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Grogan receives 2010 Professionalism
Award from Civil Litigation Section
By Tracy Carbasho 

The ACBA Civil Litigation Section
drew one of its largest-ever
crowds during its annual Lunch

with the Judges event where Vince
Grogan was honored with the 2010
Professionalism Award.     

Section Chair Dennis Kusturiss said
276 people attended the lunch, which
was held at the Duquesne Club on
October 28. In addition to honoring
Grogan, members of the Section gave a
special award to Judge Gene Strassburger.

The Pennsylvania Supreme Court
recently appointed Strassburger to the
position of senior judge on the Superior
Court beginning in January. The Section
presented him with a clock which
replicates the Forbes Field scoreboard
from 1960 when Pittsburgh Pirates’ Hall
of Famer Bill Mazeroski hit a homerun.
The clock is autographed by Mazeroski. 

“I’m looking forward to doing
something different. I’ve been in the
Civil Division of the Court of Common
Pleas for 17 years and in the Family
Division for 15. For the last three years,
I’ve been administrative judge and
calendar control judge in the Civil
Division,” said Strassburger. “This will
bring me full circle. I was a clerk for
Justice (Henry) O’Brien on the
Supreme Court when I started my
legal career in 1967.

“The Superior Court is the busiest
appellate court in the United States and
a few senior judges retired, so they had
a need for additional judges,” he added.
“The justices on the Supreme Court
were aware that this was a position I
wanted. In 1997, I ran for Superior
Court and won in the primary, but lost
in the general election.”

Strassburger believes it will be an
easy transition from the Court of
Common Pleas to his new position
because he already knows most of the
judges on the Superior Court. 

They have already given him a bit of
advice to keep in mind when he
assumes his new responsibilities: “It’s
a heavy work load and if you get
behind, you are in trouble.”

Members of the Section also recognized
Court of Common Pleas Judges Lee
Mazur and Timothy Patrick O’Reilly
for assuming senior status earlier this
year; and Judge Judith Olson for being
elected to the Superior Court last year.

However, the big moment of the day
was reserved for Grogan, a founding
shareholder of Grogan Graffam.
Although he is too humble to discuss
his own accomplishments in detail, his
colleagues are more than willing to
talk about his contributions to the
legal profession.

“Vince is extremely courteous
and professional to other counsel
whether they are working with him or
whether they are opponents,” said
Kusturiss. “He has also mentored
many other attorneys.”

Kusturiss said recipients must be a
member of the Section, have at least
15 years of practice in civil litigation,
and have exhibited the qualities of
professionalism throughout their career.
He noted that the special lunch,
which was attended by 34 judges this
year, provides the perfect forum to
present such an award.

“The purpose of the lunch is to
promote collegiality between the bench
and bar. It gives young attorneys an
opportunity to talk to judges on a
personal basis as opposed to the judges
being up on the bench looking down,”
said Kusturiss. “It makes attorneys
more comfortable with the judges
because they have spoken to them on
an informal basis rather than just the
formal speech that goes on in a courtroom.

We had at least one judge sitting at
every table this year.”

Dennis Watson, president of
Grogan Graffam, was the ideal choice
to present the plaque to his colleague,
mentor, and friend.

“Vince’s career defines profession-
alism,” said Watson. “He believes that
in our profession, the higher road is the
route best taken for everyone involved.
He enjoys the practice of law and
particularly enjoys the camaraderie of
being with other attorneys.”

Watson said his friend of 33 years is
a firm believer that legal professionals
are obligated to exercise civility,
accommodate other attorneys’ schedules,
commend their opponents for success,
and to serve as mentors.

“Throughout his career, he has been
an effective and vigorous advocate for
his clients and a worthy opponent
for his adversaries,” added Watson.
“However, he has always found time
to promote our responsibilities as
professionals both in his day-to-day
practice and as a leader of the bar.”

Grogan has demonstrated his
commitment to the bar by serving as
president of the Pennsylvania Bar
Association in 1997 and the Allegheny
County Bar Association in 1989. While
serving as president of the PBA, he
worked with the state’s Supreme Court
to implement Pennsylvania’s Continuing
Legal Education Program in 1992 and
served as its first chair. 

In addition, he has devoted time to
chairing the ACBA Young Lawyers
Division and serving as a member of
the Pennsylvania Supreme Court’s
Appellate Rules Advisory Committee
for six years. 

Grogan is the 13th recipient of the
award, which was first presented by the
Civil Litigation Section in 1998. He was
surprised and honored to hear his name
called as the winner of this year’s award. 

“It’s one of the highlights of my
career because it represents recognition

by lawyers who are my peers in my
hometown that I have lived at a high
level of professionalism,” said Grogan,
who has been a member of the Section
since its early days. “I’ve had the
satisfaction of successfully handling
some serious cases and that gives me a
tremendous sense of fulfillment. I get
my satisfaction from representing
people who think we do a good job
and that’s something every attorney
should try to achieve on a regular
basis rather than accomplishing one
large milestone.”

Going forward, Grogan plans to
continue doing what he has loved since
he received his law degree from the
University of Pittsburgh in 1960.
When asked what his specific goals
are, he responded, “Staying healthy,
doing the right thing, and continuing
to practice law.”

Grogan said there is nothing he
would do differently if he could go back
and start his career again. He knew at
an early age that he wanted to become
a lawyer and he credits Louis Artuso, a
former ACBA president, with influencing
him to choose the legal profession as
a career. 

When he was a young boy, Grogan
was impressed with his father’s
friend, Artuso. He had no idea, however,
that both he and Artuso would one day
serve as president of the ACBA.

Grogan has concentrated his practice
in commercial litigation matters, real
estate law, and professional liability
defense. He is a member of the
Academy of Trial Lawyers in Allegheny
County and earned the group’s prestigious
Joseph F. Weis Jr. Distinguished
Service Award in 2007. 

Previous recipients of the Profes-
sionalism Award were Dennis Harrington,
Seymour Sikov, David Fawcett, Lester
Zittrain, Jay Feldstein, John Bingler
Jr., Michelle Lally, G. Daniel Carney,
Judge Nora Barry Fischer, Paul Titus,
Ruth Zittrain, and John Gismondi. ■

PHOTO BY DREW HARDMAN

Civil Litigation Section Chair Dennis Kusturiss, 2010 Professionalism Award winner Vince Grogan, and Dennis
Watson attended the Section’s annual Lunch with the Judges at the Duquesne Club on October 28. Grogan is the
thirteenth recipient of the award.
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Hon. Alma de León was presented with the El Sol Award at the Hispanic Heritage Celebration at the Rivers Club
on October 14. The award recognizes an individual who has worked to further the group’s cause of public service
and networking to help the Hispanic community and also to enlighten the local community about their Hispanic
culture. Judge de León (left) is presented with the award by Hispanic Attorneys Committee Chair Nadia Lazo (right).
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Members of the Alternate Dispute Resolution Committee held an ADR Fair on October 21 at the City-County
Building to help educate members of the public on the methods of alternate dispute resolution available to them.
(From left to right: Barry Lipson, Mary Kate Coleman, Ann Begler, Judi Teeter, Jennifer Mason, and Howard Schulberg.)
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From the ACBA

P R E S I D E N T ’ S M E S S A G E

Professionalism: tell us your stories
By Gary P. Hunt

The economic downturn of the
past several years has been as
challenging for the legal profession

as it has for any other segment of our
national economy. Although immediate
employment opportunities are the
most direct impact of this downturn,
there is another and potentially
longer term impact that we must
address. That is the potential impact
on the level of professionalism in our
legal community.

Among those who have been most
directly affected by the downturn are
the recent graduates from our local law
schools. This is a problem that is not
likely to go away in the near future.
Summer associate programs that were
already in decline at the time of the
downturn in hiring have been eliminated
or significantly curtailed. It is unlikely
that these programs will recover their
formerly important role in the hiring
cycle, or certainly will not recover
that status in the foreseeable future.
Furthermore, the formerly common
practice of hiring new law school
graduates to deal with anticipated
growth and work is no longer prevalent.
Instead, many firms hire on an as-needed
basis, or at a minimum have signifi-
cantly cut back on the number of new
graduate hires. 

All of this is unfortunate for those
who are directly affected, but what
does all of this have to do with the

ACBA and our local
legal community? Plenty!

One of the charac-
teristics of the practice
of law in this community
that makes us unique
is the high level of
professionalism and
collegiality. Profession-
alism has become
embedded in our legal
community because
each new generation of
lawyers is taught by, and
follows the examples
of, the preceding gen-
eration of lawyers. In
order to preserve the
high levels of profes-
sionalism and collegiality that we
enjoy, we must all assume responsibility
for teaching those important concepts
to the new lawyers joining our ranks. 

For many years, these concepts were
learned through the preceptor program.
More recently, the concepts have been
taught by example and through close
working relationships between new
lawyers and experienced lawyers
working in the same law firms.

Today, because many newly graduating
lawyers will not have the benefit of
working under the supervision of more
experienced lawyers, they will learn
these concepts only if they are taught
by other lawyers in our community.
It is therefore important for each of us
to recognize that if we are to protect

the high level of pro-
fessionalism in our
community, we all have
to be prepared to help
educate our new members
about the importance of
professionalism.  

We cannot underes-
timate the importance
of this concept in our
legal community.
Professionalism is the
basis for trust and
honesty. It is also the
basis for respect for
each other and all
parties in any proceeding
or transaction. If we
lose the foundation of

professionalism that has been built
through the conduct of many generations
of lawyers, we will all lose the element
that makes the practice of law in
Allegheny County unique.

In closing, I encourage all members
of our legal community to be cognizant
of the importance of carrying on the
strong tradition of professionalism that
is part of our “culture.” And I ask that
you recognize that many new lawyers
will not have the same opportunities

we did to learn the importance of
professionalism by working directly
with other experienced lawyers. As to
those lawyers, we all must assume a
“teaching” role, whether by example or
otherwise. Those efforts will ensure the
continued uniqueness of the practice of
law in Allegheny County. 

A great way of continuing this
legacy is recognizing professionalism
when we see it in action. The ACBA
Civil Litigation Section recently did so
in its annual Lunch with the Judges
event, where Vince Grogan, founding
shareholder of Grogan Graffam and
former ACBA President, was presented
with the Section’s thirteenth annual
Professionalism Award.

Because we learn professionalism
best by example, I’d like to invite you
to share your examples with the
ACBA community by submitting your
stories of where you’ve witnessed or
experienced professionalism to the
Lawyers Journal. We will compile them
for a feature in a future issue. Simply
submit your story (500 or less words) to
Joanna Taylor Stone at jstone@acba.org.

We encourage you to share with
us and help us highlight this
important part of the practice of law
in Allegheny County!■

Gary P. Hunt

visit the acba
website at

www.acba.org
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M E S S A G E F R O M T H E C H A I R

What exactly is the WLD?
The Women in the Law Division of

the ACBA is a dynamic, inclusive
organization which serves the

female members of the bar and the
profession at large by enabling female
attorneys to gain access to the full
range of opportunities offered by the
profession. The WLD works to create a
legal community that is free of gender bias
and enhances women’s leadership skills,
economic well-being and advancement
in the profession. Our members
include male and female attorneys
working in private law firm settings,
in-house corporate practice, universities,
the government, and the judiciary.
The WLD is a very large tent and is
unique within the ACBA in that our nearly
2,000 members consist of attorneys of
all age ranges, years of experience, and
areas of practice. Membership in the
WLD is free and any attorney, female or
male, who is a member of the ACBA may
join and attend our monthly Executive
Council meetings, which usually consist
of about 30 attendees. Law students
regularly come to our meetings as well!
I’m happy to say that the WLD is a
genuinely friendly, funny, and energetic
bunch of attorneys who play well with
others so we have a lot of repeat
attendance at our Council meetings!  

We are also very proud of our
diverse programming. The WLD is

very mindful of the fact
that our members are
not only practicing
attorneys but also
parents, spouses, and
leaders in the community.
Consequently, WLD
programs are designed
to support attorneys in
their professional
development and in
their personal lives.
For example, this year
we are sponsoring
programs addressing
areas as diverse as
assisting a child with
every aspect of college
planning, to cross
generational issues in the legal workplace,
to an elder planning presentation
designed to support lawyers who are
assisting elderly parents with residential
placement, financial planning, and
end of life issues. In addition, the
WLD Roundtable Series supports the
networking and professional goals of
the ACBA membership by hosting
lunchtime discussions of 15 or so people
whose conversation is facilitated by
one or two lawyers who have been
successful in certain areas of practice.
Upcoming WLD Roundtables will
address international law practice,

labor and employment
law, estates and trust
practice, and the path
to judicial service. So,
while the WLD seeks to
address issues and
challenges affecting
female members of the
bar association, the fact
is that those issues are
broad enough that our
programming is of equal
relevance to the entire bar.  

An additional
resource offered by the
WLD is our “Tools for
Advancement and
Professional  Satisfaction
(TAPS)” which is a

resource repository found on the ACBA
website containing research data,
model policies, national articles, and other
links relating to flextime and work/life
balance, maternity and family leave,
marketing and business development,
mentoring programs, and the advancement
of female attorneys generally. TAPS is
an incredibly valuable and accessible
information resource to practicing
attorneys and the law firms and
organizations that employ them. WLD
council members Jeanine DeBor, Mimi
McCormick, and Shannon Barkley, led
by WLD Vice-chair Carrie Collins,
have done an absolutely fabulous job of
amassing an extensive library of
materials over the past three years. I
encourage everyone to peruse TAPS at
http://www.acba.org/ACBA/members/
TAPS/Tools_Advancement_Professiona
l_Satisfaction.asp.

How does one become involved in
the WLD?

Female members of the ACBA are
automatically members of the WLD, and
men can join simply by checking the
“Women in the Law Division” box in
the section of the Membership Application
entitled “Join a Substantive Section.”
Attendance at our monthly Executive
Council meetings is a great way to become
familiar with the WLD, as is serving on one
of our committees. Our Council meetings
are open to the ACBA membership and
generally occur on the last Wednesday
of the month in the Academy Room on the
ninth floor of the City-County Building.
One does not need to be elected to the
WLD Council to attend, and we encourage
our guests to participate in our discussions
regarding upcoming programming,
community initiatives, etc. 

What is the relationship between the
Women in the Law Division, the newly
created Gender Equality Committee, and
the Institute for Gender Equality (IGE)?

This is a question I am asked quite
frequently. The WLD, the ACBA Gender
Equality Committee, and the IGE work
collaboratively together to promote the
professional development and advancement
of female attorneys. The WLD is the
elected representative body which advises
the ACBA of the needs and opinions of
its female members, while serving as a
valuable informational and programming
resource to the larger bar community.  

I like to think of the ACBA Gender
Equality Committee as the gender
equality coordinators. In September
2010, on the recommendation of ACBA
President Gary Hunt, the Board of
Governors approved the establishment
of the Committee, whose purpose is to
oversee all bar association activities
involving the specific question of gender
equality. (The Women in the Law Gender
Bias Subcommittee is excluded from
the jurisdiction of the GEC due to the
confidential nature of the subcommittee’s
work in receiving and responding to
reported incidents of gender bias.)
Thus, the GEC, as led by co-chairs
Krysia Kubiak and Maureen Kelly,
oversees all efforts and programming
within the ACBA which specifically
address gender equality. This is an
exciting initiative, and I am delighted
to be serving on the GEC. I believe that
the formation of the GEC speaks to the
ACBA’s commitment to approaching
the serious question of gender equality
in a coordinated and concerted manner.   

The formation of the IGE was among
the recommendations of the June 2009
task force report which was released
in response to the 2005 membership
survey commissioned by the WLD.
The membership survey determined
that female attorneys practicing in
Allegheny County were paid less than
their similarly situated male colleagues
and were more likely than men to be
dissatisfied with their employment
situation and to leave the practice of law.
The IGE was created to conduct
collaborative teaching programs for
practitioners, managing partners, and
law students in order to focus on the
specific goals of enhancing the presence
of women in leadership positions in
Allegheny County, eliminating the gender
wage gap, and increasing the professional
satisfaction of female attorneys. ■

Women in the Law Division Page

Lori McMaster
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Chair’s Corner: join the YLD in
celebrating the holidays this year
By Michael K. Feeney

It’s that time of year again, when
holiday music plays through every
store speaker, children spend their

idle time scribbling out unending lists
of toys, and parents try in vain to hide
those toys where their snooping kids
won’t ruin the surprise. For the ACBA
Young Lawyers Division, it’s the time
when we come together to feed the
hungry, help area children in need, and
enjoy one another’s company.

This year, the YLD will present
three of its biggest and most popular
events: the Skate-a-thon, the Children
in Shelter Holiday Parties, and the
YLD Holiday Party.

First up was the Skate-a-thon, which
was held Wednesday, December 1 at
5:30 p.m. at the Rink at PPG Place. In
its ninth year, the Skate-a-thon has
raised nearly $30,000 to support area
food agencies through Attorneys
Against Hunger. YLD members raise
the money through either lump-sum
donations or pledges for each lap skated
around the ice. Prizes are awarded for
the most laps skated and the most
sponsorship funds raised. If you don’t
ice skate, don’t worry; there are tables
for non-skaters right next to the rink,
so you can watch the action and enjoy
the holiday atmosphere. Also, to keep
everyone warm off the ice, free hot
chocolate was served.

Once the skating is done and the
Zamboni plods onto the ice, participants
were invited to gather at Papa J’s Centro,
at 212 Boulevard of the Allies, for a
free drink and free hors d’oeuvres.

Event co-chairs Larry Baumiller
and Kevin Eddy are working hard to
surpass last year’s fundraising total.
“The Skate-a-thon is a one-of-a-kind
event within the bar association. It’s
family-friendly and it raises money for
a good cause. Spouses, friends, partners,

and children of all
ages are welcome. Last
year, the Skate-a-thon
raised $4,766 for Attor-
neys Against Hunger,
and I bet that we can
do even better this
year,” said Baumiller.
All ACBA members
were encouraged to help
us meet this goal by
downloading a pledge
form from the YLD’s
page on www.acba.org
and joining the YLD
for the skate.

The YLD will hold
its Children in Shelter
Holiday Parties on
December 4, by far the YLD’s biggest
and most popular public service
effort. In existence for over 25 years,
the Children In Shelter Holiday Parties
brighten the lives of area children who
live in local shelters by bringing
Santa Claus, bags of gifts, and cookies
directly to the shelters for fun-filled
visits, complete with holiday sing-a-longs.
If you’ve never participated in this
effort, you’re missing out on a truly
heartwarming experience.

The day begins at 9:00 a.m., when
volunteers will gather in the ninth floor
auditorium of the City-County Building
to wrap all the gifts that have been
donated by generous law firms and
individuals throughout the county.
Last year, the program set records,
providing gifts to over 215 children.
This year, with the economy still in a
quagmire, we anticipate the situation to
be even worse, aiming to provide gifts
to a projected 225 children in need.

Thankfully, that increase in need has
also been met with an increase in
generosity. Event co-chairs Jamie
Flaherty and Regina Wilson have
tirelessly solicited a record number of

gifts for the program.
“There is an unbelievable
outpouring of people
that will be donating
gifts this year, way
more than last year.
Unfortunately, the
number of children we
will be providing gifts to
this year is slightly
higher than last year, so
the extra donations we
receive this year will
help in servicing those
children. It’s so
remarkable to see our
legal community come
together and help such
a wonderful group of

children,” said Flaherty.
YLD Secretary and Public Service

Committee Chair Jessica Crown is
appreciative of both the volume and
variety of donations made. “We’re always
amazed by the generosity of the members
of the legal community, we get donations
of everything from scotch tape to toys.”
Without this help, the Children in Shelter
Holiday Parties would not be possible.

Once the gifts are wrapped, volunteers
will venture out in three groups to

deliver the gifts to shelters in the
downtown, East End, and McKeesport
areas of Allegheny County. The scenes
experienced on these routes are what
keep this program going year after
year: smiles freckled with cookie
crumbs, eyes widening at the sight of
gifts, and appreciative thanks from
the volunteers who work at the
shelters. We encourage all ACBA
members to join us and share in these
memorable moments.

Finally, once all the charitable work
is done, YLD members are invited to
enjoy some well-earned drinks at the
YLD Holiday Party on Tuesday,
December 7, at 5:30 p.m. at Easy Street
in One Oxford Centre. Always the
best-attended social event of the year,
the YLD Holiday Party is a terrific
opportunity to meet other young
lawyers, including the leadership of the
YLD. Due to limited space, RSVPs for
this event must be received by Pam
DeCecco (pdececco@acba.org) by
December 1. We hope to see you there.

Please keep an eye on the YLD
Sidebar for information on other
upcoming programs and to learn how
to make the most of your membership
in the YLD. ■

Young Lawyers Division Page

Michael K. Feeney

Do You Have Any Jury
Verdicts to Report?

If so, please forward the following information: Court; Case Number; Jury Verdict; Date of Verdict;
Judge; Plaintiff ’s Attorney; Defendant’s Attorney; Type of Case; Experts; and Remarks to: Jennifer

Pulice, ACBA, 400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219
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Project aids immigrants seeking asylum
By Drew Hardman

T he Allegheny County Bar
Association Immigration Law
Committee joined forces with

Jewish Family & Children’s Service of
Pittsburgh, the Pennsylvania Immigration
Resource Center, the Pittsburgh
Chapter of the American Immigration
Lawyers Association, and the ACBF
Pro Bono Center this fall to recruit and
train pro bono attorneys to take on
asylum cases, offering protection for
immigrants who fear persecution in
their home countries. 

“Some of these clients are facing
extreme danger if they return to their
home country, so this program provides a
critical service,” ACBF Pro Bono Coor-
dinator Barbara Griffin said. “Winning an
asylum case could change their whole life.”

Asylum is available to individuals
who fear persecution based on religion,
nationality, political opinion, race, or
social group, according to attorney
Christina Powers, who serves on the
Pennsylvania Immigration Resource
Center (PIRC) Board of Directors. 

“The government of the home
country must be either unable or
unwilling to control the source of
persecution, which is often the
government itself,” Powers reported. 

Asylum gives an immigrant permission
to stay in the United States, and serves
as a good start towards permanent
residence and eventual citizenship.
While asylum rulings are discretionary,
statistics show that clients who are
represented by an attorney have a
much better chance of gaining asylum
than pro se respondents, Powers noted. 

“Representing an asylum seeker can
be an opportunity to save the life of a
client,” she said.

Organizers launched the collaborative
effort in October following a surge in
asylum cases. Paralegal Jamie Englert,
representing Jewish Family & Children’s
Service (JF&CS) of Pittsburgh,
reported a steady increase in asylum
cases in recent years. 

“We have been seeing a gradual rise
in the number of asylum cases both
affirmatively filed and those in
removal proceedings,” Englert noted. 

Immigration attorney Ellen Freeman,
chair of the ACBA Immigration Law
Committee, said that foreign nationals
in immigration courts make up the
highest percentage of unrepresented
individuals in the legal system. 

“There are too many unrepresented
asylum-seekers throughout the U.S., and
our region is no exception,” Freeman said. 

Once JF&CS and the Immigration
Law Committee identified a need for
immigration pro bono attorneys,
representatives from across the legal
community collaborated to offer a free
CLE training session, titled “Introduction
to Deportation Defense” and “Introduction
to Protection of Clients Who Fear
Future Persecution or Torture.” Held
on October 8, the training session was
limited to 20 attorneys.

“We wanted to keep it small in scope
and manageable,” Griffin explained.
“Asylum law can be complicated and
immigration law can be very complex,
so we have proceeded very carefully
and very deliberately with this because
we wanted to structure a program
that would work.”

Designed for practitioners with little
or no experience in immigration law,
the program reviewed both basic and
intermediate aspects of defending
immigration clients in deportation
proceedings and preparing cases for
fear-based forms of relief. Powers
served as presenter for the training
session, and hopes to take on a mentorship
role with volunteer attorneys as they
move forward with the program.  

“I hoped that the volunteer attorneys
would take away a basic understanding
of removal proceedings and the
process of applying for asylum,”
Powers said. “I also hope they grasp
that this is an area where a good
attorney can make all the difference.”

Each of the 20 volunteers agreed to
try their hand with an asylum case in
the future. Cases will be referred
through two organizations: Jewish
Family & Children’s Service of
Pittsburgh and the Pennsylvania
Immigration Resource Center. 

As one of the primary intake points
for immigrants in the region, JF&CS
offers immigration-related legal
services, with focus on naturalization,
employment, and refugee resettlement.
In November, JF&CS referred three
cases to pro bono attorneys who took
part in the free CLE training sessions.
The organization also enlisted the
services of one volunteer attorney for
interpretation assistance with a
Russian-speaking client.

Englert anticipates that JF&CS will
refer between 2 to 8 immigration
clients per month to pro bono attorneys. 

“I can’t stress enough the importance
of these volunteer attorneys,” Englert
said. “They give their clients a fighting
chance in a system that is difficult to
navigate in the best circumstances.”

PIRC is a non-profit legal services
organization based in York, PA. Located
just a mile from York County Prison,
PIRC is the leading source of legal
services to immigrants detained in
Pennsylvania. The Department of
Homeland Security detains approximately
1,600 immigrants at locations throughout
the state, including eleven county
prisons and two federal facilities, as
well as a secure family center in Berks
County, according to the PIRC website. 

PIRC offers a number of services and
resources to immigrants, such as the
Legal Orientation Program—designed to
give immigrants a sense of their rights
and options. PIRC also holds workshops
for unrepresented detainees, ensuring that
detainees are more effective advocates
in their own cases, Powers noted. 

PIRC will strictly refer detained
clients from the York County Prison,
the Berks County Family Center, or
other facilities throughout the state.
Powers believes PIRC can refer as
many as 12 to 15 clients per month. 

“Lots of clients will give up and take
their chances in their home countries
rather than remain detained pending
the outcome of their case, but having a
lawyer to encourage and help them can
give them the strength to keep fighting,”
Powers said. 

Attorney Max Laun has first-hand
experience dealing with the challenges
of representing an immigrant seeking
asylum. Laun took part in a similar
CLE training program in 2005. Shortly
thereafter, he volunteered to represent
a Belorussian law student pursuing
asylum from her home country.

While he acknowledges that the
process was challenging, Laun was
able to secure asylum for his client. 

“These immigrants have little
chance for legal representation, and
the immigration system is far from
friendly, both procedurally and
substantively,” Laun said. “In the
asylum case I took, I am convinced
that having a volunteer attorney
made the difference for this client,
who had a compelling story to tell.”

“An asylum case highlights all of the
attorney’s strengths—from carrying
out research and analysis to writing,
and then to devising and exhibiting oral
argument,” Freeman added. 

Laun was one of the 20 attorneys in
attendance at October’s immigration
law training session. He hopes to put
his training into practice this year by
taking on another pro bono asylum case. 

“I am happy to see the continued
interest in the legal community in
taking these cases, and that both
PIRC and JF&CS are committed to
training, mentoring, and assisting
volunteers,” Laun noted. ■
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Foundation identity crisis: getting
to the “heart” of the matter
By Lorrie Albert

Since the bar foundation was
established, it has been touted as
the philanthropic “arm” of the

Allegheny County Bar Association. I think
this is a serious misconception. The bar
foundation is much more than merely an
appendage. I am going to go out on a
limb (no pun intended) and redefine
the foundation as the “heart” of the
bar association.    

Why the heart?  This is why.  
We are definitely a vital organ for

many attorneys and community members
as well. If you look at the bar association
as the brains, carrying on the daily
activities of an association, we are
doing the heartfelt projects. This doesn’t
mean that the association has cornered
the market on the brains; we run a very
strong and well-structured foundation.
Our programs just happen to be the ones
that remind people that we, as attorneys,
have a lot to offer to help improve our
community. Whether it’s through pro
bono, public service, philanthropy, or
education, we garner massive amounts
of good will for our bar.  

We do the work that makes you feel
good about yourself, your career as a
lawyer, and your commitment to making
this community better. If you volunteer,
these are the cases you will take home
with you and talk about, especially if

you are not involved in poverty law as a
career. These are the cases that affect
families and children and sometimes,
even change lives. I know. I have done
this work for long enough to know that

sleep comes easy when you feel like you
have done something to help make
someone else’s life better. And in this
business, sleep usually doesn’t come
easy very often.  

If you are too busy to volunteer, you
can feel just as good through your
donations. Don’t underestimate the
power of a gift! Giving a gift to the
foundation is just as important as
volunteering. You are just as much a
part of the programs of the foundation.
In fact, it is your monetary contribution
that allows us to be here in the first
place and gives us the ability to run all
our great programs. And it is as simple
as this, the more you give, the more we
can do. We will make sure your gift is
used wisely and properly to best meet
the unique mission of the foundation to
help balance justice in our community.

We give you the opportunity to join
in. We aren’t selfish with all these great
projects. We want you to feel great too!
We are going places—good places—and
we want you to come along. It is not just
for the ride, though. You will roll-up your
sleeves, get your feet wet, and/or open
your wallet. Whatever the cliché, I can
guarantee that it will warm your heart!

So, please don’t call us an “arm”
anymore. I am asking you to embrace
the foundation as the “heart,” a part of
your heart. Let us be a vital part of our
bar association. If you agree, the next
time you see us, point to your heart and
give us the thumbs-up. Let’s start the
new identity process. And now, with
that said, let’s get on with the work
because there is so much to do. ■

Lorrie Albert
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Social Security Practitioners Committee
provides education in complex field
By Susan Jacobs Jablow

When a person is unable to work
for a long period of time
because of a serious medical or

mental health condition, he/she can
turn to the Social Security system for
assistance. But it can take months or
even years to receive approval for
benefits. Most initial applications are
not found eligible for assistance.

“The large majority of clients get
denied,” said Kelie Schneider, an attorney
with Robert Peirce and Associates.

Schneider is among a relatively small
group of local lawyers who represent
clients seeking Social Security benefits.
The Allegheny County Bar Association
Social Security Practitioners Committee
was formed in 1984 to provide support
to those who practice disability law.
Currently, there are 54 members.

“We started it to act as a sounding
board for attorneys representing
claimants in Social Security cases,”
said Cynthia Berger, a founding partner
of Berger and Green and the chair of the
Committee. Through monthly meetings
and periodic educational events, the
Committee helps members deal with
problems that may arise in their cases
and also acts as a liaison between the
lawyers and local Social Security offices. 

“We are dedicated to education, how
to be better lawyers, how to help
claimants,” said Berger, who has been
practicing disability law for some 35 years.

The Committee’s most recent
educational event, titled “Anatomy of a
Disability Claim,” was held on October
20 and showed members how to handle
filing claims electronically. The forum
“brought us together to educate us on
the electronic processes Social Security
is moving toward—how we can use them
to better help our clients,” said Berger.

The presenters were local Social
Security representatives from various
offices, and they took members through
each step of the process of filing a
claim and a subsequent appeal.

Berger said the attorneys who
represent claimants and local Social
Security officials work well together.

“Everyone comes together to do the
best we can for clients,” she said.

If an application is denied, a claimant
can appeal the decision and eventually
have a hearing before an administrative
law judge at a local Office of Disability
Adjudication and Review (ODAR).

The ODAR office in Pittsburgh
conducts an outreach meeting with
local attorneys at least once a year to
educate them about any changes in
laws or procedures.

“It’s a really technical area of the
law,” said Berger.

Schneider, who was admitted to
the Pennsylvania bar in 2009, first
became involved in the Social Security
Practitioners Committee in 2007 while
she was a second-year law student
at the University of Pittsburgh. Her
interest in disability law was
sparked by her participation in a
low-income legal clinic.

“My eyes were really opened,” she said.
“I was drawn toward Social Security
disability. I saw a need. I realized these
clients were impoverished.”

The appeals process to receive
Social Security benefits can be
extremely protracted. After an
application is denied, in most states a
claimant has to then ask for a
reconsideration. In Pennsylvania,
however, the claimant instead may
immediately request a hearing. After
that request is filed, the waiting time
for the hearing is often 12 to 18
months, said Schneider. 

“It’s an incredibly long wait until
we can get clients their day in court,”
she said.

That would be frustrating and
difficult for anyone, but is espe-
cially so for those who have serious
health conditions.

Social Security benefits are extended
to those who qualify as having a medical
diagnosis that makes it impossible for
them to hold any sort of full-time job
for at least 12 months.

“A lot of clients will have both
physical and mental impairments,”
said Schneider. While they wait for a
hearing, their conditions may worsen
or become more complicated.

“We encourage them to seek medical
help to get the treatment they need,”
said Schneider. The person’s medical
records, including doctors’ notes about
their physical and mental limitations,
may become part of the case that is
presented in the hearing.

The Committee has been a source
of helpful connections and advice,
said Schneider.

“It’s been a great help to me and my
office,” she said. “We’ve had positive
results addressing problems.”

The Committee is open to members
already practicing in the field and
those interested in doing so.

“I would encourage anybody who
wants to represent Social Security
claimants to become a member of the
Committee,” said Berger. “Take advantage
of the education opportunities to learn
how to be a good practitioner. It’s a
very rewarding area of the law.” ■

USERRA coverage may be triggered
prior to formal military orders 
By Maria Greco Danaher

The Uniformed Services Employment
and Reemployment Rights Act of
1994 (USERRA) was enacted to

encourage non-career military service
and to prevent discrimination against
military service members. An employer
may not discriminate against any
person because such person has “taken
an action to enforce a protection”
afforded under USERRA. Generally,
protection begins when an employee is
called to active duty or military train-
ing, and provides orders for such duty
or training. However, the First U.S.
Circuit Court of Appeals recently held
that an employee’s announcement to
his employer that he intended to return
to active duty after remaining inactive
for multiple years was sufficient to trigger
protection under the USERRA. Vega-Colon
v. Wyeth Pharmaceuticals, First Cir.,
No. 09-1861, Oct. 28, 2010.

Angel Vega-Colon, a member of the
Army Reserves, became employed by
Wyeth Pharmaceuticals as a Packaging
Equipment Supervisor in 2002. From
2002 to February 2004, Vega was on
active military status and took various
leaves from Wyeth for military
training. From 2004 to 2007, Vega was
on inactive status with the Army

Reserves, and took no leaves. However,
in February 2006, he received an
invitation to return to active duty as a
captain and informed his supervisor
that he was going to return to active duty
in the future, with a high probability that
he would be mobilized. Shortly after
that, in April 2006, Vega applied for a
promotion to Reliability Engineer, but
was not chosen for the position.  

In February 2007, Vega was
returned to active military status and
was promoted to captain. As a condition
of that promotion, Vega was required
to join an active military unit and
participate in military exercises. Also
in February 2007, Vega received his
2006 job performance evaluation from
Wyeth in which his performance rating
declined from “solid performer,” which
it had been from 2003 through 2005, to
“needs improvement.” Vega disagreed
with this evaluation and requested an
investigation by the company. In April
2007, he filed a discrimination complaint
with the US Department of Labor’s
Veterans’ Employment and Training
Services (VETS), based on Wyeth’s
failure to hire him for the Reliability
Engineer position. Vega ultimately
withdrew that complaint.

On May 7, 2007, Vega met with
Wyeth’s employee relations director

and site director. Although the content
of the discussion is disputed, Wyeth
alleges that Vega made a threatening
remark during the meeting which
caused Wyeth to restrict Vega’s access
to the facility. When Vega subsequently
attempted to enter the plant to drop off
military orders for a leave, he was told
that he could not enter because the
database listed him as terminated.
However, Vega never stopped receiving
his salary and benefits, and ultimately
returned from that particular leave
with his plant access restored.  

In July 2007, Vega was placed on a
Performance Improvement Plan (PIP)
which required him to meet certain
objectives within 90 days. While he
met that criteria, Vega was told in
November 2007 that the PIP would be
extended for “other reasons” until he
returned from any upcoming military
leave. His military unit was mobilized
later that month and has not yet
returned from deployment. Prior to
being deployed, Vega filed a legal
action against Wyeth, alleging certain
violations of the USERRA, including
failure to promote him in 2006, his
lowered performance rating, and the
extension of the PIP in spite of his
completion of the objectives. The lower
court granted Wyeth’s motion for
summary judgment on the claims,
holding that the actions complained
of by Vega took place before his
deployment in 2007 and, therefore, that
he was not protected by the USERRA
at that point.  

The First Circuit reversed on
appeal, finding that Vega’s February
2006 notification to his supervisor of
his planned return to active duty and
his possible deployment was sufficient
to trigger the protections of the
USERRA, and that once the company

had notification that Vega might be
called to active duty, the USERRA
began to apply. The Court held that to
deny an employee the protections of
the Act until a literal application for
leave is signed and delivered would be
contrary to the purpose of the USERRA.

Reviewing the merits of this case,
the First Circuit upheld the dismissal
of Vega’s claims related to the failure to
promote him, his allegations of hostile
environment, and his low performance
rating. However, the Court reversed
the dismissal of Vega’s claim regarding
the extension of his PIP during his
military leave, citing wording in the
PIP itself that it would be extended
after Vega’s return from leave so that
“positive behavior and work habits
could be verified,” in spite of the fact
that Vega has successfully met the
criteria set forth in the original
PIP. Further, the PIP actually cited
Vega’s authorized leave as one of the
reasons for the extension—a clear
indication that the action was taken
“because of” his military status.

This case makes two important
points for employers. First, protection
under the USERRA can be triggered at
any point in time in which an employer
has information about the employee’s
military status on which discriminatory
treatment may be based—and that
formal military orders are not always
required to trigger those protections.
Second, the USERRA does not allow
an employer to treat an individual
differently because of his/her military
leave, and extending a performance
improvement plan simply to “make
sure” that an individual retains his
performance improvements until
he/she returns from an authorized
military leave can be viewed by the
courts as a violation of that Act. ■

Publicize Your Section and Committee News!
The ACBA Communications Department is eager to promote any special activity or newsworthy event emanating from your Committee
or Section of interest to ACBA members, the media, or the general public. E-mail us at news@acba.org with the following information:
◆ Name and description of the event ◆ Date, time, and place of the event
◆ Name(s) of the sponsoring section/committee(s) ◆ Name(s) of speakers and titles of presentations
◆ How many people do you expect to attend? ◆ Name and phone number of a contact person
◆ Will there be an admission fee or ticket sales? If so, how much? ◆ Are reservations needed to attend the event? 
◆ Is there any other information you would like to share with us?
Thank you for your cooperation! ■
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Employer’s continuing efforts to resolve
issues supports dismissal of claim
By Maria Greco Danaher        

In an unpublished opinion, the third
U.S. Circuit Court of Appeals has
upheld a lower court’s decision

to dismiss an employee’s claims of
discrimination, hostile work environment,
and retaliation, based largely upon the
“extraordinary lengths” to which the
employer went to investigate the issues
complained of by the employee. Wood
v. University of Pittsburgh, Third Cir.,
No. 09-4469, Sept. 23, 2010.

Deborah Wood was employed as a
systems analyst by the University of
Pittsburgh. Upon beginning her work
on a project in a Biostatistical Center at
the University, Wood was provided a
retention letter that informed her
that the continuation of her position
was contingent upon the renewal of
non-university grants that funded the
project.  In 2007, approximately 90
percent of the project’s funding was
provided by grants from the National
Institute of Health (NIH). In June of
that year, Wood was informed that she
was one of 17 individuals selected for
discharge during a reduction in force,
after the NIH announced that it would
reduce funding of the project by over
two million dollars.  

On the day of her discharge, Wood
served the university with a federal
court complaint asserting gender and
race discrimination. Her claims were

based upon incidents about which she had
complained during the years preceding
the reduction in force. In 2005, Wood
had become convinced that someone
was tampering with her office computer,
and reported her belief that the computer
had been remotely accessed by an
unknown user. She also claimed that
someone was entering her office when
she was not present. Her supervisor
responded to these concerns by
installing a lock on the office door, by
purchasing and installing software to
monitor the computer usage, and by
asking the university’s computer
services department to review activity
related to the computer. After months
of investigation, including over 150
hours spent by the supervisor himself,
no evidence of improper tampering
was found.  

Wood was not satisfied, and contacted
the university’s HR department to
express that dissatisfaction. The HR
department then initiated its own
investigation through the summer of
2006, providing a new computer to
Wood, reformatting her hard drive,
and reviewing additional event logs.
In November 2006, Wood alleged that
someone had broken into her locked office.
That report led to an investigation by
campus police, along with additional
forensic work by the computer department,
again without evidence of inappropriate
or unlawful activity. Wood considered

these efforts to be “inadequate,” and
filed a charge of gender discrimination
with the EEOC in December 2006.

In 2007, after learning of the NIH
decrease in funding and the impending
layoffs, the project director offered to
Wood an opportunity to interview for a
new position in another section of the
same project group. Wood declined the
offer and was discharged on July 12,
2007. She served her lawsuit upon the
university on that same date.

The lower court dismissed Wood’s
race claim prior to discovery because
Wood had failed to assert that specific
claim in her EEOC charge. After a
period of discovery, the court also
granted summary judgment in favor
of the university on the remaining
claims, and Wood appealed that
decision. The Third Circuit upheld the
dismissal of Wood’s gender discrimination
claim, based upon Wood’s failure to
demonstrate that the university had
retained similarly situated employees
who were outside of the protected class
(which would have raised an inference
of discriminatory animus). Dismissal
of her retaliation claim was upheld

because the university proffered evidence
of a legitimate non-discriminatory reason
for Wood’s discharge—undisputed
evidence that the project’s budget was
reduced when NIH funding was
withdrawn, thereby necessitating layoffs.

Most interesting was the court’s
response to Wood’s hostile environment
claim, in which she argued that she
suffered persistent harassment which
“must have been” the result of gender
bias. Upholding dismissal of the claim,
the court pointed out that the university
“went to extraordinary lengths” to
investigate Wood’s allegations; the
court found no evidence to suggest that
any aspect of that investigation was
influenced by gender bias.  

The fact that the court was able to
review and remark upon that evidence
in such detail indicates that the uni-
versity thoroughly investigated the
incidents reported by Wood and fully
documented its efforts. Employers
must recognize that such investigation
and documentation are the corner-
stones of an effective defense against
claims of unlawful discrimination and
hostile environment. ■

Bar Briefs

People on the Move
Patrick M. Livingston is moving his

office to Suite 1430, Grant Building,
310 Grant Street, Pittsburgh, Pa. 15219.
The phone number is 412-281-9971.

◆    ◆    ◆
Pietragallo Gordon

Alfano Bosick &
Raspanti, LLP is
pleased to announce
the election of its
newest partner,
Emily J. Hicks.
Hicks is a civil
litigator with an
emphasis in product
liability and com-
mercial litigation.

◆    ◆    ◆
Reed Smith LLP

announces the addition of two new
attorneys. Peggy Heminger joins the
Corporate & Securities group as of
counsel. Her general corporate law and
transactional practice includes mergers
and acquisitions, joint ventures,
commercial contracts, securities law
compliance and other transaction-
related matters. Mary McKinney joins
the Eastern Commercial Litigation
group of Reed Smith LLP as an associate.

McKinney’s practice
focuses on repre-
senting corporate
clients in government
investigations and
pharmaceutical and
insurance coverage
litigations in both state
and federal courts.  

◆    ◆    ◆
David D. Mc

Kenery, Jr. and
Alana E. Rutkowski
recently joined
Babst, Calland,
Clements and
Zomnir, P.C. as
associates in the
Litigation Services
Group. McKenery’s
practice focuses on
commercial litigation.
Rutkowski’s practice
focuses on general
civil litigation with
an emphasis on
commercial and
construction litigation. 

◆    ◆    ◆
Andrew J. Kozusko III has joined

Duane Morris as Special Counsel in
the firm’s Intellectual Property and
Generic Pharmaceuticals practice in

the Pittsburgh office. 
◆    ◆    ◆

Bernstein Law
Firm, P.C. welcomes
new senior associate,
Kit F. Pettit to the firm.
Pettit concentrates
his practice in cor-
porate, partnership,
transactional and
construction law.  

◆    ◆    ◆
Ryan J. Duty

has joined the
Pittsburgh office of
Wilkes & McHugh,
P.A. Pittsburgh office.

◆    ◆    ◆
Lawrence D.

Brudy & Associates,
Inc., Attorneys at
Law, is pleased to
announce that
Thomas R. Shaner,
Marlin G. Stephens,
Jay R. Allman have
joined the firm.

New Members
Attorneys: Mary B. Adamczyk,

Louis P. Alexander, Gina M. Bernola,
Matthew G. Brouse, Jesse Chen,
Amanda M. Daquelente, Leah J. Davis,
Rossitza B. Griffin, Christina E. Horton,
Jonathan M. Meyer, Max Petrunya,
Nathan C. Platt, John K. Puskar,
Benjamin J. Steinberg, Ryan P. Wagley,
David E. Wicclair, Dorothy C. Wolbert,
Jacob W. Wyland

Active Govt. Memberships: Rebecca
Haywood, Melissa Ann Shenkel

Student Memberships: Matthew J.
Allen, Nicole A. Amato, Sara H.
Fernandez, Christian W. Francis,
Arianne J. Gallagher, Erik S. Lowe,
Jamie R. Marsh, Stacy C. Mikelonis,
Henry A. Staton

Affiliate Memberships: Roberta L.
Milligan, Mary Jane Olsavsky

Reinstated Memberships: Mary
Frances Dean, James R. Hartline,
Erica Light, Stephanie M. Weinstein

Emily J. 
Hicks

David D.
McKenery, Jr.

Alana E.
Rutkowski

Kit F.
Pettit

Ryan J.
Duty
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Continuing Legal Education
sponsored by the ACBA and PBI

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept., ACBA, 400
Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone: 412-402-6613.
PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA 17055-6903; FAX:
(717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB: www.pbi.org. All PBI CLE
programs are sponsored by The Pennsylvania Bar Institute & The Allegheny County Bar Association.

APPELLATE PRACTICE
Tips from the Superior Court Central Legal Staff

This program will provide tips from the Central Legal Staff of the Superior
Court regarding Motions Practice before the court and other must-have

information to avoid common procedural problems.
Credits: 1 CLE credit (substantive) • When: Tuesday, December 7, 2010; registration at 11:30 a.m. •
Where: ACBA Conference Center Auditorium, City-County Building, 414 Grant Street, Suite 920,
Pittsburgh, PA 15219 • Tuition: $40 for ACBA Members; $50 for Non-ACBA Members.

BANKING
PLI — “Banking Law Institute 2010: The Future is Here”

For more information please go to: www.pli.edu
Credits: 6 CLE credits (substantive) • When: Simulcast — Wednesday, December 8, 2010; 9:00 a.m. to
5:00 p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center,
Heinz 57 Ctr., 7th Fl. • Tuition includes course book and lunch: $1,695.

BUSINESS LAW
Business Divorce - Shareholder Relations

This course covers the essential strategies and tactics for dealing 
with the legal and business aspects of shareholder and partner 

disputes in privately held companies. 
Credits: 6 CLE credits (5 substantive/1 ethics) • When: Monday, December 13, 2010; 9:00 a.m. to 4:15
p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center,
Heinz 57 Ctr., 7th Fl. • Tuition (includes course book and lunch): *Early Registration
Discount - Member-Pa., or any co. bar assn: $249; Member admitted after 1/1/06: $229; Nonmember:
$269; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial
law clerks: $125; Judges & judicial law clerks admitted after 1/1/06: $115; *Standard Registration -
Member-Pa., or any co. bar assn: $274; Member admitted after 1/1/06: $254; Nonmember: $294;
Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law
clerks: $150; Judges & judicial law clerks admitted after 1/1/06: $140; *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount.

e-Commerce: Legal and Practical Issues
THE program to attend to gain an understanding of the cutting 

edge topics in e-Commerce law as well as learn tried and true methods 
for protecting your clients in this far-reaching area.

Credits: 4 CLE credits (3 substantive/1 ethics*) *Must attend entire program to receive the ethics credit. • When:
Thursday, December 16, 2010; 9:00 a.m. to 1:15 p.m.; check-in begins at 8:30 a.m. • Where: PBI
Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course book):
*Early Registration Discount - Member-Pa., or any co. bar assn.: $249; Member admitted after 1/1/06:
$229; Nonmember: $269; Paralegals attending with an attorney: $99; Paralegals attending alone:
$129; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after 1/1/06: $115;
*Standard Registration - Member-Pa., or any co. bar assn.: $274; Member admitted after 1/1/06: $254;
Nonmember: $294; Paralegals attending with an attorney: $124; Paralegals attending alone: $154;
Judges & judicial law clerks: $150; Judges & judicial law clerks admitted after 1/1/06: $140; *Registrations
received more than 2 days before the presentation qualify for the Early Registration Discount.

Financial Fraud
Learn to identify some clues to unethical accounting practices, 
and you will learn when it makes sense to retain an accounting 
professional to discover whether the “books have been cooked.”

Credits: 4 CLE credits (substantive) • When: Simulcast - Wednesday, December 15, 2010; 12:00 p.m. to
4:15 p.m.; check-in and lunch begin at 11:30 a.m. • Where: PBI Professional Development Conference
Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course book and lunch): *Early Registration
Discount - Member-Pa., or any co. bar assn.: $229; Member admitted after 1/1/06: $209; Nonmember:
$249; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges &
judicial law clerks: $115; Judges & judicial law clerks admitted after 1/1/06: $105; *Standard
Registration - Member-Pa., or any co. bar assn.: $254; Member admitted after 1/1/06: $234; Nonmember:
$274; Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial
law clerks: $140; Judges & judicial law clerks admitted after 1/1/06: $130; *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount.

Preparation of Annual Disclosure 
Documents and SEC Update

Must-attend comprehensive program for legal practitioners, 
compliance officers and accountants who are involved in the 

preparation of proxy statements, Forms 10-K and annual reports. 
Credits: 4 CLE credits (substantive) • When: Simulcast - Monday, December 13, 2010; 9:00 a.m. to 1:15
p.m.; check-in begins  at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz
57 Ctr., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or
any co. bar assn: $249; Member admitted after 1/1/06: $229; Nonmember: $269; Paralegals attending
with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $125; Judges &
judicial law clerks admitted after 1/1/06: $115; *Standard Registration - Member-Pa., or any co. bar
assn: $274; Member admitted after 1/1/06: $254; Nonmember: $294; Paralegals attending with an
attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks: $150; Judges & judicial
law clerks admitted after 1/1/06: $140; *Registrations received more than 2 days before the presenta-
tion qualify for the Early Registration Discount.

The Revised Model Stock Purchase Agreement: New Business
Trends, New Provisions & Lessons from the Drafters

Find out if you need to alter the way you put deals together and draft documents
for your clients as you learn about this important model agreement! 

Credits: 3 CLE credits (substantive) • When: Friday, December 10, 2010; 9:00 a.m. to 12:30 p.m.;
check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 7th Fl. • Tuition includes 648 page book, Model Stock Purchase Agreement with
Commentary, 2nd Ed.): *Early Registration Discount - Member-Pa., or any co. bar assn: $349; Member
admitted after 1/1/06: $329; Nonmember: $369; Judges & judicial law clerks: $225; Judges & judicial
law clerks admitted after 1/1/06: $215; *Standard Registration - Member-Pa., or any co. bar assn: $374;
Member admitted after 1/1/06: $354; Nonmember: $394; Judges & judicial law clerks: $250; Judges
& judicial law clerks admitted after 1/1/06: $240; *Registrations received more than 2 days before the
presentation qualify for the Early Registration Discount.

CIVIL LITIGATION
E-Discovery: The Basics - An Attorney’s Primer

Afternoon program with lunch. Find out what you need to know 
about Electronic Data Discovery and obtain highly valued eDiscovery book,

along with additional materials from the faculty.
Credits: 4 CLE credits (3 substantive/1 ethics*) *Must attend entire program to receive ethics credit. • When:
Wednesday, December 8, 2010; 12:45 p.m. to 5:00 p.m.; check-in and lunch begin at 12:15 p.m. •
Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition includes course
book and lunch: *Early Registration Discount - Member-Pa., or any co. bar assn.: $249; Member
admitted after 1/1/06: $229; Nonmember: $269; Paralegals attending with an attorney: $99; Paralegals
attending alone: $129; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after
1/1/06: $115; *Standard Registration - Member-Pa., or any co. bar assn.: $274; Member admitted after
1/1/06: $254; Nonmember: $294; Paralegals attending with an attorney: $124; Paralegals attending alone:
$154; Judges & judicial law clerks: $150; Judges & judicial law clerks admitted after 1/1/06: $140;
*Registrations received more than 2 days before the presentation qualify for the Early Registration Discount.

“Entertaining” Evidence:
Cross Examination for the 21st Century

Program combines legal analysis with entertainment that only 
Hollywood and Judge Bernstein can provide; and 2011 ed. of PA Rules 

of Evidence Annotated, $100 value, will be mailed to you.
Credits: 3 CLE credits (substantive) • When: Simulcast - Wednesday, December 15, 2010; 12:00 p.m.
to 3:15 p.m.; check-in and lunch begin at 11:30 a.m. • Where: PBI Professional Development
Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes 2010 AND 2011 ed. of “Pennsylvania
Rules of Evidence Annotated” by Gann Law Books, and lunch): *Early Registration Discount
- Member-Pa., or any co. bar assn.: $249; Member admitted after 1/1/06: $229; Nonmember: $269;
Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial
law clerks: $125; Judges & judicial law clerks admitted after 1/1/06: $115; *Standard Registration -
Member-Pa., or any co. bar assn.: $274; Member admitted after 1/1/06: $254; Nonmember: $294;
Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law
clerks: $150; Judges & judicial law clerks admitted after 1/1/06: $140; *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount.

Facebook, Twitter & Blogging...Oh MySpace
Legal issues with social networking site. This program explores how this fast growing
phenomenon, the social networking or media site, impacts a variety of legal disciplines. 
Credits: 6 CLE credits (5 substantive/1 ethics) • When: Monday, December 6, 2010; 9:00 a.m. to 4:30
p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz
57 Ctr., 7th Fl. • Tuition (includes course book): *Early Registration Discount - Member-Pa., or
any co. bar assn.: $229; Member admitted after 1/1/06: $209; Nonmember: $249; Paralegals
attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $115;
Judges & judicial law clerks admitted after 1/1/06: $105; *Standard Registration - Member-Pa., or any
co. bar assn.: $254; Member admitted after 1/1/06: $234; Nonmember: $274; Paralegals attending
with an attorney: $124; Paralegals attending alone: $134; Judges & judicial law clerks: $140; Judges &
judicial law clerks admitted after 1/1/06: $130; *Registrations received more than 2 days before the
presentation qualify for the Early Registration Discount.

Trials: Tips, Tactics & Tales
Fast-paced program rich with demonstration and worth every 

second of your attention. Michael P. Cash’s presentation is designed 
specifically to take you to the next level of success in the courtroom.

Credits: 6 CLE credits (substantive) • When: Video Encore - Tuesday, December 7, 2010; 8:30 a.m. to
4:00 p.m.; check-in begins at 8:00 a.m. • Where: PBI Professional Development Conference Center,
Heinz 57 Ctr., 7th Fl. • Tuition includes course book and lunch: *Early Registration Discount -
Member-Pa., or any co. bar assn.: $319; Member admitted after 1/1/06: $299; Nonmember: $339;
Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law
clerks: $160; Judges & judicial law clerks admitted after 1/1/06: $150; *Standard Registration - Mem-
ber-Pa., or any co. bar assn.: $344; Member admitted after 1/1/06: $324; Nonmember: $364; Parale-
gals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law clerks:
$185; Judges & judicial law clerks admitted after 1/1/06: $175; *Registrations received more than 2
days before the presentation qualify for the Early Registration Discount.

CRIMINAL LAW
2010 Criminal Law Update

Brings you up-to-date on the growing number of “specialty courts” 
in various counties in your region of the state. Sign up for the best 

update available for criminal practitioners.
Credits: 4 CLE credits (substantive) • When: Thursday, December 9, 2010; 12:00 p.m. to 4:15 p.m.;
check-in and lunch begin at 11:30 a.m. • Where: PBI Professional Development Conference Center,
Heinz 57 Ctr., 7th Fl. • Tuition includes course book and lunch: *Early Registration Discount -
Member-Pa., or any co. bar assn: $229; Member admitted after 1/1/06: $209; Nonmember: $249;
Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law
clerks: $115; Judges & judicial law clerks admitted after 1/1/06: $105; *Standard Registration -
Member-Pa., or any co. bar assn: $254; Member admitted after 1/1/06: $234; Nonmember: $274;
Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law
clerks: $140; Judges & judicial law clerks admitted after 1/1/06: $130; *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount.
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Continuing Legal Education
sponsored by the ACBA and PBI

ESTATES PRACTICE
Death and Taxes Encore

Walks you through prep of a PA inheritance tax return, 
compared and contrasted with federal estate tax return. Reviews income 

tax returns for decedents and estates, and offers practical tips. 
Credits: 6 CLE credits (5 substantive/1 ethics) • When: Simulcast - Friday, December 10, 2010; 9:00 a.m.
to 4:30 p.m.; check-in begins  at 8:30 a.m. • Where: PBI Professional Development Conference
Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course book and lunch): *Early Registration
Discount - Member-Pa., or any co. bar assn: $249; Member admitted after 1/1/06: $229; Nonmember:
$269; Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial
law clerks: $125; Judges & judicial law clerks admitted after 1/1/06: $115; *Standard Registration -
Member-Pa., or any co. bar assn: $274; Member admitted after 1/1/06: $254; Nonmember: $294;
Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law
clerks: $150; Judges & judicial law clerks admitted after 1/1/06: $140; *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount.

ETHICS
Ethics Potpourri

Six 1 hour Sessions:

An Attorney’s Work and Taran’s Wanderings: 
Lessons for Lawyers from the Chronicles of Prydain

PBA Professionalism Committee Update

Strategic Approaches for Stress, Substance Abuse and Depression

Ethical Considerations for Marketing Your Law Practice  
with Social Networking Sites

Understanding the Impact of Social Networking on You and Your Clients

When Luck Runs Out

Strategic Approaches for Stress, Substance Abuse and Depression

For more information please go to: www.pli.edu
Credits: 1 CLE credit (ethics) per session, Full Day has 6 sessions • When: Thurs., December 16, 2010; Full
Day: 8:30 a.m. to 5:30 p.m.; check-in begins 30 minutes before each session • Where: PBI Professional
Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition: Member (each session); $59;
Nonmember (each session): $69; FULL DAY Tuition: Special Discount for all six sessions: $244

FAMILY LAW
Your First Divorce Case

This presentation will highlight the substantive and procedural 
items to take this case from initial consultation to the entry of a 

divorce decree. Panelists highlight what you must know.
Credits: 4 CLE credits (substantive) • When: Thursday, December 9, 2010; 8:30 a.m. to 12:45 p.m.;
check-in begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 7th Fl. • Tuition includes course book: *Early Registration Discount - Member-Pa., or any co.
bar assn: $199; Member admitted after 1/1/06: $179; Nonmember: $219; Paralegals attending with an
attorney: $99; Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial
law clerks admitted after 1/1/06: $90; *Standard Registration - Member-Pa., or any co. bar assn: $224;
Member admitted after 1/1/06: $204; Nonmember: $244; Paralegals attending with an attorney: $124;
Paralegals attending alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks
admitted after 1/1/06: $115; *Registrations received more than 2 days before the presentation qualify
for the Early Registration Discount.

GENERAL PRACTICE
Cocktail Party Chatter

New program reviews the most common “Cocktail Party” 
questions, ethical dilemmas, and suggested solutions. Then test 

your newfound skills at the reception following the program.
Credits: 2 CLE credits (1 substantive/1 ethics*) *Must attend entire program to receive ethics credit. • When:
Monday, December 6, 2010; 3:00 p.m. to 5:00 p.m.; check-in begins at 2:30 p.m. • Where: PBI
Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course
book and reception): *Early Registration Discount - Member-Pa., or any co. bar assn: $129; Member
admitted after 1/1/06: $109; Nonmember: $149; Paralegals attending with an attorney: $99; Paralegals
attending alone: $129; Judges & judicial law clerks: $65; Judges & judicial law clerks admitted after
1/1/06: $55; *Standard Registration - Member-Pa., or any co. bar assn: $154; Member admitted after
1/1/06: $134; Nonmember: $174; Paralegals attending with an attorney: $124; Paralegals attending
alone: $154; Judges & judicial law clerks: $90; Judges & judicial law clerks admitted after 1/1/06: $80;
*Registrations received more than 2 days before the presentation qualify for the Early Registration Discount.

LABOR LAW
Labor Law Symposium 2010

Join your colleagues at this Symposium to discuss some of 
the most pressing labor law issues of the day. Gain fascinating 

insights into the cases being brought before the NLRB.
Credits: 6 CLE credits (5 substantive/1 ethics) • When: Simulcast - Tuesday, December 7, 2010; 9:00 a.m.
to 4:20 p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center,
Heinz 57 Ctr., 7th Fl. • Tuition includes course book and lunch: *Early Registration Discount -
Member-Pa., or any co. bar assn.: $249; Member admitted after 1/1/06: $229; Nonmember: $269;
Paralegals attending with an attorney: $99; Paralegals attending alone: $129; Judges & judicial law
clerks: $125; Judges & judicial law clerks admitted after 1/1/06: $115; *Standard Registration -
Member-Pa., or any co. bar assn.: $274; Member admitted after 1/1/06: $254; Nonmember: $294;
Paralegals attending with an attorney: $124; Paralegals attending alone: $154; Judges & judicial law
clerks: $150; Judges & judicial law clerks admitted after 1/1/06: $140; *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount.

MUNICIPAL LAW
Land Use 101

Learn from experts who have represented their clients before zoning hearing
boards, challenged municipal restrictions, argued zoning appeals through the

court system and obtained variances and exceptions.
Credits: 3 CLE credits (substantive) • When: Simulcast - Wednesday, December 8, 2010; 9:00 a.m. to 12:15
p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz 57
Ctr., 7th Fl. • Tuition includes course book: *Early Registration Discount - Member-Pa., or any co. bar
assn.: $199; Member admitted after 1/1/06: $179; Nonmember: $219; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks admitted
after 1/1/06: $90; *Standard Registration - Member-Pa., or any co. bar assn.: $224; Member admitted after
1/1/06: $204; Nonmember: $244; Paralegals attending with an attorney: $124; Paralegals attending alone:
$154; Judges & judicial law clerks: $125; Judges & judicial law clerks admitted after 1/1/06: $115;
*Registrations received more than 2 days before the presentation qualify for the Early Registration Discount.

SECURITIES
PLI - “Hot Issues in Securities Laws: 
Disclosure Documents and Trends”

For more information please go to: www.pli.edu
Credits: 6 CLE credits (5 substantive/1 ethics) • When: Simulcast - Thursday, December 9, 2010; 9:00
a.m. to 5:00 p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference
Center, Heinz 57 Ctr., 7th Fl. • Tuition includes course book and lunch: $1,295.

PLI - Preparation of Annual Disclosure Documents 2010:
“How to Prepare for the Upcoming Proxy Season”

For more information please go to: www.pli.edu
Credits: 6 CLE credits (substantive) • When: Simulcast - Friday, December 10, 2010; 9:00 a.m. to 5:00
p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference Center, Heinz
57 Ctr., 7th Fl. • Tuition includes course book and lunch: $1,295.

SKILLS TRAINING
Morning Session: Legal Writing & Persuasion 

in the Smart Phone Age
Steve Stark teaches how to write more effective e-mails and memos, 

within the office and out of it, to your clients and colleagues; 
and demonstrates profound effect of this “new style.”

Afternoon Session: The Surprisingly Useful Things
Legal Writers Can Learn from Fiction
Steve Stark shows how to pump up your legal works 

using techniques borrowed from fiction writing.
Morning Credits: 3 CLE credits (2 substantive/1 ethics) • When: Simulcast - Tuesday, December 14,
2010; 9:00 a.m. to 12:15 p.m.; check-in begins  at 8:30 a.m.; lunch follows the program. • Afternoon
Credits: 3 CLE credits (2 substantive/1 ethics) • When: Simulcast - Tuesday, December 14, 2010; 1:00
p.m. to 4:15 p.m.; check-in and lunch begin at 12:30 p.m. • Where: PBI Professional Development
Conference Center, Heinz 57 Ctr., 339 Sixth Ave., 7th Fl. • Morning OR Afternoon Tuition
(includes course book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn:
$199; Member admitted after 1/1/06: $179; Nonmember: $219; Paralegals attending with an attorney:
$99; Paralegals attending alone: $129; Judges & judicial law clerks: $100; Judges & judicial law clerks
admitted after 1/1/06: $90; *Standard Registration - Member-Pa., or any co. bar assn: $224; Member
admitted after 1/1/06: $204; Nonmember: $244; Paralegals attending with an attorney: $124;
Paralegals attending alone: $154; Judges & judicial law clerks: $125; Judges & judicial law clerks
admitted after 1/1/06: $115 • Full Day Tuition (includes course book and lunch): *Early
Registration Discount - Member-Pa., or any co. bar assn: $299; Member admitted after 1/1/06: $279;
Nonmember: $319; Paralegals attending with an attorney: $109; Paralegals attending alone: $139;
Judges & judicial law clerks: $150; Judges & judicial law clerks admitted after 1/1/06: $140; *Standard
Registration - Member-Pa., or any co. bar assn: $324; Member admitted after 1/1/06: $304; Nonmember:
$344; Paralegals attending with an attorney: $134; Paralegals attending alone: $164; Judges & judicial
law clerks: $175; Judges & judicial law clerks admitted after 1/1/06: $165; *Registrations received more
than 2 days before the presentation qualify for the Early Registration Discount.

The Complete Legal Negotiator
This World-Class seminar presentation to lawyers, law firms, 

government agencies and corporations, WILL help refine your 
skills and improve your odds of success as a legal negotiator.

Credits: 6 CLE credits (5 substantive/1 ethics*) *Must attend entire program to receive ethics credit. • When:
Simulcast - Thursday, December 16, 2010; 8:30 a.m. to 3:30 p.m.; check-in begins at 8:00 a.m. • Where:
PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course
book and lunch): *Early Registration Discount - Member-Pa., or any co. bar assn: $319; Member
admitted after 1/1/06: $299; Nonmember: $339; Paralegals attending with an attorney: $99; Paralegals
attending alone: $129; Judges & judicial law clerks: $160; Judges & judicial law clerks admitted after
1/1/06: $150; *Standard Registration - Member-Pa., or any co. bar assn: $344; Member admitted after
1/1/06: $324; Nonmember: $364; Paralegals attending with an attorney: $124; Paralegals attending alone:
$154; Judges & judicial law clerks: $185; Judges & judicial law clerks admitted after 1/1/06: $175;
*Registrations received more than 2 days before the presentation qualify for the Early Registration Discount.

TAXATION
Circular 230 - Tax Ethics CLE

This program will discuss the ethics proscribed in Circular 230, governing tax practice
before the IRS. Includes a discussion of tax opinion letters disclosure standards and

the newly proposed regulations regarding preparer tax identification numbers.
Credits: 1 CLE credit (ethics) • When: Friday, December 10, 2010; registration at 11:30 a.m. • Where:
Pittsburgh-Rivers Club, One Oxford Centre, Pittsburgh, PA 15219 • Tuition: $20 for Taxation Section
Members; $60 for Non-Section Members; $70 for Non-ACBA Members.

WORKERS’ COMPENSATION
The Art of Communication

This will be a general discussion of the ethical issues and practices regarding
communication during litigation. There will be an emphasis on ex parte issues

relating to vocational experts, nurse managers, and investigators.
Credits: 1 CLE credit (ethics) • When: Thursday, December 9, 2010; registration at 4:00 p.m. •
Where: Little E’s, 949 Liberty Avenue, Pittsburgh, PA 15222 • Tuition: $30 for Workers’ Compensation
Section Members; $40 Non-Section Members; $50 Non-ACBA Members.
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