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ACBA Summer Clerkship Program
helps students and employers

by Matt Sober

For a select group of young law 
students, the start of the fall semester
won’t just mark the end of summer.

It will mark the end of a summer
spent inside the city’s courtrooms, law
offices and corporate headquarters.

As part of the Allegheny County
Bar Association’s Summer Clerkship
Program, 27 first-year minority law
students were matched with 26 
participating employers representing
a broad spectrum of the profession
from government agencies to corporate
legal departments.

“What was great this year is that
we had nine new employers,” said
Alysia Keating, the ACBA director of
diversity and gender equality and 
program coordinator. “We also placed
the most students we’ve ever placed.”

Keating said the program offers an
unusual opportunity for first-year law
students to experience the professional
realm by researching issues, writing
memoranda, attending meetings, and
observing court proceedings.

“The idea is to bolster the participants’
resumes by getting them this experience
during their first-year summer, so that
when second-year summer comes,
they’ve had some real-world legal
experience,” she said. “That makes
them more attractive to employers.”
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Participants of the summer clerkship program learn dining etiquette.
Pictured, from left, are Ruth Guyasa, Adiah Oreyomi, Lance Woods, and
Quincy Booth.

Rachel Gounder, Melody Mitchell, and Yao Zhu wait for meals to be
served during the summer clerkship luncheon.

PHOTOS BY MARK HIGGS

ACBA Summer Clerkship Program participant Duchant “Shawn” Johnson
(right) learns the proper way to meet and greet a colleague from Lisa
Iadicicco of Mother, May I, a local etiquette consulting firm. The exercise
was part of a program entitled “Stay Calm and Manner On: Effective
Ways to Offer the Proper Impression.”

The program’s growth is a positive
development for the city.

“I think there is a renewed 
commitment to increase diversity in
the legal profession in Pittsburgh,”
she noted. “Employers see this as a
way to do that.”

Her sentiment is shared by Dan
Krauth, an attorney at Zimmer Kunz,
a firm which is among those leading
the effort to increase diversity.

“It’s the right thing to do,” said
Krauth. “Economically, Pittsburgh
needs to diversify its workforce. I
think it’s important for law firms, the
city and the region. For the students,
it’s very difficult for first-years to get
this kind of experience. Hopefully,
they can see what Pittsburgh is about and
maybe end up staying in the region.”

Roland Malivert can testify to the
program’s value. As a first-year law
student at the University of Pittsburgh,
he clerked with Zimmer Kunz during
the summer of 2012 and returned to
do so again this summer.

“The Summer Clerkship Program
allowed me to dive head first into the
challenges presented to attorneys,”
said Malivert. “I have been afforded
the opportunity not only to work
directly with clients, but also to meet
and connect with attorneys and judges
on a personal level.”

Although most of the student 
applicants are enrolled at Pitt,
Duquesne University and West 
Virginia University, Krauth was
instrumental in adding Penn State to the
list of participating schools this year.

“I think the great thing about Penn
State’s participation is that its students
come from all over, so I think it’s an
opportunity for us to introduce 
Pittsburgh and the region to students
from a wider geographic area,” said
Krauth, who received a bachelor’s
degree from the university.

Keating joined Krauth earlier this
year for interviews at Penn State.

“We know there’s a big Penn State
alumni base here in Allegheny County,
so why shouldn’t students at Penn
State consider coming to Pittsburgh,”
said Keating.

While Penn State is new to the 
program, Keating says that interest
among Pitt students has never been
greater. In fact, 31 of this year’s 46
applicants are pursuing their law
degrees at Pitt.

Rochelle McCain, director of 
public interest & government 
relations at Pitt’s law school, identifies
a combination of factors in explaining
the strong response.

Continued on page 2
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Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft ..............................412-261-2753

Jill M. Weimer ........................412-201-7632

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

August
Bob Bernstein..........................412-456-8101

William J. McKim ..................412-736-2672

September

John F. Becker ........................412-921-1605

James G. Gordon ....................412-232-0333

Cathy Martin ..........................412-586-6118

Betts Mediation &
Dispute Resolution LLC

Experienced
Over 30 years -

business and securities litigation

Balanced
Representation of individuals and

businesses, on both sides of the "v"

Creative
Customized mediation approaches - 

facilitative/evaluative/hybrid

Commercial Litigation & Business Disputes/
Securities Litigation & Arbitrations Michael J. Betts

The Frick Building, 437 Grant Street, Suite 200, Pittsburgh, PA 15219
412.223.5004  |  www.bettsmediationllc.com

Commonwealth of Pennsylvania v.
Robert Polzer, Todd, J. ...........................................................Page 347
Criminal Appeal—Sufficiency—Rape—Consensual Encounter

Commonwealth of Pennsylvania v.
Lamont Jackson, Todd, J. .......................................................Page 349
Criminal Appeal—Sufficiency—Possession/PWID—
Personal Use

Commonwealth of Pennsylvania v.
Darryl Williams, Todd, J. .......................................................Page 351
Criminal Appeal—Possession/PWID—Guilty Plea—
RRRI Eligibility

Commonwealth of Pennsylvania v.
Nino Pietro Petrocelli, Todd, J. .............................................Page 352
Criminal Appeal—Sufficiency—
Sentencing (Discretionary Aspects)—
Vindictiveness Upon Resentencing

Commonwealth of Pennsylvania v.
Michael J. Gajewski, Todd, J. ................................................Page 356
Criminal Appeal—PCRA—After Discovered Evidence—
Witness Recanting

Commonwealth of Pennsylvania v.
Steven Henderson, McDaniel, P.J. ........................................Page 358
Criminal Appeal—Probation Revocation—
Sentencing (Discretionary Aspects)

Commonwealth of Pennsylvania v.
John Koehnlein, McDaniel, P.J. .............................................Page 359
Criminal Appeal—Weight of the Evidence—Sentencing
(Discretionary Aspects)—Hearsay—Indecent Assault of a Child—
Photographs—Relevance—Cross Examination—Tender Years

Commonwealth of Pennsylvania v.
Michael Hudak, McDaniel, P.J. .............................................Page 362
Criminal Appeal—Waiver—Weight of the Evidence—
Sentencing (Discretionary Aspects)—Competency of Child
Witness—Taint—CD Recording of Forensic Interview

Commonwealth of Pennsylvania v.
David Dixon, Mariani, J. ........................................................Page 366
Criminal Appeal—PCRA—Ineffective Assistance of Counsel—
Hearsay—Failure to Cross-Examine—Testimony Via Video—
Failure to File Motions

Commonwealth of Pennsylvania v.
Jason Eric Kuhns, Mariani, J. ...............................................Page 369
Criminal Appeal—Homicide (1st Degree)—Sufficiency—
Weight of the Evidence—Intent to Kill—Request for Mistrial—
Voluntary Manslaughter Charge—Witness Kisses Victim’s
Daughter at Close of Testimony

“There has been an increase in 
students who identify as diverse in our
first-year class, and I also think a lot
of the students may be interested in
staying in the region after they graduate,”
said McCain.

W. Scott Hardy, managing share-
holder of the Pittsburgh office of 
Ogletree, Deakins, Nash, Smoak & 
Stewart, believes participating employers
benefit as much as the students.

“We get much needed help on 
projects. We get to show off our firm
and its collaborative culture,” said
Hardy. “We also get the professional
satisfaction of mentoring new entrants
to our noble profession. On top of all that,
we get to recruit high-quality students.”

While most of the students are paid
by their employers, the ACBA 
compensated students who accepted
unpaid positions with the Allegheny
County District Attorney’s Office, the
Allegheny County Public Defender’s
Office and the Juvenile Court Project.
Keating notes the support of Morgan,
Lewis & Bockius and Buchanan Ingersoll
& Rooney, whose financial contributions
offset program costs and helped fund
the unpaid positions.

As the program approaches its
milestone tenth year, Keating is hopeful
that it will continue to flourish.

SUMMER CLERKSHIP PROGRAM
continued from front cover

“I encourage the clerks to stay in
touch with me. Part of what I want to
do is build an alumni network,” she
said. “The Summer Clerkship 
Program’s success is a testament to

the commitment of Pittsburgh firms 
to increasing diversity in this 
market, and we encourage more
employers to participate next year for
the tenth anniversary.” ■

Participating employers this year included:

Allegheny County District Attorney’s Office
Allegheny County Public Defender’s Office

Babst Calland
BNY Mellon

Burleson LLP
Cipriani & Werner
Cohen & Grigsby

Dickie, McCamey & Chilcote
Eckert Seamans Cherin & Mellott

Education Law Center
Federal Home Loan Bank

Federal Public Defender for the Western District of Pennsylvania
FedEx Ground

Highmark
Juvenile Court Project
Meyer Unkovic & Scott

Ogletree, Deakins, Nash, Smoak & Stewart
Pietragallo Gordon Alfano Bosick & Raspanti

PPG Industries
Sherrard, German & Kelly

Tucker Arensberg
UPMC Corporate Legal Department

U.S. Attorney’s Office
U.S. Steel Corp.

The Webb Law Firm
Zimmer Kunz

The program also received financial contributions from
Morgan, Lewis & Bockius and Buchanan Ingersoll & Rooney.
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charitable giving, and I hope to be a
worthy champion for the organization
over the next two years.”

Argentieri, a 1981 graduate of 
Harvard Law School and a cum laude
graduate of Harvard College, is vice-
chair of the Products Liability and
Toxic Torts division of Duane Morris’
Trial Practice Group and managing
partner of the firm’s Pittsburgh office.
As a trial attorney for over 25 years,
he has represented individual and 
corporate clients in complex litigation,
including products liability, defamation,
toxic tort, environmental, securities,
class action, and commercial law. 
He has handled significant appeals in
the federal circuit courts and the
Pennsylvania Superior and Supreme
Courts. He has served as national
coordinating council and as regional
counsel for clients in toxic tort matters.
He has also served as a mediator to help
resolve contract and securities disputes.

Argentieri is admitted to practice
in Pennsylvania and Ohio and regularly
handles matters in federal and state
courts. He is a member of the Academy
of Trial Lawyers of Allegheny County,
the American Bar Association, the
Pennsylvania Bar Association, and the
Allegheny County Bar Association.
He served on the ACBA’s Board of
Governors from 2006-2009 and on its
Finance Committee from 2004 to the
present. He was Chair of that committee
from 2010-2012.

In addition to Argentieri, the other
officers of the Foundation are:
Richard S. Wiedman, Vice President;
Mary K. Austin, Secretary; Patricia L.
Dodge, Treasurer; and Carol A.
Behers, Immediate Past President. ■
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Kenneth M. Argentieri elected President
of the Allegheny County Bar Foundation

by Tom Loftus

The Allegheny County Bar Foundation
announced that Kenneth M. Argentieri,
a partner with Duane Morris LLP, has
been elected to serve as its president
for the years 2013-2015. Argentieri
assumed his duties on July 1.

According to outgoing president
Carol A. Behers, Argentieri is well
prepared to lead the bar foundation
because he knows the organization so
well having served on its board from
1997-2004 and again from 2007 to the
present. “Ken’s wealth of experience
and institutional knowledge will serve
the Foundation well,” said Behers.
“His understanding of the financial
matters will be a strong asset as 
president, and he is exceptionally 
dedicated and hardworking.”

Argentieri said he has four primary
goals during his next two years as
president. They are as follows: 1) to let
people in Allegheny County know of
the great civic, pro bono and charitable
work being done by the foundation and
local attorneys; 2) to assist in helping
increase the amount of pro bono work
being done by lawyers in Allegheny
County; 3) to continue building the
Fellows’ endowment so the Foundation
can provide more financial assistance
to area legal service organizations;
and 4) to improve the local legal 
community through the Foundation’s
law school scholarship program and
various educational programs.

“I am honored to have been elected
by the Bar Foundation to serve as
president,” said Argentieri. “I truly
believe in the Foundation’s ambitious
mission to promote volunteerism and

Kenneth M. Argentieri
ACBF President ”

“        I am honored to have
been elected by the Bar
Foundation to serve as
president. I truly believe in
the Foundation’s ambitious
mission to promote
volunteerism and charitable
giving, and I hope to be a
worthy champion for the
organization over the next
two years.

–Kenneth M. Argentieri,
  ACBF President

----ACBF UPCOMING EVENTS----

Fellows Grand Reception & Dinner
Tuesday, September, 17

LeMont
Keynote speaker:

Bob Zellner, Civil Rights Activist and Freedom Rider

Pro Bono Week
October 21 - 25

Celebrate Pro Bono Week with events such as the
Pittsburgh Pro Bono Partnership’s Annual Breakfast meeting
and the ACBA/ACBF Public Service Committee’s Volunteer

Appreciation Lunch. Stay tuned for more details.

Pro Bono Rocks! Battle of the Attorney Bands
Saturday, November 9

Dave & Buster’s, Waterfront
Featuring local attorney bands Finally Free, Grasping at Straws,

The Inconsiderate Few, Johnny B & the Accelerators, and 
Reisman Reilly Band

For more details, contact Erin Rhodes at
412-402-6641 or erhodes@acba.org.
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Has the mobile lawyer arrived?
by Frank Strong

Mobile is not a technology that’s
coming. It has already arrived.
Google’s mobile guru Tim Reis
demonstrated this when he outlined
some compelling facts about the
impact of mobile technology in a 
digital world:

• Mobile Internet users will out-
pace desktop Internet users this year;

• By 2015, mobile transactions will
reach $1 trillion (with a “T”);

• 50 percent of U.S. mobile users
have smart phones.

Therefore, we know that apps,
iPads, and the “cloud” have penetrated
the mainstream. One question remains.
Is the legal industry catching up?
There is credible evidence to suggest
the industry is on its way.

In a post titled “2012: The year of
the mobile lawyer?” law and technology
resource site LLRX.com reported the
following: The Am Law Tech Survey
2012 compiled the responses of 83 Am
Law 200 CIOs and technology chiefs
regarding their law firms’ use of 
technology over the past year. The end
result was clear—large law firms were
no more capable of resisting the tidal
wave of consumer-driven demand for
cloud and mobile computing than any
other industry.

Other indications can be found all
around the legal industry from 
publishing to technology providers. For
example, Law Technology News (LTN)
launched mobile news to provide 
coverage for readers this month.

Finally, we are in the game, too.
LexisNexis launched a secure mobile
solution for InterAction, a customer
relationship-management tool for large
law firms. Why? We are responding to
what our customers are asking for—
mobility and the ability to complete
administrative tasks in the white
space between billable hours.

This feedback is increasingly
common across the industry. 
LTN pointed out that its move to
mobile was based on data that mirrors
the macro-trends. Fifty-five percent
of ALM’s mobile traffic is from 
small law firms (under 50 employees),
with 33 percent of the mobile traffic
from large law firms. Litigators, 
who are often out of the office, 
make up the largest percentage of
mobile readers on ALM’s websites,
representing more than 45 percent of
unique visitors.

We would be remiss if we did not
point out that the trend toward mobile
technology in legal circles might be
better described as cautiously 
optimistic. Law firms, especially large
ones, are sifting through the technology
policy considerations.

While the American Lawyer, citing
the 2012 Am Law Tech Survey, reported
that only about one-fifth of firms place
restrictions on mobile apps, there are
apps that raise red flags. A majority of
respondents said their firms had
banned certain services.

For example, nearly two-thirds of
firms prohibit lawyers from using cloud-
based file storage and synchronization

services like Dropbox on mobile
devices, but another third allows them.
Security is an obvious issue given the
often-confidential nature of legal
work. If there is anything holding up
the tipping point for a mobile legal
industry, it’s the reassurance to
lawyers that their confidentiality
won’t be compromised. ■

About the Author: Frank Strong is the
communications director with Business of
Law Software Solutions, a division of 
LexisNexis. LexisNexis® is a leading global
provider of content-enabled workflow
solutions designed specifically for 
professionals in the legal, risk management,
corporate, government, law enforcement,
accounting, and academic markets.

Having the right team 
makes all the difference

Employment Litigation Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

Colleen Ramage Johnston, Lori R. Miller, 
Nikki Velisaris Lykos, and James W. Carroll, Jr.  



Administration delays
employer penalty until 2015

by Sandy Niespodzianski

The U.S. Treasury Department
announced in early July that the large
employer penalty provisions (employer
shared responsibility assessments)
and two reporting requirements, 
originally scheduled to take effect in
2014, will be delayed until 2015. While
further guidance is expected, the
delay provides welcome relief to many
large employers struggling with the
complexities of the employer mandate
and the lack of guidance on key issues.

In a blog announcement, the Treasury
states it will provide an additional
year before mandatory employer and
insurer reporting requirements begin.
These are the reporting requirements
under Code Sections 6055 and 6056,
which require various information
reporting to the IRS with respect to
health coverage that the employer/
insurer provides and additional
reporting for large employers with
respect to health coverage offered to
full-time employees. Rules regarding
the reporting obligation are expected
to be issued this summer and voluntary

compliance with the information
reporting for 2014 will be encouraged.

The Treasury acknowledges that this
delay in the reporting requirements
will make it impractical to determine
which employers owe shared respon-
sibility payments for 2014. Therefore,
these assessments will not apply for
2014. During the transition period, the
department strongly encourages
employers to maintain or expand
health coverage. Any employer shared
responsibility payments will not apply
until 2015.

The delay only affects large
employer penalty assessments and
applicable reporting requirements. It
does not affect the employees’ access
to the premium tax credits available
in the Health Insurance Marketplaces
nor any other provision of the Patient
Protection and Affordable Care Act.
Employers and insurers will still need
to comply with upcoming 2014 plan
design changes and other applicable
fees and taxes, including the patient-
centered outcomes research (PCOR)
fee, Transitional Reinsurance Fee,
and the Health Insurance Sector Tax.
Health Insurance Marketplaces and
the Individual Mandate are expected
to take effect as scheduled unless 
further delays are announced.

It is very important for groups who
do not have a Jan. 1 plan year to see
what happens with the transition rules as
we move closer to 2015. If the employer
mandate had been implemented on time,
there were transition rules to help
employers who had renewals later in the
year. The transition rules as they read
now only address 2014. There is some
debate as to whether the administration
will extend the transition rules or will
expect compliance in January 2015.

This decision opened the door to
widespread speculation about
whether there would be delays on
other parts of the legislation. The
administration has acknowledged that
systems would not be ready for
income verification during the 
subsidy process for federally run

exchanges. The subsidies will be
processed on the honor system. It is
believed that there will be verification
when participants file taxes, but this
is a clear indication the IT project
building the federal exchanges is at
least a year behind. Removing the
income verification process should
clear the way for the federal 
government to meet the October 2013
deadline for the open enrollment.

At the state level, New York
released filed rates for plans in the
New York State Exchange and they
appear to be 50 percent less expensive
than comparable plans offered in
2013. We do not yet have the details on
the plans. This is probably not a 
leading indicator for other states, but

it is certainly getting a lot of positive
press coverage.

Over the next few weeks, there will
be a flurry of activity focused on the
individual and small group market
leading toward the open enrollment
beginning in October. USI Affinity and
the Allegheny County Bar Association
are working closely together to make
sure they can provide the most 
accurate and timely information. ■

About the Author: Sandy Niespodzianski
(Sandy.Niespodzianski@usiaffinity.com)
is vice president of USI Affinity’s 
Professional Insurance Solutions. For
more information about insurance and
benefit options for ACBA members, 
visit http://www.mybarinsurance.com/
allegheny/ or call 412-851-5200.
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Sandy Niespodzianski

As an added member benefit, the ACBA has partnered with JobTarget,
the leading provider of world-class career centers, to provide our members 
with a state-of-the-art career center. 
The career center, which can be found on our website under “Career Services,” 
provides a comprehensive job search and posting resource.
 
The career center includes:
 a highly targeted focus on employment opportunities for attorneys and 

  support staff
 anonymous resume posting and job application—letting you stay connected 

  to the employment market while maintaining full control over your 
  confidential information
 an advanced Job Alert system that notifies you of new opportunities 

  matching your own pre-selected criteria
 access to industry-specific jobs—not often seen on mass job boards

Allegheny County Bar Association
Raising the Bar on Legal and Community Service

www.acba.org

CAREER SERVICES CENTER
ACBA



Page 6 / August 23, 2013

PHOTOS BY MATT MRAZ

Al Ciocca tees off during the 21st Annual ACBA Golf and Bocce Tournament that was held on Monday, July 29, 2013 at the Pittsburgh Field Club.

Ross Giorgianni plays bocce during the bocce competition.
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ACBA endorses cutting-edge
visual aid services provider

by Tracy Carbasho

Visual Evidence Corp. was giving
attorneys the upper hand in captivating
jury members long before television
shows dramatized courtroom 
proceedings and news programs 
aired live trial coverage.

The company, based near Cleveland
in Valley View, Ohio, is so adept at 
providing vivid, easy-to-understand
and compelling visual aids that many
cases settle before going to trial when
opposing counsel sees what would be
presented to a jury.

A case in point: The law firm of
Weston Hurd in Cleveland retained
the company in a wrongful personal
injury case involving a stamping press
operator whose arm was severed
while using a 90-year-old machine.

Manfred Troibner, the president
and co-founder of Visual Evidence,
constructed a nine-foot stamping
press that cycled up and down in
accordance with the rhythm of the
original machine. The model featured
safety guards that matched those used
at the plaintiff ’s place of employment.
After opposing counsel saw a 
demonstration of the model, a 
settlement was reached without 
proceeding to trial.

Attorneys for Weston Hurd are
quick to herald the value of the services
provided by Troibner’s company.

“I would seriously recommend 
Mr. Troibner’s services to anyone 
contemplating the necessity of creating
demonstrative evidence for courtroom
use,” said Mark O’Neill from Weston
Hurd. “His work is of the highest
quality and our working relationships
with him have always been marked by
promptness, reliability and on-time
delivery within the budget.”

Those are among the same qualities
that made the ACBA want to endorse
Visual Evidence. ACBA Executive
Director David Blaner and Assistant
Executive Director Dave Leonard met
with representatives from the company
in April 2012 to discuss its capabilities.

Following the meeting, the ACBA
negotiated a reseller agreement
between Proliance Solutions, which
was then the bar association’s for-profit
subsidiary, and Visual Evidence to
offer courtroom graphics and litigation
support services in Western Pennsylvania.

“Visual Evidence provides state-of-
the-art demonstrative digital graphics
capabilities,” said Blaner. “The company
has an extensive background in working
with the legal community in Ohio,
Pittsburgh, and across the country.
The computer graphics, modeling,
accident reconstruction, and other
services are outstanding.”

“Proliance Solutions and Visual
Evidence worked together on several
significant cases in the past year,”
added Blaner. “These cases required
modeling, accident reconstruction, or
demonstrative graphics. So far, we
have received positive feedback.”

Even though Proliance closed its
doors in July of this year, Blaner
thought it made sense to continue 
the ACBA’s relationship with Visual
Evidence by providing an endorsement.
The endorsement is a good fit for 
the company’s strategic plan to grow
its business.

“We will accomplish our goal by
signing value-added resellers or 
partners either directly or via
endorsements like the one we have
with the ACBA,” said Troibner. “The
Pittsburgh market has always been
attractive to us since it’s about two
hours from our office in Cleveland. We
had a very successful partnership
with Proliance during the past 12
months and we are looking forward to
maintaining our Pittsburgh presence
by means of the ACBA.”

The company, aimed at helping
attorneys effectively present their 
evidence with the ultimate goal of
winning cases, has been growing its
business primarily by word-of-mouth
referrals from satisfied clients since 
it was founded in 1987. It provides a
full array of services, including 
interactive multimedia, animations,
three-dimensional scale models, law
enforcement defense, medical 
illustrations, custom charts, graphs,
timelines, and other illustrations, as
well as courtroom support, printing,
and imaging.

“I built our first 3-D model around
1993-1994. Since that time, we’ve taken
advantage of emerging computer and
audiovisual technology,” said Troibner,
a skilled model maker. “We are 
currently experimenting with high-
definition touch screen technology for
use in the courtroom. The concept is
similar to what you see when you’re
watching the weather on TV.

“We can provide an attorney with a
large-format flat screen monitor that
connects to a larger format projection
system and he or she can point and
click on key portions of a piece of art
we’ve created on the touch screen. They
can expand or shrink it to focus on
specific information they want to discuss
and display for the judge and jury.”

Visual Evidence stays ahead of 
the latest technology trends and is
accustomed to making headlines.

In 1994, for instance, the company
earned a page in the history books as
the first company to create an interactive
multimedia presentation for trial in a
federal courtroom.

More recently, the company was
retained by the Ohio Attorney General’s
Office to create a police shooting 
animation for a major investigation
for the City of Cleveland. The animation
recreates the police shooting deaths of
two individuals following a chase in
November 2012.

Ohio Attorney General Mike DeWine
noted that the purpose of the recreation
was to “help investigators visualize
the sequence of events based upon the
officers’ statements.” The case involved

13 police officers with 137 shots being
fired. The animation was shown on all
of the local television stations and 
several national news programs.

Over the years, Visual Evidence has
assisted municipalities throughout the
country by recreating shooting incidents.

In fact, Troibner’s company has
provided services for virtually every
type of case ranging from police
shootings, medical malpractice and
motor vehicle accidents to patent
infringement, complex financial 
matters, and everything in between.

“The majority of our clients are
located throughout Ohio, although we
have worked for law firms and 
corporations around the country.
These law firms may be co-counsel for
local clients or have found us via the
Internet,” said Troibner. “In the past
two or three months, we have worked
for law firms in Pittsburgh, Washington,

D.C., Boston and Washington State.
Our reputation of over 26 years helps
get the word out and our current
client base has referred their partners
around the country to us due to 
the excellent services and products
we provide.”

Visual Evidence recently obtained
a new partner in Kentucky and opened
an office in Florida. Troibner’s business
partner and company co-owner Dan
Copfer, spearheaded the opening of
the Florida office and is working to
increase the client base.

Locally, Dom Marone serves as the
contact person and sales consultant
for Visual Evidence. He had served as
the marketing manager for Proliance
and it was logical for him to continue
serving in a similar capacity in the
Pittsburgh market for Visual Evidence.

A two-dimensional animation was created by Visual Evidence Corp. for
the Ohio Attorney General’s Office and the Bureau of Criminal Investigation.
The animation was used as part of the investigation in a case involving
the use of excessive force. The visual aid shows the location of the various
police officers and the number of shots they fired. (Photo provided by
Visual Evidence Corp.)

Visual Evidence Corp. created an interactive multimedia presentation to
support a 1983 Defense Action involving two police officers. It shows a
confrontation between police and a man in a truck. (Photo provided by
Visual Evidence Corp.)

”

“      Visual Evidence provides state-of-the-art demonstrative digital graphics
capabilities. The company has an extensive background in working with the
legal community in Ohio, Pittsburgh, and across the country. The computer
graphics, modeling, accident reconstruction, and other services are
outstanding. Proliance Solutions and Visual Evidence worked together on
several significant cases in the past year. These cases required modeling,
accident reconstruction, or demonstrative graphics. So far, we have received
positive feedback.

–David Blaner, ACBA Executive Director

Continued on page 9
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Great CLEs - Great Prices
All seminars held at 

Crowne Plaza - Pittsburgh South, 164 Fort Couch Rd., Pittsburgh, PA

Follow the Money: Making the Most out of 
Your Client’s Marcellus Shale Interests

Moderated by Raymond Schmaus, President, Armstrong Search Associates

Wlahofsky, Schneider Downs & Co., Inc., Ken Kaczak, Trustmont Advisory Group, Dan Jenkins, 

Friday, August 23, 2013 -  11 am - 4 pm   |   5 Substantive Credits - $149

Come-Thither Trademark World of Whiskey, 
Designer Heels and Victor’s Little Secret, 

Viewed from an Apple iPad 
with Barbara E. Johnson, Esquire

Thursday, August 29, 2013 - 11:30am-1:30 pm  |    2 Substantive Credits - $79

To register visit our website at http://institutes.calu.edu/ilpp 
call 724-938-4763 or email haywood@calu.edu

Pre-registration suggested.  Seating may be limited.

Institute for Law & Public Policy 
AT CALIFORNIA UNIVERSITY OF PENNSYLVANIA

250 University Avenue, Box 103
California, Pennsylvania 15419

 e Institute for Law & Public Policy is a PA CLE 
Accredited Provider (Provider # 5872)

Legal Issues in Death Investigations
with Commander Ron Freeman, Pittsburgh Police Department  

Thursday, August 29, 2013 - 2 pm - 5 pm   |   3 Substantive Credits - $99

Prenuptial Agreements in Pennsylvania
  ces, LLC

Thursday, August 29, 2013 - 9am-11am  |    1 Substantive / 1 Ethics Credits - $79

Legal Issues in Sexual Assault Investigations
with Detective Brian Kohlhepp, Ross Twp. Police Department

Friday, August 30, 2013 - 9 am - 12 pm   |   3 Substantive Credits - $99

Pathology in Law and Legal Practice
with Karl E. Williams, MD, MPH, Medical Examiner of Allegheny County

Friday, August 30, 2013 - 1 pm - 4 pm   |   3 Substantive Credits - $99

Correale Stevens moves from Pennsylvania
Superior Court to Supreme Court
by Tracy Carbasho

Transitioning from his role as 
president judge of the Pennsylvania
Superior Court to serving on the state
Supreme Court is going smoothly for
Correale Stevens.

He was appointed to the position by
Gov. Tom Corbett in June to replace
Justice Joan Orie Melvin, who
resigned from the bench. He was 
confirmed by the Pennsylvania Senate
with a vote of 50-0 and sworn in to
office on July 30 for a term that will
expire on Jan. 1, 2016.

“Corry Stevens is a great appoint-
ment to the Supreme Court because he
brings a wealth of experience from
the executive and legislative branches
and from his recent service as president
judge of the Superior Court,” said
Chief Justice Ronald Castille. “I know
he will approach his new assignment
with the same commitment and 
determination that he has brought to
all of his professional challenges. My

colleagues and I welcome him to the
Supreme Court bench.”

Stevens feels fortunate to have
served on the Superior Court with
four of the six current Supreme Court
justices and he considers all six to 
be personal friends, making the 
transition much easier.

He also believes his background
will help him as he settles in to his
new role.

“My seven years as a trial judge
gave me a full understanding of the
daily challenges of trial judges and my
15 years as an appellate court judge
will make an easy transition to the
important decision making of the
Supreme Court,” he noted. “I have
participated in oral arguments,
researched laws and written decisions,
as well as sought consensus among 
my colleagues without giving up 
basic principles.”

Stevens also has a deep respect for
the legislative process since he served
as an elected member of the Pennsylvania

House of Representatives for eight
years. He is also a former district
attorney of Luzerne County.

He said the biggest similarities
between the two courts include dealing
with a high volume of work, conducting
research, writing decisions, and 
participating in Continuing Legal
Education programs, as well as 
professional and community activities.
His priorities as president judge on
the Superior Court were staying 
current with cases, making decisions
available to the public via the Internet
and holding community court sessions
and CLE seminars.

“The challenges, which are similar
to both courts, are addressing a high
volume of cases and making timely
and well researched decisions,” said
Stevens. “It is rewarding to be working
with six experienced jurists whom I call
my friends and to be addressing serious
policy issues in Pennsylvania law.”

Stevens graduated from Penn State
University and the Dickinson School

of Law, where he served as associate
editor of the Dickinson Law Review.

He was elected to the Superior
Court in 1997 and unanimously chosen
by his colleagues as president judge in
2011. As president judge, he encouraged
public understanding of the judicial
system by holding court sessions in
communities and at local schools. He
also established a public information
link on the Superior Court’s website.

Stevens has been recognized with
numerous civic awards and has been
honored by the Dickinson Law 
School Alumni Association for his
judiciary service.

“In seventh grade, I wrote an essay
about my future vocation and it was to
be an FBI agent and lawyer,” he
recalled. “I never did have the opportunity
to apply to the FBI, but I am thankful
to the voters for the path to the judiciary
my career has taken. I love every
minute of being a judge. It is an honor
and a privilege to serve on the highest
appellate court in Pennsylvania.” ■”

“       Corry Stevens is a great appointment to the Supreme Court because he
brings a wealth of experience from the executive and legislative branches and
from his recent service as president judge of the Superior Court. I know he will
approach his new assignment with the same commitment and determination
that he has brought to all of his professional challenges. My colleagues and I
welcome him to the Supreme Court bench.

–Chief Justice Ronald Castille

”
“       In seventh grade, I wrote an essay about my future vocation and it was to
be an FBI agent and lawyer. I never did have the opportunity to apply to the
FBI, but I am thankful to the voters for the path to the judiciary my career has
taken. I love every minute of being a judge. It is an honor and a privilege to
serve on the highest appellate court in Pennsylvania.

–Justice Correale Stevens, Pennsylvania Supreme Court
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Inconsistent reasons for termination allow worker’s
pregnancy discrimination case to go forward to jury
by Maria Greco Danaher

The 7th U.S. Circuit Court of
Appeals recently overturned a lower
court’s summary judgment in favor of
a home care agency, holding that a
jury should be allowed to determine
whether the agency’s shifting 
explanations for the firing could, in
fact, be a pretext for pregnancy 
discrimination. Hitchcock v. Angel
Corps Inc., 7th Cir., No. 12-3515, 
June 11, 2013.

In October 2008, Jennifer Hitchcock
became employed by Angel Corps,
Inc., a home healthcare agency, as a
client services supervisor. In that role,
Hitchcock assessed new client needs
in order to help Angel Corps determine
what services should be provided to
the client. On March 25, 2010, a week
after informing her immediate
supervisor that she was pregnant,
Hitchcock was asked, by that supervisor,
whether she was “quitting” after she
gave birth. Because Hitchcock was
only three months pregnant at that
point, she told the supervisor that she
would not make such a “big decision”
until later in her pregnancy. The
supervisor told her to make the decision
as soon as possible in order to allow
“continuity of care” for the clients.

After this conversation, the supervisor
began to increase Hitchcock’s workload,
and began to meet with Hitchcock on
a weekly basis, which had not been
done prior to Hitchcock’s pregnancy.
Also, because Hitchcock worked 40
hours a week and no overtime, the
increase in work responsibilities became
“nearly impossible” to complete. In
addition, according to an affidavit 
of a former co-worker, Hitchcock’s
supervisor made derogatory remarks
about how an additional child would
affect Hitchcock’s attendance (Hitchcock
had two other children at the time),
and even indicated that “If I were you
I would have an abortion.”

On April 5, 2010, Hitchcock went to
the home of a possible new client to do
an intake interview. The client was
100 years old and lived with her son.
When Hitchcock arrived at the house,
she first went through paperwork with
the son, and then asked to see the
client. According to Hitchcock, the
son “reluctantly” led her to the 
bedroom, but did not allow Hitchcock
to approach the mother directly. From
Hitchcock’s vantage point, the woman
seemed to be asleep in her bed. 
However, Hitchcock did not see signs
of breathing or volitional movement,
and noticed “brown stains” on the pillow
case, which the son explained were
liquid that he had tried to feed to his
mother earlier that day. The son then
backed Hitchcock into the hallway
and turned out the mother’s light.

Hitchcock was shaken by the interview,
and returned to the Angel Corps office
immediately to report the circumstance
to her supervisor, stating that the
client “was possibly dying or already
dead.” The supervisor directed 
Hitchcock to complete and submit the
paperwork on the client, and then
made calls which ultimately resulted
in the confirmation of the client’s
death. On April 16, Hitchcock was
suspended while an investigation of
the incident was conducted. The
investigation revealed that the client
had been dead for two or three days
before Hitchcock saw her.

On May 3, 2010, Hitchcock was
fired. The termination form indicates
that Hitchcock was fired because she
“completed a full admission on an
expired client.” However, the same
form also indicates that Hitchcock had
“compromised the health and safety of
this client.” During the litigation, an
owner of Angel Corps testified that
Hitchcock was fired because she 
“performed a deficient assessment on
a potential client,” but did not explain
how the assessment was deficient. 

Hitchcock filed a lawsuit, and alleged
that her firing was based on her 
pregnancy, in violation of Title VII.
(The Pregnancy Discrimination Act
amended Title VII to prohibit 
employment discrimination “because
of or on the basis of pregnancy, 
childbirth, or related medical 
conditions.”) The lower court granted
summary judgment in favor of Angel
Corps, but that decision was reversed
by the Seventh Circuit on appeal.

After a discussion of the difference
between “direct” and “indirect” evidence,
and the methods for evaluating cases
under both tests, the Seventh Circuit
simply determined that a genuine
issue of material fact existed that was
sufficient to overturn the summary
judgment and to allow the case to
move forward to be decided by a jury.

The Court first reviewed Angel
Corps’ proffered legitimate business
reason for Hitchcock’s termination,
stating that “if there is no evidence of
pretext, then Angel Corps’ non-
discriminatory justifications for firing
Hitchcock must be believed, which
necessarily precludes liability under
Title VII.” However, the Court then
went on to say that it counted “at least
four potentially different explanations
given for Hitchcock’s firing,” all of
which were “sufficiently inconsistent
or otherwise suspect to create a 

reasonable inference that they do not
reflect the real reason for Hitchcock’s
firing.” In stronger-than-usual 
language, the Court pointed out that
Angel Corps attempted to make sense
out of its disparate explanations, but
did so by “piling on additional 
ever-evolving justifications that may
cause a reasonable juror to wonder
whether Angel Corps can ever get its
story straight.”

Of note is the fact that the Court
does not attempt to determine
whether Hitchcock’s firing was “fair”
or whether Angel Corps’ decision to
fire her was too harsh. The Court’s
decision was based completely on the
number of reasons proffered for the
firing, and the inconsistency among
those reasons. Although Title VII does
not require an employer to have “just
cause” for every termination, an
employer who advances inconsistent
reasons for firing an employee takes
the risk that a court’s disbelief in the
reason or reasons will lead to denial of
a motion for summary judgment or, worse,
will cause a jury to find that the reasons
constitute a pretext for discrimination.
An employer’s documentation related
to an employee’s termination should
be objective, factual, and consistent,
and should be carefully reviewed
before use, in order to avoid the result
in this case. ■

He believes the ACBA endorsement
will give potential clients a high level
of confidence in the services provided
by the company.

Marone stays informed about ongoing
legal cases and contacts law firms
either by phone or in person. He likes
to conduct presentations to give attorneys
a complete understanding of the services
that might help them win a pending
case or be useful in future litigation.

“Clients are impressed with our
responsiveness, our understanding of
their cases, our recommendations for
the type of service they might benefit
from, and the depth of our expertise
with the objective of positioning them
to win their case,” said Marone.

Attorneys interested in having
Marone do a presentation should 
contact him at 412-600-5310 or via
email at dmarone@ve-evidence.com.

Marone and one of the company’s
designers will meet with a prospective
client, listen to the facts of the case,

VISUAL AID SERVICES
continued from page 7

take notes and gain an understanding of
what the attorney wants to accomplish.
Then, the company creates possible
scenarios in terms of what service,
whether it be an animation, interactive
display or other model, would be the
most helpful. A proposal with the cost
of services is generated and presented
to the potential client.

Everything from the initial meeting
to the creation of the proposal is free.
The client does not pay unless a 
contract for services is signed.

Pittsburgh attorney Adrian Roe has
used the services of Visual Evidence
with positive results.

“Dom Marone showed a personal
interest in our case and made sure
that our needs were met throughout
the trial,” said Roe.

Troibner said every U.S. market is
probably home to a company that provides
demonstrative services. However, he
believes his company is unique
because it is a full-service provider,
offering a long list of capabilities.

Visual Evidence excels at distilling
complex and complicated information
into visuals that a jury can quickly
understand. After receiving information
about a particular case, the company
must become knowledgeable enough
to understand the underlying 
complexities and to know what would
be important to show the jury.

“We have to keep in mind that the
jurors are people like you and me and
not scientists or specialists, so we
have to create visuals that they will
understand during trial and even more
importantly, during opening arguments,”
said Troibner. “This is where we shine
as a partner to law firms.” ■

Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

• Over Thirty Years of Experience 

in Alternative Dispute Resolution 

and Complex Litigation

• Member, National Academy of Arbitrators

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151”

“      We have to keep in mind that the
jurors are people like you and me
and not scientists or specialists, so
we have to create visuals that they
will understand during trial and even
more importantly, during opening
arguments. This is where we shine
as a partner to law firms.

–Manfred Troibner, President and
  Co-Founder of Visual Evidence Corp.
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Online CLE
Delivered over the Web at your convenience. We call this 24/7 CLE. When 
you need the information (or the credits), log on to our Online Campus and 

Live Webcasts

Upcoming Continuing Legal Education
All PBI CLE programs are sponsored by 

The Pennsylvania Bar Institute & The Allegheny County Bar Association and are held at the  
PBI Professional Development Conference Center 

Heinz 57 Center, 339 Sixth Ave, 7th Floor, unless noted otherwise below.

Live & Simulcast Seminars

You can earn up to 4 of your 12 annual Pennsylvania CLE credits by 
“distance learning” delivered  to you personally over your computer or 

w w w. p b i . o r g   8 0 0 - 9 3 2 - 4 6 37

Distance Education at pbi.org

Video Seminars

Special Event

Simulcasts from PLI

is famous.

Pittsburgh Marriott City Center, 112 Washington Pl.

 
Pittsburgh Marriott City Center

 
Omni William Penn

Homecoming

 



News and Notes
President Judge Donna Jo

McDaniel announces the publication
of the 2012 Annual Report of the Fifth
Judicial District of Pennsylvania. The
Report chronicles the performance of
the court and its related offices in 
providing access to judicial services
throughout Allegheny County. 
Highlights of the 2012 Annual Report
include descriptions of innovative
programs and projects designed to
address new or foreseen challenges to
the justice system. The Report is
available on the court’s website at
http://www.alleghenycourts .us/
administration/annual_report.aspx.

◆    ◆    ◆

Houston Har-
baugh, P.C., has
announced that
Bradley J. Franc,
a Director with the
firm, has been
elected to the
UPMC Passavant
Board of Trustees.
As a Passavant
Designated Trustee,
Franc has joined
the group charged
with oversight of

UPMC Passavant. Franc concentrates
his practice in the areas of business
planning, commercial transactions,
federal and state tax issues, and estate
and succession planning.

◆    ◆    ◆

Rothman Gordon
P.C. attorney
Steven A. Walton
has been appointed
to the Pennsylvania
Bar Association’s
Shale Energy Law
Committee. His
appointment will
run through the
Annual Meeting in
May 2014. PBA
President Forest
N. Myers has 

created a PBA Shale Energy Law
Committee to deal with the complex
legal and legislative issues associated
with this developing energy source 
in Pennsylvania.

◆    ◆    ◆

Mary Kate Coleman, an attorney,
mediator, and arbitrator at Riley,
Hewitt, Witte & Romano, was recently
elected to a three-year term as the
Third Circuit Trustee on the American
Inns of Court Foundation Board of
Trustees. The American Inns of Court
Board of Trustees is the guiding body
of the American Inns of Court Foundation
and focuses its efforts on furthering
the organization’s national mission
and agenda through oversight, policy-
making, and strategic planning. 
Coleman is a Master of the Bench of
the W. Edward Sell American Inn of
Court in Pittsburgh.

◆    ◆    ◆

Melaine Shannon Rothey, of the
law firm Jones, Gregg, Creehan &
Gerace, LLP, has been appointed to
serve a three-year term on the Board
of Directors of Neighborhood Legal
Services Association (NLSA). Rothey
concentrates her practice in all
aspects of family law, including
divorce, child custody, and support.

Order your 2013
Allegheny County Bar Association

Legal Directory today!
Call 412�402�6614 for details.

Bradley J.
Franc

Begin your day with us at www.pittsburghlegaljournal.org
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Continuing Legal Education
sponsored by the ACBA

ALLEGHENY COUNTY
BAR FOUNDATION

Simple Divorces for Low-Income Clients and the
Collaborative Divorce Pro Bono Project

This program will focus on serving the needs of low-income individuals seeking divorces
through Pro Bono Center member organizations, clinics, and the ACBF Divorce Law

Project. The CLE will begin by instructing the attendee on how to obtain a simple, no-fault
divorce in Pennsylvania. The second hour will be dedicated to the Collaborative Law

process: what it is, identifying clients for this process, and explaining the referral process
for the new Pro Bono Collaborative Law Project. CLE speakers include family law attorneys

experienced in litigation and collaborative law. The program is free for volunteers.

Credits: 2 hours of Substantive CLE credit • When: Thursday, September 12, 2013; Registration:
8:30 a.m.; 9:00 a.m.-11:00 a.m. • Where: ACBA Conference Center Auditorium, 920 City-County
Building • Cost: Free for Pro Bono Volunteers, $60 for Non-Volunteers
Last date to pre-register: Tuesday, September 10, 2013 10:00 a.m.

LABOR & EMPLOYMENT
LAW SECTION

A Review of the Supreme Court’s 2012-13
Labor and Employment Decisions

A practical recap of the key Labor and Employment cases
from the U.S. Supreme Court’s 2012-13 term.

Credits: 1 hour of Substantive CLE credit • When: Tuesday, September 10, 2013; Registration: 
11:30 a.m.; 12:00 p.m.-1:00 p.m. • Where: ACBA Conference Center Auditorium, 920 City-County
Building • Cost: $40 for Labor & Employment Law Section members, $50 for ACBA members, 
$60 for Non-ACBA members
Last date to pre-register: Friday, September 6, 2013 10:00 a.m.

TAXATION SECTION
Estates and Trusts 2013 Update

This program will review the major provisions of recent federal tax legislation affecting
income and transfer taxation of decedent’s estates and trusts. Recent Pennsylvania 

Inheritance tax developments will also be discussed.

Credits: 1 hour of Substantive CLE credit • When: Friday, September 13, 2013; Registration & Lunch:
11:30 a.m.; 12:00 p.m.-1:00 p.m. • Where: Rivers Club, One Oxford Centre • Cost: $20 for 
Taxation Section Members, $55 for ACBA Members, $75 for Non-ACBA members
Last date to pre-register: Wednesday, September 11, 2013 10:00 a.m.

Registration information for all programs unless otherwise noted: Mail in registration form with 
payment to the ACBA CLE Department at 400 Koppers Building, 436 Seventh Avenue, Pittsburgh,
Pa. 15219. Credit card registration is also available at www.acba.org/lrxweb/clereg1.lrx.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil & 
Criminal Matters. 215-735-4000.

ECONOMIST/VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic 
economics & vocational eval. expertise in one report.
1-888-620-8933.

ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

EVIDENCE PHOTOGRAPHY

DAVID BARKER PHOTOGRAPHY – expert personal 
injury and trial evidence photography. 412-232-2395,
davidbarkerphotography@gmail.com

Lawyers’ Mart
LEGAL ETHICS COUNSEL

RICHARD H. LINDNER. Advice to attorneys on legal
ethics matters. Services relating to disciplinary and
reinstatement proceedings, Client Security Fund 
matters, and Bar admission applications. Admitted 
in PA (1978) and WV (1993). 412.283.1006. 
LindnerEthics.com.

OFFICE RENTAL

TWO LARGE SUNNY OFFICES with secretarial space,
downtown, very reasonable rent. 412-281-6538.

MOBILE NOTARY SERVICE

NOTARY IN YOUR NEIGHBORHOOD provides full time 
mobile notaries who will meet clients at their location 
anywhere in Allegheny County. Bonded and insured. Call
412-860-8711 or visit, notaryneighbor.com.

PROCESS SERVICE

INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! 
MIRACLES TAKE A LITTLE TIME. EMPIRE 
INVESTIGATION 412-921-4046. Visit us on our website,
www.empireinv.com.

SATELLITE OFFICE

SATELLITE OFFICE – Murrysville, PA. Furnished, utilities
included. $80.00/month. Part time. 412-913-6233.

People on the Move
Michael Berquist has joined the

Allegheny County District Attorney’s
Homicide Unit.

◆    ◆    ◆

Goehring, Rut-
ter & Boehm
proudly welcomes
Jessica L. Crown
to the firm as a
member of the
firm’s Family Law
and School &
Municipal Law
Groups. She rep-
resents clients in
all areas of tradi-
tional family law,
handling divorce,

custody and support litigation, drafting
settlements and premarital agreements,
property negotiation, and the settlement
of other marital-related claims. She
also maintains an active municipal
law practice, including serving as
Solicitor, handling tax assessment, 
collective bargaining, code enforcement,
zoning and election law, and delinquent
tax collection.

◆    ◆    ◆

Houston Har-
baugh, P.C.,
announces that it
has promoted
three attorneys.
Erin C. Farabaugh
and Danielle N.
Hykes have each
been promoted
from Senior Asso-
ciate to Senior
Attorney. Patrick
J. Mondi has been
promoted from

Associate to Senior Associate.
Farabaugh concentrates her practice
in corporate law, providing corporate
legal services at all stages of the business
life cycle. Hykes concentrates her
practice in the areas of corporate and
transactional law, including mergers
and acquisitions, sales, private equity
transactions, and contract drafting
and negotiation. Mondi focuses his
legal practice on business transactions
and real estate matters.

◆    ◆    ◆

Maureen P. Gluntz is pleased to
announce the opening of her office at
102 Lexington Avenue, Aspinwall, in
addition to maintaining her Allison
Park office. Her practice will continue
to emphasize estate planning and estate
and trust administration. For more
information, visit www.gluntzlaw.com.
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