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26th annual KD & You and the Law
telethon to be held April 27
By Joanna Taylor

A CBA members will once again
serve the local community this
year by answering questions and

providing legal assistance to the public
at the 26th annual KD & You and the
Law telethon. Presented by the bar
association and KDKA-TV, KD & You
and the Law will be held on Tuesday,
April 27 from 9 a.m. to 7 p.m. at the
KDKA studios in One Gateway Center,
downtown Pittsburgh.

Volunteers work in two-hour shifts
to answer calls from a variety of legal
fields, including family law, bankrupt-
cy, unemployment, estates and trusts,
healthcare, and general criminal and
civil litigation. Due to the current eco-
nomic situation, a higher volume of
calls relating to bankruptcy, unemploy-
ment, foreclosure, and benefits is
expected. Callers and attorneys remain
anonymous, and callers are referred to
various social service and legal aid
agencies as appropriate.

Typically, 75-100 members partici-
pate each year. “We hope that some
new volunteers will help so they can
experience what a great service this is
for the general public,” said Tom Lof-
tus, Director of Marketing and Media
Relations. “Volunteers from any area of
the law are needed, as many calls are
basic legal questions, but we encourage
our sole practitioners and attorneys
specializing in family law, bankruptcy,
elder law, and employment issues to
participate.”

Because of the volume of calls and
the limited amount of assistance that
can be provided in a short period of
time, many calls are referred to the
ACBA Lawyer Referral Service. Dur-

ing the 2009 program, more than 1300
calls were answered, and even more
calls were received by the Lawyer
Referral Service over the next several
days as callers sought attorneys for fur-
ther assistance.

“The longstanding success of the
KD & You and the Law program
demonstrates the tremendous need for

legal information and assistance. This
is yet another example of how our
attorneys step up to provide legal serv-
ice to the general public,” said ACBA
President Kimberly Brown. “KD & You
and the Law is a unique way to impact
directly those in the community who
need our help, especially in times of
economic distress.”

“I encourage members who have not
participated before to give it a try this
year,” said Loftus. From what the vol-
unteers tell us, it is a rewarding experi-
ence, especially hearing how grateful
the callers are for our help.”

For more information or to volun-
teer, please contact Joanna Taylor at
412-402-6604 or jtaylor@acba.org. !

FOR A LISTING OF NEW ALLEGHENY COUNTY COURT OF COMMON PLEAS
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Volunteers answer calls during the 2009 KD & You and the Law telethon. ACBA members will once again volun-
teer their time providing legal assistance to the general public at the 26th annual KD & You and the Law pro-
gram on April 27.

Court of Common Pleas Family Division
launches new Unified Family Court
By Administrative Judge David N. Wecht

Beginning Jan. 25, 2010, the Fifth
Judicial District’s Family Divi-
sion, having expanded from thir-

teen to fifteen judges, launched a Uni-
fied Family Court. This initiative is
designed to promote and implement the
“One Judge, One Family” concept as a
best practice reality for our Court and
the people it serves. The Unified Fami-
ly Court also promotes cross-training
and cross-competencies for our judges,
and bridges the divide between adult
and juvenile judicial cultures.

Each judge is now able to hear, and
will hear, all types of cases. The judges
are divided into five teams of three
judges each. Each judge is now desig-
nated as either Unified Juvenile (UJ),

Unified Adult (UA), or 50/50. Each of
the five teams has one judge from each
category. This designation determines
what types of cases each judge will
hear most often. The five UJ judges
will focus mostly on dependency and
delinquency issues but will hear
domestic relations matters as well. The
five UA judges will focus mostly on
divorce, support, custody, and protec-
tion from abuse (PFA) matters but will
hear dependency and delinquency mat-
ters as well. The five 50/50 judges will
split their time relatively equally
between all matters.

This new model will allow each
Family Division judge to maintain
his/her supervision of a case no matter
what path that case follows. A family
will no longer need to appear before

multiple judges
depending upon
what issue the fam-
ily is attempting to
resolve. The judge
most familiar with
each case and fami-
ly will be able to
preside over all
matters. Our Fami-
ly Division will pro-
mote and imple-
ment “One Judge,
One Family” and
cross-competencies among our fifteen
judges without sacrificing the individ-
ual expertise and experience that
judges have accumulated over time.

This UFC initiative will help to bet-

David N.
Wecht

Continued on page 11
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From the ACBA

Two local judges begin terms on
Superior and Supreme Court
By Tracy Carbasho

Two local judges began the new
year by ascending to higher
courts where they will serve for

the next decade.
Joan Orie Melvin started serving as a

justice of the Supreme Court of Pennsyl-
vania, while Judith Olson began her
term on the Superior Court. Both
women, who took their oath of office on
Jan. 4, have extensive legal backgrounds
and ambitious goals for the future.

Justice Joan Orie Melvin
Running for elec-

tion to the state’s
highest court was a
natural career pro-
gression for Orie
Melvin, who previ-
ously served in the
Superior Court from
1997 until assuming
her new role.

“I have been a
judge for 25 years,
uniquely serving at
all levels of the

judiciary,” she said. “Because of my
judicial experience, I am familiar with
many of the issues which come before
the Supreme Court.”

Orie Melvin began her judicial
career in 1985 as a magistrate for the
Pittsburgh Municipal Courts, achieving
a milestone by becoming the first
woman and the first Republican to be
appointed as chief magistrate in the
city’s history.

While serving as magistrate, she
created the first Domestic Violence
Court in the state. The court, which
produced low recidivism rates, served
as an international model for Ireland.

Another noteworthy achievement of
Orie Melvin’s as magistrate was inject-
ing creativity into community service
programs by instilling accountability in
juvenile offenders who committed non-
violent crimes. This was achieved by
compelling the juveniles to perform
community service duties, such as
working in soup kitchens and emer-
gency rooms, or cleaning city parks.

She also expanded community serv-
ice into the Housing Court in cases
where senior citizens were cited for vio-
lating building codes. If a senior citizen

could not afford to make the necessary
repairs, contractors who were facing
violations were asked to do the work in
exchange for their fines being forgiven.

Orie Melvin served as magistrate
until 1990 when she was appointed by
the governor to the Allegheny County
Court of Common Pleas. A year later,
she had to run for election in order to
keep the seat at a time when the voter
registration was more than three to one
in favor of Democrats. She won the elec-
tion and became the first female Repub-
lican elected to the Court of Common
Pleas, where she served for seven years.

In 1997, she led the statewide ticket
to be the first female Republican elect-
ed to the Superior Court. During her 12
years on the appellate court, she partic-
ipated in more than 8,000 decisions.

Prior to embarking on her judicial
career, Orie Melvin served as associate
corporate counsel and as a litigator in a
law firm. Although her extensive legal
career has required long hours and hard
work, she has learned how to maintain a
healthy balance with her family life.

“I have always been devoted to my
profession and to my family. As a wife
and mother of six children, I pride
myself on being able to be successful at
home, as well as at work,” she said.
“There are no magic formulas for cre-
ating this balance. It boils down to
making choices and setting priorities.
Judges are public servants and the
courts are there to serve the people.”

While she was campaigning for the
Supreme Court, Orie Melvin traveled
throughout the state and listened care-
fully to what the residents had to say.
She firmly believes the biggest priority
of the Supreme Court must be to
restore the public trust in the judiciary.

She noted that one of the most egre-
gious cases of judicial corruption in
the nation’s history actually occurred
in Luzerne County. In that particular
case, two judges were charged with
taking over $2.6 million in payoffs to
put juvenile offenders in privately
owned lockups.

“People are looking at the judiciary,
the stealth branch of government, with
the same scrutiny for transparency,
accountability, and reform that they are
applying to the executive and legisla-
tive branches,” said Orie Melvin. “In
the wake of backroom deals, pay raises,

public corruption, and scandals in the
judiciary, Pennsylvanians are demand-
ing reform. I will advocate for annual
mandatory judicial ethics courses and
continuing judicial education for all
judges, similar to the required continu-
ing legal education for attorneys.”

As a Supreme Court justice, she will
seek reforms where necessary. She
favors televising oral argument sessions
of the court as a public educational serv-
ice. In addition, she would like to contin-
ue programs that educate youths and
their parents about the consequences of
improperly using the Internet.

Orie Melvin received her law degree
from Duquesne University in 1981 and
her bachelor’s degree in economics from
the University of Notre Dame in 1978.

Judge Judith Ference Olson
Olson launched

her legal career in
1982 by working as
a law clerk for U.S.
District Court Judge
Maurice Cohill Jr.
for two years. She
went on to work for
three Pittsburgh law
firms before being
nominated by Gov.
Ed Rendell to serve
on the Allegheny
County Court of

Common Pleas in 2008.
Although she only spent 14 months

in Common Pleas Court, the experi-
ence was an invaluable stepping stone
for her current role.

“I spent over 25 years as a trial
lawyer, but serving as a Common Pleas
judge certainly gave me a better appre-
ciation of a trial judge’s duties, responsi-
bilities, and decision-making process,”
said Olson. “My experience on the Court
of Common Pleas will be of great assis-
tance to me in my new role.”

Her vast experience as a trial
lawyer will also serve her well on the
Superior Court.

“As a practicing lawyer, I had
extensive appellate experience and
always found the work to be challeng-
ing and rewarding,” she noted. “I
thought that being on the Superior
Court would be a wonderful opportu-
nity for me to continue to serve the
public in a meaningful way.”

Olson is prepared to address what
she believes is the biggest challenge
facing Superior Court judges—the
extreme volume of work.

“The Pennsylvania Superior Court is
one of the busiest courts in the nation,
handling over 8,000 appeals each year,”
she said. “As a result, the judges are
extremely busy. I will work diligently
in order to meet the demands of such a
busy court.

“All judges face the daunting respon-
sibility of serving the people to the best
of their ability, keeping current with the
law and making difficult decisions that
impact individuals,” she added. “The
additional challenge that faces Superior
Court judges is the volume of cases.”

Throughout her career, Olson has
learned several valuable lessons about
life and work. The first lesson is to
always maintain balance because the
legal profession can be demanding and
all-consuming. She believes it is impor-
tant to balance the work demands with
other aspects of life, including family,
community service, and personal time.

“The second very important life les-
son I have learned is that you should
always be willing to learn and grow. It is
easy to become complacent in your pro-
fessional and personal life, if you don’t
continuously look for new challenges
and opportunities,” she noted. “Healthy
curiosity and enthusiasm are such
important qualities. Finally, the most
important life lesson I have learned is
to always count your blessings and be
thankful for each and every one.”

Olson is looking forward to her new
challenge as a Superior Court judge.
Her previous experience in the Court
of Common Pleas enabled her to serve
the people of Allegheny County. Now,
her new role will give her the ability to
serve residents throughout the state.

“I am looking forward to working
with the other judges of this very fine
court,” she said. “Some of the greatest
jurists have served and continue to
serve on the Pennsylvania Superior
Court, and I am looking forward to
learning from my esteemed colleagues.”

Despite the significant differences
between serving as a judge in the Court
of Common Pleas and on the Superior
Court, Olson is ready to tackle her new
responsibilities.

Joan Orie
Melvin

Judith
Ference Olson

Continued on page 11
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Chief Probation Officer Theodore W. Johnson
receives national “outstanding leadership” award
By Margaret Philbin

Theodore W. Johnson, Chief Proba-
tion Officer for the United States
District Court for the Western

District of Pennsylvania, has received
the 2009 Director’s Award for Out-
standing Leadership from the Adminis-
trative Office of United States Courts
(AOUSC). Johnson, 55, an Erie, Pa.
native who resides in Penn Hills, was
recognized for leading the transforma-
tion of the District’s approach to proba-
tionary services, developing an effec-
tive workforce development program
focused on offender needs, having
sound fiscal stewardship, and improv-
ing community access to and enhanc-
ing the image of the Federal Judiciary.
He is the first Outstanding Leadership
Award winner from the Western Dis-
trict in the 20-year history of the Direc-
tor’s Awards Program.

The Allegheny County Bar Associa-
tion Federal Court Section and the Fed-
eral Bar Association held a reception to
honor Johnson’s achievement on Tues-
day, Jan. 26, 2010, in the Third Floor
Atrium of the U.S. Post Office and Court-
house. Distinguished speakers included
Chief U.S. District Court Judge Gary L.
Lancaster; U.S. District Court Judge
Sean J. McLaughlin (Ted’s childhood
friend); former Magistrate Judge Fran-
cis X. Caiazza; former Chief U.S. Pretri-
al Services Officer Wilma Wallace
McNeese; and Jimmy Tyree, Defendant-
Offender Workforce Development Spe-
cialist for the Northern District of Ohio.
John M. Hughes, Assistant Director of
the AOUSC, Office of Probation and Pre-
trial Services, presented Johnson with a
$10,000 cash award, the Director’s
Award plaque, a lapel pin, and a framed
certificate. Johnson intends to use the
award money to establish a yearly col-
lege scholarship in the name of his par-
ents, Junius and Chevalier Johnson. The
scholarship program will be handled by
the Prince Hall Masons and the Omega
Psi Phi Fraternity in Erie.

“The U.S. Probation Office is no
longer just supervising defendants and
offenders. We are being more proactive
with their reentry process,” said John-
son. “Even though this award has my
name attached to it, we could not have
completed this transformation without
the help of the U.S. District Court, U.S.
Attorney’s Office, Federal Public
Defender, the Allegheny County Bar
Association, and the rest of our com-
munity partners. Our judges are not
just putting people in jail, they are
totally dedicated to the reintegration of
anyone who wants it. This award is a

tribute to the entire court family.”
The Board of Judges for the Western

District of Pennsylvania nominated
Johnson for the award, citing many of
his accomplishments over the past six
years. Specifically, the Court nominat-
ed Johnson for:

• Initiating a workforce develop-
ment program designed to help offend-
ers find employment or schooling nec-
essary for employment. Johnson
worked with local Bureau of Prisons
personnel to coordinate reentry servic-
es from pretrial to sentencing through
incarceration to release. He developed
specialized training for prison staff to
help inmates prepare for release and
worked to get inmates certified in spe-
cialized electronic skills so that a Johns-
town, Pa. employer could hire the
offenders following their release.

• Creating a female offender support

group. Johnson appointed two female
officers to create a support network to
assist female offenders with lifestyle,
family, and employment challenges. In
addition, he was the first Chief Probation
Officer in the country to hire an ex-
offender to provide post-release services.

• Combining Pretrial Services and
Probation. For 2005, Johnson eliminat-
ed four positions, which resulted in a
savings of $328,205. Factoring yearly
wage increases, his action resulted in
more than $1 million in savings
through 2009.

• Improving community access to
the court through the establishment of
a Workforce Advisory Board. Created
by Johnson and headed by Judge Joy
Flowers Conti, this board includes Fed-
eral Court officials, and representa-
tives from the Federal Public Defend-
er’s Office, United States Attorney’s

Office, local businesses, education
providers, and non-profit organiza-
tions. Projects undertaken by the board
include pro bono attorney assistance,
housing for ex-offenders, and driver’s
license restoration for defendants
whose driving privileges had been
revoked as a result of conviction. John-
son also established a similar collabo-
ration in Erie to address the growing
needs of ex-offenders in the northern
part of the District.

• Forging a partnership among Fed-
eral Probation, State Parole, and
Allegheny County Adult Probation to
create a resource sharing initiative.
Staff from each agency participate in
workforce development and reentry
training initiatives. They also began to
cross-train defendants, share offend-
er/ex-offender job leads, and provide
ongoing professional development
opportunities for staff.

• Hosting the 2009 Defendant/Offen-
der Workforce Development Confer-
ence, the nation’s premiere event for
offender reentry. Held April 5-8, 2009 at
the Pittsburgh Hilton, the conference
featured presenters from five countries,
and keynote addresses by Pittsburgh
Steelers legend Mel Blount and reentry
expert Faye Taxman.

• Introducing non-traditional hours
and an officer partnership program.
Allowing officers to plan home and
worksite visits with offenders at times
more in tune with people’s lives, includ-
ing nights and weekends, led to
improved monitoring of offender activi-
ty and offender to officer communica-
tion. Having officers schedule field days
and home visits in pairs, rather than
individually, enhanced officer safety.

• Reorganizing officer caseloads acc-
ording to offender risk. Using three gen-
eral classifications—high risk, medium
risk, and low risk—permitted officers to
better manage their time and resources.

“The office merger, a new philoso-
phy, and establishment of the work-
force development program have led to
new collaborations and the expansion
of a reentry initiative that started just
four short years ago,” said the nominat-
ing board of judges. “The Federal
Court in western Pennsylvania is now
viewed as a vibrant organization com-
mitted to the betterment and revitaliza-
tion of the communities which it
serves. Johnson’s efforts have been
proven to break the habits of habitual
offenders thus decreasing a number of
new crimes from occurring.”

Johnson was appointed Chief Unit-
ed States Probation Officer in January

PHOTO BY DREW HARDMAN

Chief U.S. District Court Judge Gary L. Lancaster recognizes Theodore W.
Johnson, Chief Probation Officer for the U.S. District Court for the Western
District of Pennsylvania, for his 2009 Director’s Award for Outstanding Lead-
ership at a reception on January 26 at the U.S. Post Office and Courthouse.

Continued on page 11
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IOLTA continues to fund legal services
despite decrease in funds, increase in need
By Tracy Carbasho

Monetary resources are not grow-
ing quickly enough to keep pace
with the need to provide free

legal services in Pennsylvania.
“The issue that should be of most

concern to all Pennsylvania lawyers is
that the need for free legal service to
the indigent far outstrips our
resources,” said William Carlucci,
chairman of the Pennsylvania Interest
on Lawyers Trust Account Board.
“This problem is even more critical in
a down economy.”

The 2009 Annual Report for IOLTA
shows the board awarded $16.3 million in
grants during the year to legal aid organ-
izations and law school clinical programs
that offer assistance to state residents.
Carlucci said the amount might seem
impressive to individuals reading the
report until they realize that it is 30 per-
cent less than was awarded in 2008.

The primary cause for the reduction
in grants is lower interest rates that
were paid on IOLTA accounts, although
a drop in the number of civil court fil-
ings also contributed to a small degree.

“When unemployment is highest,
interest rates tend to drop. It is at those
times that our IOLTA system, heavily
dependent upon interest income, pro-
vides the least resources,” he noted. “In
tough economic times, the need for
Pennsylvania lawyers to be generous
with their time and treasure is greatest.”

Carlucci credits the Supreme Court

of Pennsylvania for supporting the mis-
sion of providing legal services to those
in need. In fact, he said IOLTA has
been able to offer assistance to legal
services as a direct result of the faith-
ful support of the high court.

For example, the court recently
approved a $25 increase in the annual
assessment paid by attorneys and
directed the money to the IOLTA Board.
This assessment hike means an addi-
tional $1.5 million per year for legal aid.

The court has also worked with the
state legislature to obtain a temporary
increase of one dollar in certain court-
house filings. The fee increase, which
went into effect in December 2009 and
will expire in 25 months, will raise
approximately $2.8 million per year.

“During my tenure on the board, the
court has done everything that it rea-
sonably could to support the mission of
legal services to the indigent,” said
Carlucci. “The court has supported
universal participation in IOLTA, sup-
ported interest rate comparability,
legal services funding through civil fil-
ing fees, and supported attorney regis-
tration fee support of legal services.”

Pittsburgh attorneys Penina Kessler
Lieber and Bryan Neft point out that
many state residents would never have
equal access to justice without IOLTA.
Lieber has served on the board since 2007
and Neft has been a member since 2009.

“I am always surprised to be remind-
ed that only one out of five indigent
individuals needing civil legal assis-

tance actually receives the necessary
help,” said Lieber, an attorney at Ober-
mayer Rebmann Maxwell & Hippel.
“Even with the substantial resources
distributed by IOLTA, it is unsettling to
note that legal assistance is still being
rationed, especially in times of econom-
ic crisis affecting widespread foreclo-
sures and unemployment.”

Lieber reminds ACBA members that
IOLTA helps to fund the pro bono activ-
ities of the Allegheny County Bar Foun-
dation, other legal aid programs and
projects in the community, as well as
the law clinics at the University of
Pittsburgh and Duquesne University.

“It goes without saying that provid-
ing legal services to the poor is a costly
proposition,” she said. “IOLTA enables
legal aid organizations to survive,
attract, and retain devoted public serv-
ice attorneys, and right the wrongs that
would otherwise go unchecked.

“Since my area of practice concen-
trates on non-profit organizations, I rec-
ognize the financial problems that
plague small grassroots organizations. I
strongly believe that many of Pennsylva-
nia’s legal aid programs would not have
the wherewithal to continue their valu-
able work if not for the IOLTA funding.”

Lieber commends the other mem-
bers of the IOLTA board for their sin-
cere commitment to providing quality
legal services to those in need. In par-
ticular, she said Executive Director Al
Azin and his staff do an extraordinary
job with minimal resources. She also

thanked Pittsburgh attorney Maureen
Kelly for her stellar service as the
immediate past chair.

Neft said IOLTA’s staff, including the
executive director and Assistant Direc-
tor Stephanie Libhart, are extremely
knowledgeable about public legal serv-
ices in the Commonwealth.

As a partner at Pietragallo Gordon
Alfano Bosick & Raspanti, Neft wanted
to serve on the board because of his
strong belief in the value of pro bono
legal services for those who cannot
afford help.

“The biggest wakeup call that I had
regarding IOLTA was that funding is
never a given. In years when interest
rates are high, IOLTA funding increas-
es,” he said. “However, when the econ-
omy tanked and interest rates went to
their lowest levels in years, IOLTA rev-
enues decreased commensurately.

“We were fortunate that the justices
of the Supreme Court are strong sup-
porters of IOLTA,” added Neft. “They
exercised leadership to push for alter-
native funding sources for IOLTA
through the budgeting process and
through court fees so that funding for
IOLTA programs could continue.”

Carlucci said the future support of
civil legal needs in the state requires at
the least the following action:

Pro Bono The lawyers of Pennsylva-
nia must never lose sight of the impor-
tance of pro bono efforts. Both govern-
ment attorneys and members of the

Continued on page 11
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Online marketing primer for law firms
By Debra Regan

There are more than 200 million
people in the U.S. with regular
access to the Internet, and most

have become accustomed to using
online sources to research and inform
their purchase of everything from auto-
mobiles to legal services. Most law
firms recognize the value of establish-
ing an online presence as part of their
business development efforts and most
recognize that there’s probably more
they should be doing to increase traffic
on their website. This article will give a
brief overview of common online mar-
keting terms to help educate lawyers
and firms looking to optimize their vis-
ibility on the Internet.

Algorithm: A mathematical formula
used by search engines to determine
website page rank.

Keywords: A specific word or com-
bination of words a user types into a
search engine.

Landing Page: Used to display con-
tent as a logical extension of a paid
advertisement or results link by
search engines. In paid search mar-
keting campaigns, pages are cus-
tomized to measure effectiveness of

different advertisements.
Link Building: The process of find-

ing relevant, quality websites with
which to connect using links that
bridge both sites. The number of links
into a site from other websites is a fac-
tor in search engine algorithms that
contribute to search results rankings.

Local Search Marketing: Law firms
can list their firm at the top of local
searches next to street or city maps.
Each of the primary search engines
offers this feature.

Natural/Organic Search: Results
that appear below paid search results
are called “natural” or “organic.” The
higher one’s firm appears within
organic search rankings, the better,
and the top 10 results on the first
search page are most coveted. When
websites appear in the highest spots,
search engine algorithms have deter-
mined they are most relevant.

Page Rank: This is the positioning of
webpages posted by search engines,
and the goal is to attain ranking within
the top 10 first-page listings by search
engines. Typically, the higher a busi-
ness appears in search results, the
greater the traffic to its website.

Paid Search: Search engines such as

Google, Yahoo, and Bing sell prime real
estate (i.e. sponsor links, ads, or paid
placements) on search-results pages.
When someone inputs terms into a
search engine, businesses that pur-
chased those terms will appear at the
top or side of the results page. Typical-
ly, the higher a site URL appears in a
search results list, the more visitors it
will receive from the search engine.
Purchasers of these “ads” pay only for
each click to their website. Charges per
click-through are based on several
variables, including advertiser bids
and competition for keywords (defined
below). Typically, businesses establish
a monthly budget, and when that budg-
et is exhausted, based on the number of
clicks, the ads stop appearing.

Pay Per Click (PPC): PPC is a syn-
onym for paid search. PPC also refer-
ences a model for online advertise-
ments (such as banners), where the
advertiser pays when someone clicks
on that particular ad.

RSS: Really Simple Syndication is a
regular feed of content sent to e-mail
addresses, websites, or other mail or
collection boxes. If a law firm website
includes a blog, its readers can sign up
to receive the blog posts automatically

via an RSS feed.
Search Engine Marketing (SEM):

A form of online marketing that pro-
motes websites by increasing visibili-
ty in search engine results pages
through the use of paid placements or
advertising.

Search Engine Optimization (SEO):
The process of improving the quanti-
ty/quality of traffic to one’s website by
improving page ranking in natu-
ral/organic search results as opposed
to using paid mechanisms. SEO
involves optimizing a website by edit-
ing content and coding to more closely
match relevant terms and keywords
input by users into search engines.

Tags: Tags are descriptive words
attached to website content so it can be
picked up by search engines. A law
firm might use tags such as “legal, fam-
ily law, Chicago, or small law firm.”

Web Analytics: Measurement data
generated to show total traffic to a law
firm’s website (such as number of visi-
tors, time posted on the site, page most
visited, numbers of downloads, and
numbers of clicks.) !

Debra Regan (debra.regan@lexisnexis.
com) is vice president at LexisNexis.

Employee must meet performance expectations
to support religious discrimination claim
By Maria Greco Danaher

A former editorial writer for The
Indianapolis Star who claimed
that she lost her job because of

her “traditional” Christian beliefs
regarding homosexuality was unable to
support claims of religious discrimina-
tion under Title VII, because she could
not show that she met the legitimate
business expectations of her employer.
Patterson v. Indiana Newspapers, Inc.,
Seventh Cir., No. 08-2050, Dec. 8, 2009.

Linda Coffey worked as an editorial
writer for The Indianapolis Star and
claims that she left the newspaper as a
victim of employment discrimination.
Coffey alleged that she was discrimi-
nated against because she is a Chris-
tian who believes that homosexual con-
duct is sinful. After she filed a lawsuit,
the district court entered summary
judgment for the newspaper. That rul-
ing was affirmed on appeal to the U.S.
Court of Appeals for the Seventh Cir-

cuit. (Note that Coffey filed her lawsuit
along with another Star employee,
James Patterson, who claimed age,
race, and religious discrimination. His
claim was dismissed as well.)

The Indianapolis Star is that state’s
largest newspaper. In 2003, Dennis
Ryerson was named as the Star’s editor
and vice president, and was responsi-
ble for newsroom staffing and editorial
content. In that same year, Ryerson and
Coffey, who was a member of the edito-
rial department at the time, engaged in
an e-mail exchange related to an edito-
rial proposed by Coffey on the Supreme
Court’s decision in Lawrence v. Texas.
In that case, the Supreme Court held
that the right to privacy protects adults
engaging in private, consensual homo-
sexual activity. Coffey, who describes
herself as a “traditional Christian,”
proposed an editorial that described, in
graphic detail, HIV risks associated
with such activity. Although Ryerson
refused to publish that column, he said

that he was open to publishing a less
graphic column on the risks of unpro-
tected sex. That refusal triggered an e-
mail exchange that Ryerson perceived
as an attempt by Coffey at workplace
proselytizing, which he warned Coffey
was inappropriate.

During this same period, Coffey had
developed a habit of violating the Star’s
overtime policy by failing to have her
overtime pre-approved. Although she
was warned of this violation, Coffey
continued to do extra work without pre-
approval, often submitting hours that
were viewed by the paper as “exces-
sive and unnecessary.” In September
2003, administrative oversight for the
Star’s internship program was trans-
ferred from Coffey to the newsroom
editor, leaving Coffey with a less than
full-time position. Although Ryerson
offered Coffey a full-time position on
the copy-desk, Coffey preferred edito-
rial writing and resigned rather than
transfer. On her last day at the Star,
Coffey sent an e-mail stating that she
had “enjoyed and appreciated” her
work on the paper. However, in her
lawsuit, Coffey claimed that the pro-
posed transfer to the copy department
was an adverse action, based on reli-
gious discrimination.

The Seventh Circuit upheld the dis-
missal of Coffey’s claims, stating that
Coffey could not show that she met the
Star’s legitimate performance expecta-
tions, because the undisputed evidence
showed that Coffey continually had vio-
lated the paper’s overtime policy. Fur-

ther, to the extent that Coffey claimed
that Ryerson would have permitted
someone who did not share Coffey’s
religious views to remain in the editori-
al department notwithstanding viola-
tion of company rules, Coffey failed to
show that a similarly situated employ-
ee (an editorial writer who repeatedly
violated overtime rules) who did not
hold her same religious beliefs (that
homosexual conduct is “sinful”) was
treated more favorably, and therefore
Coffey was unable to support her prima
facie case of religious discrimination.
Moreover, Coffey’s claim of “construc-
tive discharge” was belied by her final
e-mail, which expressed no complaint
or concerns.

While claims of religious discrimi-
nation should be taken seriously by
employers, such claims do not over-
shadow an employee’s duty to meet
legitimate job responsibilities. In order
to effectively establish the defense
asserted by the Star in this case, an
employer should have a written job
description that sets forth the responsi-
bilities of the employees. In addition,
clear, objective, and complete records
of the individual employee’s perform-
ance should be made and kept by the
employer, in order to support the asser-
tion that the employee has not met the
employer’s legitimate expectations. In
this case, documentation of meetings
and warnings associated with Coffey’s
violation of the overtime policy was
critical in establishing her failure to
meet her employer’s expectations. !

visit the acba
website at

www.acba.org
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Women in the Law Division Page

Suffragists, Unite!: Remembering the
struggle for women’s suffrage
By Jeanine DeBor

Constitutional Amendment XIX,
passed by Congress on June 4,
1919 and ratified Aug. 18, 1920,

states that “The right of citizens of the
United States to vote shall not be denied
or abridged by the United States or by
any State on account of sex.”

As we look toward the 90th anniver-
sary of women’s right to vote, a brief
history of the long and painful journey
taken by brave women (and men, but
particularly the women) is necessary. I
say necessary because when we think
of the Suffragist Movement of the early
20th century, caricatures of severe
women wearing severe clothing and
severe hats marching in the streets of
New York and D.C. come to mind. Or,
one might picture a more glamorous
scene. A friend of mine has a poster in
her office showing a line of beautifully
coiffed women with two lovely young
girls in skirts holding a sign that states
“I wish Ma could vote.” The bottom of
the poster proudly proclaims “The Bill
of Rights guarantees the right to
assemble. Otherwise, they might still
be that one step behind.” One step
behind, indeed.

Arguably, the idea of women’s suf-
frage began when John Adams was
reminded by his beloved wife, Abigail,
while he was attending the Continental
Congress in Philadelphia, to “remem-
ber the Ladies.” Adams responded with
humor: the Declaration’s wording spec-
ifies that “all men are created equal.”
The movement more likely began in
1848 when a group of men (including
former slave and abolitionist leader
Frederick Douglass) and women met in
Seneca Falls at the first women’s rights
convention, organized by Elizabeth
Cady Stanton and Lucretia Mott. This
meeting was largely the result of Stan-
ton and Mott being forced to sit in the
gallery during an anti-slavery conven-
tion in London in 1840 because of their
gender. This did not sit well with the
independent thinkers Stanton and Mott;
in 1848, following the language of a doc-

ument beloved by all Americans, the
two wrote the Declaration of Senti-
ments, which reads, in part, “We hold
these truths to be self-evident: that all
men and women are created equal…”
The conventioneers demanded the
basic rights to own property, protest,
obtain an education, keep their inheri-
tance after marriage, and VOTE.

The “rights for all” mantra was par-
tially realized when President Lincoln
signed the Emancipation Proclamation,
and the 15th Amendment was ratified
by Congress in 1870. Immediately fol-
lowing the ratification of the 15th
amendment, a voting rights petition,
signed by Anthony, Stanton, and others,
was sent to Congress. This petition
requested that suffrage rights be
extended to women and that women be
granted the privilege of being heard on
the floor of Congress. In 1877, Freder-
ick Douglass signed another petition to
Congress for woman suffrage “…to
prohibit the several States from Dis-
franchising United States Citizens on
account of Sex.” Other prominent
African-American supporters of the
suffragist movement included Ida B.
Wells-Barnett, a leading crusader
against lynching; Mary Church Terrell,
an educator and first president of the
National Association of Colored Women
(NACW); and Adella Hunt Logan, a
Tuskegee Institute faculty member
who proclaimed that if white women
needed to vote to protect their rights,
then black women, victimized by
racism and sexism, needed the right
even more.

Women’s suffrage was not only a let-
ter-writing campaign. In 1872, Susan B.
Anthony registered and voted in the
election in New York and was promptly
arrested for “knowingly, wrongfully
and unlawfully vot[ing] for a represen-
tative to the Congress of the United
States.” She was convicted by the State
of New York, and fined $100; she insist-
ed she would never pay a penny of it.
Although women’s suffrage gained
momentum and support, especially
when Theodore Roosevelt’s Progres-

sive Party became the first national
political party to adopt a women’s suf-
frage plank in 1912, it was met with
much resistance along the way. In 1911,
the National Association Opposed to
Woman Suffrage (NAOWS) was organ-
ized by Mrs. Arthur Dodge and includ-
ed wealthy, influential women and
some Catholic clergymen. President
Woodrow Wilson was not initially a
supporter and was its greatest tormen-
tor. In 1917, a group of women who
were picketing the White House were
arrested and treated cruelly by their
captors. For instance, Lucy Burn was
beaten, chained to cell bars above her
head, stripped of her clothing, and left
in this humiliating position during the
night. Dora Lewis was thrown into a
dark cell where she lost consciousness;
many of her cell mates thought she was
dead. Alice Cosu suffered a heart
attack and was denied medical treat-
ment. Alice Paul, also imprisoned,
began a hunger strike. The prison
guards tied her to a chair and forced
liquids down her throat until she vom-
ited. President Wilson attempted to
have Paul declared “insane”; fortunate-
ly for Paul, her physician refused to do
so, stating that “Courage in women is
often mistaken for insanity.”

By 1918, however, the tide had
turned, and President Wilson finally
supported a federal amendment. Early
in 1919, the House of Representatives
passed the 19th Amendment by a vote
of 304 to 90, and the Senate approved it
56 to 25. The first states to ratify it
were Illinois, Wisconsin, and Michigan.
On Aug. 18, 1920, Tennessee ratified
the amendment—the result of a change
of vote by 24 year-old legislator Harry
Burn at the insistence of his elderly
mother—delivering the crucial 36th
ratification necessary for final adop-
tion. After more than 72 hard years,
women and men were finally given
equal voting rights.

There are many lessons to be taken
from the struggle to the 19th Amend-
ment, but the most important one is the
reminder that many sacrifices were
made so that both men and women
have the ability to walk into the polls on
election day and pull the lever (or
touch the screen, as the case may be).
While politics may not be everyone’s
livelihood, it is everyone’s business.
Remember what “Ma” did for you. Get
yourself to the polls every election day,
and VOTE.

Jeanine L. DeBor is the Director of Law
Alumni Relations at Duquesne University.

Non-disabled individual can
support claim of “improper
medical inquiry” under the ADA
By Maria Greco Danaher

The Americans with Disabilities
Act makes it illegal for employers
to discriminate against disabled

individuals. To that end, the Act
includes a provision that, prior to an
actual offer of employment, an employ-
er “shall not conduct a medical exami-
nation or make inquiries of a job appli-
cant as to whether such applicant is an
individual with a disability or as to the
nature or severity of such disability.”
The only inquiry that can be made is
whether the applicant is able to per-
form job-related functions. In a case of
first impression, the Eleventh U.S. Cir-
cuit Court of Appeals has held that a
non-disabled employee can sue an
employer for prohibited medical
inquiry under the ADA. Harrison v.
Benchmark Electronics Huntsville,

Inc., Eleventh Cir., No. 08-16656, Jan.
11, 2010.

John Harrison was assigned as a tem-
porary employee with Benchmark Elec-
tronics Huntsville, Inc. (BEHI) in 2005,
working to repair and test electronic
boards. At that time, if a BEHI supervi-
sor believed that a temporary employee
would meet the company’s needs, he
could invite that individual to submit an
application for permanent employment,
which required undergoing a drug test
and background screening.

In May 2005, Harrison submitted an
employment application to BEHI at the
suggestion of his supervisor, Don
Anthony, and underwent the required
drug screening and background check.
At that point, Harrison had never been
informed of any performance deficien-
cies or problems with his work attitude.

Continued on page 11
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Bar Briefs

News and Notes
Megan M. Ott,

an associate at
Goehring Rutter &
Boehm, has been
appointed Solicitor
of Conway Bor-
ough. Ott repre-
sents schools
and municipalities
in all matters
of organization,
finance, legal com-
pliance, and labor
and employment
litigation.

"� � � � "� � � � "
Marcia L.

Grimes, an attorney
for Babst, Calland,
Clements and Zom-
nir, P.C. has been
elected to the board
of directors of
NAIOP, the Com-
mercial Real Estate
Development Asso-
ciation. Grimes
concentrates her

practice in the area of commercial real
estate law and general corporate and
business counseling for domestic and
international companies.

People on the Move
Eckert Seamans Cherin and Mellott,

LLC is pleased to announce that Jessi-
ca Priselac has joined the firm’s litiga-
tion practice as an associate. Priselac’s
practice is focused on commercial and
product liability litigation matters.

"� � � � "� � � � "
Tucker Arens-

berg, P.C. has
announced that Neil
J. Gregorio has
joined the firm as an
Associate attorney.
Gregorio practices
in the firm’s Litiga-
tion Department
where he focuses
primarily on com-
plex commercial
and employment lit-
igation.

"� � � � "� � � � "
Schnader Harri-

son Segal & Lewis
LLP is pleased to
announce that Jon C.
Hughes has been
elected to partnership.
Hughes concentrates
his practice in
general corporate
governance, merg-
ers, acquisitions
and dispositions,
corporate finance
and venture fund-
ing, ERISA, and
employee benefits
and executive com-
pensation related
matters.

"� � � � "� � � � "
William S. Evans

has opened his own
general practice
law firm at 1410
Potomac Avenue in
Dormont. The focus

of the practice is representing individ-

uals, small businesses, and corpora-
tions before state and federal courts as
well as administrative agencies.

"� � � � "� � � � "
Buchanan Ingersoll & Rooney PC

is pleased to announce that the fol-
lowing attorneys were promoted to
shareholder: Lynn Krisay Brehm and
Philip J. Weis of the ERISA/Emp-
loyee Benefits Section; Pamela E.
Hepp and Jan Wenzel of the Health
Care Section; and Brian H. Simmons
of the Litigation Section. The follow-
ing attorneys were promoted to coun-
sel: Cindy Dunlap Hinkle and William
J. Moorhead of the Litigation Section;
Emily R. Lowe of the Corporate
Finance & Technology Section;
Zakarij O. Thomas of the Bankruptcy
& Creditors’ Rights Section; and
Jaime S. Tuite of the Labor and
Employment Section.

New Members
The following individuals were

accepted as new ACBA members at the
January 19 meeting of the ACBA Board
of Governors:

(Young Lawyers Division) Yason
Smedy Allie, Jason P. Alter, Jennifer
O. Arnette, Lisa M. Barnett, Matthew
E. Becker, Colleen Lynn Becker,
Nicholas J. Bell, Dennis R. Biondo,
Jr., Christine B. Bowers, Anthony
William Brooks, Laura C. Bunting,
Nicole Burkett, Meredith Lynn Calfe,
Matthew K. Carothers, Natalie Ceri-
no, Zahava Assunda Cheropovich,
Charles J. Chulack, Chrystal
Ciampoli-Tinstman, Daniel J. Corbett,
Michael L. Crouse, Philip K. Deily,
Elizabeth G. Diller, Scotland M. Dun-
can, Patrick McAuley Emery, Kaitlin
Euler, Nicholas John Evanovich,
Amanda K. Franzen, Joseph P. Fridy,
Emily Marie Fullerton, Garth Andrew
Gartin, Amanda K. Goodish, Alexan-
der H. Grelli, Patrick M. Grenter,
Samantha E. Hahn, Christopher S.
Hallock, Gregory W. Hauswirth,
Derek Illar, Katie R. Jacobs, Anita
Jandu, Karla Lynn Johnson, Jeffrey J.
Junstrom, Lauren Berschler Karl,
Beth Anna Kleeh, Eric Ryan Knaus,
Nicholas J. Koch, Margaret C.
Kucera, Jonathan Kuhar, Bradley J.
Lisenmeyer, Christopher S. Lockman,
Amanda R. Lusk, Krisha A. Mackulin,
Stephen Mandel, Megan Mariani,
Lauren Emmaline Marzullo, Timothy
Mazzocca, Brock E. McCandless,
Julianne McClelland, Marcy Lynn
McCullough, James Patrick McGraw,
Jason R. McLean, Mark G. Moynihan,
G. Richard Murphy, Brandon Neu-
man, Ariel E. Nieland, Justin T. Papci-
ak, James K. Paulick, Orla Mary Pow-
derly, Christina L. Powers, Edward A.
Preston, Caitlin Price, Jesse Marcial

Reyes, Jared Roach, Joshua R.
Roberts, Brandon B. Rothey, Olivia
Jane Ryan, Robert J. Salera, Daniel
Joseph Sammel, Matthew Scanlon,
Kelie C. Schneider, Jonathan A.
Schneider, John A. Schwab, Robert
Reinhr Schweers, Robert Morris
Seibel, Maura L. Sippey, Jonathan B.
Skowron, Caroline A. Stirt, Michael
Sung, Michael Tatarko, Vincent A.
Thompson, Lisa B. Tirmenstein,
Kathryn A. Trau, Robert C. Utter,
Andrew K. Vogeler, Jason T. Weisser,
Sarah R. Weissman, Erin E. Work, and
Alaina Maria Young.

(Law Students) Christina A. DeMar-
co, YaJuan Lu, Colleen Shutts, and Amy
Lynne Vanderveen. 

Bar Briefs Policy
1. All submissions for “Bar Briefs”

should be sent to the attention of David
Blaner, ACBA Executive Director, 400
Koppers Building, 436 Seventh Ave.,
Pittsburgh, Pa., 15219, or e-mailed to
dblaner@acba.org.

2. The “News and Notes” section is
limited to announcements regarding
legal or community service awards or
organization appointments. Announce-
ments related to Best Lawyers in
America, Pennsylvania Rising Stars, or
Pennsylvania Super Lawyers will not
be published.

3. The “People on the Move” section
is limited to promotions, new posi-
tions, and firm establishments. Only
ACBA member announcements will
be published.

4. The “Changes in Status” section
is limited to Court notices regarding
attorney status. These announcements
come directly from the state and fed-
eral courts and are not edited by
ACBA staff.

5. The editors retain the right to
accept, edit, or reject submissions at
their sole discretion.

6. Due to the overwhelming num-
ber of submissions received and the
nature of the Lawyers Journal pro-
duction schedule, your announcement
will be placed in a queue upon receipt
and will be published in the next
available issue. If you have a question
regarding when or if your announce-
ment will be published, contact Joan-
na Taylor at 412-402-6604 or jtay-
lor@acba.org. !

All submissions for “Bar Briefs” or “In
Memoriam” should be sent to the atten-
tion of David Blaner, ACBA Executive
Director, 400 Koppers Building, 436 Sev-
enth Ave., Pittsburgh, Pa., 15219, or e-
mailed to dblaner@acba.org.

Megan M.
Ott

Marcia L.
Grimes

Neil J.
Gregorio

Jon C.
Hughes

William S.
Evans 
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Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S
ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6612.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

ADR
5th Annual ADR Institute - 2010

Interactive Program - find out what the current thoughts and trends are
for ADR and how to better implement the many methods of

dispute resolution into your practice. 
Credits: 5 substantive, 1 ethics • When: Thursday, March 4, 2010; 8:30 a.m. to 4:30 p.m.; check-in
begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl.
• Tuition (includes course book “Bargaining with the Devil” by Robert H. Mnookin and
lunch): *Early Registration Discount - Member-Pa., or any co. bar assn: $249; Member admitted after
1/1/06: $229; Nonmember: $269; Paralegals attending with an attorney: $129; Paralegals attending
alone: $149; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after 1/1/06:
$115. *Standard Registration - Member-Pa., or any co. bar assn: $274; Member admitted after 1/1/06:
$254; Nonmember: $294; Paralegals attending with an attorney: $154; Paralegals attending alone:
$174; Judges & judicial law clerks: $150; Judges & judicial law clerks admitted after 1/1/06: $140.
*Registrations received more than 2 days before the presentation qualify for the Early Registration Dis-
count. Register with PBI.

BUSINESS LAW
PLI – Leveraged Financing 2010
For details on this program, go to www.pli.edu.

Credits: 6 substantive • When: Simulcast - Friday, February 26, 2010; 9:00 a.m. to 5:00 p.m., check-in
begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl.
• Tuition (includes course book and lunch): $1,595. Register with PBI.

Officer and Director Liability
Overview of the fiduciary duties of officers and directors, panel examines
fundamental duties and how these duties become relevant in litigation. 

Credits: 3 substantive • When: Wednesday, March 3, 2010; 12:00 p.m. to 3:15 p.m.; check-in and
lunch begin at 11:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr.,
7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount - Member-Pa.,
or any co. bar assn: $219; Member admitted after 1/1/06: $199; Nonmember: $239; Paralegals attend-
ing with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $110; Judges
& judicial law clerks admitted after 1/1/06: $100. *Standard Registration - Member-Pa., or any co. bar
assn: $244; Member admitted after 1/1/06: $224; Nonmember: $264; Paralegals attending with an
attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $135; Judges & judicial
law clerks admitted after 1/1/06: $125. *Registrations received more than 2 days before the presenta-
tion qualify for the Early Registration Discount. Register with PBI.

The Attorney-Client Privilege in Pennsylvania and Beyond
Addresses practical steps a lawyer can take to create a valid and sustainable

privilege; and measures that will help to maintain the privilege in the
face of competing client & third-party demands.

Credits: 3 ethics • When: Friday, March 5, 2010; 9:00 a.m. to 12:15 p.m.; check-in begins at 8:30 a.m.
• Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition
(includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $199; Mem-
ber admitted after 1/1/06: $179; Nonmember: $219; Paralegals attending with an attorney: $99; Para-
legals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks admitted
after 1/1/06: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224; Member admitted
after 1/1/06: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Paralegals attend-
ing alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after 1/1/06:
$115. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

Primer on the Fair Debt Collection Practices Act
Program provides knowledge to avoid liability for your firm or your
debt collector clients and/or help you recognize when your clients

have been subjected to unfair collection practices.
Credits: 4 substantive • When: Tuesday, March 9, 2010; 8:30 a.m. to 12:45 p.m.; check-in begins at
8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition
(includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn: $199; Mem-
ber admitted after 1/1/06: $179; Nonmember: $219; Paralegals attending with an attorney: $99; Para-
legals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks admitted
after 1/1/06: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224; Member admitted
after 1/1/06: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Paralegals attend-
ing alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after 1/1/06:
$115. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

PLI – Doing Deals 2010:
Understanding Transactional Practice

Overview of key issues that arise in corporate transactions; & of skills
you need to structure a transaction, draft preliminary & definitive agreements

& perform the appropriate due diligence.
Credits: 6 substantive • When: Simulcast - Wednesday, March 10, 2010; 9:00 a.m. to 5:00 p.m., check-
in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th
Fl. • Tuition (includes course book and lunch): $1,595. Register with PBI.

PLI – Venture Capital 2010: Nuts & Bolts
For details on this program, go to www.pli.edu.

Credits: 5 substantive, 1 ethics • When: Simulcast - Thursday, March 11, 2010; 9:00 a.m. to 5:00 p.m.,
check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz
57 Ctr., 7th Fl. • Tuition (includes course book and lunch): $1,595. Register with PBI.

CIVIL LITIGATION
Recognizing & Dealing with Mental Illness and other

Psychological Problems with the Clients in Your Legal Practice
Learn to recognize the signs, know where to turn for help, determine

what impact it may have on your case. Panel discussion about handling
cases that involve mental illness. 

Credits: 5 substantive, 1 ethics • When: Simulcast - Friday, March 5, 2010; 9:00 a.m. to 4:30 p.m.; check-
in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th
Fl. • Tuition (includes course books “Crime and Mental Illness” and “Mental Health Experts”
and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn: $289; Member admitted
after 1/1/06: $269; Nonmember: $309; Paralegals: $189; Judges & judicial law clerks: $199; Judges &
judicial law clerks admitted after 1/1/06: $189. *Standard Registration - Member-Pa., or any co. bar assn:
$314; Member admitted after 1/1/06: $294; Nonmember: $334; Paralegals: $214; Judges & judicial law
clerks: $224; Judges & judicial law clerks admitted after 1/1/06: $214. *Registrations received more than
2 days before the presentation qualify for the Early Registration Discount. Register with PBI.

Whose Money Is It Anyway?
Litigating Pension Offsets in Workers’ Compensation
Our panel will review strategies for litigating pension issues in a workers’

compensation case and provide you with tips on how to achieve the best results.
Credits: 3 substantive, 1 ethics *Must attend entire program to receive ethics credit. • When: Thursday, March
11, 2010; 12:00 p.m. to 4:15 p.m.; check-in and lunch begins at 11:30 a.m. • Where: PBI Professional
Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course book and lunch):
*Early Registration Discount - Member-Pa., or any co. bar assn: $209; Member admitted after 1/1/06:
$189; Nonmember: $229; Paralegals attending with an attorney: $99; Paralegals attending alone: $129;
Judges & judicial law clerks: $105; Judges & judicial law clerks admitted after 1/1/06: $95. *Standard
Registration - Member-Pa., or any co. bar assn: $234; Member admitted after 1/1/06: $214; Nonmem-
ber: $254; Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judi-
cial law clerks: $130; Judges & judicial law clerks admitted after 1/1/06: $120. *Registrations received
more than 2 days before the presentation qualify for the Early Registration Discount. Register with PBI.

EMPLOYMENT LAW
Handling the Sexual Harassment Case

Designed for intermediate level, in this course you will be brought
up-to-the-minute on the latest case developments.

Credits: 4 substantive • When: Tuesday, March 2, 2010; 9:00 a.m. to 1:15 p.m.; check-in begins at 8:30
a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition
(includes course book) *Early Registration Discount - Member-Pa., or any co. bar assn: $219; Mem-
ber admitted after 1/1/06: $199; Nonmember: $239; Paralegals attending with an attorney: $99; Para-
legals attending alone: $129; Judges & judicial law clerks: $110; Judges & judicial law clerks admitted
after 1/1/06: $100. *Standard Registration - Member-Pa., or any co. bar assn: $244; Member admitted
after 1/1/06: $224; Nonmember: $264; Paralegals attending with an attorney: $124; Paralegals attend-
ing alone: $154; Judges & judicial law clerks: $135; Judges & judicial law clerks admitted after 1/1/06:
$125. *Registrations received more than 2 days before the presentation qualify for the Early Registra-
tion Discount. Register with PBI.

ESTATES PRACTICE
PBA Probate & Trust Law Section – March Quarterly

Meeting: Closing In On Closely Held Business Owners
Estate Planning Techniques and Strategies for these Clients.

Focuses on lifetime and testamentary planning options when advising
about the transfer of closely held business interests.

Credits: 2 substantive • When: Simulcast - Tuesday, March 2, 2010; 12:30 p.m. to 2:30 p.m.; check-in
and lunch begin at 11:45 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Discount - Member-Pa.,
or any co. bar assn: $119; Member admitted after 1/1/06: $99; Philadelphia Bar Assoc. Probate and Trust
Law Section Members admitted before 1/1/06: $100; Philadelphia Bar Assoc. Probate and Trust Law Sec-
tion Members admitted after 1/1/06: $80; Nonmember: $139; Paralegals: $99; Judges & judicial law
clerks: $60; Judges & judicial law clerks admitted after 1/1/06: $50. *Standard Registration - Member-Pa.,
or any co. bar assn: $144; Member admitted after 1/1/06: $124; Philadelphia Bar Assoc. Probate and

Allegheny County
Bar Association

Continued on page 10
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Continuing Legal Education
sponsored by the ACBA and PBI

Trust Law Section Members admitted before 1/1/06: $125; Philadelphia Bar Assoc. Probate and Trust Law
Section Members admitted after 1/1/06: $105; Nonmember: $164; Paralegals: $124; Judges & judicial
law clerks: $85; Judges & judicial law clerks admitted after 1/1/06: $75. *Registrations received more than
2 days before the presentation qualify for the Early Registration Discount. Register with PBI.

ENVIRONMENTAL LAW
Renewable Energy and Energy Efficiency
All the information you need to advise your business client

regarding funding opportunities that exist to stimulate the development of
alternative/renewable energy sources in PA.

Credits: 4 substantive • When: Simulcast - Friday, March 12, 2010; 8:30 a.m. to 1:00 p.m.; check-in
begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl.
• Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn:
$249; Member admitted after 1/1/06: $229; Nonmember: $269; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $125; Judges & judicial law clerks
admitted after 1/1/06: $115. *Standard Registration - Member-Pa., or any co. bar assn: $274; Member
admitted after 1/1/06: $254; Nonmember: $294; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $150; Judges & judicial law clerks admitted
after 1/1/06: $140. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

GENERAL PRACTICE
Government Intervention in Parenting Decisions
Expert panel examine how and when third parties, the government

and/or the courts can become players in the decisions that are
made by parents regarding their children. 

Credits: 2 substantive • When: Simulcast - Tuesday, March 9, 2010; 12:00 p.m. to 2:00 p.m.; check-in
and lunch begin at 11:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any
co. bar assn: $129; Member admitted after 1/1/06: $109; Nonmember: $149; Paralegals attending with
an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $65; Judges & judi-
cial law clerks admitted after 1/1/06: $55. *Standard Registration - Member-Pa., or any co. bar assn:
$154; Member admitted after 1/1/06: $134; Nonmember: $174; Paralegals attending with an attorney:
$124; Paralegals attending alone: $154; Judges & judicial law clerks: $90; Judges & judicial law clerks
admitted after 1/1/06: $80. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

INTERNATIONAL
PLI – International Arbitration 2010

For details on this program, go to www.pli.edu.
Credits: 7.5 substantive • When: Simulcast - Tuesday, March 23, 2010; 9:00 a.m. to 5:30 p.m., check-
in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th
Fl. • Tuition (includes course book and lunch): $1,495 Register with PBI.

REAL ESTATE PRACTICE
ABCs of Foreclosure Proceedings

A seminar designed specifically for the novice; you get “A to Z”
instruction on the foreclosure process, from the Act 91 notice to

final collection on the deficiency judgment.
Credits: 5 substantive, 1 ethics • When: Simulcast – Friday, February 26, 2010; 8:30 a.m. to 4:30 p.m.;
check-in begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or any
co. bar assn: $229; Member admitted after 1/1/06: $209; Nonmember: $249; Paralegals attending with
an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $115; Judges & judi-
cial law clerks admitted after 1/1/06: $105. *Standard Registration - Member-Pa., or any co. bar assn:
$254; Member admitted after 1/1/06: $234; Nonmember: $274; Paralegals attending with an attorney:
$124; Paralegals attending alone: $154; Judges & judicial law clerks: $140; Judges & judicial law clerks
admitted after 1/1/06: $130. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

Mechanics’ Liens in Pennsylvania – An Update
Come away from this program with down-to-earth answers

to the perplexing problems that arise under this statute. Even the
experienced practitioner will find this program informative.

Credits: 3 substantive, 1 ethics • When: Friday, February 26, 2010; 9:00 a.m. to 1:15 p.m.; check-in
begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl.
• Tuition (includes course): *Early Registration Discount - Member-Pa., or any co. bar assn: $219;
Member admitted after 1/1/06: $199; Nonmember: $239; Paralegals attending with an attorney: $99;
Paralegals attending alone: $129; Judges & judicial law clerks: $110; Judges & judicial law clerks
admitted after 1/1/06: $100. *Standard Registration - Member-Pa., or any co. bar assn: $244; Member
admitted after 1/1/06: $224; Nonmember: $264; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $135; Judges & judicial law clerks admitted
after 1/1/06: $125. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

PLI – Green Real Estate Summit 2010
For details on this program, go to www.pli.edu.

Credits: 6 substantive • When: Simulcast - Friday, March 19, 2010; 9:00 a.m. to 4:45 p.m., check-in
begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl.
• Tuition (includes course book and lunch): $1,495. Register with PBI.

A Day on Real Estate - Pittsburgh
Pick up a wealth of practical information, tips, and insights into the legal issues

you deal with daily. Plan on joining us… you will be glad you did.
Credits: 5 substantive, 1 ethics *Workshop choices will determine whether credits are in substantive, law, prac-
tice and procedure or ethics, professionalism or substance abuse. • When: Thursday, March 25, 2010; 9:00
a.m. to 4:10 p.m., check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference
Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course book and lunch): *Early Registration Dis-
count - Member-Pa., or any co. bar assn: $259; Member admitted after 1/1/06: $239; Nonmember:
$279; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial
law clerks: $130; Judges & judicial law clerks admitted after 1/1/06 $120. *Standard Registration -
Member-Pa., or any co. bar assn: $284; Member admitted after 1/1/06: $264; Nonmember: $304; Para-
legals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks:
$155; Judges & judicial law clerks admitted after 1/1/06: $145. *Registrations received more than 2
days before the presentation qualify for the Early Registration Discount. Register with PBI.

SKILLS TRAINING
David Binder on Pennsylvania Evidence

David Binder provides crucial information and guidance that enables
practitioners to confidently maneuver through the ever-evolving world of evidence.
Credits: 3 substantive • When: Friday, March 12, 2010; 9:00 a.m. to 12:15 p.m.; check-in begins at
8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition
(includes course book, “Binder on Evidence”, with searchable CD-Rom): *Early Registration
Discount - Member-Pa., or any co. bar assn: $249; Member admitted after 1/1/06: $229; Nonmember:
$269; Paralegals attending with an attorney: $119; Paralegals attending alone: $139; Judges & judicial
law clerks: $125; Judges & judicial law clerks admitted after 1/1/06: $115. *Standard Registration -
Member-Pa., or any co. bar assn: $274; Member admitted after 1/1/06: $254; Nonmember: $294; Para-
legals attending with an attorney: $144; Paralegals attending alone: $164; Judges & judicial law clerks:
$150; Judges & judicial law clerks admitted after 1/1/06: $140. *Registrations received more than 2
days before the presentation qualify for the Early Registration Discount. Register with PBI.

WORKERS’ COMPENSATION
Handling the Workers’ Comp Case

A “101” class for those new to the practice and for those seeking a
step-by-step refresher…the next best thing to shadowing a mentor.

Credits: 5 substantive, 1 ethics *Must attend entire program to receive ethics credit. • When: Wednesday,
March 10, 2010; 8:30 a.m. to 4:30 p.m.; check-in begins at 8:00 a.m. • Where: PBI Professional Devel-
opment Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course book): *Early Regis-
tration Discount - Member-Pa., or any co. bar assn: $199; Member admitted after 1/1/06: $179; Non-
member: $219; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges
& judicial law clerks: $100; Judges & judicial law clerks admitted after 1/1/06: $90. *Standard Regis-
tration - Member-Pa., or any co. bar assn: $224; Member admitted after 1/1/06: $204; Nonmember:
$244; Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial
law clerks: $125; Judges & judicial law clerks admitted after 1/1/06: $115. *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount. Register with PBI.

Continued from page 9
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Lawyers’ Mart

ACCIDENT
RECONSTRUCTION

JOEL W. CANNON, Ph.D., P.E.; Professionally certified,
experienced. (724) 223-6146, jcannon@washjeff.edu.

APPRAISALS
ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 1990.
Expert Witness. Certified Appraiser - K. Merusi. 412-731-2878.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced in
Federal, State & Local Courts. Testimony in Civil & Criminal
Matters. 215-735-4000.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D.–25+yrs. of forensic economics
& vocational eval. expertise in one report. 1-888-620-8933.

EXPERT WITNESS
BUSINESS INTERRUPTION CLAIMS. Duties of the Compa-
ny, the Agent, the Insured. Philip T. Coffin 412-531-6616.

ENGINEERING CONSULTANT
RETIRED CHIEF ENGINEER Structures & Machinery, Expert
Testimony. Morton L. Markowitz, P.E., LL.B. 412-521-0506.

FORENSIC ENGINEERS
ACCIDENT RECONSTRUCTION, BIOMECHANICS. Ira S.
Kuperstein, Ph.D., P.E. Extensive experience. (412) 318-4253.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES TAKE
A LITTLE TIME. EMPIRE INVESTIGATION (412) 921-4046.
Visit us on our website, www.empireinv.com

For Lawyers’ Mart rate information call Peggy Lewis at 412-261-6255.

ter serve families, a goal that remains
constant in our Division. It grows from
a consensus-driven collaboration among
our Family Division judges and draws
upon both our experiences here in
Allegheny County and the “One Judge,
One Family” best practice model rec-
ognized nationwide. !

UNIFIED continued from cover page

“The role of an appellate judge is to
correct any errors that may have
occurred at the trial level. The deci-
sions of the appellate court are made
by more than one judge, whereas a trial
judge makes his/her decisions alone,”
she said. “An appellate judge spends
considerable time reading, research-
ing, and writing. Finally, one signifi-
cant difference is that trial judges
interact more with lawyers and liti-
gants whereas an appellate judge’s
interaction with parties and their
lawyers is much more limited.”

Olson believes that all judges, not just
those on the Superior Court, should pos-
sess three qualities, including the requi-
site legal knowledge and experience to
do the job; a good judicial temperament;
and unquestionable integrity. In addi-
tion, she believes a Superior Court judge
must be a student of law who enjoys
reading, writing, and analyzing.

“My goal is to serve the people of the
Commonwealth of Pennsylvania to the
best of my ability with diligence and
respect. I also hope to continue the proud
tradition of this highly respected court.”

Olson received her law degree with
cum laude honors in 1982 from
Duquesne University. She earned her
bachelor’s degree with a major in polit-
ical science and a minor in theatre arts
in 1979 from Saint Francis College in
Loretto, Pa. !

LOCAL JUDGES continued from page 3

2004. He is responsible for managing
the daily operations of the U.S. Proba-
tion Office and oversees an annual
budget of $7 million. He has 10 years
of experience as a Probation Officer
and 15 years of experience as a Pre-
trial Services Officer, with increasing
levels of supervisory responsibilities.
He has a bachelor’s degree in social
work from Edinboro University and a
master’s degree in social science with
an emphasis on leadership from Car-
low University.

The Director of the AOUSC estab-
lished the Awards Program in 1989 to
honor judiciary employees who have
made significant individual contribu-
tions to the efficiency and day-to-day
operations of their court and to recog-
nize employees who have made long-
term contributions to increased mana-
gerial effectiveness and administration
of the judiciary. !

JOHNSON continued from page 4

private bar bring a wealth of knowl-
edge and experience when they accept
pro bono cases. IOLTA board member
Andrew Susko, who is a past president
of the Pennsylvania Bar Association,
challenged state attorneys to always
maintain one pro bono case in their
inventory of ongoing matters.

Comparability Many financial insti-
tutions pay competitive interest rates
on IOLTA accounts, while some do not.
Attorneys must check the list of IOLTA
Board Platinum Leader Banks in order
to ensure their bank is paying a fair
rate. Carlucci also recommends that
attorneys urge their banks to provide
comparable rates.

General Fund Support Carlucci
believes legal services to the indigent
must be supported within the General
Fund Budget of the state.

“Pennsylvania lawyers must period-
ically remind our representatives and
senators that as they carefully budget
the precious financial needs of our
Commonwealth, the legitimate legal
needs of our most vulnerable citizens
must not be ignored,” said Carlucci.
“Many citizens who have never needed
to turn to legal services before are now
critically in need of help.” !

IOLTA continued from page 5

Harrison’s drug screening came back
positive which, under BEHI’s policy,
required review by a Medical Review
Officer (MRO). Anthony was contacted
by BEHI’s HR department and was
asked to “send [Harrison] her way.”
Although HR did not tell Anthony
about the positive drug test, Anthony
discovered that information on his own,
and informed Harrison that the test
had come back positive for barbitu-
rates. Harrison stated that he had a
prescription for the drug, and Anthony
asked him to produce it. Anthony
immediately called the MRO and
passed the phone to Harrison. Anthony
remained in the room while Harrison
answered a series of questions from the
MRO, explaining that he had been diag-
nosed with epilepsy at age two and took
barbiturates to control the effects of
that disease.

Shortly afterward, Harrison was
informed by the MRO that his drug test
had been cleared. However, Anthony
told HR not to prepare an offer letter
for Harrison. He further asked the
temporary agency not to return Harri-
son to BEHI, stating that Harrison had
“performance and attitude problems.”
Harrison immediately was fired from
the agency.

Harrison filed a lawsuit against
BEHI under the ADA, alleging that
the company had engaged in improper
medical inquiry. BEHI moved for
summary judgment which was grant-
ed by the district court. That decision

ADA continued from page 7

was reversed by the Eleventh Circuit
on appeal. The primary basis for the
reversal was the appellate court’s
answer to the question of whether a
non-disabled individual can state a
private cause of action for a prohibit-
ed medical inquiry under the ADA.
The EEOC had determined that Harri-
son’s epilepsy did not rise to the level
of “disability” under the ADA.
Although the Eleventh Circuit had not
previously addressed that issue, it
held—consistently with sister circuits
which have specifically addressed that
question—that the ADA precludes
inquiries with respect to any applicant
who has not yet received a job offer,
whether or not the individual is dis-
abled under the ADA.

This case raises an interesting issue.
The ADA specifically recognizes an
exemption for pre-employment drug
tests (“a test to determine the illegal
use of drugs shall not be considered a
medical examination”), and allows an
employer to validate the test results by

asking about lawful drug use or possi-
ble explanations for the positive result
other than illegal use of drugs. Howev-
er, as this case makes clear, disability-
related questions are prohibited. In
fact, the Court in this case quotes the
legislative history of the ADA to point
out that the drug-test exemption
“should not conflict with the right of
individuals who take drugs under med-
ical supervision not to disclose their
medical condition before a conditional
offer of employment has been given.”
Therefore, while an employer may con-
duct follow-up questions in response to
a positive drug test, there are specific
limitations on the types of information
that can be elicited by someone other
than a medical officer. While BEHI’s
procedure to have an MRO conduct fol-
low-up questioning may have been con-
sistent with the ADA, Anthony’s pres-
ence during Harrison’s responses and
revelation of his medical condition was
held by this Court to preclude summa-
ry judgment in favor of the company. !

GUIDELINES
FOR UNSOLICITED ARTICLES SUBMITTED

FOR PUBLICATION IN THE

LAWYERSJOURNAL
Because the editors of the Lawyers Journal (LJ) receive many submissions
for publication we can accept only a portion of those sent to us. Most often,
we decline articles because they either discuss topics we have recently
covered or serve as promotional material in the guise of an article.

When submitting an article for consideration, please keep these guidelines
in mind:

1. Authors are strongly encouraged to discuss article ideas with the
editor and submit an outline or capsule summary before investing
time in writing. The LJ will not agree to run an article until the editors
evaluate the full-text article.

2. Every effort will be made to publish an accepted article; however,
the LJ reserves the right not to publish an accepted article if the
material becomes dated, if there is no space to run the article, or if
the editorial board raises any other concern.

3. We publish only articles written exclusively for the LJ. We will not
consider material that an author has sent to other publications.

4. We rely on the author’s integrity in submitting original work. Any
material derived from other sources should be clearly identified
within the text.

5. We evaluate submissions for their value to our audience, timeliness,
and credibility. We do not publish articles that promote the author’s
company, products, or services.

6. Articles should be no more than 2,500 words. Authors must use
endnotes to cite sources.

7. Due to the volume of material we publish, we are unable to provide
authors with edited manuscripts or galleys for review.

8. Authors should explain in simple language any technical terms that
would be unclear to the general legal audience.

9. Authors should send a hard copy of the article and a version saved
to a diskette, preferably in MS Word format. Be sure to write the
author’s name and article title on the label.

10. Write your full name, business affiliation, address, and any pertinent
professional designations that should appear in the author’s ID.
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