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47th annual Bench-Bar Conference to
be held June 18–20 in Seven Springs
By Drew Hardman

Featuring up to eight hours of free
continuing legal education credit,
extravagant meals and entertain-

ment, nightly receptions, and the
unique opportunity to network with
colleagues in a relaxed, social atmos-
phere, the 47th Annual Bench-Bar Con-
ference offers more bang for your buck
in today’s tough economic climate.

Scheduled for June 18, 19, and 20 at
the newly-renovated Seven Springs
Mountain Resort, the 2009 Bench-Bar
Conference is a chance for members of
the Allegheny County Bar Association
to participate in substantive and proce-
dural law discussions and presenta-
tions while meeting with peers and
judges from appellate courts, the Court
of Common Pleas, and the U.S. District
Court for the Western District of Penn-
sylvania. The 47-year tradition pro-
motes an ongoing relationship between
all members of the legal community.

“The collegiality amongst the mem-
bers of the bench and bar in Allegheny
County is like no other,” Bench-Bar
Conference Committee Chair Melinda
Sala noted.

“The Bench-Bar is the ultimate
meeting and gathering place for all
attorneys, judges, and court staff prac-
ticing in Allegheny County,” BBC Com-
mittee Chair-Elect Paul Robinson
added. “The relationships that are cre-
ated every year at the Bench-Bar last a
lifetime, and the personal and profes-
sional rewards from those relation-
ships are worth more than anything.”

Bench-Bar Conference also offers
considerable value for the early regis-
tration fee of $270. Participants can
earn up to eight hours of free CLE
credit throughout the conference—an
exceptional bargain considering the
average cost per credit in Pennsylvania
is $49.

“Bench-Bar is full of many oppor-
tunities that are not available else-
where, including the ability to satisfy
a significant portion of your CLE
requirements at no additional cost,”
Robinson said. “This can save attor-
neys and/or their firms hundreds of
dollars per attorney.”

Offering a total of 14 CLE credits,
the 47th Annual Bench-Bar Conference
has “something for everybody,” accord-
ing to the ACBA’s Dorie Schnippert,

Director of Membership and CLE. Par-
ticipants can choose from a wide vari-
ety of CLE programs, including bank-
ruptcy, workers’ compensation, probate
and trust, appellate and federal prac-
tice, family, criminal, juvenile, ADR,
and diversity.

“In today’s economy, you can’t find a
better bargain when it comes to satisfy-
ing your CLE requirements than
attending the Bench-Bar Conference,”
Sala said.

As an added benefit, conference
registrants will receive all CLE
course materials on one CD, ensuring
that members have access to files cor-
responding with each CLE program.
Participants are encouraged to bring
personal laptops to review CLE
course materials.

Led by BBC Committee Chair
Melinda Sala and Chair-Elect Paul
Robinson, organizers for the 47th
Annual Bench-Bar Conference sched-
uled a number of new attractions for
this year’s conference. One of the
biggest changes will be “a new look for
the Friday night dinner entertain-
ment,” Robinson noted.

Friday evening’s festivities will

begin with a reception followed by the
new Grand Surf and Turf Buffet, fea-
turing lobster and prime rib. Beginning
at 8:45 p.m., The Evasons—a pair of
psychic entertainers—will take center
stage at the Seven Springs Convention
Hall. Considered one of the top mental-
ists duos in the world, The Evasons
offer an “amazing blend of interactive
mentalism, comic relief, and spellbind-
ing entertainment,” as they appear to
read thoughts, predict the future, and
perform telepathy before the Bench-
Bar Conference crowd.

Afterwards, participants will have
the opportunity to take advantage of
another new attraction, the Arcade,
featuring a life-sized version of the
popular board game Operation, various
trivia games, and a number of Nintendo
Wii hits projected on a big screen.

“This year we’re switching from the
traditional Monte Carlo format and
introducing the Arcade, with numerous
interactive games,” Schnippert said.
“At the same time, there will be various
table games for those who enjoy the
casino aspect.

“It should prove to be an exciting
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ACBA announces judiciary ratings
By Tom Loftus

The ACBA has announced that its
Judiciary Committee has rated 27
candidates running for a judgeship

in the primary election on May 19.
According to the bylaws of the Judiciary
Committee, the Committee must rate all
candidates running for the Court of
Common Pleas, whether they have
requested an interview and rating or not.

In the 2009 Pennsylvania primary
elections, voters will be selecting can-
didates for the following judicial posi-
tions: one (1) PA Supreme Court Jus-
tice; three (3) PA Superior Court
judges; two (2) PA Commonwealth
Court judges; and five (5) Allegheny
County Court of Common Pleas judges.

According to Jay Blechman, Presi-
dent of the Allegheny County Bar Asso-
ciation, “The bar association has the
obligation to the citizens of Allegheny
County to provide as much information

as possible to help voters make
informed choices when they select can-
didates for judicial office. We are
pleased with the number of candidates
who accepted the opportunity to meet
with and be interviewed by our Judici-
ary Committee.”

Each candidate is evaluated in the
areas of temperament, experience in
the field of law, academic achievement,
honesty and integrity, reputation, gen-
eral community interest, and contribu-
tions to the profession.

A candidate who is “Highly Recom-
mended” exhibits pre-eminence in the
law by way of outstanding legal ability
and a wide range of experience, either
in a specialized field of law or a more
varied practice, and has a reputation in
the legal community as standing at the
top of his/her profession; possesses the
highest reputation for integrity and tem-
perament; exhibits outstanding citizen-
ship by way of community and profes-

sional contributions; and is an excep-
tional individual who will enhance or
has enhanced the competence, dignity,
and public perception of the bench.

A candidate who is “Recommend-
ed” possesses the highest reputation
for integrity and the legal ability,
experience, and temperament to excel
as a judge of the court for which
he/she is a candidate.

When a candidate is “Not recom-
mended at this time,” the candidate’s
legal ability, experience, and reputation
indicate that, at some future time in
his/her legal career, he/she may have
the potential to excel as a judge, but the
candidate is not yet at that stage.

When a candidate is rated as
“Unqualified,” the candidate does not
now possess and is not likely to acquire
the ability, reputation, or temperament
necessary for a judicial position.

For a complete list of the ratings see
page 7. ■
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Joanne Ross Wilder ............412-261-4040

FMLA allows termination based
on performance problems
By Maria Greco Danaher

The Family and Medical Leave Act
allows individuals to take unpaid
leave from work and requires that

in most cases, such individuals be
returned to their prior position or an
equivalent one upon return from the
leave. The Seventh U.S. Circuit Court of
Appeals has clarified that requirement,
and has held that when an employer
discovers information during an
employee’s FMLA leave that would oth-
erwise form the basis of a valid termi-
nation, the FMLA does not act as a bar
to such adverse employment action.

Kevin Cracco was employed by Vit-
ran, a trucking company, as a Service
Center Manager in Markham, Ill. In
October 2006, Cracco requested and
was granted a medical leave under the
FMLA for a serious health condition
that rendered him temporarily unable
to work. Vitran then hired temporary
employees to cover Cracco’s responsi-
bilities during his absence. These
employees discovered several prob-
lems that had been created during
Cracco’s tenure, including undelivered
or damaged freight, unresolved cus-
tomer complaints, and incorrectly han-

dled overtime payments.
An investigation was undertaken,

which resulted in a finding that on mul-
tiple occasions, Cracco had deliberate-
ly disguised late and damaged deliver-
ies and had made other work-related
mistakes. On Nov. 13, 2006, the day that
Cracco returned from his FMLA leave,
Vitran terminated his employment.

Cracco filed a lawsuit, alleging that
Vitran interfered with his FMLA rights
by failing to reinstate him to his posi-
tion and retaliated against him by fir-
ing him. The district court granted
summary judgment in favor of Vitran,
and the decision was upheld on appeal.
In addressing Cracco’s claims, the Sev-
enth Circuit found that the timing of
Cracco’s termination, standing alone,
could not establish a causal link
between Cracco’s FMLA leave and his
termination. Instead, the Court held
that “the fact that the leave permitted
the employer to discover the problems
can not logically be a bar to the
employer’s ability to fire the deficient
employee.” Otherwise, an employer
could be forced to reinstate and contin-
ue to employ a substandard employee
or risk liability under the FMLA.

Additionally, Cracco argued that his

prior positive performance history
supported his claim of FMLA viola-
tions. The Court disagreed, stating that
the existence of such positive reviews
did not prohibit Vitran from relying on
newly discovered evidence of wrong-
doing in its decision to terminate Crac-
co’s employment. In fact, because
Cracco was unable to show that he met
Vitran’s legitimate job expectations at
the time of his termination, he was
unable to set forth a prima facie case
of FMLA retaliation and dismissal of
the case was appropriate.

This case is important because
employers often feel as if the FMLA’s
reinstatement requirement insulates
employees from discipline or termina-
tion upon return from medical leave.
This case indicates that an employee’s
right to return to work after FMLA
leave is not unlimited. The fact that an
FMLA leave permits the employer to
discover problems or policy violations
does not bar the employer’s ability to
fire a deficient employee. Therefore, an
employer’s ability to prove that it would
have made the same decision had the
employee not exercised his rights
under the FMLA can assist in avoiding
legal liability under that Act. ■

Gender stereotypes may
support Title VII claim
By Maria Greco Danaher

Title VII does not include “care-
giver” as a separate category for
purposes of protection against

discrimination. However, in a decision
involving the failure to promote a
woman with four young children, the
First U.S. Circuit Court of Appeals has
reminded us that one important prem-
ise of Title VII’s gender discrimination
provision is that “women have the right
to prove their mettle in the work arena
without the burden of stereotypes
regarding whether they can fulfill their
[work-related] responsibilities.” Chad-
wick v. WellPoint, Inc., First Circ. No.
08-1685, March 26, 2009.

Laurie Chadwick brought a claim of
gender discrimination against her
employer, WellPoint, Inc. and Anthem
Health Plans of Maine (together,
“WellPoint”), an insurance company,
after she was denied a promotion in
2006 as Team Leader of a group of
Recovery Specialists. At the time of
her application for promotion, Chad-
wick had worked for WellPoint as a
Recovery Specialist for seven years,
and had received a score of 4.4 out of a
maximum of 5.0 on her most recent
performance review. Donna Ouelette,
the individual who was promoted
instead, had been a Recovery Special-
ist for one year, and had received an
evaluation of 3.84.

In 2006, Chadwick was the mother
of an 11-year-old and 6-year-old
triplets. At the same time, she was tak-
ing one course each semester at a local
university. There is no indication that
Chadwick’s parental responsibilities
had an adverse impact on her job per-

formance; in fact, Chadwick’s husband
was the primary care-taker of all four
children. Shortly before the promotion
interviews, Nanci Miller, Chadwick’s
immediate supervisor, who also was
the decision-maker with respect to the
promotion, sent an e-mail to Chadwick,
commenting on the fact that she had
recently learned that Chadwick was
the mother of triplets. (The e-mail
opened with the phrase, “Oh, my!”)
During the interviews, Linda Brink,
Chadwick’s former supervisor, men-
tioned Chadwick’s parental status.
Further, and most notably, when Chad-
wick subsequently asked why she had
not received the promotion, Miller
stated that, “It wasn’t anything you did
or didn’t do. It was just that you’re
going to school, you have the kids and
you just have a lot on your plate right
now.” In that same discussion, Miller
stated to Chadwick that, “if [the inter-
viewers] were in your position, they
would feel overwhelmed.”

In response to Chadwick’s claim,
WellPoint filed a motion for summary
judgment. The lower court granted the
motion on the basis that nothing in
Miller’s words showed that Chadwick
was not promoted because of her gen-
der. On review of that decision, the
First Circuit reversed, stating that a
plaintiff is entitled to prove discrimina-
tion by circumstantial evidence alone,
and that Chadwick was not required to
show an explicit statement from Well-
Point that Chadwick’s gender was the
basis for the adverse decision. Instead,
the court found that a jury could infer,
from Miller’s statements that “you
have the kids” and “you just have a lot
on your plate right now,” that Chadwick

wasn’t denied the promotion because of
her job performance, but because
Miller—and therefore WellPoint—
assumed that as a woman with four
young children, Chadwick might not
“give her all” to the job. As the court
pointed out, “the essence of employ-
ment discrimination is penalizing a
worker not for something she did but
for something she simply is.”

This case was decided by the First
Circuit under a summary judgment
standard (where all inferences must be
drawn in favor of the plaintiff), and
therefore is not a decision of ultimate
liability. However, the opinion makes
an important point. In simple terms, an
employer is free to discipline, fail to
promote, or fire an employee whose
performance suffers due to personal
obligations or interests, including
childcare, without necessarily incur-
ring liability under Title VII. However
(and this is an important “however”),
an employer is not free to assume that
a woman—simply because she is a
woman—will necessarily be a less pro-
ductive worker simply because of fam-
ily responsibilities. Chadwick pro-
duced enough evidence of sex-based
stereotyping to have her day in court.
Supervisors and managers must
understand that statements related to
protected status and unrelated to job
performance can form the basis of a
Title VII claim. Employers cannot take
an adverse job action on the assump-
tion that a woman, simply because she
is a woman, will neglect her job
responsibilities in favor of her pre-
sumed childcare responsibilities. To
do so can lead to legal liability under
Title VII. ■
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From the ACBA

ACBF announces creation of
Young Lawyers Fellows Program
By Drew Hardman

For over a decade, the Allegheny
County Bar Foundation’s Fellows
Program has honored veteran

attorneys who demonstrate a commit-
ment to public service and pro bono
activities, and starting this year, the
Foundation will recognize young attor-
neys who apply the principles of the
Fellows Program early in their careers.

The Young Lawyers Fellows pro-
gram will induct its inaugural class
during the 2009 Fellows Dinner in
September. Nominees for the program
must be current members of the
Allegheny County Bar Association
who have practiced law for more than
five years, but less than ten—attor-
neys “who are not yet eligible to be
full Fellows because of their time in
practice,” according to Mark Martini,
the Immediate Past Chair of the Young
Lawyers Division.

“There are a lot of young lawyers in
Allegheny County who are excelling in
their profession while also devoting
themselves to pro bono and public
service activities,” Martini noted.
“However, other than one award per
year for the ACBA’s Outstanding Young
Lawyer, there was no way to recognize
these young lawyers who are going
above and beyond every day.”

Martini, who also serves as the
Chair of the Young Lawyers Division
Bar Leadership Initiative (BLI) class,
took it upon himself to develop a pro-
posal for the Young Lawyers Fellows
program. He first stumbled on the con-
cept as a possible BLI class project last
fall. While the class elected to take on
an alternate project, Mark pursued the
idea, with the help of BLI class mem-
ber Kathleen Sheehan and Foundation
Director Lorrie Albert.

Eventually, Martini presented his
idea to Fellows Committee Co-Chairs
Carol A. Behers and Carol S. Mills
McCarthy to address some “minor
tweaks.” The ACBF Board of Direc-
tors unanimously approved the pro-
gram in March.

“Mark Martini is to be commend-
ed for his commitment to the concept
of a Young Lawyers Fellows pro-
gram,” Behers said. “His enthusiasm
was contagious. It was a sincere
pleasure working with him to bring

this idea to fruition.”
Behers called the Young Lawyers

Fellows program “a wonderful oppor-
tunity to recognize young lawyers for
their outstanding pro bono legal serv-
ice and community involvement and
commitment.” She is especially excited
about introducing attorneys to the
Allegheny County Bar Foundation
early in their careers.

“Having young attorneys involved in
the foundation presents an excellent
opportunity to grow the foundation and
to introduce young attorneys to its
work,” Behers noted.

Foundation Director Lorrie Albert
said the Young Lawyers Fellows pro-
gram meets two needs: serving as “a
way to honor young lawyers and a way
to raise money for the foundation’s
projects.” As the charitable arm of the
ACBA, the foundation provides essen-
tial public service programs to the
community while raising and distribut-
ing funds and assisting lawyers with
pro bono legal services.

“In the current economy the founda-
tion’s resources are limited,” Martini
said. “The YLF program will help, at
least to some extent, to continue to fund
these important programs while giving
these young attorneys an honor that
they truly deserve.”

Nomination guidelines for the YLF
are similar to those of the ACBF Fel-
lows Program. Nominees must display
a commitment to excellence in charita-
ble, community and/or public service
activities, while representing a level of
professional distinction in the legal
community based on contributions.
Albert reported that nominees must be
five-year veterans of the practice of
law because “it’s hard to devote a lot of
time to public service early in your
career, and after five years, these
attorneys are a little more set in their
career path.”

According to the YLF program
guidelines, inductees are required to
make a $500 tax-deductible contribu-
tion to the bar foundation. The dona-
tion is divided between the ACBF’s
endowment and the Grants program.
After meeting the required pledge,
Young Lawyer Fellows are eligible for
consideration as an ACBF Fellow
after exceeding 10 years in the prac-
tice of law.

“Hopefully, the young lawyers will
become full Fellows after completing
ten years of practice and fulfilling their
financial commitment,” Behers said.

Martini said the program is
designed to recognize only the most
qualified individuals. The YLF class
will be limited to a maximum of 10
inductees each year, so “those chosen
can be proud of their achievement.”

A screening panel will review nomi-
nations before recommendations are
passed to the Fellows Committee for
the final decision. While the YLD
Council will solicit qualified nomina-
tions for the Young Lawyers Fellows
program, any current ACBF Fellow is
also eligible to submit a nomination.

To nominate a deserving young
attorney, please send your recommen-
dations and a statement of the nomi-
nee’s accomplishments to Foundation
Director Lorrie Albert by e-mail at lal-
bert@acba.org, by fax at 412-261-3622,
or by mail at ACBF, 436 Seventh
Avenue, 400 Koppers Building, Pitts-
burgh, Pa. 15219.

The ACBF Grants program benefits

agencies that provide legal and social
services to the community. Since 2000,
the foundation has awarded a total of
$210,000 in grants to the following
organizations: Christian Legal Aid of
Pittsburgh, Disabilities Law Project,
Eastern Area Adult Services, Educa-
tion Law Center, Jewish Family & Chil-
dren’s Service of Pittsburgh,
KidsVoice, Lydia’s Place, Mental
Health America Legal Services, Neigh-
borhood Legal Services Association,
North Hills Community Outreach, Inc.,
Pittsburgh AIDS Task Force, Senior
Action Coalition, SNAP-Pittsburgh,
Women’s Center & Shelter of Greater
Pittsburgh, and YWCA’s Legal
Resources for Women.

Interest income from the founda-
tion’s endowment supports ongoing
efforts to enhance the delivery of pro
bono legal services to low-income
clients of Allegheny County. Raising
funds for the endowment furthers the
foundation’s ability to assist legal serv-
ice providers with additional and/or
larger grants, while expanding pro
bono efforts and education services. ■

STORY IDEAS WANTED

The Lawyers Journal
is looking for
practice tips,
lifestyle tips, and
human interest
stories.

If you have an idea
for a story,
please contact
Joanna Taylor at
jtaylor@acba.org
or 412-402-6604.
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By Jennifer Pulice and

Joanna Taylor

The Allegheny County Bar Associ-
ation’s Judiciary Committee is
conducting a “Retention Election

Referendum” among its membership
on candidates running for retention
election. All 10 incumbents are serving
the final year of their terms and will
face the electorate in the November
General Election in a YES-NO Reten-
tion Election. (Article V, Section 15(b)
of the Pennsylvania Constitution, as
amended April 23, 1968.) The ACBA
conducts this referendum in order to
evaluate whether the candidates for
retention are qualified and worthy of
ACBA support.

Once that referendum is completed,
the ACBA contacts the successful
retention candidates and advises them
that in return for their agreement not to
solicit campaign funds, the ACBA will
conduct a joint campaign for all reten-
tion candidates. Once the judges have
agreed to be part of the ACBA’s reten-
tion campaign, the association raises
funds and puts the campaign together.

Active ACBA members will be eligi-
ble to vote in the referendum, which will
be held Friday, May 15 to Friday, June 5.
Similar to the ACBA Annual Elections,
the referendum will be held as a hybrid
online and paper poll. After an extensive
search, the association chose Eden
Prairie, Minn. based Survey and Ballot
Systems to administer the retention
election referendum. SBS has been a
proven provider of electronic voting
solutions since 1990, and administered
the ACBA Annual Elections.

During the actual election, members
who are eligible to vote and have a valid
e-mail address will receive an e-mail
and/or letter containing their user-
names, passwords, and voting instruc-
tions from SBS. The e-mail will be sent
from ACBA Election Coordinator
(ACBAvote@directvote.net) and the
subject will be ACBA 2009 Retention
Election login information. Members
without an e-mail address, or those
whose e-mails are returned as undeliv-
erable, will receive paper ballots in the
mail. Per the ACBA by-laws, only
“active” membership types are eligible
to vote. Throughout the election process,
announcements with specific instruc-
tions on how to vote will appear in the

Sidebar, on the cover of the Lawyers
Journal, and on the ACBA website.

Prior to voting, members are urged
to examine the following biographical
sketches. They will also appear with the
voting materials. Members are urged to
take into consideration their personal
knowledge and experience, if any, con-
cerning the candidate, as well as the
“Judicial Poll Evaluation Criteria” that
will appear with the voting materials.

Pennsylvania Commonwealth Court

Honorable Dante R. Pellegrini
received his B.A.

in 1967 and his J.D.
in 1970 from
Duquesne Univer-
sity School of Law.
After law school, he
served for two
years in the United
States Army as a
field artillery offi-
cer, honorably dis-
charged with the

rank of Captain. He began his legal
career in the City of Pittsburgh Law
Department in 1973. In 1982, he
became City Solicitor, serving under
both Mayor Richard Caliguiri and
Mayor Sophie Masloff. From 1975 until
1980, he was also associated with the
law firm of Metz, Cook, Hanna and
Kelly. From 1985 to 1990, he was a
trustee and member of the Executive
Committee of the National Institute of
Municipal Law Officers, a group of
1,800 city and county attorneys from
the United States and Canada. Judge
Pellegrini was elected to the Common-
wealth Court in 1989. He is a member of
the American Association of Appellate
Court Judges and the Pennsylvania
Association of State Trial Judges. He
has taught at the Institute of Judicial
Administration at the New York Univer-
sity School of Law, the National Judicial
College, and continuing legal education
courses sponsored by the Appellate
Judges Conference and the Pennsylva-
nia Bar Institute. Judge Pellegrini is
married to Toni B. Pellegrini and has
two daughters, Ann and Kathryn.

Pennsylvania Superior Court

Honorable Kate Ford Elliott
has served as a judge on the Superi-

or Court of Pennsylvania since 1990.
She was retained in 1999 and was elect-

ed President Judge
of the Superior
Court in 2006.

She is a frequent
lecturer and panelist
on issues of appel-
late practice and
legal ethics. Judge
Ford Elliott is a
member of the
Pennsylvania Com-
mission on Justice

Initiatives and past vice-chair of the
Pennsylvania Futures’ Commission. She
is a member of the American and
Allegheny County Bar Foundations, the
National Association of Women Judges,
the American Judicature Society, and the
American, Pennsylvania, and Allegheny
County Bar Associations. She is also a
member of the Brehon Law Society and
St. Thomas More Law Society.

Judge Ford Elliott was recently
elected Secretary-Treasurer of the
national Council of Chief Judges of
State Courts of Appeal and has served
as Chair of the Education Committee.
Judge Ford Elliott received her law
degree from Duquesne University, her
master’s in education from Duquesne
as well, and her undergraduate degree
in education from the University of
Pittsburgh. Judge Ford Elliott has been
honored to receive the Distinguished
Law Alumni Award from Duquesne
University School of Law, the Woman of
Spirit Award from Carlow College, and
the St. Thomas More Award. Judge
Ford Elliott is married to attorney
Frederick Elliott and they have a col-
lege-aged son.

Honorable Maureen E. Lally-Green
was born in

Sharpsville, Mercer
County. She gradu-
ated from Du-
quesne University
with a B.S. in sec-
ondary education,
mathematics (1971)
and its School of
Law (1974) (Law
Review). She was
elected to Judge of

the Superior Court of Pennsylvania in
1999, to a term of ten years beginning
January 2000. Since 1998, she has
served as Judge of the Superior Court
of Pennsylvania, when she was appoint-

ed by Governor Tom Ridge and con-
firmed by the State Senate.

Judge Lally-Green’s law career is
diverse as she has been: an associate
with a private law firm in Pittsburgh
(1974-75); counsel to Commodity
Futures Trading Commission (Wash-
ington, D.C.) (1975-78); counsel to the
former Westinghouse Electric Corpora-
tion (1978-83); a consultant to Justices
of the Pennsylvania Supreme Court
(1985-87; 1988-98); and a Professor of
Law at Duquesne University’s School
of Law (1983-98). She currently teach-
es as an adjunct professor of law at
Duquesne (Appellate Practice and Pro-
cedure and federal Employment Dis-
crimination Law) and is a regular
teacher in various law-related pro-
grams. She is also an author, having
been published in various law reviews.

The Judge is serving or has served
as the Chair, Vice-Chair, and Member
of the Pennsylvania Supreme Court’s
Appellate Court Procedural Rules
Committee (2005-present). She was the
Co-Chair of the Subcommittee that rec-
ommended recent substantial changes
to the appellate rules involving chil-
dren/family matters (Children’s Fast
Track), which were adopted in January
2009. She was Secretary and Member
of the Pennsylvania Intergovernmental
Commission on Race, Gender and Eth-
nic Fairness (appointed by the
Supreme Court) (2004–2007). During
her tenure, she chaired the Committee
that developed and proposed to the
Supreme Court a Non-Discrimination
Policy and Procedures for the entire
judicial branch of government. The
Supreme Court adopted the recommen-
dation, effective January 2008. She was
also Chair of the Supreme Court’s Gen-
der Fairness Implementation Commit-
tee (2002).

She is also a member of: the Board
of Directors, Epilepsy Foundation of
Western/Central Pennsylvania; the
Board of Trustees, Auberle, Mc-
Keesport, Pa. (and serves as its Secre-
tary); the Board of Regents, St. Vin-
cent Seminary, Latrobe, Pa.; the
Board of Directors, Mercy-UPMC
Hospital; the Board of Directors,
Saint Francis University, Loretto, PA;
the Board of Directors, St. Thomas
More Society of Allegheny County;
the Board of Directors, Ireland Insti-

ACBA Retention Election Referendum

ACBA Retention Election Referendum
to be held May 15 to June 5

Continued on page 6
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Continued from page 4

tute of Pittsburgh; the National and
International Associations of Women
Judges; the Pennsylvania Bar Associ-
ation (PBA) and the Executive Com-
mittee of the PBA’s Commission on
Women in the Profession. She is a cur-
rent member of the Western Pennsyl-
vania Women’s Bar Association.

She has been recognized frequently
for her achievements, some of which
include: Anne X. Alpern Award, the
highest honor given by the Pennsylva-
nia Bar Association’s Commission on
Women in the Profession (2006); St.
Thomas More Award, St. Thomas More
Society (2002); Duquesne University
Law School Distinguished Alumna
Award (2001); Chatham College’s Pres-
ident’s Medal (2000); Fellow in Inter-
national Development, Kellogg Foun-
dation; and Duquesne University
School of Law Women’s Law Associa-
tion Woman of the Year. Judge Lally-
Green and her husband are the parents
of three adult children.

Allegheny County Court of

Common Pleas

Honorable Kim Berkeley Clark
was appointed to

the Court of Com-
mon Pleas of
Allegheny County,
PA by Governor
Tom Ridge in
March 1999. She
was elected to a full
ten-year term in
November 1999.
Judge Clark cur-
rently serves as a

judge in the Family Division, where she
primarily presides over juvenile mat-
ters. Judge Clark was the Administra-
tive Judge of the Family Division from
January of 2005 through January of

2009. She is the first African-American
to be appointed as an administrative
judge in Allegheny County. Prior to
becoming the Administrative Judge of
Family Division, Judge Clark served
as the Supervising Judge of Juvenile
Court. In her capacity as a juvenile
and family court judge, Judge Clark
has also served as a member of the
Pennsylvania Domestic Relations
Procedural Rules Committee, the
Pennsylvania Juvenile Court Judges’
Commission, the Board of Trustees of
the National Council of Juvenile and
Family Court Judges, the Children’s
Hospital Ethics Committee, and the
Board of Fellows of the National
Center for Juvenile Justice.

Prior to taking the bench, Judge
Clark served as a deputy district attor-
ney in Allegheny County where she
supervised the Crimes Persons Unit,
which prosecuted all child abuse and
sex assault cases as well as other vio-
lent crimes. During her tenure as a
prosecutor, Judge Clark tried over 150
jury trials and 75 homicide cases.

Judge Clark served as the Presi-
dent of the Allegheny County Bar
Association in 2006-2007 and is the
first judge and African-American
female to serve as president of the
ACBA. She has served and currently
serves as a board member of several
non-profit organizations. She is the
recipient of numerous awards includ-
ing the 2007 African American Lead-
ership Award for Excellence in Edu-
cation given by Duquesne Light and
WQED Multimedia and the Children’s
Hospital/UPMC Champion of Hope
and Healing Award in 2007. In 2006
and 2008, the New Pittsburgh Courier
named Judge Clark one of the 50
Women of Influence. Judge Clark
received the Wings’ Award in 2008
from the Urban League of Greater

Pittsburgh Charter School. Judge
Clark is married to Walter Hales.

Honorable Robert J. Colville
is a graduate of

Penn State Univer-
sity and earned his
law degree from
Duquesne Univer-
sity. He worked as a
law clerk to a Penn-
sylvania Supreme
Court Justice, and
later as a trial attor-
ney with a large
Pittsburgh law

firm. In 1999, Judge Colville was elect-
ed to the bench of the Court of Common
Pleas of Allegheny County. He first
served as a judge in the Juvenile and
Adult Family Sections of the Family
Division. Since March of 2003, he has
served as a judge in the Civil Division,
where he maintains a full general dock-
et caseload, handling all matters of
civil litigation. Additionally he serves
as the Toxic Substance Case Supervis-
ing Judge, in which capacity he has
worked to help reduce a 4000+
asbestos case backlog.

From 2001 through 2008, Judge
Colville served as a member of the
Pennsylvania Supreme Court’s Juve-
nile Court Procedural Rules Commit-
tee. For each of the past six years
(2004–2009), he has been elected by
over 450 of his fellow Pennsylvania
trial court judges as a Statewide Offi-
cer for the Pennsylvania Conference of
State Trial Judges. He is currently
President-Elect and will become Presi-
dent of that organization in July of 2009.
He has served as the Pennsylvania Liai-
son and Co-Chair of the Membership
Committee for the National Conference
of State Trial Court Judges since 2007.
He is an adjunct professor at his local
community college and regularly lec-
tures at CLE courses throughout the
Commonwealth. He serves on numer-
ous legal and judicial committees
including the Pennsylvania Bar Associ-
ation’s Long-Term Planning Commit-
tee, and as a representative to the Penn-
sylvania Commission for Justice Initia-
tives. Judge Colville resides in the
North Hills with his wife and children.

Honorable Kim D. Eaton
attended Penn

State University and
graduated in 1978
with a B.S. in jour-
nalism and a minor
in political science.
At the University of
Pittsburgh School of
Law, she was presi-
dent of the class of
1981 and the com-
mencement speaker.

Judge Eaton is the former Supervis-
ing Judge of the Adult Family Division
of the Court of Common Pleas of
Allegheny County. Prior to her election,

she was shareholder in the firm of
Rose, Schmidt, Hasley & DiSalle, PC,
where she was the head of the firm’s
matrimonial section. During her career
as a lawyer, Judge Eaton has also
served as Chair of the Allegheny Coun-
ty Bar Association’s Bench-Bar Com-
mittee (and recipient of the Bench-Bar
Olbum plaque) and the Chair of the
Family Law Section’s Public Service
Committee, where she co-founded the
Pro Se Motions Court program which
assists low-income parties through the
court system. She received the Penn-
sylvania Bar Association’s Pro Bono
Award for outstanding contributions to
pro bono activities and was named
“Woman of the Year,” receiving the
Marjorie Matson Award from the Pitt
Law Women’s Association. A frequent
lecturer on Family Law matters, she is
a Master in the Matrimonial Inns of
Court. Judge Eaton serves on the Board
of Directors of the Parental Stress Cen-
ter. She is married to David Etzi and
has two children, Samantha and DJ.

Honorable Paul F. Lutty, Jr.
was born and

raised on the South
Side of Pittsburgh,
the son of the late
State Representa-
tive Paul F. Lutty
and Rita Lutty. He
graduated from the
former St. Michael
High School in 1963
and received his
bachelor’s degree

from Duquesne University in 1968.
After graduating from Duquesne Uni-
versity School of Law in 1972, he main-
tained a private practice as well as
working as a staff attorney with the
Public Defender’s Office. He was the
Director of the Public Defender’s Juve-
nile Division from 1978 until 1980,
when he was appointed as a Master in
Juvenile Court, a position in which he
served until 1989. He was an instructor
at the Pittsburgh Police Academy and
the Allegheny County Police Academy
from 1972 through 1989. He was elect-
ed as a judge in the Court of Common
Pleas of Allegheny County in November
of 1989. He was assigned to the Crimi-
nal Division until 1995 and then was
transferred to the Civil Division. After
having been retained in 1999, he contin-
ues to serve in the Civil Division. Judge
Lutty and his wife, Ellen O’Leary Lutty,
have been married since 1995, and they
have one son, Paul F. Lutty III.

Honorable Jeffrey A. Manning
is the Administrative Judge of the

Criminal Division appointed by the
Supreme Court in January of this year.
Has served as a Judge of the Court of
Common Pleas since June 10, 1988 fol-
lowing his nomination by the Governor
and unanimous confirmation by the
Pennsylvania Senate. He was elected



Supreme Court of
Pennsylvania

Hon. Cheryl Lynn Allen
Highly Recommended

Hon. Joan Orie Melvin
Highly Recommended

Superior Court of
Pennsylvania

Hon. Robert J. Colville
Highly Recommended

Kevin F. McCarthy
Highly Recommended

Hon. Judith Olson
Highly Recommended

Templeton Smith, Jr.
Highly Recommended

Commonwealth Court of
Pennsylvania

Daniel K. Bricmont
Highly Recommended

Michael D. Sherman
Highly Recommended

Alfonso Frioni, Jr.
Recommended

Linda S. Judson
Not Recommended at this time

Hon. Patricia A.
McCullough

Not Recommended at this time

Barbara
Behrend Ernsberger

Unqualified

Allegheny County Court
of Common Pleas
Alexander P. Bicket

Highly Recommended

Philip A. Ignelzi
Highly Recommended

Hugh F. McGough
Highly Recommended

Hon. Joseph K. Williams, III
Highly Recommended

Hon. Susan Evashavik
DiLucente

Recommended

Arnold I. Klein
Recommended

Michael F. Marmo
Recommended

Michael S. Sherman
Recommended

Leahtines Williams-Duncan
Recommended

Hon. Carolyn
Saldari Bengel

Not Recommended at this time

Jeffrey K. Eisenberg
Not Recommended at this time

Michelle Zappala Peck
Not Recommended at this time

Donald Walko
Not Recommended at this time

Joseph V. Luvara
Unqualified

Jennifer Satler
Unqualified

as Director of the Allegheny County
Public Defender’s Office.

After his election to the Allegheny
County Court of Common Pleas, he has
served in the Family Division and is
currently assigned to the Criminal
Division. Judge Sasinoski presides over
Allegheny County’s DUI and Prostitu-
tion Courts, which are designed to reha-
bilitate habitual offenders through
close supervision. Recently Judge Sasi-
noski was appointed to serve on the
Pennsylvania Sentencing Commission
Committee Workshop on Probation
Revocation and Re-sentencing. He has
also been a participant in the Villanova
School of Law Sentencing Workshop
and has served as a panelist and lectur-
er in the Duquesne University Cyril
Wecht Institute of Forensic Science
from 2005–2009. Judge Sasinoski also
served as co-presenter regarding “Sen-
tencing Issues in Criminal Court” at the
Pennsylvania Bar institute annual Crim-
inal Law Symposium in 2004. Judge
Sasinoski served as an O’Hara Town-
ship Councilmember, including one
term as Vice-President. He was honor-
ably discharged from the U.S. Army
Reserve in 1977. Judge Sasinoski is
married to the former Lisa Labriola and
has two daughters, Megan and Katie.

Honorable Gene Strassburger
graduated from

Yale College and
Harvard Law
School. After clerk-
ing for 2 years for
Justice Henry X.
O’Brien on the Penn-
sylvania Supreme
Court, he was asso-
ciated with the law
firm of Strassburg-
er & McKenna and

served in the City of Pittsburgh Law
Department. His most notable achieve-
ment in the Law Department was argu-
ing and winning the Pittsburgh Press
Want-Ad discrimination case in the
United States Supreme Court which
resulted in the elimination of gender-
segregated want-ads.

Judge Strassburger was appointed
to the bench in 1978, elected in 1979,
and retained in 1989 and 1999. He
served in the Family Division for 15
years, the last four as Administrative
Judge. Since 1994, he has served in the
Civil Division and has been the Calen-
dar Control Judge since September
1999 and was appointed Administra-
tive Judge of the Civil Division in Jan-
uary 2008. Judge Strassburger is mar-
ried to Dr. Phyllis Kitzerow and has
three children. ■
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to a full term in
November 1989 and
retained in 1999. He
has presided over
thousands of crimi-
nal cases including
more than 400 jury
trials, 22 death
penalty cases, and
innumerable violent
felony narcotics
trafficking, rape,

and child molestation cases. He has also
presided over more than 50 civil jury
trials including personal injury, product
liability, medical malpractice, and sexu-
al harassment claims.

Judge Manning is a graduate of
Dickinson College and of the
Duquesne University School of Law.
He is a former First Assistant United
States Attorney and a former Assistant
District Attorney for Allegheny Coun-
ty. He is a current member of the
Allegheny County Bar Association
Board of Governors, a former member
of the ACBA Judiciary Committee, and
chairman of the 1985 Bench-Bar Con-
ference. He has been a Commissioner,
Pennsylvania Commission on Sentenc-
ing since 2002. He is an Adjunct Pro-
fessor of Law at Duquesne University
School of Law since 1988 and has been
a faculty advisor for Trial Moot Court
teams. Judge Manning is the 2002
recipient of the Philip Werner Amram
Award for distinguished service to the
ACBA, its Bench-Bar Conference, and
the community.

Honorable Kevin G. Sasinoski
received a bach-

elor of arts degree
in both economics
and political sci-
ence from the Uni-
versity of Pitts-
burgh in 1978,
graduating summa
cum laude and
earning the distinc-
tion of University
Scholar. At Pitt he

was a member of Omicron Delta
Epsilon Economics Honor Society. He
received his law degree from
Duquesne University School of Law in
1981 where he was a member of the
Appellate Moot Court Board and where
he also served as a Recent Decisions
Editor of the Duquesne Law Review.
Judge Sasinoski was engaged in private
practice, concentrating in criminal
defense and as an assistant public
defender in Allegheny County. From
1996 until 2000, Judge Sasinoski served
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Nan Waller Burnett speaks at sixth annual
Kaplan Lecture in Conflict Resolution
By Tracy Carbasho

Anationally recognized expert in
resolving high-tension disputes
was the featured speaker at the

Sixth Annual Lawrence W. Kaplan Lec-
ture in Conflict Resolution on March 31.

Nan Waller Burnett, founding part-
ner of Dispute Resolution Profession-
als Inc. in Golden, Colo., shared some
of her experiences with the 76 individ-
uals who attended the lecture.

“If you’re sitting at a table and you
have high-conflict clients, you have to
trust that you are the right mediator for
that job,” said Burnett. “The other day,
I handled a case involving the breakup
of a $12 million business. The parties
settled the breakup in one day at a cost
of $1,500. Mediation is private, and it
can help the parties realize a tremen-
dous cost savings.”

Burnett, author of Calm in the Face
of the Storm: Spiritual Daily Practice
for the Peacemaker, told audience
members how she uses her background
as both a mediator and a psychothera-
pist to help resolve disputes. She
discussed emotional intelligence,
high-conflict resolution systems, and
working with difficult clients.

“It was interesting to hear Ms. Bur-
nett describe how she prepares for a
mediation. One of the things she does
in the morning is meditate,” said Mary
Kate Coleman, who chairs the ACBA’s
Alternate Dispute Resolution Commit-
tee. “She described it as getting the

sludge off her mind. By dealing with
the things on her mind before the
mediation, she frees herself up to be
able to concentrate on the issues that
the parties will be focusing on during
the mediation.

“Although a significant portion of
Ms. Burnett’s practice involves family
matters, her suggestions could be
extrapolated so as to be useful to prac-
titioners involved in resolving non-fam-
ily law disputes,” added Coleman, who
also serves as an attorney, arbitrator,
and mediator with Riley Hewitt Witte &
Romano. “She received a positive reac-
tion from the audience because she was
a terrific speaker and her topic was of
interest to the audience.”

Richard Rogow, a board member for
the Mediation Council of Western Penn-
sylvania, said the lecture helped him to
better understand the systems, or pat-
terns, of high-conflict individuals.

“These are individuals who are
invested in continuing the emotional or
psychological pain while in the midst of
what seems to be a rational conflict,”
he said. “These individuals are trapped
by their suspicions of any positive
moves from the other person, so power
struggles are constant. Conflict is inex-
tricably joined with emotions. I contin-
ue to learn that I can be more effective
as a mediator if I’m prepared to move
into those emotions, as well as to
encounter the rational conflict.”

Burnett believes that a mediator
who is aware of the various theories of

power, quantum mechanics, and high-
conflict systems will be more adept at
negotiating with the parties.

“In quantum mechanics, for exam-
ple, change always creates temporary
chaos and thus conflict,” said Rogow.
“If I am open to and have some appre-
ciation for these theories, I will be bet-
ter able to help parties understand the
other’s truths. I am better able to work
with complexities and to be a calming
force in the midst of chaos.

“When she described a mediator as
a therapist, regardless of the issues,
Ms. Burnett troubled more than a few
people,” added Rogow. “It’s easy to be
cynical and dismissive about this
aspect of our role as a third-party neu-
tral, but we pride ourselves at looking
at what’s presented and doing some-
thing constructive with that. A signifi-
cant aspect of our role as mediators is
to help parties clarify their thoughts,
help a party hear more of what’s being
said, and perhaps correct mistaken
ideas about that. At a certain level, that
sounds close to therapeutic, but it’s also
a gift of discernment.”

Also attending the lecture was Ann
Begler, a principal at the Begler Group
which offers services in mediation,
facilitation, and organizational devel-
opment. She agreed with Burnett’s
notion that a mediator is not removed
from what occurs during the media-
tion, but rather is part of the system
that includes all of the parties.

“To be most effective, the mediator
must continue to pursue the develop-
ment of self, constantly increasing
one’s ability to be more self-aware,”
said Begler. “The challenge is to con-
stantly remain present and with what-
ever is happening. It is important for
the mediator not to spend time assum-
ing what the end result will be or plan-
ning for what the result will be since
we never honestly know. Our job is to
constantly attend to the participants
and the process.”

Joining Coleman, Begler, and Rogow
as members of the Kaplan Lecture
Committee were Laura Candris, Ellen
DeBenedetti, Karen Engro, and Paula
Hopkins.

Hopkins, a sole practitioner, is a
founding member and former presi-
dent of the Collaborative Law Associa-
tion of Southwestern Pennsylvania. The
association, a non-profit organization
of attorneys who practice collaborative
law, was formed in 2006 and now has
more than 30 members.

Collaborative law, like mediation, is
a method of resolving disputes as an
alternative to litigation, according to
Hopkins. She notes that in the collabo-
rative law model, each party is repre-
sented by a lawyer who guides them
through the process of creative prob-
lem solving.

“Most of the work in this ‘transpar-
ent’ process is done in four-way confer-
ences where both lawyers and both
clients participate in an open and infor-
mal exchange of information and
ideas,” said Hopkins. “Agreements are
made through a process of interest-
based negotiation, which encourages
the parties to move away from taking
positions and move toward compro-
mise to meet their identified goals.”

She said one of the roles of lawyers
in the collaborative process is to help
parties work through their anger.

“Nan analyzed current research in
neuroscience to suggest ways we can
engage and, hopefully, resolve conflict.
As a collaborative lawyer, I help parties
to work through or put aside their
anger so they are able to communicate
and negotiate a resolution to their
divorce,” said Hopkins. “I took to heart
Nan’s techniques for enhancing my
own performance in the collaborative
process by accessing my right brain
intuitive skills in addition to my left
brain analytical skills.”

The annual lecture, named in honor
of retired Common Pleas Judge
Lawrence Kaplan, is intended to
advance creative and critical thinking
about conflict resolution and to inspire
ongoing education and collegiality
among dispute resolution professionals.

Coleman thanked ACBA Events
Director Marlene Ellis and Dorie
Schnippert, the ACBA’s Director of
Membership and CLE, for their help
with the event. ■

PHOTO BY DREW HARDMAN

Nan Waller Burnett speaks to attendees at the 6th Annual Lawrence W.
Kaplan Lecture in Conflict Resolution on March 31 at the Omni William
Penn Hotel.
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Probate and Trust Law Section holds
educational program for public

By Tracy Carbasho

More than 200 people attended a
first-of-its-kind educational
event sponsored by the ACBA’s

Probate and Trust Law Section.
The free public event, held on

March 31 in the South Hills, was
intended to educate residents regard-
ing probate and living trust issues.
Christine Kornosky, who chairs the
Section, said the attendance clearly
shows a need for this type of service.

“In addition to providing service to
our bar association section members
and to the Orphans’ Court, I believe it
is important for our Section to provide
service to the public,” she said. “We
received many more requests to attend
the seminar than we could accommo-
date and many requests for more pub-
lic seminars on this topic.”

Joining Kornosky in answering ques-
tions from the public were Administra-
tive Judge Frank Lucchino from the
Orphans’ Court Division of the Alleghe-
ny County Court of Common Pleas;
John Shaffer, president of Aligned Part-
ners Trust Co.; Doug DeNardo, chair of
the Estates, Trusts & Taxation Depart-
ment at Rothman Gordon; and John
Abel, who prosecutes living trust scams
on behalf of the Pennsylvania Attorney
General’s Office.

Scott Magnuson, a member of the
Probate and Trust Law Section’s Coun-
cil and head of the Truth in Advertising
Committee, served as the moderator
and also helped answer questions. He
noted that the majority of people who
attended were over the age of 50.

“Originally, we had anticipated the
event being held annually in a different
part of the county,” said Magnuson.
“However, the response was so positive
that it is anticipated that the program
will be held more than once a year,
depending upon the ability to secure
underwriting for the events.”

Magnuson said one of the most
important questions residents asked
was “How much in assets do I need
before I should consider a living trust?”

“The consensus was that absent
some other special circumstances, a
person should have more than $500,000
before considering the use of a living
trust,” he said. “Otherwise, the costs
associated with the creation of the liv-
ing trust will most likely exceed any
probate savings.”

Lucchino said the most important
fact he tried to convey to participants
was that they should fully understand
all documents before signing on the
dotted line.

“Most ordinary people do not need a
trust. The typical estate that passes to a

spouse and thereafter to surviving chil-
dren equally can be handled efficiently
with a basic will,” said Lucchino. “Res-
idents should not deal with an individ-
ual selling legal products from door to
door. Many of these ‘canned’ products
that salesmen peddle are developed in
California or Florida, states that have
legal issues very different from Penn-
sylvania. The cost for these canned
documents is exorbitant, often in the
$3,000 to $5,000 range.”

Kornosky said some people delay
dealing with estate planning because
they do not want to think about death.
Therefore, these people may be more
vulnerable to scams.

“All of a sudden, someone comes
along with a planning offer and preys
upon their fears,” she said. “This
makes it easier for the unscrupulous to
hit their mark. As a result of slick mar-
keting tactics, some people will assume
that living trusts are the universal
answer to estate planning under all cir-
cumstances. Our goal was to educate
the public about their options and to
encourage them to discuss their partic-
ular situation with their own attorney
so that they will be able to make the
right choice.”

Shaffer warned residents to be very
careful and discerning when taking
advice about estate planning and trans-
ferring assets. He recommends obtain-
ing advice from a lawyer who special-
izes in the estate and trust area.

“Living trusts are useful under the
right circumstances. There are entities
that will try to sell you a living trust
product as a solution to all situations,
while overstating the benefits of a liv-
ing trust,’’ said Shaffer. “Once these
entities have sold you the living trust
product, they will then try to sell you an
annuity product in place of your other
assets, on which the entity receives a
high sales commission.’’

Shaffer said there are many miscon-
ceptions among the public regarding
probate and trust issues. For instance,
many people erroneously believe the
probate process in Pennsylvania is
more costly and onerous than passing
property through a living trust. He said
it is also inaccurate to believe that a liv-

ing trust provides income tax benefits,
death tax benefits, and protection from
creditors. On the contrary, he said it
provides no such benefits.

Participants received a copy of “The
Truth about Probate & Living Trusts in
Pennsylvania’’ booklet, which was pro-
duced by the Section to address the
concerns and misconceptions regard-
ing these issues. They also received
information from the Pennsylvania
Attorney General’s Office and were
given the contact information for the
ACBA’s Lawyer Referral Service.

“By holding free events like this
one, we are helping the citizens be
aware of the scams that are out there,’’
said DeNardo. “Protecting the people
in our community is a very, very
worthwhile endeavor.’’

DeNardo said revocable living trusts
are a valuable estate planning tool, but
they should not be used by everyone.
He reiterated Lucchino’s estimate that
the trust packages being churned out
by scam artists can be as much as
$3,000 or $4,000.

Meanwhile, the cost of a simple will,
power of attorney, and living will com-
bined with the probate fees could be as
little as one-third of that cost for the
average person.

“Lawyers do and should use revoca-
ble living trusts, but one size does not
fit all,” said DeNardo. “You need to
evaluate whether you personally would
benefit from the use of this type of a
trust. A lawyer should explain the pros
and cons and then you should decide—
not someone else.”

Magnuson said the success of the
informational event was possible
thanks to the work not only of the Pro-
bate and Trust Law Section, but also the
organizational and marketing efforts of
ACBA Executive Director David A.
Blaner; ACBA Events Director Marlene
Ellis, and ACBA Director of Marketing
and Media Relations Tom Loftus.

He also thanked Rothman Gordon
and Aligned Partners Trust Co. for
assisting with the underwriting, the
Pennsylvania Attorney General’s
Office for its enthusiastic support, and
Judge Lucchino for his willingness to
be a panelist. ■

■ More than 200 people attend event about living trusts

Having the right team 
makes all the difference

Labor & Employment Attorneys
Employment Litigation Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

From left to right: Louis B. Kushner, Stephen H. Jordan, Cami L. Davis, 
Colleen Ramage Johnston, James W. Carroll, Jr. and Alan C. Blanco.

Annual registration fee
for lawyers to increase
By Stuart Ditzen

The Pennsylvania Supreme Court
has ordered a $25 increase in the
annual registration fee for Penn-

sylvania lawyers, the first such adjust-
ment in eight years. Funds from the
increase are to be used for legal aid
programs to assist individuals unable
to afford legal services.

For years, Pennsylvania’s attorney
registration fee of $175 has been
among the lowest in the nation. With
the $25 increase, the new annual fee of
$200 will be more than $100 lower than
the national average. Only 10 states
have lower annual registration fees.

Chief Justice of Pennsylvania Ronald
D. Castille said the fee increase in its
entirety will be used to bolster the Inter-
est on Lawyers’ Trust Account program,
known as IOLTA, which distributes

funds for civil legal assistance to Penn-
sylvanians unable to afford lawyers.

“The IOLTA program has suffered a
drastic shortfall in revenues as a result
of the economic crisis,” said Chief Jus-
tice Castille. “The shortfall has come at
the worst possible time, in the midst of
a severe recession, just as the need for
legal services is rising.”

Because of plummeting interest
rates on lawyer’s trust accounts with
banks, IOLTA’s ability to provide
grants to legal aid organizations has
decreased from $13.5 million in 2008 to
a projected $6.5 million this year.

Chief Justice Castille said that rev-
enue from the lawyer registration fee
increase is expected to provide IOLTA
with an infusion of about $1.5 million.

“This revenue stream will not fully
solve the funding shortfall, but it will

Continued on page 14
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Barriers to success: beyond the glass ceiling
By Kristen A. Budris

We have all heard of the glass
ceiling. But beyond the glass, is
there another barrier for

women? Who is building the barrier?
Who can break it down? This article is
about exploring the relationships
between women in the workplace and
how we can improve, develop, and
strengthen those bonds.

In preparing to write this article, I
sent a brief survey to my friends and
colleagues about their relationships
with other women in their professions.
Questions ranged from professional
experiences, both positive and nega-
tive, to regrets and retrospectives. I
asked if they have any advice they’d
like to share regarding developing
healthy and professional relationships
in the workplace. This article is based
solely on their responses, and not my
personal experience. Their ages, pro-
fessions, education, and experience
vary widely, and the only thing they
have in common is their gender.

It is no surprise that we as women
can be each other’s greatest assets and
biggest challenges. How can women
look past stereotypical expectations and
support each other in the workplace in
a way that not only benefits the individ-
ual person, but the mission of the busi-
ness? This is a question that simply can-
not be answered in a short article, but
the responses I received made me real-
ize how common some of these issues

are and perhaps political correctness
has hindered open conversation.

While some of the responses I
received suggested that the only reason
gender is an issue in the workplace is
because women make it one, a stagger-
ing majority of the women who
responded indicated that when they
have had an issue at work, it has usual-
ly involved other women. The survey
responses zeroed in on two reasons,
and neither reason is easy to talk about.
The most common reasons women feel
discriminated against by other women
in the workplace? Jealousy and age.
Respondents indicated that they often
encountered problems with women
who held positions lower on the corpo-
rate ladder but had more experience
and/or were more senior in age.
Although many stated they felt more
senior women, regardless of their posi-
tion in the company, often had an atti-
tude of “I did it the hard way, so can
you,” this attitude appears much less
common with younger generations.

Another predominant point was that
women often confuse social relation-
ships with professional relationships.
One woman said while you can be
friends with your co-workers, you have
to keep in mind that the professional
relationship must always come first.
Your co-worker’s critique of your work
is just that—a critique of your work and
not of your friendship. This problem
seems to be more common in relation-
ships between superiors and subordi-

nates than relationships among peers,
and it is no wonder in an article written
about how to better relationships with
women at work, we want to believe that
barrier is fuzzy—that women are more
than co-workers because we face a lot
of the same problems at work that we
do in the world. So how and where do
we draw the line?

Based on the recommendations of
those women, the following are sugges-
tions for all women on ways to deal
with these issues.
• Get a mentor. Women often respond

well to female mentors, particularly
when they are assured of confiden-
tiality. Several women indicated that
their most valuable career advice
was obtained simply by observing
women they admired and respected
and integrating what they observed
into their own lives. Other respon-
dents conveyed that they have had
successful, female mentors who have
been honest with them about office
politics, shared experiences and inse-
curities, and have generally offered
guidance and advice with respect to
managing professional relationships
and career opportunities.

• Practice “The Golden Rule.” In
other words, treat others as you
would like to be treated. Seems pret-
ty simple, but it is easier said than
done. Most women indicated that if a
co-worker had a problem with them,
they would prefer that that co-work-
er approach them about the issue

before involving management or
getting angry about a situation that
was never discussed.

• Think before you speak. Some of the
respondents suggested taking some
time before responding to a touchy or
difficult situation. It is all too easy to
react without much consideration to
what we are actually doing or saying,
especially when confronted with an
unpleasant situation. Use this time to
consult with your mentor, a colleague,
or to even just get some distance from
the situation. One of the respondents
indicated that she’d once been
advised to just count to 5 before giv-
ing a reply. She commented that this
was a good technique for various
types of situations, since it allows one
to gather thoughts and sound more
polished when one does respond.

• Realize that you are not alone. You
have a support system, whether it is
your family, spouse, friends, mentor,
co-workers, or even the HR person in
your office. If you encounter a situation
that is particularly unpleasant or diffi-
cult, ask for help. Sometimes just hear-
ing another person’s point of view on a
situation is enough to really change
your perspective on what is happening.

• Network and get involved in your
community. Find a group of women
or an organization that you admire
or are interested in and get involved.
Sometimes being in the presence of

Women in the Law Division Page

Continued on page 14
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Bar Briefs

News and Notes
Margaret Prine Joy, a partner at

McCarthy McDonald Schulberg & Joy,
has been elected to the Board of
Trustees of the Metropolitan YMCA,
which serves the greater Pittsburgh
area through programs that include
after-school care, childcare, commu-
nity outreach, sports, health and fit-
ness, camping, youth counseling, and
senior assistance.

◆    ◆    ◆
Jeff Letwin, man-

aging partner of the
Pittsburgh office of
Schnader Harrison
Segal & Lewis, has
been named to the
Board of Directors
of the Pennsylvania
Economy League
of Southwestern
Pennsylvania.

◆    ◆    ◆
Phil Fraga, a

principal of the
Cohen Law Group, is featured and on
the cover of the November 2008 edition
of General Counsel Mid-Atlantic.

◆    ◆    ◆
Eckert Seamans Cherin and Mel-

lott, LLC has announced a major
expansion of its Pennsylvania prac-
tice with the acquisition of the Harris-
burg office of WolfBlock LLP and 12
of its highly respected attorneys. The
group consists of nine members and
three associates.

◆    ◆    ◆
William Pietragallo, II, a founding

partner of the law firm Pietragallo Gor-
don Alfano Bosick & Raspanti, LLP, has

been appointed chair of the 16-member
Disciplinary Board of the Supreme
Court of Pennsylvania.

◆    ◆    ◆
The Pittsburgh

Paralegal Associa-
tion announced that
Diana M. Roth, RP,
Vice President of
Pittsburgh Parale-
gal Association,
employed as a Con-
tract Review Para-
legal with the Bank
of New York Mellon
Corporation, and
Laura M. Leonard,
RP, member of the
Pittsburgh Parale-
gal Association,
who works as a Lit-
igation Paralegal
for Crown Castle
USA Incorporated,
have officially
attained the Regis-
tered Paralegal
“RP” designation
from the National
Federation of Para-
legal Associations,
Inc. by having

passed the national Paralegal
Advanced Competency Exam.

◆    ◆    ◆
Eric N. Anderson, a partner and

executive committee member of Meyer
Darragh Buckler Bebenek & Eck,
PLLC, has been designated as the Vice
Chair of the Pennsylvania Lawyers
Fund for Client Security Board.

◆    ◆    ◆

Flaherty Fardo, LLC was elected by
the Pittsburgh Trib Total Media readers
as “Best Attorneys in the City”- Silver
Winner. The award will be published in
the Pittsburgh Trib Total Media 2009
Reader’s Choice Awards Issue.

People on the Move
Charles P. Voelk-

er and Timothy J.
Gricks welcome
Heather L. Schmidt
as a partner with
Voelker, Gricks &
Schmidt.

◆    ◆    ◆
Robert A. Diaz

and Emily J. Hicks
have joined the
Pittsburgh office of
Pietragallo Gordon
Alfano Bosick &
Raspanti, LLP. Diaz
is an associate in
the intellectual
property practice
group. Hicks is an
associate in the
commercial litiga-
tion practice group.

◆    ◆    ◆
Edgar Snyder &

Associates is pleas-
ed to announce that
Christopher Hilde-
brandt has joined

the Personal Injury Department in the
firm’s Pittsburgh office.

◆    ◆    ◆
Ronald B. Roteman joined the

Stonecipher Law Firm as a partner on
Jan. 1, 2009. Roteman has represented
both individuals and businesses in the

areas of debtors’
rights, creditors’
rights, insolvency
(both in and out of
bankruptcy court),
and business trans-
actions and dispute
resolution.

◆    ◆    ◆
Trial Advocate

Resolution Servic-
es, LLC (TARS), a
provider of media-
tion and arbitration
services for the res-
olution of complex
multiparty legal
disputes, an-
nounced today that
Paul H. Titus and
Larry K. Elliott, of
Pittsburgh and
Leonard C. Homer
of Baltimore, Md.,
have joined its
mediation and arbi-
tration staff. All
three consultants

are well-recognized professionals in
the arbitration and mediation arenas.

Changes in Status
Richard P. Neidinger has been rein-

stated to active status as of March 24,
2009. ■

All submissions for “Bar Briefs” or “In
Memoriam” should be sent to the atten-
tion of David Blaner, ACBA Executive
Director, 400 Koppers Building, 436
Seventh Ave., Pittsburgh, Pa., 15219, or
e-mailed to dblaner@acba.org.

Jeff
Letwin

Diana M.
Roth

Laura M.
Leonard

Heather L.
Schmidt 

Robert A.
Diaz

Emily J.
Hicks

Ronald B.
Roteman

Lawyers’ Mart

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 1990.
Expert Witness. Certified Appraiser - K. Merusi. 412-731-2878.

GILMORE AUCTION GALLERIES—Estate appraisals. Com-
plete auction service. (724) 684-4666. James R. Gilmore.

CRIME SCENE
RECONSTRUCTION

BARIE GOETZ, 30 years experience in Crime Scene Recon-
struction & Bloodstain Pattern Interpretation. 724-791-
9983. www.bariegoetz.com

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced in
Federal, State & Local Courts. Testimony in Civil & Criminal
Matters. 215-735-4000.

ECONOMIST/
VOC. EXPERT

WM. HOUSTON REED, Ph.D.—20 yrs. of forensic econom-
ics & vocational eval. expertise in one report. 412-415-1136.

EXPERT WITNESS

ACCIDENT RECONSTRUCTION, FORENSIC ENGINEERING. Ira
S. Kuperstein, Ph.D., P.E. Extensive experience. (412) 318-4253.

BUSINESS INTERRUPTION CLAIMS. Duties of the Company,
the Agent, the Insured. Philip T. Coffin 412-531-6616.

FORENSIC
ENGINEERS

ACCIDENT RECONSTRUCTION, BIOMECHANICS, PRODUCT
LIABILITY. Keystone Engineering Consultants, www.Foren-
sicExp.com. Call Dave Kassekert, PE, 412-855-0266.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES TAKE
A LITTLE TIME. EMPIRE INVESTIGATION (412) 921-4046.
Visit us on our website, www.empireinv.com

For Lawyers’ Mart rate
information call Peggy
Lewis at 412-261-6255.

Do You Have Any Jury
Verdicts to Report?

If so, please forward the following information: Court; Case Number;

Jury Verdict; Date of Verdict; Judge; Plaintiff ’s Attorney; Defendant’s

Attorney; Type of Case; Experts; and Remarks to: Jennifer Pulice, ACBA,

400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219
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Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6612.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

BANKING LAW
PLI – Hotels 2009: Acquiring, Managing,

Developing & Financing a Unique Property Type
Timely and unique program. Learn from hotel experts; practical information
you need to keep pace in this field; real world answers to relevant questions.

Credits: 5.5 substantive, 0.5 ethics • When: Simulcast – Friday, May 8, 2009; 9:00 a.m. to 5:00 p.m.,
check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): $1,395. Register with PBI.

BUSINESS LAW
Murray on Contracts

A competent practice of contract law requires a comprehensive
understanding of relevant case and statutory law. Learn what most attorneys

never studied in school, or have forgotten!

Credits: 3 substantive • When: Simulcast – Friday, May 15, 2009; 1:00 p.m. to 4:15 p.m., check-in
begins at 12:30 p.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or
any co. bar assn: $189; Member admitted after 1/1/05: $169; Nonmember: $209; Paralegals attending
with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $95; Judges &
judicial law clerks admitted after 1/1/05: $85. *Standard Registration - Member-Pa., or any co. bar assn:
$214; Member admitted after 1/1/05: $194; Nonmember: $234; Paralegals attending with an attorney:
$124; Paralegals attending alone: $154; Judges & judicial law clerks: $120; Judges & judicial law clerks
admitted after 1/1/05: $110. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

ENVIRONMENTAL LAW
Climate Change Law for Pennsylvania Lawyers

Explores a cutting issue that is already affecting Pennsylvania lawyers and their
clients. Learn how laws, initiatives and cases will have broad and lasting effects.

Credits: 5 substantive, 1 ethics • When: Thursday, May 21, 2009; 8:30 a.m. to 4:30 p.m., check-in
begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount -
Member-Pa., or any co. bar assn: $219; Member admitted after 1/1/05: $199; Nonmember: $239; Para-
legals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks:
$110; Judges & judicial law clerks admitted after 1/1/05: $100. *Standard Registration - Member-Pa.,
or any co. bar assn: $244; Member admitted after 1/1/05: $224; Nonmember: $264; Paralegals attend-
ing with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $135;
Judges & judicial law clerks admitted after 1/1/05: $125. *Registrations received more than 2 days
before the presentation qualify for the Early Registration Discount. Register with PBI.

ESTATES PRACTICE
3rd Annual Estate Law Update

A quick way to stay current. Designed exclusively for the estate law
practitioner. Get detailed overview of current developments and

how they affect your practice.

Credits: 4 substantive • When: Wednesday, May 13, 2009; 8:30 a.m. to 12:45 p.m., check-in begins at
8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave.,
7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar
assn: $199; Member admitted after 1/1/05: $179; Nonmember: $219; Paralegals attending with an
attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial
law clerks admitted after 1/1/05: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224;
Member admitted after 1/1/05: $204; Nonmember: $244; Paralegals attending with an attorney: $124;
Paralegals attending alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks
admitted after 1/1/05: $115. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

GENERAL PRACTICE
The First 100 Days of the Obama Administration:

Law and Policy Implications
Join dynamic panel for fascinating, energetic and timely discussion of
how first 100 days have impacted our laws and policies. Examine what

additional changes may be anticipated. 

Credits: 2 substantive • When: Groupcast – Tuesday, May 12, 2009; 12:00 p.m. to 2:00 p.m., check-in
and lunch begin at 11:15 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Dis-
count - Member-Pa., or any co. bar assn: $119; Member admitted after 1/1/05: $99; Nonmember:
$139; Paralegals: $99; Judges & judicial law clerks: $60; Judges & judicial law clerks admitted after
1/1/05: $50. *Standard Registration - Member-Pa., or any co. bar assn: $144; Member admitted after
1/1/05: $124; Nonmember: $164; Paralegals: $124; Judges & judicial law clerks: $85; Judges & judi-
cial law clerks admitted after 1/1/05: $75. *Registrations received more than 2 days before the presen-
tation qualify for the Early Registration Discount. Register with PBI.

REAL ESTATE
PRACTICE

PLI – Negotiating Commercial Leases
How owners and corporate occupants can avoid costly errors.
Get up-to-speed on how to negotiate the best terms for your

client or company in this changed world. 

Credits: 9.5 substantive, 1 ethics • When: Simulcast – Monday & Tuesday, May 18 & 19, 2009; Mon-
day: 9:00 a.m. to 5:00 p.m.; Tuesday: 9:00 a.m. to 1:45 p.m.; check-in begins at 8:30 a.m. both days •
Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th Fl. •
Tuition (includes course book and lunch on the first day): $1,395. Register with PBI.

SECURITIES LAW
PLI - 50th Annual Antitrust Law Institute

Consistently hailed an invaluable resource for antitrust practitioners
across the country. Hear from all-star team, keep current with latest issues

in hot practice area, learn practical tips. 

Credits: 10.5 substantive, 1 ethics • When: Groupcast – Monday & Tuesday, May 11 - 12; Monday: 9:00
a.m. to 5:00 p.m., Tuesday: 9:00 a.m. to 4:15 p.m.; check-in begins at 8:00 a.m. both days • Where:
PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th Fl. • Tuition
(includes course book and lunch): $1,425. Register with PBI.

Allegheny County
Bar Association
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night,” she added.
Another new feature will be a return

to the Keynote Speaker Presentation,
scheduled for Friday at 10:30 a.m. The
47th Annual Bench-Bar Conference
will play host to Pulitzer Prize winner
Linda Greenhouse.

“This year we are pleased to have
Linda Greenhouse, author of Becoming
Justice Blackmun and veteran U.S.
Supreme Court correspondent, avail-
able to provide insightful commentary
regarding her observations of our high
court,” Sala reported.

A distinguished author and journal-
ist, Greenhouse plans to present an
“educational and entertaining pro-
gram” on the evolving Roberts Court,
detailing significant opinions from the
court in regards to racial discrimina-
tion, free speech, religion, and the war
on terror, as well as a discussion on the
nomination and confirmation process
for U.S. Supreme Court Judges.

Other new features include a
revamped look for conference host
Seven Springs Mountain Resort, conve-
niently located just one hour’s drive
from Pittsburgh. This summer, the
resort will have undergone a complete
transformation, marking “the single
most aggressive package of new and
enhanced amenities ever introduced,”
according to the resort website.

In addition to a renovated lobby, the
resort sports refurbished rooms, fea-
turing flat screen TVs, pillow top mat-
tresses, and new wall treatments and
lighting. Furthermore, guests will have
the opportunity to visit the new, full-
service spa, Trillium. The spa offers
eight treatment rooms and provides a
diverse spa menu that includes mas-
sages, facials, body treatments,
hydrotherapy, and salon services.

Guests can also relax in the new out-
door swimming pool—located adjacent
to the indoor pool—before visiting
Seven Springs’ newest restaurant, Tim-
bers, with an imaginative menu rang-
ing from “truly classic American to the
completely unexpected.” Another
interesting feature is the 7,000 square-
foot Sporting Clays Lodge, which incor-
porates three courses, a pro shop, din-
ing space, and locker room facilities.

“Not only can attendees learn valu-
able practice tools and techniques, but
members will have the opportunity to
do so while enjoying themselves in a
resort atmosphere in beautiful Seven
Springs,” Sala said.

Of course, the 47th Annual Bench-
Bar Conference also offers several
annual athletic events, such as the
ever-popular Donald W. Bebenek Golf
Tournament, which drew over 160 par-
ticipants last year. Members can also
try their hand at volleyball, bowling,
the Fat Tire Bike Rally, or the Les Zit-
train Tennis Tournament.

Schnippert noted that athletic events
are open to participants of any skill
level, and individuals are welcome to
register for team events.

“If you don’t have a group to play
with, you’ll be teamed up with some-
body,” Schnippert said. “It’s a great way
to meet some of your colleagues that you
don’t practice with on a daily basis.”

Another annual event is the presen-
tation of the Amram Award, honoring
one individual each year who personi-
fies professional excellence and
demonstrates substantial commitment
to the ideals of the ACBA and the bet-
terment of the legal community. The
award will be presented during Fri-
day’s luncheon.

Each year, the Bench-Bar Confer-
ence offers a number of exciting meals,
such as the outdoor Bar-B-Que and the
Country Breakfast Buffet, and popular
Seven Springs personality DJ Donn
Henderson will host nightly receptions.
The program wraps up on Saturday
morning with closing remarks by
Melinda Sala, followed by the door
prize drawing.

To register for the 47th Annual
Bench-Bar Conference, fill out and
return the registration form included
in the April 24 issue of the Lawyers

BENCH-BAR continued from cover
Journal, or visit www.acba.org to regis-
ter online. Members who register by
May 22 qualify for the early discounted
fee of $270. Beginning May 23 through
12:00 p.m on June 5, participants will
be required to pay the regular registra-
tion fee of $305. The late registration
and walk-in fee is $340.

“The Bench-Bar offers such a wide
variety of events, it would be hard for me
to pass it up each year,” Bench-Bar Con-
ference regular Brett A. Solomon noted.

As the Immediate Past Chair of the
BBC Committee, Solomon is well
aware of the exciting attractions and
worthwhile experiences that make the
Bench-Bar Conference popular. Atten-
dance at the conference has grown
significantly in recent years, with a
total of 781 participants in 2008—over
ten percent of the ACBA’s member-
ship. Organizers expect a similar
turnout for the 47th Annual Bench-
Bar Conference.

“As a 20-year veteran of Bench-Bar,
I can wholeheartedly state that attend-
ing the conference has always been a
truly rewarding and enjoyable experi-
ence,” Sala added. “All in all, I can’t
think of a more enjoyable way to spend
several days earning my CLE.” ■

help,” Castille said. “This is a time
when every member of the legal pro-
fession must be mindful of their ethical
duty to perform public interest legal
service which will now include finan-
cial support for organizations funded
by IOLTA.”

The main revenue source for IOLTA
comes from interest on short-term
deposits that lawyers place in pooled
bank accounts. Money is transferred in
due course to lawyers on behalf of
clients to hold for brief periods. When
it is impractical to invest such funds for
the benefit of the client, lawyers are
required to place the funds in interest-
bearing IOLTA accounts. Revenues
from those accounts are distributed by
IOLTA to legal aid organizations.

Since mid-December when Federal
Reserve rates dropped nearly to zero,
IOLTA’s revenues have fallen to criti-
cally low levels. Similar programs in
other states are experiencing the same
problem with the result that legal aid
programs across the nation are being
cut back. At the same time, growing
numbers of indigent people with legal
problems are seeking legal help.

A copy of the Court’s order and rule
can be found at http://www.pacourts.us/
OpPosting/Supreme/out/73drd.1.pdf
and http://www.pacourts.us/OpPosting
/Supreme/out/73drd.attach.pdf ■
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other, like-minded, successful women
in and of itself is empowering. One of
our respondents commented on a
monthly professional group that helps
her re-focus on her goals and moti-
vates her to keep striving to be better.
She commented that just attending
the meetings and hearing the discus-
sions that revolve around various
challenges that the group and individ-
uals face inspires her and helps her to
find the energy to keep rising above
obstacles, and also allows her to par-
ticipate in various activities and caus-
es that are important to her. An organ-
ization is also a great place to find a
mentor or to be one!
It was abundantly clear from the

responses I received that women want
to help each other succeed. Based on
the feedback, it seems there are rela-
tively few, but not insignificant, obsta-
cles that prevent us from working
together in a more collaborative man-
ner. Sure, there will always be people
in our lives who seem to make things
difficult, but it is up to each of us to
respond in the best and most profes-
sional way. Each time we are faced
with a tough situation, we have an
opportunity to respond in a way that
can be transformative. Wouldn’t it be
wonderful if we all made a conscious

WLD continued from page 11

attempt to put an end to the negativi-
ty that is sometimes present in the
workplace, and take deliberate steps
to have better relationships with our
co-workers? We can do that. We need
to do that. We can make the little
adjustments here and there, and
before we know it, the small steps will

turn into a staircase leading beyond
that glass ceiling. Together, women
have achieved great things, and sure-
ly we can overcome these by setting
examples. ■

Kristen Budris is an attorney in Pitts-
burgh and a WLD member.

GUIDELINES
FOR UNSOLICITED ARTICLES SUBMITTED

FOR PUBLICATION IN THE

LAWYERSJOURNAL

Because the editors of the Lawyers Journal (LJ) receive many submis-
sions for publication we can accept only a portion of those sent to us.
Most often, we decline articles because they either discuss topics we
have recently covered or serve as promotional material in the guise
of an article.

When submitting an article for consideration, please keep these
guidelines in mind:

1. Authors are strongly encouraged to discuss article ideas with
the editor and submit an outline or capsule summary before
investing time in writing. The LJ will not agree to run an article
until the editors evaluate the full-text article.

2. Every effort will be made to publish an accepted article; however,
the LJ reserves the right not to publish an accepted article if the
material becomes dated, if there is no space to run the article,
or if the editorial board raises any other concern.

3. We publish only articles written exclusively for the LJ. We will not
consider material that an author has sent to other publications.

4. We rely on the author’s integrity in submitting original work.
Any material derived from other sources should be clearly
identified within the text.

5. We evaluate submissions for their value to our audience,
timeliness, and credibility. We do not publish articles that
promote the author’s company, products, or services.

6. Articles should be no more than 2,500 words. Authors must use
endnotes to cite sources.

7. Due to the volume of material we publish, we are unable to
provide authors with edited manuscripts or galleys for review.

8. Authors should explain in simple language any technical terms
that would be unclear to the general legal audience.

9. Authors should send a hard copy of the article and a version
saved to a diskette, preferably in MS Word format. Be sure to write
the author’s name and article title on the label.

10. Write your full name, business affiliation, address, and any
pertinent professional designations that should appear in the
author’s ID. We don’t run phone numbers or contact addresses.

11. Articles should be mailed to Jennifer Pulice, Editor, Lawyers
Journal, Allegheny County Bar Association, 400 Koppers Building,
436 Seventh Ave., Pittsburgh, PA 15219; faxed to 412-261-6042;
or e-mailed to jpulice@acba.org.

12. Because each issue of the LJ is copyrighted by the Allegheny
County Bar Association, publications wishing to use an article
after it has appeared in our journal must obtain our permission
to do so.
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