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Bench-Bar features new attractions, same success
By Drew Hardman

A crowd of 700 gathered at Seven
Springs Mountain Resort in June
to take part in the Allegheny

County Bar Association’s premier event,
the 47th Annual Bench-Bar Conference,
where participants could choose from a
variety of continuing legal education
options while promoting a unique level
of camaraderie in the legal community.

Held on June 18, 19, and 20, the 47th
Annual Bench-Bar Conference drew
over 10 percent of ACBA membership
despite tough economic conditions.

“I was delighted with the turnout of
close to 700 participants this year at
Bench-Bar given the economy and loss
of legal positions over the course of the
past year,” Bench-Bar Conference
Committee Chair Melinda Sala noted.

“We were very pleased with the atten-
dance,” ACBA Director of Membership
and CLE Dorie Schnippert added. “We
think that is an excellent number and
represents a little over 10 percent of our
membership, which is a great turnout
especially in these economic times.”

This year’s diverse crowd featured
37 first-time attendees, 194 young
lawyers, 211 women, and a total of 51
judges and justices, “which is a true
testament to the camaraderie the
Bench-Bar promotes throughout the
legal community here in Allegheny
County,” Sala said. While attendance
for the 2009 Bench-Bar Conference fell
just short of last year’s mark, the
diverse crowd gave participants the
opportunity to socialize with colleagues
from all levels of the legal profession.

Well over half of this year’s atten-
dees took advantage of a variety of CLE
courses, offered free-of-charge for reg-
istered participants. Attendees could
earn up to eight hours of CLE credit
over the weekend with the option to
pick and choose among 14 courses,
including bankruptcy, workers’ com-

pensation, probate and trust, appellate
and federal practice, family, criminal,
juvenile, ADR, and diversity.

“We received a lot of positive feed-
back on the variety and quality of both
the CLE programs and our presenters,”
Schnippert noted.

As an added benefit, attendees
received course materials for each
CLE program—over 750 pages of writ-
ten material—on one CD, eliminating
the need for paper restrictions and giv-
ing members the chance to review files
for every course.

This year’s Bench-Bar Conference
featured a number of successful new
programs, such as the popular Break-
fast with the Judges, which Schnippert
called “one of the highlights of the
conference.”

Originally proposed by Allegheny
County Court of Common Pleas Judge
Jeffrey Manning, Breakfast with the
Judges was a chance to “get back to the
roots of Bench-Bar Conference,” accord-
ing to program chair Brett Solomon.

“The whole point of it was to
improve the relationships between
attorneys and judges,” Solomon said.
“It was meant to give young lawyers
and even more seasoned lawyers an
idea of what judges expected from us
inside and outside the courtroom.”

Doubling as immediate past chair of
the Bench-Bar Conference Committee,
Solomon jumped at the chance to head
Breakfast with the Judges. With the
help of the program committee, he
enlisted six members of the bench to
act out short vignettes that dealt with
how lawyers should and specifically
should not interact with each other.

“What was funny and unique about
it was that the members of the Com-
mittee who are attorneys played the

role of judges, and we enlisted six
judges who could ham it up as the
attorneys,” Solomon noted. “The
judges that acted did a fantastic job. I
thought it was hilarious.”

Participating judges included Jus-
tice J. Michael Eakin, Justice Debra
Todd, Judge Kate Ford Elliot, Judge
Mary Jane Bowes, Judge Jeffrey Man-
ning, and Judge David Wecht. The
humorous vignettes covered multiple
scenarios, including improper ex parte
communication and even “name-call-
ing” between the bench and the bar.

“It was meant to over-emphasize
the negative behaviors that could come
up between lawyers and judges,”
Solomon added.

Following each vignette, one of
three members of a panel of judges
reviewed the scenario and how they
would handle it in the courtroom,
relating “the code of civility to these
topics,” Solomon said. The panel con-
sisted of Judge Thomas Hardiman,
Judge Joy Flowers Conti, and Judge
Christine Ward.

Breakfast with the Judges was a
resounding success, and Solomon
hopes to make the program a regular
feature at the Bench-Bar Conference.

“It was very well received,”
Solomon said. “Since it was the first
time we did it, we thought it went well,
but there’s room for improvement. I
think we can make it even more funny
and informative.”

Another successful feature at the
2009 Bench-Bar Conference was a
return to the keynote speaker format
with veteran U.S. Supreme Court cor-
respondent and distinguished author
and Pulitzer Prize winning journalist,
Linda Greenhouse. With assistance
from moderator Ken Gormley, Green-

house presented three, 30-minute seg-
ments on the evolving Roberts Court.

“Greenhouse’s scholarly discussion
regarding the evolving Roberts Court
and the impact the Roberts Court opin-
ions have on racial discrimination, free
speech, religion, and war proved to be
as interesting as it was insightful,”
Sala noted.

Following this year’s successful
presentation, Sala believes the Bench-
Bar Conference Committee will consid-
er returning to the keynote speaker for-
mat next year.

Participants also enjoyed a
revamped look to the traditional Fri-
day evening festivities, beginning with
the new Grand Surf and Turf Buffet,
which “certainly appeared to satisfy
even the most discriminating pallets,”
Sala said. The Conference then played
host to the Evasons, a pair of psychic
entertainers who offered a blend of
interactive mentalism, comic relief,
and entertainment.

Organizers elected to forego the
usual “Monte Carlo” table games to
make room for the Arcade, another
new attraction offering interactive
trivia games, a life-sized version of
the popular board game Operation,
and Nintendo Wii Sports projected on
a big screen.

“People really gave us high marks
for switching from the traditional
Monte Carlo act to something differ-
ent,” Schnippert said.

“I heard nothing but favorable com-
ments regarding the Arcade and espe-
cially the Jeopardy and Cash Quiz
games,” Sala added. “Both were hits
with the attendees who seemed to thor-
oughly enjoy themselves while compet-
ing against fellow members of the
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Firing of non-union healthcare
workers for picketing was illegal
By Maria Greco Danaher

Drawing a distinction between
picketing and striking, the Sec-
ond U.S. Circuit Court of

Appeals has held that a New York
health clinic unlawfully fired five
employees for joining a picket line,
even though the picketing itself was an
unfair labor practice by the union. Civil
Serv. Employees Assn. Local 1000 v.
NLRB, Second Circ., No. 07-5041, June
19, 2009.

The American Federation of State,
County and Municipal Employees
(AFSCME) represents correctional
officers at a state facility in Albany
where Correctional Medical Services
(CMS) operated a health clinic. Local
1000 of that union attempted to organ-
ize the employees of the clinic, asking
CMS to recognize the union as a bar-
gaining agent for all of the clinic’s
employees other than physicians,
supervisors, and clerical workers.
When CMS refused that request, the
union established a picket line in which
20 individuals peacefully picketed in
front of the clinic’s main entrance for
less than an hour, without blocking
access to the facility. Those 20 individ-
uals included five off-duty, non-union
CMS employees.

Section 8(g) of the National Labor
Relations Act (NLRA) includes a provi-
sion that requires a labor organization to
provide at least 10 days advance notice
before engaging in “any strike, picket-
ing, or other concerted refusal to work”
at a healthcare entity. In this case, no
such notice was given, and the five CMS
employees received a letter on the fol-
lowing day informing them that the

picketing had occurred without the
required 10-day notice and therefore
was illegal. Shortly after receiving those
letters, the five employees were fired,
based upon CMS’ reading of the NLRA.

CMS filed a charge against the union
under Section 8(g); acting on that
charge, the NLRB director issued a
Section 8(g) complaint against the
union. Local 1000 settled the complaint
against it, but filed a charge against
CMS, alleging that the employees’ fir-
ings were illegal. In May 2007, the
NLRB ruled that the clinic’s discharge
of employees did not violate the NLRA.
Local 1000 petitioned for review of that
decision. On appeal, the Second Circuit
ruled that the NLRB improperly con-
strued Section 8 of the NLRA related to
healthcare workers.

Under Section 8(a) of the NLRA, an
employer commits an unfair labor
practice if it interferes with an employ-
ee’s right to organize. Picketing is gen-
erally considered to be a protected
activity under the Act. However, in the
1974 amendments to the NLRA, Con-
gress modified Section 8 of the Act,
adding a restriction—Section 8(g),
mentioned above—related to picketing
or striking against a healthcare entity,
and requiring a 10-day notice of such
activity by “labor organizations.” That
particular sub-section does not state
that an individual employee who par-
ticipates in such activity commits a vio-
lation. Under modified Section 8(d),
however, an employee who engages in
“any strike” at the healthcare entity
without the required notice is no longer
an “employee” under the NLRA, losing
all protection under the Act. This is the
language cited by CMS to support its

discharge of the five picketers.
However, the Second Circuit pointed

out that while Section 8(d) provides
that an employee who engages in a
strike without proper notice “shall lose
his status as an employee of the
employer engaged in the particular
labor dispute,” Section 8(d) does not
include a comparable provision about
employees who participate in picketing
conducted by the union in violation of
those notice requirements. Therefore,
while a “labor organization” is subject
to sanctions for either striking or pick-
eting without observing the appropri-
ate notice under Section 8, the Act
specifically sanctions only those indi-
viduals who participate in a strike
against a healthcare entity, and not in
picketing of that same employer
(unless those individuals are actually
“agents” of the union under a separate
Section of the NLRA).

This case is one of which healthcare
entities must be aware, especially in
light of current efforts toward union-
ization of healthcare employees. How-
ever, we may not have seen the last of
this issue. The Second Circuit points
out in its opinion that this circumstance
involved only “peaceful picketing by
off-duty employees that caused no dis-
ruption to the operation of the clinic,”
but states that it could “conceive of cer-
tain circumstances where protected
picketing could cause disruption in the
ability of a healthcare facility to deliv-
er health care.” While the Court states
that its opinion in this case is based
upon the clear wording of the statute, it
suggests that “[i]f the balance is imper-
fect, the Board should petition Con-
gress to fix it.” ■

ADA’s interactive process may
require open position for transfer
By Maria Greco Danaher

A s defined under the Americans
with Disabilities Act (ADA), the
term “discriminate” includes an

employer’s failure to make reasonable
accommodations to the limitations of a
disabled employee. Reasonable accom-
modation may include reassignment to
a vacant position within the company.
The Tenth U.S. Circuit Court of
Appeals recently held that a disabled
employee could not support her fail-
ure-to-accommodate claim under the
ADA, because she did not present evi-
dence of any specific vacant positions
to which she could have been trans-
ferred. Iverson v. City of Shawnee,
Kansas, Tenth Cir., No. 08-3264, June
17, 2009.

Michelle Iverson, a police officer
with the City of Shawnee, Kan., suf-
fered a back injury while on duty in
2005. After undergoing surgery for her
condition, Iverson was unable to pass a
re-qualification test to return to her
position as a police officer. She then
requested accommodation in the form
of a transfer to an open assignment
with the City as a detective or non-offi-
cer, but was told that there were no jobs
available. Iverson filed suit, claiming
that she “could have performed numer-

ous positions within the [City] with or
without reasonable accommodation.”
However, she did not specifically iden-
tify any position for which she believed
herself to be qualified. Based on that
failure, the lower court entered sum-
mary judgment in favor of the City.
That decision was upheld on appeal to
the Tenth Circuit.

For an employee to establish a prima
facie case in a failure-to-accommodate
claim, the employee must show that
she is disabled, that accommodation
within the existing job cannot reason-
ably be accomplished, that she has
asked for reassignment to a vacant
position, that she is qualified (with or
without reasonable accommodation) to
perform one or more vacant jobs, and
that she has suffered injury because
the employer did not offer reassign-
ment to any appropriate vacant posi-
tion. The Tenth Circuit held that these
criteria assume that the burden is on
the employee to specifically identify
the vacant position or positions for
which she believes herself to be quali-
fied. Without such information, the
employee cannot subsequently claim
that the company’s failure to engage in
the interactive process has caused an
injury because there is no actual evi-
dence that the interactive process

would have likely produced a reason-
able accommodation.

In Iverson’s case, she alleged gener-
ally that she “could have performed
numerous positions within the [City]
with or without accommodation,” and,
in fact, argued that she could have per-
formed positions as “detective, records
technician, police dispatcher, and cler-
ical or administrative positions within
the City.” However, she failed to identi-
fy any specific position as available at
the time that she was requesting reas-
signment. That failure led the Court to
hold in favor of the City.

While this decision is limited to the
Tenth Circuit, the court’s rationale is
clear: an employee alleging that her
employer failed to adequately partici-
pate in the ADA’s interactive process
will lose on summary judgment if she
fails to show that a reasonable accom-
modation was possible, and that the
process would have led to such accom-
modation. This case does not create an
excuse for employers’ non-participa-
tion in a search for reasonable accom-
modation of a disability. However, it
does point out at least instance in
which the employee’s failure to pro-
vide sufficient input into the process
can keep a case from going forward to
a jury. ■
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From the ACBA

Goyette named 2009 Amram Award winner
By Drew Hardman

Throughout his 40 years in the pro-
fession, sole practitioner William
Goyette estimates he has attend-

ed roughly 35 Bench-Bar Conferences,
taking a brief respite from his out-
standing legal career and community
service duties to promote fellowship
and camaraderie in the legal communi-
ty. It seems only fitting that the
Allegheny County Bar Association hon-
ored Goyette as the 2009 Amram
Award winner during the 47th Annual
Bench-Bar Conference in June.

Established in 1990, the Amram
Award is presented annually to an
ACBA member who demonstrates
outstanding professional excellence
and substantial commitment to the
community. In addition, nominees
must be active contributors to the
ACBA and its premier event, the
Bench-Bar Conference.

The Amram Award is named for the
late Philip Werner Amram, a renowned
legal scholar who specialized in inter-
national private law. He served as
chairman of the U.S. delegation to the
1972 Hague Conference on Interna-
tional Private Law, as well as chair of
the Pennsylvania Supreme Court’s
Committee on Civil Procedural Rules
from 1958 to 1982.

Amram authored a number of books
relating to Pennsylvania procedure,
including “Amram’s Pennsylvania
Common Pleas Practice,” “New Feder-
al Rules in Pennsylvania” and
“Goodrich-Amram Pennsylvania Pro-
cedural Rules Service”—published
annually for 40 years. He was regarded
as “a dynamic civil trial lawyer and the
most widely recognized procedural
expert in the state,” Goyette noted.

A native of Philadelphia, Amram
first attended the ACBA’s Bench-Bar
Conference in the 1960’s, serving as a
guest of honor to discuss the latest
changes in state civil procedure. He
quickly became “one of the strongholds
of our Bench-Bar Conference,” making
the annual trip to Seven Springs Moun-
tain Resort to share his time with the
legal community of Allegheny County,
according to Goyette.

“He came to Bench-Bar and kind of
adopted it as his own,” Goyette said.
“He sort of fell in love with the
Allegheny County lawyers and the way
we conducted ourselves and interacted.

“He was part of the beginning of
Bench-Bar, and he just kept coming
back,” Goyette added.

As the 2009 Amram Award winner,

Goyette is proud to share the same val-
ues as the late Amram. He called
attention to the Amram Award plaque
on display at the ACBA headquarters
in Pittsburgh, which features an
inscription of one of Amram’s most
memorable quotes—“I believe that
God placed man on earth to develop
himself to the maximum limits of his
capability. Any person who does not
devote his or her life to this aim is
defrauding not only him or herself but
also our Maker.”

“It justifies everything I do and
believe in,” Goyette said of the
inscribed passage.

A graduate of John Carroll Universi-
ty and the Duquesne University School
of Law, Goyette began his law career in
Pittsburgh as an Assistant District
Attorney from 1971 to 1974. Goyette
worked with an insurance defense firm
from 1979 to 1992, when he became a
sole practitioner.

His practice, William A. Goyette

Attorney at Law, focuses primarily on
probate, estates, wills, and trusts. He
is a member of the Pennsylvania Bar
Association House of Delegates, and
his ACBA resume includes terms as
chair of the Sole and Small Firm
Practitioners Section, a member of
the Board of Governors, and chair of
the Bench-Bar Conference Commit-
tee in 2002.

Goyette also serves as secretary and
chair of fundraising for the Multiple
Sclerosis Service Society. He is a
prominent member of the St. Thomas
More Society and the Pittsburgh Pas-
sionist Community, and serves on the
Board of Advisors of St. Paul of the
Cross Retreat Center. A member of St.
Simon and Jude Parish in Scott Town-
ship, Goyette is active in the St. Vincent
DePaul Society, an organization that
collects and distributes clothing and
other items to impoverished families.

Goyette has become a staple
attendee at the Bench-Bar Conference,

which he called “a great opportunity to
be a part of the lives of other lawyers.

“I very much enjoy the cama-
raderie of the other lawyers and
judges and the opportunity to con-
verse and be amongst them all in a
social atmosphere,” Goyette noted.
“It’s rewarding.”

“Each year, Goyette brings his
‘engaging sense of humor’” to the
Bench-Bar Conference, encouraging
others to share his enthusiasm, col-
league Shelly Pagac said.

“Bill [Goyette] has consistently
attended the conference and has
demonstrated support by encouraging
others to attend as well,” Pagac said.

Throughout his career, Goyette
urged a number of attorneys to share
travel expenses on the trip to Seven
Spring Mountain Resort, boosting
Bench-Bar attendance, Pagac noted.
He also encouraged fellow members
of the ACBA Sole and Small Firm
Practitioners Section to participate in
the conference.

“I met Bill through the Sole and
Small Firm Practitioners Section,” cur-
rent Section chair Susan DiGirolamo
said. “He told me that it was important
to attend Bench-Bar. As a novice
attendee, he ensured that I had a posi-
tive experience.

“I know that he has done the same
for countless other members of the bar
association,” she added.

DiGirolamo and Pagac co-nominat-
ed Goyette for the Amram Award based
on his devotion to Bench-Bar Confer-
ence, as well as his commitment to the
profession and the community.

“I nominated Bill because of his love
and commitment to the Bench-Bar
Conference, and because he fit all the
other qualifications for the award in
that he is an outstanding, well-respect-
ed attorney in the community and has
been very active in the bar associa-
tion,” Pagac reported. “Bill was a per-
fect fit for the Amram Award.”

“Our community needs more attor-
neys like Bill,” DiGirolamo said. “He
is committed to zealously representing
his clients, while maintaining a pro-
fessional, collegial relationship with
other counsel.

“His hard work and enthusiasm
inspire everyone around him.”

Goyette would like to thank past
winners of the Amram Award for
“everything they’ve done to make
Bench-Bar the memorable experience
that it is.

“I’m humbled and grateful to be list-
ed in that kind of company,” he said. ■

PHOTO BY JOANNA TAYLOR

Past Amram Award winner Jack Feeney presents the 2009 Amram Award
to William Goyette at the 2009 Bench-Bar Conference at Seven Springs.
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Question and answer session with
new ACBA president Kimberly Brown
By Tracy Carbasho

K imberly A. Brown took over as
president of the Allegheny
County Bar Association on July

1, achieving a goal that she had in sight
for several years.

“My desire to be president evolved
over the last few years as a result of
encouragement from several support-
ive friends and bar association leaders,
as well as my own recognition that with
this position I would have the ability to
support and implement certain key
programs and initiatives, such as the
Institute for Gender Equality, that
could improve our profession for all
members,” she said.

Brown is a member of the Thorp
Reed & Armstrong Commercial and
Corporate Litigation Practice Group,
specializing in commercial and insur-
ance litigation and the defense of
product liability actions. She
received her law degree in 1989 from
Duke University.

She recently responded to questions
from the Lawyers Journal about her
career, her objectives as president, and
her plans for the future.

What do you consider to be your
greatest personal and professional
accomplishments so far in your life?
“After almost 20 years of practice, it is
difficult to select one trial or pre-trial
that is more significant than the oth-
ers. However, there are two profes-
sional achievements of which I am
very proud. The first was when I was
inducted into the Allegheny County
Academy of Trial Lawyers. The Acad-
emy has always represented the very
best of our trial bar and profession and
I am very honored to be part of that
organization. The second was my elec-
tion as president of the ACBA. The
ACBA board and staff are among the
most talented and dedicated group of
professionals with whom I have had
the privilege of serving, and I am very
honored to lead this great organization
over the next year.”

Who were the biggest influences in
helping you decide to become an
attorney? “I grew up in a very small
town in the Finger Lakes area of New
York. My brother and I were first-gen-
eration college graduates, so there
was no role model or family member
that led me to the practice of law.
However, I loved school and my par-
ents were very supportive of my edu-
cational aspirations. There was never
a doubt growing up that I could

become whatever I wanted to be. I just
needed to work for it. The first time I
recall thinking about a career in the
law was when my fourth-grade
teacher, Ms. Breggie, told me that I
would be a good lawyer. I suspect it
was because I enjoyed debating issues
in class and at times, I was somewhat
passionate about my opinions. Except
for a brief period in high school when
I considered a career in music, I never
had any career aspirations other than
in the law.”

Have you had mentors throughout
your career and if so, what are the
most important lessons you’ve
learned from these individuals? “I
have had the good fortune to work
with several great lawyers over the
years. Their example reinforced to me

that professionalism and integrity are
just as important as getting a good
result for your client.”

What are the biggest obstacles
that you have overcome in your legal
career? “My personal philosophy is
that we each are the result of our
past experiences, both positive and
negative. I have been incredibly
blessed in my professional and per-
sonal life, but even during those
occasional trying situations that
everyone faces during their lifetime,
I have tried to learn from the experi-
ence and grow from it.”

What do you want ACBA members
to know about the type of president
you will be? “I recognize that our bar
association is the collective work of our
dedicated members and our profes-
sional staff, and I believe that the best
ideas and solutions are developed in an
atmosphere of open and inclusive lead-
ership. That is the type of president I
will strive to be.”

Do you have specific pro-
grams/initiatives that you want to
implement as president? “I hope to
continue the great work of our other
past presidents and to continue to
enhance the practice of law in Alleghe-
ny County as a true profession. One of
my main priorities will be to oversee
the ACBA’s Institute for Gender Equal-
ity. The Institute will be the first bar
association program designed to
address head-on the systemic chal-
lenges and barriers to women’s
advancement in our profession by iden-
tifying gender-biased practices and
providing employers with information
and tools to address and eliminate
those practices that impede women’s
advancement in the profession.”

What benefits/rewards have you
realized as a result of being involved
with the ACBA over the years? “I could
not possibly name them all. The ACBA
has provided opportunities to improve
my substantive knowledge of the law, to

give back to the community through
my pro bono work, to gain leadership
experience in our profession, and has
introduced me to an incredibly sup-
portive group of professionals from all
areas of the practice.”

Describe the various roles you have
held with the ACBA over the years?
“During my early years of practice, my
work with the ACBA was focused on
the Women in the Law Division’s Gen-
der Bias Subcommittee. I co-chaired
the subcommittee from 2000 to 2002. I
have been a member of the ACBA’s
Board of Governors since 2003 and
have served on the Board of Governors’
ad hoc Institute Committee, ad hoc
Judiciary Committee, ad hoc Strategic
Planning Committee, ad hoc Public
Service Committee, and I chaired the
ad hoc Nominating Committee.”

What advice would you give to law
students and young lawyers? “The
practice of law is a lifetime pursuit.
Choose a career in the law because
you love the law and the profession of
the law and seek out others who feel
the same.”

What goals have you set for yourself
over the next five years? “I have many
future professional goals, but I think
they can be summarized by saying that
I hope to continue to provide excellent
and effective representation to my
clients in a professional manner and
have fun doing it.”

Do you have any children? “My hus-
band, David Oney, and I have been
married for 20 years and are expecting
two baby boys that are due this fall.”

When you are not working, what
hobbies do you enjoy? “I love to
travel to visit other countries and
experience different cultures. My
husband and I bought an old Victori-
an house on the North Side a few
years ago, so we spend a lot of time
hunting down antiques and research-
ing renovation projects and other
improvements.” ■

PHOTO BY JOANNA TAYLOR

President Kimberly Brown receives the ceremonial gavel from Immediate Past President Jay Blechman at the
2009 Bench-Bar Conference at Seven Springs.
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NationalCity.com/CashFlow

We’ll help you effectively improve cash fl ow, starting today. 
At National City, we get how critical cash fl ow is to what you have to do day in and day out, 

not to mention what you hope to do in the future. More importantly, we’ve done something 

about it. We’ll work with you to analyze your business’s operating style, and help you 

choose the combination of tools and processes that will create results from the moment 

you switch them on. From accelerating the collection of receivables and improving the 

way you make payments to investing excess cash effectively and making sure you have 

access to cash when you need it.

To learn more about how we can help you improve your cash fl ow, stop by any National City 

branch, visit NationalCity.com/CashFlow, or call 1-866-874-3675.
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Judges recommended for retention
By Tracy Carbasho

Ten judges have received a vote of
confidence from members of the
Allegheny County Bar Associa-

tion by being recommended for reten-
tion.

“All of the judges who participated
in the retention poll received the
required 51 percent or higher vote,
which qualifies them as recommend-
ed,” said ACBA Executive Director
David A. Blaner. “It’s obvious that the
attorneys feel we have experienced and
knowledgeable judges serving on the
bench.”

The ACBA conducts a retention
election referendum in order to evalu-
ate whether the candidates are quali-
fied and worthy of being supported by
members of the bar association. The
judges are all incumbents who are
serving the final year of their terms
and will face the electorate in the
November retention election.

Receiving the nod for retention from
the ACBA were:

• Pennsylvania Commonwealth
Court Judge Dante R. Pellegrini;

• Pennsylvania Superior Court
Judge Kate Ford Elliott;

• Pennsylvania Superior Court
Judge Maureen Lally-Green. (She

resigned from the court effective July
31 to begin working for the Diocese of
Pittsburgh. Therefore, the Democratic,
Republican, and Libertarian parties
will each nominate a candidate to run
in the November election.)

• Allegheny County Court of Com-
mon Pleas Judge Kim Berkeley Clark;

• Allegheny County Court of Com-
mon Pleas Judge Robert J. Colville;

• Allegheny County Court of Com-
mon Pleas Judge Kim D. Eaton;

• Allegheny County Court of Com-
mon Pleas Judge Paul F. Lutty Jr.;

• Allegheny County Court of Com-
mon Pleas Judge Jeffrey A. Manning;

• Allegheny County Court of Com-
mon Pleas Judge Kevin Sasinoski;

• Allegheny County Court of Com-
mon Pleas Judge Gene Strassburger.

“The bar association is the logical
group to evaluate the judges based on
their prior 10 years as a judge,” said
Blaner. “Attorneys who appear before
them are able to give a thoughtful eval-
uation.”

This was the first time the ACBA
conducted an online retention election,
which resulted in a 50 percent cost sav-
ings compared to using the traditional
paper ballot system. The elections are
held every odd year so this marked the
first one since 2007.

In the 2007 election, judges received
an average of about 960 votes com-
pared to the 870 garnered this year.

“Our hope is that as we continue
using the electronic format, the num-
bers will increase, but we realize it will
take time for people to get used to the
new system,” said Blaner. “We sent
information about voting to 5,700 mem-
bers and received a total of 923
responses, representing a total return
of 16 percent.”

Blaner added that between 2,000
and 2,200 attorneys in the county rou-
tinely appear before the judges in a
typical year, meaning that less than
half of them opted to vote this year.

“When you change the way you con-
duct an election, there’s always a
chance that less people will vote,” he
said. “My recommendation will be that
we continue to use the online voting
because we learned from the process.”

Now that the ACBA Board of Gover-
nors has approved the results of the
retention referendum, the successful
candidates have been contacted. The
ACBA conducts a joint campaign for all
retention candidates in return for their
agreement not to solicit campaign
funds. The ACBA raises funds and
coordinates the campaign.

The retention election referendum

is conducted by the ACBA’s Judicial
Excellence Committee, which is
chaired by ACBA Immediate Past Pres-
ident Jay Blechman.

“The Committee will hold a
fundraiser to raise funds so we can
educate the public on the retention of
our judges, each of whom has been
identified by our members as appropri-
ate for retention,” said Blechman.
“While we had hoped for participation
of a greater percentage of our mem-
bers in the recent poll, when you con-
sider the demographics of our mem-
bership, the percentage is actually
good.

“The number of participants in the
poll was approximately 50 percent of
the active number of trial lawyers in
our bar, those attorneys practicing
before the judges for whom the poll
was intended to assess,” added Blech-
man. “Other members of the bar who
do not practice before the judges likely
would not feel qualified to rate them
and therefore rightfully would have
passed on providing an assessment.
What the results do tell us is no sur-
prise. We have excellent judges on the
bench here in Allegheny County and
those who were assessed per the mem-
bers of our bar practicing before them
are worthy of being retained.” ■

Lawyers Fund provides assistance to attorneys
By Tracy Carbasho

The financial assistance provided
through the Lawyers Fund Com-
mittee of the Allegheny County

Bar Foundation is so confidential that
many legal professionals may not know
the program exists.

Vincent Grogan, who has chaired
the fund for the past decade, said the
most important fact he wants to convey
to local attorneys is that the program is
available. Recipients do not have to be
members of the ACBA, although their
primary office must be located in
Allegheny County.

“We stand ready to assist lawyers in
need and their families,” said Grogan.
“Everything is extremely confidential,
and we never use the names of the indi-
viduals who receive assistance.”

ACBA Executive Director David A.
Blaner said the fund, which was creat-
ed in the early 1900s, is one of only a
few such programs in the United
States. In fact, Allegheny County was
among the first to start a financial

assistance initiative for attorneys. The
fund currently has approximately $1.1
million in assets, and the interest it
generates is used to help attorneys.

“It’s surprising that the need hasn’t
been greater since the economy has
been so bad,” said Blaner.

Grogan noted there are numerous
reasons why attorneys have asked for
money in the past with the most com-
mon request being related to health
issues. For example, a grant was given
to help defray the cost of anti-rejection
drugs that were not covered by the
health insurance carrier for an attorney
who underwent an organ transplant.

The fund has also paid for health
insurance coverage for attorneys who
are unemployed and dealing with sig-
nificant health problems. Help has
also been offered to the families of
attorneys who have experienced
health problems or suffered a major
financial loss.

Committee members have also
worked with Lawyers Concerned for
Lawyers to help individuals obtain the

necessary medical treatment to recov-
er from substance abuse.

While the most common request is
based on health care needs that pre-
vent an attorney or family member
from working, money has been
requested for other reasons, such as
repairing offices damaged by harsh
weather. For example, the fund provid-
ed more than $36,000 to help attorneys
who were impacted by flooding in Sep-
tember 2004.

In addition, the fund has provided
money to attorneys who were unable to
afford to attend continuing legal educa-
tion seminars and programs.

“If someone is in dire straits or a cri-
sis occurs, we will help,” said Grogan.
“However, if the problem is self-inflict-
ed or if a person just can’t make a suc-
cess of the practice of law, we will not
help in those instances.

“The members of the Committee
take their fiduciary duty very serious-
ly,” he added. “Each recipient must
pass a needs-based test in order to qual-
ify for assistance. We ask each individ-

ual to provide written documentation of
their financial position in order for
their request to be considered.”

The written documentation is used
to verify a person’s need. Once the
need is clearly established, Committee
members decide whether to issue a
low-interest loan or a grant. In a typical
year, the fund provides more than
$20,000 in assistance.

“There is no written cap on how
much money we provide to an indi-
vidual,” said Grogan. “However, we
try to be prudent and recognize that
with limited resources, we cannot
help someone forever. Assistance is
usually provided for a period of three
to six months.

“We handle both grants and loans. If
a person has an economic future, we
make loans on the premise that the
money will be paid back,” he added.
“This is what occurred after the floods
of 2004.”

Grogan stressed that very few pro-
fessional associations can claim to offer

Continued on page 8
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Internet marketing tips for new, small law firms
By Debra Regan

A n unprecedented series of law
firm layoffs has thousands of
lawyers looking for work. Many

are hanging out their own shingle for
the first time either as solo practition-
ers or as part of two- to five-partner
“micro” firms. To turn the pink-slip
trend into a profitable new business
quickly in this tough economy, every
non-billable hour needs to generate
leads and build business. The following
are Internet marketing tips for budding
sole practitioners and micro practices:

Advertise online. Print yellow page
advertising alone won’t cut it. The
investment for a one-time, print dis-
play ad is an expense unsupported by
demonstrated or measurable data.
Investment in online marketing will
likely yield more qualified leads and
enable easier measurement of ROI as
compared to a similar investment in
print advertising or print directories.

Invest in a professionally designed
and developed website. A polished,
professional website is a must-have for

anyone launching a new firm, regard-
less of size. In 2008, 32 percent of solo
attorneys and 20 percent of firms with
two-to-five attorneys did not have a
website, according to a 2008 Harris
Interactive study on Marketing among
small law firms. Don’t be one of these
unfortunate few.

“Consumerize” your website. When
prospects seek an attorney, they want
someone with obviously good creden-
tials, but they also want to know what
kind of person their attorney is. Pepper
in some personal data about schools,
hobbies, and outside interests.

Incorporate video on your site.
Develop an introductory video of the
managing partner that showcases per-
sonality as well as expertise. Post the
video on the web (and YouTube) and
even consider a TV spot down the road.

Get listed in and link to online
directories. Identify all online directo-
ries available for posting attorney and
firm profiles. This includes attorney-
specific portals and social networking
sites. Link to these on your website and
don’t forget to add your firm’s website

to each online listing you post.
Hire an expert. You practice law and

let others grow your business! Consider
outsourcing your internet marketing
campaign to qualified experts. First,
ask for a consultation and determine a
comfortable budget (earmark usually 2-
5 percent of monthly budget as a good
start point). Let the experts generate
leads for your fledgling practice.

Optimize your website. Search
engine optimization experts can be
tremendously helpful in improving
online visibility and optimizing a firm’s
organic search rankings. Select a
search marketing team that offers
transparent and results-driven metrics.

Engage in pay-per-click advertis-
ing. No firm is too small to reap tangi-
ble benefits from pay-per-click cam-
paigns. Ensure your marketing experts
select appropriate keywords, based on
analysis, that are geographically and
topically suited to your firm. This strat-
egy helps favorably position small
firms to directly compete with larger
firms in your market.

Understand and use appropriate

metrics. Learn how success and ROI
are measured in an online marketing
campaign. While you don’t need to be
an expert, you do need to understand
the difference between organic and
paid search, as well as “clicks,”
“impressions,” and “conversions.”
Tracking leads is an appropriate met-
ric used by only 20 percent of attor-
neys. Visit http://law.lexisnexis.com/
lmc/identify-opportunities.asp to get
more tips on how to track leads.

Be responsive! While your internet
marketing team brings in qualified
leads, put a system in place to respond
to each one. Make a phone call, send an
e-mail in response to an inquiry, or
schedule a meeting. Keep these leads
in a simple database so when you’re
ready to send the first newsletter from
the firm, clients and prospect lists are
easily accessible. Don’t forget to refer-
ence the LexisNexis marketing check-
list at http://law.lexisnexis.com/lmc/
marketing-checklist.asp to get the mar-
keting wheels turning! ■

Debra Regan is vice president of the
internet marketing agency at LexisNexis.
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A little less conversation,
a little more action
By Marla Presley

Here it is, my first column as
Chair of the YLD. I’d like to use
this column to reenergize our

active members for the year ahead, and
it is my hope that those members of the
YLD who have not yet participated in
our events, decide to come out and see
what they are missing! If we haven’t
yet met, I’d like to briefly introduce
myself. Although not a native Pitts-
burgher, after spending 9 years in the
City of Champions, I can’t help but love
it here. I was born and raised in Ohio
and attended Mount Union College
(yes, home of the Division III power-
house Purple Raiders). During my sen-
ior year, completely unsure of my
future, I applied to 31 different law
schools (embarrassingly, I’m not exag-
gerating), and eventually found my
home at Duquesne University School of
Law. Since graduating from law school,
I’ve been actively involved in the YLD
through the Bar Leadership class, YLD
Council, and most recently serving as
the Chair-Elect.

This past year has been an enor-
mous success under the leadership of
Erin Boyts. The members of the YLD
worked diligently to provide numerous
services and programs to those in the
legal community as well as the commu-
nity at large.

This year will be no exception. We
plan to undertake an extraordinary
number of programs in the coming year.
Thus begins “a little less conversation, a

little more action.” I’d like to take this
opportunity to tell you about the YLD
events we have to look forward to this
year and sincerely hope you choose to
be a part of an outstanding organization.

In the coming months, watch for
more information on these and other
great YLD events and programs: Sum-
mer Associate Reception; Stepping Out
Program; Law School Mentoring Pro-
gram; New Admittees Reception;
Young Litigators Series; Skate-a-thon;
Children’s Holiday Party; Law
Practicum; Pro Bono Day; Very Impor-
tant Papers Program; Practicing
Green Initiative; 2nd Annual Comedy
Night; Spring Fling; Great Strides
Walk; Rollin’ with Judges.

In addition, we are currently plan-
ning two fantastic events for our mem-
bers. First, on Aug. 12, 2009 we will be
hosting a Young Professionals Mixer at
the Left Field Club across from PNC
Park. Area young professionals will
gather together for a night of food,
drinks, music, fun, and networking.
This unique opportunity is one you
don’t want to miss!

Also, the YLD golf outing is sched-
uled to take place on Sept. 25, 2009 at
Birdsfoot Golf Club, one of Golf
Digest’s “Best Places to Play.” This
event is always a favorite and the
prizes are exceptional. We encourage
you to bring other lawyers in your firm,
your friends, and your clients.

Over the years we have worked to
provide assistance to women and chil-
dren, the elderly, the indigent, and now

to our first responders. These pro-
grams are amazing, but there is always
room to grow. One of my goals over the
next 12 months is to develop a program
to provide assistance and support to the
military and to honor those men and
women who put their lives on the line
for each of us every day. I also hope to
expand our diversity program and pro-
mote equality in the legal field.

I urge all of you to become active in
the YLD. We would not be the Division
we are today without your support and
your involvement. Involvement is easy!
We have three great committees—Pub-
lic Service, Member Services, and Edu-
cation—which are always looking for
new members. Keep an eye on this col-
umn and the Sidebar e-mails for more
information on our upcoming events
and meetings. Please don’t hesitate to

contact me or another member of YLD
Council for more information.

Before I wrap up, I’d like to take
the opportunity to thank those who
came before me and paved the way—
Jim Creenan, Hal Coffey and espe-
cially Erin Boyts and Mark Martini.
I also want to thank Dorie Schnip-
pert, Pam DeCecco, Marlene Ellis,
and David Blaner. These individuals
work tirelessly for the YLD, and
we simply could not do it without
them. I would also like to thank my
law firm, Ogletree Deakins, for being
wholly supportive of me in my bar
association activities. Lastly, I am
truly grateful for the unending sup-
port of my friends, who have dedicat-
ed themselves to the YLD and who
work every day to make our programs
a success. ■

Begin your day with us at the new
www.pittsburghlegaljournal.org
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News and Notes
James W. Car-

roll, Jr., a partner at
the law firm Roth-
man Gordon, P.C.,
was elected a Fel-
low of the College of
Labor and Employ-
ment Lawyers.

◆    ◆    ◆
Seth I. Corbin,

an employee bene-
fits attorney with
the Pittsburgh
office of Fox Roth-
schild LLP, has
been elected to the
board of directors
of Big Brothers
Big Sisters of
Greater Pittsburgh.
Corbin’s practice
focuses on pension
and welfare, execu-
tive compensation,
employment law,
estate planning,
corporate law, and
taxation.

◆    ◆    ◆
Tammy Singleton-English is serv-

ing as a parent volunteer coordinator
for the People to People Student
Ambassador delegation to Australia.
Singleton-English is an estate attor-
ney, CPA, and owner of Singleton-Eng-
lish Law Offices.

◆    ◆    ◆
Cathy R. Gordon, a partner with the

law firm of Swartz Campbell, LLC, has
been named a Fellow of the Litigation
Counsel of America.

People on the Move
Cohen & Grigsby is pleased to

announce that attorney Lisa Pitell has
joined the firm’s Pittsburgh office as an
associate in the International Business
Practice Group.

◆    ◆    ◆
Eckert Seamans is pleased to

announce that Darlene S. Wood has
joined the firm’s Litigation division,
focusing her practice on products liabil-
ity and other corporate defense matters.

◆    ◆    ◆
Cohen & Grigsby is pleased to

announce that attorney Alexa Forte
has joined the firm’s Pittsburgh office
as director in the Immigration Prac-
tice Group.

◆    ◆    ◆
James W. Creenan has formed

Creenan Law Offices, PC, in Mur-
rysville. Creenan focuses his practice on
construction and insurance litigation. He
is the Treasurer of the Allegheny Coun-
ty Bar Foundation and Chair of the
ACBA Finance Committee. He can now
be reached at Creenan Law Offices, PC,
4154 Old William Penn Highway, Suite
400, Murrysville, Pa., 15668, 724-733-
8832, jcreenan@creenanlawoffices.com.

Changes in Status
Cynthia Gail Cooke, Elizabeth H.

Rosemeyer, David S. Bloom, and
Dwight Wayne Quarles, Sr. have been
reinstated to active status. ■

All submissions for “Bar Briefs” or “In Memo-
riam” should be sent to the attention of David
Blaner, ACBA Executive Director, 400 Kop-
pers Building, 436 Seventh Ave., Pittsburgh,
Pa., 15219, or e-mailed to dblaner@acba.org.

Bar Briefs

James W.
Carroll, Jr.

MEDIATION. ARBITRATION. COMMUNICATION.

ADR at Cohen & Grigsby.
Seasoned attorneys.
Decades of experience. 
A culture of reason.

Contact us for mediation,
arbitration and early
neutral evaluation.

Whether you’re complying
with Local Rule 26(f ) or
avoiding litigation, put 
Jim Brown, Nancy Heilman
or Bob Prorok’s ADR 
experience to work for you.

412.297.4900 • cohenlaw.com

Seth I.
Corbin

Lawyers’ Mart

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 1990.
Expert Witness. Certified Appraiser - K. Merusi. 412-731-2878.

GILMORE AUCTION GALLERIES—Estate appraisals. Com-
plete auction service. (724) 684-4666. James R. Gilmore.

CRIME SCENE
RECONSTRUCTION

BARIE GOETZ, 30 years experience in Crime Scene
Reconstruction & Bloodstain Pattern Interpretation.
724-791-9983. www.bariegoetz.com

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced in
Federal, State & Local Courts. Testimony in Civil & Criminal
Matters. 215-735-4000.

ECONOMIST/
VOC. EXPERT

WM. HOUSTON REED, Ph.D.—20 yrs. of forensic economics
& vocational eval. expertise in one report. 412-415-1136.

EXPERT WITNESS

ACCIDENT RECONSTRUCTION, FORENSIC ENGINEERING. Ira
S. Kuperstein, Ph.D., P.E. Extensive experience. (412) 318-4253.

PROPERTY & CASUALTY COVERAGE ANALYSIS; Company/
Agent/Insured’s Duties. Philip T. Coffin 412-531-6616.

FORENSIC
ENGINEERS

ACCIDENT RECONSTRUCTION, BIOMECHANICS, PRODUCT
LIABILITY. Keystone Engineering Consultants, www.Foren-
sicExp.com. Call Dave Kassekert, PE, 412-855-0266.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES TAKE
A LITTLE TIME. EMPIRE INVESTIGATION (412) 921-4046.
Visit us on our website, www.empireinv.com

For Lawyers’ Mart rate
information call Peggy
Lewis at 412-261-6255.

direct financial assistance to members
and/or family members in need. The
Lawyers Fund is a very unique benefit
available to attorneys practicing law in
Allegheny County.

Individuals who want more informa-
tion about the program, those who need
to apply for assistance, and anyone who
would like to make a tax-deductible
donation to the Lawyers Fund should
contact David Blaner at 412-402-6601
or ACBF Director Lorrie Albert at 412-
402-6640. ■

LAWYERS FUND continued from page 6

bench and the bar.”
Participants could also compete with

each other through friendly athletic
competition. The 47th Annual Bench-
Bar Conference offered a number of ath-
letic tournaments, including the Donald
W. Bebenek Golf Tournament, the Les
Zittrain Tennis Tournament, the Fat Tire
Bike Rally, and the annual bowling tour-
nament. Despite inclement weather con-
ditions, Schnippert was happy to report
that participants were able to enjoy the
full array of athletic activities. ■

BENCH-BAR continued from cover page

STORY IDEAS WANTED
The Lawyers Journal
is looking for practice
tips, lifestyle tips, and
human interest stories.

If you have an idea for
a story, please contact
Joanna Taylor at
jtaylor@acba.org
or 412-402-6604.



J U LY  3 1 ,  2 0 0 9 PAGE 9L A W Y E R S J O U R N A L



PAGE 10 J U LY  3 1 ,  2 0 0 9L A W Y E R S J O U R N A L

Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6612.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

ADMINISTRATIVE LAW
Practice before the Veterans Administration

The Pennsylvania Bar Institute is pleased to present this initial training
requirement under the Act in our faculty led program that will meet

and surpass the requirement of the law.
Credits: 4 substantive • When: Simulcast—Friday, August 14, 2009; 8:30 a.m. to 12:45 p.m.; check-in
begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or
any co. bar assn: $149; Member admitted after 1/1/05: $129; Nonmember: $169; Paralegals attending
with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $75; Judges &
judicial law clerks admitted after 1/1/05: $65. *Standard Registration - Member-Pa., or any co. bar assn:
$174; Member admitted after 1/1/05: $154; Nonmember: $194; Paralegals attending with an attorney:
$124; Paralegals attending alone: $154; Judges & judicial law clerks: $100; Judges & judicial law clerks
admitted after 1/1/05: $90. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

Practice before the PA Human Relations Commission
Comprehensive guide to taking a discrimination complaint from

filing to final hearing. Opportunity to discuss, compare and
contrast the PHRA with federal anti-discrimination statutes.

Credits: 4 substantive • When: Wednesday, August 19, 2009; 8:30 a.m. to 1:00 p.m.; check-in begins
at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth
Ave., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any
co. bar assn: $189; Member admitted after 1/1/05: $169; Nonmember: $209; Paralegals attending with
an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $95; Judges & judi-
cial law clerks admitted after 1/1/05: $85. *Standard Registration - Member-Pa., or any co. bar assn:
$214; Member admitted after 1/1/05: $194; Nonmember: $234; Paralegals attending with an attorney:
$124; Paralegals attending alone: $154; Judges & judicial law clerks: $120; Judges & judicial law clerks
admitted after 1/1/05: $110. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

BANKRUPTCY LAW
Saving the Family Home in the

Subprime Mortgage Crisis Climate
Be up-to-date on information about the number of options

available to homeowners who are desperately trying to save the family home.
Prepares you to cover all the bases for your client.

Credits: 4 substantive • When: Simulcast—Monday, August 10, 2009; 12:30 p.m. to 4:45 p.m., check-
in and lunch begin at 12:00 p.m. • Where: PBI Professional Development Conference Center, Heinz
57 Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration
Discount - Member-Pa., or any co. bar assn: $189; Member admitted after 1/1/05: $169; Nonmember:
$209; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial
law clerks: $95; Judges & judicial law clerks admitted after 1/1/05: $85. *Standard Registration - Mem-
ber-Pa., or any co. bar assn: $214; Member admitted after 1/1/05: $194; Nonmember: $234; Paralegals
attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $120;
Judges & judicial law clerks admitted after 1/1/05: $110. *Registrations received more than 2 days
before the presentation qualify for the Early Registration Discount. Register with PBI.

BUSINESS LAW
Identity Theft 2009

A program that you literally cannot afford to miss, deals with
the financial and public relations concerns about identity theft
and identity fraud which you need to be prepared to handle.

Credits: 4 substantive • When: Thursday, August 6, 2009; 12:00 p.m. to 4:15 p.m., check-in and lunch
begin at 11:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount -
Member-Pa., or any co. bar assn: $199; Member admitted after 1/1/05: $179; Nonmember: $219; Para-
legals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks:
$100; Judges & judicial law clerks admitted after 1/1/05: $90. *Standard Registration - Member-Pa., or
any co. bar assn: $224; Member admitted after 1/1/05: $204; Nonmember: $244; Paralegals attending
with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $125; Judges &
judicial law clerks admitted after 1/1/05: $115. *Registrations received more than 2 days before the
presentation qualify for the Early Registration Discount. Register with PBI.

Business Valuation and Divorce
The objective of this course is to provide you with the information you need to

understand all aspects of business valuation in the divorce context.
Credits: 4 substantive • When: Wednesday, August 12, 2009; 12:00 p.m. to 4:15 p.m.; check-in and
lunch begin at 11:15 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr.,
339 Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount
- Member-Pa., or any co. bar assn: $199; Member admitted after 1/1/05: $179; Nonmember: $219;
Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law
clerks: $100; Judges & judicial law clerks admitted after 1/1/05: $90. *Standard Registration - Mem-
ber-Pa., or any co. bar assn: $224; Member admitted after 1/1/05: $204; Nonmember: $244; Paralegals
attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $125;
Judges & judicial law clerks admitted after 1/1/05: $115. *Registrations received more than 2 days
before the presentation qualify for the Early Registration Discount. Register with PBI.

CIVIL LITIGATION
Shakespeare and the Law

Afternoon program with lunch. Join us as we discuss plays by
William Shakespeare and relate them to issues of law and justice that

are as relevant today as when the plays were first written.
Credits: 4 substantive • When: Tuesday, August 11, 2009; 12:00 p.m. to 4:15 p.m., check-in and lunch
begin at 11:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount -
Member-Pa., or any co. bar assn: $179; Member admitted after 1/1/05: $159; Nonmember: $199; Para-
legals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks:
$90; Judges & judicial law clerks admitted after 1/1/05: $80. *Standard Registration - Member-Pa., or
any co. bar assn: $204; Member admitted after 1/1/05: $184; Nonmember: $224; Paralegals attending
with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $115; Judges &
judicial law clerks admitted after 1/1/05: $105. *Registrations received more than 2 days before the
presentation qualify for the Early Registration Discount. Register with PBI.
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Bar Association
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Pittsburgh, Pennsylvania
(412) 338-1100
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alternative dispute resolution.
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Arbitrator and Mediator
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www.ArbitrationsAndMediations.com
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MMcDowell@ArbitrationsAndMediations.com

412-260-5151



J U LY  3 1 ,  2 0 0 9 PAGE 11L A W Y E R S J O U R N A L

Continuing Legal Education
sponsored by the ACBA and PBI

From File to Trial: 8 Keys to Success in Court & Beyond
Honorable Mark A. Drummond brings cutting edge persuasion

tools with techniques he has acquired through his training around
the world combined with ideas from outside the courtroom.

Credits: 5 substantive, 1 ethics *Must attend entire program to receive the ethics credit. • When: Simulcast -
Wednesday, August 12, 2009; 8:30 a.m. to 3:30 p.m., check-in begins 8:00 a.m. • Where: PBI Profes-
sional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes
course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn: $339;
Member admitted after 1/1/05: $319; Nonmember: $359; Paralegals attending with an attorney: $199;
Paralegals attending alone: $249; Judges & judicial law clerks: $170; Judges & judicial law clerks
admitted after 1/1/05: $160. *Standard Registration - Member-Pa., or any co. bar assn: $364; Member
admitted after 1/1/05: $344; Nonmember: $384; Paralegals attending with an attorney: $224; Parale-
gals attending alone: $274; Judges & judicial law clerks: $195; Judges & judicial law clerks admitted
after 1/1/05: $185. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

Recent Developments in Securities Arbitration
New causes of action, new defenses in the face of economic crisis.

In this new course, you explore both sides of critically important issues.
Credits: 3 substantive • When: Thursday, August 13, 2009; 9:00 a.m. to 12:15 p.m., check-in begins
8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave.,
7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar
assn: $229; Member admitted after 1/1/05: $209; Nonmember: $249; Paralegals attending with an
attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $115; Judges & judicial
law clerks admitted after 1/1/05: $105. *Standard Registration - Member-Pa., or any co. bar assn: $254;
Member admitted after 1/1/05: $234; Nonmember: $274; Paralegals attending with an attorney: $124;
Paralegals attending alone: $154; Judges & judicial law clerks: $140; Judges & judicial law clerks
admitted after 1/1/05: $130. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

FAMILY LAW
Divorce and the Special Needs Child

Practical look at the divorce process with creative planning strategies
for divorce, custody and support. This program offers a functional

guide to proceeding with confidence.
Credits: 4 substantive • When: Friday, August 14, 2009; 12:45 p.m. to 5:00 p.m.; check-in and lunch
begin at 12:15 p.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount -
Member-Pa., or any co. bar assn: $189; Member admitted after 1/1/05: $169; Nonmember: $209; Para-
legals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks:
$95; Judges & judicial law clerks admitted after 1/1/05: $85. *Standard Registration - Member-Pa., or
any co. bar assn: $214; Member admitted after 1/1/05: $194; Nonmember: $234; Paralegals attending
with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $120; Judges &
judicial law clerks admitted after 1/1/05: $110. *Registrations received more than 2 days before the
presentation qualify for the Early Registration Discount. Register with PBI.

INTERNATIONAL LAW
PLI—The Global Financial Crisis 2009

Faculty of in-house counsel, compliance officers, regulators and
private practitioners share insights and expertise to help you handle

any developments resulting from these global events.
Credits: 5 substantive, 1 ethics • When: Simulcast—Wednesday, August 5, 2009; 9:00 a.m. to 5:00 p.m.,
check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): $1,495. Register with PBI.

MEDICINE FOR
LAWYERS

Anatomy for Lawyers: A Primer
Medicine for lawyers training: Professor Hodge uses animations,
simulations, video clips and simple analogies that will help you

remember his lessons long after you leave the classroom. 
Credits: 6 substantive • When: Friday, August 7, 2009; 8:30 a.m. to 3:45 p.m., check-in begins 8:00
a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th
Fl. • Tuition (includes course book and lunch): *Early Registration Discount - Member-Pa., or any
co. bar assn: $279; Member admitted after 1/1/05: $259; Nonmember: $299; Paralegals attending with
an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $140; Judges & judi-
cial law clerks admitted after 1/1/05: $130. *Standard Registration - Member-Pa., or any co. bar assn:
$304; Member admitted after 1/1/05: $284; Nonmember: $324; Paralegals attending with an attorney:
$124; Paralegals attending alone: $154; Judges & judicial law clerks: $165; Judges & judicial law clerks
admitted after 1/1/05: $155. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

REAL ESTATE PRACTICE
A Day on Real Estate

Provides a wealth of information and highlights popular sessions
from our recent Real Estate Institute. Hear a different real estate topic

each hour presented by different speaker.
Credits: 5 substantive, 1 ethics • When: Simulcast - Tuesday, August 4, 2009; 8:30 a.m. to 3:40 p.m.;
check-in begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 339 Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Dis-
count - Member-Pa., or any co. bar assn: $219; Member admitted after 1/1/05: $209; Nonmember:
$239; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial
law clerks: $110; Judges & judicial law clerks admitted after 1/1/05: $100. *Standard Registration -
Member-Pa., or any co. bar assn: $244; Member admitted after 1/1/05: $234; Nonmember: $264; Para-
legals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks:
$135; Judges & judicial law clerks admitted after 1/1/05: $125. *Registrations received more than 2
days before the presentation qualify for the Early Registration Discount. Register with PBI.

SECURITIES LAW
PLI—Securities Arbitration in the Market Meltdown Era

Discusses the unique challenges facing arbitrators, administrators,
mediators, and attorneys representing customers, brokers and

firms in these uncertain times.
Credits: 6 substantive • When: Simulcast—Wednesday, August 12, 2009; 9:00 a.m. to 5:00 p.m., check-
in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339
Sixth Ave., 7th Fl. • Tuition (includes course book and lunch): $1,295. Register with PBI.

SKILLS TRAINING
Morning Session:

Attacking the Expert’s Opinion at Trial
The one, right, logical method trial to effectively attack the “scientific merits” of

the expert’s opinion. 

Afternoon Session:
Attacking the Deponent’s Opinion at Trial

Learn how to successfully attack adverse witness’s information-blocking claims.
Credits: AM Session: 4 substantive; PM Session: 2.5 substantive • When: Wednesday, August 5, 2009;
Morning Session: 8:30 a.m. to 12:50 p.m., check-in begins at 8:00 a.m.; Afternoon Session: 1:30 p.m.
to 4:15 p.m., check-in and lunch begin at 12:50 p.m. • Where: PBI Professional Development Con-
ference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th Fl. • For tuition information, visit www.pbi.org.
Register with PBI.

Time Mastery for Lawyers
Learn over 100 ways to maximize your productivity and satisfaction in this

program taught by nationally known and respected instructor Frank Sanitate.
Credits: 3 substantive, 2 ethics • When: Friday, August 21, 2009; 9:00 a.m. to 4:30 p.m.; check-in begins
at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 339 Sixth
Ave., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount - Member-
Pa., or any co. bar assn: $219; Member admitted after 1/1/05: $199; Nonmember: $239; Paralegals
attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $110;
Judges & judicial law clerks admitted after 1/1/05: $100. *Standard Registration - Member-Pa., or any
co. bar assn: $244; Member admitted after 1/1/05: $224; Nonmember: $264; Paralegals attending with
an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $135; Judges & judi-
cial law clerks admitted after 1/1/05: $125. *Registrations received more than 2 days before the pres-
entation qualify for the Early Registration Discount. Register with PBI.
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