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ACBA Diversity Initiative sees
positive progress and growth
By Tracy Carbasho

The ACBA is seeing positive
results from its ongoing efforts to
help the legal profession embrace

diversity as a valuable aspect of
doing business.

“With regard to the recruitment of
minority associates, we have progressed
from a 6 percent average in 2005 to a 10
percent average in 2010,” said ACBA
Diversity Coordinator Gene Harris.
“That’s a significant accomplishment
and law firms should be proud.”

Harris noted that the statistic only
applies to law firms and not corporations
or government agencies that might also be
hiring young minority lawyers. The ACBA
receives its statistics from the National
Association for Law Placement
(NALP), a Washington, D.C.-based
organization that provides resources
and data regarding recruitment and
employment in the legal profession.

“The NALP information is a resource
for the metrics on how we’re doing
relative to the recruiting and hiring
piece of our initiative,” said Harris.
“When we look at their statistics, we can
see that we are doing well compared to
other cities that are similarly situated
in terms of size, economic climate,
and growth factors.”

He said Pittsburgh is often compared
to metropolitan areas like Atlanta,
San Francisco, and even Washington, D.C.,
which do not share the same demographics.
Therefore, such comparisons are
inaccurate and a more fair analysis
can be made by looking at data for
cities such as Baltimore, Cleveland,
Columbus, Indianapolis, St. Paul,
and Minneapolis.

The local legal
community has
become more aware of
the importance of
recruiting minority
attorneys as a direct
result of the ACBA
starting its Diversity
Initiative in 2005. 

“That is apparent in
the hiring decisions
that are made and the
conscious and deliberate
efforts that I know
many law firms under-
take with respect to
identifying and hiring
minority lawyers,”
said ACBA President
Gary Hunt. “Yet, we have not reached a
point where we can be satisfied that
this issue has the priority it should
have. I would be a proponent for a
voluntary legal community version of
the NFL Rooney Rule.”

Established in 2003, the Rooney
Rule requires NFL teams to interview
minority candidates for head coaching
and senior football operations positions.

“If every law firm and law department
would commit to interviewing at least
one minority candidate for each position
it fills, I believe we would see even
more rapid growth in the minority
ranks of our legal community,” said Hunt,
who is making diversity a top priority
during his tenure as president. “I believe
there is greater awareness of the need
to actively engage in practices that will
result in the hiring of diverse candidates.

“In part, this
increased awareness is
attributable to the
efforts of the ACBA
Diversity Initiative,” he
added. “However, other
social and economic
pressures clearly have
an impact on the issue.
For the mid-sized and
large law firms in par-
ticular, client demands
for improvements in
diversity have helped
to drive the effort.”

Hunt and Harris
agree that there is still
much more work to be
done on the diversity

front. In particular, it is important to
continue to raise awareness about the
issue and to develop new, innovative
programs to bring more diverse lawyers
into the legal community.

“We all recognized when we started
the initiative that this would be a
long-term effort,” said Hunt. “We have
made progress, but we have not attained
the critical mass that will support a
strong minority professional community.”

Although the number of minority
associates is increasing at local firms,
Harris said there has not been as much
progress in attracting law firm partners
from other cities or promoting lawyers
to partner status at local firms. 

“We haven’t done as well in this area,
so we will focus more on programs for
partners in the coming year,” said Harris.
“We need to focus on professional

development for partners and understand
the obstacles to this development so
attorneys will know what it takes to be
a partner. It would be good if we could
attract minority partners from other cities.”

In order to address the issues pertaining
to partners, a symposium focusing on
the topics of culture, retention, and
inclusion will be held in 2011. A date for
the symposium has not been scheduled.

Meanwhile, the ACBA Summer
Clerkship Program continues to identify
talented, young minorities for available
positions in the local legal profession.
In fact, the program is regarded as
the ACBA’s cornerstone project for
recruiting minorities.

Hunt said the clerkship program for
first-year law students and the Minority
Summer Law Internship Program for high
school students introduce young people
to the legal profession as a viable
employment alternative whether as a
lawyer, a paralegal, or a legal assistant.

“This is important because we
need to increase the pipeline of
candidates for employment at every
level in the legal profession,” said
Hunt. “The ability to work in a law firm
or law department, to network with the
lawyers in that organization, and to
offer that experience as an asset to a
future employer are benefits that
cannot be overstated.”

The clerkship program, which has
received national attention, was started
in 2005 to help law firms get a jump
start on identifying students who would
be good employees.

v i s i t  t h e  a c b a  w e b s i t e  at  w w w. a c b a . o r g

Compiled by ACBA Diversity Coordinator Gene Harris

• The Diversity Initiative was launched in December 2004.
• Four task forces (law firm/corporate law department, law school, community outreach, and courts/government) were

created to address major issues.
• After achieving consensus on the major issues, participating members signed a Statement of Purpose and Principles in July 2005.
• The immediate focus of the initiative became recruitment, mentoring, and retention of women and minority attorneys.

Later, the focus centered on increasing the number of minority attorneys as a priority. 
• To date, 84 first-year minority law students have been screened and interviewed as candidates for the summer clerkship 

program and possible employment in Pittsburgh after graduation.
• Eight minority law students (or 57 percent) who participated in the inaugural clerkship program in 2005 have been hired 

by local firms and entities. 
• Six (or 43 percent) of the clerkship program participants from 2006 and 2007 were employed as associates.
• In 2007, the ACBA extended administrative assistance to the Homer S. Brown Law Association, the Hispanic Attorneys 

Committee, and the Asian Attorneys Committee. Ongoing support of these associations is a critical component of the 
ACBA’s retention strategy.

• A major focus on gender equity was launched by the ACBA in 2007. The project resulted in the creation of the Institute 
for Gender Equality.

• In 2008, the ACBA received the American Bar Association’s Partnership Award for the quality and uniqueness of its
summer clerkship program.

• In March 2010, the Interbranch Commission for Gender, Racial and Ethnic Fairness released its findings and guidelines 
for increasing diversity in the Pennsylvania courts and workforce.

• The percentage of minority associates hired by Pittsburgh law firms has increased from 6 percent in 2005 to 10 percent in 2010. ■

Continued on page 8

ACBA Diversity Initiative milestones

Gene Harris
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Out-of-state attorney
admission fees increased
By Stuart Ditzen

The Supreme Court of Pennsylvania
has increased fees for out-of-state
lawyers who practice in the

Commonwealth in order to finance a
student loan forgiveness program
for attorneys employed by agencies
that help people who cannot afford
legal representation. 

The adjustment in fees from $100 to
$200 applies only to attorneys eligible
to practice in Pennsylvania as counsel
pro hac vice—a legal term meaning
“for this occasion.” The fee boost, follows
the Supreme Court’s recent decision to
designate proceeds from the fee into the
Loan Repayment Assistance Program
(LRAP) administered by the Pennsylvania
Bar Foundation. Beginning September
1, the bar foundation receives loan
applications from attorneys working
for qualified agencies that provide

legal assistance in civil matters to
indigent Pennsylvanians. The LRAP
loans will be forgiven if the attorneys
remain employed at the legal aid
organizations for one year.

“Expanding the ability to attract
and maintain quality counsel for the
Commonwealth’s legal assistance
programs at no cost to taxpayers will
greatly benefit indigent Pennsylvanians,”
said Chief Justice of Pennsylvania Ronald
D. Castille. “Easing student loan burdens
is one way to attract attorneys to legal
service organizations where resources
are scarce and the needs are great.”

The prior $100 pro hac vice fee
generated about $175,000 to $200,000
per year. Proceeds from the increased
fee are earmarked specifically for
LRAP use, allowing a doubling of the
loans available. Instead of loans to
about 85 eligible attorneys at $2,000
per person per year, funds will be

available to 170 eligible attorneys or
alternatively, to increase the amount
of individual loans.

Pennsylvania ranks in the bottom
one-third of states in pro hac vice fees
charged. The increase puts Pennsylvania
in the median of all the states, meaning
25 states charge a higher fee. Moreover,
fees may be waived if the out-of-state
attorney is representing an indigent client.

A first-time-ever fee for pro hac vice
admission was adopted in 2007, and the
proceeds were designated to go to the
Interest on Lawyers Trust Account
program, which funds civil legal services
for Pennsylvanians who cannot afford
to pay for those services. The fee
applies to those practicing in the state’s
trial and appellate courts. Even though
a lawyer may be admitted to practice in
another state, he/she must petition to
appear as a counsel of record in the
Commonwealth if not licensed here. ■
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Report on ABA House of
Delegates 2010 Annual Meeting
By Bob Racunas

The ABA House met August 9-10,
2010. Stephan Zack from Miami
was inducted as President and

William T. Robinson from Kentucky as
President-elect. The ABA Medal was
presented to Justice Ruth Bader Ginsburg.
The ABA Medal is the highest Award
given by the association and honors
conspicuous service to the cause of
American jurisprudence.

One of the most contentious matters
voted upon was a proposed constitutional
amendment that would provide that
each territory of the United States would
have a seat in the House of Delegates.
The vote was three short of the requisite
two-thirds majority required for an

amendment change. ACBA member
Marvin Lieber, a representative of the
Pennsylvania Bar Association, took the
floor and indicated that he was willing
to change his vote to an affirmative
casting and requested that the matter
be reconsidered. After a lengthy debate,
reconsideration was granted. However, a
re-vote the following morning again
resulted in less than the required
two-thirds majority for the amendment.

The entire results of the matters
considered by the ABA House of Delegates
can be found at www.abanet.org. A few
items of interest included the Pennsylvania
Bar Association’s co-sponsorship of a
resolution acknowledging the 50th
anniversary of the publication of To
Kill a Mockingbird and honoring the

positive role the book has played in the
lives of lawyers, their families, and the
American public; approval of a resolution
urging state, territorial, and tribal
governments to eliminate all legal
barriers to civil marriage between two
persons of the same sex who are
otherwise eligible to marry; adopted a
resolution urging the federal government
to intensify its efforts to provide
adequate food, water, shelter, and
physical security to displaced women
and children in Haiti; and accepted a
Task Force Report urging Congress to
address foreseeable preemption
issues clearly and explicitly when it
enacts a statute that has the potential to
displace, supplement, or otherwise
affect state law. ■
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Military and Veterans Affairs
Committee, ESGR honor employers
By Susan Jacobs Jablow

When members of the military
are called to active duty, they
leave behind not just their

families and their homes, but also their
jobs. The Uniformed Services Employment
and Reemployment Rights Act
(USERRA), which was passed in 1994,
requires that employers allow military
members to return to their jobs upon
the completion of active duty.

While many companies do a good job
of fulfilling the basic requirements of
the law, some extend additional support
to service members and their families.

On September 14, the Military and
Veterans Affairs Committee of the
Allegheny County Bar Association and
the Employer Support of the Guard and
Reserve, a division of the U.S. Department
of Defense, held a ceremony to recognize
employers that have surpassed the
federal requirement in supporting the
needs of active duty service members
and their families.

“These awards are not just (for
companies) complying with the laws,”
said Charles “Chip” Holsworth. “They
go above and beyond that.”

Close to 30 different employers
were recognized with local, state and
federal awards. Locally, some two
dozen companies received the Patriot
Award. Two organizations, US Steel and
UPMC, received the state-wide Seven
Seals Award, and Yerecic Label, which
is based in New Kensington, was the
recipient of the federal Freedom Award,
which is only presented by the Department
of Defense to one company each year.

“It’s very difficult on employers,”
when employees are called to duty, said
Holsworth, a partner with Holsworth,
Sander and Associates, P.C. and a
member of the ACBA’s Military and
Veterans Affairs Committee. Holsworth
is also a veteran of the U.S. Air Force.

The honored organizations—recog-
nized in a ceremony at Soldiers and
Sailors Memorial Hall in Oakland—
have done more than guarantee that
service members can return to their
jobs. While each honoree has handled
situations differently, some examples of
their efforts include: extending addi-
tional benefits—and even pay—to make
up for differences in the salary and
benefits the person would receive as a

civilian and what they receive from the
military, staying in touch with the service
person and family members, and including
family members in company events.

Companies are chosen for the
awards based on nominations from
employees. Gordon McKay of the
Employer Support of the Guard and
Reserve provided excerpts from
nomination forms to illustrate the reasons
that service members felt their
employers should be recognized.

One nomination said the person’s
boss has supported “numerous
employees ... who were deployed in
support of Iraq and Afghanistan.
His service and devotion to the U.S.
Armed Forces is commendable.”
Another wrote, “My company and boss have
been outstanding since my mobilization.
They are an excellent company that
supports me 100 percent.” 

A third boss had been very
accommodating about adjusting an
Army Reservist’s work schedule so as
not to interfere with Reserve assignments.
“Overall, he empowers me to be a better
soldier and employee every day,”
the employee wrote.

Employers’ additional support
relieves some of the stress that military

members experience while they are
far from home.

“It is important to recognize these
employers because by improving the
employee-employer relationships, we
improve readiness of our military
forces,” said McKay.

In addition to the awards event,
the Military and Veterans Affairs
Committee sponsors a variety of other
events and services throughout the
year. With many service members on
active duty in Iraq and Afghanistan,
much of the Committee’s work is
focused on educating employers about
their rights and responsibilities toward
active duty service members. An ongoing
series of lunch and learn programs has
focused on that task.

“We educate local employers about
the statute to avoid potential conflicts,”
said Nick Krawec, of Bernstein Law
Firm, P.C., who is the chair of the
Committee and a proud veteran with 20
years of service in the U.S. Navy and
the Reserves.

Many of the Committee members
are veterans, though this is not a
requirement. Other Committee events
have included providing continuing
legal education classes for lawyers who
practice in labor and employment and
offering pro bono legal services to veterans
and active duty service members.

Krawec said it is meaningful to help
fellow service members.

“It’s a matter of being in a position
of using knowledge and experience I
didn’t have just coming off active duty,”
he said. “Other veterans on the
Committee feel the same way.”

That’s why the Committee recognizes
employers that provide extra support
during and after times of active service.

“They keep them as part of the
employment family,” said Krawec. ■

PHOTO BY DREW HARDMAN

The Military and Veterans Affairs Committee and the Employer Support of
the Guard and Reserve held a ceremony on September 14 to recognize
employers that have surpassed the federal requirement in supporting the
needs of active duty service members and their families. Yerecic Label
was the recipient of the federal Freedom Award presented by the Department
of the Defense. (From left to right) ESGR volunteer Rochelle Stachel,
Committee member Chip Holsworth, Art Yerecic of Yerecic Label,
and Committee Co-Chair Nick Krawec.

From the ACBA

Do You Have Any Jury
Verdicts to Report?

If so, please forward the following information: Court; Case Number; Jury Verdict; Date of Verdict;
Judge; Plaintiff ’s Attorney; Defendant’s Attorney; Type of Case; Experts; and Remarks to:

Jennifer Pulice, ACBA, 400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219
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Hispanic Attorneys Committee to
sponsor Heritage Celebration Oct. 14
By Debra Duncan 

T he Allegheny County Bar
Association Hispanic Attorneys
Committee will sponsor its

annual Hispanic Celebration on
Thursday, Oct. 14, 2010 at the Rivers
Club in One Oxford Centre. This is the
fifth annual celebration sponsored by
the Hispanic Attorneys Committee. It
will be held from 5:30 p.m. to 7:30 p.m.,
and will include hors d’oeuvres and
drinks, entertainment, and Latin food.

Last year, approximately 70 ACBA
members, friends, and community
leaders gathered for the event. The Oct.
14 celebration coincides with Hispanic
Heritage Month that is celebrated
across the country from Sept. 15 to Oct. 15,
and is the anniversary of independence for
five Latin American countries—Costa
Rica, El Salvador, Guatemala, Honduras,
and Nicaragua. In addition, Mexico
declared its independence on Sept. 16
and Chile on Sept. 18.

Each year since 2008, the Hispanic
Attorneys Committee also has recognized
an individual at the celebration who
has worked to further the group’s
cause—of public service and networking
to help the Hispanic community and
also to enlighten the local community
about their Hispanic culture. The individual
is presented with the El Sol (sun)
Award, for brightening the community.

This year, the award will go to
Judge Alma deLeon, the chief federal

administrative law judge for the Social
Security Administration, who is very
active with the Hispanic Attorneys
Committee. She also is vice-chair of the
Hispanic Employment Program Committee
for the Federal Executive Board of
Greater Pittsburgh. The committee is
open to all employees of federal agencies
who work in the Pittsburgh area. 

“This is quite an honor,” said Judge
deLeon of the El Sol award. “I am humbled.
It is a big thing, and I will treasure it
for the rest of my life. You should show
your roots and be proud of them,” she said.

DeLeon graduated from the University
of Puerto Rico in political science and
the University of Puerto Rico Law School
in 1979. She was a municipal judge in
Puerto Rico and came to Pittsburgh in
1994 when she was appointed a federal
administrative law judge for the Social
Security Administration.

“When I came to Pittsburgh I said,
‘Pittsburgh liked Roberto Clemente,
(the Pirates baseball star), who was
from Puerto Rico, so they will like me,”
said deLeon. She has been active on the
ACBA Hispanic Attorneys Committee
since it was begun several years ago.

“We don’t have a large Hispanic
community in Pittsburgh,” she said.
“Many are professionals who have
gone to Carnegie Mellon University,
Duquesne University, or the Uni-
versity of Pittsburgh, or the law
schools at Duquesne and Pitt, and have
stayed here.”

She said her employment committee
for federal agencies will participate in
a Career Day in November at
Duquesne University. “We want to give
college students an opportunity to stay
in Pittsburgh in the federal government,”
she said. “We need to recruit more
Hispanics to the federal government.”

She often will invite University of
Pittsburgh students to observe her
Social Security disability hearings to
encourage them to see the kind of jobs
where they could use their skills. “We
have about 25 to 30 Hispanic attorneys
on the Committee, and I think we are
making a difference,” she said. DeLeon
also likes to mentor college students
and law students and encourage them
to consider the federal government as
a career. 

DeLeon and her husband live in
Bethel Park. Her husband, who is
retired, is a good chef and continues to
cook food they both love from growing
up in Puerto Rico, she said. Carlos
Diaz, co-chair of the Hispanic Attorneys
Committee, said that Judge deLeon
is “definitely worthy of this award.
She’s always helping someone in the
Hispanic community. She’s always
attending our events and giving advice
to anyone who asks.”

In 2009, Allegheny County Chief
Public Defender Michael Machen
received the El Sol Award for his
efforts to provide access to legal
representation for non-English speaking
jail inmates. In 2008, Magistrate Judge
Cathy Bissoon was honored with the award.

Lazo said there has been a significant
growth in the Hispanic community in
Pittsburgh in the last five years.
According to U.S. Census figures, there
were 17,743 Latinos living in Allegheny
County in 2008, up from 11,166 in 2000.
Lazo said the Beechview area of the
city has a growing population of Latino
residents and grocers, and she noted there
are a number of new Latin restaurants
in the Strip District and Oakland.

In addition, Lazo and Diaz noted a
Spanish-language newspaper now
serves the local Hispanic community.
In February, 2009, La Jornada Latina
started publishing. It has a monthly
circulation of about 6,000 and is
distributed at 160 locations, according
to Alejandra Quezada, the paper’s
director of operations.

Lazo was born in El Salvador and
moved to Florida when she was 5 years
old. She graduated from the University
of Pittsburgh School of Law two years
ago and decided to stay in the area. She
is staff counsel for Travelers Insurance.

“I love Pittsburgh,” she said, “there is a
great professional community here.”

Lazo said the Committee’s goals
each year include public service to the
Hispanic community and networking
for Hispanic attorneys. Lazo said in the
spring the attorneys coordinate with an
Hispanic church in the region to provide
legal seminars on areas of concern,
such as immigration or banking.

“Once a month, we will have volunteer
attorneys go to St. Regis Church in Oak-
land,” she said, “to talk about domestic
violence, criminal court, immigration
issues, and other legal issues. That’s one
of the biggest things we will do this year.”

“We can’t always provide the legal
counsel for an individual,” said Diaz,
“that might not be the attorney’s area of
expertise, but we can steer them in the
right direction to get help if they need it.

The Committee also has been active for
several years in an attorney-law student
mentoring program with local law schools,
where they match Latino law students
with local attorneys. The attorneys don’t
all have to be Hispanic, but many are.

Lazo has a University of Pittsburgh
School of Law student that she mentors,
and most attorneys keep their same
mentee while they are in law school for
four years. The attorneys assume an
advisory role and often take their law
student out to lunch to keep in touch
with the student’s progress.

“We also have connections with the
county Public Defender’s office, for the
proper legal representation for any
non-English speaking inmates in the
justice system,” Lazo said. In addition,
the Hispanic Attorneys Committee
also partners with the University of
Pittsburgh’s Hispanic Law Student
Association each spring to host Latino
Law Day. It is a mentoring program
for Hispanic high school and college
students in the region—to get a chance
to see what law school is like and to see
the different types of careers in law.

Diaz said the most active members
of the Hispanic Attorneys Committee,
about 15 attorneys, are all mentors to
minority law students at the local law
schools. They try to match law students
with attorneys in their field of interest,
he said. Diaz, with Burns White, graduated
from high school in Puerto Rico, and
was offered a scholarship to come to
Duquesne University. He also graduated
from its law school in 2004.

In the past, the Committee attorneys
also have translated legal documents
for the city and the courts to ensure

Continued on page 9
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use. Strong, competent legal advice is
an essential element in the successful
acquisition, use, and disposition of real
property,” she said. “This kind of
lawyering will help all of us benefit
from living in an economically viable
area, with successful businesses,
vibrant, attractive residential areas,
and varied recreational opportunities.”

Wright said one objective during
his tenure as chair will be increasing
membership. He has encouraged
members to invite young attorneys
to meetings.

“We’re trying to provide something
for all age groups. We’re really
reaching out to the younger people,”
he said. “We have a standing invitation
to students at Pitt and Duquesne law
schools to be guests at meetings,
have lunch, network, and explore
this area of law.”

Wright also has been busy planning a
Dec. 2 event with the Construction Law

Real Property Section provides active
forum, education for members
By Matthew Sober

A s the new chair of the Allegheny
County Bar Association Real
Property Section, you might say

Terry Wright feels right at home.
Wright has an extensive background in

property law, including his current position
in the Legal Department of National Realty
Trust, the country’s largest residential
real estate brokerage company.

Wright said the Real Property Section
serves several important functions.

“It provides a forum for all phases of
real property law,” said Wright, who
has taught classes at Robert Morris,
La Roche, and Duquesne. “The Section
is very broad. We have a pro bono
section that basically helps people
who are being foreclosed on. We have
a continuing legal education program.
And we help attorneys who may
not have expertise in this area of
law,” he said.

The Real Property Section conducts
meetings from 12:00 noon to 1:30 p.m.

the second Thursday of each month at
the City-County Building.

“We generally have a guest speaker
who talks anywhere from a half-hour to
an hour. Then we have a business meeting
to address what we’re currently doing,”
Wright said, noting that a group of about
30 members consistently attends meetings.

Irene McLaughlin is secretary of
the Real Property Section and leads
the group’s pro bono efforts. She also
operates the Equity Protection Legal
Clinic, which provides services to
low-income homeowners.

“Members of the Real Property
Section have offered pro bono resources
and expertise on ‘tangled titles,’”
McLaughlin said, referring to legal
predicaments that can include a person
having a right to title, but not having
his/her name on the deed.

“Other members have been a part of
the ‘Blight Bar,’ offering pro bono
assistance to community organizations
that are dealing with quality-of-life
issues,” McLaughlin said.

Ken Yarsky, who chaired the Real
Property Section in the mid-nineties,
serves as a liaison between the Section
and local government offices, such as
the county’s Real Estate and Court
Records departments. In that role, he
interacts with public officials to facilitate
a smooth working relationship between
government and the legal community. 

Yarsky said the Real Property
Section keeps members attuned to
judicial and legislative matters that
affect their work.

“I think (the Real Property Section)
is service in nature, but it’s professional
enhancement, as well,” he said. “You
develop relationships. And you get to
share your knowledge,” Yarsky said.

Andrea Geraghty chaired the Real
Property Section during the late nineties.
She believes that, practiced well,
property law can have a positive influence
on communities.

“Real property is a limited resource,
and we all benefit from putting that
limited resource to the best possible

Impaired employee may be excused from heightened
reporting requirement for FMLA leave
By Maria Greco Danaher

The Fifth U.S. Circuit Court of
Appeal has held that an impaired
individual may not be required to

comply directly with her employer’s
heightened reporting requirements
associated with FMLA leave. Saenz v.
Harlingen Medical Center, LP, Fifth
Circ., No. 09-40887, Aug. 2, 2010.

In order to take a leave under the
Family and Medical Leave Act, an
employee must comply with reporting
requirements codified in the Act and
its regulations. Those regulations
include a notice provision that requires
the employee to provide information,
as soon as practicable, that would allow
the employer to recognize that the
employee is suffering from a condition
that may fit the FMLA’s definition of
“serious medical condition.” In addition
to the basic reporting requirement, an
employer may also require employees
to provide information during the
leave, in order to allow the company to

determine whether each such absence is
associated with a serious medial condition.

Shauna Saenz was an employee
of Harlingen Medical Center (HMC).
In 2006, Saenz applied for—and was
granted—intermittent FMLA leave
for a seizure condition from which she
suffered. During each of her absences,
she complied with an additional
requirement instituted by the company
through its insurer (Hartford), that she
report the reason for her absence
within two days of that specific
absence. Saenz was warned that her
failure to report within two days could
cause the loss of her FMLA status.
Between July 24 and Dec. 26, 2006,
Saenz was absent on nine different
occasions, seeking and receiving
approval within two days of each
absence, consistent with HMC’s
heightened reporting requirement.

On December 25 and 26, Saenz
missed work due to seizures, and
reported appropriately.  However, on
December 29-31 and January 3-4, 2007,

Saenz again missed work.  This time,
her absence was due to a psychological
condition that ultimately required her
to be hospitalized. Saenz’ mother,
Rhonda Galloway, contacted Saenz’
supervisor and HMC’s “house” supervisor
about the situation, letting them know
that Saenz would not be reporting to
work. Notably, the house supervisor
visited Saenz in the emergency room.
Saenz subsequently was admitted to a
behavioral clinic until January 2, after
which she went to Galloway’s home to
recover. Galloway then called Saenz’
supervisor to report Saenz’ status and
to make HMC aware that Saenz would
not be reporting to work. In total, Saenz
missed work on December 29-31, and
January 3 and 4 due to her illness.

On January 9, Saenz called Hartford
to report her diagnosis (bipolar disorder
and depression) and to ask for intermittent
leave associated with that condition.
Saenz then received a letter dated
January 18, 2007 from HMC informing
her that her employment was terminated

due to non-FMLA approved absences.
The letter explained that Saenz should
have reported within two days after her
release from the hospital on January 2,
and that her failure to do so created
unexcused absences.

Saenz sued HMC, claiming violation
of her rights under the FMLA. The district
court granted summary judgment in
favor of HMC, but that decision was
reversed by the Fifth Circuit. The Court
reviewed two issues on appeal:  first,
whether Saenz was required to comply
with HMC’s internally created heightened
FMLA notice requirements, and
whether Saenz provided adequate
notice of her situation under the basic
reporting requirements of the FMLA.

First, the Court found that Saenz
provided sufficient information for
HMC to realize that she was requesting
FMLA leave, and did so within two
days of her illness. Saenz’ mother
contacted HMC to inform them of the

Continued on page 9

Continued on page 9
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comments are tell-tale warning signs to
the mediator that a two-tiered mediation
approach may be warranted.

At this point, one option is for the
mediator to recommend a step-one
mediation among the defendants only
without the plaintiffs or plaintiffs’ counsel
present. The mediator can then in effect
“mediate” the inter-defendant disputes
and resolve those before scheduling a
second-step mediation session to which
all parties, including plaintiffs, will be
invited. The “defendants only” mediation
session can occur with or without the
knowledge of plaintiffs’ counsel.  

At the first-tier mediation, the mediator
works with all defendants and their
authorized representatives to reach
agreements among defendants on issues
such as each defendant’s proportionate
share of liability, which defendant will
pay what amounts or up to what
amounts to potentially settle the case,
resolve contribution or indemnity
claims, potential settlement value or
overall case value. An agreement can
sometimes be reached to put together a
settlement pot or fund from which
offers will proceed at the second session.
The resolution of these issues will often
consume an entire day especially in
complex cases involving multiple
defendants with high-dollar exposures.
A variation of this process would be to
invite the defendants only to a morning
session and then invite the plaintiffs to a
joint session of all parties in the afternoon. 

If the first-tier session is successful,
the second-tier step will be smoother
and proceed in a more expeditious
fashion. The second session, involving
plaintiffs, will be able to proceed directly
to an exchange of demands and offers and
counter-demands and counter-offers.
The “angst” among the defendants has
been removed from the equation. At
the second mediation, the defendants
can concentrate their time and efforts
on the overall settlement of the case,
which is the ultimate goal of the parties.
A successful first-tier mediation greatly
improves the chances for settlement
during the second-tier mediation session.
At times, it is even necessary for
“defendants only” to meet several different
times to work out the oftentimes complex
issues of insurance coverage and
contractual indemnity. Unless and
until the defendants work out these
differences, a mediation session involving
the plaintiffs can not move forward,
or if it does, the session will be largely
unproductive and oftentimes frustrate
plaintiffs and increase their resolve to
proceed to trial.

This two-tiered approach is not
necessary or required for the majority
of cases. Nonetheless, in those appropriate
cases, this two-step approach can not only
pave the way for a smoother mediation
with plaintiffs, but greatly assist in
bringing about a full and final settlement
by clearing hurdles and taking obstacles
out of the room. ■

Counsel for defendant “A” will often
point out that all defendants even agree
upon the settlement value, or that the
case has considerable settlement value,
or that the case has a settlement value,
for instance, in the range of five million
dollars. However, in the same breath,
counsel for defendant “A” also notes
that defendants “B” and “C”, and not
his/her client, are primarily liable to
pay the major portion of the settlement.

Upon speaking with counsel for
defendants “B” and “C”, these defense
attorneys will also agree that mediation
is warranted and that the case is one
that can and should be settled before
trial for various reasons. Nonetheless,
once again, counsel for defendants “B”
and “C” will each comment that their
respective defendants do not owe the
major settlement funds and that
defendant “A” owes it like the rent.

Another variation on this theme is that
counsel for defendant “A” announces that,
although the case has considerable
settlement value and should be settled,
Defendant “A” will not pay anything
towards settlement since defendant “A”
is owed complete indemnity pursuant
to a contractual defense/indemnity clause
and/or an insurance policy naming
defendant “A” as an additional insured.
Of course, counsel for defendants “B” and
“C” remark that defendant “A’s” claim for
indemnity is unfounded and that defendant
“A” must pay its fair share if the case is
to settle at mediation. These types of

By Harry M. Paras

In the mediation of civil cases, there
are certain cases where the mediator
spends the majority or all of the

time sorting through defense positions
and aligning the defendants before
any settlement offer can be made to the
plaintiffs. These cases most often involve
multiple defendants and high exposures;
in-fighting and disagreements among
defendants is not uncommon in these
actions. When the mediator spends time
“mediating” the defendants’ disputes,
the plaintiffs and plaintiffs’ counsel
are often upset since the invitation to
mediation carries an implicit promise of
settlement negotiations between opposing
sides. The plaintiffs did not agree to attend
and incur the cost involved to learn that
defendants are fighting among themselves
in the next room and cannot agree to
make a collective offer. This type of
development at mediation impedes the
overall settlement of the case.

When a case involves this scenario,
a two-step or two-tiered approach to
mediation can assist the process. When
counsel call to schedule the mediation,
the mediator usually learns that there
are multiple defendants who are in
disagreement about liability, proportionate
shares of liability, indemnity clauses,
cross-claims, coverages, and so forth.
Many times, defense counsel for defendant
“A” will point out that this is a case that
can be, should be, or must be settled.

Two-tiered mediation approach
helpful in certain civil cases
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Actionable hostile work environment
can be based upon a single action
By Maria Greco Danaher

The Seventh U.S. Circuit Court of
Appeals has held that it is up to a
jury to determine whether, in fact,

a single instance of uninvited intimate
physical contact may be sufficient
to support a claim of hostile work
environment. Berry v. Chicago Transit
Authority, Seventh Cir., No. 07-2288,
Aug. 23, 2010.

Cynthia Berry was hired by the
Chicago Transit Authority (CTA) in
2002 as a carpenter. In January 2006,
Berry was one of only two female
employees among about 50 individuals
working in Area 315, and was the only
female of the 15 carpenters working there.
During breaks, employees in Area 315
often played cards at a picnic-style
table in a break area. During a morning
break on January 17 or 18, Berry sat
down at the table with three male
employees. A fourth male employee,
Carmichael, sat down straddling the
bench, with his back toward Berry.
According to Berry, Carmichael began
rubbing his back against Berry’s shoulder.
She jumped up, told him to stop, and
moved to the other end of the table.
Although another employee told Berry
to get up, Berry remained seated.
Berry alleges that Carmichael then lifted
her from behind, grabbing her by the
breasts, and rubbed her body against
his before throwing her to the ground
“with force.” She further alleges that

Carmichael then pushed her into a fence. 
On the following day, Berry reported

the incident to one of her supervisors
(Gorman), who—according to Berry—
told her that she was a “pain in the
butt” and that she could lose her job if
she filed charges against Carmichael.
Berry alleges that Gorman also said that
he was “going to do whatever it takes to
protect CTA.” However, Gorman
reported the incident to a CTA EEO
investigator, and collected statements
from Berry and the others who witnessed
the incident for review by the investigator.
In the meantime, Berry called the
police, reporting that she had “been
attacked” at work. The police spoke to
Berry, Carmichael, and Gorman, and
determined based on that investigation
that Berry actually had been the
aggressor. The CTA investigation
ultimately resulted in the same finding.
Berry contends that Gorman sabotaged
the investigation to prevent the
alleged harassers from being punished;
she then filed a lawsuit alleging gender
discrimination, hostile work environment,
and retaliation. The lower court
granted summary judgment in CTA’s
favor, dismissing all of Berry’s claims.
It dismissed the gender discrimination
claim based on the absence of an adverse
employment action, and the retaliation
claim because Berry raised the issue only
during the summary judgment process.
The lower court also found that the hostile
environment claim could not go forward

because CTA took prompt and reasonable
steps to discover and rectify the
actions complained of by Berry.  

On appeal, the Seventh Circuit
upheld the dismissal of the gender
discrimination and retaliation claims,
but reversed the dismissal of the hostile
environment claim. In order for that
claim to survive summary judgment,
Berry had to show that she was subjected
to unwelcome conduct because of her
sex, that the conduct was so severe or
pervasive that it created a hostile
environment, and that there was a basis
for CTA’s liability. Berry argues that she
experienced a hostile environment
when Carmichael allegedly rubbed his
body with hers; she also argues that
Gorman’s dismissive comments to her
about her complaints form the basis for
CTA’s liability. The lower court had
discounted Berry’s uncorroborated
testimony on those issues when it
found in CTA’s favor.   

The Seventh Circuit spelled out the
principles upon which it based its decision,
specifically finding that personal
knowledge or first-hand experience of
a plaintiff can create a “disputed fact”
that can only be resolved by a jury.

According to the Seventh Circuit, the
lower court improperly discounted
Berry’s testimony, which was based on
her own personal encounters with both
Carmichael and Gorman and therefore,
according to the Seventh Circuit, could
create issues of material fact sufficient to
preclude summary judgment. The Court
further held that a single act can create a
hostile environment if it is severe enough.
Carmichael’s actions, as alleged by Berry,
qualify as such an act. Notably, the
Seventh Circuit also determined—based
solely on Berry’s uncorroborated
testimony of Gorman’s remarks—that a
“reasonable factfinder” could come to
the conclusion that CTA, through its
manager, had “maliciously thwarted any
legitimate investigation, and that CTA was
therefore negligent or worse in responding
to [Berry’s] report of harassment.”

The primary method for employers to
avoid this situation is to be able to show
thorough and detailed investigation
training, and to ensure that managers’
responses to complainant/employees are
consistent, objective, and by-the-book,
in order to establish some defense
to the uncorroborated testimony of
such employees. ■

Begin your day with us at the new
www.pittsburghlegaljournal.org
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now working as associates at Buchanan
Ingersoll & Rooney are Erika Groves,
Emilie Hammerstein and Zeenat Iqbal. 

“The clerkship program is extremely
helpful to our firm because it exposes
us to students we may not have seen in
other avenues, especially since some of
the students are from other parts of the
country,” said Lenigan. “These are
quality associates, and we are very
lucky to have the clerkship program
in Pittsburgh.”

Harris said details about the 2011
clerkship program will be announced
during visits to the three law schools in
December. Based on the level of interest
in previous programs, he expects to
receive between 25 and 30 applications
from students hoping to secure one of
the 14 available positions.

A special reception for first, second,
and third-year law students attending
the University of Pittsburgh, Duquesne
University, and West Virginia University
will be held on Oct. 21 from 4 to 7 p.m.
at Burns White LLC. The event is
intended to share information to help

The program provides first-year
minority law students from the University
of Pittsburgh School of Law, the Duquesne
University School of Law, and the West
Virginia University College of Law
with opportunities to work at a law
firm, corporate law department, or
government agency. 

“The clerkship program has enabled
us to identify future talent early by
recognizing their skill sets and deter-
mining whether they would be a good
fit for a participating firm,” said Harris.
“It’s worked well for the employers
and the students who are now working
as associates at local firms because
they decided to stay in Pittsburgh
after graduation.”

Laurie Lenigan, director of legal
recruiting at Buchanan Ingersoll &
Rooney, said the firm has participated
in the clerkship program for the past
five years. More importantly, the firm
hired three of the students after they
graduated from law school. Former
clerkship program participants who are

ACBA DIVERSITY continued from cover page

Lawyers’ Mart

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 1990.
Expert Witness. Certified Appraiser - K. Merusi. 412-731-2878.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced in
Federal, State & Local Courts. Testimony in Civil & Criminal
Matters. 215-735-4000.

ECONOMIST/
VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic economics
& vocational eval. expertise in one report. 1-888-620-8933.

INVESTIGATIONS &
PROCESS SERVICE

SCHEDULED FOR TRIAL SOON? Need a deposition quickly?
www.pittsburghsubpoena.com 1-800-439-2237.

LEGAL NURSE CONSULTANT

CERTIFIED LEGAL NURSE CONSULTANT with 16 years of
experience in various fields. Will attend IMEs with clients
to assure fairness, accuracy, and alleviate the injured
party’s fears. Please contact Schatz Legal Nurse Consult-
ing at (724) 505-3222 or dschatz@atlanticbb.net.

PROCESS SERVICE INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES TAKE
A LITTLE TIME. EMPIRE INVESTIGATION (412) 921-4046.
Visit us on our website, www.empireinv.com.

Bar Briefs

News and Notes
Timothy K. Lewis, co-chair of the

Appellate Practice Group at Schnader
Harrison Segal & Lewis LLP, has been
recognized by The National Law
Journal for his commitment to improve
the way the poor are represented in
our nation’s criminal justice system.
He has been named a recipient of the
Champions and Visionaries award
which was given to him at a national
event in September.    

◆    ◆    ◆
Jerry Meyers has

been elected to the
Board of Governors
of the Pennsylvania
Association of
Justice. Meyers is
the founding and
managing partner
of the law firm of
Meyers Giuffre Evans
& Schwarzwaelder.
His practice focuses
exclusively on medical
malpractice cases.

People on the Move
Sean Garin has

joined Dinsmore &
Shohl LLP as an
associate in the Cor-
porate Department
and a member of the
Public Finance Group.
Garin represents
local government
clients, including
school districts and
municipal authorities
and concentrates his
practice on tax-

exempt financing of municipal projects,
including schools, municipal buildings,
and recreational facilities. 

Changes in Status
James Edward Harvin is suspended

for a period of one year and one day.

Bar Briefs Policy
1. All submissions for “Bar Briefs”

should be sent to the attention of
David Blaner, ACBA Executive Director,
400 Koppers Building, 436 Seventh
Ave., Pittsburgh, Pa., 15219, or e-mailed
to dblaner@acba.org.

2. The “News and Notes” section
is limited to announcements regarding
legal or community service awards or
organization appointments. Announcements
related to Best Lawyers in America,
Pennsylvania Rising Stars, or Pennsylvania
Super Lawyers will not be published.

3. The “People on the Move” section
is limited to promotions, new positions,
and firm establishments. Only ACBA
member announcements will be published.

4. The “Changes in Status” section is
limited to Court notices regarding
attorney status. These announcements
come directly from the state and federal
courts and are not edited by ACBA staff.

5. The editors retain the right to
accept, edit, or reject submissions at
their sole discretion.

6. Due to the overwhelming number
of submissions received and the nature
of the Lawyers Journal production
schedule, your announcement will be
placed in a queue upon receipt and will
be published in the next available
issue. If you have a question regarding
when or if your announcement will be
published, contact Joanna Taylor at
412-402-6604 or jtaylor@acba.org. ■

Sean
Garin

Jerry
Meyers

Summary of ACBA Board
of Governors actions
The following is a summary of the actions taken by the ACBA Board of Governors on

July 8, 2010:

• Reappointed Carlota M. Böhm to serve a three-year term on the Neighborhood
Legal Services Association (NLSA) Board of Directors.

• Appointed Kenneth M. Argentieri, Carol A. Behers, David B. Fawcett, Rhoda
Shear Neft, and Eric W. Springer to the Allegheny County Bar Foundation Board
of Trustees for three-year terms ending June 30, 2013.

• Appointed Mark A. Martini to the Allegheny County Bar Foundation Board of
Trustees for a two-year term ending June 30, 2012.

• Re-appointed Steven H. Perry to serve on the ACBA Services, Inc. Board of
Directors for a three-year term ending June 30, 2013.

• Appointed Dana A. Levine, Tony J. Thompson, and Paul M. Yenerall to serve
on the ACBA Services, Inc. Board of Directors for three-year terms ending
June 30, 2013.

• Appointed Gretchen L. Kelly, Anne D. Mullaney, and R. Damien Schoor to
serve three-year terms on the ACBA Audit Committee ending June 30, 2013.

• Approved the formation of the ACBA Sports Law Committee. ■

Continued on next page 

Summary of ACBF Board
of Governors actions
The following is a summary of the actions taken by the ACBF Board of Trustees on

September 1, 2010:

• Approved distribution of proceeds from 2010 ACBA Golf Tournament.
• Approved distribution of grants to 2010 Grant recipients.
• Approved the recommendation to amend Sections 3.2, 3.3, 3.6, 3.10, and 4.1 of

the ACBF by-laws.
• Approved distribution of funds to 2010 Public Interest Law Fellowship

Program recipients. ■
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GUIDELINES
FOR UNSOLICITED ARTICLES

SUBMITTED FOR
PUBLICATION IN THE

LAWYERSJOURNAL

Because the editors of the Lawyers Journal (LJ) receive many
submissions for publication we can accept only a portion of
those sent to us. Most often, we decline articles because they
either discuss topics we have recently covered or serve as
promotional material in the guise of an article.

When submitting an article for consideration, please keep
these guidelines in mind:

1. Authors are strongly encouraged to discuss article ideas
with the editor and submit an outline or capsule summary
before investing time in writing. The LJ will not agree to
run an article until the editors evaluate the full-text article.

2. Every effort will be made to publish an accepted article;
however, the LJ reserves the right not to publish an
accepted article if the material becomes dated, if there is no
space to run the article, or if the editorial board raises any
other concern.

3. We publish only articles written exclusively for the LJ.
We will not consider material that an author has sent to
other publications.

4. We rely on the author’s integrity in submitting original work.
Any material derived from other sources should be clearly
identified within the text.

5. We evaluate submissions for their value to our audience,
timeliness, and credibility. We do not publish articles that
promote the author’s company, products, or services.

6. Articles should be no more than 2,500 words.
Authors must use endnotes to cite sources.

7. Due to the volume of material we publish, we are
unable to provide authors with edited manuscripts or
galleys for review.

8. Authors should explain in simple language any technical
terms that would be unclear to the general legal audience.

9. Authors should send a hard copy of the article and a version
saved to a diskette, preferably in MS Word format. Be sure to
write the author’s name and article title on the label.

10. Write your full name, business affiliation, address, and
any pertinent professional designations that should appear
in the author’s ID. We don’t run phone numbers or
contact addresses.

11. Articles should be mailed to Jennifer Pulice, Editor,
Lawyers Journal, Allegheny County Bar Association,
400 Koppers Building, 436 Seventh Ave., Pittsburgh, PA
15219; faxed to 412-261-6042; or e-mailed to
jpulice@acba.org.

12. Because each issue of the LJ is copyrighted by the
Allegheny County Bar Association, publications wishing
to use an article after it has appeared in our journal must
obtain our permission to do so.

13. The LJ reserves the right to decline to publish any photograph
which has been found to be altered or manipulated.

individuals are aware of their legal
rights and responsibilities and are
informed of available municipal services.
In 2007, the Committee members translated
a video from English to Spanish which
is shown to all inmates. It is part of the
orientation process to the jail and
explains inmates’ rights, such as visits,
meals, telephone calls, medical attention,
and conversations with attorneys.

The Hispanic Attorneys Committee
meets the last Thursday of each month.
To RSVP for the Heritage Celebration,
contact Jann Dalton at jdalton@acba.org
or 412-402-6602 ■

HISPANIC ATTORNEYS continued from page 4

Section. The continuing legal education
event will precede a social reception.

Wright said it’s important for attorneys
in related areas of law to exchange
information and network in such a way,
and that planning also has begun for an
event with the Environmental Law
Section in the spring. ■

REAL PROPERTY continued from page 5

new illness, and an HMC supervisor
visited Saenz in the emergency room and
saw her condition first-hand.  HMC was
not left to wonder whether Saenz was
suffering from a serious health condition or
whether FMLA might apply. The Court found
that because a jury could determine that
Saenz—through Galloway—had complied
with HMC’s heightened reporting
requirement, dismissal of Saenz’ claim
on summary judgment was inappropriate.
The Court then went further, and said
that even if Saenz complied with HMC’s
heightened standard, HMC would be
entitled to summary judgment if Saenz
failed to comply with the actual FMLA
reporting requirement. However, because
the FMLA requires only that an employee
contact the employer to state that leave
is needed “as soon as practicable”
under the facts of the particular case, the
Court held that Saenz did, in fact, meet
this low threshold through Galloway’s
calls to HMC in which she described
both Saenz’ symptoms and the significant
treatment that Saenz was receiving.  

Employers should recognize that
while a company is allowed to establish
heightened reporting requirements
related to FMLA leaves, compliance
with those requirements should be
determined in light of the specific
facts and circumstances of the
employee’s situation. ■

IMPAIRED EMPLOYEE continued from page 5

the students realize why Pittsburgh
is a good location for a successful
legal career.

“We found out through our interac-
tion with minority students over the
years that more than half of them are
not from this region and a lot of
them may not have ever considered
Pittsburgh as a place where they want
to practice,” said Ira Podheiser, a
Burns White member who chairs the
firm’s diversity committee. “We want
to provide them with information to
help them think about Pittsburgh in
terms of their career. We try to sell
the region to minority students,
even though we can’t guarantee
employment because it’s a tough economic
climate everywhere.”

Podheiser said the reception is a
good opportunity for the students to
network with attorneys, judges, business
people, and academic leaders. He noted
that at least 50 students typically attend
the event, which receives overwhelming
support from the administration of the
three law schools. ■

ACBA DIVERSITY continued from page 8
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Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6613.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

ADR
Using Mediation to Resolve Disputes Involving the Elderly

Provides lawyers with the tools they need, whether representing an
elderly person, or one or more members of the elder’s family,

or a client who is in a dispute involving an elderly person. 
Credits: 3 substantive, 1 ethics • When: Wednesday, October 20, 2010; 9:00 a.m. to 1:15 p.m.; check-
in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th
Fl. • Tuition includes course book: *Early Registration Discount - Member-Pa., or any co. bar assn:
$199; Member admitted after 1/1/06: $179; Nonmember: $219; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks
admitted after 1/1/06: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224; Member
admitted after 1/1/06: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted
after 1/1/06: $115. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

CIVIL LITIGATION
Trials: Tips, Tactics & Tales

Michael P. Cash’s presentation is designed specifically to take
you to the next level of success in the courtroom. Fast-paced program

rich with demonstration and worth your attention. 
Credits: 6 substantive • When: Simulcast - Friday, October 22, 2010; 8:30 a.m. to 3:30 p.m.; check-in
begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl.
• Tuition (includes course book and lunch): *Early Registration Discount - Member-Pa., or any
co. bar assn: $319; Member admitted after 1/1/06: $299; Nonmember: $339; Paralegals attending with
an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $160; Judges & judi-
cial law clerks admitted after 1/1/06: $150. *Standard Registration - Member-Pa., or any co. bar assn:
$344; Member admitted after 1/1/06: $324; Nonmember: $364; Paralegals attending with an attorney:

$124; Paralegals attending alone: $154; Judges & judicial law clerks: $185; Judges & judicial law clerks
admitted after 1/1/06: $175. *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount. Register with PBI.

ESTATES PRACTICE
Estate Planning Issues Affecting Oil and Gas Leases

This re-developed seminar will offer information you need to know and strategies
and advice on developing an appropriate estate plan for your clients. 

Credits: 4 substantive • When: Simulcast - Monday, October 18, 2010; 9:00 a.m. to 1:15 p.m.; check-in begins
at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition
includes course book: *Early Registration Discount - Member-Pa., or any co. bar assn.: $219; Member
admitted after 1/1/06: $199; Nonmember: $239; Paralegals attending with an attorney: $99; Paralegals
attending alone: $129; Judges & judicial law clerks: $110; Judges & judicial law clerks admitted after 1/1/06:
$100. *Standard Registration - Member-Pa., or any co. bar assn.: $244; Member admitted after 1/1/06: $224;
Nonmember: $264; Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges &
judicial law clerks: $135; Judges & judicial law clerks admitted after 1/1/06: $125. *Registrations received
more than 2 days before the presentation qualify for the Early Registration Discount. Register with PBI.

HEALTH LAW
A Day on Health Law

Six important topics selected from PBI’s 16th Annual Health Law Institute
and taught by health lawyers who are leaders in their field.

Fast-paced day packed with info you need to know. 
Credits: 5 substantive, 1 ethics • When: Simulcast - Tuesday, October 19, 2010; 8:30 a.m. to 3:40 p.m.;
check-in begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 7th Fl. • Tuition includes course book and lunch: *Early Registration Discount - Member-
Pa., or any co. bar assn.: $269; Member admitted after 1/1/06: $249; Nonmember: $289; Paralegals
attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $135;
Judges & judicial law clerks admitted after 1/1/06: $125. *Standard Registration - Member-Pa., or any
co. bar assn.: $294; Member admitted after 1/1/06: $274; Nonmember: $314; Paralegals attending
with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $160; Judges &
judicial law clerks admitted after 1/1/06: $150. *Registrations received more than 2 days before the
presentation qualify for the Early Registration Discount. Register with PBI.

LAW PRACTICE MANAGEMENT
How Attorneys Can Ethically Build and Use a Website

to Keep Old Clients and Create New Ones
From the point of view of an attorney who utilizes a Website to build
his practice and an attorney who focuses on Website optimization,

what a Website should be/how it can help you. 
Credits: 1.5 substantive, 1 ethics *Must attend entire program to receive ethics credit. • When: Simulcast -
Thursday, October 21, 2010; 12:30 p.m. to 3:45 p.m.; check-in and lunch begin at 12:00 p.m. •
Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes
course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn: $199;
Member admitted after 1/1/06: $179; Nonmember: $219; Paralegals attending with an attorney: $99;
Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks
admitted after 1/1/06: $90. *Standard Registration - Member-Pa., or any co. bar assn: $224; Member
admitted after 1/1/06: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted
after 1/1/06: $115. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

REAL ESTATE PRACTICE
Assessments in Pennsylvania: What’s New!

Practical tips for challenging or defending assessments. Tailored to specific
assessment issues of particular significance in Pittsburgh.

Credits: 4 substantive • When: Video - Tuesday, October 26, 2010; 8:30 a.m. to 12:30 p.m.; check-in
begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl.
• Tuition (includes course book): *Early Registration Discount - Member-Pa., or any co. bar assn.:
$249; Member admitted after 1/1/06: $229; Nonmember: $269; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $125; Judges & judicial law clerks
admitted after 1/1/06: $115. *Standard Registration - Member-Pa., or any co. bar assn.: $274; Member
admitted after 1/1/06: $254; Nonmember: $294; Paralegals attending with an attorney: $124; Parale-
gals attending alone: $154; Judges & judicial law clerks: $150; Judges & judicial law clerks admitted
after 1/1/06: $140. *Registrations received more than 2 days before the presentation qualify for the
Early Registration Discount. Register with PBI.

SECURITIES
PLI – “Fundamentals of Swaps & Other Derivatives 2010”

For more information please go to: www.pli.edu.
Credits: 6 substantive • When: Monday, October 18, 2010; 9:00 a.m. to 5:00 p.m.; check-in begins at
8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition
includes course book and lunch: $1,595. Register with PBI.

PLI – “Advanced Swaps & Other Derivatives 2010”
For more information please go to: www.pli.edu.

Credits: 12 substantive, 1 ethics • When: Tues. & Wed., October 19 & 20, 2010; 9:00 a.m. to 5:15 p.m.;
check-in begins at 8:30 a.m., both days • Where: PBI Professional Development Conference Center,
Heinz 57 Ctr., 7th Fl. • Tuition includes course book and lunch: $2,295. Register with PBI.

PLI – Broker/Dealer Regulation and Enforcement 2010
For more information please go to: www.pli.edu.

Credits: CLE credits • When: Wednesday, October 27, 2010; 9:00 a.m. to 5:00 p.m.; check-in begins
at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. •
Tuition includes course book and lunch: $1,595. Register with PBI.
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