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Two new administrative judges
appointed in Common Pleas Court

The ACBA annual elections will be held as online hybrid elections
for the first time in April 2009.
During the actual election, members who are eligible to vote and
have a valid e-mail address will receive an e-mail and/or letter
containing their usernames, passwords, and voting instructions.
Members without an e-mail address, or those whose e-mails are
returned as undeliverable, will receive paper ballots in the mail.
Please adjust your e-mail settings to allow messages from “ACBA
Election Coordinator” at acbavote@directvote.net. The subject of
the e-mail will be “ACBA Annual Election–login information below.”
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By Tracy Carbasho

The Supreme Court of Pennsylvania
has appointed new administrative
judges to the Family Division and

the Criminal Division of the Allegheny
County Court of Common Pleas.

In separate orders filed on Jan.
23, the high court appointed Com-
mon Pleas Judge Jeffrey Manning to
the Criminal Division and Common
Pleas Judge David Wecht to the Fam-
ily Division.

Each order states that “such
appointment shall be at the pleasure of
the court or until the final day of 2009,
and shall then continue at the court’s
pleasure from year to year without fur-
ther order of court until such time as
this court by subsequent order
appoints a new administrative judge.”

Raymond Billotte, longtime district
court administrator in the Court of
Common Pleas, said he is both honored
and eager to work for the judges in
their new administrative positions.

“Their reputations as excellent
jurists and effective decision-makers
will serve the court, the legal commu-
nity, and those in need of court servic-
es very well,” said Billotte. “I look for-
ward to assisting them in improving
the administration of justice in
Allegheny County.”

Manning was unanimously con-
firmed by the Senate to serve on the
Court of Common Pleas in 1988. Wecht
was unanimously confirmed to serve on
the bench in 2003.

Both judges will be able to rely upon
their judicial experience to help them
face the challenges of their new admin-
istrative roles.

They took time recently to reflect on
their careers and the future.

Judge Jeffrey Manning
“It is an honor and a privilege to be

given the opportunity by the Supreme
Court, and particularly Justices Debra
Todd and Max Baer, to participate in a
leadership role in this court and to
stand in the giant footprints of my
friend and mentor, the great Robert E.
Dauer, who served as administrative
judge for 17 years,” said Manning.
“The judges of this division are very
talented, dedicated, and hard-working,
and their statistics and work product
prove there is no better criminal court
in this state or this nation. It is a great
honor to be the captain of this outstand-
ing crew.”

One of his first goals will be to find a
consensus on a uniform policy regard-
ing continuances in order to reduce the
number of times that police officers,
victims, and defendants are required to
appear for court proceedings before
the final disposition of the case.

As far as long-term goals, Manning
will work with the assistance of the dis-
trict attorney and the defense bar to
separate the minor cases from the
more serious felonies and subsequently
track them for swifter diversionary
programs and dispositions.

Manning received his bachelor’s
degree from Dickinson College in 1969
and his law degree in 1972 from

Duquesne University, where he cur-
rently serves as an adjunct professor.

He served as assistant district attor-
ney for Allegheny County from 1973 to
1976. He then became first assistant
U.S. Attorney in 1976 and served in
that capacity until he began his judicial
career in 1988. He handled major fed-
eral criminal cases involving interna-
tional narcotics trafficking, complex
fraud, organized crime, racketeering,
and public corruption.

In 1986, Manning became one of
only 63 lawyers in the nation to be
named senior litigation counsel by the
U.S. Attorney General.

During his career on the bench, he
has presided over thousands of crimi-
nal cases, including more than 400 jury
trials, 22 death penalty cases, and innu-
merable violent felony narcotics traf-
ficking, rape, and child molestation
cases. He also has presided over more
than 50 civil jury trials involving per-
sonal injury, product liability, medical
malpractice, and sexual harassment
claims. In addition, he has authored
more than 400 trial court opinions.

Manning is a commissioner of the
Pennsylvania Commission on Sentenc-
ing, an appointment that was made by
the chief justice of the Commonwealth.
He is no stranger to Supreme Court
appointments, having also been
appointed by the court to the Common
Pleas Court Implementation Team for
the Statewide Automation Project to

plan and develop models and methods
for computerization of all Pennsylvania
state trial courts.

Honors received by Manning
include the 2002 Philip Werner
Amram Award for distinguished serv-
ice to the ACBA, its Bench-Bar Con-
ference, and the community. In 1985,
he was honored with the Olbum
Award as chairman of the ACBA’s
Bench-Bar Conference.

Manning’s previous professional
involvement has included serving as
a master for the Pittsburgh Chapter
of the American Inns of Court; a
member of the ACBA’s Board of Gov-
ernors; an elected member of the
House of Delegates of the Pennsylva-
nia Bar Association and the Board of
Regents for LaRoche College; presi-
dent of the Board of Governors for
Amen Corner; and a member of the
Rotary Club of Pittsburgh.

Judge David Wecht
When interviewed shortly after

being appointed by the Supreme Court,
Wecht said he was currently in a listen-
ing and learning phase. He has been
busy talking to colleagues on the bench
and the bar, as well as soliciting sug-
gestions and advice.

“I want to be methodical, not hasty,”
he said. “Judge Kim Berkeley Clark
and her predecessors undertook a lot
of initiatives, and I want to ensure con-
tinuity and make sure we are serving
children and families in the best way
we can. I’m reviewing the structure of
our division and will assess whether
we are in a position to make any
changes that would be a better fit for
our mission.”

Wecht has been spending time
reviewing protocols, procedures, and
papers compiled by other judges. He is
also studying issues involving the
budget, contracted services, and
human resources.

While familiarizing himself with his
new role, he continues to do what he
loves—serving on the bench.

“I’m first and foremost a judge and I
continue to do what I was elected to do.
I’m adding to my duties, not subtract-
ing,” said Wecht. “I’m looking forward
to making the court work best for the
children and families we serve and tak-
ing any actions that will help us
improve our service delivery.

“Another rewarding aspect that I
Continued on page 10
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Discharge claim may not
have to be in EEOC charge
By Maria Greco Danaher

Before an individual may file a
lawsuit under Title VII or the
ADEA, he/she is required to file

(or cross-file) a charge of discrimina-
tion with the EEOC. The charge is
legally sufficient only if it describes
with particularity the parties and the
actions or practices of which the indi-
vidual is complaining. The scope of a
plaintiff ’s right to file a federal lawsuit
is determined by the contents of that
charge; that is, the lawsuit must be
based upon the claims described in the
charge or reasonably related to those
described in the charge. Typically, a
claim submitted to federal court will be
dismissed if the EEOC charge alleges
one basis of discrimination and the for-
mal litigation alleges another, unrelat-
ed basis.

The Fourth U.S. Circuit Court of
Appeals has allowed a plaintiff to
allege “retaliatory discharge” in her
federal lawsuit, although her employ-
ment was not terminated until after a
charge for which she already had
received a right-to-sue notice and
which, therefore, did not specifically
claim her firing as part of the com-
plained-of retaliation. Jones v. Calvert
Group Ltd., Fourth Cir., No. 07-1680,
Jan. 5, 2009.

Linda Jones is an African-American
female who filed a complaint with the
Maryland Commission on Human
Relations in 2003, alleging that she had
been denied a promotion on the basis of
her race, sex, and age. That complaint
was resolved in 2004 by written agree-

ment, under which the company agreed
to provide certain training and assis-
tance to Jones to enable her to qualify
for promotions in the future.

Immediately after that resolution,
Jones received a negative performance
evaluation—her first ever. She then
filed another charge of discrimination.
In the second charge, Jones alleged that
in retaliation for her first charge, she
was denied mentoring opportunities
and that her performance was unduly
scrutinized, resulting in an undeserved
negative evaluation. Jones received a
right-to-sue letter for the second charge
on Aug. 6, 2006. Her employment was
terminated on Oct. 19, 2006.

On Nov. 3, 2006, Jones filed a lawsuit
alleging that she was discriminated
against because of her race, sex, and
age, and that she was terminated in
retaliation for engaging in activity pro-
tected by Title VII and the ADEA. The
company argued that Jones had failed
to exhaust her administrative reme-
dies, since her second charge had not
set forth specific claims of discrimina-
tion, and that her retaliatory discharge
was not specifically mentioned in the
charge. The lower court granted sum-
mary judgment against Jones on all
of her claims. On appeal, the Fourth
Circuit agreed that Jones failed to
specifically include her claims of dis-
crimination in her second charge and
therefore failed to exhaust her admin-
istrative remedies under Title VII and
the ADEA. In addition, however, the
Fourth Circuit remanded the retalia-
tion claim back to the lower court for
further proceedings on that claim.

The Fourth Circuit’s decision was
based on the position of a number of
other courts that have addressed this
issue, which have held that a plaintiff
may raise the retaliation claim for the
first time in federal court if that claim
is “like or related to allegations con-
tained in the [prior, timely] charge.”
Jones’ second charge alleged a pattern
of conduct, including denial of mentor-
ing opportunities, and actions that
resulted in her first-ever negative per-
formance review. She specifically
alleged that she was being continually
“subjected to differential treatment” in
retaliation for her first charge. In light
of Jones’ allegation that retaliatory
conduct was ongoing, the court held
that her termination was “merely the
predictable culmination of [the
employer’s] alleged retaliatory con-
duct.” Therefore, Jones’ federal court
claim of retaliatory discharge was
“reasonably related” to the allegations
set forth in her second charge, and
should be allowed to go forward in the
federal court action.

Employers must recognize that dis-
crimination and retaliation are two
separate legal claims and that—as in
this case—an employee who is unable
to support a claim of discrimination,
either substantively or procedurally,
may still be able to sufficiently support
a claim of retaliation. Supervisors and
managers must understand the type of
activity that is protected under federal
and state anti-discrimination laws, and
must be trained to work cooperatively
with employees who have exercised
their rights to engage in such activity. ■

Plaintiff bears the ultimate burden
of proving retaliatory motive
By Maria Greco Danaher

In an unpublished opinion, the U.S.
Circuit Court of Appeals for the
Tenth Circuit reminds us that

whether a case is based on allegations
of discrimination or on allegations of
retaliation, the individual bringing the
lawsuit carries the ultimate burden of
proof in the case. Sunderman v. Westar
Energy, Inc., Tenth Cir., No. 08-3059,
Jan. 14, 2009.

To establish retaliation under Title
VII, an individual’s evidence must
withstand the three-part analysis
established by the U.S. Supreme Court
in McDonnell Douglas Corp. v. Green,
411 U.S. 792 (1973). Under that test,
the plaintiff first bears the burden of
establishing a prima facie case: (1) that
he/she engaged in a protected activity;
(2) that he/she suffered a materially
adverse employment action; and (3)
that a causal connection existed
between the protected activity and that
action. Once the individual meets that
burden, the employer must offer a
legitimate, non-retaliatory reason for
its employment action. Should the
employer satisfy this burden, the plain-
tiff then bears the ultimate burden of
demonstrating that the employer’s rea-
son is “unworthy of credence” so that a
fact-finder could infer that the employ-
er did not act for those reasons but

instead, for some retaliatory reason.
Derek Sunderman was employed as

a manager by Westar Energy, Inc., a
public utility company. In March 2002,
Sunderman made a complaint to West-
ar’s HR department regarding certain
allegedly offensive sexual comments
made by a supervisor, and followed up
in October of that year with a written
complaint to his own supervisor
(Olsen). He then filed a claim with the
Kansas Human Rights Commission
(KHRC) and the EEOC, alleging that
Westar retaliated against him—by
reducing his compensation and sus-
pending him in late October—for mak-
ing the complaints.

During a 2002–2003 reorganization
which was in process prior to Sunder-
man’s complaints, Westar eliminated a
number of positions, including Sunder-
man’s, and transferred the responsibil-
ities of those positions to the company’s
Customer Support Group. Sunderman
was referred to the company’s Career
Placement Center, and his employment
was terminated in August 2003. He
then brought a lawsuit against Westar,
alleging that his employment there was
terminated in retaliation for filing a
complaint to the KHRC and the EEOC
in November 2002. Westar countered
that Sunderman’s discharge was based
upon the reorganization and was strict-
ly a business decision. The lower court

granted summary judgment in favor of
Westar. That decision was upheld on
appeal to the Tenth Circuit.

The dismissal of Sunderman’s
claims was based primarily on the fact
that he had provided insufficient evi-
dence showing a causal connection
between (1) his complaint to Olsen
and/or the filing of his complaint with
the KHRC/EEOC and (2) his termina-
tion. The facts showed that Olsen was
not a decision-maker in the reorganiza-
tion or with respect to Sunderman’s
ultimate termination. While some cases
of retaliation rest upon a “cat’s paw”
theory, where a biased individual who
lacks decision-making power uses a
formal decision-maker as a “dupe” in a
deliberate scheme to trigger a discrim-
inatory employment action, Sunder-
man presented no evidence that Olsen
suggested either the reorganization or
the subsequent discharge. While the
Tenth Circuit determined that the
employment actions taken against Sun-
derman in 2002 (reduction in compen-
sation and a suspension) could be
raised by Sunderman as background
evidence for the retaliation claim, it
also determined that Westar had pro-
vided sufficient evidence of its busi-
ness-related decision regarding Sun-
derman, and that those two incidents
were “insufficient…to raise a jury

Continued on page 10
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Spring forward with impact!
By Jay A. Blechman

After a rest for the winter and time
to reflect on items of interest, it is
now time to think of the upcom-

ing season. Spring will be coming soon
and we should step up to meet it by
springing forward with impact. In the
fall of last year, I challenged our Divi-
sions, Sections, and Committees to
assist in having a visible impact on our
community by adding programs in
October 2008 which could have an
impact on 250 people, in honor of the
Pittsburgh 250. Many of our members
sprang into action to meet that chal-
lenge, and we were able to have a swift
and positive impact on many people. We
received notice in the media for that pos-
itive impact and the image of the legal
community was enhanced as a result.

It is time to “spring forward with
impact.” I am introducing this new pro-
gram to ask that the Divisions, Sec-
tions, and Committees add or continue
at least one more program into the
spring months to have positive impact
on our community. If one new program,
or the continuation of the initial Impact
250 programs, for each Division, Sec-
tion, and Committee can be introduced

in the spring, we can
have a wider impact on
our community and
add a positive image of
our members and of
our organization here
in Allegheny County.

Our members want
to make a difference
and we have the ability
to do so right now. Our
Public Service Com-
mittee added a blood
drive program on Feb.
13, 2009. Our Family
Law Section has start-
ed to reach out to other
organizations through “meet and
greets” with other professions. Our
Public Service Committee’s “Calling
All Suits” campaign brought in more
help for Project Employ than ever
expected. The Probate and Trust Sec-
tion, Civil Litigation Section, and Young
Lawyers Division all participated in
adding programs this fall. Our 25th
annual KD & You and the Law is sched-
uled to take place on April 21, 2009.
Our hope for the future is to continue
our ongoing efforts to have a positive
impact by doing one more thing in

the spring.
With efforts of our

members, a great deal
can be accomplished.
Previously, our Women
in the Law Division has
participated in the
Race for the Cure. Per-
haps we can join the
WLD team and partici-
pate this spring. Last
year, the Walk for
Autism ACBA team
raised $4,300 to be
used for researching
ways to address autism
in children. A number

of our members have actively given
time through providing speeches to
children in our schools and have given
record amounts of funds to Attorneys
Against Hunger. Community outreach
has been a focus of our organization
and its members for years, but there is
always an opportunity to come up with
one more thing to add to our reputation
as a force for good in Allegheny Coun-
ty. I was pleased that our efforts in the

fall caught the attention of the Tribune
Review, Post-Gazette, various televi-
sion stations, and several radio sta-
tions. This type of recognition and
program success can breed further
successes and improve the image of
lawyers and the whole legal communi-
ty, including the ACBA.

I believe that the incoming chairs of
the Divisions, Sections, and Commit-
tees can work with the existing chairs
to come up with one new spring pro-
gram, communicating with them in the
coming months. I hope to encourage
such efforts. We had time to rest over
the winter months. We had time to
adjust to the changes in our economy
and the new political landscape. Now it
is time to move ahead and plot a course
for one more change for the better.
Hopefully, working together, using the
creative minds in our various substan-
tive areas, we can create positive ways
to enhance our county and use our
energies to promote lasting differences
for our region. Spring cleaning is
almost upon us…let’s spring forward
with impact! ■

Begin your day with us at the new www.pittsburghlegaljournal.org
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ACBA Board of Governors adopts
updated mission statement
By Tracy Carbasho

The all-encompassing objectives of
the Allegheny County Bar Associ-
ation are clearly defined in a new

mission statement.
“We had a mission statement that

dated back to the 1800s when the bar
association was started, so it wasn’t
inclusive of the activities we’ve been
doing recently,” said ACBA President
Jay Blechman. “We wanted something
that reflected modern times and our
current goals. The new mission state-
ment will give us guidance if there is
ever a question about what the associa-
tion does.”

The new mission statement, which
was adopted by the ACBA Board of
Governors in December, was written
by members of an ad hoc committee
that was formed by Blechman. Estab-
lishing a new statement was one of
Blechman’s goals from the time he first
took office as ACBA president.

“Every organization should be clear
in its mission, and if you have to read
beyond the first page, it’s too long,” he
said. “When an organization has a mis-
sion statement, it is forced to set goals
and to undertake what its members are
seeking. We looked at the mission state-
ments of other metropolitan bar associ-
ations, but we wanted something that
was our own.”

The ad hoc committee, chaired by

Mark Martini, was formed in October
and acted quickly to come up with the
appropriate wording to precisely
express the ACBA’s intentions. The
statement is concise, yet comprehen-
sive, in explaining the goals and values
that are important to the association.

In particular, the mission statement
is worded as follows:

“The Allegheny County Bar Associa-
tion is an organization of legal profes-
sionals committed to serving its
members by: providing education,
advocacy, and professional services;
promoting equality and diversity
among its membership; fostering colle-
giality; advancing the public image of
the profession and the highest stan-
dards of professional ethics; supporting
and advocating for a fair and effective
judicial system that is accessible to
every individual regardless of econom-
ic status; and exercising leadership on
a local, state, and national level so as
to further these goals.”

ACBA Executive Director David A.
Blaner said it will be important to con-
tinually review the statement to ensure
it accurately expresses the associa-
tion’s goals as they evolve over time.

“I think the revised mission state-
ment reflects what the bar association
is today and what our goals and aspira-
tions are,” said Blaner.

Blechman said he selected Marti-
ni, who serves as the assistant secre-

tary-treasurer of the Board of Gover-
nors, to chair the committee because
he is known for being a take-charge
person with excellent organizational
skills. Martini, an attorney at Robb
Leonard Mulvihill, previously served
on the Board of Governors for two
years as a liaison from the Young
Lawyers Division.

Other members of the Board of Gov-
ernors who served on the committee
with Martini were Ken Gormley,
immediate past president of the ACBA;
Gary Hunt; Dusty Elias Kirk; and
Mary Sue Ramsden.

“The mission statement defines
who we are and will control what
direction we go and what we do as an
association in the future,” said Marti-
ni. “The board came up with many,
many themes and concepts that each
governor felt defined the bar associa-
tion and its purpose. The board
believed we needed a mission state-
ment so that we could better serve the
goals and needs of our members with-
in a defined criteria.

“The ad hoc committee worked
through numerous drafts and revisions
for quite some time before coming to
an agreement on a mission statement
that succinctly encompasses all of the
themes and concepts,” he added. “The
new mission statement is narrow
enough that we as an association have a
defined identity, but it is also broad

enough that we can effectively serve
our members and the community.”

Blechman said he was surprised to
learn when he was preparing to take
over as ACBA president that the associ-
ation did not have a modern mission
statement. Although there was some
discussion about how many people
actually read an organization’s mission
statement, he wanted a clear definition
to be written regarding the ACBA.

“We have a diverse membership
with people who are passionate about
getting involved and undertaking proj-
ects,” said Blechman. “We want to
make sure every effort is appropriate
for our bar association. I believe the
mission statement wasn’t updated pre-
viously because everyone just had a
sense of what was important to us.”

Blechman, a former treasurer of
the ACBA who has 18 years of experi-
ence on the association’s finance com-
mittee, has special insight into ensur-
ing that projects are compatible with
the budgetary resources. Clearly stat-
ing the ACBA’s mission makes it easi-
er to determine if potential projects
are a fit for what the association is try-
ing to achieve.

“ACBA members should feel com-
fortable that the people in the associa-
tion are all striving toward similar
goals and that the mission statement is
meant to help future leaders of the bar
stay on course,” said Blechman. ■

Ringtail® Legal™ On-Demand makes it easy and convenient to manage and review documents 
related to litigation without having to deal with the stress and expense of managing an 
“in-house” solution.  To learn more, call Randy Kinsey at 216-664-1100 or visit www.jurinnov.com.

Case & Document Management
Computer Forensics
Electronic Discovery

Co
py

rig
ht

 ©
20

08
, J

ur
In

no
v 

Lt
d.

 A
ll 

rig
ht

s r
es

er
ve

d.
 R

in
gt

ai
l i

s a
 tr

ad
em

ar
k 

of
 F

TI
 C

on
su

lti
ng

 In
c. 

an
d 

is 
us

ed
 w

ith
 p

er
m

iss
io

n.

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

  

    

ingtailR ® egalL ™ emOn-D
withtionlitigao ted telar

leo TTosolution.”in-house“

  

    

oncand easyit esmakmand 
stthewith deal o tving hahout 
ayinseKy andRall c,emornear

  

    

vieerandmanage o tt enienvn
managinof ense xpeand esstr

.jwwwvisitor 216-664-1100 t a

  

    

ts cumendoew
an ng 

om..cvinnojur

  

    
&aseC

ompC
trlecE

  

    
tanagemenMt cumenoD&

ensicsorFerput
yervoiscDonic r

  

    



F E B R U A R Y  2 7 ,  2 0 0 9 PAGE 5L A W Y E R S J O U R N A L

YLD to present Comedy Night to benefit
Allegheny County Bar Foundation
By Marla N. Presley and

Jill M. Albrecht

The Young Lawyers Division of the
Allegheny County Bar Associa-
tion is pleased to announce the

inaugural ACBA Young Lawyers Divi-
sion “Comedy Night.” The event will
be held on Thursday, March 26, 2009
at the Improv Comedy Club located in
the Waterfront.

Nationally known comedian Mike
Veneman will headline the event. Vene-
man has headlined at every major com-
edy club across the U.S., Canada, and
the Caribbean. He can be seen on VH-
1’s Stand-Up Spotlight, HBO’s Comic
Relief, and A&E’s Comedy on the Road.
Veneman has been a writer for several
television projects and has written rou-
tines for the Late Show with David Let-
terman and the Tonight Show. Pitts-
burgh-native Shaun Blackham will
open for Veneman, and Gene Collier,
the well known feature columnist for
the Pittsburgh Post-Gazette and co-
author of the book The Chief, will serve
as emcee for the evening. These three
are set to provide a fantastically funny
evening that you don’t want to miss!

Tickets are $65 each and include the
show, heavy appetizers, and two drink
tickets. There are a limited number of
front row tables available for $500.
Ticket reservations should be made by
March 20, 2009. In addition to the show,
the event will feature a raffle highlight-
ing items donated by area businesses,
sports teams, and artisans.

In addition to a night filled with
entertainment, we are joining together
to raise money for the Allegheny Coun-
ty Bar Foundation—the 501(c)(3) char-
itable arm of the bar association—to
support its efforts to promote equal jus-
tice in the community.

Comedy Night is part of the YLD’s
mission to raise money for the ACBF
which promotes access to justice for
low-income people in our community,
particularly those struggling with
poverty, abuse, and discrimination. The
bar foundation’s mission is accom-
plished by providing and supporting
quality legal services, addressing
unmet legal needs, and providing edu-
cation on matters in the public interest.

In addition to ticket purchases, please
consider becoming a sponsor or raffle
donor. There are various individual and

group sponsorship levels available rang-
ing from $100 to $5,000 and raffle item
donations are always appreciated. The
Improv is excited to pack the house with
over 380 area attorneys and their friends
and family, so please spread the word
and help support the ACBF.

For more information on the event,

please contact the event chairs Marla
Presley at marla.presley@odnss.com
or Jill Albrecht at jalbrecht@
dmclaw.com. Sponsorship and ticket
reservation forms are available online
at www.acba.org or by contacting Dorie
Schnippert at 412-402-6610 or dschnip-
pert@acba.org. ■

• E-Discovery

• Document Discovery

• Organization and Automated Coding

• Due Diligence Document Preparation/Review

• Overflow Casework Management

“Up In The Air” Over Document Management?

310 Grant Street, Suite 823
Pittsburgh, PA 15219

shari@majorlegalservices.com
www.majorlegalservices.comA Permanent Solution to a Temporary Recruiting Problem

Contact a Recruiter at Major LLegal SServices®®

Committed to Equality & Diversity

Offices in
Cleveland and Pittsburgh

Ph.: 412.586.5834

MAJOR LEGAL SERVICES®

will give you the traction you need to

get your feet back on ground and lift

the burden with Temporary Attorney

and Paralegal solutions for all your:

We welcome Judge Lawrence W. Kaplan (Ret.) 
to the Rothman Gordon ADR Practice Group.

Alternative Dispute Resolution Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

From left to right: Lawrence W. Kaplan, Louis B. Kushner & Stephen H. Jordan

alternative dispute resolution.
don’t settle for less.

If you have an idea for a story,
please contact Joanna Taylor at
jtaylor@acba.org or 412-402-6604.

STORY IDEAS
WANTED
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News and Notes
Sally Griffith

Cimini, chairperson
of the Employment
and Labor Services
Group of Babst,
Calland, Clements
and Zomnir, P.C., has
achieved advanced
practitioner mem-
ber status in the
national Association
for Conflict Resolu-
tion (ACR).

◆    ◆    ◆
Michael D.

McDowell, an attor-
ney, arbitrator, and
mediator based in
Pittsburgh, has
been appointed by
the International
Institute for Con-
flict Prevention &
Resolution (CPR)
to its Employment
Disputes and Pitts-
burgh ADR Panels
of Distinguished

Neutrals. McDowell will serve as an
arbitrator and as a mediator in employ-
ment and business disputes.

◆    ◆    ◆
Schnader Harrison Segal & Lewis

attorney Sarah Heineman has been
named a member of the Pittsburgh
Urban Magnet Project (PUMP), for a
three-year term.

◆    ◆    ◆
John Burkoff, a professor at the Uni-

versity of Pittsburgh Law School, has
been awarded a 2009 Distinguished

Public Service Award by the university
in part because of “the leading role he
has played in providing continuing
education to Pennsylvania’s judges.”

◆    ◆    ◆
Grogan Graffam,

P.C. has announced
that shareholder
Joseph A. Macerelli
was recently
appointed the
Defense Research
Institute’s new State
Representative for
Pennsylvania.

◆    ◆    ◆
Rear Admiral

Donald J. Guter,
U.S. Navy (retired)

and professor of law at Duquesne Uni-
versity School of Law, has been
appointed to a special Commission of
the National Institute of Military Jus-
tice and Military Justice Committee of
the American Bar Association’s Crimi-
nal Justice Section, chaired by former
Chief Judge of the United States Court
of Appeals for the Armed Forces.

People on the Move
Daniel D. Hargreaves has joined

Raphael, Ramsden & Behers, P.C. as an
associate and will concentrate in fami-
ly law. Hargreaves is also trained in
collaborative law for all types of family
law matters.

◆    ◆    ◆
Meyers Kenrick Giuffre Evans &

Schwarzwaelder, LLC is pleased to
announce that Arthur L. Schwarzwaelder
has joined the firm as a partner.
Schwarzwaelder will continue to focus

his practice on rep-
resenting individu-
als and families in
medical malpractice
and other personal
injury matters.

◆    ◆    ◆
Goldberg, Per-

sky & White, P.C.
announces the pro-
motions of Darren
Parr, Jason Lucka-
sevic, and Jason
Shipp to sharehold-
ers. Their specialty
practice areas
include asbestos lit-
igation, complex lit-
igation, personal
injury, employment
matters, and appel-
late work.

◆    ◆    ◆
Eric J. Werner

has joined Schnad-
er Harrison Segal &
Lewis as a partner,
with a practice
focus that will
include general
corporate represen-
tation, M&A work,
and corporate
finance for middle
market businesses.

◆    ◆    ◆
Leech Tishman

Fuscaldo & Lampl,
LLC welcomes
Matthew S. Draper
as the newest mem-
ber of its corporate
practice group.

◆    ◆    ◆
Julian Gray Assoc-

iates is pleased to
announce that John
S. Morrow, Jr. has
become of counsel
to the firm. Morrow
concentrates his
practice in the areas
of estate adminis-
tration, trust, and
tax matters.

◆    ◆    ◆
I m m i g r a t i o n

lawyer Catherine V.
Wadhwani has re-
joined the Pitts-
burgh office of Fox
Rothschild LLP as
a partner.

◆    ◆    ◆
Robb Leonard

Mulvihill LLP is
pleased to announce
that Daniel L. Rivet-

ti has been named Managing Partner.
Rivetti’s practice focuses on business

litigation, extra-
contractual insur-
ance litigation, com-
plex insurance cov-
erage, and fidelity
and surety law.

◆    ◆    ◆
Shannon L.

Crew, T. Cormac
McCarthy, and
Tammy L. Ribar
have been elected
Directors of Hous-
ton Harbaugh, P.C.
Crew concentrates
her practice in the
areas of estate
planning and estate
a d m i n i s t r a t i o n .
McCarthy concen-
trates his practice
in the areas of
mergers and acqui-
sitions, corporate
governance, private
equity, venture cap-
ital and contract
drafting, and nego-
tiation. Ribar con-
centrates her prac-
tice on commercial
real estate transac-
tions.

Changes in
Status

Arnold Steinberg
was disbarred on
consent by Order of
the Supreme Court

of Pennsylvania, dated Dec. 30, 2008.
◆    ◆    ◆

The following attorneys have been
transferred to inactive status by Order
of the Supreme Court of Pennsylvania
dated Dec. 1, 2008 and effective Dec.
30, 2008: Carl M. Crawford, Jr.; Daniel
John Dubick; Karen Ryan Gladden;
Sandra Beth Gollmar; E. Larry Kovel;
Samuel A. Landman; James Emmett
McBride, Jr.; Virginia Elizabeth Nagy;
Richard P. Neidinger; Michael T.
O’Donnell; Daniel Francis O’Keefe;
Jason Patton; Justin M. Stitt; Ellen
Irene Wechsler; Robert Charles Wyda,
II; and Kristy Leah Walker Ziegler. ■

All submissions for “Bar Briefs” or “In
Memoriam” should be sent to the attention
of David Blaner, ACBA Executive Director,
400 Koppers Building, 436 Seventh Ave.,
Pittsburgh, Pa., 15219, or e-mailed to dblan-
er@acba.org.

Bar Briefs

Sally Griffith
Cimini

Michael D.
McDowell

Joseph A.
Macerelli 

Darren
Parr

Jason
Luckasevic

Jason
Shipp

Eric J.
Werner

Matthew S.
Draper

Shannon L.
Crew

T. Cormac
McCarthy

Tammy L.
Ribar 

Order your 2008
Allegheny County Bar Association

Legal Directory today!
Call 412-402-6614 for details.
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WBA celebrates 20th anniversary
By Tracy Carbasho

The Women’s Bar Association has
developed a reputation in the
western Pennsylvania legal com-

munity as a watchdog organization,”
said Carol Hesz, who serves as co-pres-
ident of the association with Meghan
Jones-Rolla. “In addition, the WBA has
remained a financially viable, independ-
ent organization that has accomplished
its objectives through its uncompensat-
ed, volunteer executive committee.”

The association, which continues to
carry out a long list of objectives, cele-
brated its 20th anniversary on January
28 with a continuing legal education
program and a special reception at the
Omni William Penn Hotel. Approxi-
mately 100 people attended the recep-
tion and 80 participated in the CLE
program. Pre-registration numbers
were higher, but the inclement weather
took a toll on attendance.

“The anniversary was worth cele-
brating to show how far we have come
and also to remind everyone that more
still remains to be done,” said Hesz,
who also serves as law clerk to Judge
Lisa Pupo Lenihan. “While today we
are unlikely to see overt acts of dis-
crimination against female attorneys,
one need only look at the statistics to
see that a disparity still exists between
women and men in the practice of law.

“As noted recently in the report and
recommendations of the Gender Equal-
ity Task Force of the ACBA, female
attorneys’ compensation is still lower
than that of their male counterparts,
women continue to be under-represent-
ed as equity partners in firms, and
women are leaving the practice of law
in alarming numbers,” she added. “The
report and recommendations suggest a
number of reasons for the disparity.
Organizations such as the WBA are
necessary going forward to work
toward eliminating this disparity and
other forms of subtle discrimination,
and to ensure that the progress that has
been made is not undone.”

Susan B. Anthony’s name is synony-
mous with the protection of women’s
rights. Since 1993, the WBA has pre-
sented the annual Susan B. Anthony
Award in February based on nomina-
tions from its membership. This year,
however, the WBA’s executive commit-
tee opted to present an honorary award
as part of the 20th anniversary celebra-
tion and chose the recipient without
seeking nominations. The association
will return to its normal format by
soliciting nominations for the 2010
award this fall.

The award’s namesake spent a life-
time fighting for women’s rights. It

seemed fitting to present the honorary
Susan B. Anthony Award to Barbara
Wolvovitz, an attorney at Feldstein
Grinberg Stein & McKee. After all, the
stance she took two decades ago to
combat the discrimination she endured
at the hands of a federal judge prompt-
ed the creation of the WBA.

“Barbara has been an advocate of
women’s rights dating back to her law
school days where she served as editor
of the Women’s Rights Law Report at
Rutgers University,” said WBA Execu-
tive Director Michelle Pierson. “In cel-
ebrating its 20th anniversary, the WBA
could think of no better way to honor
its history than by awarding an hon-
orary Susan B. Anthony Award to Bar-
bara, who inspired us all and motivat-
ed us to action.”

Wolvovitz, who previously served as
executive director of the Pittsburgh
Chapter of the American Civil Liber-
ties Union from 1988 to 1990 and exec-
utive vice president of the National
Lawyers Guild, said she felt privileged
to receive the special honor. More
importantly, though, she stressed her
pride in seeing the WBA evolve into a
vital organization that has made a sig-
nificant impact on the legal community
and the lives of women who practice in
the profession.

Wolvovitz was honored in 1988 with
the Champion of Justice Award from
the Metropolitan Pittsburgh Crusade
for Voters for her role as co-counsel in
the voting rights litigation that changed
the city council’s composition from at-
large to by-district.

She joined Feldstein Grinberg Stein

& McKee in 1998 and handles cases
involving civil rights, employment dis-
crimination, personal injury, medical
malpractice, and products liability.

The award was presented to
Wolvovitz by Carol Kowall, who was
one of the first members of the Ad Hoc
Committee and co-president for the
first two years of the WBA’s existence.

“One of the things I have always
thought was important about the WBA
was the fact that we have co-presi-
dents,” said Kowall. “This structure
recognizes the importance of mutual

support—a concept central to the for-
mation of the WBA. In the early days,
we were criticized by many, so it is
thrilling to see that 20 years later we
have this vibrant organization.”

County Executive Dan Onorato
issued a proclamation commending
the efforts of the WBA and its mem-
bers for their committed stance
against discrimination.

The WBA’s long term goal is to
achieve gender equality for women
in the legal profession and society as
a whole.

The short-term goals are to continue
upholding the objectives of the organi-
zation, which are to promote and main-
tain the highest standards for the legal
profession, the judiciary and the court
systems; to promote the welfare and
interests of women lawyers; to pre-
serve the rights of women and work
towards the elimination of gender-
biased conduct; to promote opportuni-
ties for women in the judiciary; to
sponsor educational programs; to coop-
erate with other organizations to
resolve problems created by gender-
based discrimination; to promote the
participation of women in all facets of
the legal profession; to interact with
legal education programs to advance
the principles of the association; and to
honor individuals who demonstrate
dedication to these objectives.

The WBA has enjoyed numerous
accomplishments over the past two
decades. For example, it created the
Color of Justice Program to encourage
young minority women to consider a

MEDIATION. ARBITRATION. COMMUNICATION.

ADR at Cohen & Grigsby.
Seasoned attorneys.
Decades of experience. 
A culture of reason.

Contact us for mediation,
arbitration and early
neutral evaluation.

Whether you’re complying
with Local Rule 26(f ) or
avoiding litigation, put 
Jim Brown, Nancy Heilman
or Bob Prorok’s ADR 
experience to work for you.

412.297.4900 • cohenlaw.com

PHOTO COURTESY OF THE WBA

The Women’s Bar Association of Western Pennsylvania recently celebrated its
20th anniversary with a reception. Among those who attended the event, from left,
were WBA Co-President Carol Hesz; Barbara Wolvovitz, recipient of the honorary
Susan B. Anthony Award; Carol Ann Kowall, Co-President for the first two years of
the WBA; and WBA Co-President Meghan Jones-Rolla.

Continued on page 10
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Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

Over 30 years of experience 
in alternative dispute resolution 
& complex litigation

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151

Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6612.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

BANKING LAW
PLI – 14th Annual Consumer Financial

Services Litigation Institute
This year’s institute explores cutting-edge legal and regulatory issues

facing the consumer financial services industry and the lawyers
whose work affects the industry.

Credits: 11.5 substantive, 0.5 ethics *Must attend entire program to receive ethics credit. • When: Simulcast
- Monday & Tuesday, March 9-10, 2009; 9:00 a.m. to 5:00 p.m., check-in begins at 8:30 a.m. each day
• Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition (includes
course book): $1,495. Register with PBI.

BANKRUPTCY LAW
Chapter 11 Fundamentals

Due to a great increase in the number of bankruptcy and
reorganization filings, this program will provide an introduction

for the practitioner on handling Chapter 11 cases.
Credits: 4 substantive • When: Friday, March 13, 2009; 9:00 a.m. to 1:15 p.m., check-in begins at 8:30
a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition (includes
course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $179; Member admit-
ted after 1/1/05: $159; Nonmember: $199; Paralegals attending with an attorney: $99; Paralegals
attending alone: $129; Judges & judicial law clerks: $90; Judges & judicial law clerks admitted after
1/1/05: $80. *Standard Registration - Member-Pa., or any co. bar assn: $204; Member admitted after
1/1/05: $184; Nonmember: $224; Paralegals attending with an attorney: $124; Paralegals attending
alone: $154; Judges & judicial law clerks: $115; Judges & judicial law clerks admitted after 1/1/05:
$105. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

BUSINESS LAW
LLCs, LPs, S Corps & C Corps:

Choosing the Best Business Entity for Ultimate Results
This seminar is your indispensable guide to counseling new

owners through the complicated but essential process of
choosing the best entity for maximum results.

Credits: 3 substantive • When: Wednesday, March 4, 2009; 9:00 a.m. to 12:15 p.m.; check-in begins
at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $179; Mem-
ber admitted after 1/1/05: $159; Nonmember: $199; Paralegals attending with an attorney: $99; Para-
legals attending alone: $129; Judges & judicial law clerks: $90; Judges & judicial law clerks admitted
after 1/1/05: $80. *Standard Registration - Member-Pa., or any co. bar assn: $204; Member admitted
after 1/1/05: $184; Nonmember: $224; Paralegals attending with an attorney: $124; Paralegals attend-
ing alone: $154; Judges & judicial law clerks: $115; Judges & judicial law clerks admitted after 1/1/05:
$105. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

PLI – Doing Deals 2009: Understanding the Nuts &
Bolts of Transactional Practice

Learn how owners and corporate occupants can avoid costly errors.
Among the points that will be discussed are: recent developments;

new deal technology; emerging case law; etc. 
Credits: 6 substantive • When: Simulcast – Wednesday, March 11, 2009; 9:00 a.m. to 5:00 p.m., check-
in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. •
Tuition (includes course book and lunch): $1,495. Register with PBI.

Essential Accounting & Finance for Lawyers
Well known presenter of “MBA Concepts for Lawyers”, Ed Adams,
breaks new ground and provides invaluable insights that will make

you a better and more effective advocate.
Credits: 6 substantive • When: Video Encore - Thursday, March 12, 2009; 9:00 a.m. to 5:00 p.m.,
check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr. • Tuition (includes course book and lunch): *Early Registration Discount - Member-Pa., or
any co. bar assn: $319; Member admitted after 1/1/05: $299; Nonmember: $339; Paralegals attending
with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $160; Judges &
judicial law clerks admitted after 1/1/05: $150. *Standard Registration - Member-Pa., or any co. bar
assn: $344; Member admitted after 1/1/05: $324; Nonmember: $364; Paralegals attending with an
attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $185; Judges & judicial
law clerks admitted after 1/1/05: $175. *Registrations received more than 2 days before the presenta-
tion qualify for the Early Registration Discount. Register with PBI.

Computer Forensics
Half-day seminar discusses how to prepare for a forensics investigation

and explains how the forensics expert obtains evidence.
Also, how to prepare the forensics expert for trial.

Credits: 3 substantive, 1 ethics *Must attend entire program to receive ethics credit • When: Thursday, March
19, 2009; 9:00 a.m. to 1:15 p.m., check-in begins at 8:30 a.m. • Where: PBI Professional Develop-
ment Conference Center, Heinz 57 Ctr. • Tuition (includes course book): *Early Registration Dis-
count - Member-Pa., or any co. bar assn: $199; Member admitted after 1/1/05: $179; Nonmember:
$219; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial
law clerks: $100; Judges & judicial law clerks admitted after 1/1/05: $90. *Standard Registration -
Member-Pa., or any co. bar assn: $224; Member admitted after 1/1/05: $204; Nonmember: $244; Para-
legals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks:
$125; Judges & judicial law clerks admitted after 1/1/05: $115. *Registrations received more than 2
days before the presentation qualify for the Early Registration Discount. Register with PBI.

CIVIL LITIGATION
The Medicare Secondary Payer Statute in

Liability and Workers’ Compensation Claims
This course is intended for all attorneys who are involved in the
litigation or settlement of civil claims, including general liability

and workers’ compensation claims.
Credits: 2.5 substantive • When: Friday, March 6, 2009; 9:00 a.m. to 11:45 p.m., check-in begins at
8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $159; Mem-
ber admitted after 1/1/05: $139; Nonmember: $179; Paralegals attending with an attorney: $99; Para-
legals attending alone: $129; Judges & judicial law clerks: $80; Judges & judicial law clerks admitted
after 1/1/05: $70. *Standard Registration - Member-Pa., or any co. bar assn: $184; Member admitted
after 1/1/05: $164; Nonmember: $204; Paralegals attending with an attorney: $124; Paralegals attend-
ing alone: $154; Judges & judicial law clerks: $105; Judges & judicial law clerks admitted after 1/1/05:
$95. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

22nd Annual Civil Litigation Update
Refreshingly informal but informational style…this program covers

every major area of personal injury practice. You will learn about the
latest cases and how they impact your clients.

Credits: 5 substantive, 1 ethics • When: Tuesday, March 10, 2009; 9:00 a.m. to 4:45 p.m., check-in
begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. •
Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn:
$219; Member admitted after 1/1/05: $199; Nonmember: $239; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $110; Judges & judicial law clerks
admitted after 1/1/05: $100. *Standard Registration - Member-Pa., or any co. bar assn: $244; Member
admitted after 1/1/05: $224; Nonmember: $264; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $135; Judges & judicial law clerks admitted
after 1/1/05: $125. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

Selecting & Influencing Your Jury
The practical strategies offered by Dr. Jones – applied by some

of this country’s most successful trial lawyers – can transform your
cases and your practice. They will work for you!

Allegheny County
Bar Association



F E B R U A R Y  2 7 ,  2 0 0 9 PAGE 9L A W Y E R S J O U R N A L

Continuing Legal Education
sponsored by the ACBA and PBI

Credits: 6 substantive • When: Thursday, March 26, 2009; 8:30 a.m. to 3:30 p.m., check-in begins at
8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes 273 page course book and lunch): *Early Registration Discount - Member-Pa., or any
co. bar assn: $319; Member admitted after 1/1/05: $299; Nonmember: $339; Paralegals attending with
an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $160; Judges & judi-
cial law clerks admitted after 1/1/05: $150. *Standard Registration - Member-Pa., or any co. bar assn:
$344; Member admitted after 1/1/05: $324; Nonmember: $364; Paralegals attending with an attorney:
$124; Paralegals attending alone: $154; Judges & judicial law clerks: $185; Judges & judicial law clerks
admitted after 1/1/05: $175. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

EMPLOYMENT LAW
Practice & Procedure before the Pa. Labor Relations Board

Designed especially for those who practice in the public sector.
Perfect way to bone up on rules and regulations concerning

administrative proceedings for attorneys, union reps and employers.
Credits: 6 substantive • When: Simulcast - Thursday, March 19, 2009; 8:30 a.m. to 3:30 p.m., check-
in begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. •
Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn:
$219; Member admitted after 1/1/05: $199; Nonmember: $239; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $110; Judges & judicial law clerks
admitted after 1/1/05: $100. *Standard Registration - Member-Pa., or any co. bar assn: $244; Member
admitted after 1/1/05: $224; Nonmember: $264; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $135; Judges & judicial law clerks admitted
after 1/1/05: $125. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

FAMILY LAW
You Can’t Fire Me, I Quit! The Proper Way to
Extricate Oneself from Representing a Client.

Join our knowledgeable and experienced panelists as they offer practical,
understandable and effective advice.  

Credits: 2 substantive, 2 ethics *Must attend entire program to receive ethics credits • When: Wednesday,
March 18, 2009; 9:00 a.m. to 1:15 p.m. and check-in begins at 8:30 a.m. • Where: PBI Professional
Development Conference Center, Heinz 57 Ctr. • Tuition (includes course book and lunch): *Early
Registration Discount - Member-Pa., or any co. bar assn: $189; Member admitted after 1/1/05: $169;
Nonmember: $209; Paralegals attending with an attorney: $99; Paralegals attending alone: $129;
Judges & judicial law clerks: $95; Judges & judicial law clerks admitted after 1/1/05: $85. *Standard Reg-
istration - Member-Pa., or any co. bar assn: $214; Member admitted after 1/1/05: $194; Nonmember:
$234; Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial
law clerks: $120; Judges & judicial law clerks admitted after 1/1/05: $110. *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount. Register with PBI.

REAL ESTATE PRACTICE
Who’s on First? Lien Priority in Pennsylvania
Learn basics of liens and liens priorities…this course emphasizes

the practical issues affecting liens and explains why certain liens and
encumbrances take a higher position than you might expect.

Credits: 4 substantive • When: Thursday, March 12, 2009; 8:30 a.m. to 12:45 p.m., check-in begins at
8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $189; Mem-
ber admitted after 1/1/05: $169; Nonmember: $209; Paralegals attending with an attorney: $99; Para-
legals attending alone: $129; Judges & judicial law clerks: $95; Judges & judicial law clerks admitted
after 1/1/05: $85. *Standard Registration - Member-Pa., or any co. bar assn: $214; Member admitted
after 1/1/05: $194; Nonmember: $234; Paralegals attending with an attorney: $124; Paralegals attend-
ing alone: $154; Judges & judicial law clerks: $120; Judges & judicial law clerks admitted after 1/1/05:
$110. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

Advanced Pennsylvania & Philadelphia Realty Transfer Tax
Intended for the more knowledgeable practitioner, the panel
will discuss hypothetical factual circumstances and the realty

transfer tax consequences and planning opportunities.
Credits: 3 substantive • When: Simulcast - Wednesday, March 18, 2009; 12:00 p.m. to 3:15 p.m.,
check-in and lunch begin at 11:15 a.m. • Where: PBI Professional Development Conference Center,
Heinz 57 Ctr. • Tuition (includes course book and lunch): *Early Registration Discount - Mem-
ber-Pa., or any co. bar assn: $189; Member admitted after 1/1/05: $169; Nonmember: $209; Paralegals

attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $95;
Judges & judicial law clerks admitted after 1/1/05: $85. *Standard Registration - Member-Pa., or any
co. bar assn: $214; Member admitted after 1/1/05: $194; Nonmember: $234; Paralegals attending with
an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $120; Judges & judi-
cial law clerks admitted after 1/1/05: $110. *Registrations received more than 2 days before the pres-
entation qualify for the Early Registration Discount. Register with PBI.

TRIAL & PRACTICE SKILLS
Mastering the Toughest-to-Craft Credibility Arguments!

Focus of this seminar is a uniquely valuable analysis of the most-difficult-
to-master credibility arguments vital to the execution of great adverse

depositions or great trial cross-examinations. 
Credits: 6.5 substantive • When: Wednesday, March 11, 2009; 8:30 a.m. to 4:30 p.m., check-in begins
at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn:
$299; Member admitted after 1/1/05: $279; Nonmember: $319; Paralegals attending with an attorney:
$109; Paralegals attending alone: $139; Judges & judicial law clerks: $150; Judges & judicial law clerks
admitted after 1/1/05: $140. *Standard Registration - Member-Pa., or any co. bar assn: $324; Member
admitted after 1/1/05: $304; Nonmember: $344; Paralegals attending with an attorney: $134; Parale-
gals attending alone: $164; Judges & judicial law clerks: $175; Judges & judicial law clerks admitted
after 1/1/05: $165. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

WORKERS’ COMPENSATION
Tough Problems in Workers’ Compensation 2009
The faculty will bring you up-to-date with a fast paced review of other
recent decisions from the Commonwealth and Supreme Courts and

how they affect you, your clients and your practice.
Credits: 3.5 substantive • When: Tuesday, March 17, 2009; 8:25 a.m. to 12:15 p.m., check-in begins
at 8:00 a.m. • Where: Marriott City Center Hotel, 112 Washington Pl. • Tuition (includes course
book): *Early Registration Discount - Member-Pa., or any co. bar assn: $199; Member admitted after
1/1/05: $179; Nonmember: $219; Paralegals attending with an attorney: $99; Paralegals attending
alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks admitted after 1/1/05: $90.
*Standard Registration - Member-Pa., or any co. bar assn: $224; Member admitted after 1/1/05: $204;
Nonmember: $244; Paralegals attending with an attorney: $124; Paralegals attending alone: $154;
Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after 1/1/05: $115. *Registra-
tions received more than 2 days before the presentation qualify for the Early Registration Discount.
Register with PBI.

Allegheny County
Bar Association
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Publicize Your Section and Committee News!
The ACBA Communications Department is eager to promote
any special activity or newsworthy event emanating from your
Committee or Section. E-mail us at news@acba.org with the
following information:
◆ Name and description of the event
◆ Date, time, and place of the event
◆ Name(s) of the sponsoring section/committee(s)
◆ Name(s) of speakers and titles of presentations
◆ How many people do you expect to attend? 
◆ Name and phone number of a contact person
◆ Will there be an admission fee or ticket sales?
◆ Are reservations needed to attend the event? 
◆ Is there any other info you would like to share with us?
Thank you for your cooperation! ■

Lawyers’ Mart

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 1990.
Expert Witness. Certified Appraiser - K. Merusi. 412-731-2878.

GILMORE AUCTION GALLERIES—Estate appraisals. Com-
plete auction service. (724) 684-4666. James R. Gilmore.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced in
Federal, State & Local Courts. Testimony in Civil & Criminal
Matters. 215-735-4000.

ECONOMIST/
VOC. EXPERT

WM. HOUSTON REED, Ph.D.—20 yrs. of forensic eco-
nomics & vocational eval. expertise in one report. 412-
415-1136.

EMPLOYMENT

WEST VIRGINIA TRIAL ATTORNEY AVAILABLE—For
referral work from PA law firms. Pitt Law Grad. Ten
years WV trial experience. Can travel statewide. Call
Edward Kohout in Morgantown, WV. 1-304-777-4086.
edko426@aol.com

EXPERT WITNESS

ACCIDENT RECONSTRUCTION, FORENSIC ENGINEERING. Ira
S. Kuperstein, Ph.D., P.E. Extensive experience. (412) 318-4253.

FORENSIC
ENGINEERS

ACCIDENT RECONSTRUCTION, BIOMECHANICS, PRODUCT
LIABILITY. Keystone Engineering Consultants, www.Foren-
sicExp.com. Call Dave Kassekert, PE, 412-855-0266.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES TAKE
A LITTLE TIME. EMPIRE INVESTIGATION (412) 921-4046.
Visit us on our website, www.empireinv.com

OFFICE SPACE

CARNEGIE—Prime location. 2,500 sq. ft. in well-main-
tained 12,500 sq. ft. bldg. 412-231-5226.

For Lawyers’ Mart rate
information call Peggy
Lewis at 412-261-6255.

foresee is being able to work with my
colleagues on the bench and bar to
solicit their input,” he added. “There
are budgetary constraints, rules-based
constraints, and process-based con-
straints, but there is also an opportuni-
ty to move in the direction of enhancing
service delivery.”

Wecht knows that being an adminis-
trative judge is a labor-intensive role
that requires constant communication
with colleagues and staff members to
address a full gamut of concerns—even
those that are not directly related to
jurisprudence. As a result, he said an
administrative judge must be able to
shift gears seamlessly from discussing
a legal issue to handling a rather mun-
dane matter, such as a plumbing leak.

He believes his background as
Allegheny County’s register of wills
from 1998 to 2003 will be an asset to
him as administrative judge. He man-
aged 65 employees when he served as
register of wills. While serving in this
office, he pioneered innovations,
including the creation of a free will
consultation program for seniors and
authorship of a state law that prevents
accused murderers from controlling
victims’ estates.

“We are blessed with a superb
staff, including Court Administrator
Ray Billotte, in this division. They are
experienced, skilled, knowledgeable,
and dedicated, and I will lean heavily
on these professionals because I’m
not reinventing the wheel,” said
Wecht. “The job I have isn’t to micro-
manage their efforts, but to ensure
the division is functioning well. I
don’t plan to make changes for the
sake of just making changes. Howev-
er, just because something has always
been done a certain way doesn’t mean
it has to stay that way if it’s not the
most efficient procedure.”

After graduating from Yale Law
School in 1987, Wecht served as law
clerk to U.S. Circuit Judge George
MacKinnon on the U.S. Court of
Appeals in Washington, D.C. He
received an Award for Distinguished
Service in his position as law clerk.

He then practiced law with firms in
Washington, D.C. and Pittsburgh until
his appointment to the bench.

Wecht currently serves as an
adjunct professor at the Duquesne Uni-
versity School of Law, a master in the
American Inns of Court, and a member
of the Judicial Ethics Committee and
the Mental Health/Medical Legal
Issues Committee of the National
Council of Juvenile and Family Court
Judges. He is also a frequent lecturer
and author.

“I had never thought about being an
administrative judge, but I was hon-
ored to accept the appointment,” he
said. “I hope to affirm the Supreme
Court’s faith in me and I welcome com-
ments and suggestions.” ■

JUDGES continued from cover page

question on the causation and pretext
issues that are associated with plain-
tiff ’s [August 2003] termination.”

It is clear that in this case, the com-
pany’s documentation of the business
reasons for its actions were a primary
focus of the court’s analysis and review.
Although Sunderman had the ultimate
burden of proof in this case, the compa-
ny’s ability to support its own defense
with evidence and testimony was suffi-
cient to refute Sunderman’s claims.
Once again, objective and complete
documentation of a company’s business
decision is integral to a favorable result
in a claim related to that decision. ■

MOTIVE continued from page 2

career in law. In addition, it provides
networking and social opportunities,
serves as an accredited CLE provider,
offers a variety of committees in which
members can become active, partici-
pants in community service projects,
and partners with the ACBA Women in
the Law Division twice a year to hold a
reception for attorneys who have been
recently admitted to the bar.

“The WBA has benefited tremen-
dously from the outstanding leadership
of the officers and the executive com-
mittee,” said Hesz. “Also, the members
of the WBA are dynamic women who
have been willing to give their time to
help promote opportunities for other
women. Our female members have
become managing partners, federal
and state judges, and a U.S. Attorney to
name a few achievements. The success
of the WBA is also attributed to the
support of the legal and business com-
munities, including the ACBA.”

Pierson said all of the past co-presi-
dents have contributed to the success
of the WBA. The success of the 20th
anniversary celebration is attributed
in large part to past co-president Cyn-
thia Stoltz who chaired an ad hoc com-
mittee that was responsible for plan-
ning the event.

Other members of the anniversary
committee included Hesz, Pierson,
Jones-Rolla, Kate Arbogast, Geraldine
Redic, Kathleen Schneider, and Wendy
West Feinstein. ■

WBA continued from page 7

GUIDELINES
FOR UNSOLICITED ARTICLES SUBMITTED

FOR PUBLICATION IN THE

LAWYERSJOURNAL
Because the editors of the Lawyers Journal (LJ) receive many submissions for publi-
cation we can accept only a portion of those sent to us. Most often, we decline arti-
cles because they either discuss topics we have recently covered or serve as promo-
tional material in the guise of an article.

When submitting an article for consideration, please keep these guidelines in mind:

1. Authors are strongly encouraged to discuss article ideas with the editor
and submit an outline or capsule summary before investing time in writing.
The LJ will not agree to run an article until the editors evaluate the
full-text article.

2. Every effort will be made to publish an accepted article; however, the LJ
reserves the right not to publish an accepted article if the material becomes
dated, if there is no space to run the article, or if the editorial board raises any
other concern.

3. We publish only articles written exclusively for the LJ. We will not consider
material that an author has sent to other publications.

4. We rely on the author’s integrity in submitting original work. Any material
derived from other sources should be clearly identified within the text.

5. We evaluate submissions for their value to our audience, timeliness, and credi-
bility. We do not publish articles that promote the author’s company, products,
or services.

6. Articles should be no more than 2,500 words. Authors must use endnotes to
cite sources.

7. Due to the volume of material we publish, we are unable to provide authors
with edited manuscripts or galleys for review.

8. Authors should explain in simple language any technical terms that would be
unclear to the general legal audience.

9. Authors should send a hard copy of the article and a version saved to a
diskette, preferably in MS Word format. Be sure to write the author’s name and
article title on the label.

10. Write your full name, business affiliation, address, and any pertinent profes-
sional designations that should appear in the author’s ID. We don’t run phone
numbers or contact addresses.

11. Articles should be mailed to Jennifer Pulice, Editor, Lawyers Journal, Allegheny
County Bar Association, 400 Koppers Building, 436 Seventh Ave., Pittsburgh, PA
15219; faxed to 412-261-6042; or e-mailed to jpulice@acba.org.

12. Because each issue of the LJ is copyrighted by the Allegheny County Bar
Association, publications wishing to use an article after it has appeared in our
journal must obtain our permission to do so.
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