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Bar Leadership Initiative Class
serves the public on Pro Bono Day
By Tracy Carbasho

The ACBA’s Bar Leadership Initia-
tive Class took pro bono service to
a whole new level by offering

three important community programs
in February.

The purpose of Pro Bono Day, which
was held on Feb. 28 at various locations
throughout Pittsburgh, was to permit
volunteer attorneys to provide free assis-
tance to different public sectors that
need legal help. Each year, the Young
Lawyers Division of the Allegheny
County Bar Association accepts about 15
attorneys to take part in the BLI and
each class must complete a project.

“Although our attorneys are out in
the community providing free legal
services every day, we organized Pro
Bono Day to try to impact as many well
deserving residents as possible on one
single day,” said Mark Martini, imme-
diate past chair of the YLD who
chaired the BLI class. “First respon-
ders, such as our city police officers,
risk their lives protecting us, so we
wanted to give something back to these
brave men and women.

“We also wanted to help residents
who may not be able to afford help to
get their taxes filed on time so there
isn’t any delay in receiving a refund.
Finally, the Department of Public Wel-
fare does such good work and provides
so many needed programs that we
wanted to make sure residents know
and understand how these programs
can benefit them.”

In particular, Pro Bono Day consist-
ed of three segments, including:

• The Wills for Heroes program
where attorneys volunteer to draft wills

The ACBA annual elections will be held as online hybrid elections
for the first time in April 2009.
During the actual election, members who are eligible to vote and
have a valid e-mail address will receive an e-mail and/or letter
containing their usernames, passwords, and voting instructions.
Members without an e-mail address, or those whose e-mails are
returned as undeliverable, will receive paper ballots in the mail.
Please adjust your e-mail settings to allow messages from “ACBA
Election Coordinator” at acbavote@directvote.net. The subject of
the e-mail will be “ACBA Annual Election–login information below.”
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and related documents for first respon-
ders in the city;

• The I CAN! E-file program where
volunteers help underprivileged resi-
dents file their state and federal
income tax returns. Volunteers helped
residents use an Internet-accessible
tax return software program. They did
not offer tax advice, but rather helped
individuals fill out applications at
www.icanefile.org.

• Informational presentations detail-
ing the type of assistance available
through the Department of Public Wel-
fare. Information was provided about
eligibility for cash assistance, medical
assistance, food stamps, and low-
income energy assistance. Attorneys
were also available to answer questions
about how to ensure continuing receipt
of benefits if a challenge is presented.

Martini stressed that the idea for the
Pro Bono Day was spearheaded by
Erin Boyts, the current chair of the
YLD. He commended her and the
entire class for their successful efforts.

Boyts said she was overwhelmed by
the amount of volunteers who took time
to help others.

“As I attend almost every educational,
social, or public service event the YLD
holds, I see the same people again and

again. For this event, there were many
volunteers that I hadn’t met before,”
said Boyts. “All seemed excited and
eager to be providing pro bono services.
Additionally, the recipients of the legal
work were thrilled. They were amazed
that attorneys had given up an entire
weekend day just to help the public.”

Boyts would like to see Pro Bono
Day become an annual event, and she
believes it could be a showcase project
of the ACBA for years to come based on
the enthusiastic support of the BLI
class and the YLD.

“It was a good choice as a BLI proj-
ect because there was a lot to plan and
execute, and there were many leader-
ship opportunities for the class,” she
said. “For instance, each of the three
projects had its own team leader. With-
in those teams, people took responsibil-
ity for certain aspects of that project.”

Sponsors for the programs included
the YLD, the Duquesne University
School of Law, the Allegheny County
Law Library, the Carnegie Library,
Focus on Renewal and Just Harvest in
partnership with the Southwestern
Pennsylvania Legal Services Inc., the
Pennsylvania Bar Association, and the
Wills for Heroes Foundation.

All three programs were offered in

the ACBA Conference Center on the
ninth floor of the City-County Building.
The tax e-filing program and the infor-
mational presentations about the
Department of Public Welfare were
also held at the Carnegie Library in
East Liberty and at Focus on Renewal
in McKees Rocks. In addition, the pub-
lic assistance presentation was offered
at Just Harvest in the South Side and
the tax program was also available at
the Allegheny County Law Library.

Martini said wills and powers of
attorney documents were completed
and notarized for approximately 63 of
the city’s first responders and/or their
wives. The Pittsburgh Paralegal Associ-
ation participated by offering notaries.
Another program is likely to be held in
the future because time constraints pre-
vented the attorneys from helping all of
the individuals who showed up for
assistance with these documents.

Pennsylvania Supreme Court Justice
Seamus McCaffery, who was formerly a
police officer in Philadelphia, addressed
attorneys and fellow first responders at
the Wills for Heroes program.

“I’ve been on the scene of accidents
where police officers have been killed
and at scenes where firefighters have

PHOTO PROVIDED BY THE ACBA YLD

The Bar Leadership Initiative Class of 2009 held a Pro Bono Day as its community project on Feb. 28. Attending the event,
from left, were Ryan Blazure, president of the Young Lawyers Division of the Pennsylvania Bar Association; Jeff Jacobson,
founder of the Wills for Heroes Foundation; Lisa Gaiser, who chaired the BLI Subcommittee responsible for the Wills for
Heroes aspect of the program; Pennsylvania Supreme Court Justice Seamus McCaffery, a former Philadelphia police officer
who spoke to policemen at the Wills for Heroes event; Mark Martini, immediate past-chair of the ACBA’s YLD who chaired
the BLI class; and Joe Froetschel, a member of the Wills for Heroes Subcommittee.

Continued on page 10
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GENDER BIAS DUTY OFFICERS

If you have observed or experienced any form
of gender bias, you may contact one of the fol-
lowing members of the Gender Bias Subcom-
mittee of the Women in the Law Division. The
duty officers will keep your report confidential
and will discuss with you actions available
through the subcommittee.

Kimberly Brown ................412-394-2323
Rhoda Neft..........................412-261-2753
Susan Seitz ..........................412-544-7882

ETHICS HOTLINE

The ACBA Professional Ethics Committee
“Ethics Hotline” makes available
Committee Members to answer ethical
questions by telephone on a daily basis.

March
Margaret B. Angel ..............412-562-3982
Ernest B. Orsatti ................412-281-3850
David Alan Strassburger ....412-281-5423

April
Robert A. Cohen ................724-693-9696
Stanley W. Greenfield ........412-261-4466
Gayle R. Kraut....................412-261-4466

Employer’s belief in action’s
reason may overcome claim
By Maria Greco Danaher

Aphysician who sued a hospital, its
medical staff, board of trustees,
and CEO after his application for

staff privileges was denied was unable
to show that a hospital’s true reasons
for the denial was race discrimination.
Talwar v. Mercer County Joint Twp.
Community Hosp., N.D. Ohio, No.
3:06cv3092, Jan. 15, 2009. In that case,
a federal district court in Ohio granted
summary judgment to the defendants,
who had been sued for racial/national
origin discrimination under 42 USC
§§1981 and 1983 by an Asian-American
surgeon after that physician was
denied privileges to practice general
surgery at the hospital.

Before a doctor can care for patients
at a hospital, the hospital typically must
grant “staff privileges” to that doctor. In
December 2004, Dr. Raman Talwar sub-
mitted an application for staff privileges
to practice surgery at Mercer County
Joint Township Community Hospital
(Mercer) in Ohio. He was granted tem-
porary privileges on Jan. 13, 2005.

In July 2005, Mercer’s Medical Staff
Executive Committee (MEC) met to
review Talwar’s status and application.
Subsequently, after further investiga-
tion of that application by Mercer’s
attorney (Ballard), the MEC voted to
recommend that the hospital’s Board of
Trustees deny Talwar’s application. The
basis of the denial was Ballard’s asser-
tion that she had uncovered certain
misstatements and omissions in the
application, including Talwar’s report-
ing a different number of malpractice
settlements than those listed in the

National Practitioner Data Bank, omit-
ting mention of pending litigation, and
inaccurately representing the scope of
his privileges at another hospital. At a
hearing on Talwar’s application in
December 2005, Talwar challenged the
accuracy of Ballard’s information and
findings. Nevertheless, at the conclusion
of the hearing, the hearing officer recom-
mended that the MEC uphold its denial
of privileges with respect to Talwar.

Talwar ultimately filed a lawsuit in
federal court, alleging civil rights viola-
tions under 42 U.S.C. §§1981 and 1983.
His Section 1981 claim was dismissed
on the basis that such a claim requires
a “contract.” Although Talwar argued
that the hospital’s bylaws created a con-
tract, the court disagreed, based on lan-
guage that allowed ultimate authority to
Mercer to change the bylaws without
input from its medical staff members.
Such language indicates a lack of the
mutuality necessary for a contract to be
formed, and without a contract, there
can be no Section 1981 claim.

To successfully support a claim of
discrimination under Section 1983, an
individual must first present a prima
facie case, which typically includes
assertions that the person is a member
of a protected class, that he/she is qual-
ified for the position held or sought,
that an adverse employment action
occurred, and that similarly situated
non-minority individuals were treated
more favorably. Once a prima facie
case has been established, the employ-
er must provide evidence of a legiti-
mate business reason for the adverse
action. The ultimate burden remains
upon the individual to show that the

proffered reason is simply a pretext for
discrimination. While the court found
that Talwar did not present evidence of
disparate treatment, it ultimately rest-
ed its dismissal on the fact that Talwar
could not prove that Mercer’s prof-
fered reason was pretextual.

Talwar argued that Ballard had pre-
sented incorrect information to Mercer
and claimed that Ballard’s action, by
itself, indicated racial animus. The court
disagreed, stating specifically that “the
mere fact that Ballard may have done a
poor job gathering information on Dr. Tal-
war is not, however, evidence of animus.”
Ballard relied on the Data Bank for her
information, and accurately reported this
information to Mercer—and the court
found that there was no actual evidence
of discriminatory animus in that action.
Based on its finding that the defendants
had acted with the understanding that the
information related to Talwar was true
and correct, the court granted summary
judgment in favor of Mercer on the Sec-
tion 1983 claim.

While Talwar argued that the defen-
dants manifested a discriminatory
intent by failing to make a reasonable
effort to “fill the holes” in his applica-
tion, the court disagreed, pointing out
that as the applicant himself bore the
burden of fully completing the applica-
tion. This is of note, because had
Talwar presented evidence that the hos-
pital had filled omissions in other (non-
minority) applications, the case may
have been decided differently. Consis-
tency in employment processes and
procedures is the key to successfully
defending against claims of discrimina-
tory treatment under Section 1983. ■

Employee loses protection
after 12 weeks of FMLA leave
By Maria Greco Danaher

The Family and Medical Leave Act
(FMLA) generally provides 12
weeks of unpaid leave during a

12-month period to an eligible employ-
ee suffering from a serious health con-
dition. An employee who takes FMLA
leave is entitled to be restored to the
job he/she held at the time the leave
commenced or to an equivalent posi-
tion. If, however, the employee is
unable to return to work at the end of
that 12-week period, he/she is no
longer protected by the FMLA. Roberts
v. The Health Association, Second
Circ., No. 07-3553-cv, Feb. 3, 2009.

Laura Roberts was terminated from
her employment with The Health Asso-
ciation (THA) in June 2004. At the time
of her termination, Roberts had been
out of work for approximately 10 weeks
on an approved FMLA leave. However,
at the time of Roberts’ discharge, her
doctor had opined that she would be
unable to work until at least July 19,
2004, which would have come after the
end of her 12-week leave.

Roberts sued her employer, alleging
interference with her rights under the
FMLA and claiming retaliation for her
exercise of those rights. The district
court dismissed the claims, and Roberts
appealed to the Second U.S. Circuit

Court of Appeals. The Second Circuit
upheld the lower court’s decision on the
basis that Roberts could not have
returned to her original position at the
end of her 12-week leave, based upon
her doctor’s opinion. Therefore, the
Court held, Roberts was not prejudiced
by the early termination. In addition,
THA actually paid Roberts for 12 weeks
worth of health benefits, which is all
she would have been entitled to had she
completed the 12 weeks of leave before
being discharged.

In addition, Roberts was unable to
show that the circumstances surround-
ing her termination created an infer-
ence of retaliation. In fact, the evidence
showed that Roberts was made aware
that her job was in jeopardy prior to
her formal request for FMLA leave.
That fact precluded Roberts from suc-
cessfully alleging that her termination
was based upon a protected FMLA
leave request.

In addition to her FMLA claims,
Roberts argued that THA violated the
Americans with Disabilities Act when
the company fired her because it
regarded her as disabled. In order to
succeed on that claim, Roberts would
have to prove that THA regarded her
as substantially limited in a major life
activity. Where, as in this case, the
“major life activity” at issue is work-

ing, an employee is required to show
that the employer believes the individ-
ual to be suffering from a condition
that prevents her from working in a
broad range of jobs, not simply the job
she previously held. Because Roberts
did not provide such evidence regard-
ing THA’s actions, the Second Circuit
concluded that the lower court’s deci-
sion to dismiss the ADA claim was cor-
rect, as well.

The FMLA is one of the most admin-
istratively difficult federal anti-discrim-
ination laws, partly because of its com-
plexity, and partly because of its overlap
with other federal statutes, as in this
case. It is essential that an employer
understand both its obligations under
the FMLA, and the rights that can be
appropriately exercised by an employer
in dealing with individual employees
with medical impairments and serious
health conditions. In this case, the
employer’s record keeping (which docu-
mented the early conversations with
Roberts informing that her job was in
jeopardy), along with the company’s
willingness to treat Roberts fairly by
allowing her to collect the 12 weeks of
benefits to which she would have been
entitled under the FMLA, supported the
court’s decision that the company’s
actions had a legitimate business basis
and did not violate federal law. ■
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Spring Forward with Impact program underway
By Jay A. Blechman

Immediately upon my request for
assistance, the bar association
received excellent responses to the

Spring Forward with Impact program.
This program is intended to provide
opportunities for substantive Sections,
Committees, and Divisions. The
response included many ideas. For
example, Toni Minner, Chair of the
ACBA Workers Compensation Section,
responded with a volunteer effort
from the Workers Compensation Sec-
tion Council to have a number of mem-
bers participate in the 25th annual KD
& You and the Law telethon on April
21, 2009.

Chaired by Jon McAnney, the Civil
Litigation Section intends to skip a
Section lunch and instead provide

bagged lunches to a
homeless shelter with
attorneys and judges
working side-by-side
at lunchtime to pack
the lunches.

Chaired by Chris-
tine Kornosky, the Pro-
bate and Trust Law
Section will provide a
program for the gener-
al public to address
misleading ads for
various living trusts.
Her project is being
spearheaded in order
to educate the public
in a series of seminars. A kick-off is
set for March 31.

The Diversity Collaborative Com-
mittee, chaired by Nicola Henry-Tay-

lor, noted that the
Young Lawyers Divi-
sion Diversity Subcom-
mittee has been
involved in a number
of projects over the
course of the year, and
will continue during
the spring. Other pro-
grams earlier in the
year have benefitted
the Jubilee Kitchen
and the homeless edu-
cational fund. Chaired
by Erin Boyts, the
Young Lawyers Divi-
sion sponsored a come-

dy night at the Improv on Thursday,
March 26, 2009 to benefit the Alleghe-
ny County Bar Foundation.

All in all, the request which I made
by correspondence to the Committees,
Sections, and Divisions and the notice
provided in my President’s Message of
last month, have been acknowledged in
a big way by the members of the vari-
ous Committees, Sections, and Divi-
sions. Therefore, the Spring Forward
with Impact program is going forward
in a positive way.

In addition to the formal involve-
ment of our groups others have volun-

teered to assist. For example, ACBA
member Jill Albrecht intends to put
together an ACBA team to participate
in a cystic fibrosis walk scheduled to
take place on May 7, 2009. As with last
year, there will be a Walk for Autism.
This will take place on June 13, 2009 at
Heinz Field. The preparations for it
will be taking place during the spring
and the team will be established in
May 2009. The striking response from
all of our members is further evidence
that our members are interested in
improving the image of the bar associ-
ation and lawyers in general in
Allegheny County. Our members con-
tinue to have a significant, positive
impact on the community.

All of the above noted Spring For-
ward initiatives are grassroots efforts,
and the only financial contribution to
be made to any of them by the bar asso-
ciation itself is through the provision of
T-shirts for some of the activities,
which identify the participants as part
of our organization.

I am very proud of the efforts that
have been made and look forward to
making additional announcements in
the future regarding efforts of our
members in the Spring Forward with
Impact program. ■

Summary of ACBF Board
of Trustees actions
The following is a summary of the actions taken by the ACBF Board of

Trustees on March 4, 2009:

• Approved a proposal to establish a Young Lawyers Fellows program.
• Approved a recommendation to transfer a portion of the ACBA’s John H. Sorg Fund

to the ACBF and to create the “John H. Sorg Fund for Professional Ethics” with the
sole purpose of maintaining and elevating the standard of ethics of the Allegheny
County bar. ■

Summary of ACBA Board
of Governors actions
The following is a summary of the actions taken by the ACBA Board of

Governors on Jan. 20, 2009:

• Approved the appointment of Bernie Puzzuole to the ACBA Nominating Committee.

The following is a summary of the actions taken by the ACBA Board of

Governors on Feb. 17, 2009:

• Authorized the ACBA Probate and Trust Law Section to send a letter to the Alleghe-
ny County Department of Court Records regarding the significant increases in wills
and estate filing fees.

• Authorized the ACBA Family Law Section to send a letter to the Pennsylvania
Supreme Court Domestic Relations Procedural Rules Committee regarding com-
ments on Recommendation 91 and Recommendation 97. ■

Begin your day with us at the new www.pittsburghlegaljournal.org
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ACBA Diversity Collaborative continues
to provide educational programming
By Tracy Carbasho

The ACBA Diversity Collaborative
Committee recently provided new
and seasoned attorneys with an

opportunity to enhance their profes-
sional development.

The Committee presented a program,
entitled “Success in Today’s Market: A
Matter of Career Ownership,” on March
4 at the Rivers Club. The featured
speaker was Werten Bellamy Jr., presi-
dent of Stakeholders Inc., a Washington,
D.C.-based company that provides
training and conference resources
directed to the career management
needs of corporations and service firms.

“Our target audience was new and
seasoned attorneys,” said Nicola
Henry-Taylor, who chairs the Commit-
tee. “We find that even when attorneys
have been practicing for a decade or
two, there are some things that they
wish they would have known or would
still like to learn as it relates to profes-
sional development.”

More than 75 people from diverse
sectors of the legal community attend-
ed the program, which had been in the
planning stages for many months.
Henry-Taylor said it was rewarding to
see how members of the Committee
lobbied their law firms and member
organizations to gain financial sup-
port and sponsorship to ensure a suc-
cessful program.

“The sponsorship of the program is

indicative of the direction of support
for diversity in the legal community
and larger community that needs to
happen even in financially difficult
times,” she said. “This program was
important for several reasons. First, it
brought in an out-of-town speaker with
expertise and a fresh perspective,” she
said. “It also provided an opportunity
for diverse lawyers to network at the
reception and the topic focused on
career ownership.”

Tony Thompson, an associate at
Meyer, Unkovic & Scott, noted that Bel-
lamy’s style and technique forced the
audience to think outside the box
regarding many issues.

“The thing I found most interesting
about the program was the manner in
which Mr. Bellamy demonstrated that
many of the factors firms and attorneys
claim differentiate them from the com-
petition are really all the same, which
results in attorneys/firms failing to
educate the client or potential client on
what added value they will be to their
business,” said Thompson.

Krysia Kubiak, assistant general
counsel of litigation and claims for
Duquesne Light, said Bellamy was a
great speaker for her generation
because he decoded the rules of the
workplace and made it easy to under-
stand how to reach career goals.

“He concisely explained the rela-
tionship between the employer and the
employee, how to manage your own

expectations, and what you need to do
to become an indispensable employee
at your workplace,” said Kubiak.

Jennifer Collins, firm-wide conflicts
analyst at K&L Gates, said it is always
interesting to hear what decision-mak-
ers are thinking in terms of hiring. She
said Bellamy provided some eye-open-
ing information.

“For example, he said partners
decide whether they want to work with
you between the first and second
assignment,” she said. “However, asso-
ciates assume partners decide whether
they want to work with you in a year.
There’s a real disconnect.”

Henry-Taylor gave special thanks
for their assistance to ACBA executives
and staff members, including Execu-
tive Director David Blaner; Assistant
Editor Joanna Taylor; Events Director
Marlene Ellis; and Administrative
Assistant Jann Dalton.

Blaner said he is pleased with the
programs that have been held by the
Collaborative.

“They are following small, incre-
mental steps in trying to create pro-
grams that are attractive to all diverse
groups, and they are trying to develop a
networking social function,” said Blan-
er. “They haven’t set their goals too
high and become overwhelmed. On the
contrary, they are taking small steps
forward and gaining momentum.”

The recent professional development
event was presented by the Committee,
as well as the ACBA Women in the Law
Division, the Young Lawyers Division
and the Hispanic Attorneys Committee.

Gold sponsors included Horty,
Springer & Mattern; Meyer, Unkovic
& Scott; Buchanan Ingersoll &
Rooney; UPMC; Highmark; Eckert
Seamans Cherin & Mellott; and Dick-
ie, McCamey & Chilcote.

The list of silver sponsors included
Meyer, Darragh, Buckler, Bebenek
& Eck; Pepper Hamilton; the Univer-
sity of Pittsburgh School of Law;
The Webb Law Firm; and Thorp Reed
& Armstrong.

“I am not sure if this will be an annual
event,” said Henry-Taylor. “We need to
discuss as a committee how we will be
moving forward. We may decide to try
some new types of programs that will best
serve the needs of diverse attorneys.”

The guest speaker at this particular
event focused on the role that in-house
counsel, law firm associates, and part-
ners must play in driving their career
outcomes. He helps identify practical
career strategies for top performers.

Stakeholders Inc. was founded in

2006 and since 2007, the company has
delivered training to more than 50
global law firms and corporations. In
2007, Bellamy launched Stakeholder
100, an effort to identify and train top-
performing law firm associates. He has
enlisted more than 40 senior in-house
counsel, including 20 general counsel,
to make a personal long-term invest-
ment in top performers.

He started Stakeholders Inc. after
practicing law for 16 years at both law
firms and law departments. He began
his career as an associate at Kutak
Rock in Washington, D.C. He spent 12
years working as in-house counsel in
positions of increasing responsibility at
Merck & Co Inc., Genetics Institute
Inc. and Wyeth Pharmaceuticals Inc.
He completed his in-house career with
Celera Genomics, a biotechnology com-
pany in Rockville, Md.

Henry-Taylor was pleased with the
turnout for the career ownership event
and believed participants found the
speaker to be interesting.

Members of the Committee are look-
ing forward to continuing the group’s
mission with additional programs
throughout this year.

“The biggest accomplishment of
the Collaborative so far has been
providing a forum to address issues
which are critical to the retention,
education, and professional develop-
ment of diverse attorneys in the local
bar,” said Henry-Taylor. “Having
the support and resources of the
ACBA has been extremely valuable
to the Committee.”

The group was formed on March 18,
2008 when the ACBA Board of Gover-
nors approved a proposal calling for the
Minority Collaborative Committee to join
forces with the Opportunities for Minori-
ties Committee. Henry-Taylor, a lateral
conflicts analyst at K&L Gates, previous-
ly chaired the Minority Collaborative
Committee. Stephen Spolar, director of
human resources at the Pittsburgh Post-
Gazette, chaired the Opportunities for
Minorities Committee and is now serving
as vice-chair of the collaborative.

The new group serves as the
umbrella organization for entities that
used to be part of the Minority Collab-
orative Committee, including the
ACBA Women in the Law Division, the
Young Lawyers Division, the Hispanic
Attorneys Committee, the Asian Attor-
neys Committee, and the Homer S.
Brown Law Association.

The Collaborative has a mission of
encouraging minority involvement in the

With your help,  
the American promise  
of “Justice for All”  
will become a reality  
for many in our  
community.
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ou’ve buiillt your practice andd reputatioonn providing personallized service to a 

demanding clientele. So have we. At the Private Client Groupp, we’ll partner with 

you to provide youur clients with strategic solutions for optimizing aannd preserving wealth. 

Our fi nancial experrttise and exceptional service quality complemment your services and 

expand your role as tthheir trusted advisor. The continuing obbjjective is to enhance and 

preserve your clients’ weaallth.

Now that we’re part of PNC, yyoou can rely on oouur reputation as one of America’s 

best-performing large banks. With an A rating from Standard and Poor’s* and over $110 

billion in assets under management,** let our strength and stability be the basis for yours. 

Trust is something we earn. To experience the Private Client Group in Pittsburgh, call 

Steve English, Market Executive, at 412.644.6181.

©2009 The PNC Financial Services Group, Inc. All rights reserved.

WEALTH PLANNING  |  Investments  |  Private Banking  |  Trust & Estate Services 

NATIONALCITY.COM/PRIVATECLIENTGROUP

The PNC Financial Services Group, Inc. (“PNC”) provides investment and wealth management, fi duciary services, FDIC-insured banking products and 
services and lending and borrowing of funds through its subsidiaries, PNC Bank, National Association, PNC Bank, Delaware and National City Bank, 
which are Members FDIC. PNC does not provide legal, tax or accounting advice.

Investment products are: 

*As of January 19, 2009.  **As of December 31, 2008.
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Payment Card Industry compliance:
what it is and how it affects you
By Amy Porter

There’s been a lot of buzz in the
media lately about identity theft
and credit card fraud. Most of the

news stories tend to focus on security
breaches at large establishments and
big name retail stores. Headlines such
as: “TJ Maxx Hacked: 40 Million Cred-
it Card Numbers Stolen” or “100 Mil-
lion Credit Cards Compromised” grab
your attention. What is often over-
looked is the risk of fraud at smaller
businesses. Many small businesses
assume PCI guidelines just don’t apply
to them or they are unclear about what
steps need to take place. The best
defense against fraud and higher pro-
cessing fees is to understand what PCI
Compliance is and how it applies to
your practice.

What is PCI compliance?

Payment Card Industry (PCI) com-
pliance is the payment card industry’s
response to the fraudulent use of cred-
it and debit card data. PCI compliance
is a set of standards and guidelines
which protect personal information
and ensure security when transactions
are processed using a payment card.
The standards are set by the PCI Secu-
rity Standards Council, an organization
founded by American Express, Discov-
er Financial Services, JCB Internation-
al, MasterCard Worldwide, and Visa,
Inc. in 2006. If you accept credit or

debit card payments in your business,
then it is your responsibility to keep
cardholder information secure and
confidential. Failure to meet compli-
ance standards can result in fines or
even the loss of the ability to process
card payments.

PCI compliance applies to any

business that accepts credit cards.

There are four different levels of PCI
Compliance and security requirements
that are based on the processing volume
or size of the business. According to the
Electronic Transaction Association
(ETA), Levels 1, 2, and 3 represent only
8 percent of all the businesses taking
credit cards. The remaining 92 percent
of businesses fall into the Level 4 Cate-
gory. While it’s true that Level 1, 2, and
3 businesses represent a greater vol-
ume of sales transactions, Level 4 busi-
nesses represent a greater risk because
they are unaware of PCI compliance
and have fewer safeguards in place.

The majority of law firms and solo
practices fall into the Level 4 category,
defined as “any merchant processing
less than 20,000 transactions per year,
and all other merchants regardless of
acceptance channel-processing less
than one million dollars per year.” The
following are PCI standards that apply
to Level 4 merchants.

Build and maintain a secure network

• Install and maintain a firewall con-

figuration to protect cardholder data.
• Do not use vendor supplied defaults

for system passwords and other
security parameters.

Protect cardholder data

• Protect stored cardholder data.
• Encrypt transmission of cardholder

data across open, public networks.

Maintain vulnerability management

program

• Use and regularly update anti-virus
software or programs.

• Develop and maintain secure sys-
tems and applications.

Implement strong access control

measures

• Restrict access to cardholder data
by business need-to-know.

• Assign a unique ID to each person
with computer access.

• Restrict physical access to cardhold-
er data.

Regularly monitor and test networks

• Track and monitor all access to net-
work resources and cardholder data.

• Regularly test security systems and
processes.

Maintain an information security policy

• Maintain a policy that addresses
information security for employees
and contractors.
You may visit the PCI Security Stan-

dards Council website at www.pcisecurity
standards.org for additional information.

PCI compliance is easier than you
think, and ensuring compliance does
not require an extra fee from your pro-
cessing company. Some processors are
using PCI compliance to either sell
their services or charge an extra “com-
pliance” fee. If a company is charging
an extra fee, then you need to quickly
consider another processor who
already has the systems and proce-
dures in place. Of course your best
defense against fraud and higher pro-
cessing fees is awareness, understand-
ing, and adopting procedures to main-
tain PCI Compliance.

Common mistakes

The majority of responsibility regard-
ing PCI compliance rests with you and
your office staff to securely process,
store, and transmit cardholder data.
Some common mistakes to avoid are:
• Storing credit card numbers elec-

tronically in an unsecured location.
For example: keeping a list of client
names, addresses, and card num-

bers in an Excel file on your laptop.
• Keeping credit card authorization

forms with cardholder data and sig-
natures out in the open, i.e., in a fold-
er on your desk. This type of credit
card information can be stored in
paper files. However, the files must
be protected in a locked file drawer
or room with restricted access.

• Using an outdated credit card pro-
gram. Credit card machines should
truncate credit card numbers at all
times. Your credit card machine
should print a receipt where the dig-
its of the cardholder’s credit card
number are truncated and display as
“xxxx” and only the last four digits
are displayed.

• E-mailing credit card numbers or
transmitting data via unsecured net-
works.

• Monitoring returns to ensure there
have been no unauthorized users
accessing data.
Considering that the most common

mistakes are often made by individu-
als, and the main source of fraud in a
business is typically employees, it’s
important to put in place a basic infor-
mation security policy or procedures.
Make sure that you and your office
staff know and understand your
responsibilities with regards to card-
holder data before it becomes an issue.

PCI compliance is not a fad

PCI compliance is not going away
anytime soon. If anything, it may soon
be written into law as many states con-
sider legislation to protect their citi-
zens from fraud. In April 2007, Min-
nesota became the first state to pass
legislation that closely resembles the
standards put forth by the PCI Security
Standards Council for online mer-
chants. It simply takes one unautho-
rized person having access to credit
card numbers, expiration dates, and
card security codes to become a liabili-
ty. While the benefits of credit accept-
ance are many, it is important to under-
stand the risks involved. With a few
minor adjustments in your office pro-
cedures, you can feel confident that
your client information is secure.

To learn more about PCI compliance
or to begin accepting credit cards in
your practice, call 1-866-376-0950 or
visit our preferred vendor’s page at
www.affiniscape.com/ACBA. ■

Amy Porter is Founder/CEO of Affiniscape
Merchant Solutions, and a bankcard pro-
fessional with over 14 years experience in
the electronic transactions industry.

Having the right team 
makes all the difference

Labor & Employment Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

Louis B. Kushner, Esq. Stephen H. Jordan, Esq. Alan C. Blanco, Esq.
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MEDIATION. ARBITRATION. COMMUNICATION.

ADR at Cohen & Grigsby.
Seasoned attorneys.
Decades of experience. 
A culture of reason.

Contact us for mediation,
arbitration and early
neutral evaluation.

Whether you’re complying
with Local Rule 26(f ) or
avoiding litigation, put 
Jim Brown, Nancy Heilman
or Bob Prorok’s ADR 
experience to work for you.

412.297.4900 • cohenlaw.com

Bar Briefs

News and Notes
Cynthia Baldwin, partner at Duane

Morris LLP spoke March 4 at the 2009
International Conference for Post Sec-
ondary Leaders “Playing to Your
Strengths” at the Sheraton Music City
Hotel in Nashville, Tenn. She dis-
cussed leadership challenges, includ-
ing “aspiration, inspiration and perspi-
ration,” addressed issues that prevent
people from undertaking leadership
positions, and provided potential solu-
tions to the problem.

◆    ◆    ◆
Seth I. Corbin of

Fox Rothschild LLP
has been named co-
chair of Bowl for
Kids Sake, the
region’s largest
charity bowling
event which raises
funds for the Big
Brothers Big Sisters
of Greater Pitts-
burgh. Corbin’s law
practice focuses on
employee benefits,

including pension and welfare, execu-
tive compensation, employment
law, estate planning, corporate law,
and taxation.

◆    ◆    ◆
Houston Harbaugh has announced

the re-election of three attorneys to its
Executive Committee. Bradley J.
Franc, Mary-Jo Rebelo, and Alex W.
Thomson, the firm’s 2008 Executive
Committee members, were re-elected
to the Executive Committee for 2009.

◆    ◆    ◆
Goldsmith & Ogrodowski, LLC is

pleased to announce that E. Richard
Ogrodowski II has been elected Second
Vice President and CLE chair of the
Federal Bar Association, Western
Pennsylvania Chapter, and Heather L.
Trainer, office manager and legal
assistant, has been elected Secretary-
Elect of the Pittsburgh Legal Adminis-
trators Association.

◆    ◆    ◆
Joan Ellenbogen, managing partner

of CrawfordEllenbogen LLC (CE), has
been named Distinguished Accounting
Alumnus for 2008 by the accounting
faculty of the A.J. Palumbo School of
Business Administration at Duquesne
University. She was also inducted as an
honorary member of the Beta Alpha Psi
accounting honors society, Duquesne
University chapter.

◆    ◆    ◆
The Disciplinary Board of the

Supreme Court of Pennsylvania has
announced the appointment of attorney
Stephan K. Todd.

People on the Move
Meyers Kenrick

Giuffre Evans &
Schwarzwaelder,
LLC is pleased to
announce that
Arthur L. Schwarz-
waelder has joined
the firm as a part-
ner. Schwarzwael-
der will continue to
focus his practice on
representing indi-
viduals and families
in medical malprac-

tice and other personal injury matters.

◆    ◆    ◆
Blumling &

Gusky, LLP has
announced the add-
ition of three attor-
neys. Ross A. Gior-
gianni joins as an
associate in the
Construction &
Surety Industry
Practice Group and
will focus on con-
struction and com-
mercial litigation.
Kerri A. Frederick
joins as an associ-
ate in the Commer-
cial, Corporate and
Real Estate Law
Practice Groups.
She also practices
in Estates and
Trusts and Estate
A d m i n i s t r a t i o n .
Michael Kaminski
joins as an associ-
ate practicing in
Commercial Lend-
ing, Insolvency Work-
outs and Bankrupt-
cy. He will focus on
all areas of credi-
tors’ rights and
debtors’ rights and
bankruptcy law.

◆    ◆    ◆
Michael J. Hen-

nessy, Irwin B.
Wedner, and Joseph
E. Zoffer have
joined Goldblum
Sablowsky, LLC as
Of Counsel.

◆    ◆    ◆

Richards & Richards, LLP is pleased
to announce the addition of Scott
Melton to the medical malpractice
team. Melton brings with him over 30
years of extensive trial experience in
areas of medical malpractice and per-
sonal injury.

Changes in Status
Joseph Edward Hudak is suspended

for a period of one year and one day
with credit for four and one-half
months served from the practice of law
in the United States District Court for
the Western District of Pennsylvania.

◆    ◆    ◆
E. Larry Kovel is placed on tempo-

rary suspension pursuant to Rule
208(f) Pa.R.D.E. until further defini-
tive action by the Supreme Court of
Pennsylvania. ■

All submissions for “Bar Briefs” or “In
Memoriam” should be sent to the atten-
tion of David Blaner, ACBA Executive
Director, 400 Koppers Building, 436 Sev-
enth Ave., Pittsburgh, Pa., 15219, or e-
mailed to dblaner@acba.org.

Ross A.
Giorgianni

Seth I.
Corbin

Arthur L.
Schwarzwaelder

Kerri A.
Frederick 

Michael
Kaminski

Order your 2009
Allegheny County Bar Association

Legal Directory
today!

Call 412-402-6614 for details.
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Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6612.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

BANKRUPTCY LAW
Fiduciary Duties of Officers and Directors

New seminar on Director and Officer Liability, with particular focus
upon recent Delaware and Delaware Chancery Court decisions,

including the highly reported Disney decision.
Credits: 2 substantive • When: Simulcast – Thursday, April 2, 2009; 12:00 p.m. to 2:00 p.m., check-
in and lunch begin at 11:15 a.m. • Where: PBI Professional Development Conference Center, Heinz
57 Ctr. • Tuition (includes course book and lunch): *Early Registration Discount - Member-Pa.,
or any co. bar assn: $119; Member admitted after 1/1/05: $99; Nonmember: $139; Paralegals: $99;
Judges & judicial law clerks: $60; Judges & judicial law clerks admitted after 1/1/05: $50. *Standard
Registration - Member-Pa., or any co. bar assn: $144; Member admitted after 1/1/05: $124; Nonmem-
ber: $164; Paralegals: $124; Judges & judicial law clerks: $85; Judges & judicial law clerks admitted
after 1/1/05: $75. *Registrations received more than 2 days before the presentation qualify for the Early
Registration Discount. Register with PBI.

Saving the Family Home in the
Subprime Mortgage Crisis Climate

Prepares you to cover all the bases for clients, such as ways
to avoid foreclosure; how/when to defend a foreclosure action; plus,

the judicial/nonjudicial remedies that are available.
Credits: 4 substantive • When: Tuesday, April 7, 2009; 8:30 a.m. to 12:45 p.m., check-in begins at 8:00
a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition (includes
course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $189; Member admit-
ted after 1/1/05: $169; Nonmember: $209; Paralegals attending with an attorney: $99; Paralegals
attending alone: $129; Judges & judicial law clerks: $95; Judges & judicial law clerks admitted after
1/1/05: $85. *Standard Registration - Member-Pa., or any co. bar assn: $214; Member admitted after
1/1/05: $194; Nonmember: $234; Paralegals attending with an attorney: $124; Paralegals attending
alone: $154; Judges & judicial law clerks: $120; Judges & judicial law clerks admitted after 1/1/05:
$110. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

BUSINESS LAW
Commercial Documents Series –

Technology Licensing Agreements
Introduction to Technology Licensing including an IP Primer;

Application Service Provider & Software Licensing Agreements;
Development & Joint Development Agreements.

Credits: 2 substantive • When: Friday, March 27, 2009; 12:30 p.m. to 2:30 p.m., check-in begins at
12:00 p.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes course book and lunch): $99. Register with PBI.

Advising Troubled Companies
Afternoon program with lunch. Designed to provide a road map

on how to navigate the legal minefield created for advisors of corporations.
Don’t miss this program!

Credits: 3 substantive • When: Monday, March 30, 2009; 1:00 p.m. to 4:15 p.m., check-in begins at
12:30 p.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn:
$199; Member admitted after 1/1/05: $179; Nonmember: $219; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks
admitted after 1/1/05: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224; Member
admitted after 1/1/05: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted

after 1/1/05: $115. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

PLI – Asset-Based Financing 2009
Learn about the most common forms of asset based financing,

including accounts receivable and inventory financing and factoring,
and the legal rules governing them. 

Credits: 11 substantive, 1 ethics • When: Simulcast – Monday & Tuesday, March 30-31, 2009; 9:00 a.m.
to 5:00 p.m., check-in begins at 8:30 a.m. each day • Where: PBI Professional Development Confer-
ence Center, Heinz 57 Ctr. • Tuition (includes course book and lunch): $1,495. Register with PBI.

A Primer on Collecting and Enforcing Judgments
in Pennsylvania

Receive a briefing on the evolving mortgage foreclosure
conciliation programs; learn what you must know about the

Fair Debt Collection Practices Act to engage in this work.
Credits: 4 substantive • When: Wednesday, April 1, 2009; 9:00 a.m. to 1:15 p.m.; check-in begins at
8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $199; Mem-
ber admitted after 1/1/05: $179; Nonmember: $219; Paralegals attending with an attorney: $99; Para-
legals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks admitted
after 1/1/05: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224; Member admitted
after 1/1/05: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Paralegals attend-
ing alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after 1/1/05:
$115. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

Commercial Document Series –
Commercial Real Estate Documents

Program covers preliminary agreements; letters of intent; agreements of sale;
due diligence; closing, with course book, CD-ROM, and hands-on instruction.

Credits: 2 substantive • When: Friday, April 3, 2009; 12:30 p.m. to 2:30 p.m., check-in and lunch
begin at 12:00 p.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. •
Tuition (includes course book and lunch): $99 per person. Register with PBI.

Integrity: Good People, Bad Choices and
Life Lessons from the White House

Offers solid advice and focused methods to overcome threats
to integrity in the practice of law, business and government service.

Bonus: Bud Krogh’s hardcover book with your registration.
Credits: 2 substantive, 1 ethics • When: Simulcast – Tuesday, April 14, 2009; 12:30 p.m. to 3:45 p.m.,
check-in and lunch at 12:00 p.m. • Where: PBI Professional Development Conference Center, Heinz
57 Ctr. • Tuition (includes special book by author and lunch): *Early Registration Discount -
Member-Pa., or any co. bar assn: $269; Member admitted after 1/1/05: $289; Nonmember: $209; Para-
legals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks:
$135; Judges & judicial law clerks admitted after 1/1/05: $125. *Standard Registration - Member-Pa.,
or any co. bar assn: $294; Member admitted after 1/1/05: $274; Nonmember: $314; Paralegals attend-
ing with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $160;
Judges & judicial law clerks admitted after 1/1/05: $150. *Registrations received more than 2 days
before the presentation qualify for the Early Registration Discount. Register with PBI.

Internet Law Update
Focuses on Web 2.0 as well as the use of the Internet as a

social networking and business tool and explores the myriad issues
that arise through the use of this very convenient technology.

Credits: 5 substantive, 1 ethics *Must attend entire program in order to receive ethics credit. • When: Wednes-
day, April 15, 2009; 8:30 a.m. to 4:30 p.m., check-in begins at 8:00 a.m. • Where: PBI Professional
Development Conference Center, Heinz 57 Ctr. • Tuition (includes course book and lunch):
*Early Registration Discount - Member-Pa., or any co. bar assn: $249; Member admitted after 1/1/05:
$229; Nonmember: $269; Paralegals attending with an attorney: $129; Paralegals attending alone:
$149; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after 1/1/05: $115.
*Standard Registration - Member-Pa., or any co. bar assn: $274; Member admitted after 1/1/05: $254;
Nonmember: $294; Paralegals attending with an attorney: $154; Paralegals attending alone: $174;

Allegheny County
Bar Association

Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

Over 30 years of experience 
in alternative dispute resolution 
& complex litigation

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151
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Continuing Legal Education
sponsored by the ACBA and PBI

Judges & judicial law clerks: $150; Judges & judicial law clerks admitted after 1/1/05: $140. *Registra-
tions received more than 2 days before the presentation qualify for the Early Registration Discount.
Register with PBI.

CIVIL LITIGATION
Legal Writing for the 21st Century

Learn from a judge how they evaluate legal memoranda and
draft opinions that will serve as legal precedents for the future.

Learn what judges are looking for in your legal brief.
Credits: 3 substantive • When: Simulcast - Wednesday, April 1, 2009; 9:00 a.m. to 12:15 p.m., check-
in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. •
Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn:
$169; Member admitted after 1/1/05: $149; Nonmember: $189; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $85; Judges & judicial law clerks
admitted after 1/1/05: $75. *Standard Registration - Member-Pa., or any co. bar assn: $194; Member
admitted after 1/1/05: $174; Nonmember: $214; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $110; Judges & judicial law clerks admitted
after 1/1/05: $100. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

EMPLOYMENT LAW
Unemployment Compensation

This course explores all the issues involved in unemployment compensation
and offers practical tips for making your case. 

Credits: 3.5 substantive • When: Monday, April 6, 2009; 9:00 a.m. to 12:45 p.m., check-in begins at
8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $199; Mem-
ber admitted after 1/1/05: $179; Nonmember: $219; Paralegals attending with an attorney: $99; Para-
legals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks admitted
after 1/1/05: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224; Member admitted
after 1/1/05: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Paralegals attend-
ing alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after 1/1/05:
$115. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

Use and Abuse of Motions In Limine
The Honorable Nora Barry Fischer will lead a discussion about the purpose and

proper use of motions in limine as well as avoiding over use of such motion.
Credit: 1 substantive • When: Tuesday, April 7, 2009; registration: 11:30 a.m. (Lunch will be includ-
ed) • Where: ACBA Conference Center Auditorium, 9th floor, City-County Building, 414 Grant Street
• Cost: $25 for Labor and Employment Law Section members, $35 for non-Section members, $40 for
non-ACBA members, and $20 for no CLE credit or non-lawyers. Sponsored by the Labor and Employ-
ment Law Section of the Allegheny County Bar Association. Register with the ACBA.

FAMILY LAW
Complex Financial Issues Related to
Equitable Distribution and Alimony

This seminar is a study on the current state of the law relating
to Equitable Distribution and Alimony in Pennsylvania that

will keep you current and competitive.
Credits: 5 substantive, 1 ethics *Must attend entire program to receive ethics credit. • When: Thursday, April
2, 2009; 9:00 a.m. to 4:00 p.m., check-in begins at 8:30 a.m. • Where: PBI Professional Development
Conference Center, Heinz 57 Ctr. • Tuition (includes course book and lunch): *Early Registration
Discount - Member-Pa., or any co. bar assn: $229; Member admitted after 1/1/05: $209; Nonmember:
$249; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial
law clerks: $115; Judges & judicial law clerks admitted after 1/1/05: $105. *Standard Registration -
Member-Pa., or any co. bar assn: $254; Member admitted after 1/1/05: $234; Nonmember: $274; Para-
legals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks:
$140; Judges & judicial law clerks admitted after 1/1/05: $130. *Registrations received more than 2
days before the presentation qualify for the Early Registration Discount. Register with PBI.

Allegheny County
Bar Association

LAW PRACTICE MANAGEMENT
How to Survive the Crash

Join Master Practice Advisor Dustin Cole as he teaches you
strategies to stabilize your practice, reduce costs, and increase revenues.

Credits: 4 substantive, 1 ethics • When: Friday, March 27, 2009; 8:30 a.m. to 4:30 p.m., check-in begins
at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition
(includes course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn:
$199; Member admitted after 1/1/05: $179; Nonmember: $219; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks
admitted after 1/1/05: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224; Member
admitted after 1/1/05: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted
after 1/1/05: $115. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

MEDICINE FOR LAWYERS
Anatomy for Lawyers: The Back and Knee
Learn about medical tests (plus the limitations of these tests).
Learn about surgical procedures and how diagnoses are made.
Hear discussion about abnormalities on diagnostic imaging. 

Credits: 6 substantive • When: Friday, April 3, 2009; 8:30 a.m. to 4:30 p.m., check-in begins at 8:00
a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. • Tuition (includes
course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn: $279;
Member admitted after 1/1/05: $259; Nonmember: $299; Paralegals attending with an attorney: $99;
Paralegals attending alone: $129; Judges & judicial law clerks: $140; Judges & judicial law clerks
admitted after 1/1/05: $130. *Standard Registration - Member-Pa., or any co. bar assn: $304; Member
admitted after 1/1/05: $284; Nonmember: $324; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $165; Judges & judicial law clerks admitted
after 1/1/05: $155. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

REAL ESTATE
Consideration for Real Estate Transactions

Dual perspectives of ethical considerations for attorneys involved in
real estate transactional work–an attorney practicing in real estate matters

and an attorney with Pennsylvania Lawyers Fund for Client Security.
Credit: 2 ethics • When: Thursday, April 23, 2009; registration: 11:30 a.m. (Lunch will be included.)
• Where: ACBA Conference Center Auditorium, 9th floor, City-County Building, 414 Grant Street •
Cost: $65 for Real Property Section members, $75 for non-Section members, $85 for non-ACBA
members, and $40 for no CLE credit or non-lawyers. Sponsored by the Real Property Section of the
Allegheny County Bar Association. Register with the ACBA.

SKILLS TRAINING
Speaking to Win –

The Art of Effective Speaking for Lawyers
Nationally acclaimed Steve Stark is back to give you the keys to improving your

speaking skills, gaining confidence before judges and juries, and creating a
spellbinding presentation.

Credits: 6 substantive • When: Simulcast - Tuesday, April 7, 2009; 8:30 a.m. to 3:45 p.m., check-in
begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr. •
Tuition (includes course book and lunch): *Early Registration Discount - Member-Pa., or any co.
bar assn: $249; Member admitted after 1/1/05: $229; Nonmember: $269; Paralegals attending with an
attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $125; Judges & judicial
law clerks admitted after 1/1/05: $115. *Standard Registration - Member-Pa., or any co. bar assn: $274;
Member admitted after 1/1/05: $254; Nonmember: $294; Paralegals attending with an attorney: $124;
Paralegals attending alone: $154; Judges & judicial law clerks: $150; Judges & judicial law clerks
admitted after 1/1/05: $140. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.
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In Memoriam

Lawyers’ Mart

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 1990.
Expert Witness. Certified Appraiser - K. Merusi. 412-731-2878.

GILMORE AUCTION GALLERIES—Estate appraisals. Com-
plete auction service. (724) 684-4666. James R. Gilmore.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced in
Federal, State & Local Courts. Testimony in Civil & Criminal
Matters. 215-735-4000.

ECONOMIST/
VOC. EXPERT

WM. HOUSTON REED, Ph.D.—20 yrs. of forensic econom-
ics & vocational eval. expertise in one report. 412-415-1136.

EXPERT WITNESS

ACCIDENT RECONSTRUCTION, FORENSIC ENGINEERING. Ira
S. Kuperstein, Ph.D., P.E. Extensive experience. (412) 318-4253.

BUSINESS INTERRUPTION CLAIMS. Duties of the Compa-
ny, the Agent, the Insured. Philip T. Coffin 412-531-6616.

FORENSIC
ENGINEERS

ACCIDENT RECONSTRUCTION, BIOMECHANICS, PRODUCT
LIABILITY. Keystone Engineering Consultants, www.Foren-
sicExp.com. Call Dave Kassekert, PE, 412-855-0266.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES TAKE
A LITTLE TIME. EMPIRE INVESTIGATION (412) 921-4046.
Visit us on our website, www.empireinv.com

been killed,” he said. “No one ever thinks
about completing a will because they
don’t believe it will happen to them.”

Justice McCaffery, who served as a
highly decorated police officer from 1970
to 1989, attended the Wills for Heroes
program in Philadelphia about two weeks
before the Pittsburgh event was held.
This program has special significance to
him, not only because he is a former
policeman, but also because his sons,
Sean and Brian, are currently officers on
the Philadelphia force and his third son,
Jim, is an FBI agent in New Jersey.

“There was a larger turnout of
police officers in Allegheny County
than there was in Philadelphia,” said
McCaffery. “Anything the state ever
thinks about doing always seems to
start in Allegheny County and that’s
why I call it ‘the can-do county.’ In

BLI continued from cover page 

day’s events which ran from 8:30 a.m.
to 6 p.m. Martini stressed that not all of
the attorneys were YLD members, nor
does the number of volunteers include
the students from Duquesne University
and the University of Pittsburgh who
also showed up to lend a helping hand.

“I was tremendously pleased with
the number of attorneys who participat-
ed, but we can always use more,” said
Martini, an associate at Robb Leonard
Mulvihill. “Programs like this give us
an opportunity to give back to the com-
munity and to those who are in need or
who may be less fortunate. It shows that
attorneys are not necessarily as depict-
ed on television and in the media. There
are so many caring people in this asso-
ciation who wanted to give back as was
evident by the number of volunteers
who showed up bright and early on Sat-
urday morning and gave their entire
day to the community.”

Members of the 2008–2009 BLI Class
included Jill Albrecht, Dickie,
McCamey & Chilcote; Jessica Crown,
Law Office of Patricia McGrail; Eliza-
beth Farina, Swensen Perer & Kontos;
Jamie Flaherty, K&L Gates; Diana
Frank, Robb Leonard Mulvihill; Joseph
Froetschel, Gismondi & Associates; Lisa
Gaiser, Rothman Gordon; Nora Gieg,
Tucker Arensberg; Les Goldstrom,
Vuono & Gray; Mark Harley, JBM
Immigration Group; Michael Hughes,
Law Office of Michael E. Hughes;
Nicole Scialabba, Neighborhood Legal
Services Association; Krutika Patel
Sharma, Spanovich & Patel; Kathleen
Sheehan, Malin & Bergquist; and Regi-
na Wilson, Goehring Rutter & Boehm.

Each of the respective programs had
its own chair. Gaiser chaired Wills for
Heroes; Goldstrom chaired I CAN! E-
file; and Sheehan chaired the public

John E. Gabriel, 1945 – 2009

John E. Gabriel, 63, of South Fayette
Township, passed away on Monday,
February 23, 2009, after surviving

cancer for six years. At the time of his
death, he was surrounded by loved
ones. He was born on June 24, 1945, in
New Castle, Pa. to a loving family that
included his late parents, Anthony and
Mary Gabriel, and late brothers, Ken
and Tom. Gabriel was director of the
Commission on Human Relations for
the City of Pittsburgh from 1973–1990.
He then served as president of the
Pittsburgh Civil Service Commission
from 1990–1994. He received a mas-

ter’s degree in political science from
the University of Pittsburgh and gradu-
ated from Duquesne University School
of Law in 1985. He was in private law
practice with his son, Deron, until the
time of his passing.

Gabriel is survived by his sons,
Deron (Gina) and Brian (Clare), and
their mother, Sharon. He was the loving
grandfather of Christian, Isabella,
Angelina, and Maria; devoted brother
to Myra Cook (of Warren, Ohio); dear
uncle to several nieces and nephews;
and is also survived by aunts, uncles,
cousins, and many dear friends. ■

Allegheny County, people are always
willing to try new things.”

On the evening before the Pro Bono
Day, McCaffery spoke to more than 300
members of the Fraternal Order of
Police 91 in Allegheny County to
encourage them to complete their wills.
He also passed along brochures, which
were provided to him by the ACBA, to
local firefighters.

The Wills for Heroes program was
started by an attorney in South Caroli-
na shortly after the terrorist attacks
occurred on Sept. 11, 2001. Now, the
program operates in at least 10 states
and further expansion across the
nation is being encouraged. The Amer-
ican Bar Association’s Young Lawyers
Division adopted the program as its
national public service project in 2007.

Approximately 75 attorneys volun-
teered their time to help throughout the

assistance program.
“I am an estate planning attorney,

and I think it is important for everyone
to have estate planning documents to
make sure their wishes are followed
and their family is taken care of,” said
Gaiser. “The Wills for Heroes program
was rewarding for me because the
police officers were very appreciative
of what we were doing for them. Sever-
al officers expressed that they had
friends who were interested in partici-
pating if the program is offered again.”

Gaiser said the three-part Pro Bono
Day was a great choice for the BLI class
project because participants were able to
help several different groups of people on
the same day and did not limit the assis-
tance to one segment of the community.

The class members planned this
inaugural program from start to finish,
according to Martini.

“I cannot say enough about what a
tremendous job the BLI class and the
subcommittee chairs did,” said Marti-
ni. “Pro Bono Day as a whole was Erin
Boyts’ idea, but the BLI Class just ran
with it and made it their own.” ■

bar association and of assisting minority
attorneys in successfully managing pro-
fessional obstacles in their legal practice.
Additionally, the Collaborative serves as
an umbrella organization by sponsoring
programs, seminars, and projects that
support the needs of minority members
of the bar, including recruitment, place-
ment, retention, and education.

The Committee consists of repre-
sentatives from various ACBA organi-
zations who are committed to the
common goal of providing a voice for
Pittsburgh diverse attorneys. ■

DIVERSITY continued from page 4
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