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Internship program gives students
valuable real-life work experience
by Tracy Carbasho

Alan Hord and Taylajuneic Robison
are among the many students who
have been positively impacted by 
the ACBA’s Minority Summer Law
Internship Program.

Hord interned at Horty Springer &
Mattern this summer, while Robison
completed her internship at Cohen &
Grigsby. They were among nine students
selected to participate in the program,
which is now in its 21st year.

They presented remarks about
their experience during the program’s
recognition lunch which was held in
mid-August at the Rivers Club. Their
words were similar to those of other
students who have spoken in previous
years about how the internship
enriched their lives.

“I am beyond honored that I was
given this opportunity and experience,”
said Robison. “This summer was
extremely influential on my life and
I’m pretty sure this is merely just a
beautiful beginning to the journey of a
lifetime for all of us interns.”

Robison believes her experience at
Cohen & Grigsby contributed to her
personal growth. She learned to 
transform constructive criticism into
positive lessons, and realized there
may be times in life when she has to
assume a leadership role in the face of
a difficult situation. She commended
the employees at Cohen & Grigsby for
making her feel at ease in what could
have been an intimidating environment.

Hord experienced the same welcoming
environment at Horty Springer. In fact,
John Horty spent time talking to him
and made sure the firm did everything
possible to make him feel at home.

“I learned how to do different
things around the office, but I think
the experience itself was the most
beneficial,” said Hord. “The lawyers
stressed the importance of education
and made it clear that I could one day
be in the position they are.”

Hord said the internship was ideal
for him because he plans to study law.
Although he has thought about a
career in corporate law, the internship
at Horty Springer made him think
about possibly practicing in health
care law.

The ACBA began the internship
program in 1993 to give inner-city
high school students an opportunity to
work in a professional environment at
a law firm or business. Participants,
who usually have at least a B grade
point average, earn a salary for 
performing a variety of meaningful
tasks for their employer during the
eight-week program.

Mentors at the participating
employers provide support to the 
students throughout their summer
work experience. Cohen & Grigsby
has been a staunch supporter of the
internship program.

“The firm embraces the student
experience under our mission of an
inclusive work environment,” said
Christine Mazza, chief marketing 
officer at Cohen & Grigsby. “We have
found that the students are productive
and approach each assignment eagerly
and openly. The program has brought
us bright minds and hard workers who
we hope are more prepared for their
next experience through the time they
served with Cohen & Grigsby.”

Kim Connell, manager of human
resources at Cohen & Grigsby, said the
firm encourages other organizations
to participate in the program.

“Our experience with the program
administration and the students has

been rewarding and we are proud to
continue the partnership,” said Connell.

In addition to Horty Springer &
Mattern and Cohen & Grigsby, other
firms that provided an opportunity to
a student this summer were Burns
White; Caroselli Beachler McTiernan
& Conboy; Dickie McCamey &
Chilcote; Grogan Graffam; Meyer
Unkovic & Scott; The Webb Law Firm;
and Tucker Arensberg.

Students who participated along
with Hord and Robison were 
Kelly Burley, Paradise Callahan, 
Dontae Hall, Miya Mahone, Taylor
McMillan, William Mitchell Jr., and
Camisha Wingate.

ACBA President Nancy L. Heilman
said the program gives minority 
students an opportunity to visit the
courts, interact with lawyers and
other legal professionals, and observe
the everyday workings of their 
summer employer.

“Not all of these students will
become lawyers, but it is virtually 
certain that they will pursue careers
and business opportunities that will
make them future clients and customers
and members of the electorate,” said
Heilman. “Through the various activities
included in this program, high school
students learn the importance of 
cooperating with others to become
better citizens. A greater sense of
belonging to a community creates
self-respect in the students and

strengthens the businesses and 
professions of the community.”

Any law firm, legal organization or
business interested in providing an
internship in the future should contact
Marlene Ellis, events director and
internship program coordinator for
the ACBA, at mellis@acba.org. More
students could experience working 
in a real-life setting if additional
employers would step up to the plate.

“I would definitely like to see an
increase in firm participation,” said
Ellis. “I can always get more students
if there are more firms.”

Ellis was honored in 2009 for her
work as coordinator of the internship
program. She has been an integral
part of the program’s success for the
past 16 years and takes pride in knowing
it has been going strong for more than
two decades.

“It makes me feel that the program
has a real purpose both for the firms
and the students,” she said. “The
firms still want to be part of a great
opportunity to train a young student
and be part of their growth.”

The ACBA modeled its Minority
Summer Law Internship Program
after an initiative that was undertaken
with great success by the St. Louis Bar
Association. Mark Levison, a partner
at Lashly & Baer in St. Louis and a
member of the Board of Governors 
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Students participating in the Allegheny County Bar Association’s 2013 Minority Summer Law Internship Program
included, from left: Taylajuneic Robison, Paradise Callahan, Taylor McMillan, Alan Hord, Camisha Wingate,
Miya Mahone, Kelly Burley, and William Mitchell. Not pictured is Dontae Hall.

Continued on page 10

”
“         I am beyond honored that I was given this opportunity and
experience. This summer was extremely influential on my life and
I’m pretty sure this is merely just a beautiful beginning to the journey
of a lifetime for all of us interns.

–Taylajuneic Robison, Summer Law Internship Program Student
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Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft ..............................412-261-2753

Jill M. Weimer ........................412-201-7632

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

October

Romel L. Nicholas ..................412-391-6920

Nancy L. Rackoff ....................412-281-5580

November

Thomas D. Arbogast ..............412-577-5226 

John H. Riordan, Jr.................412-394-3338

Having the right team 
makes all the difference

Employment Litigation Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com
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Publicize Your Section
and Committee News!
The ACBA Communications Department is eager to promote
any special activity or newsworthy event emanating from
your Committee or Section of interest to ACBA members,
the media, or the general public. Email us at
news@acba.org with the following information:

◆ Name and description of the event

◆ Date, time, and place of the event

◆ Name(s) of the sponsoring Section/Committee(s)

◆ Name(s) of speakers and titles of presentations

◆ How many people do you expect to attend? 

◆ Name and phone number of a contact person

◆ Will there be an admission fee or ticket sales? If so,
how much?

◆ Are reservations needed to attend the event? 

◆ Is there any other information you would like to share
with us?

Thank you for your cooperation! ■
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OFCCP’s “7 Percent Solution” becomes effective
by Maria Greco Danaher

The primary responsibility of the
U.S. Department of Labor’s Office of
Federal Contract Compliance Programs
(OFCCP) is to “enforce, for the benefit
of job seekers and wage earners, the
contractual promise of affirmative action
and equal employment opportunity
required of those who do business
with the federal government.”

In furtherance of that goal on Aug.
27, the OFCCP published the final
rules that govern affirmative action
regulations for individuals with 
disabilities and for protected veterans.
(See Final Rule to Improve Job
Opportunities for Protected Veterans
and the Final Rule to Improve Job
Opportunities for Individuals with
Disabilities at www.dol.gov/ofccp.)

The new rules require each federal
contractor and subcontractor to set a
nationwide “aspirational” 7 percent
“utilization goal” for individuals with
disabilities in each job group currently
included in the company’s existing
affirmative action plan.

In addition, under the new rules,
federal contractors must establish
annual hiring benchmarks for protected
veterans. The benchmarks can be
based upon the national percentage of
veterans in the civilian labor force or
alternatively, can be based on five 
specific factors outlined in the rules.
Those five factors include state-based
data that will be published by the
OFCCP, as well as other factors that
reflect the specific contractor’s
“unique hiring circumstances.”

Both final rules also: Impose 
new quantitative data collection
responsibilities regarding total job
openings, applicants and hires, and
three-year record-keeping requirements;
Provide for new pre-offer applicant
self-identification of disability and
protected veteran  status in addition to
existing post-offer self-identification;
Require an annual assessment of 
outreach and recruitment efforts and
documentation of criteria used to
evaluate each of those efforts, as well
as the contractors’ conclusion as to
whether each effort was successful;
Require that contractors include certain
specific language in subcontracts and
purchase orders; and Indicate that
contractors must allow access to the
OFCCP to review documents either
on-site or off-site (at the OFCCP’s
option), and must provide existing
records to the OFCCP in the format
requested by OFCCP.

These criteria create a significant
revision of the affirmative action 
regulations implementing Section 503
of the Rehabilitation Act of 1973 and
the Vietnam Era Readjustment 
Assistance Act, which set the previous
parameters for disability and veteran
issues. Both rules also include sample
language for the invitation, required
by Section 503, by which contractors
must invite current employees to 
self-identify as an individual with a
disability every five years.

In addition, similar to Section 503,
the new rule regarding disabled
employees/applicants incorporates
the expanded definition of “disability”

under the final regulations to the
Americans with Disabilities Act
Amendments Act (ADAAA) of 2008
and suggests best practices for 
reasonable accommodation. The final
rule regarding veterans includes 
clarification of contractors’ job-listing
requirements with the appropriate
state or local job services.

These new regulations apply to 
federal contractors and sub-

contractors, including construction
contractors. However, the regulations
do not apply to federally-assisted 
construction contractors.

Both the final rule that governs
affirmative action regulations for
individuals with disabilities, as well as
the rule that governs protected veterans
are available on the OFCCP website
and will be published in the Federal
Register in the upcoming weeks. ■

See Final Rule to Improve Job Opportunities for Protected Veterans and the
Final Rule to Improve Job Opportunities for Individuals with Disabilities
at www.dol.gov/ofccp.
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The Allegheny County Bar Association is pleased to announce to all
members it is continuing the endorsement program with the Business

Solutions Division of Office Depot.  This partnership provides members
substantial savings on their office supply needs. 

A few of the benefits available include:

Registration and setup are required to take advantage of these benefits. To get started or learn more about the program, 
please contact Harry Lander at 877.353.9100 ext. 4100 or hlander@officedepot.com.
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Questions about ethics and gender
bias addressed by ACBA hotlines
by Tracy Carbasho

The ACBA offers helpful resources
to members who have concerns related
to ethics or gender bias.

Calls made to either the Professional
Ethics Hotline or the Gender Bias
Hotline are answered by fellow 
members of the ACBA who volunteer
their time and are referred to as duty
officers. The officers are members of the
ACBA Professional Ethics Committee
and the ACBA Women in the Law
Division’s Gender Bias Subcommittee.

The duty officers, who keep the
names of callers confidential, aim to
provide accurate and practical advice
in a timely manner. The names of the
individuals accepting calls for each
hotline are available by contacting the
ACBA or by viewing the website at
www.acba.org. Unlike most hotlines
which typically start with the numbers
1-800, these hotlines have numbers
that correspond with the Pittsburgh
phone numbers for the duty officers
who are taking calls.

The duty officers for the ethics
hotline change each month, although
the individuals may serve for a longer
period with the gender bias hotline.

“We hope the legal community will
use the hotline for a wide range of
issues from the simple to the complex,”
said Jill Weimer, who co-chairs the
Gender Bias Subcommittee with

Livingstone Johnson. “If an individual
is experiencing treatment within the
workplace or their practice that makes
them uncomfortable, the hotline can
be a resource to discuss concerns and
explore options to address the situation.”

Weimer emphasized that the 
conversations with the duty officers are
confidential. Notes of the conversations
are not taken and records are not kept
of the complaints that are received.

Carol Mills McCarthy, former 
chair and current member of the 
subcommittee, said the objective of
the hotline is to give individuals a 
confidential place to address issues
related to gender bias.

“The duty officer will consider the
issue and give direction based on the
facts,” said McCarthy. “Options can be
simply talking to someone outside of
your business to work through the 
situation or making an actual 
complaint to the committee, which
then determines what, if any, action
can be taken to address the situation.
It is completely confidential and 
the complainant controls how much
information is given.”

John Riordan Jr., who chairs the
Professional Ethics Committee, said
the duty officers for the ethics hotline
will ask for the caller’s name and
basic contact information. The purpose
of the hotline is to serve as a resource
when callers, also referred to as

inquirers, have questions about their
own ethical obligations under the
Rules of Professional Conduct.

“Our duty officers will only respond
to questions about the inquirer’s own
ethical obligations,” stressed Riordan,
who serves in an of counsel capacity
at Ogletree, Deakins, Nash, Smoak &
Stewart. “Sometimes lawyers will call
and ask whether something that their
opposing counsel did is unethical. The
Professional Ethics Committee has no
investigatory powers nor do we mediate
ethics disputes between ACBA members.
Accordingly, since we only hear one
side of the story, our duty officers
decline to opine on the reported conduct
of anyone other than the inquirer.”

The duty officer will help identify
the specific ethical issue relevant to the
provisions of the Rules of Professional
Conduct. The officer is usually able to
provide advice to the caller during
their first conversation.

However, there may be times when
the duty officer must research the
issue or consult with colleagues on the
committee before providing advice to
the caller.

“We are not the ethics police. We
will not become involved in disputes
between ACBA members or between
ACBA members and their clients,”
said Riordan. “We are not infallible.

Continued on page 12

”
“         We hope the legal community will use the hotline for a wide

range of issues from the simple to the complex. If an individual is

experiencing treatment within the workplace or their practice that

makes them uncomfortable, the hotline can be a resource to

discuss concerns and explore options to address the situation.

–Jill Weimer, Gender Bias Subcommittee Co-Chair



Page 6 / October 4, 2013

Poverty simulation shows need for pro bono assistance

by Elizabeth Parker Gaetani

Too many low-income individuals
go without legal assistance and live
without adequate access to basic
human needs. Our work as pro bono
attorneys, delivering free legal 
services to low-income individuals in our
communities, is paramount in leading
the fight for equal access to justice.

While attending the Equal Justice
Conference in St. Louis, Missouri, I
participated in a poverty simulation,
the purpose of which was to capture a
small glimpse of the difficulties faced
by low-income individuals in securing
basic human needs, such as housing,
employment, income maintenance
and family structure.

The simulation lasted three hours,
representing a time span of one month.
In just three hours, participants, all of
whom were attorneys, felt frustrated,
angry and stressed. Due to the stress
of poverty, even in a simulation, 
participants were unable to problem-
solve in the same manner as they 
ordinarily would in assisting their own
clients–demonstrating that the help of
others is fundamentally imperative in
times of need.

The people and events portrayed in
the following described simulation are
based on real client stories:

I was now Francisca, a 16-year-old
girl. I was a rebellious teenager, 
preferring drugs (“candy”) over school.
Along with my new identity, I received
a new family. My family now consisted
of a brother and a mother. Our father
just abandoned our family, leaving us
with very little money, no food, few
transportation options, and an apartment
where the rent was overdue.

My brother and I headed off to
school and our mother went to find
work or some source of income. My
brother and I sat through class and
worked on assignments. When we
arrived home from school, we learned

that our mother was unable to get a
job at the local employer. The employer
told her to come back in a week, but
the following week resulted in the
same rejection.

During school the next session, my
brother and I decided to leave school
when no one was watching and go to
Betty’s Burgers. We decided not to tell
our mom that we skipped school, but
before we got home, my brother was
arrested for truancy by the local
police. I hid to avoid being arrested.
While hiding, a woman approached
me and offered me a sampling of some
very delicious candy. She told me if I
liked it, she would give me more if I
was willing to sell it. I agreed to her deal.

My new venture turned out to be
very helpful to our family. My mother
was unable to get a job and public
assistance was not enough to cover
our bills. I gave my mom most of what
I had earned selling candy. My mother
asked very few questions about how I
found this money and instead was
thrilled that we were able to pay our
rent. After that, my brother started
helping me and our mom continued to
take money from us.

My brother and I attended school
intermittently while continuing our
enterprise. Our teacher displayed
much concern for our well-being and
attempted to inspire us to “break the
cycle of poverty.” I was more worried
about my brother who now was carrying
a gun, doing harder jobs than simply
selling candy. My brother was just
about ready to go on a very dangerous
job when the simulation ended.

After the simulation was over, we
gathered around to discuss what had
happened during the simulation. The
results were very revealing. It was
only a game, but it turned out that
many of us had heard these stories
before from our own clients.

The simulation instructor posed
many questions to us. One such 
question was, “How did you feel during
the simulation?” My “mother” answered
that she was very stressed during the
simulation, worrying about how to
secure income. I answered that I felt
surprised and angry that my mother
did not care what I was doing and only
cared that I continued to give her money.

Another participant expressed how
frustrated he was that no one was able
to help his sick, pregnant wife. Other
participants expressed similar emotions
of frustration, anger, and stress.

The instructor then asked the 
following question, “How many of you
went to the local legal aid clinic for
help?” The response was unexpected.
Only two of about 50 participants, all
attorneys, thought to go to legal aid.
My family never considered what we
were legally entitled to receive. So many
of the participants were too stressed,
or otherwise preoccupied, even in a
simulation, to realize their legal remedies,
such as filing for support.

Imagine now that the scenarios in
this simulation are real because they
are. These scenarios were based on
real stories. Low-income individuals
suffer daily from unending stress and
struggle due to the lack of resources,
lack of transportation, lack of shelter,
and lack of options. We can help.

As attorneys, we have a precious
commodity and an ability to help
those in need of assistance. During
National Pro Bono Week of October
21-25 this year, the Public Service
Committee and the Pro Bono Center
will ask all attorneys to make the 
following pledge: “In recognition of
my professional responsibility to
increase equal access to justice, I
pledge to provide pro bono legal 
services to at least one individual or
organization through a Pro Bono Center
program or member organization during
calendar year 2014.”

Please consider pledging your time
to those in need. Together, we can
increase equal access to justice and
help break the cycle of poverty. Take
the pledge today.

To take the Pro Bono Pledge and
for more information on volunteer
opportunities in Allegheny County,
contact Elizabeth Parker Gaetani 
at egaetani@acba.org. ■

In recognition of my professional 
responsibility to increase equal 
access to justice, I pledge to 
provide pro bono legal services 
to at least one individual or 
organization through a Pro Bono 
Center program or member 
organization during calendar 
year 2014.

www.loganlawfirm.net
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 AGE AND GENDER DISCRIMINATION 
 BREACH OF CONTRACT 
 SEXUAL HARASSMENT 

THE GRANT BUILDING 
330 GRANT ST, STE 3201 
PITTSBURGH, PA 15219        (412) 765-0983 

EMPLOYMENT 
LAW LITIGATORS 
REPRESENTING EXECUTIVES, 
MANAGERS, PROFESSIONALS 
AND SMALL BUSINESSES 

 SEVERANCE AGREEMENTS 
 AGE AND GENDER DISCRIMINATION 
 BREACH OF CONTRACT 
 SEXUAL HARASSMENT 

THE GRANT BUILDING 
330 GRANT ST, STE 3201 
PITTSBURGH, PA 15219        (412) 765-0983 

James H. Logan &
Kathleen M. Logan

 
 

 
  
 

  
    
   
  

   

 
 

 
  
 

  
    
   
  

   

  
  

 
 

 
  
 

  
    
   
  

   

 
 

 
  
 

  
    
   
  

   

  
  

 
 

 
  
 

  
    
   
  

   

 
 

 
  
 

  
    
   
  

   

  
  

 
 

 
  
 

  
    
   
  

   

 
 

 
  
 

  
    
   
  

   

  
  

 
 

 
  
 

  
    
   
  

   

 
 

 
  
 

  
    
   
  

   

  
  

 
 

 
  
 

  
    
   
  

   

 
 

 
  
 

  
    
   
  

   

  
  

 
 

 
  
 

  
    
   
  

   

 
 

 
  
 

  
    
   
  

   

  
  

 
 

 
  
 

  
    
   
  

   

 
 

 
  
 

  
    
   
  

   

  
  

Please consider pledging your time to those in need.
Together, we can increase equal access to justice and help break the cycle of poverty.

Take the pledge today at www.pittsburghprobono.org !
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also gave input on other issues they
would like to read about on the site.

In order for the website to be more
interactive, it includes videos and
online questions and answers.

“We are also going to have the 
website tie into Twitter and Facebook,”

ACBA offers helpful information for young adults
by Laurel Selep

The Allegheny County Bar Association
recently redesigned its “18 and the
Law” website.

Located at www.18andthelaw.org
and on the ACBA’s site at www.acba.org,
the resource is designed to provide
helpful legal information for
teenagers and young adults.

“The most common legal concerns
young adults are faced with include
underage drinking, texting and driving,
driving laws, renting apartments, and
buying cars,” said Tom Loftus, director
of marketing and media relations for
the ACBA. “The main purpose of this
website is to get teenagers to understand
that once they turn 18, they are a legal
adult and they are going to suffer
adult consequences for their actions.”

The site also features information
about credits cards, Internet awareness,
sexual harassment, registering for
selective service, controlled substances,
contracts, and additional laws.

It was important during the redesign
process to get the perspective of
young adults in order to effectively
present the information in a way that
would appeal to them. Students at
Bethel Park High School were asked
to complete a survey about the old
site. Their responses were extremely
useful in redesigning the site to make
it more engaging to young adults. 
Students were asked what they liked
about the old site and what they would
change to make it more inviting. They

said Loftus. “In the future, we are
going to look into having an attorney
on Twitter responding to tweets in a
timely fashion.”

Loftus is not aware of any other 
bar associations that offer this sort 
of website.

“We are trying to stay ahead of the
curve and stay unique in the industry,”
he said. “It is important for us to encourage
our members to let their families, friends,
and schools know about this website, so
we can have students understand how
certain laws affect them.” ■

Talk to an Investigator 1-866-587-4CSI                                                                                                                      
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Unwillingness to complete application
does not support discrimination claim
by Maria Greco Danaher

The 3rd U.S. Circuit Court of
Appeals has upheld a lower court’s
decision, finding that an individual
who refused to complete an employment
application could not support a claim
of race discrimination. (Murray v.
Beverage Distribution Center, 3d Cir.,
No. 11-1938, unpublished, July 29, 2013).

In January 2007, Daryl Murray
submitted a resume for a project manager
position with Beverage Distribution
Center (BDC) by submitting that
resume through a third-party, the
WorkPlace Group (WPG), which 
handled recruitment for open 
employment positions within BDC. A
WPG recruiter subsequently contacted
Murray to discuss the position and to
complete a required assessment of
him for the hiring process. At that
time, Murray informed the recruiter
that he would not cooperate any further
in the application process without
assurance that a particular WPG hiring
manager would not be involved in his
candidacy, as Murray believed the
manager had previously discriminated
against him.

Based on that interview, Murray was
not referred to BDC for consideration,
based on his “very poor attitude” and
his failure to complete the required
assessment process. Murray subsequently
sent an email to the recruiter, saying

that he planned to file a lawsuit
against BDC for discrimination. WPG
forwarded the email to BDC’s vice
president of human resources, who
contacted Murray in an attempt to
resolve the situation. Murray responded
that there was no way to resolve the
matter other than legal action.

In May 2007, Murray submitted a
cover letter and resume directly to
BDC, and was directed to follow up
through WPG regarding the position.
He never completed the application
process. In October 2007, BDC hired a
different agency to handle recruiting,
but Murray never used that agency to
apply for any jobs, even though there
were open positions at BDC. Instead, he
filed a complaint in federal court against
BDC and various individuals, alleging
race discrimination and retaliation.

In November 2010, the district
court granted summary judgment in
favor of BDC, and Murray appealed to
the 3rd Circuit. The circuit court
upheld the dismissal, finding that
Murray was unable to establish a
prima facie case of race discrimination
because he could not show that he had
“applied and was qualified for a job
for which the employer was seeking
applicants,” because he never completed
the entire required application process.

Failure to formally apply for a position
will not automatically keep an individual
from establishing a prima facie case

within the 3rd Circuit. However, in order
to overcome such failure, an individual
who does not make formal application
must show that he made “every 
reasonable effort” to convey to the
employer his interest in the job, and that
he was deterred from applying by the
discriminatory practices of the employer
or that he reasonably believed that a
formal application would be “futile.”

According to the circuit court, Murray
failed to make “every reasonable
effort” to convey his interest in the job
because he initially refused to complete
the process required of applicants for
the position with BDC, he refused to
submit materials to WPG for a subsequent
position, and he never made application
for any other positions, even though a
different recruiter then was used by
BDC. Based on those facts, Murray
“failed to manifest the ultimate indicium
of conveying one’s interest in an open
position: completing the company’s
processes required for consideration.”

Further, the court held that Murray’s
assertion that application would have
been a “futile gesture” was completely

without factual support. In fact, the
court pointed to evidence that both
BDC and WPG personnel urged Murray
to complete the application process
for open positions. While Murray
argued that the companies should
have saved his resume and considered
him for other openings without further
application, the court held that a 
company is not required to look at
every qualified applicant for every
future position. Such a burden, it
pointed out, would leave almost every
company open to lawsuits whenever a
prior applicant was not considered for
future openings.

This case should not be viewed as
permission to reject every applicant who
expresses concern about a company’s
hiring procedures and, based on that
concern, fails to complete the process.
If, in fact, the individual can prove
that his or her application attempt
actually would be futile or can point to
discriminatory practices within the
company’s hiring procedures, there
may be sufficient support for a claim
of discriminatory hiring. ■

Mediation and Arbitration/ 
Civil Litigation 

HARRY M. PARAS
Attorney at Law

428 Boulevard of the Allies
Suite 300
Pittsburgh, PA 15219

Phone: 412-391-8100

Fax: 412-391-9972

Email: hmp@harryparas.com

Website: www.harryparas.com
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Experience. Responsiveness. Attention.

305 Mt. Lebanon Boulevard, Suite 205
Pittsburgh, Pennsylvania 15234
412.571.9552 office
acornelius@ajciplaw.com

RESULTS
Andrew J. Cornelius, P.C.  |  Intellectual Property Law

Eric D. Nabors, M.D.
Derrick J. Fluhme, M.D.
Christopher M. Manning, M.D.
Brett C. Perricelli, M.D.
Damon B. Combs, DPM

2000 Oxford Drive, Suite 211
Bethel Park, PA 15102

The Doctors at South Hills Orthopaedic Surgery
Associates are board certified and are available

for IME’s, depositions, and narrative reports.
Please contact Sheryl at 412-283-0267

to discuss your legal needs.

412-283-0260    Fax 412-283-0070    Toll-Free 1-888-817-2019

www.southhillsortho.com

SOUTH HILLS ORTHOPAEDIC
SURGERY ASSOCIATES, P.C.

for the Missouri Bar Association,
remembers how the St. Louis Internship
Program got started.

“I was being sworn in as president
of the St. Louis Bar Association in 1992
and there were riots taking place
throughout the United States as a
result of the verdict in the Rodney
King case,” he recalls. “I stated there
were people in the country who did
not believe they had access to justice
and that lawyers needed to do something
about it. That was on a Friday in May.”

SUMMER LAW INTERNSHIP PROGRAM
continued from front cover

On the following Monday, Levison
received a call from well-known local
attorney Tom Hullverson who suggested
that 50 students from inner-city schools
should be hired by law firms for the
summer. Hullverson agreed to pay for
the business attire to be worn by the
students and has continued to pay for
the clothing every year since 1992.

Since it was already May, Levison
suggested that perhaps a program
could be started the following year.
However, Hullverson was adamant
that a program be implemented in the
summer of 1992. With a lot of work by
Levison and other key players in the St.

Louis area, a program was implemented
within 31 days and 52 students were
employed that first summer.

The program is considered the first
of its kind in the country and continues
to be emulated by other bar associations
throughout the United States. It 
garnered so much attention the first
year that Vice President Dan Quayle
visited St. Louis and met with the 
participating students.

Within one year, the St. Louis program
had been expanded to include not just
law firms as employers, but a total of
85 professions as employers. Levison
has travelled extensively around the

country to talk about the program 
and its benefits to the students and
participating employers.

More than 3,400 students have 
participated in the St. Louis program
with 98 percent moving on to pursue a
college education. The program has
been copied to some degree by 
organizations in at least 37 cities.

“The program is a message of hope
for inner-city students,” said Levison.
“The fact that it has been emulated by
so many cities makes me feel that if I
did nothing else in my life, I can look
back and say I did one thing that was
good and helped people.” ■
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ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

PROCESS SERVICE

INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! 
MIRACLES TAKE A LITTLE TIME. EMPIRE 
INVESTIGATION 412-921-4046. Visit us on our website,
www.empireinv.com.

SATELLITE OFFICE

SATELLITE OFFICE – Murrysville, PA. Furnished, utilities
included. $80.00/month. Part time. 412-913-6233.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil & 
Criminal Matters. 215-735-4000.

ECONOMIST/

VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic 
economics & vocational eval. expertise in one report.
1-888-620-8933.

Attorneys Paul Walsh, Adam
Barnes, Pam Collis, Trisha Gill, Gina
Zumpella, and Tom Zumpella have
established the law firm of Walsh
Barnes Gill & Zumpella PC. The firm
specializes in civil litigation defense
of personal injury, wrongful death,
and catastrophic property losses 
arising out of industrial, construction,
premises, tractor-trailer, and product
liability claims. They routinely defend
employment practices liability and
workers’ compensation claims. The
firm also has a full service domestic
relations practice.

◆    ◆    ◆

Buchanan Ingersoll & Rooney PC
has announced that Hannah T. Frank
will serve as co-chair of the Securities
& SEC Practice and that Craig S.
Heryford will serve as co-chair of the
M&A Practice.

Change in Status
William E. Buchko has been disbarred.

News and Notes
Scott G. Dunlop,

shareholder and
managing attorney
of Marshall Den-
nehey Warner Cole-
man & Goggin, has
been elected to
membership of 
the Academy of
Trial Lawyers of
Allegheny County.
The organization is
devoted to promot-
ing the highest

standards of integrity, civility, and
competence among civil trial lawyers
in the legal profession. A member of
his firm’s Professional Liability
Department, Dunlop focuses his practice
on the defense of local governments,
their elected and appointed officials,
and their employees.

People on the Move
Matthew Racu-

nas has been
named a member
of McGrail &
Racunas, LLC. He
concentrates his
practice in the
areas of municipal
law, condominium
and homeowners’
association law,
and civil litigation.

◆    ◆    ◆

Raymon d M.
Roberts has joined
Rothman Gordon
P.C. He will be
practicing with the
Estates, Trusts &
Taxation, Corpo-
rate & Business,
and Commercial
Real Estate
groups, including
assisting with oil
and gas lease
negotiations.

◆    ◆    ◆

Pepper Hamilton LLP has announced
that Catherine R. Cirrincione has
joined the firm as an associate in the
firm’s Intellectual Property Transactions
and Rights Management practice group.
She is a registered patent attorney
with experience in patent preparation
and prosecution, primarily in the
pharmaceutical and chemical fields.

◆    ◆    ◆

Bar Briefs Continuing Legal Education
sponsored by the ACBA

LABOR AND EMPLOYMENT 
LAW SECTION

ERISA Basics for Labor & Employment Lawyers
The program will provide a general overview of ERISA for those who represent employees,
retirees, employers, and unions. The program will focus on making and defending claims
for pension and employee benefits (“welfare benefits”), including healthcare and disability
insurance. The program will cover how the administrative process works and explains the

scope of court review. The program will also touch upon the law governing public 
employees, who are outside of ERISA. Finally, the program will review significant recent

Supreme Court and Third Circuit case and allow time for some Q & A.

Credits: 1 hour of substantive CLE credit • When: Wednesday, October 9, 2013; Registration: 
11:30 a.m.; 12:00 p.m.-1:00 p.m. • Where: ACBA Conference Center Auditorium, 920 City-County
Building • Cost: $40 for Labor and Employment Law Section members, $50 for Non-Section 
members, $60 for Non-ACBA members
Last date to pre-register: Monday, October 7, 2013 10:00 a.m.

TAXATION SECTION
Pennsylvania State and Local Tax Update
A review of recent statutory, regulatory and case law developments 

affecting Pennsylvania state and local taxes.

Credits: 1 hour of substantive CLE credit • When: Friday, November 8, 2013; Registration: 11:30 a.m.;
12:00 p.m.-1:00 p.m. • Where: Rivers Club, One Oxford Centre • Cost: $25 for Taxation Section
members, $55 for ACBA members, $75 for Non-ACBA members
Last date to pre-register: Wednesday, November 6, 2013 10:00 a.m.

Registration information for all programs unless otherwise noted: Mail in registration form with 
payment to the ACBA CLE Department at 400 Koppers Building, 436 Seventh Avenue, Pittsburgh,
Pa. 15219. Credit card registration is also available at www.acba.org/lrxweb/clereg1.lrx.

Lawyers’ Mart

Matthew
Racunas

Raymond M.
Roberts

Scott G.
Dunlop

Pam
Collis

Trisha
Gill

Gina
Zumpella

Tom
Zumpella

Paul
Walsh

Adam
Barnes



Page 12 / October 4, 2013

Betts Mediation &
Dispute Resolution LLC

Experienced
Over 30 years -

business and securities litigation

Balanced
Representation of individuals and

businesses, on both sides of the "v"

Creative
Customized mediation approaches - 

facilitative/evaluative/hybrid

Commercial Litigation & Business Disputes/
Securities Litigation & Arbitrations Michael J. Betts

The Frick Building, 437 Grant Street, Suite 200, Pittsburgh, PA 15219
412.223.5004  |  www.bettsmediationllc.com

Inquirers are advised that our advice
carries only as much weight as the
Disciplinary Board, the court or other
reviewing authority assigns to it.”

After each inquiry, the duty officer
prepares a written memorandum
describing the ethical issue presented
by the inquirer and the advice that
was provided. It is important to note
that the name of the caller is not
included in the memorandum.
Instead, he or she is referred to only
as the inquirer.

Riordan said the memorandum is
distributed to other members of the
Professional Ethics Committee and
discussed at its monthly meeting.
Members of the committee represent
a variety of practice areas and have
varied backgrounds.

The committee typically ratifies
the advice given by the duty officer. If
the committee believes the advice
should be revised or supplemented,
the duty officer will relay the information
to the inquirer, which is why the caller’s
contact information is requested. Riordan
did say, though, that it is possible for a
caller to contact a duty officer and
refrain from giving his or her name.

ACBA HOTLINES
continued from page 5

Approximately 50 calls were made
to the professional ethics hotline in
2012 and a similar number is expected
for all of 2013. In previous years, duty
officers fielded as many as 200 calls.

The ethics committee currently has
about 30 members, but hopes to add
more in the coming months. The 
committee meets on the last Wednesday
of each month at noon at the ACBA
headquarters. Anyone interested in
becoming a member or attending a
meeting should contact Riordan at
John.Riordan@ogletreedeakins.com
or Tom Loftus, the director of marketing
and media relations for the ACBA 
and the association’s liaison to the
committee, at tloftus@acba.org.

Riordan said the committee is 
currently reviewing how it can be of
even greater service to ACBA members.
For example, it expects to enhance its
webpage in the future.

“We want the ACBA membership to
know that the hotline is a valuable
resource, and that members who are
faced with a question about their 
ethical and professional responsibilities
don’t have to go it alone,” said 
Riordan. “They can call the hotline
and discuss their issue with one 
of their ACBA colleagues in a 
non-judgmental setting.” ■

In Memoriam
Saul W. Goldberg 

ACBA member Saul W. Goldberg
died on Saturday, September 14, 2013.
Beloved husband of the late Shirley Z.
Goldberg; father of Jay R. Goldberg
and Janet G. (John) Stedman; proud
grandfather of Jeffrey A. Stedman and

Sarah A. Stedman. Mr. Goldberg
served in the Army during WWII in
India and China. He was a Real Estate
Attorney. He lived in Pittsburgh his
entire life and traveled extensively
throughout the world. He was an avid
fan of horse racing and “never golfed
a day in his life.” 

”
“         Our duty officers will only respond to questions about the inquirer’s own ethical
obligations. Sometimes lawyers will call and ask whether something that their
opposing counsel did is unethical. The Professional Ethics Committee has no
investigatory powers nor do we mediate ethics disputes between ACBA members.
Accordingly, since we only hear one side of the story, our duty officers decline to
opine on the reported conduct of anyone other than the inquirer.

–John Riordan Jr., Professional Ethics Committee Chair
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