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Allegheny County Bar Association goes
live with new website for teenagers
By Tom Loftus

The Allegheny County Bar Associ-
ation recently continued its push
to get important legal information

to the general public by introducing
“18 and the Law,” a website for
teenagers and young adults. The site,
which went live on October 1, can be
accessed through the bar’s website or
at www.18andthelaw.com.

“We have had a great response to
our “For the Public” site, because the
site is filled with a lot of useful infor-
mation for the general public,” said Jay
Blechman. “But we wanted a stand
alone site for teenagers and young
adults. It is important that they know
and understand the laws that affect
them as they turn 18 years old.”

Blechman said the Young Lawyers
Division has for many years presented
the “Stepping Out” program for high
school students, and the website is just
a natural complement to those efforts.

“As any of us who are parents to
teenagers or who have worked closely
with them know that today’s youth get a
lot of their information online. We want
to make sure they get the information
they need to know about our laws so
that it might prevent them from getting
into trouble. The site can also be a good
reference for parents and teachers.”

According to ACBA Executive
Director David Blaner, the site was
designed to give teenagers information
as quickly as possible. “Students today
are being raised in a very visual world.
They want easy access to information,
and they want it fast. The site has a
very clean and attractive design, is
easy to navigate, and delivers key mes-
sages in as few words as possible.”

The site, which will
be updated regularly,
contains information on
subjects such as sexual
harassment, the ramifi-
cations of underage
drinking, credit card
debt, signing a contract,
and buying a car. It also
includes helpful tips,
questions and answers,
and links to other
resources such as a site
for students sponsored
by Attorney General
Tom Corbett.

Blechman says the
timing of the site going
live is perfect. “This is
a great way to kick off
the Impact 250 pro-
gram which is being
held in October,” he
said. “We are conduct-
ing programs and
events that will impact
at least 250 lives to
dovetail with Pitts-
burgh 250. This site has
the ability to have that
impact on a regular
basis for many years to come. We
believe we are the first bar association
with such a site.”

Blechman also feels the site
demonstrates how the bar association

provides benefits for its members and
the general public while keeping costs
at a minimum. “This new site, like our
other sites, is of as high a quality as a
reputable advertising agency would
produce, but it has been produced in-

house. We really have done an excel-
lent job of marketing our association
with an emphasis on providing
the public with legal information.
This site will successfully continue
those efforts.” ■

Hispanic Attorneys Committee
honors Magistrate Judge Bissoon

By Drew Hardman

The Allegheny County Bar Associ-
ation’s Hispanic Attorneys Com-
mittee honored newly appointed

Magistrate Judge Cathy Bissoon during
the third-annual Hispanic Heritage
Celebration, held September 25 at the
Rivers Club in Pittsburgh.

Celebrating Hispanic Heritage
Month, approximately 60 ACBA mem-
bers and community leaders gathered to
recognize Bissoon’s ascension to Magis-
trate Judge of the U.S. District Court. In
August, Bissoon became the first woman
of color appointed to the federal bench in
the Western District of Pennsylvania.

“I am proud and humbled to hold
that privilege,” Bissoon noted. “I am
hopeful that young girls, like my
daughter, recognize that with hard
work and determination, skin color
should not limit their aspirations.”

“This is an important achievement;
it’s long overdue for western Pennsyl-
vania,” added Marie Rivera-Johnson,
co-chair of the Hispanic Attorneys
Committee. “It’s important to have a

PHOTO BY MARTY BARRON

Magistrate Judge Cathy Bissoon speaks at the Hispanic Heritage Celebra-
tion sponsored by the Hispanic Attorneys Committee. Continued on page 14
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DOL issues regulations for
joint-employer liability
By Maria Greco Danaher

The Family and Medical Leave Act
(FMLA) makes it unlawful for any
employer to interfere with an

employee’s rights under that Act.
Although the Act itself does not address
situations in which multiple entities
may be viewed as “joint-employers” for
purposes of the FMLA, the Department
of Labor (DOL) has issued regulations
setting out situations in which joint-
employer liability may be found. Those
situations typically involve circum-
stances in which an individual employ-
ee has a relationship with more than
one company, including, for instance,
the assignment by a placement agency
of a temporary/contract employee to a
second entity. If the placement agency
determines the rate and method of pay,
while the second company determines
the work schedule and amount of super-
vision needed, those two companies
might be deemed to be “joint-employ-
ers” for purposes of the FMLA. This
issue becomes especially important
when one of the two entities has less
than the requisite “50 employees within
a 75-mile radius” to come within the

purview of the FMLA, but when added
to the second company, falls within the
applicable number of employees.

Recently, the Seventh U.S. Circuit
Court of Appeals addressed the joint-
employer issue for the first time, and
held that an emergency communica-
tions center was not a joint-employer
with the city and county that financed
and sponsored the center. Moldenhauer
v. Tazewell-Pekin Consolidated Com-
munications Center, et al., Seventh Cir.,
No. 07-1118, July 31, 2008.

The City of Pekin and the County of
Tazewell, both in Illinois, created a non-
profit corporation in 1976 to provide
emergency 911 communication servic-
es at an affordable rate. The entity,
Tazewell-Pekin Consolidated Commu-
nications Center (referred to as “Taz-
com”), serves 38 public and private
entities. Denise Moldenhauer began
working at Tazcom in 1983. After Mold-
enhauer was diagnosed with chronic
pancreatitis in 1991, she began to miss
work because of acute flare-ups. As her
illness progressed, she missed addition-
al amounts of work, and in 1998, Taz-
com’s Executive Director (Thompson)
began to express his concern over the

amount of work being missed.
In May 2002, Moldenhauer notified

Thompson that she wished to take leave
under the FMLA. That request was
denied, and Moldenhauer filed a com-
plaint with the DOL. The DOL investi-
gated the issue and sent a preliminary
letter, designating Tazcom, Pekin, and
Tazerwell as joint-employers under the
FMLA. In January 2003, Thompson sus-
pended Moldenhauer for 20 days due to
absenteeism, and ultimately terminated
her employment in April 2003 when she
continued to miss work.

Moldenhauer filed suit in federal
court against the City, the County, and
Tazcom, alleging violation of the FMLA.
The district court granted summary
judgment for defendants, finding that
neither the City nor the County con-
trolled Moldenhauer’s work, and that
Tazcom did not have sufficient employ-
ees to be liable under the FMLA. Mold-
enhauer appealed, but the decision was
upheld by the Seventh Circuit.

The Court’s decision was premised
on the fact that although the bulk of
Tazcom’s operating funds are derived
from the two municipal entities, that its
offices are in space rented from Pekin,
that its employees contract with Pekin
for health and life insurance, and that
its payroll was managed by Pekin, Taz-
com is run by an Executive Director
unaffiliated with either Pekin or
Tazewell County. The Executive Direc-
tor manages the day-to-day operations,
including assignments and schedules,
hiring and firing of employees, and the
creation of a budget for the operation of
Tazcom. Although multiple entities can
be viewed as joint employers when
each share the employee’s services or
exert control over those services, in
this case, neither the City nor the Coun-
ty was involved in Moldenhauer’s actu-
al work. Therefore, the Court deter-
mined that the number of individuals
employed directly by Tazcom (23)
could not be consolidated with any
other entity to create the requisite
number of employees necessary to trig-
ger FMLA liability. On that basis, the
Court affirmed summary judgment in
favor of the defendants, and dismissed
Moldenhauer’s FMLA claim.

This case should be of particular
interest to companies that “share”
employees with a placement agency or
other potential joint-employer. An entity
with no direct involvement or control of
an individual’s actual work is not likely
to be deemed a joint-employer. However,
such entities also should be aware that
under the rationale of this case, a compa-
ny can be a joint-employer by reason of
its control of any aspect of an individ-
ual’s work, whether or not that control
includes the ability to hire or fire the
employee. Based on that fact, specific
attention should be paid to issues related
to medical leaves that might implicate
FMLA rights and obligations, whether or
not a company is the direct employer of
the individual requesting the leave. ■
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From the ACBA

Pet issues becoming increasingly important
factor in estate, divorce settlements
By Tracy Carbasho

The legal profession is getting a first-
hand glimpse at the increasingly
important role pets play in society.

“Most people who have pets, espe-
cially dogs and cats, would say they are
members of the family. Pennsylvania
law, however, does not hold the same
viewpoint,” said Reid Roberts, a share-
holder and member of the management
committee at Strassburger McKenna
Gutnick & Gefsky. “Under the law, pets
are treated as personal property, like
the TV or the couch. Consequently, an
attempt to litigate issues of custody and
visitation for the family pet is not a
viable option.”

Despite what the law might say,
though, many pet owners are remem-
bering their furry friends during times
of domestic turmoil and when planning
their estates.

“If divorcing parties are able to
reasonably get along and if they are
amicably negotiating a settlement of
their property and other divorce
issues, they can certainly include pro-
visions for sharing the family pet in a
separation or property settlement
agreement,” said Roberts. “I have
handled such situations and helped
clients work out arrangements for pet
sharing. Fortunately, I have not had to
go to court to enforce one of these
clauses yet, but that leaves me unsure
as to how our judges would react to
such a provision.”

Pennsylvania Senator Stewart
Greenleaf introduced legislation in
2007 to make it easier for judges to
decide such matters. The legislation,
known as Senate Bill 366 or the “Pets
in Divorce” bill, would clarify how
companion animals (pets, as well as
service and therapy animals) are treat-
ed in divorce cases. The legislation
recognizes a companion animal as a
unique item of personal property and
authorizes a divorce court to enforce
an agreement for shared possession of
the animal.

A spokesman in Greenleaf ’s office
said the bill was reported out of the
Senate Judiciary Committee on Oct. 2,
2007 and moved to the floor for a vote
on Nov. 13, 2007. However, no further
action had been taken on the bill as of
Sept. 16, 2008.

Greenleaf noted in a letter he sent to
his fellow senators that, “All property

should not be considered equal. The
legislation I am introducing recognizes
companion animals as living beings
generally regarded as cherished family
members. Companion animals should
occupy a special category of personal
property. They should not be consid-
ered the same as inanimate objects.
There should be special consideration
given to companion animals when the
division of personal property is made
in a divorce case.”

The proposed legislation states that
the divorcing parties may enter into
an enforceable agreement regarding
the possession and care of their com-
panion animal. Greenleaf said the
agreement may specify the periods of
time during which each party shall
possess the pet and the financial
responsibility of each party regarding
the care of the animal.

“The legislation is not intended to
put companion animals in the same
category as minor children with all the
complicating issues of custody and
visitation, but when parties do agree
on a shared arrangement for their
companion animal, the courts should
enforce the agreement,” said Green-
leaf. “Through my legislation, the
General Assembly will give compan-
ion animals the recognition they
deserve when their owners go their
separate ways.”

Roberts, who has practiced matri-
monial and domestic relations law
since 1984, said he understands why
such legislation would be popular, but
it would have to be very carefully craft-
ed in order to avoid litigation.

“For instance, many people might
agree that such a law would apply to
dogs and cats, but what if the family
pet is a hermit crab or a tank full of
tropical fish? I believe the effort to
create such a provision must have
some carefully set limits in order to
avoid misuse and abuse by those who
may only be interested in causing
their spouse more expensive litiga-
tion,” said Roberts. “Given how our
society seems to feel about our pets,
I think it is only a matter of time
before the law catches up to our col-
lective sentiment.”

Aubrey Glover, an associate in the
Estates and Trusts Practice Group at
Cohen & Grigsby, said pets are also
entering the picture when clients begin
the process of estate planning. She has

worked with nearly a dozen clients who
have wanted to include their pet in
their estate plan. The pets in question
have included not only cats and dogs,
but also horses.

“I have had clients give their pet and
a sum of money for the pet’s care to a
family member, a friend, or a charity
by will. Clients have also set up trusts
that contain a formula to calculate how
much should be left for the benefit of a
pet,” said Glover. “I think this says that
pets play a very significant role in our
lives today and clients are recognizing
how their pets improve the quality of
their life. In some instances, owners
may perceive their pet as the only
friend or companion they have.”

Glover has seen clients from all
demographics and income brackets
express concern about providing for
their pets in their will.

“A client typically asks what can be
done, if anything, to take care of
his/her pet after he/she dies and this
opens the door for a more detailed dis-
cussion,” said Glover. “If the client
has a close family member who
already considers the pet part of the
family, that is great. If not, then we
need to consider who the client
believes or knows would give his/her
pet a good home, as well as the atten-
tion and medical care it will need. We

also have to discuss the costs associat-
ed with the pet, its standard of living,
and what happens when the pet dies.”

When individuals want to include
their pet in an estate plan, Glover said
they should consider the following:

• Who will be the caregiver for the
pet(s)?

• Who will be the trustee and man-
age the money?

• If the initial caregiver or trustee
cannot serve, who should be named as
the successor?

• What does the pet need in terms of
food, grooming, veterinary care, exer-
cise, etc., to maintain the same quality
of life, and how much will it cost?

• If there is any money left when the
pet dies, who should receive it?

• What should be done with the pet’s
body when it dies?

It does not surprise Glover, who
owns a Great Dane, that estate plan-
ning for Fido and Kitty is becoming
more common.

“Consider how many pet stores,
grooming salons, and doggy daycare
centers have sprung up over the past
10 years,” she said. “There must be a
growing demand and if individuals
are willing to put their dogs in doggy
daycare, it would not be a huge leap
for them to include their dogs in
their will.” ■
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Environmental Law Section to sponsor PA
Uniform Environmental Covenants Act program
By Howard J. Wein &

Robert L. Burns, Jr.

On Dec. 18, 2007, Governor Ed
Rendell signed into law the Penn-
sylvania Uniform Environmental

Covenants Act (UECA), Act 68 of 2007.
The UECA became effective on Feb. 16,
2008. Enactment of the UECA is part of
a national effort to create a uniform,
national law regarding the require-
ments, effectiveness, and recording of
“environmental covenants” affecting the
clean-up of environmentally contaminat-
ed real estate where additional meas-
ures, such as restrictions on the future
use of the real estate, may be required.

This Act will be the subject of a pro-
gram of the ACBA Environmental Law
Section at 12:00 noon on Oct. 23, 2008
at the new PBI center on Sixth Ave.
The program will feature Don Blue-
dorn of Babst, Calland, Clements &
Zomnir, P.C. and Michael Buchwach,
Assistant Counsel for the Department
of Environmental Protection’s (DEP)
Office of Chief Counsel in Harrisburg,
who has been primarily responsible
for coordinating the DEP’s implemen-

tation of the UECA.
The program will explore the major

requirements of UECA and issues that
have come up since its enactment and
implementation by the DEP. Because
the DEP has not issued any formal
written guidance on the act’s imple-
mentation, Buchwach’s perspective
will be very useful to understanding
the DEP’s expectations and its role in
the Act’s implementation.

The Act identifies inter alia when an
environmental covenant must be
placed on real property, the contents of
the environmental covenant, the nature
of rights created by the covenant, the
approval of the covenants by the DEP,
the recording of the covenants, the
modification and termination of
covenants, and the timing of the place-
ment of covenants on real property.

Generally, under the UECA, an envi-
ronmental covenant will be required
when, as a result of the clean-up of
environmentally contaminated proper-
ty, some contamination remains and
either engineering controls or institu-
tional controls, or both, must be imple-
mented. Engineering and institutional

controls are physical controls and/or
best management practices or use lim-
itations that may allow certain levels of
environmental contamination to safely
remain on a site after remedial activi-
ties are completed as long as such con-
trols are enforced and maintained. The
Act defines engineering controls as
remedial actions directed exclusively
toward containing or controlling the
migration of regulated substances into
the environment, such as: subsurface
barriers or groundwater collection and
treatment systems to prevent ground-
water migration; structures on or near
the surface of the ground including
manmade or natural barriers, a cap on
a site, a building or a parking lot to pre-
vent impermissible exposure to con-
taminants that may remain in the
ground; or even something similar to a
radon control system to prevent vapors
from contaminants in the soil or
groundwater from entering buildings.

Institutional controls, on the other
hand, are defined as measures undertak-
en to limit or prohibit certain activities
which may interfere with the integrity of
a remedial action or result in exposure to

regulated substances at a site. These
could include fencing an impacted area
or restrictions on the future use of the
site, such as a prohibition on the use of
groundwater located beneath a site, lim-
iting the site to non-residential use or
prohibiting excavation activities without
implementing protective measures. As
such, using and maintaining institutional
and/or engineering controls in the
course of the cleanup may substantially
reduce the cost of environmental reme-
diation at a site.

The UECA specifically requires that
engineering controls or institutional
controls required to demonstrate and
maintain attainment of an environmen-
tal remediation standard under the
Pennsylvania Land Recycling and
Environmental Remediation Standards
Act (more commonly known as Act 2),
35 P.S. §6026.101 et seq. or the Pennsyl-
vania Storage Tank and Spill Preven-
tion Act, 35 P.S. §6021.101 et seq.
(STSPA) must be in the form of an envi-
ronmental covenant under the act.

Under the UECA, environmental
covenants are intended to run with the

Report on the ABA House of Delegates
Meeting, held Aug. 11–12
By Bob Racunas

The American Bar Association
House of Delegates met August
11–12 where Tommy Wells of Ala-

bama received the presidential gavel
from William Neukom. President
Wells’s major efforts this year will
be judicial independence and access
to justice.

President-elect Carolyn Lamm, a
Washington D.C. attorney, will become
the fourth woman to head the associa-
tion. She indicated that diversity will be
a cornerstone of her year. She
announced that Tommy Wells will be
convening a national diversity summit
in conjunction with local and state bars.

U.S. Attorney General Michael
Mukasey also addressed the 536 mem-
bers of the ABA House of Delegates.
General Mukasey was very direct in
addressing the Office of Inspector Gen-

eral’s report that Civil Service laws
were violated when political affiliation
was used in the hiring process at the
Department of Justice. Mukasey criti-
cized his predecessor’s senior leaders
who took part in or failed to stop the
illegal hiring practices. However, he
said that “not every wrong, or even vio-
lation of the law is a crime.” He has
decided not to prosecute those who vio-
lated these Civil Service Rules.
Mukasey spoke about the reforms he
instituted and that all individuals who
may have been improperly rejected
will be contacted and encouraged to
apply for current and future vacancies.
Two reports are still to be issued,
including one on the removal of sever-
al U.S. Attorneys.

A summary of the action taken by the
House can be found at the ABA website. A
few of the proposals approved included:

A) Supporting international adoption

as an integral part of child welfare strat-
egy to address the worldwide problem
of children without permanent homes;
and supporting policies that make the
process of international adoptions more
timely, less costly, and less burdensome,
while ensuring that international adop-
tion practices are ethical and legal;

B) Urging federal, state, local, and
territorial governments to enact effec-
tive legislation, policies, and proce-
dures to ban law enforcement’s use of
racial or ethnic characteristics not jus-
tified by specific and articulable facts
suggesting that an individual may be
engaged in criminal behavior;

C) Adopted the Model Rule for Reg-
istration of In-House Counsel which
provides a mechanism for jurisdictions
to identify and monitor in-house coun-
sel who are practicing in the jurisdic-
tion. This measure will allow more cor-
porate attorneys to provide pro bono

legal service;
D) Encouraging U.S. Senators in

each state to jointly establish biparti-
san commission to evaluate the qualifi-
cations of prospective candidates for
nomination to the U.S. District Court
and Courts of Appeals and to recom-
mend possible nominees whom the
Senators might suggest for the Presi-
dent’s consideration.

The House proved again that every
vote counts. A proposal to amend
Model Rule of Professional Conduct
1.10 dealing with screening within a
law firm and conflicts of interest, simi-
lar to our Pennsylvania rule, was tabled
until the February meeting in Boston
by a single vote margin. The next meet-
ing of the House will be February
15–16, 2009 in Boston.

More information on the meeting is
available on the ABA website at
http://www.abanet.org/. ■

Continued on page 14
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Local attorney combats stress with
unique martial arts practice
By Tracy Carbasho

Nancy Heilman has a secret
weapon to help her combat
everyday stress and the inherent

challenges of being an attorney.
In fact, she appeared on the Oprah

show in February to share with the
world the many physical, mental, and
spiritual benefits that can be derived
from practicing traditional Moo Doe
martial arts taught through the School
of Oom Yung Doe.

“Although I have always been fair-
ly well organized, I believe the prac-
tice has honed my organizational
skills because of developed habits of
focus and concentration,” she said.
“The other mental advantage I have
gained is the ability to stay calm in
stressful situations, including at trial
and under attack by an adversarial
opposing counsel.”

After becoming bored with monoto-
nous aerobic routines and tedious exer-
cise equipment, she decided to take her
first lesson in 1994 at the age of 53.

Heilman, a director at Cohen &
Grigsby who specializes in alternative
dispute resolution and defends employ-
ers in all aspects of employment litiga-
tion, has attained the national level of
fourth-degree black belt.

She was asked to demonstrate some
of the Moo Doe movements and
weapons on Oprah after members of
the show’s staff read an article about
her that appeared in More Magazine in
August 2007. Although the television
segment was relatively short, she
received phone calls from colleagues
and friends from all over the United
States who had watched Oprah on that
particular day.

“I was amazed by how many people
tape the show while at work and watch
it later,” she said.

As a certified assistant regional
head instructor, Heilman teaches in a
supporting capacity whenever her
schedule enables her to be in school.
Her professional responsibilities as an
attorney do not permit her to commit to
teaching on a regular basis.

She said attorneys are typically good
students because they already have the
necessary focus and they can usually
realize immediate physical and mental
benefits. For example, one attorney she
assisted in training was able to lose
weight and gain enhanced alertness.

“The life of an attorney is not neces-
sarily conducive to internal and exter-

nal physical condition-
ing. What I found
shortly after I began
practicing was that my
levels of extrinsic
stress—the negative
kind that keeps one in
an anxiety spiral—
greatly reduced with-
out reducing levels of
the intrinsic stress that
allows one to focus on
doing a good job,” said
Heilman. “I can work
longer without fatigue,
can move quickly,
rarely have a cold and
never have headaches.

“One thing I notice
about attorneys is that they develop
bad posture, which displaces all of
the internal organs and can lead to
physical deterioration and diseases.
These are things I hope to continue to
avoid through practice. Physically,
we are looking to develop all of the
organs of the body, the bones, joints,
ligaments, etc.”

Moo Doe works all parts of the body
together, whereas a particular sport
develops specific aspects of the body in
isolation. Heilman said the physical
benefit of Moo Doe is self-defense not
only from the external forces of attack,
but also from the internal negativity
associated with disease and a deterio-
rating physiological condition.

Studies show the physical practice
leads to internal conditioning that can
ward off diseases and the negative
effects of aging. Ultimately, the object
of Moo Doe practice is to develop a
physical condition that allows one suffi-
cient comfort to have increased mental
concentration. Heilman said physical
comfort and mental concentration are
prerequisites for meditation, which is
an important part of Moo Doe practice.

“The mental aspect of the practice is
extremely important because focus and
concentration are two elements of
being able to move properly, effective-
ly and safely with or without a
weapon,” she said. “Physical focus and
concentration translate into mental
focus and concentration. Developing
focus helps in performing the daily
tasks of being an attorney, avoiding dis-
traction and prioritizing according to
timing and importance. Practitioners
actually find that practicing saves them
time because they have additional
energy to put in a longer and more effi-

cient day.”
Heilman said the

object of Moo Doe is to
create harmony of
mind, body, and spirit.
She stressed that it is
not a hobby, but rather
a lifestyle that includes
the actual practice, as
well as the use of
herbal applications and
equipment and the use
of herbal teas and
baths to remove toxins
and promote internal
conditioning.

“Traditional Moo
Doe is how martial arts
was practiced in

ancient times and is still practiced in
Asia,” she said. “When schools were
started in the United States, more typi-
cally practitioners concentrated on
developing a single style. That is why
people think almost solely in terms of
Karate or Tae Kwon Do when they
think of martial arts.”

Moo Doe consists of studying eight
different styles of martial arts com-
bined into one practice. Even though it
may take longer to become a master,
Heilman enjoys the practice of the var-
ious styles.

In particular, Moo Doe includes the
study of:

• Bagwa Chung, which develops
internal and external strength by walk-
ing smoothly and lightly and reversing
in offensive and defensive movements
like a coiled spring to develop speed
and power;

• Kung Fu, which includes hard and
soft movements to develop flexibility,
coordination, strength, and speed with
offensive and defensive movement
both straight and in circles to imitate
animals, such as the tiger or monkey,
and nature forms, such as ocean waves;

• Tai Chi Chung, which is a slow and
graceful style where the speed of the
breathing matches the speed of the
movements to develop internal
strength, physical well-being and over-
all good health;

• Hap Ki Do/Ai Ki Do, which features
movements that target joints, pressure
points and nerves, using the hands and
feet in offensive and defensive move-
ments, striking in all directions;

• Ship Pal Gae, which uses 18
weapons to help develop strong eye
contact, flexibility, coordination,
strength, and speed;

• Udo/Ju Jitsu, which develops
proper falling techniques by keeping
the body flexible and using the oppo-
nent’s strength against him/her;

• Kom Do/Samurai, which develops
mental alertness by requiring strong
eye contact with opponent;

• Kong Su/Tae Kwon Do, which
focuses more on movements of the feet,
rather than the hands, for self-defense.

Heilman encourages anyone who
would like to learn more about this prac-
tice of martial arts to visit the national
website at www.oomyungdoe.com.

There are currently two schools in
Pittsburgh, with one in Mt. Lebanon
and the other in Squirrel Hill.

Heilman is studying and training as
part of an international program.
Locally, a sixth-degree assistant nation-
al instructor helps her with training.

She also takes lessons given by
eighth-degree international instructors
five times per year. These lessons
include international-level training in
Pittsburgh three times a year, a week-
end seminar in western Pennsylvania
once a year and a week-long seminar
that takes place in a mountain, desert,
or seashore environment on an annual
basis. During the week-long seminar,
participants practice for approximately
six hours per day.

“I have made a lot of friends from all
over the country and some internation-
al friends during my years of practice,”
said Heilman.

Even more important to Heilman
is the fact that her two sons and her
daughter-in-law also practice Moo
Doe. Her son Bradley, who was
instrumental in convincing her to
start taking lessons, is a sixth-degree
regional head instructor. Nathan is a
second-degree instructor and a vet-
erinarian, while his wife, Therese
Fafard, is a fourth-degree assistant
regional head instructor.

Heilman also has three daughters,
including Rene, who is an attorney;
Amy, who has a degree in Asian medi-
cine, practices acupuncture and man-
ages Life Stream Purification Systems;
and Erika, who is an executive editor
for Nicholas Brealey Publishing.

Heilman received her law degree in
1987 from the University of Pitts-
burgh. She is a Federal Bar Associa-
tion mediation training coach and
serves as a mediator and neutral eval-
uator by appointment for the U.S. Dis-
trict Court for the Western District of
Pennsylvania. ■

Nancy Heilman
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WLD to co-sponsor program to discuss
the mysteries of career advancement
By June Swanson

When I graduated from law
school in 1984, I was fortunate
enough to land an associate

position in a large law firm. While
there were a number of women in my
“associate class,” there were no more
than a handful of female partners in the
firm. I quickly found out that at least
one path to success was to become a
man in skirts. I clearly remember the
day when one newly commissioned
female partner took me to lunch to
advise me to always wear suits, never
dresses, low heeled shoes, preferably
Ferragamos, and to make sure to wear
either a scarf or pearls around my neck
to complete the look.

Needless to say, at least the look of
female lawyers has changed since the
1980s, but how about the equity of
treatment in the legal community? The
ACBA’s Women in the Law Division,
which operates to promote the success
and advancement of female attorneys
in Allegheny County, has a long history
of evaluating the progress of its mem-
bership. As far back as 1990, its prede-
cessor, the ACBA Women in the Law
Committee, commissioned a study of
the county bar members to examine the
attitudes and success levels of partici-
pants by gender. One of the most telling
results of that study revealed that
women attorneys earned less than male
attorneys with an equivalent level of
experience. The results of that study
were widely disseminated throughout

the bar and a number of law firms took
steps to ensure that women and men
had equal opportunities for advance-
ment and compensation.

In the decades following the initial
study, law schools frequently graduat-
ed more females than males resulting
in an infusion of bright eager women
into the profession. With the hope of
more positive results, in 2005 the
Women in the Law Division commis-
sioned another survey of the bar asso-
ciation membership to examine the
progress of women in the profession.
The results were disappointingly simi-
lar to the earlier study, finding a contin-
ued disparity in income by gender.
Shortly afterwards, the Gender Equali-
ty Task Force, comprised of a cross-
section of attorneys, law professors,
and judges, was formed to raise aware-
ness of the issue, to more closely exam-
ine the results, and to devise ongoing
strategies to address the differential.

The Task Force commissioned sev-
eral subcommittees to examine a myri-
ad of issues, including the perceptions
and attitudes of men and women about
how to best advance their own careers,
job satisfaction and retention among
female attorneys, etc. Clearly more
women believed that their gender had a
negative influence on their advance-
ment. In the Best Practices section of
the report in June 2008, the Task Force
strongly emphasized the need for both
transparent and equitable career
tracks on an institutional level and as
well as programs designed to develop

and train female attorneys in advanc-
ing their own careers.

One local expert, Sandra Solomon,
who has worked as an executive coach
for more than 25 years, believes that
women need to take more responsibility
for discerning the path to success in
their own organization and asking for
key opportunities that will position them
for advancement. According to
Solomon, “I provide leadership coach-
ing for senior women who have come to
me to support their professional
advancement in their organization. Hav-
ing been denied a promotion or over-
looked for an important assignment,
they are typically surprised and hurt.
After all they were the most competent,
had put in the most hours, followed all
the rules, and made sacrifices in their
personal and family lives. These high
achieving women had bought into “The
Myth of the Meritocracy.” Merit has
worked for female lawyers—up to a
point. Meritorious academic perform-
ance is required for college and law
school admission, and a high class rank-
ing is significant in determining your
first job. I take your intellectual capaci-
ty as a given, your technical know-how,
your committed work ethic—but in
today’s competitive marketplace—these
qualities are table stakes.”

Women have started to leave the
profession in staggering numbers.
Female attorneys can help themselves
by learning what else they need to do—
in addition to working hard—to build a
satisfying and challenging legal career,

achieve their career aspirations, and
maximize their earning potential.

To help female attorneys exercise
greater stewardship over their careers,
the Women in the Law Division, in con-
junction with the PNC Wealth Manage-
ment Group, is sponsoring a seminar
entitled “The Mysteries of Career
Advancement” in the ACBA Auditori-
um over lunch on Oct. 29, 2008. At this
seminar, Solomon will offer concrete
suggestions for (1) discerning the
unwritten customs and criteria that are
unique to each workplace environment
and which foster opportunities for
advancement and improved work
assignments; (2) strategies for estab-
lishing internal and external network-
ing and business development relation-
ships; (3) connecting with mentors and
sponsors; and (4) driving a planned
approach to career advancement.

The WLD invites you to join us for
this stimulating seminar which will
provide you with concrete tools for
career advancement. For registration
information on the seminar, please con-
tact Marlene Ellis at 412-402-6611 or
mellis@acba.org. ■

June Swanson is currently a Vice Presi-
dent with Geraghty & Associates.

Sandra Solomon is the owner of Sandra
Solomon Associates, and launched her lead-
ership consulting and business development
practice in 1981. She has provided coach-
ing, training, and consultation services to
financial services firms, law firms, manu-
facturing, and health care organizations.

Women in the Law Division Page

Looking back: A first year associate’s
perspective on women in the law
By Katherine E. Koop

Reflecting upon my first year as
an associate, I have become
more conscious of the changes in

the status of women in the legal profes-
sion. A lot has changed since the time

when women struggled to acquire
power positions in business and within
the law. I practice alongside well
renowned female practitioners and
before a strong and seasoned female
judiciary. I have also realized that
while women today may not be faced

with the same struggles as fifty years
ago, it is still necessary to look to one
another for support and guidance and
to appreciate how far we have come
while simultaneously recognizing the
necessity to always do more.

Four years ago when I was first

accepted to law school, my grandmoth-
er, a graduate of the University of
Pennsylvania in 1947, gave me a book
of interviews with eighteen recipients
of the Margaret Brent Award written
by Elizabeth Vrato, entitled The Coun-

R. Damien Schorr
A T T O R N E Y A T L A W

Federal Appeals - Civil, Criminal
and Habeas |  IRS Matters

Referrals Welcome

1015 Irwin Drive, Pittsburgh, PA 15236

412-884-1597       412-884-5847  (Fax)

damienschorr@comcast.net

Continued on page 14
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ACBA Executive Director David Blaner completes
term as Metro Bar Caucus president
By Tracy Carbasho

David A. Blaner’s term as presi-
dent of the Metropolitan Bar
Caucus (MBC) has ended, but he

has left an indelible impression on
legal professionals throughout the
country.

Blaner, who has served as executive
director of the Allegheny County Bar
Association since 2001, became imme-
diate past president of the Chicago-
based MBC when the gavel changed
hands on Aug. 8. He served a one-year
term and was succeeded by Gary Klotz,
former president of the Indianapolis
Bar Association.

“David has all kinds of good ideas
and I’ve learned a lot from him. He will
be a tough act to follow,” said Klotz.
“He’s an incredibly gifted bar leader
and one of the most well respected bar
executives in the country. I look for-
ward to continuing to work with him.”

The MBC, established in 1979 as a
voluntary organization, serves the
interests and addresses the concerns of
major metropolitan bar associations
throughout the nation. The caucus is a
subgroup of the National Conference of
Bar Presidents and receives staff sup-
port from the American Bar Associa-
tion’s Division for Bar Services.

Blaner said the MBC gives partici-
pating members an opportunity to net-
work with colleagues who have dealt
with similar issues and created compa-
rable programs. For example, the
Columbus Bar Association served as

the inspiration for the
ACBA to create its
Minority Summer Law
Internship Program.

“There is a lot of
relevance to the metro
bar associations and
many of the issues hap-
pening among all of us
are similar,” said Blan-
er. “It’s good to find an
officer from a similar
size organization that
has already been
through an issue and
can provide input
rather than re-invent-
ing the wheel.”

Prior to beginning
his tenure as president, Blaner created
an ambitious list of objectives. Looking
back, he takes pride in knowing that he
was able to achieve most of the goals he
had set for his presidency.

One of the goals was to increase
membership from the approximately
300 bar associations that were mem-
bers last year. Any association with at
least 1,000 members is eligible to join
the MBC.

“We increased our membership by
adding 15 bar associations and we also
restructured our dues,” said Blaner. “It
used to be $125 for all bar associations,
but now we have three categories with
small bar associations paying $80 per
year, medium-size paying $100, and the
large associations still paying $125. It
reduced our overall dues by about

$3,000, but we picked up
new members so it had
a neutralizing effect.”

Blaner also wanted
to increase the atten-
dance at each of the
MBC’s dinners that are
held before the two
annual meetings. The
dinners, including the
annual reception of the
MBC, are considered
good networking
opportunities and bar
presidents are encour-
aged to bring the exec-
utive directors of their
bar associations.

Another goal Blaner
was successful at achieving was creat-
ing electronic newsletters for the MBC.
In fact, three of them were produced
during his term and the ACBA’s Publi-
cations Department designed the
newsletters.

Even though he is no longer presi-
dent, Blaner is still a voting member of
the MBC and will chair the nominating
committee. He has served as a council
member for the MBC since 2000 and
has held various positions such as sec-
retary/treasurer.

He has many good memories of his
year as president and will continue to
stay in touch with the new people he met.

“When you go in, you never antici-
pate the number of people you will
meet. I already knew a lot of people on
the board, but being president gave me

an opportunity to get more involved
with the National Conference of Bar
Presidents,” he said. “I got to know 20
to 30 former bar presidents that I prob-
ably would not have met otherwise.
This gives me a larger arsenal of con-
tacts and helps me solve problems that
may occur at the ACBA.”

Blaner would like to develop a pack-
age of services to be used as a resource
for small firms and sole practitioners
in Allegheny County. A list could be
provided online to offer recommenda-
tions for vendors who have a range of
services, including network support,
document shredding, payroll manage-
ment, off-site storage of files, website
design, hardware/software installation,
and banking options.

The intent of offering such a
resource would be to save small firms
and individual practitioners time by
doing the research for them. Discounts
could also be provided by the vendors.

This is just one of the ideas Blaner
will explore in the future as executive
director of the local bar association.

ACBA President Jay Blechman was
elected to the MBC’s Board of Direc-
tors for a two-year term during the
annual meeting in August.

“The Metro Bar Caucus has had bar
executives involved on the board, but I
believe David is the first bar executive
to be president,” said Blechman. “Typ-
ically, the position is held by a bar asso-
ciation president. David has main-
tained a high profile and paved the way

David Blaner

©2008 Special Counsel, Inc. All rights reserved. A Member of the MPS Group

needs to expand.
our legal department

where do I 
find new talent?

THAT’S WHAT WE DO, EVERY DAY.® Managing a growing legal department is a challenge. Hiring or replacing qualified 

attorneys to keep pace shouldn’t be. You need Special Counsel, the nation’s leading provider of legal staffing services.  

We source attorneys at all experience levels, proven in all areas of legal work and in virtually every practice area...from securities 

to real estate law, intellectual property to litigation. The demands of a successful practice can be difficult, but hiring the right 

fit won’t be. Call us today.

(412) 201-7470 
(800) 737-3436
specialcounsel.com

Continued on page 15
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ALLEGHENY
V E R D I C T S
O N L I N E
… C O M I N G  I N  S P R I N G  2 0 0 9 .

Allegheny County Bar Association members have summarized verdicts

from the Allegheny County Court of Common Pleas since 1999. Until now,

the summarized verdicts have only appeared in the Pittsburgh Legal

Journal Opinions Insert. In Spring 2009, these verdicts will be available in

a searchable, online database. These summaries will provide critical

details of the case, including the type of case; the names of the lawyers,

experts, and judges involved; and the amount of damages awarded.
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News and Notes
Edwin L. Klett will serve as presi-

dent of the newly formed Trial Advo-
cate Resolution Services, LLC (TARS),
which provides mediation and arbitra-
tion services for the resolution of multi-
faceted complex disputes. Other mem-
bers include former Supreme Court
Chief Justice Ralph J. Cappy, William
H. Scholing, Eugene P. Souther, Thomas
L. VanKirk, George A. Huber, and
Mauricio Gomm dos Santos.

People on the Move
Joni L. Capelli

and Lisa M. Bow-
man have joined
Goldsmith &
Ogrodowski, LLC
as associate attor-
ney and legal assis-
tant, respectively,
and will support
the firm’s admiral-
ty and maritime,
commercial, insur-
ance coverage, and
personal injury lit-
igation practice.

◆    ◆    ◆
Pepper Hamilton

LLP announced
that Karen S. Ali
has joined the firm
as Director of
Diversity. Ali, a
lawyer and long-
time advocate for
women and minori-
ties in the work-
place, will help to

lead Pepper Hamil-
ton’s firm-wide
diversity initiatives
and is based in the
Philadelphia office.

◆    ◆    ◆
James E. Abra-

ham has joined
Pietragallo Gordon
Alfano Bosick &
Raspanti, LLP as of
counsel in the Pitts-
burgh office. Abra-
ham is a member of

the firm’s business group and has
extensive experience in the areas of
employee benefits, tax, estate planning,
mergers and acquisitions, and non-
profit law. ■

All submissions for “Bar Briefs” or “In
Memoriam” should be sent to the atten-
tion of David Blaner, ACBA Executive
Director, 400 Koppers Building, 436 Sev-
enth Ave., Pittsburgh, Pa., 15219, or e-
mailed to dblaner@acba.org.

Judge Barron Patterson McCune, 93,
of East Washington, passed away on
Wednesday, Sept. 10, 2008. Judge

McCune was born Feb. 19, 1915, in
West Newton, Westmoreland County, a
son of James P. McCune and Lyda
Hammond McCune. He graduated
from Ellsworth-Cokeburg High School
(now part of the Bentworth School Dis-
trict) and from Washington & Jefferson
College in 1935. He was a 1938 gradu-
ate of the University of Pennsylvania
School of Law.

He practiced law in Washington
until the bombing of Pearl Harbor. He
served in the United States Navy as a
gunnery officer during WWII. Follow-
ing the war, he resumed the practice
of law in Washington and formed the
law firm of McCune and Greenlee,
later McCune, Greenlee and Richman,
with Gaylord W. Greenlee and Stephen
I. Richman.

In 1963, Judge McCune was elected
to the Court of Common Pleas of Wash-
ington County. In December 1971, he
was appointed by President Nixon to
the United States District Court for the
Western District of Pennsylvania. He
was long active in community, civic,
and church affairs. He served as a
member of Washington & Jefferson
College Board of Trustees for over 40
years and served as chairman for
many years. He was also on the Board

of Trustees for the Washington Hospi-
tal from 1952 until 1984, having held
many positions on the Board. He
served as president of Washington
Industrial Development Corporation
for many years.

He was a member of the Church of
the Covenant. Judge McCune was an
ardent college football fan, especially
of Washington & Jefferson football. He
loved reading and had a special inter-
est in the history of western Pennsylva-
nia. He relaxed on the weekends by
working outdoors on his farm in
Scenery Hill and spending time with
friends and family.

In 1943 he married Edna Markey of
Washington, who passed away in 1999
after 56 years of marriage. Surviving
are two sons, James H. (Rachel)
McCune of Washington and their chil-
dren, Jonathan (Kathleen), Paul, and
Kathryn; and Barron P. (Ann)
McCune, Jr. of Scenery Hill and their
children Samuel and Joseph;
Edward’s widow Sally McCune of
Washington and their two sons, Mark
(Rachael) of Brownsville and
Matthew McCune of Bozeman, Mont.;
a brother, Dr. Wallace G. (Faye)
McCune of Fort Washington, PA and a
great-granddaughter, Elizabeth.
Deceased are a son, Edward M.
McCune, and two brothers, William
McCune and Jack McCune. ■

Bar Briefs In Memoriam

Lisa M.
Bowman

Karen S.
Ali 

Joni L.
Capelli 

Having the right team 
makes all the difference

Labor & Employment Attorneys
Employment Litigation Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

From left to right: Louis B. Kushner, Stephen H. Jordan, Cami L. Davis, 
Colleen Ramage Johnston, James W. Carroll, Jr. and Alan C. Blanco.

Order your 2008
Allegheny County
Bar Association

Legal Directory
today!

Call 412-402-6623 for details.

Judge Barron Patterson McCune, 1915-2008

Begin your day with us at the newwww.pittsburghlegaljournal.org
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Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6612.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

CIVIL LITIGATION
Reel Justice! Power, Passion &

Persuasion in the Modern Courtroom
Dominic J. Gianna, one of the foremost experts in advocacy training in

North America, leads this seminar and he will provide you with the
tools to improve your practice immediately.

Credits: 5 substantive, 1 ethics • When: Wednesday, October 15, 2008; 9:30 a.m. to 5:00 p.m.; check-
in begins at 9:00 a.m. • Where: Video Replay - PBI Professional Development Conference Center,
Heinz 57 Center, 339 Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Reg-
istration Discount - Member-Pa., or any co. bar assn: $289; Member admitted after 1/1/04: $269; Non-
member: $309; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges
& judicial law clerks: $145; Judges & judicial law clerks admitted after 1/1/04: $135. *Standard Regis-
tration - Member-Pa., or any co. bar assn: $314; Member admitted after 1/1/04: $294; Nonmember:
$334; Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial
law clerks: $170; Judges & judicial law clerks admitted after 1/1/04: $160. *Registrations received 3 or
more business days before the presentation qualify for the Early Registration Discount. Register with
PBI.

CIVIL RIGHTS
Civil Rights: To Preserve and Protect
Learn how major changes in the composition of the

U.S. Supreme Court affect basic civil rights in areas that have been making
headlines and what the USSC is doing regarding these issues.

Credits: 5 substantive, 1 ethics *Must attend entire program to receive ethics credit. • When: Tuesday, Octo-
ber 21, 2008; 8:30 a.m. to 4:30 p.m.; check-in begins at 8:00 a.m. • Where: PBI Professional Devel-
opment Conference Center, Heinz 57 Center, 339 Sixth Ave., 7th Fl. • Tuition (includes course

book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn: $219; Member
admitted after 1/1/04: $199; Nonmember: $239; Paralegals attending with an attorney: $99; Paralegals
attending alone: $129; Judges & judicial law clerks: $110; Judges & judicial law clerks admitted after
1/1/04: $100. *Standard Registration - Member-Pa., or any co. bar assn: $244; Member admitted after
1/1/04: $224; Nonmember: $264; Paralegals attending with an attorney: $124; Paralegals attending
alone: $154; Judges & judicial law clerks: $135; Judges & judicial law clerks admitted after 1/1/04:
$125. *Registrations received 3 or more business days before the presentation qualify for the Early
Registration Discount. Register with PBI.

CONSTITUTIONAL LAW
The Law of Guns After Heller

On June 26, 2008, the US Supreme Court handed down its
landmark decision in District of Columbia v. Heller. Join our

knowledgeable panel as they discuss its possible ramifications. 
Credits: 5 substantive, 1 ethics *Must attend entire program to receive ethics credit • When: Thursday, Octo-
ber 23, 2008; 8:30 a.m. to 4:30 p.m.; check-in begins at 8:00 a.m. • Where: PBI Professional Devel-
opment Conference Center, Heinz 57 Center, 339 Sixth Ave., 7th Fl. • Tuition (includes course
book and lunch): Early Registration Discount - Member-Pa., or any co. bar assn: $219; Member
admitted after 1/1/04: $199; Nonmember: $239; Paralegals attending with an attorney: $99; Paralegals
attending alone: $129; Judges & judicial law clerks: $110; Judges & judicial law clerks admitted after
1/1/04: $100. *Standard Registration - Member-Pa., or any co. bar assn: $244; Member admitted after
1/1/04: $224; Nonmember: $264; Paralegals attending with an attorney: $124; Paralegals attending
alone: $154; Judges & judicial law clerks: $135; Judges & judicial law clerks admitted after 1/1/04:
$125. *Registrations received 3 or more business days before the presentation qualify for the Early
Registration Discount. Register with PBI.

EMPLOYMENT LAW
E-mail & Blogs:

Employer Liability, Policies and Prevention
Learn about the various forms of electronic communications and

related legal issues, and get an eye-opening demonstration of
how today’s technologies are being used in the workplace.

Credits: 3 substantive • When: Wednesday, October 22, 2008; 9:00 a.m. to 12:15 p.m.; check-in begins
at 8:30 a.m. • Where: Simulcast - PBI Professional Development Conference Center, Heinz 57 Cen-
ter, 339 Sixth Ave., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Mem-
ber-Pa., or any co. bar assn: $179; Member admitted after 1/1/04: $159; Nonmember: $199; Paralegals
attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $90;
Judges & judicial law clerks admitted after 1/1/04: $80. *Standard Registration - Member-Pa., or any
co. bar assn: $204; Member admitted after 1/1/04: $184; Nonmember: $224; Paralegals attending with
an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $115; Judges & judi-
cial law clerks admitted after 1/1/04: $105. *Registrations received 3 or more business days before the
presentation qualify for the Early Registration Discount. Register with PBI.

FAMILY LAW
12th Annual Family Law Update

Designed for lawyers with some family law practice experience,
this course focuses on the practical implications of the
major developments in all the key areas of family law.

Credits: 4 substantive • When: Wednesday, October 22, 2008; 8:30 a.m. to 1:00 p.m.; check-in begins
at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Center, 339 Sixth
Ave., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any
co. bar assn: $199; Member admitted after 1/1/04: $179; Nonmember: $219; Paralegals attending with
an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judi-
cial law clerks admitted after 1/1/04: $90. *Standard Registration - Member-Pa., or any co. bar assn:
$224; Member admitted after 1/1/04: $204; Nonmember: $244; Paralegals attending with an attorney:
$124; Paralegals attending alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks
admitted after 1/1/04: $115. *Registrations received 3 or more business days before the presentation
qualify for the Early Registration Discount. Register with PBI.

MUNICIPAL SOLICITORS
The Importance of Due Diligence in the Insurance
Renewal Process: A Guide for Municipal Solicitors

Credits: 2 substantive • When: Wednesday, Oct. 22, 2008; registration: 8:30 a.m.; program: 9:00 a.m.
- 11:00 a.m. • Where: ACBA Conference Center Auditorium, 9th floor, City-County Building, 414
Grant Street, Pittsburgh, Pa. 15219 • Cost: $50 for ACBA members; $70 for non-ACBA members; and
$25 for no CLE credit or non-lawyers. The last day for pre-registration is Oct. 20, 2008 at 10:00 a.m.
Anyone wanting to register after this date and time MUST attend the program as a WALK-IN regis-
trant. Register with ACBA.

REAL ESTATE PRACTICE
Preparing the Real Estate Valuation Case

Featuring a mock direct and cross examination of real estate
appraisers. This course is a great way to ensure that your

clients’ property interests are being correctly valued.
Credits: 4 substantive • When: Friday, October 24, 2008; 8:30 a.m. to 12:45 p.m.; check-in begins at
8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Center, 339 Sixth
Ave., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any
co. bar assn: $189; Member admitted after 1/1/04: $169; Nonmember: $209; Paralegals attending with
an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $95; Judges & judi-
cial law clerks admitted after 1/1/04: $85. *Standard Registration - Member-Pa., or any co. bar assn:
$214; Member admitted after 1/1/04: $194; Nonmember: $234; Paralegals attending with an attorney:
$124; Paralegals attending alone: $154; Judges & judicial law clerks: $120; Judges & judicial law clerks
admitted after 1/1/04: $110. *Registrations received 3 or more business days before the presentation
qualify for the Early Registration Discount. Register with PBI.

Allegheny County
Bar Association

Lately, investing has felt a lot like navigating
uncharted waters. That’s why it’s more
important than ever to have the right captain
steering your ship.

At Fort Pitt Capital Group, we've seen our
share of shifting market tides. We know when
to tack toward an oncoming wave and when
to eddy out.

Most importantly, we understand how a steady
course contributes to investment peace of mind.

We’re not saying you should jump ship after a
losing quarter or two, but if you’re considering
longer-term course corrections, give us a call.
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selors: Conversations with 18 Coura-
geous Women Who Have Changed the
World (Running Press 2003). Margaret
Brent is the first woman known to have
pursued the legal profession in the
United States representing her family
in court on property and other matters.
She is listed in the Maryland records as
“Margaret Brent, Gentlemen.” The
women profiled in the book range from
Supreme Court Justice Ruth Bader

PERSPECTIVE continued from page 7

Ginsberg to Janet Reno, U.S. District
Court Judge Norma Shapiro, and
Elaine Jones, president of the NAACP
Legal Defense and Education Fund.

The women shared their life experi-
ences of forging the way in various
fields, their experiences of being one of
a handful of women in their law school
classes, and not seeing female judges,
professors, or other attorneys. Upon
reflecting on how far women in the law
have come and the changes women
have made in and outside of the law,
Sandra Day O’Connor noted, “Some of
your paths ahead will be easy to tra-
verse: voting, getting a degree, oppor-
tunities for varied careers—this part is
well-paved by now, with brick, with
stone, or packed, smooth with earth.
Where this next generation of women
will make their mark is in expanding
opportunities for women throughout all
sectors of the economy and in obtaining
more positions of power. Here you will
have to start fresh paths, navigate
obstacles, sometimes stand your
ground. Forge ahead, but remember
the ladies.”

One of the women interviewed in
The Counselors noted the importance
of having mentors at any stage in your
career. She observed that there is a
value to gathering insight and sharing
information and having the opportuni-
ty to observe someone experienced
and good at what she does. With that
in mind, when I entered into the prac-
tice of law a year ago, I followed the
advice of those wise women I had
read about and sought out opportuni-
ties to meet women in the legal pro-
fession as well as other female profes-
sionals in my community. As a result,
I became a member of the Women in
the Law Division of the Allegheny
County Bar Association.

Furthermore, when the Women’s

Bar Association sponsored a golf clinic
this past spring, I was excited for the
opportunity to learn the game of golf
and hopeful that learning the game
would serve as a resource in my profes-
sional and client development. Aside
from a few times at a driving range, I
was definitely a beginning golfer. My
drive was slow to improve, however,
the lessons proved to be a great oppor-
tunity to get to know my fellow col-
leagues outside of the office, an oppor-
tunity that is too often lost in the mix of
our demanding day to day schedules. I
met a myriad of women practicing at
various stages of their careers and
areas of the law from myself as a first
year associate, to a judicial law clerk, a
law professor and a firm partner. At the
end of the two months of lessons, I
might not have been ready for the
LPGA and my back swing (I think
that’s the technical term) hadn’t
improved nearly as much as my rela-
tionships with my colleagues, but I was
able to improve my game enough to
play in my firm’s annual golf outing.

I also realized that to be able to build
client relationships on the golf course it
didn’t matter how well I played. All you
have to do is get in the game to avail
yourself of the same career building
opportunities male attorneys have uti-
lized for years. Further, we are no
longer limited to the typical client
development methods of the past. As
more and more women take on key
roles in all areas of business, law firms
are recognizing that marketing to those
decision-makers is a necessity. Firms
are now hosting client development
events specifically geared toward their
female clients.

A lot has changed since 1952 when
Sandra Day O’Connor was applying at a
firm to be their first female attorney. I
am grateful for the opportunities I have

diverse bench and diverse people in
power that represent the community.”

Sponsored by the ACBA and law
firm Cohen & Grigsby, the Hispanic
Heritage Celebration featured hors
d’oeuvres and entertainment by Latin
jazz band Puro Queso. The celebration
is the primary social event for the
ACBA’s Hispanic Attorneys Commit-
tee, according to Rivera-Johnson.

As a former attorney with Cohen &
Grigsby, Bissoon played an active role
in the Hispanic Attorneys Committee
and even helped establish a mentoring
program for Hispanic law students.

“When the ACBA Hispanic Attor-
neys Committee was created, we all
believed that mentoring Hispanic law
students and making efforts to keep
them in Pittsburgh post-graduation
was an important goal of the organiza-
tion,” Bissoon said.

She contacted officials at the Uni-
versity of Pittsburgh School of Law and
Duquesne University School of Law
and created “an administrative mecha-
nism” to match law students with vol-
unteer mentors.

“(Bissoon) has always been recog-
nized as one of the top attorneys in Pitts-
burgh, but on a personal level, I know
she’s mentored a lot of young attorneys
and students, making sure their careers
are on track and heading in the right
direction,” Rivera-Johnson said.

ACBA Diversity Coordinator Gene
Harris called Bissoon’s achievement “a
milestone for Allegheny County and
the Western District of Pennsylvania,”
noting that Bissoon has always been a
spokesperson for diversity. She was a
central figure in the ACBA’s Law Firm
Diversity Task Force, a founding mem-
ber and former secretary of the Associ-
ation of Law Firm Diversity Profes-
sionals, and active with the Minority
Corporate Counsel Association.

“She is such a deserving person,
such a deserving attorney who has out-
standing credentials,” Harris added.

Bissoon’s credentials include years
of experience at Reed Smith, where she
served as head of the employment
practice group and director of diversi-
ty, as well as a law degree from Har-
vard University. She currently resides
in Mt. Lebanon.

Founded in 2006, the Hispanic Attor-
neys Committee represents the inter-
ests of Hispanic lawyers, judges, law
professors, and law students across
western Pennsylvania, and serves as “a
catalyst for the advancement of the
local Hispanic community.” The com-
mittee meets monthly and is open to
any ACBA member.

Led by co-chairs Marie Rivera-John-
son and Marilin Martinez-Walker, the
committee assists in the translation of
court documents to benefit the Spanish-
speaking community, and sponsors reg-
ular legal workshops on a variety of top-
ics, such as immigration, criminal law,
labor laws and social security benefits.

The Hispanic Attorneys Committee
will hold their annual Latino Law Day
this spring. Rivera-Johnson said the
event gives local Hispanic high school
students the opportunity to talk with
practicing attorneys.

“It’s a chance for them to see what it
takes to become a lawyer,” Rivera-
Johnson said.

She hopes to increase membership
in the Hispanic Attorneys Committee,
while expanding the scope of legal pro-
grams to “get involved with the broad-
er Hispanic community and reach a
larger audience.”

Bissoon believes ACBA enterprises
like the Hispanic Attorneys Commit-
tee and the Asian Attorneys Commit-
tee are a valuable resource for grow-
ing demographic communities in
Allegheny County.
“I think it is a clear and obvious sign
that our legal community is increasing in
diversity and that more and more lawyers
of color are selecting Pittsburgh as the
place to embark on their legal careers,”
Bissoon said.

And with mentors like Magistrate
Judge Bissoon, the sky is the limit. ■

BISSOON continued from cover page

land and will be perpetual unless ter-
minated pursuant to the Act. A proper-
ty owner will grant to the grantee (the
holder) the property interest granted
by the covenant. The holder, usually
the party that conducted the remedia-
tion and the party that requires the
activity and use limitation to remain in
place, can thus enforce the covenant.
Additionally, environmental covenants
will be enforceable by the DEP and the
political subdivision where the affected
property is located.

The Act sets forth detailed require-
ments regarding the required content of
an environmental covenant, including
that it (1) state that the instrument is an
environmental covenant executed pur-
suant to the Act; (2) contain a legally
sufficient description of the real proper-
ty subject to the environmental
covenant; (3) contain a brief narrative
description of the contamination and the
remedy; and (4) describe the engineer-
ing and institutional controls placed on
the property as part of the environmen-
tal remediation. The Act also provides
recording and notice requirements for
environmental covenants, including
recording the environmental covenant
in the real estate records of the county
where the property is located.

The DEP is required to review and
approve proposed environmental
covenants and to establish and maintain
a registry containing all environmental
covenants. One issue that has arisen is
whether the DEP, as part of its review,
can require more conditions and/or lim-
itations in an environmental covenant
than the Act requires. Preliminary draft
language provided by the DEP imposes
such additional requirements.

The Act also addresses prior deed
restrictions or other instruments set-
ting forth engineering and institutional
controls which were placed upon prop-
erty prior to the effective date of the
UECA. Instruments which created
restrictions or obligations regarding
real property before the effective date
of the UECA, and which qualify as
engineering or institutional controls,
are not invalid or unenforceable. How-
ever, any instruments created prior to
the effective date of the UECA in order
to demonstrate attainment or mainte-
nance of a remedial standard under Act
2 or to demonstrate satisfaction of cor-
rective action requirements under the
STSPA, must be converted to an envi-
ronmental covenant within 5 years of
the effective date of the Act.

However, the failure to convert
existing restrictions does not invalidate
the existing engineering or institution-
al controls and the failure to convert is
not otherwise addressed in the UECA.
Therefore, owners of real property cur-
rently subject to engineering and/or
institutional controls not covered by an
environmental covenant compliant
with the UECA should consider the
issues raised by the UECA and its
potential effect on any previously
remediated property.

The assessment for the program will
be $20. To register, contact Joanna Tay-
lor at 412-402-6604 or jtaylor@acba.org.
For more information on the Environ-
mental Law Section environmental
covenant program, contact Howard
Wein, ELS Program Chair, at 412-392-
2160 or howard.wein@bipc. com. ■

Howard Wein is a shareholder at
Buchanan, Ingersoll and Rooney, P.C.
Burns is a senior attorney at Buchanan,
Ingersoll and Rooney, P.C.

COVENANTS ACT continued from page 4



O C T O B E R  1 0 ,  2 0 0 8 PAGE 15L A W Y E R S J O U R N A L

Lawyers’ Mart

EXPERT WITNESS

ACCIDENT RECONSTRUCTION, FORENSIC ENGINEERING. Ira
S. Kuperstein, Ph.D., P.E. Extensive experience. (412) 318-4253.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES TAKE
A LITTLE TIME. EMPIRE INVESTIGATION (412) 921-4046.
Visit us on our website, www.empireinv.com

TOXICOLOGY

Clinical Toxicologist, Biomedical Scientist, Expert Witness, sev-
eral years experience of court testimonies. www.drknrao.com
412-849-1292 (cell); 412-833-4643 (home).

For Lawyers’ Mart rate information
call Peggy Lewis at 412-261-6255.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 1990.
Expert Witness. Certified Appraiser - K. Merusi. 412-731-2878.

GILMORE AUCTION GALLERIES—Estate appraisals. Com-
plete auction service. (724) 684-4666. James R. Gilmore.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced in
Federal, State & Local Courts. Testimony in Civil & Criminal
Matters. 215-735-4000.

ECONOMIST/
VOC. EXPERT

WM. HOUSTON REED, Ph.D.—20 yrs. of forensic econom-
ics & vocational eval. expertise in one report. 412-415-1136.

today because of the challenges faced
and conquered by those women who
have come before me. I also know that
it is a wonderful time to be in the legal
profession. We can make our own rules
and play in our own game as well as
play with the boys. ■

Katherine E. Koop is an associate at
Tucker Arensberg, P.C. in the firm’s litiga-
tion department where she practices gen-
eral commercial litigation with a focus in
labor and employment law.

for others to become involved in the
Metro Bar Caucus.

“The ACBA will continue to have
national representation with two voting
board members on the Metro Bar Cau-
cus,” added Blechman. “We will be
able to contribute because we will have
a say in the programming for seminars
at the American Bar Association meet-
ings over the next few years, which
means our association will be given vis-
ibility at the seminars.”

Blechman said Blaner has single-
handedly given the ACBA a significant
amount of national exposure, which has
been invaluable in making other bar
associations throughout the United
States aware of the programs and ini-
tiatives offered by the ACBA.

For example, the ACBA received the
2008 ABA Partnership Award for its
Diversity Summer Clerkship Program
during the annual joint luncheon of the
National Conference of Bar Presidents,
the National Association of Bar Execu-
tives, and the National Conference of Bar
Foundations in New York City in August.

Established in 2005, the clerkship
program provides employment oppor-
tunities for first-year law students
attending the University of Pittsburgh,

BLANER continued from page 8

Duquesne University, or West Virginia
University.

Accepting the award at the luncheon
were Blaner, Blechman, and ACBA
Diversity Coordinator Gene Harris.

Blechman pointed to another exam-
ple of how the ACBA has gained nation-
al exposure. The ABA published a story
in its publication in the Septem-
ber/October edition, detailing the
ACBA’s efforts regarding gender
equality and the creation of an Institute
for Gender Equality.

“I want members of the ACBA to
know that the efforts undertaken by the
Divisions, Sections, and Committees
will continue to receive national atten-
tion because of the work of David Blan-
er and our representation on the
board,” said Blechman. “David has
seized every opportunity to shine a pos-
itive light on our association.”

Former ACBA President Robert
Racunas said anyone who knows Blan-
er realizes he is a natural leader. Like-
wise, anyone who has ever worked with
him knows he is a visionary with a
great sense for business.

“It was quite a tribute to David that
he was selected to lead the Metro Bar
Caucus, which is overwhelmingly com-
prised of lawyers,” said Racunas, who is
the executive director of the Neighbor-
hood Legal Services Association.
“Because of the respect he has earned
from bar executives and bar presidents,
the ACBA has received national recog-
nition. Very often when I was introduced
as the ACBA president, the response
was ‘oh, you work for David Blaner.’
While ACBA presidents transition from
year to year, David is our constant face
at the American Bar Association.”

Racunas said Blechman’s position
on the board will heighten the fact that
the ACBA is already recognized as one
of the premier bar associations in the

United States.
“It will enable us to continue to show-

case our fine work and innovative pro-
grams, such as our diversity initiatives,”
Racunas added. “I am sure the well
deserved national award given to our
Young Lawyers Division by the ABA in
2007 was presented, in part, because the
selection committee members were
aware of the contributions made by David
Blaner and the ACBA over the years.”

Blaner received his bachelor’s
degree in political science from
Bethany College in Bethany, West Vir-
ginia, in 1981 and earned his master’s
degree in public administration from

the University of Pittsburgh in 1982.
Since 1991, he has been a member of

the National Association of Bar Execu-
tives, a freestanding group under the
affiliation of the ABA.

He began working at the ACBA as
deputy executive director on July 1,
1991 and went on to serve as acting
executive director before taking over
as executive director in 2001.

Prior to working for the ACBA, Blan-
er served as borough manager in Clari-
on from 1983–1984; assistant township
manager in Upper St. Clair from
1984–1988; and township manager in
Robinson Township from 1988–1991. ■
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