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“Back to the Bar” program facilitates
smoother re-entry into legal profession
by Tracy Carbasho

Attorneys looking to re-enter the
legal profession after taking time off
will have a special appreciation for the
ACBA’s “Back to the Bar” program.

“Both men and women leave the
legal profession for a variety of 
reasons—because of a career change,
relocation, layoff, child or elder care
responsibilities, health issues, or for
other reasons,” said Alysia Keating,
the ACBA’s director of diversity and
gender equality. “I left the practice of
law when I was arguably at the top of
my game. Yet, when I thought about
coming back after seven years away
from it, I was very leery.

“I lacked confidence not only in my
legal skills, but also in my ability to
sell myself and account for my decision
to leave and my time away,” she added.
“Because I had relocated from another
market, I also found the prospect of
networking incredibly daunting.”

Keating said the program is
designed for law school graduates
who previously practiced law or 
otherwise used their degree in a 
professional capacity, took a leave
from their career for a year or longer
and wish to return to the practice of
law or find an alternative use for their
law degree. These individuals are known
as on-rampers because they are 
transitioning back into the profession.

The program is not intended for
recent law school graduates who have
never practiced law and it does 
not guarantee that participants will
find employment.

Rather, it is geared toward helping
participants refresh their skills and
prepare for their job search. Those
who finish the entire program will
receive a certificate of completion and

a one-year membership to the ACBA.
They will also be paired with an active
member of the legal community who
will serve as a mentor for a period of time
following the conclusion of the program.

“Back to the Bar” will feature
instruction regarding resume and writing
sample creation, online research and
electronic filing, networking, mentoring
and pro bono opportunities, interview
skills and social media. At least 10
Continuing Legal Education credits
will be available.

The six-day pilot program will be
held two days per week over three
consecutive weeks in September and
October, allowing time for homework
completion between sessions. Program
activities, which will be held at various
downtown venues between the hours
of 9 a.m. and 3 p.m., will be held on
Sept. 24 and 26, and Oct. 1, 3, 8 and 10.

Carol Fishman, author of Back on
the Career Track and co-founder of
iRelaunch, will kick off the program
as the keynote speaker on Sept. 24.
Keating commends all of the individuals
who will serve as presenters for 
volunteering their time and expertise,
particularly the career services
offices at the University of Pittsburgh
School of Law and the Duquesne 
University School of Law, as well as
the legal research and writing professors
from Duquesne who have offered
their services to the program.

The cost of the program is $395,
which includes the one-year membership

to the ACBA. Existing members of the
ACBA who submit an application
online by June 30 and are accepted into
the program will pay a discounted price
of $350. In order to ensure greater
personalized attention, the size of the
inaugural program will be limited.

Anyone with questions about the
program is urged to inquire by sending
an email to backtothebar@acba.org.
A webpage with a program overview,
information about the application
process, and an online application is
available on the ACBA’s website at
www.acba.org.

Individuals, law firms, or corporations
who would like to support the program
financially or in other ways can indicate
their intentions on the webpage or by
sending an email.

One of Keating’s objectives when
she began working for the ACBA was
to ensure other professionals had the
necessary resources to make their 
re-entry less challenging. The “Back
to the Bar” concept was well received
by ACBA Executive Director David
Blaner and the Board of Governors,
who discussed it during their planning
retreat in September 2012. An ad 
hoc committee was formed to develop
the  program.

“Based upon the board’s review of
our membership statistics, we have
determined that each year a number
of women attorneys discontinue their
membership in the bar association,”
said Blaner. “We have found that the

largest group of attorneys is between
the ages of 34 and 42. We asked Alysia
to investigate this matter.”

A study conducted in 2005 by the
Center for Work-Life Policy revealed
that 42 percent of women lawyers 
voluntarily leave the workforce, or
“off-ramp,” at some point in their
careers. They stay away for an average
of three years and when they return,
they earn an average of 41 percent
less than their peers who never left
the profession.

“The bar association would like to
offer a value-based re-entry training
program that gives attorneys practical
education, as well as networking
opportunities with other attorneys
who are coming back into the legal
profession,” said Blaner. “We would
like our on-ramping training to be the
‘must have’ education for attorneys in
Allegheny County.”

Blaner said the ACBA is fortunate
to have Special Counsel as a sponsor
for the pilot program. Melissa Kelley,
executive director of Special Counsel,
has been involved in planning for the
program since the initial meetings.

“I also envision that there will 
be additional interest from other
organizations and companies that would
like to sponsor a portion of the seminars
in future years,” added Blaner.

ACBA President Mark Vuono said
there are many experienced local
attorneys who have left the profession
and the new program may be just the
incentive they need to confidently
return. Among the concerns those
returning could face are regaining
their self-confidence; establishing 
or renewing contacts in the legal 
community; and catching up on 
developments in the law, technology
and practice methods.

“Change is usually difficult, so I
think returning to active practice may
be an even more difficult decision
than leaving in the first place,” said
Vuono. “But the practice experience
of those lawyers is a valuable
resource. We think this program can
ease the transition so that those skills
can be put to use again.”

Erin Gibson Allen, who worked
with Keating to develop the program,
knows firsthand the challenges that
can be encountered when returning to
the profession. She received her law
degree from the University of Pittsburgh
in 1995 and worked in private practice
in the health care field. She left the
practice in early 1998 after her first
son was born. Last year, she decided
to transition back into the legal field
because her children are now older.

“When I started the process of 
re-entering the profession, I joined the
Women in the Law Division of the
ACBA where I met Judge Lisa Lenihan,”
said Allen. “She offered to let me work
for her as a volunteer law clerk in her
chambers. I accepted and have been
working there for about seven months.”

The opportunity provided by Lenihan
is known as a “returnship” and has
proven to be a priceless experience
for Allen.

Vol. 15   No. 10 May 17, 2013The Journal of the Allegheny County Bar Association

from the

Allegheny County Bar Association

BACK  TO  THE  BAR

A
 p

ro
g

ra
m

 fo
r a

tto

rn
eys looking to re-enter the legal p

ro
fessio

n

Continued on page 12



THE FULL TEXT AND/OR HEADNOTES FOR THE CASES BELOW APPEAR IN
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

l a w y e r s
J o u r n a l
The Lawyers Journal is published

fortnightly by the

Allegheny County Bar Association

400 Koppers Building

436 Seventh Avenue

Pittsburgh, PA 15219-1818

Editor: 412-402-6623/jpulice@acba.org

Advertising: 412-402-6686/plewis@acba.org

Address Changes: 412-402-6614

Fax: 412-261-6438

www.acba.org

Circulation 6,383

© Allegheny County Bar Association 2013

Editor-in-Chief: Hal D. Coffey, Esq.

Editor: Jennifer A. Pulice, Esq.

Supervising Editor: David A. Blaner

Advertising Coordinator: Peggy Lewis

Graphic Artist: Jessica Wysocki Valesky

Proofreader: Sharon Antill

Editor/Graphic Artist: Mark Higgs

■ The LJ editorial policy can be found

online at www.acba.org.

■ Information published in the LJ may

not be republished, resold, recorded, or

used in any manner, in whole or in part,

without the permission of the publishers.

Page 2 / May 17, 2013

Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft ..............................412-261-2753

Bernie Puzzuole ......................412-338-1129

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

May

Danielle Barozzini ..................412-928-0502

Michael Feeney ......................412-338-4733

Paul A. Supowitz......................412-624-2901

June

Robert J. Donahoe ..................412-833-0800

Russell D. Giancola ................412-553-6355

Castille issues final progress report
on juvenile justice recommendations
by Art Heinz

Pennsylvania Supreme Court 
Chief Justice Ronald D. Castille
recently presented a final update on
how the judiciary has addressed 
recommendations to bolster the
state’s juvenile justice system after
failures in Luzerne County led to the
federal prosecution of two judges.

His eight-page report outlines a
statewide revamping of many court
rules and practices taken by the court
over the past three years. It was 
presented at the Juvenile Justice
Academy held in Hershey. The 
Judicial Education Department of the

Administrative Office of Pennsylvania
Courts hosted the first Juvenile 
Justice Academy as part of its spring
symposium to familiarize juvenile
court judges with the latest law, rules
and practice of adjudicating young
offenders. The faculty includes 
leading juvenile justice practitioners
and legal experts.

The changes outlined by the chief
justice were based on a series of 
recommendations from the Interbranch
Commission on Juvenile Justice,
which was chaired by Supreme Court
appointee Senior Judge John M. 
Cleland of McKean County, and whose
members proposed juvenile court
improvements for all three branches
of state government in its May 2010
final report.

“Typically, reports like these lay on
the shelf somewhere, but the Supreme
Court took positive action,” said
Castille. “We’ve reviewed all of the
recommendations to the court system
and this is our final report of what we
have implemented.”

The court’s actions were in
response to 14 recommendations the
commission made that were specific
to the judiciary. Other recommendations
addressed changes by the executive
and legislative branches of government.

Castille said there were 57 individual
rule changes and amendments made
to the rules governing procedures in
both the appellate and juvenile courts.
Some of the changes implemented by
the Supreme Court, its various 
committees and the AOPC included:

Prohibiting the use of restraints on
a juvenile in the courtroom unless it’s

for the safety of court personnel and
the juvenile; Requiring juveniles to
have an attorney present during 
proceedings; Establishing an extensive
question-and-answer process with the
judge before a juvenile can enter a plea
agreement; Creating an expedited
appeal process whenever a juvenile is
removed from his or her home as a
sentence; Strengthening the special ethical
obligations of juvenile court prosecutors.

All of the rule changes and 
amendments were in addition to the
Supreme Court’s assignment of Senior
Judge Arthur E. Grim of Berks 
County to review all of the convictions
of Luzerne County juveniles over a
period of several years. The action
resulted in the expungement of the
criminal records of all 2,401 juveniles
who appeared before former Judge
Mark Ciavarella.

“These changes in the rules that 
we have made in instituting new 
procedures in the juvenile court 
system will strengthen what was
already recognized nationally as an
excellent juvenile justice system,”
said Castille. “The system has a lot of
good individuals working in it day and
night who want to make sure justice is
achieved for these young offenders
and their victims.”

The final update was a follow-up to
an interim progress report on the 
commission’s recommendations released
in March 2011. A copy of the final
report is available on the Unified
Judicial System’s website and can be
viewed at: http://www.pacourts.us/
a s s e t s / f i l e s / re s o u rc e - 3 2 5 3 9 9 /
file-2570.pdf. ■
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by Matt Sober

As a very active member of the
ACBA Young Lawyers Division, 
Mark Martini is rarely out of the 
loop. However, he was surprised at 
the group’s annual meeting as YLD
Chair Julie Colton introduced the 
winner of this year’s Outstanding
Young Lawyer Award.

“When she started reading the 
credentials, I realized it sounded like
me,” said Martini, who wasn’t even
aware that he had been nominated
before learning of the honor that day
in March.

The 36-year-old Martini, a partner
at Robb Leonard Mulvihill, is humbled
by the recognition.

“It’s difficult to put into words
because I’ve seen a lot of impressive
people win over the years. It is quite
an honor to be considered in the same
group as those people. I was a bit
awestruck and very proud,” he said.

Colton, who said the award honors
leadership and distinguished service
to the legal profession and the 
community at large, has known Martini
since she was a student at the 
University of Pittsburgh School of
Law. There, Martini served as a teaching
assistant for a legal writing class.

Even then, she recognized the 
qualities that have made Martini such
an exceptional leader.

“He is really easy to work with. He
was good at explaining not only what
changes needed to be made to my writing,
but why,” says Colton, who credits his
mentorship for her involvement in the
YLD. “I think his best quality is that
he is very dedicated. He wants to
make sure that others benefit from the
same opportunities that he has.”

Martini—whose achievements include
being the youngest person to chair the
YLD, to chair the Bench-Bar Committee
and to be elected to the ACBA Board
of Governors—says that leadership
comes naturally.

“I consider myself to be a motivated
individual to begin with, but I’ve been
very blessed in my life and profession,
and I feel that it’s almost an obligation
to give back to my community, to the
bar and to my church,” he said.

His role on the Allegheny County
Bar Foundation Board of Directors is
particularly meaningful.

“The most gratifying work I do
right now is on behalf of the Allegheny
County Bar Foundation because that is
truly giving back to those in need,”
says Martini, who has two children
with his wife, Rhonda.

Daniel Rivetti, managing partner at
Robb Leonard Mulvihill, nominated
Martini for the Outstanding Young
Lawyer Award.

“Mark is an excellent selection for
the award,” said Rivetti. “He combines
dedication to the practice of law 
with a strong commitment to the
ACBA. We are proud that the Young
Lawyers Division holds Mark in such
high esteem.”

Martini is grateful for the many
leadership opportunities that the legal
profession affords him.

“It’s not difficult for me to want to
do what I do,” he said. “I don’t think
you can be involved unless you enjoy
it and I do.” ■
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Martini named Outstanding Young Lawyer
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Mark Martini
2013 Outstanding Young
Lawyer Award winner

       It’s difficult to put into words because I’ve seen a lot of impressive

people win over the years. It is quite an honor to be considered in the

same group as those people. I was a bit awestruck and very proud.“     
”–Mark Martini, 2013’s Outstanding Young Lawyer Award winner

To learn more about the YLD and their accomplishments visit www.acba.org: About > Committees > Young Lawyers Division 
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Derrick Bell Community Legal
Clinic provides helpful advice
by Tracy Carbasho

The Derrick Bell Community Legal
Clinic offers free advice to local 
residents and provides a meaningful
experience to those who volunteer
their expertise.

The clinic is an annual project of
the University of Pittsburgh’s Black Law
Students Association in collaboration
with the ACBA’s Homer S. Brown
Division and the Pro Bono Center of
the Allegheny County Bar Foundation.
The community event was held this
year in April at the Homewood-
Brushton Branch of the YMCA with
approximately 30 residents attending
to ask legal questions.

“It is our primary community service
project and many members of our
chapter have always felt it was part of
our mission to establish a connection
with African-American and low-income
communities in Pittsburgh,” said
Christopher Carter, vice president of
Pitt’s BLSA. “The biggest learning
point I took away from the experience
was an extended patience for people’s
problems. Many people were unable
to provide accurate descriptions of the
legal issues and it took time, effort and
patience to get them to explain what
their trouble was so I could categorize
their issue and match them with the
proper volunteer attorney.”

Coordinating the efficient operation
of the clinic was a joint effort among
many individuals, including Carter;
Barbara Griffin, pro bono coordinator
for the ACBF; Arthur Hawkins III,
president of Pitt’s BLSA; Ricardo
“Rick” Williams, executive director of
the Homewood-Brushton YMCA;
ACBF Assistant Pro Bono Coordinator
Elizabeth Gaetani; and members of
the HSBD.

“Community legal clinics are a 
way to expand the bar’s outreach to
individuals who might need legal
help,” said Griffin. “They bring attorneys
off of Grant Street and into the 
communities. The clinics not only 
provide legal advice, but they also
connect individuals with attorneys
who are demonstrating their ethical
responsibility to provide public interest
legal services.”

Griffin said family law issues
topped the list of questions from 
community members, but many other
concerns were also expressed. She
spoke to individuals who were seeking
help expunging criminal records. This
was a topic of special interest to her
because the Pro Bono Partnership
launched a project with the Neighborhood

Legal Services Association last year to
handle these types of cases. She
referred some individuals to the program
and provided others with information
on how to file on their own.

Griffin worked with law students
from the University of Pittsburgh to
create promotional materials, applications
and reporting forms. She helped them
secure the venue and advised them 
on how to arrange the space so that
individuals could complete applications
and then meet with attorneys in a 
private area. She also recruited 
volunteer attorneys from the HSBD.

In addition, she worked with 
Gaetani to create a new Community
Legal Clinic Reference Manual for 
use by the volunteer attorneys. The
manual contains basic information on
legal issues commonly encountered at
community clinics, such as custody,
child support, and landlord/tenant law,
as well as referral information for legal
aid organizations, pro bono programs,
and social services agencies.

Eight attorneys, all of whom are
members of the ACBA’s Homer S.
Brown Division, volunteered their

time to provide free advice or referrals
to legal aid programs.

“The clinic is important to ensure
that all individuals have equal access
to legal services irrespective of their
income, age or race,” said Sanford
Harvey Jr., counsel at Alcoa Inc. “The
experience of providing pro bono legal
services by giving back to members of
the ACBA community is its own reward.”

Harvey fielded questions on a 
variety of subjects, including how to
avoid foreclosure and how to obtain a
power of attorney for a disabled 
relative, as well as issues pertaining to
the sale of real estate and protection
from creditors.

Marsha Grayson of the Grayson
Law Firm LLC also volunteered and
answered questions regarding
guardianship and employment law.

“It is a nice feeling to know you
may have assisted someone. The clinic
gives the community an opportunity to
vet issues without paying an attorney,”
she said. “The attorneys are able to
give an objective answer. This allows
the person seeking advice to make an
informed decision regarding next steps.”

Williams, who has served as executive
director of the branch for more than a
year, said the association received a
lot of input from community members
and staff who wanted to provide this
service in the East End of Pittsburgh.

“Many of the individuals and 
families we serve at the Homewood
Branch are requesting legal help.
Unfortunately, we live in a litigious
society where the unrepresented and
the poorly educated are victims of the
system,” he said. “We just want to give
our residents a fair playing field to
work from when these unfortunate
legal issues occur in somebody’s life.
We would like to be a complete social
services resource and referral facility
for families and children.”

When asked why the branch wanted
to host the event, Williams said, “This
was the brainchild of Meg Gleason,
who is our board member from Jones
Day, Barbara Griffin and me. We have
been discussing how we could establish
a pro bono clinic at the branch on a
regular basis. We hope this pilot will
springboard into something permanent
in the future.” ■

PHOTO PROVIDED BY BARBARA GRIFFIN

Homewood-Brushton YMCA Branch Executive Ric Williams welcomed volunteer attorneys from the Homer S.
Brown Law Division to the community legal clinic. Pictured from left to right are: Ric Williams and attorneys
Thelma Spells, Cynthia Moore, Rosemary Crawford, Dawn Williams, Sanford Harvey, Jr., Elizabeth Hughes,
and Barbara Griffin. Not pictured but also volunteering was attorney Marsha Grayson. 



Transitional relief for health care reform

by Sandy Niespodzianski

In previous articles, we have 
discussed potential employer penalties
related to offering group medical 
coverage. While it is clear that plans
with calendar year renewals will need
to comply Jan. 1, 2014, we needed
clarification on how to handle plans
that renew throughout the year. The
IRS issued proposed regulations that

provide additional information and
greater clarity on how these provisions
will apply.

An employer with a non-calendar
year plan (“fiscal year plan”) may be
eligible for transitional relief that
would delay the potential for a penalty
until the first day of the fiscal plan
year that begins in 2014 (as opposed to
Jan. 1, 2014). This relief is not afforded
to a calendar year plan. The relief
applies in the following scenarios:

a.) For any employees who are 
eligible for coverage under the terms
of an employer’s plan as of Dec. 27,
2012 (regardless of whether they take
the coverage), the employer will not
be subject to a potential penalty as to
those employees until the first day of
the plan year that begins in 2014.

b.) Additionally, with respect to any
other employees, as of Dec. 27, 2012,
if at least 25 percent of all employees
(full-time and part-time) are covered
by the employer’s plan, or at least 33
percent of all employees are offered
coverage under the plan, the employer
will not be subject to a potential penalty
as to any full-time employee until the
first day of the fiscal plan year that
begins in 2014.

Thus, if at open enrollment an
employer offers coverage under a fiscal
plan year with the plan year starting

July 1, 2013 to at least 33 percent of its
employees, the employer can avoid
liability for an employer penalty if by
July 1, 2014, the employer expands
the plan to offer coverage satisfying
the employer penalty provisions to the
full-time employees who had not been
offered coverage.

For employers that do not currently
cover dependent children, transition
relief is available to provide these
employers sufficient time to 
implement the change requiring 
coverage of dependent children in
order to avoid penalty exposure
beginning in 2014. Any employer that
takes steps during its plan year that
begins in 2014 toward satisfying the
requirement to offer coverage to 
full-time employees’ dependents will
not be liable for any penalty solely on
account of a failure to offer coverage
to the dependents for that plan 
year. Coverage for dependents will
need to be offered beginning with the
2015 plan year in order to avoid a
potential penalty for not offering 
coverage to full-time employees (and
their dependents).

Lastly, the IRS has provided
employees flexibility in making mid-
year changes in 2014. Employees may
either wish to enroll in the Exchange
and discontinue employer health plan

coverage or choose to enroll in the
employer’s health plan in order to
avoid the individual tax for not having
health insurance coverage. The existing
election rules for cafeteria plans will
not allow an individual to make these
mid-year election changes.

The regulations propose transition
relief to allow employers to amend 
fiscal year cafeteria plans to permit
either or both of the following election
changes: an employee who elected to
salary reduce through the cafeteria
plan is allowed to prospectively
revoke or change his/her election
once during that plan year, without
regard to whether the employee 
experienced a change in status event;
and an employee who failed to make a
salary reduction election through the
cafeteria plan with a fiscal plan year
beginning in 2013 is allowed to make a
prospective salary reduction election
on or after the first day of the 2013
plan year of the cafeteria plan, 
without regard to whether the employee
experienced a change in status event.
These changes must be incorporated
into the written cafeteria plan 
document; the amendment may be
made retroactively as long as it is not
made later than Dec. 31, 2013 and is
effective the first day of the 2013 
fiscal plan year. ■
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Supreme Court task force
tackles elder abuse concerns
by Amy Kelchner

The Supreme Court of Pennsylvania
has formed an Elder Law Task Force,
chaired by Justice Debra Todd, to
study the growing problems involved
in guardianship, abuse and neglect,
and access to justice. The task force
has been charged by Chief Justice Ronald
Castille with recommending solutions
that include court rules, legislation,
education and best practices.

According to the U.S. Census
Bureau, the “over-65 population” is
now larger in terms of size and 
percentage of population than it has been
in any previous census. Pennsylvania
currently ranks fourth in the nation in
percentage of people 65 and older. As
of the 2010 census, almost two million
Pennsylvanians—15.4 percent of the
state’s population—were over 65 and
that number is projected to increase
substantially through the year 2020.

“The increased population of older
Pennsylvanians has strained the
resources of our courts and their ability
to provide services to these individuals,”
said Castille. “The needs of this growing
population will continue for years to
come, especially in regards to
guardianships, elder abuse, and

access to justice. Now is the time to
put in place solutions that will allow
older Pennsylvanians to age without
worries that they will be abused or
their money will be taken.”

The task force is made up of 38
elder law experts, including judges,
lawyers, and social workers. The task
force will have three subcommittees,
one devoted to appointment and 
qualifications of guardians and 
attorneys, a second on guardianship
monitoring and data collection, and a
third on elder abuse and powers of
attorney. The work of the group will
take approximately one year.

“As a society, we have increased
concentration on child abuse, but the
issue of elder abuse has not kept
pace,” said Todd. “This task force is
the judiciary’s attempt to study the
issues under its purview and make
adjustments now—before the numbers
of older Pennsylvanians and the 
commensurate jump in abuse, occurs.”

Todd said a quick review of stories
in Pennsylvania newspapers illustrates
the growing problem:

A 64-year-old Lancaster amputee
depended on a personal care aide to
help him bathe, dress and fix meals.
Instead, police allege the aide neglected

him so badly that he developed skin
ulcers deep enough to reach his 
muscle and bone. When he finally
checked into a local hospital, doctors
found severe wounds on his leg, foot,
back and genitals. He eventually lost
his remaining leg to amputation.

A Dauphin County man stole nearly
$380,000 from his 89-year-old great
aunt, a retired teacher. He was her
only relative, lived with her and had
her power of attorney. He cashed his
great aunt’s pensions and social 
security checks. He was arrested and
charged with theft.

A dying woman in Bucks County
who was about to enter a nursing
home asked her neighbor to look out
for her personal finances. Rather than
pay the nursing home bills, the 
neighbor allegedly spent the money on
numerous luxury vacations, casino
trips, country club and golf club 
memberships and expensive jewelry.
The neighbor also used the money 
for home repairs and business 
expenses for her husband. She was
arrested and faces five felony-related
theft charges that could put her in jail
for 35 years.

“At least these cases were eventually
reported,” Todd said. “The U.S.

Administration of Aging’s National
Center on Elder Abuse estimates that
for every one case of elder abuse
reported, five more go unreported. This
is shameful and we need to do better.”

According to research funded by
the National Institute of Justice,
almost 11 percent of people ages 60 and
older, or 5.7 million individuals, suffered
from some form of abuse in 2009.

Financial exploitation costs older
Americans $2.5 billion nationally as
estimated by the MetLife Mature
Market Institute and the National
Committee for the Prevention of Elder
Abuse. Abuse of power of attorney or
guardianship, fraudulent deed 
conveyances, home repair contractor
fraud, credit card and bank account
fraud and unauthorized use, pressured
sales of unsuitable products, lottery
scams, and illegal and exploitative
telemarketing and collections practices
are examples of the many forms of
elder financial exploitation.

Tragically, elder abuse is also 
deadly. According to a study published
in the Journal of the American 
Medical Association, victims of 
abuse, neglect, and financial 
exploitation have three times the risk
of dying prematurely. ■

ACBA CAREER SERVICES CENTER
As an added member benefit, the ACBA has partnered with JobTarget, the leading provider of world-class career centers, to provide our members with
a state-of-the-art career center. The career center, which can be found on our website under “Career Services,” provides a comprehensive job search and
posting resource.

anonymous resume posting and job

mass job boards

Allegheny County
Bar Association



Zittrain Forum featuring former Nixon White
House counsel John Dean is huge success
by ACBA staff

The Allegheny County Bar Foundation
(ACBF) Zittrain Forums hosted speakers
John Dean, former Nixon White
House Counsel, and James Robenalt,
author and attorney, on Friday, April
19, 2013 in the Omni William Penn
Hotel 17th Floor Ballroom for a three-
hour ethics CLE Program to discuss
how Watergate changed the landscape
of ethical practice for attorneys.

The program was well received,
with 216 in attendance, some—but not
all—quite familiar with the events as
they unfolded during the Nixon
Administration in the 1970s. The 
Zittrain Forums on Law and Public
Policy Fund was established by Lester
and Ruth Zittrain in 2000 to bring 
in relevant quality speakers for 
presentations to both attorneys and
the public. In his introduction of the
speakers, Duquesne University School
of Law Dean Ken Gormley stated that he
remembered speaking with the Zittrains
when they created the fund and this
was exactly the type of program that
they intended the fund to sponsor.

Les and Ruth’s daughter Laurie 
Zittrain Eisenberg agrees. “My father
was an historian at heart who would
have been thrilled to [see a] presentation
of rich primary sources in the form of
the memos and audio tapes the speakers
shared with us,” said Eisenberg, a
professor of history at Carnegie Mellon
University. “I remember back then his
applauding Mr. Dean for having the
courage to break with the Nixon White
House and restore integrity to the law.
I recall as a teenager my acute 
embarrassment over my mother 
wearing bulky radio headphones
while she ran errands around the
neighborhood so she could follow the
Watergate hearings in their entirety.

Now a historian myself, I can appreciate
her recognition that she was living in
an historical moment and didn’t want to
miss a word. This was a superb Zittrain
Forum and I am delighted that so
many in the Bench and Bar communities
had an opportunity to enjoy it.”

This forum was made affordable 
to ACBA Members through a 
collaboration of supporters: ACBA
Membership Services provided for the
continuing legal education; the John
Sorg Fund for Professional Ethics 
provided a portion of the funding for
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Hosts and speakers included, from left: James Robenalt, Carol A. Behers, ACBF President; Lorrie K. Albert,
ACBF Director; John Dean; Laurie Zittrain Eisenberg; and Kenneth M. Argentieri, ACBF Vice President.

the CLE credit in line with its mission
to maintain and elevate the standard
of ethics in Allegheny County; and 
the ACBA Loss Control Fund assisted
with venue costs and technical services.
The event was videotaped by 
Proliance Solutions.

The Zittrain Fund is a wonderful
legacy for Les Zittrain who passed
away in 2003 and left a $150,000
bequest to the foundation to maintain
and administer the Forums. It is also
an honor to his wife, Ruth, for all 
the great work she has done. It is one

of 16 ACBF Named Funds which 
were created as a way to honor
lawyers and judges and to leave 
a legacy. The funds provide for 
special scholarships for law students,
educational programs or special 
programs like the Lawyers Fund,
which helps lawyers in need.

To learn more about the ACBF
Named Funds, or for information 
on how to create a fund, please 
contact ACBF Director Lorrie K.
Albert at lalbert@acba.org or 
412-402-6640. ■

Dean speaks on the revolution of legal ethics. Robenalt provides additional commentary at the Zittrain Forums CLE event.

For more photos please see page 12.
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LGBT Rights Committee’s “A Conversation
with the Southern Poverty Law Center”

PHOTS BY MARK HIGGS

The ACBA’s LGBT Rights Committee presented “A Conversation with the Southern Poverty Law Center” in April at the Rivers Club. Speakers, from
left, included: Carey Cummings, LGBT Rights Committee chair; Cindy Chung of the U.S. Department of Justice Civil Rights Division; Shaun Sweeney,
chief of the Civil Rights and Exploitation Section, U.S. Attorney’s Office for the Western District of Pennsylvania; Dr. Heidi Beirich, director of the
SPLC’s Intelligence Project; and Professor Lu-in Wang of the University of Pittsburgh School of Law.

Professor Lu-in Wang offers an introduction during “A Conversation with
the Southern Poverty Law Center.” Cindy Chung and Shaun Sweeney provide additional commentary.

FOR A LISTING OF NEW ALLEGHENY COUNTY COURT
OF COMMON PLEAS CASES WHICH APPEAR IN THE

ONLINE PLJ OPINIONS, PLEASE SEE PAGE 2 OR VISIT
WWW.ACBA.ORG/ACBA/PUBLICATIONS/

PITTSBURGH-LEGAL-JOURNAL-OPINIONS.ASP.



Facebook postings showing misuse
of FMLA can justify termination
by Maria Greco Danaher

Based on the number of Facebook
decisions from the National Labor
Relations Board over the past two
years, most employers understand that
when employee postings constitute
“protected activity” under the National
Labor Relations Act, the postings can
be legally protected.

However, a federal district court in
Michigan recently held that a hospital
that fired an employee while she was
on medical leave did not violate the
Family and Medical Leave Act (FMLA)
because the employee had posted photos
and text on her Facebook page about
vacation activities that were inconsistent
with her medical restrictions, and
then lied about those activities.
(Lineberry v. Richards, E.D.Mich.,
No. 2:11-13752, February 5, 2011).

The FMLA prohibits employers
from discriminating against or 
retaliating against employees for 
taking FMLA leave, and provides that
an employee returning from such
leave shall be reinstated to his or her
employment position or an equivalent
position. However, the regulations
associated with the FMLA establish
that interference with an employee’s
rights does not constitute a violation of
the FMLA if there existed a “legitimate
business reason” unrelated to the
exercise of FMLA rights for the
employer’s action. Therefore, an
employer can avoid FMLA liability by
showing that it would have taken the
adverse action even absent the
employee’s leave under that act.

Carol Lineberry had been employed
by the Detroit Medical Center (DMC)
as a registered nurse for over a year
when she injured her back in a work-
related incident in January 2011.
After her physician ordered her not to
return to work, Lineberry requested

and was granted FMLA leave from
January 27 through April 27, 2011, as
well as over $3,000 in short-term 
disability benefits. During that leave,
Lineberry took a pre-planned, 
pre-paid vacation to Mexico from 
February 26 to March 2, 2011. Her
physician approved the trip, stating he
believed it would not be as physically
demanding as Lineberry’s performance
of her work duties, which had included
12-hour work days of walking and
moving patients on stretchers.

While on vacation, Lineberry 
posted photos of herself riding in a
motorboat and holding her young
grandchildren, one in each arm, as she
stood. She also posted details of her
days, which included babysitting the
grandchildren and various other 
physical activities. Based on those
postings, Lineberry’s co-workers 
complained to her supervisor about
activities they considered to be abuse
of the FMLA leave. The supervisor
emailed Lineberry, after Lineberry
complained that she had not received
a get-well card from the staff, stating
that since Lineberry was “well enough
to travel on a 4-plus hour flight, wait
in customs lines, bus transport, etc.,
we were assuming that you would be
well enough to come back to work”
after the vacation. Lineberry responded
that she “was in a wheelchair” at the
airports because she was “unable to stand
for more than 10 minutes at a time.”

Lineberry’s supervisor relayed the
information and the co-workers’
complaints to DMC’s Loss Time 
Management Department, who then
asked Lineberry’s physician for 
additional clarification on her 
restrictions. On March 30, 2011, the
physician informed DMC that
Lineberry’s restrictions during her
leave included standing for only 15-
minute intervals, a lifting restriction

of five-to-10 pounds, and no pushing
or pulling more than 20 pounds.

Based on that information and in
light of a progressive discipline policy
that requires an investigative meeting,
Lineberry was asked to attend an
April 19, 2011 meeting with a number
of DMC managers, including the
director of security investigations. At
the meeting, Lineberry initially
restated her claim that she had used a
wheelchair in all airports during her
travel, but rescinded that statement
when reminded that airports have
security films that could be reviewed.
She then admitted that she had lied
about that fact in the email to her
supervisor. Lineberry also admitted to
holding her grandchildren. Her
employment was terminated after that
meeting based on the recommendation
of DMC’s Human Resources Department.

Lineberry filed a lawsuit against
DMC and a number of individuals who
were involved in the meeting and the
termination decision, alleging interference
with her FMLA leave and retaliation
for taking the leave. DMC filed a
counter-claim for reimbursement of
the disability benefits. The district
court granted the defendants’ motion for
summary judgment on two grounds.

First, the court found that because
Lineberry lied about using the wheel-
chair and admitted that lie, the point
was undisputed and, therefore, DMC

treated Lineberry as they would have
whether or not she was on FMLA
leave when it fired her for her 
dishonesty. Second, the court found
that DMC was entitled to summary
judgment under the “honest belief”
doctrine, which states that an employer
can successfully defend an FMLA
lawsuit if it shows that it acted upon its
honest belief—based on particularized
facts—that the employee misused the
FMLA leave. Here, Lineberry’s
admitted dissembling about the
wheelchair and her Facebook postings
about her activities caused DMC to
believe that she had abused her FMLA
leave and led directly to her firing.

This decision does not mean that
every vacation-related Facebook posting
should lead to termination nor does it
mean that those posting always will
create an “honest belief” that an
employee has abused FMLA leave.
However, in this instance, the hospital’s
compliance with its own disciplinary
policy and its interaction with the 
doctor to obtain appropriate information
about Lineberry’s restrictions before
taking adverse action against her 
indicate an awareness of the FMLA
and its associated regulations which
provide a strong model for other
employers to follow. It also is worth
noting that this is a district court 
decision that could be appealed to a
federal appellate court. ■
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U.S. District Court for the
Western District of Pennsylvania
18 x 24-inch print

City-County Building
14 x 20-inch print

Family Law Center
18 x 24-inch print

Allegheny County Courthouse
14 x 20-inch print

Limited edition prints of the...

...are for sale.
These black and white reproductions, which are designed, signed and
numbered by local artist Susan Castriota Hamilton, are still available!

A portion of the proceeds will be donated to the Allegheny County Bar Foundation.

To order your print, please send a check made payable to ACBA, for $80.25 ($75 plus tax) to:
Attn: Peggy Lewis

Allegheny County Bar Association
400 Koppers Building

436 Seventh Ave.
Pittsburgh, PA 15219

Please note that depending on supply, it may take up to four weeks for delivery.
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ACBA hosts KD & You and the Law

PHOTOS BY MARK HIGGS

ACBA President-elect Nancy L. Heilman and KDKA political analyst Jon
Delano broadcast from KDKA Studios in Pittsburgh to signal the start of
KD & You and the Law on Tuesday, April 16.

ACBA members who volunteered for shifts throughout the day answer
questions and provide legal advice to callers.

Stephen H. Jordan Lawrence W. Kaplan  

Constructive
settlements.

Alternative Dispute Resolution Attorneys
Pittsburgh, Pennsylvania

(412) 338-1100 | www.rothmangordon.com

Louis B. Kusher

v i s i t  t h e  a c b a  w e b s i t e  at  w w w. a c b a . o r g
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Online CLE
Delivered over the Web at your convenience. We call this 24/7 CLE. When 
you need the information (or the credits), log on to our Online Campus and 

Live Webcasts

Upcoming Continuing Legal Education
All PBI CLE programs are sponsored by 

The Pennsylvania Bar Institute & The Allegheny County Bar Association and are held at the  
PBI Professional Development Conference Center 

Heinz 57 Center, 339 Sixth Ave, 7th Floor, unless noted otherwise below.

Live & Simulcast Seminars

You can earn up to 4 of your 12 annual Pennsylvania CLE credits by 
“distance learning” delivered  to you personally over your computer or 

w w w. p b i . o r g   8 0 0 - 9 3 2 - 4 6 37

Distance Education at pbi.org

Video Seminars

Special Event

Simulcasts from PLI

is famous.

 
Drawdown and Homecoming

Solo & Small Firm Conference
 

 

many family-friendly  activities 

 
Drawdown and Homecoming
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People on the Move
Schnader Har-

rison Segal &
Lewis LLP is
pleased to wel-
come Judge
Robert J. Cindrich
to the firm. He has
joined the Busi-
ness Services
Department. He
has served on the
bench of the U.S.
District Court 
for the Western 

District of Pennsylvania.

◆    ◆    ◆

Saul Ewing LLP
announced the
addition of three
attorneys to the
firm.  The new
attorneys are
Joseph H. Bucci,
Kevin B. Acklin,
and Ericson P.
Kimbel. Bucci
joined as a partner
in the Litigation
Department, Ack-
lin joined as a

partner in the Business and Finance
Department, and Kimbel joined as
special counsel in the Litigation
Department. With more than 35 years
in the construction, development, and
real estate industries, Bucci represents
contractors, subcontractors, suppliers,
owners, developers, architects, engineers,
sureties, and property managers in
construction related matters. Acklin is
a corporate lawyer with extensive
experience in mergers and acquisitions,
particularly when dealing with private
equity and venture capital transactions.
Kimbel focuses his practice on legal
construction matters, including litigation,
arbitration, and mediation.

News and Notes
David B. White,

founding member
of Burns White
LLC, was one of
two individuals
named as this
year’s Distin-
guished Alumni by
Duquesne Univer-
sity School of Law.
White received 
the award on April
19 at the 61st
Annual Law Alumni

Reunion Dinner. White, who was 
nominated by his peers, was selected
by the university for his achievements
in the legal profession. With more
than 30 years of experience, White’s
experience combined with practical
business acumen and strong leadership
skills have been recognized by his
peers and clients throughout Allegheny
County and beyond. Created in 1973,
Duquesne University’s Distinguished
Alumni award is presented to candidates
who have practiced law for 20 years or
more for their outstanding contributions
to the legal profession.

◆    ◆    ◆

Rudov & Stein, PC celebrated its
30th anniversary in the practice of law
on April 27, 2013. The partners are
Robert B. Stein and David K. Rudov.

◆    ◆    ◆

Attorneys from the law firm 
Pollock Begg Komar Glasser & Vertz
LLC are authors in a new custody
book from the Pennsylvania Bar 
Institute Press. Partner Todd M. Begg
and associate Benjamin E. Orsatti
both contributed to “Custody Law and
Practice in Pennsylvania”, released
earlier this year. The book contains a
history of the old and new statutes and
answers to substantive, procedural,
tactical, and ethical questions family law
attorneys face during custody litigation.

Bar Briefs

Pre�order your 2013
Allegheny County Bar Association

Legal Directory today!
Call 412�402�6614 for details.

David B.
White

Begin your day with us at

www.pittsburghlegaljournal.org
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If you have an idea for an article,
please contact Jennifer Pulice at
jpulice@acba.org or 412-402-6623.

ARTICLES
WANTED

Continuing Legal Education
sponsored by the ACBA

PROBATE AND TRUST
LAW SECTION

How the New Tax Act Changes
Traditional Estate Planning Concepts

The program will focus on those tax developments
affecting Trusts and Estates practitioners.

*Annual Meeting and Reception will immediately follow CLE Program.

Credits: 1 hour substantive CLE credit • When: Thursday, May 30, 2013; Registration: 3:30 p.m.;
4:00 p.m.-5:00 p.m. • Where: Rivers Club, One Oxford Centre • Tuition: Free for Probate & Trust
Law Section members, $30 for ACBA members, $50 for Non-ACBA members.
Last date to pre-register: Tuesday, May 28, 2013 10:00 a.m.

Registration information for all programs unless otherwise noted: Mail in registration form with 
payment to the ACBA CLE Department at 400 Koppers Building, 436 Seventh Avenue, Pittsburgh,
Pa. 15219. Credit card registration is also available at www.acba.org/lrxweb/clereg1.lrx.

ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

MOBILE NOTARY SERVICE
NOTARY IN YOUR NEIGHBORHOOD provides full time 
mobile notaries who will meet clients at their location 
anywhere in Allegheny County. Bonded and insured. Call
412-860-8711 or visit, notaryneighbor.com.

PROCESS SERVICE

INVESTIGATING
THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 
412-921-4046. Visit us on our website, www.empireinv.com.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/

VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

Lawyers’ Mart

In Memoriam
Michael Bucci Jr.

Michael R. Bucci Jr. of Mt.
Lebanon passed away peacefully on
April 4, 2013. Born on March 9, 1955,
he was the son of Helen (Urda) Bucci
and the late Michael R. Bucci Sr.

A 1973 graduate of Belle Vernon
Area High School and a 1977 summa
cum laude graduate of Grove City 
College, he served as student body
treasurer and later as president. He
was recognized as Omicron Delta
Kappa/Mortar Board’s Senior Man of
the Year. He was also a freshman 
residence counselor, a member of the
Student Activities Committee, the 
Co-curricular Budget Committee, the
college radio news staff, Collegian
Feature staff, Nu Lambda Phi Social
Fraternity, the varsity wrestling team
and Pi Gamma Mu.

Michael received his Juris Doctor
in 1980 from the Dickinson School of
Law, where he was on the editorial
staff of the Dickinson Law Review.
He participated in the National Trial
Moot Court Team, the National Appel-
late Moot Court Team — 1980 Robert
F. Wagner National Labor Law Moot
Court Competition Publication called
Judicial Clarification of a Common
Law Doctrine: the Pennsylvania 
Doctrine of Official Immunity. He
received the Corpus Juris Secundum
Student Award for Trial Advocacy.

While a student, he interned for Ira
H. Weinstock, P.C., and was a summer
intern for the Pennsylvania House of
Representatives as a research analyst
assigned to the House Mines and
Energy Management Committee.
After graduating, he worked as a law
clerk for Pennsylvania Superior Court
Judge Gwilym A. Price until 1982,
when he became an associate for
Thorp, Reed and Armstrong. In 1989,
he was elected as the youngest 
partner in the firm’s litigation section,
primarily engaging in the defense of
medical device and pharmaceutical
products liability claims and toxic 
tort litigation where he co-authored
many published articles dealing with
product liability.

From 2007 until his illness in 2010,
Michael was a partner for Dinsmore
Shohl, LLP. After being admitted to
practice before the U.S. Supreme
Court, he had the opportunity to argue
in front of the highest court in the
United States. He also was admitted to

the U.S. Court of Appeals for the 
3rd Circuit, the U.S. Court for the
Western District of Pennsylvania, the
Pennsylvania Judicial System, U.S.
District Court for the Northern and
Southern Districts of West Virginia,
and the West Virginia Supreme Court
of Appeals.

He was a member of the American
and Pennsylvanian Bar Associations’
Civil Litigation Section, the Allegheny
County Bar Association, the 
Association of Trial Lawyers of 
America, Pennsylvania Trial Lawyers
Association, International Association
of Defense Counsel, Defense
Research Institute, and the 
Pennsylvania Defense Institute. He
co-authored “Third Circuit Requires
Detailed Record to Exclude Expert
Testimony” and “Analyzing the
Admissibility of Expert Testimony
Based upon Novel Scientific 
Evidence,” both published by the
Pennsylvania Defense Institute.

In 1990, he was the volunteer
account executive for the United Way
of Southwestern Pennsylvania and
served on the advisory board of Home
Health Services of Allegheny County.
Michael was an Eagle Scout and a
member of the Boy Scouts of America
Association, the Order of the Arrow,
where he was awarded the vigil honor
and was a past chief. He also was an
officer in the Bella Vista Lodge, Order
of Italian Sons and Daughters of
America and was a past president of
the General Alumni Association of 
the Dickinson School of Law of the 
Pennsylvania State University.

For Excellence in Courtroom 
Advocacy, he was named to the Order
of Barrister, Omicrom Delta Kappa
for leadership, Pi Gamma Mu, 
Outstanding Men of America, Who’s
Who among American Universities
and Colleges, and the College Register.
Michael was presented the Distinguished
Service Award, along with Gov. Tom
Ridge by the Dickinson School of Law,
and was named an Outstanding Young
American and Who’s Who among 
Rising Young Americans. He was
recently recognized in the 2011 
edition of the Best Lawyers in America
in the practice of Tort Litigation. 
He was also elected to the Fellows of
the American Bar Foundation and
received an AV Preeminent Rated
Lawyer status for integrity and 
professional excellence. ■

Ericson P.
Kimbel
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Bucci
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“Re-entry programs can give 
attorneys the momentum and inspiration
they need to start a job search, which
is a daunting process,” said Allen.
“When attorneys complete the program,
they should have refreshed legal
research and writing skills, a 
professional resume, honed interview
skills, and a network of attorneys to
help them get started. I wish there had
been a program like this for me when
I started my re-entry process.”

Allen has met two other women
attorneys in the past year who are
exploring their options for on-ramping
back into the profession.

She encourages law firms, 
corporations, nonprofit organizations,
government entities and academic
institutions to contemplate how they
might benefit from the availability of
returning lawyers.

“These attorneys promise to be a
resource that can offer professional,
intelligent support to a busy organiza-
tion—often in a cost-effective manner,”
she noted.

Lenihan pointed out that some
employers might be concerned that
returning lawyers may not be up to
date on the law or may be a bit rusty

BACK TO THE BAR
continued from front cover

in their legal research and writing.
She said returnships provide the ideal
opportunity to help lawyers brush up
on their legal skills.

She is pleased the ACBA has decided
to undertake the program and credits
Allen and Keating for playing lead
roles in moving the effort forward.

“Having a program like this allows
women, and possibly men, to take a
break if they need to and gives them
an opportunity to make themselves
more marketable when they are 
prepared to come back,” said Lenihan.
“This program will also be beneficial
to the corporations, government 
agencies and law firms that are 
looking to hire attorneys. The
prospects this program will generate
will be people who have already 
practiced law, are mature and have
had life experiences, and have been
retrained to face the legal challenges
and issues of today.”

Judge Maureen Kelly, co-chair of
the ACBA’s Gender Equality Committee,
said there is a tremendous need for
the ACBA to help the attorneys who
want to return to the profession.

“This program will assist those
attorneys with a one-stop location 
to identify and address all of the
administrative and training issues
associated with re-entry,” she said. “It

will also assist local law firms by 
facilitating the identification and
recruitment of talented and 
experienced attorneys who may fit a
firm’s hiring needs.”

Kelly helped Nancy Fabi return to
work after a 10-year hiatus when she
offered her a law clerk opportunity 
in 2011.

Fabi, who also serves on the ad hoc
committee developing the program,
received her law degree from the 
University of Buffalo in 1987 and
worked until 1996 as an associate at
Zimmer Kunz. With three young 
children and a husband who traveled

extensively, it made sense for her to
step away from the profession.

“A program like ‘Back to the Bar’
serves both the individual attorney
seeking to return, as well as potential
employers by giving both a sense that
the attorney is invested in returning
by catching up in the practice of law,”
said Fabi. “Changes in practice, 
technology and the law can be
addressed and CLE credits can be
caught up for those who let their
license go to inactive status. This 
program will encourage attorneys 
and give them the tools to market
themselves with confidence.” ■

       Both men and women leave the legal profession for a variety of
reasons—because of a career change, relocation, layoff, child or elder
care responsibilities, health issues, or for other reasons. I left the practice
of law when I was arguably at the top of my game. Yet, when I thought
about coming back after seven years away from it, I was very leery. I
lacked confidence not only in my legal skills, but also in my ability to sell
myself and account for my decision to leave and my time away. Because
I had relocated from another market, I also found the prospect of
networking incredibly daunting.

“     

”–Alysia Keating, ACBA’s Director of Diversity and Gender Equality

continued from page 6

ACBF President Carol A. Behers provides an introduction. Dean Ken Gormley of Duquesne University School of Law

Over 200 attorneys attended the Zittrain Forums CLE event. Dean (right) and Robenalt address the audience.
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