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Members of 2013-14 BLI class
anxious to start service project
by Tracy Carbasho

The ACBA’s Bar Leadership Initiative
classes are known for completing 
relevant, worthwhile service projects
that often win awards from the American
Bar Association.

The 2013-14 class is expected to
follow those same footsteps of success.
At the time this article was written,
class members had not pinpointed a
specific project. However, they have
discussed several possibilities, such
as creating another veterans program
or elder law project, updating the
Consumer Guide to Pennsylvania Law,
or developing a member service effort
to make the ACBA or its Young
Lawyers Division more accessible
through technology.

“The class is very excited about our
top ideas and I believe members will
have a lot of enthusiasm when they
finally settle on the class project,”
said Julie Colton, immediate past
chair of the YLD and coordinator for
this year’s BLI class. “The projects
the class is looking at would be 
competitive in the ABA Young Lawyers
Division Awards of Achievement.”

The ACBA’s YLD received first place
this year in the ABA’s Service to the
Public Awards of Achievement category
for its program to educate students
about the dangers of texting while
driving. This program was the chosen
project of the 2012-13 BLI class.

“The class project helps the young
lawyer class members learn how to
navigate the ACBA,” said Colton, a
partner at Voelker & Colton. “They
learn how to start a new project in the
bar association and at the same time
learn how to work together as a group.

“The BLI educates young lawyers
about the ACBA and helps the association
develop leadership that is familiar
with the bar association and its inner
workings,” she added. “It also helps
young lawyers get on the fast track 
to positions in the ACBA that have
been previously only held by more
seasoned attorneys.”

According to the YLD’s bylaws, the
immediate past chair of the division
serves as the BLI coordinator. The
initiative was created by the YLD to
make attorneys aware of the numerous
opportunities that are available
through the ACBA. Members are
selected each year by the YLD Council
to participate in the program and
every class selects a project that will
benefit the local legal community and
the community at large.

As a graduate of the program,
Colton says it is interesting to now
serve as the coordinator. She also
believes leading the class will
enhance her leadership skills and help
her give back to the YLD, which has
been so helpful to her.

“My BLI class leader was Hal Coffey
and he was a great role model on how
to lead a class,” said Colton. “He allowed
us to truly work through the issues on
our own without interference. He
knew how to nudge us in different
directions without forcing decisions
on us.”

Members of the current class are
Eric Abes, Stefan Dann, Kate Diersen,
Cara Group, Christopher Hallock, Kristine
Long, Mallorie McCue, Samantha
Quinn, Amy Rees, Daniel Seibel, Beth
Slaby, Michael Sundo, Daniel Vitek, and
Kirsha Weyandt Trychta.

“BLI projects tend to be comprehensive
undertakings designed to benefit a
large group of people within Allegheny
County, whether it be fellow attorneys,
teenagers, first responders, or other
section of the population,” said Trychta,
director of academic excellence at the
Duquesne University School of Law.

“The opportunity to make an impact is
exciting and will undoubtedly prove to
be rewarding.”

Trychta, who received her law degree
from Duquesne University in 2006,
hopes to become a more well-rounded
attorney by working with colleagues
in the BLI class from divergent areas
of the law and with varying degrees of
experience. She is also eager to gain
an insider’s perspective on how a
large organization, such as the ACBA,
operates on a daily basis.

“Working as a court-appointed
criminal defense attorney for six years,
I became very familiar with the Criminal
Division in Allegheny County, but had
little exposure to the other divisions,”
said Trychta. “I joined the BLI to be
exposed to other areas of the law and
to have an opportunity to interact with
attorneys from throughout the region.”

Abes, an associate and director of
information technology at Abes Baumann,
is also interested in learning how the
ACBA works and becoming familiar
with the association’s staff members.
He received his law degree in 2012
from Seton Hall University in New Jersey.

He wanted to participate in the BLI
experience to become more involved
in the legal community.

“If a system works, those involved
can maintain it. If a system needs to
be improved, those involved can work
to effect change,” said Abes, who 
represents injured workers in workers’
compensation cases. “Aside from
helping the class members obtain a
familiarity with the ACBA, there are
many class requirements of a public
service nature.

“I spent five years in the Army. One
of the rewards I miss from my time in
the Army is the sense of contribution,
giving back and helping people,” he
added. “The public service aspects 
of the BLI give class members an
opportunity to do just that.”

Slaby, an associate at Clark Hill
Thorp Reed who practices primarily

bankruptcy law, said BLI is synonymous
with leadership in the Allegheny
County legal community. The 2008
graduate of the DePaul University
College of Law in Chicago is looking
forward to meeting new members of
the ACBA.

“I think the leadership and teamwork
skills I will learn through the BLI will
become invaluable to my career,” said
Slaby. “I hope to gain new friends,
increased confidence and the ability
to advance in my career and within
the ACBA.”

She is happy to be part of this
year’s class and is anxious to see the
project results.

“When attorneys get together to
brainstorm, something pretty innovative
usually results,” said Slaby. “I think
the projects in the past have been very
beneficial to the Allegheny County
legal community and I look forward to
being part of another one.”

Seibel, an associate trust advisor
and officer at PNC Wealth Management,
wanted to take part in the BLI class
because he aspires to one day hold a
leadership position within the ACBA.
He knows the BLI can open the door for
young lawyers to obtain such positions
and build professional relationships
with other local attorneys.

“The BLI class is composed of the
best young lawyers in the ACBA—all
waiting for that one opportunity to
make our mark and come out of the gate
shining,” said Seibel, a 2011 graduate
of the University of Pittsburgh School
of Law. “This is that opportunity to
show how well we can serve the bar
and the community using our expertise
and education in furtherance of a 
succinct and valuable endeavor.

“Our mission is to add value to what
the bar offers lawyers, the judicial
system, and the Pittsburgh area,”
added Seibel. “We achieve this
through the BLI project and we wholly
intend to do an outstanding job.”

McCue, an associate at Weber 
Gallagher Simpson Stapleton Fires &
Newby, knew that participating in the
BLI class would be an incredible
opportunity to build her leadership
skills, expand her network of contacts,
and learn more about the inner workings
of the ACBA.

“I hope to leave with an 
understanding of how I want my
career within the ACBA to evolve,”
said McCue, a 2012 graduate of the
University of Pittsburgh School of
Law. “There are so many opportunities
within the organization and I’m 
hoping that involvement within the
BLI will inform my next steps, as 
well as help to set my goals for future
leadership roles.”

McCue, who concentrates her 
practice on the defense of professional
malpractice claims, employment law
and civil rights claims, is confident
this particular BLI class will make
previous graduates proud.

“The BLI classes have had a stellar
track record for taking on projects
that have a wide-ranging impact on
both ACBA members and the local
community,” she said. ■
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Pennsylvania well for several years
and will be an outstanding addition 
to the Court of Judicial Discipline,”
said Chief Justice Ronald Castille.
“He is a proven leader with 
outstanding credentials to serve in
Pennsylvania’s judiciary disciplinary
oversight system.”

The Court of Judicial Discipline
and the Judicial Conduct Board were
created by a constitutional amendment
in 1993 as independent state agencies.
The Conduct Board receives and
investigates complaints of misconduct
concerning Pennsylvania’s jurists. If
the board determines that probable
cause exists, it files formal charges
against a jurist with the Court of 
Judicial Discipline.

The court has authority to impose
sanctions ranging from reprimand to
removal from office, if the formal
charges are sustained. It consists of
eight members, four of whom are
appointed by the Supreme Court and
four appointed by the governor. 
Members serve four-year terms. ■
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Supreme Court appoints Panella
to the Court of Judicial Discipline
by Art Heinz

The Supreme Court of Pennsylvania
has appointed Superior Court 
Judge Jack Panella to the Court of
Judicial Discipline.

Panella, who has served on the
Superior Court since 2004, was
appointed to a four-year term. He 
previously served on the Court of
Judicial Discipline from 1997 to 2001,
including one year as its president
judge. He then was appointed by the
Supreme Court to the Judicial 
Conduct Board and later was elected
board chair.

He is the only judge to have served
as both president judge of the Court of
Judicial Discipline and chair of the
Judicial Conduct Board. Panella also
is the only jurist to serve two terms on
the Court of Judicial Discipline. His
election to the Superior Court 
followed 12 years as a trial judge in
Northampton County.

“Jack has served the people of
Northampton County and the state of

412-281-2200 
www.gislaw.com 700 Grant Bldg., 310 Grant St., Pgh., PA 15219 

Gismondi
& associates

Quality…Experience…Results… 
It’s what your clients deserve. 

Auto Accidents Personal Injury

”
“        Jack has served the people of Northampton County and the state of
Pennsylvania well for several years and will be an outstanding addition to the Court
of Judicial Discipline. He is a proven leader with outstanding credentials to serve in
Pennsylvania’s judiciary disciplinary oversight system.

–Chief Justice Ronald Castille
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DUI Alternative to Jail Program eases
burden on criminal justice system
by Tracy Carbasho

A program developed in 2010 as 
an alternative to sending first-time
DUI offenders to jail has become a
self-sustaining initiative that benefits
all stakeholders.

During the period of 2007 to 2010,
Allegheny County experienced a
growing number of convictions for
driving under the influence. First-time
DUI offenders faced two alternatives
for sentencing—either 48 or 72 hours
in jail, depending on the circumstances
of the case, or house arrest with 
electronic monitoring.

“The system experienced a severe
backlog with respect to house arrest
due to the fact that the limited number
of monitoring ankle bracelets, 
combined with the large number of
offenders, meant that many individuals
had to wait to actually serve their
house arrest sentence,” said Daniel
Fitzsimmons, chief trial deputy in the
Allegheny County Office of the 
District Attorney who also chairs the
ACBA’s Criminal Litigation Section.
“At one time, there were about 1,000
offenders on a waiting list for 
electronic monitoring. Once the 
program was implemented, the courts
ceased to issue house arrest sentences
for first-time offenders and this 
backlog was eliminated.”

The Allegheny County DUI 
Alternative to Jail Program, 
sometimes referred to as the DUI
Hotel, was started in October 2010
after more than a year of research and
collaboration among key players in
the criminal and judicial systems. The
program is modeled after an initiative
in Portage County, Ohio.

Electronic monitoring is no longer
offered as an option for first-time DUI
offenders. Instead, they must choose
between going to jail or completing
the alternative program, which was
the result of brainstorming among
many parties, especially the county’s
Pre-Trial and Probation Departments.

To date, more than 1,500 individuals
have opted for the alternative in lieu
of spending time in jail. As of August,
428 individuals had completed the
program this year compared to 27 in
the inaugural year of 2010. In 2011,
the number was 299 and in 2012, it
increased to 779.

Despite being called the DUI Hotel,
the four-day intensive program is 
anything but a vacation for first-time
offenders. Each individual must pay

$500 for the program, which runs
from Thursday to Sunday. The money,
which includes a shared hotel room,
food, classes and incidental costs, is
continually reinvested in the program,
making it completely self-sustaining
rather than being a burden on taxpayers.
If participants pay an extra $350, they
can have a private room.

The program has saved Allegheny
County hundreds of thousands of 
dollars since its inception because the
average cost to house an inmate is 
$65 per day.

Two hotels, one in Oakland and one
in West Mifflin, are contracted to
house the program participants. One
of the guidelines the county used
when selecting hotels was to make
sure they did not serve alcohol.

Participants go to the hotel on
Thursday night and complete a check-in
process which includes a breathalyzer
test. Their luggage is inspected to
ensure they are not carrying any alcohol
or non-prescription drugs.

The next three days begin with an
early start and consist of classes and
group therapy. Participants have very
little down time and are not permitted
to bring anyone with them or to partake
of hotel amenities, such as swimming
in the pool.

Janice Dean, director of Pre-Trial
Services for the Fifth Judicial District
of Pennsylvania, said the program was
developed to decrease the number of
offenders being sentenced to jail or
placed on electronic monitoring; to
improve compliance with sentencing
requirements; and to reduce recidivism.

According to the Pennsylvania DUI
Association, recidivism for these
types of offenders is typically in the
40-percent range. Long-term analysis
will be necessary to determine the
recidivism rate in Allegheny County.
Dean said a new database to track
information pertaining to the DUI
program should be operational by the
end of November.

Dean stressed that the program
enables participants to complete all of
their requirements in four days.
Defendants who decide to serve their
sentence in jail risk a probation violation,
if they fail to complete all of the
requirements after they finish serving
their time.

“This program is a way to keep
people in the community and enable
them to keep their jobs,” said Ronald
Seyko, Director of the Allegheny
County Adult Probation and Parole

Services. “If they are on electronic
monitoring, they are just sitting at
home. What we saw in the past was that
people might complete the electronic
monitoring, but be slow in meeting
their other obligations and that would
lead to a probation violation.

“The DUI Alternative to Jail Program
has reduced electronic monitoring
and jail costs without sacrificing 
community safety,” added Seyko. “It
has been a very collaborative team
effort and Pre-Trial Services is doing
a good job of operating the program.
It’s an important program and we
expect it to continue.”

Fitzsimmons said the defense bar is
very supportive of the program
because attorneys see how it benefits
their clients and the community as a
whole with reduced recidivism.

“We believe the biggest benefit of
the program results from the intense
multi-day educational component,”

said Fitzsimmons. “When classes occur
over a period of time, the impact of the
experience is often lost. In addition,
past inefficiencies in the system,
involving the failure of an offender to
complete the classes and a resulting
probation revocation proceeding, have
been virtually eliminated.

“The main focus of the program is
deterrence. This occurs in two ways,”
he added. “Much of the educational
component is meant to bring home to
the offender the harmful effects of
impaired driving. Another critical
part of the instruction is to inform 
the offender as to the escalating 
punishments that are mandated
should the individual re-offend.”

Fitzsimmons said this type of 
program is still relatively new. 
However, he believes their prevalence
will grow as more counties hear about
the success of programs like the one 
in Allegheny County. ■
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”
“         The DUI Alternative to Jail Program has reduced electronic monitoring
and jail costs without sacrificing community safety. It has been a very
collaborative team effort and Pre-Trial Services is doing a good job of
operating the program. It’s an important program and we expect it
to continue.

–Ronald Seyko, Director of the Allegheny County Adult Probation and Parole Services



Health care law offers protections in
addition to insurance and services

by Sandy Niespodzianski

After years of debate about health
care exchanges, we have reached
open enrollment for 2014. The federal
exchange plans opened for business in
October for Jan. 1, 2014 effective dates.

Now is the time to see what the 
benefits look like and more importantly,
what those benefits will cost. We will
discuss the changes and provide guidance
on what to consider when navigating
these new offerings.

Provisions of the law that you need
to understand include the following:

• People will be required to have
health insurance;

• Health plans offered to people
who purchase health insurance on
their own and those who get benefits
from an employer with 50 or fewer
employees must include 10 core benefits,
known as essential health benefits;

• Many single people and working
families may get money from the 
government to help pay their health
care coverage costs. This includes
many people who are not currently
receiving help from the government;

• There will also be a new way to
buy health insurance known as the
Health Insurance Marketplace;

• Rates for individual and small
group plans with 50 or less employees
will be based on who will be covered
under the health plan, their age,
where they live, whether they smoke,
and the health plan selected.

The health care law means more
than having health insurance and 

getting many services. It has features
that protect you and your family. The
law provides the following protections:

• You cannot be denied health
insurance coverage;

• Your health plan can only be 
cancelled if you commit fraud or do
not pay your bill;

• There are no annual or lifetime limits
on the amount your health insurer will
pay for essential health benefits;

• Your health insurer cannot
charge you more if you are sick.

Having health insurance will be
required as of Jan. 1, 2014 or you will
be required to pay a penalty. The
penalty increases over the next few
years and you will be charged the
greater of these amounts: 2014 penalty,
$95 or 1 percent of your taxable
income; 2015 penalty, $325 or 2 
percent of your taxable income; 2016
penalty, $695 or 2.5 percent of your
taxable income.

In 2014, all health plans offered to
people who purchase their own health
insurance and small businesses must
include a core set of essential health
benefits. Essential health benefits
include preventive, wellness and 
disease-management services, emergency
care, ambulatory services, hospitalization
maternity and newborn services,
pediatric services, prescription drugs,
laboratory services, mental health 
and substance abuse services, and
rehabilitation services.

Insurers will cover 100 percent of
the cost of many preventive services,
such as wellness visits, immunizations,
screenings for cancer and other diseases.

With the new health care law, the
federal government is creating four
levels of coverage or metallic tiers for
plans offered to individual and small
group businesses. Plans will be
assigned one of these tiers based on
how much of the cost for health care
services is covered by the health
insurance company. The categories
are bronze, 60 percent; silver, 70 
percent; gold, 80 percent; and 
platinum, 90 percent.

The categories will make it easier
for you to compare health plans
among health insurance companies.
Bronze plans will have the lowest
monthly costs, but will likely have
higher cost-sharing when you use
services. Platinum plans will cost the
most each month, but have a lower
cost each time you need care.

The government is committed to
helping as many people as possible get

health insurance. They will be providing
tax credits, or subsidies, to help people
who purchase their own insurance,
including working families. The tax
credits will be based on how much
money you make each year and the
number of people in your family.

If you qualify, you may be able to
get one of the following: free health
insurance through Medicaid; lower
monthly premium costs plus a break
on the cost-sharing you pay each time
you need medical care; or lower
monthly premium costs.

The good news is that a health
insurance tax credit/subsidy is not
like a regular tax credit that only gets

applied on your tax return. It can be
used right away to help lower your
costs. If you qualify for a tax credit,
you decide how it gets applied. You
can decide to use all of your credit
right away to lower your monthly
costs or you can apply a portion of it to
your monthly costs and use the rest as
a credit on your taxes.

You can also choose not to apply
any of your tax credits right away and
instead take the whole credit on your
tax return. You have control over how
it is used. If you use all or a portion of
your tax credits right away, you have
to report them on your annual federal
tax return. ■
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Appellate court issues ruling on WARN
Act’s unforeseeability clause
by Maria Greco Danaher

The 11th U.S. Circuit Court of
Appeals has determined that a casino
which had instituted two layoffs that
ultimately culminated in the closure
of its facility violated the federal
Worker Adjustment and Retraining
Notification (WARN) Act by failing to
provide notice to its former employees
in a timely and appropriate manner.

This liability was established in
spite of the fact that the casino owner
offered an “unforeseeability” defense,
arguing that unforeseen business 
circumstances had precluded the
company from providing the required
notice under the WARN Act. 
(Weekes-Walker v. Macon County
Greyhound Park, Inc., 11th Cir., No.
12-14673, 8/5/13).

In December 2008, the Macon
County Greyhound Park Inc. (MCGP),
a former greyhound track-turned-
casino, became one target of a Task
Force on Illegal Gambling created by
Alabama’s governor. During the 
ensuing litigation between gaming
establishments and the task force, the
MCGP engaged in various layoffs of
its employees, all undertaken without
notice to those individuals.

First, on Jan. 5, 2010, the MCGP
laid off 68 employees due to “scheduled
renovation.” One month later, after
the task force arrived to seize 
electronic gaming machines, the park
laid off its remaining employees,

again without formal notice. However,
subsequent to the Feb. 4 layoff, the
MCGP held a meeting with its
employees to discuss unemployment
issues. It also posted on its website
and on interstate billboards that it had
closed as a result of the task force.
Neither the meetings nor the postings
and billboards referred to the WARN
Act, nor did either list any reason for
not complying with the 60-day notice
provision required by the act.

After the state court issued a
restraining order against the task
force’s actions, the MCGP reopened
for business. However, on July 30,
2010, the Supreme Court of Alabama
reversed the lower court’s order and
abrogated the injunction against the
task force. In response, the MCGP
“permanently closed its doors on 
electronic gaming.” As with the other
layoffs, no formal notice was provided
to employees prior to the closure.

In October 2010, a group of former
employees filed a complaint in federal
court, alleging that the MCGP violated

The WARN Act is intended to enable employees to
“adjust to the prospective loss of employment” by
seeking and obtaining alternative jobs or by
entering skill training/retraining to allow them
to compete successfully in the job market. 
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the WARN Act when it failed to 
provide notice prior to the layoffs and
eventual closure. The district court
granted summary judgment in 
favor of the employees and the 
MCGP appealed.

The 11th Circuit remanded the
issue of the January layoff back to the
district court for further review
because the event did not fit neatly
into the WARN Act definition of “plant
closing” or “mass layoff.” However,
the appellate court found that MCGP
did, in fact, violate the notice 
provision of the WARN Act. It did so in
spite of the MCGP’s assertion of 
the unforeseeability defense allowed
under the act.

The WARN Act is intended to
enable employees to “adjust to the
prospective loss of employment” by
seeking and obtaining alternative jobs
or by entering skill training/retraining
to allow them to compete successfully
in the job market. In order to allow
that to happen, the act requires an
employer to provide 60 days of notice
prior to layoffs or plant closures of
certain magnitudes as described in
the act. However, under certain
unforeseen business circumstances,
an employer may order a plant closing
or mass layoff before the conclusion of
the 60-day period. Under the act, an
employer asserting this defense must
“give as much notice as is practicable
and at that time shall give a brief
statement of the basis for reducing 
the notification period.” This notice
should be specific and must include 

a statement regarding the nature of
the layoff, the expected date of the
action, information on any “bumping”
rights, and contact information of a
company official who can provide 
further information.

In this case, the 11th Circuit found
that the MCGP could not support the
“unforeseeability” defense because
the company failed to provide any of
the required notice information to
employees prior to its actions. While
the MCGP claimed the employees
received notice through the company’s
postings on its website and on 
billboards blaming the task force for
its closure, the court held that such
information was insufficient because
it did not reference the WARN Act or
provide any of the other required
detailed information.

Further, in order to be in full 
compliance with the WARN Act, 
the delivery method chosen by the
company must “ensure receipt,”
which the website and billboard 
information did not.

The 11th Circuit’s opinion
instructs employers that under the
WARN Act, a business must provide
notice to affected employees of mass
layoffs or plant shutdowns before
the employer can exercise the
unforeseeability defense. Under that
defense, an employer can obtain a
reduction of the notification period
because of unforeseen business 
circumstances, but cannot ignore or
eliminate the requirement without
the risk of liability. ■

U.S. District Court for the
Western District of Pennsylvania
18 x 24-inch print

City-County Building
14 x 20-inch print

Family Law Center
18 x 24-inch print

Allegheny County Courthouse
14 x 20-inch print

Limited edition prints of the...

...are for sale.
These black and white reproductions, which are designed, signed and
numbered by local artist Susan Castriota Hamilton, are still available!

A portion of the proceeds will be donated to the Allegheny County Bar Foundation.

To order your print, please send a check made payable to ACBA, for $80.25 ($75 plus tax) to:
Attn: Peggy Lewis

Allegheny County Bar Association
400 Koppers Building

436 Seventh Ave.
Pittsburgh, PA 15219

Please note that depending on supply, it may take up to four weeks for delivery.
Visit the ACBA website at www.acba.org



Inaugural Back to the Bar graduation

PHOTO BY MARK HIGGS

Following their final class and a panel discussion, the inaugural class of the ACBA’s Back to the Bar program met for their graduation reception at
the Rivers Club on October 10. Pictured are, front (from left): Nancy L. Heilman, ACBA President; Thomas Mortimer, Danielle Berger Kramer, Lisa
Borrelli, Erin Morey, Lisa Clark, Cheryl Mazeski, Elizabeth Sensue, Susan Johnston, Rosemary Gleeson, Lisa Paleos Fevola; back: Alysia Keating,
ACBA Director of Diversity and Gender Equality; Barbara Ruprecht, Martin Fritz, Elizabeth Rosemeyer, Eric Dykes, Lewis Reagan, Monica Lovre,
Cynthia Kelley, James Stockstill, Katherine Scherer, Michelle Domchek Ferry, Linda Stephens Benedict, Natalie Cerino, Patricia Beck, and WLD
council member Lori McMaster. Not pictured are Courtney Pellegrino and Virginia Berlando.
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Hispanic Heritage Month celebration

Jacqueline Martinez receives the El Sol Award from Samuel Yamron,
chair of the Hispanic Attorneys Committee, during the Hispanic Heritage
Month celebration at the Rivers Club on October 9.

PHOTOS BY MARK HIGGS

Salsa lessons were also taught. Pictured is Martinez dancing with 
committee member Melinda Sala.



Retention Election campaign reception

PHOTO BY MARK HIGGS

Six judges from the Allegheny County Court of Common Pleas who are candidates for retention this fall attended a Retention Election campaign 
reception at the Duquesne Club on September 23. Pictured are, from left: Judge John A. Zottola, Judge Lawrence J. O’Toole, Judge Ronald W. Folino,
ACBA Immediate Past President Mark Vuono, Judge Kathleen R. Mulligan, Judge Jill E. Rangos, and Judge Christine A. Ward.

Keep These Local Qualified Judges…

Vote Yes for Retention!
On November 5th

All of these judges  are recommended for retention by the Allegheny County Bar Association.
For more information, visit our Judicial Vote 2013 website at www.judicialvote13.org.

Paid for by the Judicial Excellence Committee, a political action committee of the Allegheny County Bar Association, P. Brennan Hart, Treasurer.

Honorable

Honorable
Lawrence J. O’Toole

Allegheny County Court of Common Pleas

Honorable
Jill E. Rangos

Allegheny County Court of Common Pleas

Honorable
Christine A. Ward

Allegheny County Court of Common Pleas

Honorable
John A. Zottola

Allegheny County Court of Common Pleas

Honorable
Ronald W. Folino

Allegheny County Court of Common Pleas

Honorable
Kathleen R. Mulligan

Allegheny County Court of Common Pleas
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The charitable arm of the ACBA had a makeover!
Visit the Allegheny County Bar Foundation & the Pro Bono Center’s websites:

www.acbf.org |  www.pittsburghprobono.org
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Why it pays to accept credit cards
by Amy Funk

Credit card acceptance is a 
practice management tool often 
overlooked as a means to increase
revenue and cash flow.

Clients prefer the convenience of
paying with a credit or debit card.
Opening a merchant account to accept
payment is a simple process giving
you more control of your receivables.

Cash Flow 101

Accepting credit cards allows law
firms to benefit from immediate cash
flow. It helps eliminate “the check is
in the mail” and other common delay
tactics. With most merchant accounts,
credit card deposits are available
within 24 to 48 hours. Clients depend
on you for assistance with legal matters,
not a credit line. It makes fiscal sense
to let Visa and MasterCard banks
manage credit lines, and handle 
collections and late payments.

Credit Worthiness of Your Clients

Most law firms do not have an
underwriting process when accepting
new clients. Generally, there is no
credit check or credit review. As a
result, you may have zero insight into
your client’s true ability to pay. Every
time an invoice goes unpaid or a pay-
ment is late, your firm is essentially
extending credit to clients and putting
your receivables at risk.

Unfortunately, a legal bill is one of
the easiest expenses not to pay. 

Historically, law firms do not report to
credit agencies or enforce late fees. It
is also tricky to sue a client for unpaid
fees. The simple fact is that banks do
underwriting, attorneys do not. Take
advantage of the respective bank’s
underwriting department. If a Visa or
MasterCard bank does not take the
financial risk on an individual, why
would you?

Merchant Account Basics

If you consider credit card acceptance,
ensure the processor that you choose
understands the specific needs of a
law firm. It is unlikely you have a
check-out aisle or cash register in
your firm, so look for solutions that
enable you to accept payment in a 
professional manner. There are many
custom options available which
include secure web-based programs,
online invoicing, and smart phone
applications. On average, total fees for
a merchant account will range from 2
to 3 percent of your transactions.

Separating Earned and 
Unearned Fees

One key feature to consider when
opening a merchant account is the
ability to separate earned and
unearned fees. To stay in compliance
with the American Bar Association
and most state guidelines, your 
merchant account should prevent
comingling of funds by correctly
depositing any unearned fees or
advanced payments directly into your

trust account. Most importantly, a
compliant merchant account must
protect the trust account from any
third-party withdrawals, including
processing fees.

Use Your Website

Consider expanding the use of your
website and add a “Pay Invoice” link.
This gives clients a convenient way to
pay through the click of a button.
Encourage clients to pay online. This
drives more traffic to your website
and increases visibility of your firm.

The Bottom Line

A merchant account can be the key
to resolving payment and cash flow

issues. It provides payment flexibility,
as well as convenience. In addition,
offering credit cards as a payment
option has been proven to attract
clients and win new business.

LawPay credit card processing for
attorneys is a custom payment 
solution designed by AffiniPay. 
LawPay complies with ABA and state
requirements for managing client
funds. As a member benefit of the
Allegheny County Bar Association,
law firms save between 20 and 25 
percent of standard credit card fees. If
you are currently accepting credit
cards, we encourage you to compare
your processor with LawPay. For 
more information call 866-376-0950,
email info@lawpay.com, or visit
www.lawpay.com/acba. ■
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Having the right team 
makes all the difference

Labor & Employment Attorneys
Employment Litigation Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

Back Row: Colleen Ramage Johnston, Stephen H. Jordan, 
James W. Carroll, Jr., and Alan C. Blanco 
Front Row: Louis B. Kushner, Nikki Velisaris Lykos, and Lori R. Miller
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ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

LEGAL ETHICS COUNSEL

RICHARD H. LINDNER. Advice to attorneys on legal
ethics matters. Services relating to disciplinary and
reinstatement proceedings, Client Security Fund 
matters, and Bar admission applications. Admitted 
in PA (1978) and WV (1993). 412.283.1006. 
LindnerEthics.com.

PROCESS SERVICE INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 
(412) 921-4046. Visit us on our website, www.empireinv.com.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/

VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

Lawyers’ Mart

Continuing Legal Education
sponsored by the ACBA

TAXATION SECTION
Pennsylvania State and Local Tax Update
A review of recent statutory, regulatory, and case law developments 

affecting Pennsylvania state and local taxes.

Credits: 1 hour of Substantive CLE credit • When: Friday, November 8, 2013; Registration: 11:30
a.m.; 12:00 p.m.-1:00 p.m.; Lunch will be served • Where: Rivers Club, One Oxford Centre •
Cost: $25 for Taxation Section members, $55 for ACBA members, $75 for Non-ACBA members
Last date to pre-register: Wednesday, November 6, 2013 10:00 a.m.

Registration information for all programs unless otherwise noted: Mail in registration form with 
payment to the ACBA CLE Department at 400 Koppers Building, 436 Seventh Avenue, Pittsburgh,
Pa. 15219. Credit card registration is also available at www.acba.org/lrxweb/clereg1.lrx.

Superior Court of Pennsylvania

Hon. John T. McVay, Jr. - Highly Recommended

Allegheny County Court of Common Pleas

Eleanor L. Bush - Highly Recommended

Mark V. Tranquilli - Highly Recommended

Hon. William F. Ward - Highly Recommended

Hon. Paul E. Cozza - Recommended

Philip J. Murray, III - Recommended

Jennifer Satler - Not Recommended At This Time

Allegheny

Voting for Judges
Can be Confusing

OUR RATINGS
SHOULD HELP!

We at the Allegheny County Bar Association know how confusing
it can be when you enter the voting booth and are faced with
a long list of judicial candidates from which to choose. So
our membership of 6,500 elects 24 lawyers to serve as 
non-partisan, independent decision makers on the Judiciary
Committee. They interview the candidates, conduct research,
and then evaluate the candidates as to whether they would
make good judges.  

For more information on the ratings, visit our website at
www.judicialvote13.org.

These ratings are only for candidates who live in Allegheny
County, have their principal place of business in Allegheny
County, or are judges of a court in the Commonwealth of
Pennsylvania and whose judicial offices are located in 
Allegheny County. For ratings of candidates outside of
Allegheny County, visit the Pennsylvania Bar Association's
site at www.pavotesmart.org.

YOUR VOTE COUNTS!
Paid for by the Judicial Excellence Committee of the

Allegheny County Bar Association, P. Brennan Hart, Treasurer.

Clip and Take to the Voting Booth



with mortgage lenders and purchasers
of real estate to ensure the proper 
conveyance of title.

◆    ◆    ◆

Farrell & Reisinger, LLC, has
announced that Bruce J. Teitelbaum
has joined the firm as of counsel. A
federal criminal practitioner, he has
prosecuted high profile fraud, 
organized crime, and international
drug trafficking cases.

◆    ◆    ◆

Leech Tishman
recently wel-
comed Stefanie L.
Pate to its office.
She has joined the
firm as an associ-
ate in the Estates
& Trusts Practice
Group, where she
will assist in the
preparation of sim-
ple and complex
wills, living wills
and powers of attor-

ney, estate planning and administration,
trust preparation/planning/administration,
guardianship planning and administration,
and the development of lifetime gifting
programs and estate litigation.

◆    ◆    ◆

Buchanan Inger-
soll & Rooney PC
announced that
Matthew F. Burger
will co-chair the
firm’s Energy Sec-
tion. He is a share-
holder and mem-
ber of the firm’s
Board of Directors.
He has experience
representing natural
gas exploration

and production companies and coal
companies in litigation and commercial
matters, and has served as trial counsel
for energy companies in federal and
state courts and arbitration tribunals
across the United States.

◆    ◆    ◆

Houston Har-
baugh, P.C.,
announced that
Sarah L. Carlins
has joined the firm
as a senior attor-
ney in its Health
Care Law Prac-
tice.  She assists
hospital systems,
physician prac-
tices, and health-
care providers in
various states with

federal and state regulatory matters,
third party payor regulations, Stark
and fraud and abuse prohibitions, 
risk management, and HIPAA and
PPACA compliance.

◆    ◆    ◆

In a Bar Brief announcement in
the October 4, 2013 Lawyers 
Journal, Pam Collis’s name was
incorrectly omitted from the firm
name of Walsh, Barnes, Collis, Gill &
Zumpella, P.C.

Change in Status
Joan Orie Melvin has been 

temporarily suspended, until further
Order of Court from the practice of
law in the United States District Court
for the Western District of Pennsylvania.
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issues to defense attorneys and other
professionals in the defense community.
She will be one of only seventeen
defense practitioners appointed
nationwide to serve in this capacity.

The United States Sentencing Guide-
lines were promulgated in accordance
with the Sentencing Reform Act of
1984. In 2006, the Guidelines were
deemed advisory, but remain a critical
aspect for federal criminal practice
throughout the country.

Ms. Miller is a partner at the law
firm of Farrell & Reisinger, LLC.
Much of her practice is dedicated to
handling criminal cases in federal
court.  Prior to joining Farrell &
Reisinger, she worked 13 years at the
United States Attorney’s Office for the
Western District of Pennsylvania.  She
has also served as a law clerk to the
Honorable Donetta Ambrose, United
States District Court for the Western
District of Pennsylvania.

◆    ◆    ◆

Mark A. Smith,
principal attorney
at The Law Office
of Mark A. Smith,
has been elected to
the Academy of
Trial Lawyers of
Allegheny County.
Admission into the
Academy is by
invitation only
after an extensive
review and elec-
tion process

selecting for membership only those
civil trial lawyers who have exhibited
excellence and the highest levels of
ethical standards and professionalism.
Academy members are limited to 250
lawyers who are actively engaged in
civil trial practice from both the
plaintiff ’s and defendant’s side of
counsel table in Allegheny County, in
both the state and federal courts.
Members of the Academy represent
the most exceptional civil trial
lawyers in Allegheny County. Smith
focuses his practice on personal injury
and medical malpractice.

People on the Move
David DuMont has joined The

Webb Law Firm as an intellectual
property attorney with a particular
focus on intellectual property litigation
relating to patent, trademark, copyright,
and other intellectual property issues. 

◆    ◆    ◆

Goehring Rut-
ter & Boehm is
proud to announce
the addition of
Lisa M. Goodman
to the firm. She is
a member of the
firm’s Litigation
Group and her
practice focuses in
the areas of labor
and employment,
construction, and
toxic tort.

◆    ◆    ◆

Brennan, Robins
& Daley, P.C.,
proudly welcomes
Guy Reschenthaler
to the firm. His
practice exclusively
focuses on real
estate in which he
represents devel-
opers, real estate
investors, and
home owners’ asso-
ciations, and works

News and Notes
Laura Ellsworth, partner-in-charge

of Jones Day law firm, has been
named the 2013 Greater Pittsburgh
Athena Award winner. The Greater
Pittsburgh ATHENA Award recognizes
exceptional women who demonstrate
excellence in their profession, 
contribute to their community, and
help other women to succeed through
mentorship. By honoring exceptional
leaders, the ATHENA Award Program
inspires others to achieve personal
and professional excellence.

◆    ◆    ◆

The Pittsburgh Steelers honored
Lourdes Sanchez Ridge as the recipient
of the NFL Hispanic Heritage Leadership
Award. Each award recipient selects
an organization of their choice that
serves the local Hispanic community
to receive a $2,000 donation. Ridge
has chosen the Pittsburgh Metropolitan
Area Hispanic Chamber of Commerce
Foundation to receive this donation.

◆    ◆    ◆

Buchanan Inger-
soll & Rooney PC
announced that
s h a r e h o l d e r
Matthew H. Meade
has been elected
to the Children’s
Museum of Pitts-
burgh’s Board of
Directors. He is a
shareholder in the
firm’s Litigation
Section and co-
chair of the firm’s

Data Security and Privacy Group,
where he provides advice regarding
data security breaches and other
areas regarding privacy. His practice
encompasses commercial litigation
matters, as well as corporate internal
investigations and commercial 
technology matters.

◆    ◆    ◆

Rothman Gor-
don P.C. managing
shareholder Bill
Lestitian has been
appointed to the
board of the Seton-
La Salle Catholic
High School,
which is the
largest co-educa-
tional Catholic
high school in the
diocese of Pitts-
burgh.  He is the

head of the Corporate & Business
Department of Rothman Gordon. He
advises closely-held and family-
owned business on capital formation,
forms of business organization and
related tax implications, mergers and
acquisitions, employment matters,
and shareholder disputes.

◆    ◆    ◆

Tina O. Miller
has been selected
to serve as the
designee for the
Third Circuit to
the Practitioner’s
Advisory Group to
the United States
Sentencing Com-
mission. Ms. Miller
will assist the
Group in imple-
menting changes

or additions to the United States 
Sentencing Guidelines. Her other
responsibilities include disseminating
information relating to sentencing

Bar Briefs

Bill 
Lestitian

Guy 
Reschenthaler

Lisa M. 
Goodman

Mark A.
Smith

Matthew F.
Burger 
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Meade

Sarah L. 
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Stefanie L.
Pate
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Miller

Experience. Responsiveness. Attention.

305 Mt. Lebanon Boulevard, Suite 205
Pittsburgh, Pennsylvania 15234
412.571.9552 office
acornelius@ajciplaw.com

RESULTS
Andrew J. Cornelius, P.C.  |  Intellectual Property Law

Publicize Your Section and Committee News!
The ACBA Communications Department is eager to promote any special activity or newsworthy event emanating from your
Committee or Section of interest to ACBA members, the media, or the general public. Email us at news@acba.org with the
following information:

◆ Name and description of the event ◆ Date, time, and place of the event

◆ Name(s) of the sponsoring Section/Committee(s) ◆ Name(s) of speakers and titles of presentations

◆ How many people do you expect to attend? ◆ Name and phone number of a contact person

◆ Will there be an admission fee or ticket sales? If so, how much? ◆ Are reservations needed to attend the event? 

◆ Is there any other information you would like to share with us?

Thank you for your cooperation! ■

Begin your day with us at

www.pittsburghlegaljournal.org




	Members of 2013-14 BLI class anxious to start service project
	Supreme Court appoints Panella to the Court of Judicial Discipline
	DUI Alternative to Jail Program eases burden on criminal justice system
	Health care law offers protections in addition to insurance and services
	Appellate court issues ruling on WARN Act’s unforeseeability clause
	Inaugural Back to the Bar graduation
	Hispanic Heritage Month celebration
	Retention Election campaign reception
	Keep These Local Qualified Judges…
	Why it pays to accept credit cards
	Continuing Legal Education
	Bar Briefs

