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Judge Donna Jo McDaniel named as
new Common Pleas President Judge
By Tracy Carbasho

Amainstay of the Allegheny County
judicial system since 1985,
Judge Donna Jo McDaniel was

elected in December to serve as presi-
dent judge of the Court of Common Pleas.

She began serving in her new
administrative position as president
judge on Dec. 25, 2008 for a term that
will run through Dec. 24, 2013. She suc-
ceeds Judge Joseph M. James who
completed his productive five-year
term on Dec. 24.

“Our courts have made a lot of
strides and I’m looking forward to con-
tinuing that progress,” said McDaniel.
“I think our courts are moving towards
being the best in the United States.
We’ve dealt with increasing the diversi-
ty of our jurors, making improvements
in the various divisions, including the
Family Division, which has a one-fami-
ly, one-judge setup. Many wonderful
projects have been undertaken.”

District Court Administrator Ray-
mond Billotte noted that the president
judge functions as the chief executive
officer of the court and must handle
many responsibilities. In particular, the
duties include, but are not limited to,
the following:

• Acting as the final authority for
hiring, firing, and disciplining all
court employees;

• Assigning judges to the various divi-
sions;

• Co-chairing the Criminal Justice
Advisory Board;

• Working with the four administra-
tive judges to establish, modify, and
adopt policies and procedures govern-
ing employees;

• Working with the court administra-

tor to execute service contracts, submit
and oversee the court budget, assist the
Supreme Court with the implementa-
tion of statewide policies, and coordi-
nate intergovernmental agreements on
matters affecting the judiciary;

• Serving on the Judicial Budget
Committee that reviews and audits
expenditures of the Administrative
Office of Pennsylvania Courts;

• Overseeing the magisterial district
judge system in Allegheny County; and

• Acting as the chief spokesperson
on matters affecting the judiciary.

McDaniel is accustomed to the
busy lifestyle of being a judge, but she
acknowledges that her new role
brings many additional responsibili-
ties and demands. Her long career as
a judge, however, has prepared her to
take the helm.

“I want to be viewed as fair and just,
which are qualities that all judges
should possess,” she said. “The new
position will be a learning process.”

McDaniel previously had been
serving as administrative judge in the
Criminal Division since 2003. She was
slated to continue in this capacity until
Dec. 22, 2009. The Supreme Court is
now charged with naming a replace-
ment to fill the vacant slot of adminis-
trative judge.

McDaniel’s career on the bench
began in 1985 when she was elected to
the Court of Common Pleas. She was
retained in both 1995 and 2005.

After receiving her law degree from

the Ohio Northern University in 1973,
she worked in the Allegheny County
Public Defender’s Office until 1982 and
was a magistrate for the City of Pitts-
burgh from 1981 until 1985.

She commends James for his
achievements as president judge and
believes he was instrumental in teach-
ing her the importance of being patient
and having an even temperament.

James also had some words of wis-
dom to offer McDaniel.

“As president judge, you have to be
reflective and realize that you are the
voice and the face of the court,” he said.
“You are always speaking on behalf of
the court. You should rely on and trust
your staff. Judge McDaniel will be the
fourth president judge under which
Ray Billotte has been the administrator,
so he is extremely knowledgeable. Ulti-
mately, though, the president judge
must make the decisions.”

James said the most rewarding
aspect of serving as president judge
was being able to make changes to
improve the overall operations of the
court system. Examples of the projects
that were completed during his five-
year term included increasing the
diversity among jury pools, creating an
electronic filing system in the Pitts-
burgh Municipal Court and absorbing
some of the cases from municipal court.

“Being able to take a problem and
solve it is very rewarding and as presi-
dent judge, you have the staff and the
resources to do that,” said James.

“There was a problem where the civil
bar thought some of the commercial
cases were getting stuck in the system,
so we created the Commerce and Com-
plex Litigation Center.”

The center, which is operated from
the courtrooms of Judge R. Stanton
Wettick and Judge Christine Ward, is
intended to ease the burden on the
court docket and ensure that cases are
handled in the most efficient manner.

“It’s rewarding to have an idea and
to be able to make it a reality. For five
years, I’ve been able to make improve-
ments and I’ll miss that,” said James.
“I’ll also miss the people here because
this is an excellent staff that knows
how to solve problems.”

As one of James’ final acts as presi-
dent, he signed an order on Dec. 18 to
create a residential mortgage foreclosure
project. He said the conciliation project
will pertain to owner-occupied residen-
tial properties that are in the early stages
of the foreclosure process. The order,
which took effect Jan. 12, is intended to
provide homeowners with debt relief
solutions in order to prevent foreclosure.

James was also busy working on a
project that would provide mental
health assistance to veterans who have
been charged with a crime or are cur-
rently incarcerated. The program
would be similar to one that has
been successful in Buffalo, N.Y. He
noted that underlying mental health
problems may be the cause of the
criminal behavior. ■
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New admittees take oath for admission to
District Court for the West. Dist. of Pa.

PHOTO BY JOANNA TAYLOR

New admittees were admitted to the United States District Court for the Western District of Pennsylvania in a
ceremony presided over by Chief Judge Donetta W. Ambrose on Dec. 18, 2008 at the Omni William Penn.
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Conduct not directed at plaintiff
may support hostile enviro. claim
By Maria Greco Danaher

In order to successfully support a
claim of hostile work environment
under Title VII, an employee must

show that the offending conduct was
“sufficiently severe or pervasive to
alter the conditions of his/her employ-
ment and create an abusive work envi-
ronment.” One federal appellate court
recently held that offensive conduct
not witnessed by an individual may still
contribute to that individual’s claim
that a workplace environment was hos-
tile, and should be admitted as part of
the employee’s Title VII lawsuit. Ziskie
v. Mineta, No. 06-2060 (Fourth Circ.
Nov. 14, 2008).

Cynthia Ziskie worked as an air traf-
fic controller (ATC) at the FAA’s traffic
control center in Leesburg, Va. from
1982 until her retirement in 2005. From
1991 until 2002, Ziskie worked part-
time, working only on Monday, Tues-
day, and Wednesday each week. In
April 2002, Ziskie was informed that
part-time work would no longer be
available at her location. She asked for
an extension of her part-time schedule
in order to make childcare arrange-
ments, but that request was denied.
Subsequently, Ziskie called in sick
every Thursday and Friday for eight
straight weeks, and as a result was rep-
rimanded for abuse of sick leave. Part-
time schedules ultimately were rein-
stated, with Ziskie having worked only
one full week during the time in which
part-time work was unavailable.

In May 2002, shortly after the part-
time schedules were withdrawn, Ziskie
filed a formal complaint with the
Department of Transportation’s Civil

Rights Office. She alleged that she and
other female employees were “being
subjected to a continuing atmosphere
of harassment and intimidation” and
that she was being retaliated against
because she had spoken up against the
treatment. Ziskie claimed about an
“unremitting use of profanity, sexual
innuendos, mass flatulence, and other
behaviors designed and intended to
make female workers uncomfortable
and ill at ease.” Ziskie’s specific com-
plaints included a number of sexist
comments directed to other employees
or not directed to anyone in particular.
In addition, she claimed that she was
treated with hostility by a number of
her male co-workers, especially after
she informed them that she kept a
diary of the workplace comments that
she found to be offensive.

In July 2002, after an investigation,
the DOT’s Civil Rights Office made a
formal finding that no discrimination
had occurred, and determined that both
males and females at the Center used
profanity and other offensive language.
In October 2005, Ziskie filed a Title VII
action in federal court. The court grant-
ed summary judgment for the defen-
dants on the hostile environment claim.
Further, the court disregarded affidavits
submitted by Ziskie’s co-workers, find-
ing that the offensive language and con-
duct described in the affidavits—but not
experienced by Ziskie—had no bearing
on Ziskie’s Title VII claim.

On appeal, the Fourth Circuit
reversed summary judgment on the
hostile environment claim and remand-
ed the case back to the district court for
assessment of the proffered affidavits,
because “evidence about how other

employees were treated in the same
workplace can be probative of whether
the environment was indeed a sexually
hostile one, even if the plaintiff did not
witness the conduct herself.” Of inter-
est, however, is the fact that while it
remanded the case, the court also stat-
ed that the evidence submitted by the
plaintiff at the summary judgment
level indicated a “weakness” in Ziskie’s
claim. Specifically, the court pointed
out that to succeed at trial, Ziskie
would have to prove that the alleged
harassment was because of her gender,
and that the conduct was severe or per-
vasive enough to alter the conditions of
her work. The court then pointed out
that harassment due to personality con-
flicts is not sufficient to support a claim
of sexually hostile work environment,
nor is a case based simply upon crude
or boorish behavior.

The Fourth Circuit’s position on this
matter is summed up in one cogent sen-
tence: “Our cases have sought to distin-
guish between those situations that
indeed present serious impediments to
minority and female workers and those
situations when human nature simply is
not at its best.” However, employers
should not view this statement as an invi-
tation to classify all discrimination com-
plaints as personality conflicts. To avoid
legal liability, employers should assure
that complaints of harassment and dis-
crimination are promptly and thoroughly
investigated, and that problematic situa-
tions are dealt with appropriately. In
addition, employers should not assume
that actions that took place outside of the
presence of a complaining employee will
be excluded in a subsequent Title VII
action filed by that employee. ■

On-call hours must be attributed
to proper week for overtime pay
By Maria Greco Danaher

The Fair Labor Standards Act
requires that overtime compensa-
tion be paid at a rate of not less

than one-and-a-half times the regular
rate of pay of all hours worked in
excess of 40 during a particular work-
week. Recently, the Department of
Labor’s Wage and Hour Division
responded to a request for an opinion
on whether compensation for “on-call”
time in a specific week may be aver-
aged over a two week pay period for
purposes of computing the regular rate
of pay on which employees’ overtime
wages were based during the entire
pay period. In response, the DOL
informed the employer that an employ-
ee’s regular rate of pay must be com-
puted on a workweek basis, and that
payment for on-call time must be
attributed to the specific workweek
that included the on-call assignment.
Wage and Hour Opinion Letter, FLSA
2008-6, Sept. 22, 2008 (released Nov.
14, 2008).

DOL regulations generally require
that overtime pay be based upon the
average hourly wage earned during a
single workweek. The calculation is
done by first determining the “regular
rate of pay” for the employee. That is
done by determining the total wages

earned during a workweek, and divid-
ing that number by the hours actually
worked. The resulting figure is the reg-
ular rate of pay earned by the individ-
ual during that workweek. Overtime
pay is then calculated by multiplying
that number by 1.5 (to determine over-
time rate of pay), and then multiplying
that figure by the actual number of
overtime hours worked.

In this case, employees at a city’s
water treatment plant are asked to be
on-call during one week each month. In
addition to an hourly wage for hours
worked, they are paid $2.50 for each
on-call hour. During that on-call time,
they are required to wear a pager and
to respond within 30 minutes to any
work-related emergency. However,
according to the city, employees rarely
are called back to work and often go
months without having to report for
duty during an on-call period. The city
recognizes that on-call pay must be
included in computing the regular rate
of pay for employees’ overtime calcula-
tions, but wants to spread the on-call
pay across the two-week pay period
within which the on-call compensation
is received. The DOL states that such
calculation would not be consistent
with its regulations and that instead,
the on-call compensation must be
attributed to the specific workweek in

which the on-call hours occurred.
An employee who is not required to

remain on the employer’s premises,
and is simply required to be available
during a certain time period is not
“working” while on call. Therefore,
those hours generally are not calculat-
ed in the number of hours worked to
reach the 40-hour threshold for over-
time. The payment received for that
period of time, however, is paid as com-
pensation. Therefore, that amount
must be calculated as part of an indi-
vidual’s “regular rate of pay” for pur-
poses of overtime calculations.

The DOL’s opinion letter includes an
example: if an employee earning $10
per hour works 40 hours in workweek
one of a two-week pay period and
works 45 hours at $10 per hour and in
addition to his 40-hour wage earns $100
of on-call compensation in workweek
two, the regular rate of pay would be
calculated separately for workweeks
one and two. The additional on-call pay
would raise the employee’s regular
rate of pay for workweek two. That
higher regular rate would also form the
basis of the overtime pay for the 5 over-
time hours worked during that week,
resulting in a higher overtime pay than
if the employer had spread the on-call
pay over the entire two week calcula-

Continued on page 11
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ACBA Public Service Committee
to sponsor blood drive Feb. 13
By Drew Hardman

Local attorney Jeffrey Pollock pro-
posed the 2009 Allegheny County
Bar Association Blood Drive with

hopes of saving lives—a process he
knows all too well. Pollock’s dedication
to donating blood led to an early diag-
nosis of lymphoma, potentially saving
his own life.

During a trip to the blood bank in
December of 2008, Pollock, a longtime
blood donor, was informed that his iron
count was low. Following a battery of
tests, doctors discovered a malignant
tumor in his colon.

“It was lymphoma,” Pollock said,
recalling his diagnosis in March. “By
virtue of the fact that I always donated
blood, they caught it before it was too
late, before it had spread.

“Whatever the word is—fortuitous,
serendipitous, or just plain lucky—we
caught it in time.”

Though he will undergo further
treatments and an additional
chemotherapy session in January, Pol-
lock’s recent examinations indicated “a
clean bill of health.”

Following months of treatment,
Pollock decided that he wanted to
turn his harrowing experience into a
positive event for the Pittsburgh
legal community.

“I want to take my experience and
make something positive out of it,” Pol-
lock noted. “The more people I can
touch with this story, the better. That’s
my goal.”

During a Public Service Committee
meeting in October, he proposed the
idea of an ACBA-sponsored blood
drive, the first in approximately a
decade. Public Service Committee
members Jonathan McAnney and F. J.
Lucchino quickly volunteered to co-
chair the event alongside Pollock.

“Jeff (Pollock) told quite a moving
story,” Lucchino said. “There’s
always a need for blood, but there
hasn’t been a drive associated with
the ACBA in a while. I just thought
this would be a good opportunity to
get involved in something that will
help our community.”

The ACBA Blood Drive is scheduled
for Friday, February 13 from 8:00 a.m.
to 2:00 p.m. in Room 445 of the City-
County Building in downtown Pitts-

burgh. According to Pollock, the Public
Service Committee selected February
13 to capitalize on the spirit of Valen-
tines Day, which coincides with its
theme: “give from the heart.” He also
said it would be a chance for donors “to
change their luck and the luck of others
on Friday the 13th,” a date often asso-
ciated with bad fortune.

Representatives from Central Blood
Bank will be on hand to draw one pint
of blood from any volunteer. While
walk-in donors will be accepted, par-
ticipants are encouraged to schedule
an appointment in advance for one of
81 available slots, according to Busi-
ness Development Representative
Denise Arrigo.

“The reason we prefer appoint-
ments is because we don’t want to
under-staff the drive,” Arrigo said.
“Right now we have 81 slots available,
but that number can increase with
more appointments.”

She said the entire process takes
approximately one hour, beginning
with registration and a short medical
interview and physical to measure
blood pressure, iron levels, and pulse
rate. Arrigo recommends that anyone
planning to donate blood should have a
meal about 1-2 hours prior to the
appointment, as well as plenty of decaf-
feinated fluids.

With 27 blood bank locations in the
Pittsburgh area and regular mobile
blood drives, Central Blood Bank col-
lects approximately 725 pints of
blood each day, benefiting needy
patients in Pittsburgh and the sur-
rounding region.

“Just remember that we’re always in
need,” Arrigo said.

To make an appointment, anyone
interested can visit www.centralblood-
bank.org. New donors will be required
to register with the website before
entering the ACBA sponsor code,
D008004. To schedule by phone, call
Central Blood Bank at 1-866-366-6771,
or contact Denise Arrigo at 412-209-
7082 with any questions.

According to McAnney, the ACBA
Blood Drive is open to anyone. In fact,
he is encouraging area law firms to set
aside an extra hour on February 13 for
their support staff, allowing employees
to donate blood.

“We’re asking the firms to authorize

their support staff to go during the day,
but not necessarily during their lunch
hours,” McAnney said. “We know peo-
ple need their lunch hours, and the
blood bank can’t handle 50 people at
the same time.”

Donors at the ACBA Blood Drive
will have the opportunity to win a
variety of prizes, including a Pitts-
burgh Steelers souvenir football,
autographed baseballs signed by
members of the Boston Red Socks,
massage therapy gift certificates, and
a $100 gift card good at two local
restaurants: Buffalo Blues or The
Elbow Room.

Furthermore, a representative from
the Pittsburgh Pirates agreed to
provide donors with free caps and

paraphernalia, as well as discounts
on Pirates tickets. The Pittsburgh
Pirate Parrot will be on hand to greet
participants.

“Everyone who goes will get some-
thing,” Pollock promised.

But after hearing his story, donors
may not need any extra incentive.

“Not only can you save someone
else’s life, but you could end up saving
your own,” he noted.

As a result of his condition, Pollock
is no longer permitted to donate blood,
but he is hopeful that the legal commu-
nity will make the ACBA Blood Drive a
worthwhile endeavor.

“I’m no longer allowed to give blood,
so I’ve got to find someone to take my
place,” Pollock added. ■

If you have an idea for
a story, please contact Joanna
Taylor at jtaylor@acba.org or
412-402-6604.

STORY IDEAS
WANTED
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Work continues on book of history of the
legal profession in Allegheny County
By Tracy Carbasho

The legal profession in Allegheny
County has a rich history that’s
worth being captured on paper and

Ron Schuler is just the man for the job.
“Ron is a great person to be writing

this book because he has been an attor-
ney for 20 years, and he frequently
writes and speaks about the history of
Pittsburgh and the legal community in
particular,” said Ann Ewart, Senior
Director of Operations and Human
Resources for the Allegheny County
Bar Association. “Over the years, our
members have expressed an interest in
seeing the history of the practice of law
in Allegheny County.”

Schuler’s book, slated for comple-
tion by the end of 2009, will be pub-
lished by the ACBA. The working title,
which has not been finalized, is Steel
Bar: The Lives and Times of the
Lawyers in Pittsburgh and the Alleghe-
ny County Bar Association, 1788-2008.
The book is expected to include numer-
ous photographs.

Schuler graduated from Cornell Law
School in 1988 and has been a member
of the ACBA for 20 years. He is cur-
rently the president of Greyfriars Glob-
al, a technology and energy law/con-
sulting firm.

He began his career as an associate
at Buchanan Ingersoll, where he prac-

ticed in the areas of corporate finance,
public offerings, venture capital, tech-
nology issues, mergers, and acquisi-
tions. He has also been an important
contributor to many of the region’s eco-
nomic development initiatives. In fact,
he was recognized in 2001 by the Pitts-
burgh Business Times as one of 25
“Changemakers,” who have made sub-
stantial contributions to business and
civic enterprises.

Schuler’s passion for history goes
back to his childhood when he first
became interested in conducting bio-
graphical research.

“I would spend hours combing
through old newspapers on microfilm,
ordering public records, and corre-
sponding with corporate marketing and
public relations people to get answers
to my ‘question of the day,’ whatever it
may have been,” he recalled. “As a
writer and editor of publications
throughout college and law school and
ever since then, I have enjoyed writing
about historical subjects.”

When Ken Gormley was president of
the ACBA in 2007, several members of
the association suggested it would be a
good idea to chronicle the county’s
legal history in a full-length book.

“Ken and some others formed an ad
hoc history committee of the ACBA and
invited me to give my thoughts about
what such a history might look like.
Since they officially commissioned me

in June 2008, I have had great coopera-
tion from the ACBA, as well as from a
number of law firms and a variety of
other resources around Pittsburgh,”
said Schuler.

Schuler began writing history arti-
cles in 1991 when he penned an article
about Buchanan Ingersoll’s history. His
historical research eventually led him
to have several discussions with Jim
Smith, the former long-time executive
director of the ACBA, about the impor-
tance of preserving the history of the
bar association.

In 2002, Schuler presented the
keynote address about the history of
Pittsburgh lawyers during the annual
banquet of the Pittsburgh chapter of the
Academy of Trial Lawyers. That partic-
ular appearance resulted in him being
invited to prepare a continuing legal
education talk about the involvement of
lawyers in the Whiskey Rebellion of
1794. He was one of the primary speak-
ers at the Federal Bar Association’s
annual commemoration of the Whiskey
Rebellion for several years afterward.
A documentary script, written by
Schuler, is currently in development.

“Ever since I started doing my
research on Pittsburgh lawyers back
in 1991, I’ve thought this was fertile
ground for a full-length treatment,” he
said. “Pittsburgh lawyers have been
involved in so many controversies of
national importance. You can see the
development of many typically Ameri-
can themes so clearly within the pro-
fession, and Pittsburgh lawyers have
helped to shape the region we live in
today in many meaningful ways. Part
of what I hope to achieve is to reveal
the grand public parade of this profes-
sion of ours and to convey some of the
reasons why we can be proud that we
are part of it.”

As part of his research for the book,
Schuler has interviewed many individ-
uals who provided wonderful material
to fill the pages. For example, he spent
hours with the late Paul Rodewald, a
Harvard graduate from Wisconsin who
started his career along with Bill Eck-
ert at the Pittsburgh firm of Gordon &
Smith in 1924. He also interviewed the
late George Flinn, a great storyteller,
who was a leader at the firm of Moor-
head & Knox.

These individuals, as well as several
others, provided Schuler with insights
about what it was like to practice law in
Pittsburgh during the Depression, as
well as during and after World War II.

He has also conducted nearly 50
additional hours of interviews with sen-

ior members of the bar. Among those
he has talked to were Henry Hoffstot, a
91-year-old, semi-retired partner at
Reed Smith; Judd Poffinberger, one of
the first two associates ever hired at
Kirkpatrick & Lockhart; Wendell Free-
land, who worked with the Urban
League of Pittsburgh and the NAACP
on significant desegregation efforts
during the 1950s; and Ros Litman, the
first female president of the ACBA.

He plans to conduct many more inter-
views before he completes his research.

Schuler describes his book as a pub-
lication about lawyers and the develop-
ment of the profession in Pittsburgh
going back over 200 years. He will also
include detailed information about the
ACBA, which was founded in 1870.

“The book will assemble some of
the compelling tales of individual men
and women of the Pittsburgh bar and it
will describe the changes in the profes-
sion over the years,” he said. “There
are certain recurring themes, such as
the role of Pittsburgh lawyers in
important local events and trends, as
well as in the broader context of Amer-
ican history; the education of lawyers;
the business of the law; women,
African-Americans, and the expansion
of the profession; and the development
and role of the ACBA within the pro-
fession in Pittsburgh.”

The book will be arranged chrono-
logically with five chapters that take
the reader from the founding of
Allegheny County in 1788 to the pres-
ent time. Each chapter will begin with
a short overview essay on Pittsburgh
and the bar in general during the peri-
od, followed by a “Bar in a Box” sec-
tion with interesting factoids, demo-
graphic information, and other quick
illustrations of the ethos of the bar. The
last section of each chapter will be a
series of longer, more fully developed
tales, and interesting anecdotes about
the men and women of the bar during
that period.

Schuler said the first chapter cov-
ers the profession through the end of
the Civil War. He notes that it is filled
with “high adventure,” highlighted by
such topics as “Whiskey, Guns, and
Lawyers” and “The Last Duel in Pitts-
burgh.” Other featured subjects
include the great fire of Pittsburgh in
1845, the Cotton Riots of 1848, and
information about local lawyers who
made their mark during the War of
the Rebellion.

“Pittsburgh lawyers contributed to
almost every aspect of the Civil War

Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

Over 30 years of experience 
in alternative dispute resolution 
& complex litigation

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151

Continued on page 11
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Ringtail® Legal™ On-Demand makes it easy and convenient to manage and review documents 
related to litigation without having to deal with the stress and expense of managing an 
“in-house” solution.  To learn more, call Randy Kinsey at 216-664-1100 or visit www.jurinnov.com.

Case & Document Management
Computer Forensics
Electronic Discovery
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Volunteers of all ages serve holiday
meal at Rainbow Kitchen on Dec. 13
By Erin Rhodes

On Saturday, December 13, four-
teen volunteers, consisting of
ACBA attorneys and their fami-

lies, gathered at Rainbow Kitchen in
Homestead to serve a holiday brunch
to low-income area residents. The vol-
unteers prepared and served a ham
dinner, along with dessert, to approxi-
mately 50 people.

ACBA member Donna Alexander
volunteered along with her family.
“Kids nowadays with all their electron-
ic gadgets take things for granted, so I
wanted mine to see that not everyone is
as lucky as we are. Not only would they
see the importance of helping people
having a hard time, but hopefully they
will also appreciate the good things
they have,” she said.

Established in 1984, in the heart of
Pittsburgh’s “Steel Valley,” Rainbow
Kitchen provides hunger and nutrition-
al services and case management to

low-income residents, many of whom
are homeless, elderly, or disabled.

Rainbow Kitchen’s programs include:
Breakfast Program—provides hot,

nutritious meals to an average of 70
people every weekday

Food Pantry—provides 3-5 day sup-
ply of supplemental groceries to an
average of 110 households per month

KidsCafe®—instituted by Ameri-
ca’s Second Harvest—provides hot,
balanced meals to children every
weekday

Strong Women, Strong Girls—in col-
laboration with Carnegie Mellon Univer-
sity—provides mentoring for girls in
grades 3 through 5, encouraging self-
esteem and the development of life skills

For more information on Rainbow
Kitchen, visit its website at
http://www.rainbowkitchen.org.

If you are interested in volunteering
at an outreach event, please contact
Erin Rhodes at 412-402-6641 or
erhodes@acba.org. ■

PHOTO BY ERIN RHODES

AAH volunteers assemble at Rainbow Kitchen in Homestead.

Begin your day with us at the new www.pittsburghlegaljournal.org
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News and Notes
Watt, Tieder, Hoffar & Fitzgerald,

LLP is honored to announce that part-
ner Kevin J. McKeon has been desig-
nated as a 2008 Rising Star by Super
Lawyers magazine.

◆    ◆    ◆
Dickie, McCam-

ey & Chilcote, P.C.
is pleased to
announce that firm
president and chief
executive officer
James R. Miller has
been named the
2009 “Lawyer of
the Year” in the
area of personal
injury litigation by
The Best Lawyers
in America. Miller
is a shareholder of
Dickie, McCamey &
Chilcote and also
serves as co-chair
of the firm’s toxic
tort practice group.

◆    ◆    ◆
Eckert Seamans

Cherin and Mellott,
LLC announced
that attorney Peter
N. Pross served as
faculty for the Ster-

ling Education Services (SES) continu-
ing legal education seminar, “Land-
lord-Tenant Law in Pennsylvania:
Beyond the Basics,” on Dec. 11, 2008.
The seminar covered issues pertaining
to handling the more difficult legal and
practical aspects of landlord-tenant
law, including preventative measures,
problem tenants, landlord rights and
options, tenant or landlord bankruptcy,
and ethics-related issues.

◆    ◆    ◆
Frank A. Petrich, a certified elder

law attorney with offices in Mt.
Lebanon, was listed in the 2009 edition
of The Best Lawyers in America in
Elder Law.

◆    ◆    ◆
Grogan Graffam, P.C. announced

that Bethann R. Lloyd, Jeannine L.
Bertig, Holly M. Whalen, Hal D. Coffey,
and Stephanie Clark Bessko were
recently named 2008 Pennsylvania
Super Lawyers Rising Stars by Law &
Politics and Philadelphia Magazine.

People on the Move
Dinsmore & Shohl LLP is pleased to

announce that Joel Helmrich, Carl
Staiger, and Brian Golias have joined
the firm. They practice as partners in
the firm’s corporate department.

◆    ◆    ◆
Reed Smith LLP has announced the

promotion to part-
ner of two attorneys
in the Pittsburgh
office: Joshua S. Bish
and Courtney C. T.
Horrigan. Bish’s
work focuses on lit-
igation related to
patent, trademark,
copyright, and
trade secret law at
the district court
and appellate lev-
els. Horrigan is a
member of Reed
Smith’s Insurance
Recovery Group,
where she advises
and represents cor-
porate and individ-
ual policyholders
in insurance cover-
age policy place-
ments, mediation,
and litigation.

◆    ◆    ◆
Cohen & Grigsby

is pleased to
announce the appointment of seven
new attorneys who will practice in the
Pittsburgh office. The following have
joined the firm as associates in the
Business & Tax Practice Group: Jen-
nifer M. Gardner, Brandon T. Green-
land, Steven A. Harris, Jennifer M.

Novotny, and Christie B. Tillapaugh.
The Litigation Practice Group has
added two new associates: Michael A.
Metcalfe and Fridrikh V. Shrayber.

◆    ◆    ◆
Reed Smith LLP

has announced the
selection of George
L. Stewart, II, an
insurance recovery
specialist, as the
new managing part-
ner of its Pitts-
burgh office, effec-
tive January 1.

◆    ◆    ◆
Cohen & Grigsby

is pleased to
announce the pro-

motion of Joshua A. Hajek to the position
of director in the firm’s Litigation Prac-
tice Group. Hajek concentrates his prac-
tice in the areas of business and com-
mercial litigation and conflict resolution.

Changes in Status
Scott Alan Westcott is suspended on

consent for a period of five years
retroactive to June 19, 2002. ■
All submissions for “Bar Briefs” or “In Memoriam”
should be sent to the attention of David Blaner,
ACBA Executive Director, 400 Koppers Building,
436 Seventh Ave., Pittsburgh, Pa., 15219, or e-
mailed to dblaner@acba.org.

YLD to host voir dire rules Lunch ’n Learn
By Tracy Carbasho

Attorneys are encouraged to
enhance their understanding of the
new voir dire rules by attending a

Lunch ’n Learn program in February.
The educational event, sponsored by

the ACBA Young Lawyers Division,
will be held on Feb. 11 at noon in the
ninth floor auditorium of the City-
County Building. The guest speakers
will be Allegheny County Court of
Common Pleas Civil Division Adminis-
trative Judge Gene Strassburger and
his law clerk, Michelle Markowitz.

“It is important for lawyers to attend
because these are significant new rules
and failure to follow them may result in
attorneys giving up valuable rights,”
said Strassburger. “Attorneys have
been pushing me in this direction for
some time. I didn’t think the system
was broken, but apparently other peo-
ple did and attorneys wanted more
opportunity for voir dire.”

Mark Martini, an associate at Robb
Leonard Mulvihill and immediate past
chair of the YLD, said the new rules rep-
resent a major change for practitioners
in Allegheny County. Therefore, the YLD
believes the program is vital in assisting
the court with a smooth transition.

“It will not only help the court in the
transition, but it will also be highly
beneficial and informative for the
attorneys,” said Martini. “Based on the
importance of the program, I expect a
full house. The room capacity is 100,
but attendance could very well exceed
this number.”

Lunch will be served and individu-
als planning to attend should contact
Pam DeCecco at pdececco@acba.org
by Feb. 6.

The new voir dire rules are intended to
give attorneys an opportunity to gain a
better sense of whether prospective jurors
will be able to act in an impartial manner.

“The most important change is that
there will be a jury questionnaire that

prospective jury members will fill out
upon arrival at the assignment room,”
said Strassburger. “Attorneys will also
have the opportunity to make a voir
dire statement that must be filed with
the pre-trial statement.

“There is also the provision for more
liberalized voir dire that can be up to
five additional questions, and there are
more standard questions dealing with
the attitude of potential jurors toward
laws, more open-ended questions, and
more permitted follow-up.”

The new rules will not technically
become effective until May. The trial
lists for January and March will be
subject to the old rules.

Strassburger assembled a blue-rib-
bon panel more than a year ago to
review the rules and make proposed
changes. Members of the panel includ-
ed Markowitz and attorneys Alice John-
ston, Christina Hurnyak, Bill Caroselli,
Sam Braver, and Kevin Douglass.

Ginny Scott, who has chaired the

ACBA’s Court Rules Committee since
2005, said many local attorneys have
wanted to amend the rules for years.
She noted that the committee created a
subcommittee more than a year ago to
begin reviewing the existing rules.
Members of the subcommittee dis-
cussed the rules and what changes were
necessary with the Civil Division and
the Academy of Trial Lawyers. They
also looked at what rules are in place in
surrounding counties and throughout
the state, and then offered their recom-
mendations to Strassburger.

Scott said attorneys can find detailed
information about the rules by visiting
www.alleghenycourts.us, clicking on the
civil division and then viewing the local
rules. In order to see the revisions, visi-
tors to the website must click on the red
banner headline that streams across the
top of the page. The banner states
“Amended Local Rules 212 and 220.1
effective for cases published in January
2009 for the May 2009 trial list.” ■

Bar Briefs

George L.
Stewart, II

James R.
Miller

Peter N.
Pross

Joshua S.
Bish

Courtney C. T.
Horrigan
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What do women want?
By Carol S. Mills McCarthy

Not to plagiarize a news magazine
headline or movie title, but this
was a very frequent question

asked last year during the election
process. Don’t worry, this isn’t going to
be a political piece. What this article
will try to do is provide a way to view
this question that I hope will ease the
tension that continues to exist between
the genders.

Before you reject the premise that
tension exists, let me advise you that
the Gender Bias Committee of the
Women in the Law Division continues
to receive complaints of gender bias—
even in 2008. The Gender Bias Com-
mittee (GBC) was created at the incep-
tion of the Women in the Law Section in
1988. However, as an original member
of the Gender Bias Committee, I can
tell you that many of the issues brought
before the Committee tend to fall into
what I call the “change in the rules”
category.

Having been brought up in the
same era as many of the men in power
today, I sympathize with the fact that
our parents raised us to treat women
differently than women seek to be
treated today. I recently witnessed a
CLE video on professionalism where
the male speaker indicated that when
in the courtroom one should address
the opposing counsel with a proper

title. Men should be addressed using
“Mr.” and women should be addressed
using “Mrs.” or “Miss.” That was cor-
rect in the 50s, 60s, and even the early
70s. However, that started to change in
the late 70s and 80s, and today some
women view being called “Mrs.” as a
negative connotation.

Does this all sound too petty to be
bothered with? Maybe to some. But it
is in fact a question of consideration,
courtesy, or professionalism; pick
your term, but I see them all as
interchangeable.

As a new lawyer in 1975, I was in
fact asked the question by judges: “Is it
Mrs. or Miss?” At that point I was too
scared to point out that I found it offen-
sive and irrelevant to be asked the
question. My skills as a lawyer had
nothing to do with whether I was mar-
ried. After all, I have never seen or
heard of a judge asking a male lawyer
if he was married before beginning to
address the issues at hand. Why did I
have to be pointed out differently?

This example may seem dated,
except the CLE program that I men-
tioned above in which these same
forms of address were being used
occurred in November 2008. The sto-
ries I hear now are of the same nature,
simply different specifics. I am con-
vinced that one explanation is the dif-
ference in the way many were brought
up and how many women expect to be

treated today.
So, what is that difference? It is

very simple. Women want to be treat-
ed the same way as their male col-
leagues. As a female attorney, I had
the same education as my male coun-
terparts. It is my desire to be as suc-
cessful as any male lawyer. Therefore,
I do not want to be treated differently
because I am female.

The courtesies which people were
trained to give women stemmed from
an era where women were viewed
either as “lesser” citizens (incapable of
competing with men) or the “fairer
sex” (someone to be protected). How-
ever, women began to understand that
it was in fact not true that they were
“lesser citizens” and the so-called com-
mon courtesies extended to them
because of their sex were, in fact, a
source of discrimination. Unfortunate-
ly, many men of the same era did not
have the impetus to learn differently
and still remembered their parents’
voices in the back of their heads. Those
men in turn may be training their sons
and younger male lawyers with this
misinformation in mind.

To some degree, this is where I see
the tension coming in. Many of the
wonderful men who I have seen engage
in inappropriate conduct do not have a
deep rooted desire to treat women
unprofessionally. Rather they are sim-
ply being good sons as instructed by

their parents. I would ask these men to
make a conscious effort to remind
themselves to not make assumptions
about a woman that they would not
make about a man.

The different treatment of women in
the legal profession does have an insid-
iously negative effect. We have heard
many stories within the WLD where
men have instinctively decided, with-
out consulting the female attorney
involved, that she cannot take an
assignment that requires travel
because she has young children at
home or would not be safe traveling
alone. Prompted by thoughtfulness,
perhaps, and not to appear to make the
woman appear less dedicated to her
career, those types of decisions by male
partners, however, have the opposite
effect, making those women appear to
others, including clients, as less dedi-
cated to their careers and clients. Yet
male lawyers in the office who have
children are given assignments that
involve travel.

This “old fashioned” thinking limits
the kind of assignments given to
women. The lesser assignments inhibit
not only a woman attorney’s ability to
get the client exposure, but also her
growth in the legal knowledge and skill
necessary to advance within a firm.
When decisions about promotions are
made, the male who sacrifices family

Women in the Law Division Page

THE DEAN JOHN J. SCIULLO FUNDAMENTALS OF LAW CONTINUING 
LEGAL EDUCATION SERIES at Duquesne University School of Law continues. Dean 
Sciullo was Dean of the Law School from 1982 through 1993 and continued to teach 
as Dean Emeritus until his untimely death in February 2000. Dean Sciullo was a master 
in the classroom, concerned not just with rigorous technical learning, but also with the 
values and ethical judgments that form the great lawyer. Forward thinking and creative, 
Dean Sciullo nurtured the Duquesne University School of Law Continuing Legal 
Education program from the beginning here in Pennsylvania.

This successful program will continue to provide a mix of topics, from reexamination 
of fundamental principles to the most cutting edge exploration of legal issues of the 
moment.  In the spirit of Dean Sciullo, these programs will move you to reconsider 
the past, broaden your experience and occasionally challenge your values. For more 
detailed information on the content of our programs and our scholarship program visit:  
http://www.law.duq.edu/Academics/AcaCLE.html

All programs listed in the series will be held in Room 203 of the Duquesne University School 
of Law on Saturdays from 9:00 a.m. to 12:15 p.m. Registration will begin at 8:30 a.m.  

Cost: $60 any one three-credit session / $50 Law Alumni Association Members
 $50 each two or more three-credit sessions / $40 Law Alumni Association Members
 $200 per series / $150 Law Alumni Association Members

To register: Kathy Koehler at 412-396-6282 or e-mail koehler@duq.edu

For the most up-to-date information on cancellation during inclement weather or 
emergencies, call the campus information line at 412-396-1700.

These courses have 
been approved by the 
Pennsylvania Continuing 
Legal Education Board 
for three (3) hours of 
substantive law, practice 
and procedure CLE credit 
and zero (0) hours of 
ethics, professionalism 
or substance abuse CLE 
credit.

* PLEASE NOTE:  
This course will begin at 
1:00 and end at 4:15 p.m.

For Continuing Legal 
Education credit outside 
Pennsylvania, we will 
provide a Uniform 
Certificate of Attendance.  
Participants may use 
this form themselves to 
obtain credit.

SPRING 2009 SCHEDULE OF COURSES

January 31 European Law Update for American Lawyers 
 Presenters: Professor Antonio Lordi and   
  Adjunct Professor Patrick Sorek 
 Moderator: Professor Kirk W. Junker     

February 7 Umemployment Compensation 
 Presenter: Michael Simon, Esq.

February 21 Political & Civil Rights 
 Presenters: David Millstein, Esq. and 
  Tracey McCants Lewis, Esq.

March 7 Litigation in a Green World 
 Presenter: Tara Willke, Assistant Professor 

March 21 American Religious Democracy and the   
 Future of the Establishment Clause 
 Presenter: Professor Bruce Ledewitz

April 18 Appellate Standards of Review 
 Presenter: Julia Glencer, Assistant Professor

*April 18 Secured Transactions 
 Presenter:

  
SCHOOL OF LAW

CONTINUING EDUCATION SERIES

Continued on page 11



PAGE 8 J A N U A R Y  1 6 ,  2 0 0 9L A W Y E R S J O U R N A L

Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6612.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

ADMINISTRATIVE LAW
The New ADA Amendments Act of 2008:

What You Need to Know
This program will provide a detailed discussion of the political and

legal forces that led to the passage of the Act as well as the
significant changes the Act makes.

Credits: 3 substantive • When: Live Videoconference - Friday, January 16, 2009; 9:00 a.m. to 12:00
noon., check-in begins at 8:30 a.m. • Where: PBI Professional Development Center, Heinz 57 Ctr. •
Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn:
$189; Member admitted after 1/1/05: $169; Nonmember: $209; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $95; Judges & judicial law clerks
admitted after 1/1/05: $85. *Standard Registration - Member-Pa., or any co. bar assn: $214; Member
admitted after 1/1/05: $194; Nonmember: $234; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $120; Judges & judicial law clerks admitted
after 1/1/05: $110. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

BANKRUPTCY LAW
A View from the

U.S. Trustee’s Office
Tailored to the unique concerns in the Eastern, Middle and

Western Districts of PA, the discussions will include: Creditor Abuse,
Chapter 11, Criminal Enforcement, & Attorney Conduct.

Credits: 2 substantive, 1 ethics • When: Monday, January 26, 2009; 12:00 noon to 3:15 p.m., check-in
and lunch begin at 11:15 a.m. • Where: PBI Professional Development Center, Heinz 57 Ctr. •
Tuition (includes course book and lunch): *Early Registration Discount - Member-Pa., or any co.
bar assn: $169; Member admitted after 1/1/05: $149; Nonmember: $189; Paralegals attending with an
attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $85; Judges & judicial
law clerks admitted after 1/1/05: $75. *Standard Registration - Member-Pa., or any co. bar assn: $194;
Member admitted after 1/1/05: $174; Nonmember: $214; Paralegals attending with an attorney: $124;
Paralegals attending alone: $154; Judges & judicial law clerks: $110; Judges & judicial law clerks
admitted after 1/1/05: $100. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

BUSINESS LAW
Practice and Procedure before the

Pennsylvania Labor Relations Board
A perfect way to bone up on the rules and regulations concerning
administrative proceedings before the PA Labor Relations Board—

for attorneys, union representatives and employers alike.
Credits: 6 substantive • When: Friday, January 23, 2009; 8:30 a.m. to 4:00 p.m., check-in begins at
8:00 a.m. • Where: PBI Professional Development Center, Heinz 57 Ctr. • Tuition (includes course
book): *Early Registration Discount - Member-Pa., or any co. bar assn: $219; Member admitted after
1/1/05: $199; Nonmember: $239; Paralegals attending with an attorney: $99; Paralegals attending
alone: $129; Judges & judicial law clerks: $110; Judges & judicial law clerks admitted after 1/1/05:
$100. *Standard Registration - Member-Pa., or any co. bar assn: $244; Member admitted after 1/1/05:
$224; Nonmember: $264; Paralegals attending with an attorney: $124; Paralegals attending alone:
$154; Judges & judicial law clerks: $135; Judges & judicial law clerks admitted after 1/1/05: $125.
*Registrations received more than 2 days before the presentation qualify for the Early Registration Dis-
count. Register with PBI.

CIVIL LITIGATION
Restrictive Covenants and Trade Secrets in

Pennsylvania - Now, More Important Than Ever!
Program provides you with what you need to know about the

basic principles and most recent Pennsylvania case law on
restrictive covenant agreements and trade secrets.

Credits: 4 substantive • When: Thursday, January 22, 2009; 8:30 a.m. to 12:45 p.m., check-in begins
at 8:00 a.m. • Where: PBI Professional Development Center, Heinz 57 Ctr. • Tuition (includes
course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $189; Member admit-
ted after 1/1/05: $169; Nonmember: $209; Paralegals attending with an attorney: $99; Paralegals
attending alone: $129; Judges & judicial law clerks: $95; Judges & judicial law clerks admitted after
1/1/05: $85. *Standard Registration - Member-Pa., or any co. bar assn: $214; Member admitted after
1/1/05: $194; Nonmember: $234; Paralegals attending with an attorney: $124; Paralegals attending
alone: $154; Judges & judicial law clerks: $120; Judges & judicial law clerks admitted after 1/1/05:
$110. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

The Amazing Case – How to Make a Commercial Case
Come Alive!

The best investment you will make this year! Rare opportunity to see
two Master Advocates in a head-to-head match-up! Mauet & Cash

will invigorate the way you approach litigation.
Credits: 6 substantive • When: Simulcast – Thursday, January 29, 2009; 9:00 a.m. to 4:00 p.m., check-
in begins at 8:30 a.m. • Where: PBI Professional Development Center, Heinz 57 Ctr. • Tuition
(includes course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn:
$319; Member admitted after 1/1/05: $299; Nonmember: $339; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $160; Judges & judicial law clerks
admitted after 1/1/05: $150. *Standard Registration - Member-Pa., or any co. bar assn: $344; Member
admitted after 1/1/05: $324; Nonmember: $364; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $185; Judges & judicial law clerks admitted
after 1/1/05: $175. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

INVESTMENT
Live from the Practising Law Institute:
Institutional Investor Summit 2009

This first-time program is geared to institutional investors & their
service providers & examines the unique issues that investors face

in successfully managing their investment portfolios.
Credits: 6 substantive • When: Simulcast – Wednesday, January 28, 2009; 9:00 a.m. to 5:00 p.m.,
check-in begins at 8:30 a.m. • Where: PBI Professional Development Center, Heinz 57 Ctr. • Tuition
(includes course book and lunch): $1,495. Register with PBI.

REAL ESTATE PRACTICE
Neighbor Law: Nuisance, Nudists &

Other Noisome Issues
In this program, our faculty will explore the disputes that commonly

arise and some suggested ways for resolving them.
Credits: 2 substantive • When: Wednesday, January 21, 2009; 12:30 p.m. to 2:30 p.m., check-in and
lunch begin at 12:00 noon. • Where: PBI Professional Development Center, Heinz 57 Ctr. • Tuition
(includes course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn:
$129; Member admitted after 1/1/05: $109; Nonmember: $149; Non-attorney professional: $99; Para-
legals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks:
$65; Judges & judicial law clerks admitted after 1/1/05: $55. *Standard Registration - Member-Pa., or
any co. bar assn: $154; Member admitted after 1/1/05: $134; Nonmember: $174; Non-attorney pro-
fessional: $124; Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges
& judicial law clerks: $90; Judges & judicial law clerks admitted after 1/1/05: $80. *Registrations
received more than 2 days before the presentation qualify for the Early Registration Discount. Regis-
ter with PBI.

Gas Leasing Update
General background on the Marcellus Shale discovery.

Don’t miss this exciting program that will address one of the
hottest issues that is occurring in Pennsylvania right now!

Credits: 4 substantive • When: Thursday, January 22, 2009; 12:30 p.m. to 4:45 p.m., check-in and
lunch begin at 12:00 noon. • Where: PBI Professional Development Center, Heinz 57 Ctr. • Tuition
(includes course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn:
$199; Member admitted after 1/1/05: $179; Nonmember: $219; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks
admitted after 1/1/05: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224; Member
admitted after 1/1/05: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted
after 1/1/05: $115. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

BASIC Pennsylvania and
Philadelphia Realty Transfer Tax

Program intended for those who have only a little or NO understanding
of realty transfer tax or who are handling fairly simple property transfers.

Credits: 2 substantive • When: Simulcast - Tuesday, January 27, 2009; 12:30 p.m. to 2:30 p.m., check-
in and lunch begin at 11:45 a.m. • Where: PBI Professional Development Center, Heinz 57 Ctr. •
Tuition (includes course book and lunch: *Early Registration Discount - Member-Pa., or any co. bar
assn: $119; Member admitted after 1/1/05: $99; Nonmember: $139; Paralegals: $99; Judges & judicial
law clerks: $60; Judges & judicial law clerks admitted after 1/1/05: $50. *Standard Registration - Mem-
ber-Pa., or any co. bar assn: $144; Member admitted after 1/1/05: $124; Nonmember: $164; Parale-
gals: $124; Judges & judicial law clerks: $85; Judges & judicial law clerks admitted after 1/1/05: $75.
*Registrations received more than 2 days before the presentation qualify for the Early Registration Dis-
count. Register with PBI.

Allegheny County
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From the
bar association you trust 

come the
legal tech services

you can trust
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In this age of CSI television
dramas, visual communica-
tions trumping the written or
spoken word, and the thirst for
instant information, attorneys
and business people are
looking for opportunities
to harness the power of
technology for greater results.

Videoconferencing, trial
presentation, and court
reporting services have
dramatically changed due
to the latest technology,
creating significant benefits
for their users.

ACBA Services has the latest
technology and some of the
most experienced court
reporters and video and
trial presentation experts in
the business. In fact,
ACBA Services was the
nation’s first legal video
support service company.

Court Reporting | Videoconferencing | Trial Presentation | Video Tech Services

Call us today or visit us at

www.acbaservices.com
to schedule a deposition,

videoconference or trial presentation

or one of our other services.

436 Seventh Avenue
400 Koppers Building
Pittsburgh, PA 15219

Phone: 412-261-5588
Fax: 412-263-5353

www.acbaservices.com
High Tech Legal and Video Support

A subsidiary of the Allegheny County Bar Association
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burgh lawyers, do nonetheless help to
differentiate the personality of our bar
from the bars of many other areas of
the country,” he said. “Since we were
formed on the original American fron-
tier, just as the nation itself was taking
shape, I believe there is a kind of pio-
neer spirit in many of the best Pitts-
burgh lawyers—even to this day.

“Being a pioneer means being
rugged and adaptable. It means being
willing to step away from the law books
to exert leadership where none is to be
found and to some degree, it means tak-
ing some big chances and being guided
by a passion for progress. I think all of
these traits can be found throughout
the history of Pittsburgh lawyers.” ■

mission is given. All issues brought to
the GBC are confidential. Nothing
brought to the GBC is discussed by
any Committee member outside of
the meetings as to the complaint or
action taken.

The bottom line is that, to know
what women want in the legal profes-
sion today, the answer is very simple.
It is not to be treated in the way your

mothers or fathers trained you. It is
to ask yourself how you would like to
be treated. ■

Carol Mills McCarthy is a partner at
MCCARTHY MCDONALD SCHULBERG
AND JOY, a firm concentrating in fami-
ly law. Special thanks to Barry
McCarthy, Kim Brown, Bernie Puzzle,
and Rhoda Neft.

Having the right team 
makes all the difference

Labor & Employment Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

Louis B. Kushner, Esq. Stephen H. Jordan, Esq. Alan C. Blanco, Esq.

tion of “regular rate of pay.”
As set forth in this opinion letter, an

employee’s regular rate of pay must be
computed on a workweek basis, and
payment for on-call time must be
attributed to the week in which the on-
call time actually occurred. Any other
method of calculation will violate DOL
regulations that guide overtime pay. ■

ON-CALL HOURS continued from page 2

from the abolitionist movement and the
Underground Railroad to the battle-
field itself and to President Lincoln’s
Cabinet. Edwin Stanton, at one time
held to be Pittsburgh’s greatest trial
lawyer, was Lincoln’s secretary of
war,” explained Schuler. “Subsequent
chapters focus on the role of Pittsburgh
lawyers in the Industrial Revolution,
amid luminaries such as Andrew
Carnegie, Henry Clay Frick and
George Westinghouse; the rise of some
of Pittsburgh’s larger law firms; the
participation of Pittsburgh’s lawyers in
some of the major development initia-
tives around town, such as Renaissance
I and II; and the experiences of Pitts-
burgh lawyers during such important
periods as the Depression, World War
II, the McCarthy Era, and the Civil
Rights Era.”

According to Schuler, there are cer-
tain facts that distinguish the ACBA
and the past and present lawyers of
Allegheny County from others through-
out the United States.

“Despite the fact that there are
mega trends that have swept through
the entire American legal profession
that have led to a kind of homogeneity
in certain aspects of the American bar,
I do believe there are certain traits
that, if they are not unique to Pitts-

LEGAL HISTORY BOOK continued from page 4

time to travel for clients is viewed
more favorably than the woman who
didn’t, although the decision about who
would travel was made without her
input. The result is not only an earning
disparity but the desire of the female
lawyer to leave the firm, causing the
firm to lose the time and money it has
invested in her training.

The Gender Bias Committee has
heard many complaints of similar
nature to the conduct I described in
this article. Someone, male or female,
who feels he/she has been treated
unfairly due to his/her sex can come to
the GBC. The Committee can simply be
a source to discuss ways to address the
matter or it can be a place to vent the
frustrations experienced and no action
can be taken. If requested, the GBC
tries to determine ways to take action
depending on the facts presented.

Whoever comes for assistance can
do so anonymously. In fact, anyone
who brings a complaint will not have
his/her identity revealed unless per-

WLD PAGE continued from page 7

Lawyers’ Mart

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 1990.
Expert Witness. Certified Appraiser - K. Merusi. 412-731-2878.

GILMORE AUCTION GALLERIES—Estate appraisals. Com-
plete auction service. (724) 684-4666. James R. Gilmore.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced in
Federal, State & Local Courts. Testimony in Civil & Criminal
Matters. 215-735-4000.

ECONOMIST/
VOC. EXPERT

WM. HOUSTON REED, Ph.D.—20 yrs. of forensic econom-
ics & vocational eval. expertise in one report. 412-415-1136.

EXPERT WITNESS

ACCIDENT RECONSTRUCTION, FORENSIC ENGINEERING. Ira
S. Kuperstein, Ph.D., P.E. Extensive experience. (412) 318-4253.

FORENSIC ENGINEERS

ACCIDENT RECONSTRUCTION, BIOMECHANICS, PRODUCT
LIABILITY. Keystone Engineering Consultants, www.Foren-
sicExp.com. Call Dave Kassekert, PE, 412-855-0266.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES TAKE
A LITTLE TIME. EMPIRE INVESTIGATION (412) 921-4046.
Visit us on our website, www.empireinv.com

For Lawyers’ Mart rate information call
Peggy Lewis at 412-261-6255.

Do You Have Any Jury Verdicts to Report?
If so, please forward the following information: Court; Case Number; Jury Verdict; Date of Verdict;

Judge; Plaintiff ’s Attorney; Defendant’s Attorney; Type of Case; Experts; and Remarks to:
Jennifer Pulice, ACBA, 400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219



PAGE 12 J A N U A R Y  1 6 ,  2 0 0 9L A W Y E R S J O U R N A L

GUIDELINES FOR UNSOLICITED ARTICLES
SUBMITTED FOR PUBLICATION IN THE

LAWYERSJOURNAL
Because the editors of the Lawyers Journal (LJ) receive many submissions for publication we can accept only a portion of those sent to us. Most often, we decline
articles because they either discuss topics we have recently covered or serve as promotional material in the guise of an article.

When submitting an article for consideration, please keep these guidelines in mind:

1. Authors are strongly encouraged to discuss article ideas with the editor and submit an outline or capsule summary before investing time in writing.
The LJ will not agree to run an article until the editors evaluate the full-text article.

2. Every effort will be made to publish an accepted article; however, the LJ reserves the right not to publish an accepted article if the material becomes
dated, if there is no space to run the article, or if the editorial board raises any other concern.

3. We publish only articles written exclusively for the LJ.
We will not consider material that an author has sent to other publications.

4. We rely on the author’s integrity in submitting original work. Any material derived from other sources should be clearly identified within the text.

5. We evaluate submissions for their value to our audience, timeliness, and credibility. We do not publish articles that promote the author’s company,
products, or services.

6. Articles should be no more than 2,500 words. Authors must use endnotes to cite sources.

7. Due to the volume of material we publish, we are unable to provide authors with edited manuscripts or galleys for review.

8. Authors should explain in simple language any technical terms that would be unclear to the general legal audience.

9. Authors should send a hard copy of the article and a version saved to a diskette, preferably in MS Word format. Be sure to write the author’s name and
article title on the label.

10. Write your full name, business affiliation, address, and any pertinent professional designations that should appear in the author’s ID. We don’t run phone
numbers or contact addresses.

11. Articles should be mailed to Jennifer Pulice, Editor, Lawyers Journal, Allegheny County Bar Association, 400 Koppers Building, 436 Seventh Ave., Pittsburgh,
PA 15219; faxed to 412-261-6042; or e-mailed to jpulice@acba.org.

12. Because each issue of the LJ is copyrighted by the Allegheny County Bar Association, publications wishing to use an article after it has appeared in our
journal must obtain our permission to do so.
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