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Institute for Gender Equality to kick off this fall
By Drew Hardman

The Allegheny County Bar Associ-
ation is set to kick off the Institute
for Gender Equality this fall with

interactive programs for decision-mak-
ers, practitioners, and law students
designed to address issues facing
female attorneys.

The Institute for Gender Equality is
the first of its kind among bar associa-
tions, placing the ACBA at the forefront
for gender equality in the law profession.

“This is very, very progressive for a
bar association,” ACBA Gender Equal-
ity Coordinator Linda Hernandez said.
“There has been enormous support to
develop real solutions for the people
that face these issues every day. It says
a lot about the integrity of the people
involved and the organization.”

In response to the results of a 2005
membership survey, the ACBA hired
Hernandez in 2007 to take on the role
of Gender Equality Coordinator—
another first among bar associations.

“The hiring of the first bar associa-
tion Gender Equality Coordinator and
the creation of the Institute for Gender
Equality are both consistent with the
ACBA’s long-standing leadership in our
profession and a significant reflection
of the bar association’s commitment to
achieving true equality and inclusive-
ness in our profession,” ACBA Presi-
dent Kim Brown added.

Proposed by the ACBA Gender
Equality Task Force in 2008, the Insti-
tute for Gender Equality was part of a
plan of attack to address ongoing gen-
der bias issues. A 2005 membership
survey—commissioned by the Gender
Bias Subcommittee—showed that “vir-
tually no progress in the advancement
of women had been made” for a period
of 15 years, according to Brown. The
results resembled those of a similar
survey conducted in 1990.

“Generally, it pointed out that there

continued to be a gender wage gap, there
continued to be a problem of retention of
women staying in the profession, and
there was a higher level of dissatisfac-
tion with the profession among women
than men,” Hernandez noted.

ACBA Executive Director David
Blaner said the survey results were
consistent with similar studies across
the country.

“What we found is that there were a
number of national surveys conducted,
and our results mirrored those of other
groups,” Blaner said.

After evaluating the survey results,
the Gender Equality Task Force, con-
sisting of “leaders from all levels of the
profession,” identified the following six
key issues facing female attorneys:
professional development, leadership
and growth; job advancement, satisfac-
tion, and retention; compensation;
work-life balance; perceptions and
bias; cultural competency.

“That’s what the task force gleaned
from the survey results as the six areas
we needed to concentrate on,” Hernan-
dez said.

Intent on action, the task force rec-
ommended launching the Institute for
Gender Equality, designed to “enhance
the presence of women in leadership
positions in Allegheny County, elimi-
nate the gender wage gap, increase
professional satisfaction, and expand
the avenues through which female
members of the bar can build success-
ful careers,” Brown noted. The pilot
program will begin this fall with an ini-
tial kick-off event to introduce the
Institute for Gender Equality and its
proposed programming to ACBA mem-
bers. The event will feature a keynote
speaker and is open to all ACBA mem-

bers on a first-come, first-served basis.
Following the kick-off event, the

Institute for Gender Equality will offer
a series of fee-based, interactive mod-
ules promoting “equality for women in
the legal profession of Allegheny Coun-
ty,” according to the ACBA’s proposal.

“We felt that we needed module-like
sessions that addressed the need to
have a dialogue and not just a presenta-
tion,” Hernandez said.

The seminars will last between two
and four hours and may offer CLE
credit for participants in three cate-
gories, including decision-makers,
practitioners, and law students.

“The programs will be directed
toward three important groups who
have the ability to effectuate change in
the profession,” Brown said.

Hernandez reported that class size
for the modules will be limited to 20
participants, allowing “active learning
and time to practice what you’re learn-
ing.” Faculty for the sessions will
include ACBA members, as well as
local and national experts specializing
in gender equality.

Tailored to “managing partners or
others who can incubate change in
their respective work environments,”
the decision-maker series will begin
with a module on conscious decision-
making and how it affects the bottom
line. The session is designed to elimi-
nate bias in decision-making and
increase retention with more equitable
policies, while reviewing evaluation
and transparency techniques. Other
module topics include mentoring alter-
natives and analysis and implementa-
tion of the corporate strategic plan.

First-year programming for the
practitioner series includes modules on

professional strategic planning, which
will identify professional goals and
career hurdles. Other modules will
review the implementation of strategic
plans at work, as well as work/life inte-
gration, covering self care, care of oth-
ers, burnout, and maternity and pater-
nity issues.

Finally, the law student series—
intended for students at both the Univer-
sity of Pittsburgh School of Law and the
Duquesne University School of Law—
offers modules on career coaching, best-
fit opportunities, and negotiation.

According to Blaner, the Institute for
Gender Equality will be operated
under the ACBA, with funding through
June 30, 2010. His goal is to offer mod-
ules on a monthly basis, adjusting pro-
gramming based on member feedback.

“As with anything new, we may find
that we will have to modify our con-
cepts once we receive feedback from
our members—that’s part of the learn-
ing curve,” Blaner noted. “This is
something that has never been attempt-
ed before, so there is a little bit of
apprehension because you’re trying
things that you don’t know will have
positive results, but the alternative is
unacceptable.”

He understands that the success of
the Institute for Gender Equality
depends on the reaction throughout the
legal community.

“The real key part of what we’re
doing is the seminars and seeing the
impact that they have,” he said.

“I am confident that participation by
our members in the programs will
result in real change in the systematic
challenges and barriers to women’s
advancement in our profession,”
Brown added. ■

New procedures for attorneys
acquiring inactive or retired status

Acquiring inactive status

In an attempt to streamline the
process and expedite reinstatement,
the Supreme Court of Pennsylvania

recently adopted a series of changes
regarding the procedure for attorneys
wishing to become inactive.

If you are licensed to practice in
Pennsylvania and voluntarily become
inactive for any reason other than
retirement, you must pay an inactive
annual fee of $70 effective for the 2009-
2010 assessment year. You will also be
removed from the roll of those classi-
fied as active. Previously, there was no
inactive annual fee.

If you fail to pay the $70 inactive
annual fee and file the 2009-2010 Attor-
ney Annual Fee form, it will result in an
order placing you on administrative
suspension. If you are administratively
suspended and would like to be rein-
stated, you must pay a $300 reinstate-
ment fee, late payment penalty, and the
registration fee for the year of your
administrative suspension, even if the

administrative suspension occurred
less than three years earlier.

If you request to be inactive, and
later choose to return within the same
year you became inactive, you will need
to pay the difference of the annual
active fee and the inactive annual fee
($130.00 for 2009-2010). Should you
choose to be inactive for more than
three years, and then return to practice
law, you must petition for reinstatement.

The following are exempt from the
Inactive Annual Fee:

• Justices or judges serving in the
following Pennsylvania courts of
record shall be exempt for such time as
they serve in office: Supreme, Superior,
Commonwealth, Common Pleas, and
Philadelphia Municipal; and justices or
judges serving an appointment for life
on any federal court;

• retired attorneys; and
• military attorneys holding a limit-

ed certificate of admission issued
under Pa.B.A.R. 303 (relating to admis-
sion of military attorneys).

The exemption does not include
Philadelphia Traffic Court judges,
Pittsburgh Municipal Court judges,
magisterial district judges, arraign-
ment court magistrates or administra-
tive law judges.

Acquiring retired status
By requesting retired status, it is

assumed that you will no longer prac-
tice law in Pennsylvania. Retired status
can be filed regardless of age or
whether you’re practicing elsewhere.

The $70 inactive fee does not apply
to retirees. If you choose to retire, you
may complete the 2009-2010 Attorney
Annual Fee form or submit an applica-
tion for retirement with the Attorney
Registration Office. Upon transmission
of the application to the Supreme
Court, the Court shall enter an order
transferring you to retired status, and
you shall no longer be eligible to prac-
tice law in Pennsylvania.

If you retire and later seek to

■ From the Disciplinary Board of the Supreme Court of Pennsylvania

Continued on page 10
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GENDER BIAS DUTY OFFICERS

If you have observed or experienced any form
of gender bias, you may contact one of the fol-
lowing members of the Gender Bias Subcom-
mittee of the Women in the Law Division. The
duty officers will keep your report confidential
and will discuss with you actions available
through the subcommittee.

Kimberly Brown ................412-394-2323
Rhoda Neft..........................412-261-2753
Susan Seitz ..........................412-544-7882

ETHICS HOTLINE

The ACBA Professional Ethics Committee
“Ethics Hotline” makes available
Committee Members to answer ethical
questions by telephone on a daily basis.

July
Nick S. Fisfis ......................412-396-6289
Dusty Elias Kirk ................412-454-5039
Seymour A. Sikov ..............412-261-4202

August
Bob Bernstein ....................412-456-8101
William J. McKim ..............412-433-2914
C. Arthur Wilson, Jr. ..........412-566-6035

Standard requires court to view
evidence in a certain light
By Maria Greco Danaher

Litigation often ends when one
party files a motion for summary
judgment, asking the court to

determine that there is no issue of
material fact for the jury, and asserting
that a decision can be made in its favor
based solely on the legal issues. In
reviewing a motion for summary judg-
ment, a court must view the record in
the light most favorable to the non-
moving party. Recently, the Second
U.S. Circuit Court of Appeals reversed
summary judgment for an employer in
an age discrimination case, holding
that the lower court “failed to construe
the evidence in the light most favorable
to [the employee] and to draw all per-
missible inferences in [his] favor.”
Weiss v. JPMorgan Chase & Company,
Second Circ., No. 08-0801, June 5, 2009.

David Weiss alleged that he was ter-
minated from his position at JPMorgan
Chase & Company in violation of the
Age Discrimination in Employment Act
(ADEA) after he was replaced, at age
56, by an individual 16 years his junior.
The parties agreed that Weiss present-
ed a prima facie case of discrimination,
and that JPMorgan introduced evi-
dence that it had a legitimate non-dis-
criminatory reason for firing Weiss. At
the final stage of the McDonnell-Dou-
glas analysis, Weiss was required to
satisfy the ultimate burden of proving
that JPMorgan’s proffered reasons
actually were a pretext for age discrim-
ination. The district court reviewed the

evidence and found in favor of JPMor-
gan. On appeal, the Second Circuit
reversed that decision and held that
based upon the available facts, when
viewed in a light most favorable to
Weiss, a jury may have been able to
infer pretext regarding JPMorgan’s
reasons for Weiss’ termination. The
Second Circuit addressed each of the
arguments asserted by Weiss in
response to the reasons proffered by
JPMorgan and found each to have cre-
ated such an inference.

JPMorgan’s asserted reasons for
Weiss’ termination centered around
complaints by Weiss’ sales team
regarding his leadership style, and
included the subjective determination
(made by a supervisor who only had
known Weiss for four months) that “the
team had lost confidence in Weiss.”
Weiss argued that his team was dissat-
isfied with their bonuses, over which
he had little or no control; that the
defection of his top sales person was
not due to any action on Weiss’ part, but
on JPMorgan’s refusal to match an
offer to that individual made by a com-
petitor; and that Weiss never had been
put on notice regarding his failure to
“cover” certain accounts, which ulti-
mately led to his firing.

Importantly, the Court went into
detail about the company’s “shifting
explanations” for Weiss’ termination,
stating specifically that “[i]nconsistent
or even post-hoc explanations for a ter-
mination decision may suggest dis-
criminatory motive.” After character-

izing JPMorgan’s explanations as
“vaguely formulated and technically
inaccurate,” the Court pointed out
that a jury can infer pretext from the
company’s failure to present those
termination reasons to Weiss initially,
especially in light of an HR employ-
ee’s testimony that the company
advocated “giving true reasons” to
employees who are fired. Further, the
Court pointed out that JPMorgan
acted outside of its normal termina-
tion procedures by failing to allow
Weiss an opportunity to correct his fil-
ings prior to the termination decision.
While the company asserted that
urgent business circumstances justi-
fied the deviations from its customary
procedure, the Court stated that
“Whether Weiss’ superiors were per-
suaded by a sense of business urgency
or [by] age discrimination to contra-
vene normal procedures to terminate
Weiss is a question for the jury.”

This case is a strong reminder to
employers to (1) act consistently with
company policies and procedures; (2)
train supervisors and managers to
effectively conduct termination meet-
ings; (3) base employee discharge deci-
sions on business-related, fully-docu-
mented reasons. To do otherwise may
be to create a circumstance in which
the company is forced to rely on sub-
jective assessments and incomplete
rationales, which can, as in this case,
lead a court to find sufficient issues of
material fact to allow the matter to be
decided by a jury. ■

Supervisors without authority to affect
status of other workers not “managers”
By Maria Greco Danaher

The basis of an employer’s liability
for a claim of hostile work envi-
ronment under Title VII depends

upon whether the harasser is the com-
plainant’s supervisor or merely a co-
worker. When a hostile work environ-
ment is created by a co-worker, the
employer is liable only if the employer
failed to provide an avenue for report-
ing the harassment, or if the employer
knew or should have known of the
harassment but failed to take prompt
and appropriate remedial action.
Under Title VII, an employer “knew or
should have known” about workplace
harassment if “management level
employees had actual or constructive
knowledge about the existence of a sex-
ually hostile environment.” Therefore,
once a management level employee has
enough information to raise the proba-
bility of sexual harassment in the mind
of a reasonable employer, the employer
is deemed to be on constructive notice
of that harassment.

Recently, the Third U.S. Circuit
Court of Appeals affirmed summary
judgment in favor of an employer, hold-
ing that the individual team leaders
who were aware of certain harassing
behavior were not the “management
level personnel” referred to in Title VII
and therefore that the employer could
not be held liable for the claims of
harassment made by the plaintiff. Hus-
ton v. Proctor & Gamble Paper Prod-
ucts Corp., Third Circ., No. 07-2799,

June 30, 2009.
Priscilla Huston was employed by

Proctor & Gamble’s Mehoopany, Pa.
plant for more than 10 years, working
as a technician on teams that operated
large paper manufacturing machines.
In 2004, Huston allegedly heard about
a number of instances in which certain
of her male team members exposed
themselves to other male employees.
She reported those specific incidents
only to her team’s “process coach”
(Romanchick) and a “machine leader”
(Traver), but not to senior manage-
ment. Huston alleges that she subse-
quently witnessed two similar inci-
dents herself. She reported those two
incidents to a senior-level manager and
a human resource manager. An investi-
gation was begun on the day that the
incidents were reported. Discipline
ultimately was imposed to all team
members, including Huston, after it
was discovered that the entire team
used vulgar language at work—a prac-
tice that the company had been work-
ing to eliminate. Although Huston’s
disciplinary history was such that she
could have been terminated for this
infraction, she was simply asked to be
“mindful of her language” at work.

In the fall of 2004, P&G identified a
costly problem occurring at the plant,
and was able to trace the problem to a
lack of care on the part of the techni-
cians, including Huston. At that point,
all technicians were informed that they
risked termination if caught fabricating
data for machine data logs. In spite of

this warning, Huston admittedly falsi-
fied certain data into the logs and was
terminated from employment. She then
filed a complaint asserting a sexually
hostile environment, claiming that
Romanchick and Travers were “man-
agers” who put the company on notice of
the plant’s hostile environment, and that
the company should have acted sooner
with respect to the hostile environment.

The Third Circuit affirmed a lower
court’s dismissal of the case, finding
that Romanchick and Travers did not
qualify as management-level employ-
ees for purposes of Title VII and there-
fore that the company was not on notice
of the hostile environment until Huston
reported it to senior management.
Unlike salaried managers, Romanchick
and Travers were paid on an hourly
basis, and had no actual authority to
hire, fire, or discipline others. Instead,
they performed essentially the same
functions as the remaining team mem-
bers, with certain additional oversight
functions. According to the Court, an
employee’s knowledge of sexual harass-
ment may be imputed to the employer
only when (1) that employee is suffi-
ciently senior in the employer’s govern-
ing hierarchy so that such knowledge is
important to that person’s general man-
agerial duties; or (2) the employee is
specifically employed to report or
respond to sexual harassment.

This case provides a bright line def-
inition of “managerial employee” with
respect to Title VII’s use of that term

Continued on page 10
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P R E S I D E N T ’ S M E S S A G E

Bar association involvement key
to continuing professionalism
Editor’s Note: This president’s message is
adapted from remarks given by Kimberly
Brown at the “Passing of the Gavel” ceremo-
ny at the ACBA Bench-Bar Conference, Seven
Springs Mountain Resort, on June 19, 2009.

By Kimberly A. Brown

Iam both excited and very honored to
be asked to serve as president of one
of the premier bar organizations in

the country, our own Allegheny County
Bar Association.

Over the past year while serving as
president-elect, I have been asked how
and why I decided to become a candi-
date for president of the ACBA. The
“how” answer is a rather complicated
explanation that involves many very
supportive ACBA members and friends
who encouraged me to step up to the
challenge. The “why” answer is simple
and grounded in my love of the law, my
ideal of the practice of law as it was
intended to be and could be, and a belief
developed throughout my career that
the bar association is critical to keeping
“professionalism” in our profession.

Nearly 20 years ago, I arrived here
in Pittsburgh after graduating from law
school with a firm belief, instilled by
my very supportive parents, that with
the right education and a lot of hard
work, anything was possible. But as a
first generation college graduate, born
of parents who themselves were first
generation high school graduates, I did
not come to the practice of law with any
real life examples to guide me. So, as a
young lawyer I looked to those around
me for guidance. I was an incredibly
fortunate young attorney because I
happened to have the privilege of work-
ing with some remarkable lawyers who
displayed the attributes which I
admired and later strived to emulate
throughout my career. They were high-
ly successful attorneys, well-recog-
nized and respected among the bar,
who excelled in their practice areas
and demanded excellence from those
with whom they worked. But despite
their success, they took the time to
share their knowledge and to mentor
and educate others in an effort to

improve the profes-
sion. They were true
citizen lawyers: volun-
teers, active in their
communities, who rec-
ognized the importance
of providing pro bono
services to those in
need, and generously
gave of their time in
support of those activi-
ties. They also recog-
nized that the law was
not always a friendly
place for women and
minorities, but refused
to tolerate anything
less than equal treatment and opportu-
nities for anyone who displayed an
aptitude and desire to succeed.

Each was very active in, and encour-
aged my own involvement in, the
Allegheny County Bar Association.

What I eventually came to realize
was that it is no coincidence that the
best in our profession, the true profes-
sionals, are active bar association
members. One need only look at the
great works of our organization to real-
ize that the bar association—our bar
association—is the true proponent of
our profession as it was meant to be.

The over 50 Divisions, Sections, and
Committees of the ACBA provide an
opportunity for our lawyers to interact
and educate each other to improve the
substantive knowledge and skills of
our members.

The Allegheny County Bar Founda-
tion, the charitable arm of the bar asso-
ciation, as well as our Public Service
Committee, our Young Lawyers Divi-
sion, and hundreds of other volunteer
ACBA members, devote countless hours
to improving the lives of others in our
community, educating the public on legal
services available and providing for pro
bono representation of the indigent.

The Women in the Law Division, its
Gender Bias Subcommittee, the Diver-
sity Collaborative Committee, and its
participating organizations including
our Hispanic and Asian Attorneys
Committees, strive to ensure that our
profession is one of inclusion by

encouraging participa-
tion in our bar associa-
tion and assisting
women and minorities
in overcoming obsta-
cles to the advance-
ment of their profes-
sional careers.

As most of you are
aware, in further sup-
port of these efforts,
our bar association is
about to embark upon
an educational and
training initiative that
is the first of its kind in
the nation to address

head-on the systemic challenges and
barriers to women’s advancement in
our profession by identifying gender-
biased practices and providing employ-
ers with information and tools to
address and eliminate those practices
which impede women’s advancement.
The inequitable status quo is not
acceptable or consistent with our tradi-
tions of professionalism. It must

change. The ACBA’s Institute for Gen-
der Equality is a significant reflection
of the bar association’s commitment to
achieving true equality and inclusive-
ness in our profession. I applaud our
members, including those managing
partners serving on our Ad Hoc Insti-
tute Committee, for their commitment
to achieving real change in this area.

All of these important works are
supported by an incredible team of tal-
ented and dedicated members of
ACBA’s management and staff.

In addition to all of this, the mem-
bers of our bar association are the most
supportive and encouraging group of
people I have had the privilege to know.

We are incredibly lucky to practice
law in Allegheny County. There is no
other individual, group, or organization
that has or can do more to improve our
profession and to maintain the practice
of law as a true profession in Allegheny
County, than our bar association. That
is why I have been and always will be
passionate about the ACBA and why I

Continued on page 10
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Wrapping up a year of making a difference
Editor’s Note: This final president’s message
is adapted from remarks given by Jay Blech-
man at the “Passing of the Gavel” ceremony
at the ACBA Bench-Bar Conference, Seven
Springs Mountain Resort, on June 19, 2009.

By Jay Blechman

Last year, I opened my remarks
noting, among other things, that I
always taught my children,

Tommy and Holly, that the mandatory
minimum requirement of civil human
beings would be to say “hello,” “good-
bye,” “please,” and “thank you,” so that
I would proceed to address this group
in that simple fashion. Today, I stand
before you with an extra child to teach
those simple things to—Nathan, at
three months old, is too little to join us
today so he is at home—that said, I still
believe in keeping things simple. All
year long, however, I have requested
that we add “one more thing.” I will
approach today in the same basic fash-
ion as I did before, but adding “one
more thing” at the end.

First, my “hellos.” Hello to all the
members of the bench and bar who are
here to participate in the Bench-Bar
Conference. It has been my great honor
to serve and represent you, as well as
the remainder of the 6600 plus mem-
bers of the Allegheny County Bar Asso-
ciation, over the course of the year as
president. The other hellos should go
out to guests from other organizations,
including, but not limited to our guest
David Crawford from the Bar Associa-
tion of Metropolitan St. Louis. Hello to
my wife, Valerie, and to all the mem-
bers of our association, to the incoming
President Kim Brown; to the new pres-
ident-elect, Gary Hunt; new secretary,
Mark Vuono; members of the Board of

Governors; chairs and
chairs-elect of the
Divisions, Sections,
and Committees; and
the ACBA staff.

Our figurative “good-
byes” go to Immediate
Past-President, Ken
Gormley, who will now
step off the Board of
Governors and is the
interim dean of
Duquesne Law School.
A figurative “goodbye”
to the others who will
step off of their leader-
ship roles in the Board
of Governors, Committees, Sections,
and Divisions of our organization. I
encourage each you to continue to con-
tribute your time and energy to our
organization, which leads me to my
“pleases.”

Please know that you all have made
a difference this year. I asked that
everyone to please do one more thing
and you did. You did it in providing
public service programs as part of the
Impact 250 campaign in the fall. You
did it in providing new programs as
part of our Spring Forward with Impact
campaign in the spring of 2009. You did
it in each project and effort in which
you participated this year. I had hoped
that together we could have an incre-
mental, positive impact and show our-
selves and our organization to be a pos-
itive force for good in our community
and amongst our fellow associations. I
believe we did that this year.

I said “please” and you all came
through. Please really is a “magic” word!

Please know that your sacrifices
have been recognized by every media
in Pittsburgh, articles in both major

newspapers picked up
your efforts, radio sta-
tions had several inter-
views with us over the
last year, and KDKA
TV gave us air time and
recognition. Your good
work has been noted.

Please know that the
image that we have
continued to put forth
is one of positive effort
and impact which we,
as volunteers, could not
have done alone. I am
not sure when paid
position time ends and

volunteer work begins for members of
our staff, but I do know that members
of our staff including, but not limited
to, David Blaner, our Executive Direc-
tor, Dave Leonard, Ann Ewart, Jenn
Pulice, Tom Loftus, Marlene Ellis, and
Dorie Schnippert put forth herculean
efforts to help us look good. The per-
petuation of our efforts at improving
the image of the legal profession is in
great measure due to these people
whom I have referenced as my “han-
dlers” this year.

Leading me to my “thank yous”—
Thank you to all those I have men-

tioned, and to all of you who I have not,
but who I wish I could. Ann Ewart and
I joked about hiring an auctioneer to
list every name of every attendee here,
as a thank you—or to have a list of you
scrolling on a screen behind me, but
such ideas are just unfilled wishes, and
some interesting, twisted opportunities
missed. I prefer to focus on those
opportunities which we did not miss.
The opportunities to enjoy each other’s
company this year, to celebrate the
50th birthday of our Executive Direc-
tor at a surprise membership lunch, in
his honor, to have a membership lunch
on the state of the judiciary, to partici-
pate in charitable and community
efforts, and to come back here to be
together again.

During the course of this year, mem-
bers of this organization with whom I
have had only peripheral contact have
stopped me on the street numerous
times this year to say “thank you” to
me for the work I was doing for the
ACBA. It is a testimonial to our mem-
bers that they are not only keenly
aware of the work of this organization,
and the efforts that go into each proj-
ect, but that they appreciate them. Peo-
ple have been kind and have said that
we have done a nice job this year. Some
have told me that I had a “great” year.
I wanted to say “could I have that in

writing,” like I usually would, but I
held my tongue, thinking of a story of
“thank you” that Dave Blaner has
heard a million times now—not the
same baseball story I told last year—a
different one.

I was coaching a little league team
and our team had a small lead at the
end of the game. The other team was
poised to win the game with a long ball,
but had two outs. A ball was hit, actual-
ly to shallow left, and my left fielder
came running in, dove for the ball and
slid on the grass to catch the ball, in the
web of his glove, holding it up for the
umpire to see, and he called it a fly out.
Andrew, the left fielder, came trotting
in and I came out to greet him. “Great
job!” I yelled. “I tripped,” said Andrew.
“What?” “I tripped,” he said, “over my
shoe laces—the ball just fell into my
glove.” I said, “Andrew, I’m your coach,
right?” “Yes,” he said. “And you trust
me, right?” “Yes,” he said. “I wouldn’t
steer you wrong, right?” “Right,” he
said. I told him that next time someone
tells you you’ve done a great job, just
say “Thank you!”

So, I say thank you to all of you,
especially my wife, Valerie, who was
my ambassador all year. Also, thanks
must go to my business partner/coach,
Bill Steiner, who each time somebody
asked this year “How is Jay’s year as
president going?” I think he winced just
a little bit. I want to reassure him that
the family law shingle is back up for
full time efforts, again.

Now, to the “one more thing.”
I am sure you have heard the term

“mazel tov” used. It is an exclamation
used by Jewish people—meaning “con-
gratulations,” but it literally translates
as “good luck” like an exclamation of
“what good luck,” or “what good luck
you have!” When I announced my “one
more thing” project, it just wasn’t good
enough for my successor, Kim Brown.
She called me one day, not too long ago
and said, because she is very competi-
tive, “Jay, want you to know that I took
your ‘one more thing’ challenge very
seriously this year” and I said, “Thank
you.” She said, “But I wanted to ‘one
up’ you.” I said, “Okay.” She said,
“Twins.” I said, “You?” She said, “Yes.”
That calls for a mazel tov! As my last
“one more thing” I say mazel tov to
Kim! It is my good fortune to have had
the opportunity to have worked with
Kim, and now it is my great opportuni-
ty to turn the ceremonial gavel over to
one of the most accomplished trial
lawyers of our bar and mom-to-be, my
friend, the incoming President of the
ACBA, Kim Brown. ■

Summary of ACBA Board
of Governors actions
The following is a summary of the actions taken by the ACBA Board of Governors on

June 2, 2009:

• Recognized Reuben Feingold as the longest-living member of the Allegheny
County Bar Association with a resolution. Feingold has been a member of the
ACBA for 76 years and is currently 103 years old.

• Adopted the 2009–2010 ACBA operating budget as presented and recommend-
ed by the Finance Committee.

• Adopted Financial Procedures and Policies for Committees, Sections and Divisions.
• Authorized the expenditure of up to $5,000 from the Board’s Special Project

Fund for the photocopying and distribution of the revised Health Care Power
of Attorney and Living Will Form for citizens who cannot download the mate-
rials from the Internet. ■

Summary of ACBF Board
of Trustees actions
The following is a summary of the actions taken by the ACBF Board of Trustees on

June 24, 2009:

• Approved a recommendation regarding 2008/2009 contribution to the ACBA
401(k) plan.

• Approved resolutions recognizing outgoing ACBF Board President Steve Todd
and outgoing board members Ed O’Connor and Carrie M. Collins for their out-
standing dedication and service.

• Approved release of funds for the following Loans & Scholarship awards: F.C.
Grote Fund, Louis Little Attorneys’ Memorial Fund, James I. Smith, III Notre
Dame Law School Scholarship Fund, and Daniel B. Dixon Scholarship Fund. ■

Begin your day with us at the new
www.pittsburghlegaljournal.org
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Superior Court Judge Maureen Lally-Green
to retire from the bench July 31
By Tracy Carbasho

Pennsylvania Superior Court
Judge Maureen Lally-Green
plans to employ the same philos-

ophy in her new job that she has used
while serving on the bench.

“Do the very best you can in every-
thing you touch,” she said.

Lally-Green will retire from the
bench effective July 31 to serve as direc-
tor of the new Office for Church Rela-
tions at the Diocese of Pittsburgh. She
will represent the diocese to charitable,
civic, service, and community organiza-
tions throughout the region, working
closely with the pastoral administration.

“Judge Lally-Green’s extensive
knowledge of the church, her love and
dedicated service to our entire commu-
nity and the respect with which she is
universally held make her an outstand-
ing representative of the diocese,” said
Bishop David A. Zubik. “Her career
has been a model of service to her faith
and her community.”

Lally-Green said her decision to
leave the bench was quite difficult, but
she is looking forward to serving local
communities in her new capacity.

“There comes a point in everyone’s
life where he/she reaches a crossroads.
You have to take stock not only in the
opportunities that have already come
into your life, but also the opportunity
to do something different,” she said.
“I’ve been so blessed in so many ways
and it has been an honor to serve on
one of the best appellate courts in the
nation for so many years.”

She was sworn in as a judge on the
Superior Court in June 1998. A year
later, she was elected to a full 10-year
term. Her term expires at the end of
this year and is expected to be filled in
November. Her retirement creates a
fourth vacancy on the Superior Court.

“The appellate judiciary in Pennsyl-
vania is losing one of its best jurists
with the loss of Judge Lally-Green,”
said Supreme Court Justice Debra
Todd. “She is a woman of faith, unques-
tioned integrity, and inner strength. I
know she will bring the same wonderful
qualities that she has exhibited on the
bench to her work with the diocese.”

Todd met Lally-Green in 1999 when
they were both running for Superior
Court seats. Todd was the Democratic
nominee and Lally-Green was the
Republican choice.

“While you might think we would
have viewed one another as competitors,
to the contrary, we became fast friends.
As luck would have it, Maureen and I

won the two seats in the
November general elec-
tion, defeating two
candidates from
Philadelphia,” recalled
Todd. “Some of the
newspapers reported
that the election had
been won by the ‘women
from the West.’”

Superior Court
President Judge Kate
Ford Elliott said Lally-
Green will be missed
by all of her colleagues
on the bench.

“Her scholarship,
integrity, and wisdom have enhanced
our court and provided great service to
the citizens of Pennsylvania,” said
Elliott. “We wish her the very best in
her future endeavors.”

U.S. District Court of Western Penn-
sylvania Chief Judge Donetta Ambrose
met Lally-Green about four decades
ago when they were in the same soror-
ity at Duquesne University.

“Even though I am older than Mau-
reen, she has been a mentor to me in
many ways, including matters of faith.
Her ability to communicate calmly and
courteously is an example for all who
know her,” said Ambrose. “She has a
willingness to listen and to consider all
sides of a debate and that is a quality I
strive to emulate.”

Ambrose said she can think of no
better person than her friend to reach
out to the community on behalf of
the church.

“Maureen is an extremely approach-
able individual and that quality, cou-
pled with her deep faith, will make her
the perfect person to represent the
church to the community and to bring
back the concerns of the community to
the church,” added Ambrose. “Her
humility, compassion, and common
sense are perfect qualities for the posi-
tion she will assume.”

Lally-Green has worn many hats
during her legal career. In addition to
serving as a statewide appellate judge,
she has been a private attorney, a law
professor, a consultant to the Pennsyl-
vania Supreme Court, and a powerful
advocate for women in the profession.

She was honored in 2006 with the
Anne X. Alpern Award from the Penn-
sylvania Bar Association’s Commission
on Women in the Profession. The award
is presented to a female lawyer or
judge who demonstrates excellence in
the legal profession and makes a signif-
icant impact on women in the law.

Lally-Green, a mem-
ber of the PBA Com-
mission on Women in
the Profession, was one
of the Supreme Court’s
inaugural members of
the Pennsylvania Inter-
governmental Commis-
sion on Race, Gender
and Ethnic Fairness. In
fact, she chaired a
committee that devel-
oped a Non-Discrimi-
nation Policy that the
Supreme Court adopt-
ed in late 2007 for the
C o m m o n w e a l t h ’ s

entire judiciary. She also chaired the
high court’s Gender Fairness Imple-
mentation Committee.

She currently chairs the Supreme
Court’s Appellate Court Procedural
Rules Committee. Earlier this year, the
Supreme Court adopted the commit-
tee’s proposal to eliminate unnecessary
delays in the appellate process for fam-
ily cases involving children.

“It was a special privilege to be part
of this project because every single day
in the life of a child is critically impor-
tant,” she said. “The judicial system is in
great hands with the Supreme Court and
Kate Ford Elliott is the best of the best as
president judge on the Superior Court.”

During her tenure on the Superior
Court, Lally-Green witnessed many
positive changes. For example, the
electronic age has improved the effi-

ciency of the court system via comput-
erization and effective procedures are
in place to ensure smooth operations.

When discussing the most challenging
aspects of serving as a Superior Court
judge, Lally-Green points out the work
load. In 2008, she authored more than
280 memorandums or published opinions
and voted on twice that many issues.

“As can be seen by her impressive
history of public service, Maureen is a
woman marked by great passion to
serve others,” said Superior Court
Judge Mary Jane Bowes. “She serves
as a shining example of all that a
woman can achieve—a successful
career beautifully combined with a
happy and loving family life.”

Lally-Green and her husband,
Stephen Ross Green, have three adult
children, Katherine, Ross, and Bridget.

Lally-Green graduated from
Duquesne University with a bachelor’s
degree in secondary educa-
tion/mathematics in 1971 and earned
her law degree from Duquesne three
years later. She practiced in the areas
of taxation and corporate law for a
local firm from 1974 to 1975. She then
moved to Washington, D.C., to serve as
counsel to the Commodity Futures
Trading Commission until 1978. She
returned to Pittsburgh to work in the
litigation department at Westinghouse
Electric Corp. and continued working
there until 1983. She has served as a
professor of law at Duquesne Universi-

Continued on page 10
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Top five ways to effectively manage associate
attorneys in a challenging economy
By Lori McMaster

The nation’s legal community, like
all business sectors, is facing sig-
nificant challenges during the

economic downturn. News headlines of
the downsizing of associate attorneys
and legal support staff and the reduc-
tion or cancelling of year-end bonuses
for associates have become, regretfully,
standard fare. Business experts and
economists are routinely appearing on
television with proposals as to how
Wall Street, the nation’s financial insti-
tutions, and the Big Three automobile
companies can and must reconfigure
themselves if they wish to survive. As a
legal recruiter who deals with manag-
ing partners when they are in need of
lateral attorneys, as someone who rou-
tinely interviews attorneys who are
exploring lateral opportunities, and as
an attorney who previously practiced
for nearly 20 years as a civil litigator, I
can’t help but wonder: what can law
firms do to ensure their long term via-
bility during this challenging time?

My years of legal practice as a trial
attorney within an AmLaw 50 law firm,
as well as with medium sized firms,
constantly informs my work as a legal
recruiter as I listen to managing part-
ners describe their hiring criteria, firm
culture, and what the best indicators
for success are at their firm. Converse-
ly, as I listen to associates describe the
challenges they are facing within their
firms, I am constantly measuring their
comments against my clients’ expecta-
tions, and my own experiences as an
associate. I’ve concluded that, during
these difficult economic times, law
firms and associates can mutually ben-
efit from a renewed focus upon the
management of associate attorneys by
developing and implementing process-
es to guarantee that associates are
being effectively managed, fully uti-
lized, and groomed for long-term suc-
cess within the firm.

Establish and communicate clear

expectations
While hard work, the quality of one’s

written work product, and technical
expertise remain essential to career
advancement within a law firm, long
gone are the days when they were suf-
ficient. In addition to working hard and
well, associates must understand that
these base expectations grow and
evolve with time to include business
development, both within the firm and
externally, community networking, and
participation in the firm’s administra-
tive matters and marketing and
recruiting initiatives. It is incumbent
upon law firms to repeatedly articulate
the criteria used to measure associate
performance so that associates clearly
understand the firm’s expectations of
them and can develop individualized
strategic plans to achieve these goals.

Train associates how to achieve

the firm’s business development

expectations
It is not enough for law firms to

merely inform their associates as to
what is expected of them in terms of
the acquisition of legal skills and the
ability to generate business. Firms
must give associates the necessary
tools to achieve those expectations. The
law is a profession that is largely
taught by example. While law schools
can teach the fundamentals of legal
analysis, they do not teach the actual
practice of law, nor do they teach the
basic elements of business develop-

ment. While most associates have at
least a general notion of how to
advance their legal technical skills, the
specifics of how to systematically build
a client base are far less understood.
How does an attorney create marketing
opportunities? What community net-
works should one develop in order to
generate business? How does one go
about asking for work from a prospec-
tive client? From whom should one ask
for work?

A question that is routinely raised by
female attorneys is “how do I develop a
client base when I can’t play golf?” In
her book Ending the Gauntlet: Remov-
ing Barriers to Women’s Success in the
Law (2006, Thomson/Legalworks) Lau-
ren Stiller Rikleen argues that the rea-
son why many women attorneys are
uncomfortable with the role of develop-
ing business is “deeply rooted in law
firm culture and the traditional ways in
which client generation activities have
been conducted, ways which often
exclude women overtly, and offer few
opportunities to learn the ‘business’ of
business generation” (76). Therefore, if
associates are expected to generate
revenue, they must be taught how to do
so. In-house seminars led by the firm’s
business development manager or
partners who excel at business genera-
tion are an excellent first step, and
should address gender issues that
impact business development by
female attorneys. While such processes
require time and attention, the divi-
dends will be an associate staff that is
empowered to contribute more signifi-
cantly to the firm’s bottom line both
now and in the future.

Proactively manage associates’

work assignments
For associates, quality work assign-

ments are the coin of the realm. In the
professional development of associate
attorneys, nothing is more important to
them than being consistently utilized on
assignments that increase their visibili-
ty within the firm, expand their skill
sets, and provide an opportunity for
client interaction. Within an economic
climate where attorney and support
staff lay-offs are becoming the norm,
associate attorneys will be seeking
opportunities to “show their stuff” with-
in billable and non-billable contexts.
Law firms must therefore proactively
manage their associates’ work assign-
ments, both qualitatively and quantita-
tively, to make sure that quality projects
and billable hours are being distributed
as widely (and fairly) as possible.

Provide regular, real-time,

transparent feedback
Upon leaving the stage after yet

another outstanding performance,
Lord Laurence Olivier was once told by
a fellow cast member: “Lord Olivier,
that was incredible!” Lord Olivier
replied in anguish: “I know, I just don’t
know why!” I once simultaneously pre-
sented a partner with nine motions and
briefs in support on a given matter, and
when I later asked for feedback as to
the quality of the written work product,
he simply replied: “It goes without say-
ing that I was pleased.” Well, actually,
it should never go without saying. Con-
structive criticism and detailed feed-
back are essential components of asso-
ciate training. Moreover, timely, direct,
and specific feedback once again con-
vey the important message that the
firm is actively engaged in and com-
mitted to the associate’s professional
development.

Anonymous evaluations are not an
effective means of communicating
whether an associate is performing to
expectation, because they are deliv-
ered out of context, often months after
the completion of a project, and pre-
clude any opportunity for constructive
dialogue between the associate and the
partner performing the evaluation.
Transparent evaluation processes can
be challenging, and occasionally awk-
ward for the participants, yet in order
to develop as a legal practitioner, it is
essential that associates repeatedly
hear what their firm expects of them
and the specific ways in which the
associate is meeting or not meeting
those expectations.

Train associates to become good

corporate citizens
As a consequence of the depressed

capital market situation, there are
fewer corporate and real estate trans-
actions being conducted nationally,
which of course results in fewer bill-
able hours within certain practice
group settings in law firms. While this
is an unfortunate by-product of the cur-
rent recession, it does present law
firms with an opportunity to encourage
associates to be creative in finding
other “non-billable” ways to demon-

strate their value to the firm as strong
“corporate citizens.” Whether through
participation in client training semi-
nars, associate or staff recruitment
committees, internal or community
based mentoring initiatives, or the
firm’s marketing efforts, associates can
and should contribute. I routinely
counsel junior level attorneys to volun-
teer to support internal administrative
initiatives at their firm, and to reach
out to more senior practitioners and
introduce themselves, tell the partner
of their desire to support them in
future projects, and to ask for the
opportunity to take them to lunch. Con-
versely, partners should reach out to
associates, invite them to lunch, or oth-
erwise provide opportunities for asso-
ciates to increase their visibility within
the firm. In short, encourage your asso-
ciates to get out of their offices and into
opportunities for greater interaction
within the firm, with clients, and with
the larger legal community. ■

Women in the Law Division Page

THE MORE
THINGS CHANGE, 
THE MORE THEY 
STAY THE SAME. 

412.394.7711  |   WWW.THORPREED.COM

PITTSBURGH  +  PHILADELPHIA  +  WHEELING  +  PRINCETON

The proliferation of email, message boards, chat rooms, 
and blogs has changed the way people communicate. 
In many ways, freedom of speech has never been quite 
so free. But what hasn’t changed is that, while people 
have the right to speak their minds, they don’t have the 
right to damage reputations through libel or slander.

The attorneys in Thorp Reed & Armstrong’s 
Defamation, First Amendment, and Media Law 
Practice Group understand both the continuity 
and the changes in defamation law today. 
We counsel individuals and businesses on 
how to minimize exposure to defamation 
claims, and we also prosecute or vigorously 
defend such claims when necessary.

For more information, contact 
attorneys Kevin P. Allen or 
Scott E. Henderson

Order your 2009
Allegheny County Bar Association

Legal Directory today!
Call 412-402-6614 for details.



PAGE 8 J U LY  1 7 ,  2 0 0 9L A W Y E R S J O U R N A L

Centenarian ACBA member recalls bygone
era of Pittsburgh life and law practice
By Ron Schuler

Reuben Fingold, a 103-year-old
Shadyside resident who was
admitted to the Allegheny Coun-

ty Bar in 1930 and joined the Allegheny
County Bar Association in 1933, was
honored by the Board of Governors of
the ACBA on June 2 for achieving the
status of the oldest member of our bar,
and for “his seventy-six years of serv-
ice to the Allegheny County Bar Associ-
ation and the legal community.”

At his side for the occasion was Fin-
gold’s wife Helen, who is only a few
years his junior. “[The inscription on
the plaque] is really lovely,” she said,
beaming with pride.

Fingold’s recollections from his youth
and his early years as a practitioner in
Pittsburgh are like a time capsule from a
bygone era. When he began his law prac-
tice, Herbert Hoover was in the White
House. Fingold was 22 years old before
movies had sound, and his family’s first
radio was one that he put together him-
self from spare parts that he bought at a
plumber’s shop in East Liberty.

His parents lived in McKeesport
when they were first married, where
his father made men’s suits, drawing
patterns for them on large rolls of
green paper. “My mother used to tell us
how she’d put the two [oldest] babies in
a carriage, wheel them down to the
wharf in McKeesport, and push the
carriage onto a boat” that would take
them along the Monongahela River to
Pittsburgh, where they would visit his
mother’s sister. Eventually, the Fin-
golds moved to the Hill District, where
Reuben Fingold spent his earliest
years, and then to Shadyside.

“One of the things I remember,” Fin-
gold says, “was when the newspaper
came in and it said ‘TITANIC SUNK!’”
The year was 1912. “My mother sat
down and cried. I was pretty young
then, and I didn’t know what the Titan-
ic was, but my mother had come over
from Europe” aboard an ocean ship,
Fingold explains, and she instantly
knew what the passengers on the Titan-
ic must have experienced.

Fingold’s older brother, A.S. “Abe”
Fingold, entered the bar in 1926; but
even before then, Fingold was fairly cer-
tain that he too would become an attor-
ney, since he always had a penchant for
“asking people all kinds of questions.”
After undergraduate studies at the Uni-
versity of Pittsburgh, Fingold enrolled in
law school at Duquesne. In his first year,
he had to take oral final exams, facing
the entire Duquesne faculty—which con-
sisted entirely of full-time practicing
lawyers at the time—and fielding ques-
tions on each of the courses he had stud-
ied that year. His would be the last class
of Duquesne law students to have to
endure the oral exam gauntlet.

On the day Fingold found out he had
passed the bar, he and his brother Abe
happened upon an Allegheny County
judge while walking downtown. Abe

Fingold greeted the judge and intro-
duced him to his brother, announcing
that Reuben had just passed the bar.
Fingold showed the judge his notifica-
tion letter, whereupon the judge
instructed Fingold to raise his right
hand. “He swore me into the bar, right
then and there on the sidewalk,” he
explains, although he later formalized
the event by signing the County registry.

Fingold set himself up as a sole
practitioner in the Jones Law Building,
sharing offices with his brother Abe
and several more senior lawyers,
including W.C. McClure and the John
Metzes, father and son. The year 1930,
amid the turmoil of the Great Depres-
sion, was a difficult time to establish a
new practice, but Fingold managed to
earn a small living by doing title
searches for other lawyers for $10 a

search, sometimes accepting even less.
“The [deed] books weighed almost as
much as me,” he remembers.

At the age of 36, Fingold left his
Pittsburgh practice behind briefly and
volunteered for World War II duty,
attaining the rank of Major in the U.S.
Army Air Corps and serving in the
Judge Advocate General Department.
He also designed a few inventions dur-
ing this period, including some patent-
ed improvements to mason jar lids and
electrical switches, and a bag holder
for blood and plasma that he proposed
to Army doctors during the war.

Before his retirement from the law
in the late 1970s, Fingold had built a
comfortable general practice that
included a few clients who paid him an
annual retainer. Sometimes his job as a
lawyer, however, would be merely to
convince the right official to pay atten-
tion to a problem. One of his clients
complained about garbage being
thrown down a hillside owned by the
client’s aunt; while it was fresh on his
mind, Fingold happened to spot Mayor
David L. Lawrence waiting for a street-
car, and he explained the situation to
him. The Mayor made a note of the
lawyer’s concerns, and the next morn-
ing, city maintenance men came and
cleaned up the hillside. “Anybody could
see David Lawrence,” Fingold remem-
bers. “And he cleaned the city up.”

Reuben Fingold’s experiences recall
a time when Pittsburgh was smaller,
when streetcars could take you any-
where, and it only cost 15 cents a day if
you wanted to park a car downtown. His
unheralded career is another illustration
of some of the virtues that were impor-
tant to Pittsburgh’s lawyers during the
first half of the 20th century, when both
life and practice were filled with face-to-
face, hands-on experiences—the arts of
greeting, conversation, casual persua-
sion and straight-forward problem-solv-
ing, in broad daylight. ■

Ron Schuler, who practices corporate, tech-
nology, and energy law with Spilman Thomas
& Battle, is working on a history of the bar in
Pittsburgh from 1788 to the present.

“Be a Sixth Grade Mentor” program open to volunteers
By Tracy Carbasho

A45-minute commitment once a
week can make a world of differ-
ence in the life of a child.

“When kids are aware of opportuni-
ties, they make more of a connection
between what they are doing in school
and its importance to moving forward
with their lives,” said Fred Thieman,
co-chair of the Pittsburgh Youth
Futures Commission and president of
the Buhl Foundation. “They also under-
stand the importance of basic things,
like reading and writing, to their career
choices down the line.”

Recognizing the essential role that
mentoring can play in the lives of chil-
dren, the United Way of Allegheny
County has created the “Be a Sixth
Grade Mentor” program. The initiative,
being done in conjunction with the
Youth Futures Commission and the
Mentoring Partnership of Southwestern
Pennsylvania, represents the largest
call for mentors in Pittsburgh’s history.

Allegheny County Court of Common
Pleas Judge Kim Clark, who co-chairs the
Youth Futures Commission with Thieman,
said mentoring can have a significant
impact on children in the sixth grade.

“It is a point where children gener-

ally have not ventured into the juvenile
justice system and where good influ-
ences may help them stay away from
negative influences,” said Clark. “Addi-
tionally, waiting may be too late to pro-
vide real guidance and intervention.”

More than 200 individuals regis-
tered to be mentors within 10 days of
the initiative being announced on June
1. Thieman believes there is a need for
at least 500 volunteers this year and
there is still time to sign up before the
group training session on Aug. 22.

The program will match mentors with
sixth-grade students at various Pitts-
burgh Public Schools, including Alleghe-
ny, Arsenal, Classical, Rooney, Schiller,
South Brook, South Hills, and Sterrett.
Guidance counselors and teachers will
select the students who might benefit
from the program. Consent must be
obtained from a parent or guardian.

“Our hope is that every sixth grader
in the identified schools will be provid-
ed with a mentor and that the program
will go beyond the identified schools,”
said Clark. “I also hope that we will see
a decrease in crime and delinquency
and a decrease in the disproportionate
contacts that minority children have
with the juvenile justice system.”

Volunteers are asked to make a one-

year commitment, beginning in Octo-
ber, by meeting with the student for a
45-minute weekly session at the school.
Opportunities will be available for indi-
viduals who cannot meet with their
respective mentee during school hours.
If evening or weekend times are more
suitable for the volunteer’s schedule,
arrangements will be made.

Materials will be provided by the
Pittsburgh Public Schools to guide the
mentoring sessions. Information is
available by visiting www.bea6thgrade
mentor.org or by calling 412-281-2535.

“Our efforts will focus on sixth
graders as we strive to connect stu-
dents with caring adults. This is the
right time to do deeper work with chil-
dren who may be beginning to show
tendencies to disengage from school,”
said Pittsburgh Public Schools Super-
intendent Mark Roosevelt. “Sixth
grade is the time they need caring
adults to help them stay engaged.”

Objectives of the program include
helping children to become aware of jobs
in the local area, have a career dream
that provides motivation, understand the
relevance of completing high school and
being able to read, write, and do math
adequately to achieve a career and life-
long success, have a positive adult role

model providing encouragement.
“The goal of this collaboration is to

help students develop career aspira-
tions that encourage them toward aca-
demic excellence and ultimately to be
Pittsburgh Promise-eligible,” said Bob
Nelkin, president and chief profession-
al officer of the United Way. “Investing
in our children by giving them our time
and our guidance will not only impact
their education and desire for achieve-
ment, but it will also help them form
positive relationships with caring adult
role models who are interested in their
overall development.”

Pittsburgh Promise is an effort to
help students pursue further education
after high school and to therefore
enhance the growth of economic devel-
opment in the local region.

“Mentoring is a key component of
the Pittsburgh Promise and through
this initiative, we will strive to ensure
that children can take full advantage of
the promise to maximize its reach and
impact,” said Mayor Luke Ravenstahl.
“Here in Pittsburgh, we place immense
importance on the success of our chil-
dren and we are committed to their
future. ‘Be a Sixth Grade Mentor’ is
part of a dedicated, broad-based effort

PHOTO BY DREW HARDMAN

Immediate past president Jay Blechman presents Reuben Fingold with a
resolution of the ACBA Board of Governors on June 2 honoring his status
as the oldest member of the ACBA and his 76 years as a member of the bar.

Continued on page 10
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Online video complements
law firms’ search marketing 
By Debra Regan

No attorney can expect their
firm’s online video to get 170
million views like Susan Boyle’s

performance on “Britain’s Got Talent,”
but there are ways to ensure a law
firm’s video complements the overall
marketing strategy. The following are
suggestions about the importance of
online video in helping to grow a
lawyer’s practice.

When considering online video com-
pared to TV advertising, think about
the web as a “lean-forward” medium.
Visitors searching your site can click
away any time they wish. The goal is to
immediately engage and keep visitors
there beyond a minute. Of the U.S.
Internet audience, almost 78 percent
have viewed online video, watching 235
minutes on average, says comScore
Networks, Inc. (Video Matrix Service,
May 2008).

Think in a trio—three key messages
delivered in the first 30 seconds of the
video. That’s the maximum number
viewers will remember.

Be energetic and passionate about
your services and commitment to client
service. Video offers an opportunity for
lawyers to be personable and approach-
able. If you make a mistake, chalk it up
to a natural error that could be more
appealing to potential clients than if you
filmed a too-perfect performance. Natu-
ral and relaxed are the way to be.

If you have a camcorder at home,
practice with it. Become comfortable
looking into the camera and be sure your
eyes are not darting around the room
during filming. If no video cam is avail-
able, practice speaking into a mirror.

Complete the video with an action-
able invitation. Visitors should be invit-
ed to reach you by phone or e-mail for
further information. The end produc-

tion should be no longer than two min-
utes with the first 45 seconds the most
critical to engage viewers.

Incorporate video on your firm’s
website and distribute to relevant
channels. Upload on social media sites
and legal directories, like www.
lawyers.com. Video can increase your
exposure on the search engines. Google
incorporates video in its universal
search results, especially videos from
www.youtube.com.

When engaging in Pay-Per-Click
campaigns, keywords drive success.
When shooting a video, optimize it with
mention of top keywords early and
often i.e. “I am a personal injury
lawyer in Houston, Texas.” At the same
time, add these key words to the video
file name and title “Personal Injury
Lawyer in Houston Video.”

Expect to track and measure pre-
and post-publish statistics for your
website. Be sure to delineate the web-
page on which the video is uploaded to
measure such statistics as page views,
downloads, call tracking with a dedi-
cated number, or other metric.

Cross-promote your video on other
pages of your website. Add linking and
sharing functionality so people can for-
ward to a friend, bookmark on or post
on other sites like Facebook and Twit-
ter. Add your video to YouTube and
other video distribution sites to help
generate traffic to your own website.

Measure, measure, measure! The
average viewing time for a LexisNexis-
produced law-firm video is 41 seconds
according to captured data in October
2008. You’ll want to know number of
viewers, pass-along rate, what percent
of the video was viewed, and whether
leads are being generated by video. ■

Debra Regan is vice president of the
internet marketing agency at LexisNexis.

Bar Briefs

News and Notes
The Mediation Council of Western

Pennsylvania (MCWP) elected mem-
bers to their Board of Directors at their
annual meeting. Elected to the Board
were Bernhard Behrend, Mary Kate
Coleman, Gerald Kobell, Jerry Kokalis,
Christine Kornosky, Richard Rogow,
Nancy Snow, and Susan Tanzer.

◆    ◆    ◆
Marie Millie Jones, a partner at

Meyer, Darragh, Buckler, Bebenek &
Eck, PLLC, and Joseph E. Vogrin, of
counsel with the firm, have been listed in
Pennsylvania Super Lawyers for 2009.

◆    ◆    ◆
Marie Millie Jones, a partner at

Meyer, Darragh, Buckler, Bebenek &
Eck, PLLC, was recently elected as
Chairman of the Board of Directors of
Duquesne University.

◆    ◆    ◆
Buchanan Ingersoll & Rooney PC

announced that John A. (Jack) Barbour
officially took the reins as CEO of the
firm and chairman of its Board of
Directors. He will serve in this role for
a three-year term.

◆    ◆    ◆
Three Zimmer Kunz, PLLC partners

were named Pennsylvania Super
Lawyers for 2009 by Law and Politics
Media, Inc. Dara A. DeCourcy was rec-
ognized for insurance coverage, Joseph
W. Selep for personal injury defense,
and George N. Stewart for civil litiga-
tion defense.

◆    ◆    ◆
Tammy Singleton-English was

selected to speak at the “Fundamentals
of Estate Administration” seminar
hosted by the PBI. She is an estate
attorney, CPA, and the owner of Single-
ton-English Law Office in Bethel Park.

◆    ◆    ◆
Grogan Graffam, P.C. announced

that shareholders Vincent J. Grogan,
Dennis A. Watson, Joseph A. Macerelli,
Leo G. Daly, Ronald J. Brown, and John
A. Bass were named Pennsylvania
Super Lawyers for 2009.

◆    ◆    ◆
Robert A.

Galanter and R.
Douglas DeNardo,
shareholders at
Rothman Gordon,
were awarded the
Five Star: Best in
Client Satisfaction
Wealth Manager
distinction for 2009
in Pittsburgh maga-
zine. Galanter was
recognized for
Business Planning
and DeNardo for
Estate Planning.

◆    ◆    ◆
James Zeszutek,

managing partner
of Dinsmore &
Shohl’s Pittsburgh
office, was recently
elected to the Acad-
emy of Trial
Lawyers of
Allegheny County.
Zeszutek is a mem-
ber of the Litigation
Department and
Co-Chair of the
firm’s Class Action
Litigation and
P h a r m a c e u t i c a l
and Medical
Devices Practice
Groups.

People on the
Move

Kathleen G.
Sheehan recently joined the United
States Department of Interior, Office of
Surface Mining, located in the
Appalachian Regional Office. Her
responsibilities include federal over-
sight of State mining and reclamation

programs focusing on environmental
compliance.

◆    ◆    ◆
Metz Lewis LLC

is pleased to
announce that Kellie
L. Carden has joined
the firm as an asso-
ciate in its Intellec-
tual Property and
Technology Group.

◆    ◆    ◆
The law firm of

Tucker Arensberg,
P.C. announced that
Bethany Miller has
joined the firm as

an associate attorney in the Litigation
practice group.

◆    ◆    ◆
Julie R. Yarzebin-

ski has joined the
Family Legal Center,
LLC in Monroeville
where she practices
in the areas of fami-
ly law and media-
tion. She was also
recently elected to
the position of secre-
tary of the Young
Lawyers Division of
the ACBA.

◆    ◆    ◆
John A. Schwab

has joined the Pitts-
burgh office of
Pietragallo Gordon
Alfano Bosick &
Raspanti, LLP as an
associate in the
commercial litiga-
tion practice.

Change in
Status

Arthur Louis
Bloom is disbarred from the practice
of law in the United States District
Court for the Western District of
Pennsylvania. ■

All submissions for “Bar Briefs” or “In
Memoriam” should be sent to the atten-
tion of David Blaner, ACBA Executive
Director, 400 Koppers Building, 436 Sev-
enth Ave., Pittsburgh, Pa., 15219, or e-
mailed to dblaner@acba.org.

Publicize Your Section
and Committee News!
The ACBA Communications Department is eager
to promote any special activity or newsworthy
event emanating from your Committee or
Section of interest to ACBA members, the
media, or the general public. E-mail us at
news@acba.org with the following information:

◆ Name and description of the event

◆ Date, time, and place of the event

◆ Name(s) of the sponsoring section/
committee(s)

◆ Name(s) of speakers and titles of
presentations

◆ How many people do you expect to attend?

◆ Name and phone number of a contact
person

◆ Will there be an admission fee or ticket
sales? If so, how much?

◆ Are reservations needed to attend the
event?

◆ Is there any other information you
would like to share with us?

Thank you for your cooperation! ■

John A.
Schwab

Robert A.
Galanter

R. Douglas
DeNardo

James
Zeszutek

Kellie L.
Carden

Julie R.
Yarzebinski

Do You Have Any
Jury Verdicts to

Report?
If so, please forward the following information: Court; Case Number;

Jury Verdict; Date of Verdict; Judge; Plaintiff ’s Attorney; Defendant’s Attorney;
Type of Case; Experts; and Remarks to:

Jennifer Pulice, ACBA, 400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219
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resume active status within three
years, you will be required to pay the
annual active fee for the three most
recent years or such shorter period in
which you were on retired status,
instead of the amount paid by an inac-
tive attorney seeking reinstatement.

If you are on retired or inactive sta-
tus, you may not engage in activities
that constitute practice as a Pennsylva-
nia lawyer. You may not advise clients
as to Pennsylvania law, contact third
parties or courts in a representative
capacity, file any document with a
court on behalf of another, or work in a
position which requires you to be a
lawyer in good standing.

The recent changes adopted by the
Court also help streamline the rein-
statement of attorneys who have been
inactive for more than three years. The
review time is significantly shortened
if the Disciplinary Counsel does not
oppose a petition. Also, there will be no
need to personally appear for a rein-
statement hearing.

An additional change in the rules
clarifies that the Attorney Registration
Office, rather than the AOPC, is the
appropriate place for the collection of
assessment forms and fees.

For more details on procedure
changes, visit the Disciplinary Board of
the Supreme Court of Pennsylvania’s
website at www.padisciplinaryboard
.org/faqs/attorneys.php. ■

NEW PROCEDURES continued from cover page

by requiring knowledge of a hostile
environment to reach an employee in
the “governing body” of the company,
as opposed to a mere “supervisory
employee in the labor force.” Accord-
ing to the Court, “[a]lthough an
employer has a duty to be reasonably
diligent in attempting to discover co-
worker harassment, an employer is not
expected to know every instance of
harassment that may occur between
co-workers.” While this should not be
read as permission to ignore or mini-
mize instances of harassment that
come to light, it allows employers to
fully understand their duty under Title
VII, and to respond effectively when
allegations of sexual harassment are
properly raised. ■

SUPERVISORS continued from page 2

accepted the honor and challenge of
becoming its next president.

During my year as president, I hope
to continue the great work of Jay
Blechman and our other past presi-
dents and to continue to enhance the
practice of law in Allegheny County as
a true profession by providing leader-
ship through community service and
the provision of pro bono services, con-
tinuing the education of our members
and the public, and working to ensure
that individuals of all backgrounds,
race, ethnicity, and gender have an
equal opportunity to pursue a career in
the law.

Our bar association is the collective
work of our very active and enthusias-
tic members. We would not and could
not accomplish what we do without
that dedication.

Fulfilling the responsibilities of the
president of the ACBA is no different.
It truly is a collective work of the
ACBA staff, the officers, our dedicated
Board of Governors, and our Division,
Section, and Committee members. It is
these individuals and a few special oth-
ers that I would like to especially
acknowledge today.

To Ken Gormley, our immediate past
president, thank you for your leader-
ship, your keen vision of the potential
for our association and for encouraging
and supporting me to rise to the chal-
lenge that lies before me.

To Jay Blechman, you are a tireless
champion of the ACBA, promoter of its
good works in the community, and truly
have the best interests of our members
at heart. I so very much appreciate

PRESIDENT continued from page 3

your inclusive style of leadership. Your
example and guidance over the last
year will help me better serve the
organization we both love.

To Gary Hunt, our new president-
elect, I know that your leadership expe-
rience will be critical in moving forward
our important initiatives over the next
year, and I look forward to working with
you to achieve those important goals.

To the members of the Gender Bias
Subcommittee of the Women in the Law
Division, you hold a special place in my
heart because you are the ACBA mem-
bers with whom I have worked most
closely throughout my career. With the
leadership of our esteemed co-chair,
the truly Honorable Livingstone M.
Johnson, you have shown the courage
behind the conviction and dedication
toward an inclusive profession, free
from gender bias.

To my parents, Tom and Ellie
Brown, who came here from my home
town of Waterloo, N.Y., thank you for
instilling the importance of education,
hard work, and living an honorable life.
At a time when boys went to shop class
and girls were assigned to home eco-
nomics, you did not hesitate to support
my desire to challenge the system and
prove that I was just as qualified to run
a power tool as those silly boys in mid-
dle school. Thank you for never sug-
gesting that there were any limits on
what I could do because of my gender.

To my husband of over twenty years,
David Oney, your support of me is lim-
itless. Not only have you attended
every one of the Board of Governors’
dinners over the past six-plus years,
you actually enjoy it. I appreciate
everything you have done.

To all of our ACBA members, I want
to thank you for your past contributions
and for the extraordinary efforts I
know you will continue to make over
the next year. I am excited and look for-
ward to the next year of service with
you supporting and improving the
ACBA’s tradition of professionalism. ■

ty for 15 years.
She is now looking forward to her

new job, which she will start in mid-
August.

“I will have a lot of listening and
hearing to do before I get a sense of
what can be done,” she said. “I think
the biggest challenge will be reaching
out to those who are not currently
engaged in the church, but being able
to share our story with others will be
very rewarding.” ■

LALLY-GREEN continued from page 5

to focus on Pittsburgh’s youth.”
Allegheny County Executive Dan

Onorato said the Youth Futures Com-
mission has already helped to reduce
youth crime and violence by using edu-
cation and employment programs.

“Now, we’re launching an unprece-
dented effort to recruit hundreds of
mentors to help youth develop their
dreams and find success in life,” said
Onorato. “We hope people from all
walks of life will join us in this effort.”

Judge Clark believes that all suc-
cessful professionals have experienced
some sort of mentoring in their lives.

“Those who insist that they are self-
made are sadly mistaken,” she said. “I
firmly believe that those of us who have
achieved some success owe it to others
to reach out and mentor or help some
other person who is trying to achieve
his/her own success.”

Thieman said the call for mentors is
being directed to the entire community
and business people in all professions.
He stressed that the initiative is not
reinventing the wheel, but rather build-
ing upon the mentoring structure that
already exists in the local communities.

“Our primary goal is to have a qual-
ity mentoring program,” said Thieman.
“Volunteers in professional careers are
excellent mentors because they can
relate to the young people what was
important in their own lives.” ■

SIXTH GRADE continued from page 8

Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6612.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

ADMINISTRATIVE LAW
Liquor Law Practice in Challenging Times

For the practitioner with little or no familiarity with this area of the law,
and provides a comforting (to your carrier) update of the many changes

since PBI last offered a liquor law course.

Credits: 5 substantive, 1 ethics *Must attend the entire program to receive the ethics credit. • When: Tuesday, July
21, 2009; 8:30 a.m. to 4:30 p.m.; check-in begins at 8:00 a.m. • Where: PBI Professional Development
Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes course book and lunch):
*Early Registration Discount - Member-Pa., or any co. bar assn: $219; Member admitted after 1/1/05:
$199; Nonmember: $239; Paralegals attending with an attorney: $99; Paralegals attending alone: $129;
Judges & judicial law clerks: $110; Judges & judicial law clerks admitted after 1/1/05: $100. *Standard
Registration - Member-Pa., or any co. bar assn: $244; Member admitted after 1/1/05: $224; Nonmember:
$264; Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial
law clerks: $135; Judges & judicial law clerks admitted after 1/1/05: $125. *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount. Register with PBI.

BUSINESS LAW
Buying & Selling a Business

New sixth edition book is an essential tool for lawyers who
handle purchases and sales of businesses. An experienced panel

of presenters will offer practical advice on advising clients.

Credits: 4 substantive • When: Monday, July 20, 2009; 9:00 a.m. to 1:15 p.m.; check-in begins at 8:30
a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th
Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar
assn: $269; Member admitted after 1/1/05: $249; Nonmember: $289; Paralegals attending with an
attorney: $149; Paralegals attending alone: $169; Judges & judicial law clerks: $159; Judges & judicial
law clerks admitted after 1/1/05: $149. *Standard Registration - Member-Pa., or any co. bar assn: $294;
Member admitted after 1/1/05: $274; Nonmember: $314; Paralegals attending with an attorney: $174;
Paralegals attending alone: $194; Judges & judicial law clerks: $184; Judges & judicial law clerks
admitted after 1/1/05: $174. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

MBA Concepts for Lawyers
Eminent presenter, Edward S. Adams will teach how to identify
red flags before they become issues for corporate governance,

shareholders, or the courts!

Credits: 6 substantive • When: Simulcast - Wednesday, July 22, 2009; 8:30 a.m. to 3:30 p.m.; check-in
begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount -
Member-Pa., or any co. bar assn: $319; Member admitted after 1/1/05: $299; Nonmember: $339; Para-
legals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks:
$160; Judges & judicial law clerks admitted after 1/1/05: $150. *Standard Registration - Member-Pa.,
or any co. bar assn: $344; Member admitted after 1/1/05: $324; Nonmember: $364; Paralegals attend-
ing with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $185;
Judges & judicial law clerks admitted after 1/1/05: $175. *Registrations received more than 2 days
before the presentation qualify for the Early Registration Discount. Register with PBI.

CIVIL LITIGATION
Maximizing Your Client’s Recovery in

Challenging Times
Attention Plaintiff ’s Counsel: A tutorial on the aspects of proving &
winning the maximum damage award in your personal injury case,

& the unique challenges of doing so in a down economy!
Credits: 5 substantive, 1 ethics • When: Wednesday, July 22, 2009; 9:00 a.m. to 4:30 p.m.; check-in
begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount -
Member-Pa., or any co. bar assn: $219; Member admitted after 1/1/05: $199; Nonmember: $239; Para-
legals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks:
$110; Judges & judicial law clerks admitted after 1/1/05: $100. *Standard Registration - Member-Pa.,
or any co. bar assn: $244; Member admitted after 1/1/05: $224; Nonmember: $264; Paralegals attend-
ing with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $135;
Judges & judicial law clerks admitted after 1/1/05: $125. *Registrations received more than 2 days
before the presentation qualify for the Early Registration Discount. Register with PBI.

Selecting, Investigating, Evaluating and
Settling a Personal Injury Case

The four building blocks for a winning case. This course takes you
through the entire process from intake to settlement. Learn how to maximize

your efficiency and settlement skills. 

Credits: 3 substantive • When: Wednesday, July 29, 2009; 8:30 a.m. to 11:45 a.m.; check-in begins at
8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave.,
7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar
assn: $189; Member admitted after 1/1/05: $169; Nonmember: $209; Paralegals attending with an
attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $95; Judges & judicial
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Continuing Legal Education
sponsored by the ACBA and PBI

law clerks admitted after 1/1/05: $85. *Standard Registration - Member-Pa., or any co. bar assn: $214;
Member admitted after 1/1/05: $194; Nonmember: $234; Paralegals attending with an attorney: $124;
Paralegals attending alone: $154; Judges & judicial law clerks: $120; Judges & judicial law clerks
admitted after 1/1/05: $110. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

Ohlbaum on Evidence-Advocacy:
Using the Rules of Evidence to Persuade

Dissects/discusses/demonstrates the ways in which evidence &
advocacy interface. Learn how to take advantage of the Rules

to become a more persuasive courtroom advocate. 

Credits: 5 substantive, 1 ethics *Must attend entire program to receive ethics credit. • When: Thurs-
day, July 30, 2009; 8:30 a.m. to 3:30 p.m.; check-in begins at 8:00 a.m. • Where: PBI Professional
Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes Profes-
sor Ohlbaum’s book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn:
$299; Member admitted after 1/1/05: $279; Nonmember: $319; Paralegals attending with an attorney:
$109; Paralegals attending alone: $139; Judges & judicial law clerks: $150; Judges & judicial law clerks
admitted after 1/1/05: $140. *Standard Registration - Member-Pa., or any co. bar assn: $324; Member
admitted after 1/1/05: $304; Nonmember: $344; Paralegals attending with an attorney: $134; Parale-
gals attending alone: $164; Judges & judicial law clerks: $175; Judges & judicial law clerks admitted
after 1/1/05: $165. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

CRIMINAL LAW
Evaluating the DAI Case

Understand the laws, procedures and methods employed to
help you prioritize the key elements of your case, whether you are

preparing to prosecute or defend.

Credits: 4 substantive • When: Friday, July 24, 2009; 8:30 a.m. to 12:45 p.m.; check-in begins at 8:00
a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th
Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar
assn: $179; Member admitted after 1/1/05: $159; Nonmember: $199; Paralegals attending with an
attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $90; Judges & judicial
law clerks admitted after 1/1/05: $80. *Standard Registration - Member-Pa., or any co. bar assn: $204;
Member admitted after 1/1/05: $184; Nonmember: $224; Paralegals attending with an attorney: $124;
Paralegals attending alone: $154; Judges & judicial law clerks: $115; Judges & judicial law clerks
admitted after 1/1/05: $105. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

EMPLOYMENT LAW
Fire At-Will: Wrongful Termination in PA

Program takes you through the rights and responsibilities of
employers & employees so you can help your clients navigate
through the laws governing the employment at-will doctrine.

Credits: 3 substantive • When: Tuesday, July 21, 2009; 12:30 p.m. to 3:45 p.m.; check-in begins at
12:00 p.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave.,
7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount - Member-Pa.,
or any co. bar assn: $189; Member admitted after 1/1/05: $169; Nonmember: $209; Paralegals attend-
ing with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $95; Judges
& judicial law clerks admitted after 1/1/05: $85. *Standard Registration - Member-Pa., or any co. bar
assn: $214; Member admitted after 1/1/05: $194; Nonmember: $234; Paralegals attending with an
attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $120; Judges & judicial
law clerks admitted after 1/1/05: $110. *Registrations received more than 2 days before the presenta-
tion qualify for the Early Registration Discount. Register with PBI.

GENERAL PRACTICE
Sixth Annual Animal Law Conference

Summary of new developments in animal law; law of marine mammals;
animal law in practice; pet disputes in divorce cases;

assessment/training/placement of shelter/rescue animals & more.

Credits: 5 substantive, 1 ethics • When: Thursday, July 23, 2009; 9:00 a.m. to 4:45 p.m.; check-in
begins at 8:15 a.m. • Where: Pittsburgh Marriott City Center, 112 Washington Pl. • Tuition (includes
course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn: $239;
Member admitted after 1/1/05: $219; Nonmember: $259; Paralegals attending with an attorney: $129;
Paralegals attending alone: $149; Judges & judicial law clerks: $120; Judges & judicial law clerks
admitted after 1/1/05: $110; Staff or volunteers of shelters, rescues, or animal welfare orgs. (no CLE
credit available): $125. *Standard Registration - Member-Pa., or any co. bar assn: $264; Member
admitted after 1/1/05: $244; Nonmember: $284; Paralegals attending with an attorney: $154; Parale-
gals attending alone: $174; Judges & judicial law clerks: $145; Judges & judicial law clerks admitted
after 1/1/05: $135. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

HEALTH LAW
Understanding the Basics of Fraud and

Abuse in the Health Care Industry
If you represent anyone in the health care industry you want to

understand the “Big 3” laws, as well as other Federal and
State Fraud and Abuse Laws and Regulations; plus so much more. 

Credits: 3 substantive • When: Thursday, July 30, 2009; 12:30 p.m. to 3:45 p.m.; check-in and lunch
begin at 12:00 p.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339

Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount -
Member-Pa., or any co. bar assn: $199; Member admitted after 1/1/05: $179; Nonmember: $219; Para-
legals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks:
$100; Judges & judicial law clerks admitted after 1/1/05: $90. *Standard Registration - Member-Pa., or
any co. bar assn: $224; Member admitted after 1/1/05: $204; Nonmember: $244; Paralegals attending
with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $125; Judges &
judicial law clerks admitted after 1/1/05: $115. *Registrations received more than 2 days before the
presentation qualify for the Early Registration Discount. Register with PBI.

INSURANCE
Negotiation Strategies, Tips & Tactics

Program presents psychological theories that challenge
conventional wisdom on the art and science of negotiation,

with interactive workshop to apply concepts to various scenarios. 

Credits: 2 substantive, 1 ethics *Must attend entire program to receive ethics credit. • When: Thursday, July
23, 2009; 9:00 a.m. to 2:15 p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development
Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes course book): *Early
Registration Discount - Member-Pa., or any co. bar assn: $199; Member admitted after 1/1/05: $179;
Nonmember: $219; Paralegals attending with an attorney: $99; Paralegals attending alone: $129;
Judges & judicial law clerks: $100; Judges & judicial law clerks admitted after 1/1/05: $90. *Standard
Registration - Member-Pa., or any co. bar assn: $224; Member admitted after 1/1/05: $204; Nonmem-
ber: $244; Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judi-
cial law clerks: $125; Judges & judicial law clerks admitted after 1/1/05: $115. *Registrations received
more than 2 days before the presentation qualify for the Early Registration Discount. Register with PBI.

SECURITIES LAW
PLI – Fundamentals of

Investment Adviser Regulation 2009
Attendees will get a solid foundation and insights into recent

rulemaking including the new anti-fraud rule, new SEC Compliance Alert
letters, and SEC guidance to assist advisers. 

Credits: 6 substantive • When: Simulcast - Friday, July 17, 2009; 9:00 a.m. to 5:00 p.m., check-in
begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): $1,495. Register with PBI.

SKILLS TRAINING
Persuasion for Transactional Lawyers

In a workshop setting, with quick lectures and exercises, Rick Appel
applies basic elements of advocacy to office practice, marketing,

the boardroom and the hearing room.

Credits: 5 substantive, 1 ethics • When: Monday, July 27, 2009; 9:00 a.m. to 4:00 p.m.; check-in and
continental breakfast begin at 8:30 p.m. • Where: PBI Professional Development Conference Center,
Heinz 57 Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes course book and luncheon): *Early
Registration Discount - Member-Pa., or any co. bar assn: $249; Member admitted after 1/1/05: $229;
Nonmember: $299; Paralegals: $229; Judges & judicial law clerks: $125; Judges & judicial law clerks
admitted after 1/1/05: $115. *Standard Registration - Member-Pa., or any co. bar assn: $274; Member
admitted after 1/1/05: $254; Nonmember: $324; Paralegals: $254; Judges & judicial law clerks: $150;
Judges & judicial law clerks admitted after 1/1/05: $140. *Registrations received more than 2 days
before the presentation qualify for the Early Registration Discount. Register with PBI.
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APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 1990.
Expert Witness. Certified Appraiser - K. Merusi. 412-731-2878.

GILMORE AUCTION GALLERIES—Estate appraisals. Com-
plete auction service. (724) 684-4666. James R. Gilmore.

CRIME SCENE
RECONSTRUCTION

BARIE GOETZ, 30 years experience in Crime Scene
Reconstruction & Bloodstain Pattern Interpretation.
724-791-9983. www.bariegoetz.com

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced in
Federal, State & Local Courts. Testimony in Civil & Criminal
Matters. 215-735-4000.

ECONOMIST/
VOC. EXPERT

WM. HOUSTON REED, Ph.D.—20 yrs. of forensic economics
& vocational eval. expertise in one report. 412-415-1136.

EXPERT WITNESS

ACCIDENT RECONSTRUCTION, FORENSIC ENGINEERING. Ira
S. Kuperstein, Ph.D., P.E. Extensive experience. (412) 318-4253.

Business Interruption Claims, Professional Liability
Claims, Coverage Analysis. Philip T. Coffin 412-531-6616.

FORENSIC
ENGINEERS

ACCIDENT RECONSTRUCTION, BIOMECHANICS, PRODUCT
LIABILITY. Keystone Engineering Consultants, www.Foren-
sicExp.com. Call Dave Kassekert, PE, 412-855-0266.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES TAKE
A LITTLE TIME. EMPIRE INVESTIGATION (412) 921-4046.
Visit us on our website, www.empireinv.com

For Lawyers’ Mart rate
information call Peggy
Lewis at 412-261-6255.




	Institute for Gender Equality to kick off this fall
	New procedures for attorneys acquiring inactive or retired status
	Standard requires court to view evidence in a certain light
	Supervisors without authority to affect status of other workers not “managers”
	Bar association involvement keyto continuing professionalism
	Wrapping up a year of making a difference
	Summary of ACBA Boardof Governors actions
	Summary of ACBF Boardof Trustees actions
	Superior Court Judge Maureen Lally-Greento retire from the bench July 31
	Top five ways to effectively manage associate attorneys in a challenging economy
	Centenarian ACBA member recalls bygoneera of Pittsburgh life and law practice
	“Be a Sixth Grade Mentor” program open to volunteers
	Online video complements law firms’ search marketing
	Bar Briefs
	Continuing Legal Education

