services
• Shop online or in retail stories 
Contact: Lesley Busch at Lesley.Busch@officedepot.com
For information or to enroll, see www.ACBA.org/OfficeDepot

10% OFF
ACBA VIDEO 

SERVICES TO ALL 
ACBA MEMBERS

• Video Conferencing
• Video Depositions
• Video Duplication
• Audio/Video 

Equipment Rental
• Audio/Video Duplication
• VHS to DVD Conversion
• Courtroom Video Playback

For more information, 
contact Marty Barron
at 412-261-5588 or 
mbarron@acba.org. 

www.ACBAVideo.com
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Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

• Over Thirty Years of Experience 
in Alternative Dispute Resolution 
and Complex Litigation

• Member, National Academy of Arbitrators

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151

PHOTO BY ERIKA DOWD

Presenters Joe Froetschel, left, and Scott Redman discuss pretrial
motions practice in Allegheny County and surrounding counties during
a skills-training program on Feb. 23. Presented by the Civil Litigation
Section, the lunch-and-learn session provided practice tips to navigate
the various requirements of the different venues in Pennsylvania to save
time and effort in preparing and presenting preliminary objections,
motions for summary judgment and discovery motions, among others.

Tips for Pretrail Motions

v i s i t  the  acba  web s i t e  at

www. acba .org
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Resolution.

Employment 
Commercial/Business
Professional Liability
Energy

412.916.4874 
carolekatz.com

Carole

Alternative Dispute Resolution

Mediation
Arbitration
Case Evaluation

Carole Katz helps businesses and 
people resolve conflicts in less time, 
through processes that give parties 
and their lawyers more control over 
the outcome.

Approved Panels & Rosters:   
–  US District Court for the Western District of PA,  
 Mediator, Early Neutral Evaluator, Arbitrator    
– AAA Mediator & Arbitrator 
– FINRA Mediator & Arbitrator 
Seasoned Former Executive 
of Fortune 500 Company 
Over 25 Years as Trial Lawyer  
and Legal Counselor  
Academy of Trial Lawyers,  
Allegheny County

Conflict
to 

From 

action. For example, in Postiglione v.
Castro, 119 A.D.3d 920, 990 N.Y.S.2d
257 (2d Dept. 2014), the appellate
division reversed the trial court’s
decision dismissing the plaintiff ’s
causes of action for fraud and breach
of contract. The appellate division
found that the plaintiff sufficiently
alleged distinct damages arising from
the defendant’s alleged fraud and
breach of contract. See also Vermont
Mut. Ins. Co. v. McCabe & Mack, LLP,
105A.D.3d 837, 964 N.Y.S.2d 160 (2d
Dept. 2013) (holding that where tortious
conduct independent of the alleged
legal malpractice is alleged, a motion
to dismiss a cause of action as duplicative
is properly denied).
A plaintiff may avoid asserting a

legal malpractice claim in an effort to
take advantage of the longer statute of
limitations associated with breach of
contract and/or breach of fiduciary duty
claims; however, the courts generally
treat the “disguised” cause of action
as a claim for legal malpractice and
apply the applicable legal malpractice
law. See Walter v. Castrataro, 94 A.D.3d
872, 942 N.Y.S.2d 151 (2d Dept. 2012)
(the complaint is “nothing more than a
rephrasing of the claim of malpractice
in the language of breach of contract”).

NEGLIGENCE SOL 
continued from page 10 Conclusion

With legal malpractice claims on
the rise, the U.S. District Court for the
Eastern District of Pennsylvania
Brenco decision – finding that a shorter
statute of limitations for claims
against attorneys should apply – at
least provides attorneys with some
relief – if only temporal/procedural.
Under both Pennsylvania and New
York law, the focus of the analysis is
on the cause of the injury, and only
where there is a completely separate
contractually bargained-for benefit
will a cause of action for breach of
contract survive against an attorney,
with the resulting longer statute of
limitations. Attorneys in both states
would do well to ensure that their
retainer agreements accurately
reflect the exact scope of the work
being performed. n

Andrew Jones and Safiya Cooper work

at New York City-based law firm of

Furman Kornfeld & Brennan LLP as

part of a team devoted to the defense of

attorneys and other professionals in

malpractice and disciplinary matters,

as well as the defense of construction

and personal-injury accidents.

Lawyers Journal seeks freelance writers
The Lawyers Journal seeks freelancers to write journalistic news articles 
and features. While we always welcome substantive legal articles from 
our members, we’re also currently looking to expand our roster of 
freelance writers. Email Brian Estadt at bestadt@acba.org for details.

PHOTO BY ERIKA DOWD

Sharon Lopez, president of the Pennsylvania Bar Association, discusses
the importance of developing business plans for lawyers with niche
practices during a March 26 presentation with the ACBA Solo and Small
Firm Practitioners Section. Lopez – who founded a successful boutique
law firm specializing in employment, discrimination and civil rights law
in Lancaster – reviewed the components of a complete business plan.
While in town, she also attended a meet-and-greet reception/happy hour
that the Women in the Law Division hosted in the offices of Pietragallo,
Gordon, Alfano, Bosick, & Raspanti, LLP. 

Planning a
Successful
Practice



Page 14 / March 30, 2018



March 30, 2018  / Page 15

REGISTER TODAY.

www.ACBA.org  |  412-402-6614

UPCOMING CONTINUING LEGAL EDUCATION
from the ALLEGHENY COUNTY BAR ASSOCIATION

For CLEs available anytime, see the 
ACBA Online CLE Center at cle.acba.org.

Online O�erings

ADR In The Year 2030 – No Longer Alternative and 
Transforming the Practice of Law
1 Ethics credit

Breaking Through Bias – Communication Techniques to 
Assure Career Advancement 
1.5 Substantive credits

Child Protective Services Law - Know Your Obligations 
1 Substantive credit

Conducting Workplace Investigations  
1 Substantive credit

Legal Impact – Concussions In The NFL And NCAA 
2 Substantive credits

Live Video Replays
 
In addition to our live CLE courses and online CLE offerings, we also over
Live Video Replays of many of our programs. Schedule a time to come in
to the ACBA offices and watch a replay of a course at your convenience. 
Unlike online offerings, these “count” as live CLEs, not distance learning credits. 
For more information, visit www.ACBA..org/CLEVideoReplayService or 
contact Howard Booth, the ACBA’s CLE Coordinator, at 412-402-6614 or 
hbooth@acba.org.

Man’s Best Friend: Fitting Fido into Public Places
Tuesday, April 3  |  Noon  |  Koppers Building
1 Substantive credit

The Golden Rolodex System: How to Create 
Endless Referrals for Your Practice 
Wednesday, April 4  |  Noon  |  Koppers Building
1 Substantive credit

      Got Cu�s? Your Friend Got Arrested … 
      Now What Do You Do? 
      Friday, April 6  |  2 p.m.  |  Koppers Building
      CJE credit  |  1 Substantive credit and 1 Ethics credit

The Evolving Role of Municipal Governments in 
Oil and Gas Drilling 
Thursday, April 12  |  Noon  |  Koppers Building
1 Substantive credit

An Inside Look at the Prosecution of Private 
First Class Bowe Bergdahl 
Friday, April 13  |  Noon  |  Koppers Building
1 Substantive credit

Exploring the Use of Reps and Warranties Insurance 
in Mergers and Acquisitions 
Tuesday, April 17  |  Noon  |  Koppers Building
1 Substantive credit

Sexual Harassment in the Workplace: 
Me Too or Not Us? 
Wednesday, April 18  |  Noon  |  Koppers Building
1 Substantive credit

Practicing Green – So You Want a Paperless O�ce? 
Ethical Considerations and Practical Tips 
Friday, April 20  |  Noon  |  Koppers Building
1 Ethics credit

Nursing Home Litigation: 
An Analysis of Recent Cases 
Tuesday, April 24  |  Noon  |  Koppers Building
2 Substantive credits

Privacy Policies and Personalized Privacy Assistants: 
Privacy’s Answer to Alexa 
Tuesday, May 1  |  Noon  |  Koppers Building
1 Substantive credit

A View from the Bench: Third Circuit Judges 
Present Notable Cases of the Past Year 2018 
Wednesday, May 2  |  2:30 p.m.
Joseph F. Weis, Jr. U.S. Courthouse
2 Substantive credits

A Look at Medicare Set Aside Arrangements and 
Post-Settlement Medical Administration 
Thursday, May 10  |  4 p.m.  |  Olive or Twist
1 Substantive credit

SAVE THE DATE
56th Annual Bench-Bar Conference

June 14 - 16  |  Seven Springs Mountain Resort

Up to 9 CLE credits



insurance trusts, durable and springing
powers of attorney, health care powers
of attorney and living wills. She also
prepares, analyzes and provides
guidance to clients on corporate
documents. Joining the litigation
division, Valenzi focuses his practice
in the areas of commercial litigation,
contract law, labor and employment,
fiduciary duty claims and franchise
law. Valenzi has represented clients in
state and federal courts, mediations
and before state employment agencies.
He is also a frequent author and
lecturer on copyright law.

Houston Harbaugh has announced
the election of its four-member
executive committee and officers. On
the executive committee are: John M.
Hartzell Jr., Samuel H. Simon, Henry
M. Sneath and Alex W. Thomson.
Officers of the firm will include
Thomson, who will serve as president;
Hartzell as treasurer; and Heidi Rai
Stewart as secretary. The executive
committee, which is responsible for
the overall management of the firm,
and officers are elected annually by
the firm’s directors. Hartzell – who
chairs the firm’s estates and trusts
practice – concentrates his practice on
estate planning and estate and trust
administration. With prior experience
as a certified public accountant, he
leverages his knowledge of tax law in
preparing estate and gift tax plans,
and he works with business owners on
succession-planning matters. Simon
concentrates on commercial/business
litigation and co-chairs the firm’s
litigation practice. He represents
clients in the construction, manu-
facturing, oil and gas, and whole-
sale/retail/distribution industries, as
well as individuals in matters such as
breach of contract disputes, negligence,
restrictive covenants, civil rights,
construction litigation and environ-
mental litigation. Sneath is a trial
attorney focusing on complex business
litigation and intellectual property
matters. He is chair of the firm’s
intellectual property practice and
co-chair of the firm’s litigation
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Shane D.
Valenzi

News and Notes
Gary F. Lynch

has been appointed
by a Georgia fed-
eral judge to serve
as co-lead counsel
to oversee the
financial institu-
tion claims in the
national multidis-
trict litigation
against Equifax,
related to its 2017
data breach. Tasked
with overseeing

more than 70 financial institutions
that have filed suit in this case,
Lynch’s appointment is the culmination
of his representation of financial
institutions in some of the largest and
most complex data breach cases of the
past several years. He has and currently
represents numerous community
banks and credit unions across the
country in various data-breach litigation.

David S. Pollock,
founding partner
of family law firm
Pollock Begg
Komar Glasser &
Vertz LLC, has
been appointed to
a three-year term
on the Pennsylvania
Supreme Court
Domestic Relations
Procedural Rules
Committee. Pollock
was chosen for the

committee from a pool of applicants
based upon expertise, knowledge of
the law and recognition by the Justices
of PA Supreme Court. The Domestic
Relations Procedural Rules Committee
advises the Supreme Court on matters
related to the procedural rules on
governing actions for divorce, support,
custody, paternity and protection
from abuse.

People on the Move
Laura DelFratte and Shane D.

Valenzi have joined Eckert Seamans
Cherin & Mellott as associates.
DelFratte joins the business division,
and she focuses her practice in the
areas of tax and estate law. She is
skilled in the preparation and review
of complex tax returns for estates,
trusts, businesses and individuals.
DelFratte also has significant experience
in business valuation and the
administration of estates and drafting
estate-planning documents, including
wills, revocable and irrevocable
trusts, grantor retained annuity trusts,

Bar Briefs

Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified
Appraiser - K. Merusi. 412-731-2878.

CAREER CONSULTING
CHRIS MILLER, J.D. – 20+ years providing confidential
career consulting services for lawyers in transition.
412-926-5207. www.millercareerconsulting.com.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000. www.ForgeryID.com.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh

Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

MEDICARE
SET-ASIDES

SUSAN V. MASON, ESQ., MSCC – Protect your client,
your practice and extinguish exposure under the
Medicare Secondary Payer (MSP) Act. Personalized
service and expertise you can trust. 412-302-8880;
smason@firstreviewinc.com.

OFFICE
SPACE

REGENT SQUARE – 1 or 2 office spaces for rent in a 3
office suite. Secretary space also available. Call or text
George Pettrone at 412-398-6989.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 412-
921-4046. Visit us on our website, www.empireinv.com.

412.325.7700 
www.johnstonlykos.law
Pittsburgh, PA
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practice. He has extensive federal
and state court trial experience in
cases involving commercial disputes,
intellectual property matters,
construction claims, professional
negligence lawsuits, products liability
and pharmaceutical litigation,
insurance coverage and insurance
bad faith claims. Thomson concentrates
on business law and chairs the firm’s
business law practice. He represents
a range of business clients – from
start-ups to publicly traded companies –
in a diverse set of industries from
steel to software. He has counseled
clients in numerous corporate
transactions, including sales,
acquisitions, mergers, joint ventures
and strategic alliances. Stewart
concentrates her practice in the area
of estate planning and estate and trust
administration. Her work in the firm’s
estates and trusts practice extends to
special-needs planning and long-term

care planning, including elder law.
Stewart regularly represents clients
in Orphans’ Court matters such as will
contests, guardianships, actions relating
to undue influence and breaches of
fiduciary duty. 

Change in Status
By order of the Supreme Court of

Pennsylvania, attorney Paul Joseph
Staub Jr.’s petition for reinstatement
is denied. This order took effect on
March 1.

By order of the Supreme Court of
Pennsylvania, attorney Richard S.
Ross is suspended on consent for a
period of one year and one day. The
suspension is stayed in its entirety and
he is placed on probation for a period
of two years. This suspension took
effect on Feb. 12. 

Gary F.
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DelFratte

Begin your day with us at

www.pittsburghlegaljournal.org
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