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49th annual ACBA Bench-Bar
Conference to be held June 16-18
Former U.S. Attorney General
Alberto Gonzales to offer keynote
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by Susan Jacobs Jablow

Former United States Attorney
General Alberto Gonzales will offer
the keynote address at this year’s
Bench-Bar Conference, to be held
from June 16 to 18 at Seven Springs
Mountain Resort. The speech will be
just one of several exciting features of
the 49th annual Bench-Bar Conference,
the signature event of the Allegheny
County Bar Association.

Gonzales was the 80th Attorney
General and the first Hispanic to lead
the nation’s largest law enforcement
office. He was appointed by President
George W. Bush, for whom he
previously served as White House
Counsel. Gonzales played an important
role in the war on terror and addressing
the changing role of the Department
of Justice after the events of September
11, 2001. Currently, he teaches at
Texas Tech University.

“I’m personally very excited to
have someone of his caliber speaking
at Bench-Bar,” said Mark Martini,
chair of the keynote speaker sub-
committee for Bench-Bar and an
associate at Robb Leonard Mulvihill.
“We felt that his story is so compelling.
He is the son of a Mexican cotton picker,
the only one in his family to go to college.
He went to Harvard and held the highest

Homer S. Brown Law Association joins
ACBA as Homer S. Brown Division

by Susan Jacobs Jablow

February, March, and April were
busy months for the Homer S. Brown
Law Association, which represents the
interests of local African American
lawyers, judges, and law students.

On February 24, at the organization’s
annual Black History Month celebration,
attorney Rosa Copeland Miller, a
partner at Schnader, Harrison, Segal
& Lewis, LLP, received the group’s
Spirit Award. On March 1, the
Allegheny County Bar Association
Board of Governors unanimously
voted to create the Homer S. Brown
Division of the ACBA. On April 19, the
Allegheny County Bar Association
Board of Governors formally
approved the by-laws of the Homer
S. Brown Division and amended the
ACBA by-laws to provide a voting
seat on the ACBA Board of Governors
for the Chair of the Homer S.
Brown Division.

The Homer S. Brown Law Association
(now the Homer S. Brown Division)
has a long and distinguished history in
the Allegheny County legal community.
Homer S. Brown was the first African
American judge in Pittsburgh, and
served on the Allegheny County Court
of Common Pleas from 1956 to 1975.
The group that now bears his name
was formed in 1969 as the Black
Lawyers of Western Pennsylvania. It
later changed its name to honor
Brown and his historic achievements,
and has continued to be the professional
association that addressed the
interests of African American
lawyers in the local legal community.
Currently, there are about 200
members, although it is hoped that
with the formation of the Homer S.
Brown Division in the ACBA, that
membership will grow.

The Homer S. Brown Law Association
traditionally held street law clinics
and other forums to educate community

members about legal matters and
direct them toward legal help. Those
efforts, as well as the organization’s
support for lawyers and law students,
will continue now that the group has
become a Division of the ACBA.

“For at least 10 years, we have been
strengthening ties with the ACBA,”
said Regina Wilson, Chair of the
Homer S. Brown Division. The ACBA
has co-sponsored the organization’s
Black History Month celebration in
recent years, and the association has
been represented on the ACBA Board
of Governors with an Ex Officio seat.

Becoming part of the ACBA will
give Homer S. Brown more access to
resources and potential members, and
also gives the Homer S. Brown Division
a voting seat on the ACBA Board of
Governors. Until now, the work of the
Homer S. Brown Law Association has
been done entirely by volunteers; now

Continued on page 8
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Environment & Energy Law Section to
hold Think Green fundraiser June 9

by Matt Sober

When members of the Environment
& Energy Law Section were deciding
on a venue for this year’s Think Green
fundraiser, the National Aviary
seemed like a natural choice.

“We thought ‘Let’s try something
different this year,’” said Emily Lewis,
co-chair of the event’s planning
committee. “The Aviary has a lot of
tie-ins to nature and the environment.
It should be a nice summer evening.”

The Think Green event will take
place Thursday, June 9 from 6 p.m. to
9 p.m., in the Rose Garden at the
National Aviary on Pittsburgh’s North
Side. The Aviary features a collection
of more than 600 birds from around
the world. Attendees will get to
interact with a bird in person and will
also have access to the wide variety of
exhibits the Aviary has to offer. The
facility recently completed a multi-
million dollar expansion, including a
walk-through Grasslands exhibit and
Penguin Point, which was created
exclusively for the Aviary’s colony of

African penguins and provides 360-
degree views of the penguins as they
swim, dive, and sun.

The Think Green event will also
feature food with an emphasis on local
and seasonal ingredients from Pittsburgh
restaurant group Big Burrito, as well
as a wine tasting by Dreadnought
Wines. “It’s a casual and catered
event for a great cause,” said Shawn
Gallagher, who chairs the Environment
& Energy Law Section.

The event raises money to support
the Environment & Energy Law
Section’s scholarship fund in the
Allegheny County Bar Foundation.
Each year, the Section awards
scholarships to students from the
University of Pittsburgh School of
Law and Duquesne University
School of Law who demonstrate an
interest in environmental law. “We
have a nomination process,”
Gallagher said. “Each year, we ask
both schools to nominate three
students who have expressed an
interest in pursuing a career in the
field of environmental law. Our

Scholarship Committee then conducts
interviews of the candidates and
recommends one scholarship award
winner from each school.”

Lewis hopes the recent establishment
of a permanent fund through the
Allegheny County Bar Foundation will
allow the Section to increase the
amount of each scholarship.

“In the past, it’s been $1,000.
We’re hoping to be able to give more
in the future,” Lewis said. This year
marks the second Think Green
fundraiser. Last year’s inaugural
event took place aboard the
RiverQuest Explorer, one of the
world’s first green passenger water-
craft. The vessel features a hybrid
diesel-electric engine and is operated
by RiverQuest, a non-profit educational
organization that operates a river
learning center.

“Last year, we raised $5,000. We
hope to match or exceed that this
year,” Gallagher said, noting that the
Think Green events would not be
possible without financial support
from the legal community.

“Our event last year was a success
because of the generous support of
our sponsors: (Food Sponsor) Babst,
Calland, Clements & Zomnir, PC;
(Beverage Sponsor) American
Geosciences, Inc.; (Boat Sponsors)
Duquesne University School of Law
and University of Pittsburgh School of
Law; (Gold Sponsors) Buchanan
Ingersoll & Rooney, PC, Schnader
Harrison Segal & Lewis, LLP, and
Thorp Reed & Armstrong, LLP;
(Silver Sponsors) AMEC Earth &
Environmental, Inc. and Civil &
Environmental Consultants, Inc; and
(Bronze Sponsors) Dickie, McCamey
& Chilcote, PC, Neumeyer Environmental
Services, and KU Resources, Inc. We
hope that we add to our list of dedicated
sponsors this year,” Gallagher said.

Tickets for the Think Green
fundraiser cost $75, a portion of which
is a tax-deductible donation to the
scholarship fund. To register or obtain
information about sponsorship
opportunities, contact Section liaison
Joanna Taylor Stone at 412-402-6604
or jstone@acba.org. ■

Judge McEwen to chair Legislative
Reapportionment Commission
by Tom Darr

President Judge Emeritus Stephen J.
McEwen, Jr., of Pennsylvania’s Superior
Court has been appointed by the Supreme
Court of Pennsylvania to chair the 
Legislative Reapportionment Commission.

Judge McEwen began service on
Superior Court in 1981 and served
a five-year term as that court’s
President Judge. He was named
President Judge Emeritus in 2001

and has been a Superior Court senior
judge since 2003.

“My colleagues and I have acted
with expedition in making this
appointment so that the reappor-
tionment process may move forward,”
said Chief Justice of Pennsylvania
Ronald D. Castille. “Judge McEwen is
widely respected throughout Penn-
sylvania and the United States and
has served the Commonwealth with
high distinction throughout his career.

This court has full confidence in his
ability to lead the reapportionment
commission with fairness, lending to
the forthcoming task his superb
problem-solving skills and keen ability
to mediate differences.”

The Supreme Court’s appointment
authority is derived from Article II,
Section 17(b), of the Pennsylvania
Constitution which vests with the court
the responsibility to appoint a chair should
the four other Commission members be

unable to reach consensus in naming a
chair. During his period of service as
Commission Chair, Judge McEwen’s 
service as a senior judge will be suspended.

Chief Justice Castille noted that
this is the second, consecutive time
that a jurist from the Superior Court
has been appointed to chair the
Reapportionment Commission. In
1991, Superior Court Senior Judge
Frank J. Montemuro, Jr., was appointed
to that post by the Supreme Court. ■



Constructive discharge claim
requires “intolerable” conditions
by Maria Greco Danaher

The Eighth U.S. Circuit Court of
Appeals has upheld summary judgment
against a bank teller who claimed that
she was constructively discharged
when she left her job on the last day of
her pregnancy-related medical leave.
Trierweiler v. Wells Fargo Bank,
Eighth Cir., No. 10-1343, April 8, 2011.

An individual can support a claim
of constructive discharge by
demonstrating that a reasonable
person would have found the employment
conditions intolerable, and that the
employer either intended to force that
person to quit, or could reasonable
have foreseen that he/she would do so.
Kimberli Trierweiler began working
for Wells Fargo Bank in October 2006
as a teller in the bank’s Watertown,
S.D. branch. The handbook that
Trierweiler received at the outset of
her employment indicated a “regular
and dependable attendance” was an
essential function of her job, and that
excessive absences from work would
lead to discipline, up to and including
termination. The handbook also provided
methods for reporting employment
issues, including concerns related to
accommodations for medical issues.

Bank employees received 160
hours (20 days) of paid time off (PTO)

each year, and could exercise that
time off after 30 days of employment.
Between her start date and the end of
2006, Trierweiler used her pro rata
allotment of PTO, along with four and
a half unpaid additional days of absence.

In December 2006, Trierweiler
informed her supervisors that she was
pregnant. Although she was not eligible
for Family and Medical Leave (not
having worked for the bank for the
requisite one year), she would have
been entitled to maternity leave under
a short-term disability plan, which
had a 5-day “waiting period” during
which Trierweiler would have had to
use PTO days or unpaid leave.

By mid-April 2007, Trierweiler had
used eleven and a half days of PTO,
with three additional days scheduled
before the end of April, amounting to
120 hours of her available 160 hours of
PTO for 2007. None of that time was
related to her pregnancy. During a
meeting with her supervisor at that
point, Trierweiler was warned about
her frequent absences.

On May 9, Trierweiler took another
PTO day to stay home with a sick
child. Following that, Trierweiler was
told that if she had another absence,
she would receive a written warning.
On May 14, Trierweiler left a phone
message for her supervisor, stating

that her doctor had prescribed a week
of pregnancy-related medical leave.
According to Trierweiler, her supervisor
responded with a message that said
that “This isn’t going to work, you taking
time off.” Trierweiler did not have any
further direct contact with her supervisor
or any company HR person on the
issue, but testified in her subsequent
lawsuit that she felt that the message
meant that she no longer had a job.

While Trierweiler was on her medical
leave, her supervisor sought advice
from HR. It was decided that Trierweiler
should receive a written warning for
her previous absences (not including
the current leave), but that a company
program, called “WorkAbility” would
be explored for temporary accommo-
dations for the current and any future
pregnancy-related leaves. Two days
later, on the final day of her week-long
leave, Trierweiler drove through the
bank’s drive-through lane, handed her
keys to the teller, and stated that she
was “done.” She followed this with a
phone message to her supervisor that
she had done so, and asked for her
personal office items.

Trierweiler brought a federal court
action under Title VII’s Pregnancy
Discrimination Act, claiming that she
had been constructively discharged.
The lower court granted summary

judgment in favor of the bank, and
that decision was upheld by the Eighth
Circuit. In spite of Trierweiler’s
argument that an alleged statement by
her supervisor (that she couldn’t miss
additional work without being fired)
was designed to force her to quit, the
Eighth Circuit pointed to the company’s
decision to seek assistance from
WorkAbility to explore possible accommo-
dations for the situation. According to
the court, this showed an intent to
maintain an employment relationship
with Trierweiler, not an attempt to force
her to quit, or to create an intolerable
condition that would make it impossible
for her to continue to work there.

Trierweiler never spoke with HR,
utilized any resources provided in the
handbook for problem resolution, or
asked for clarification of any of the
phone messages left for her about her
absences. As such, Trierweiler failed
to provide an opportunity for the company
to remedy the issues of which she was
complaining. The lesson here is that
courts are hesitant to find constructive
discharge when an employee does not
allow the employer a reasonable chance
to work out the problem. Further, the
bank’s efforts to find a resolution to the
problem, and its documentation of that
effort, helped to successfully defend
against this claim. ■
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Employer’s frequent calls during
FMLA leave may create interference
by Maria Greco Danaher

Under the Family and Medical
Leave Act (FMLA), an employer is
prohibited from denying, restraining,
or interfering with an employee’s
rights to qualified leave. One federal
court recently found that an employer’s
frequent phone calls to the employee
asking when she would return to work
while she was on FMLA leave may
have interfered with the employee’s
FMLA rights. Terwilliger v. Howard
Memorial Hospital, WDAK, No. 09-
CV-4055, Jan. 27, 2011.

The FMLA provides to eligible
employees up to 12 weeks of unpaid
leave for qualifying conditions, and
precludes employers from interfering
with an employee’s rights under the
Act. Under the regulations associated
with the Act, interference includes
“discouraging” an employee from
using FMLA leave.

Regina Terwilliger was employed
as a member of the housekeeping staff
at Howard Memorial Hospital in

November 2008 when she applied for
FMLA leave. Her application was
granted on Nov. 26, 2008; Terwilliger
underwent back surgery on Jan. 29,
2009. During her recovery, Terwilliger
received weekly phone calls from her
immediate supervisor, asking for a
return to work date. According to
Terwilliger, she felt “pressured” into
returning and in fact, during one call,
asked her supervisor if her job was in
jeopardy. The supervisor simply
replied that Terwilliger should return
to work “as soon as possible.” Terwilliger
returned to work on February 16,
2009, less than three weeks after 
her surgery.

In October and November, 2008,
four hospital employees had money
stolen from their desks or lockers. In
December, hospital management
placed a camera in one office area. On
March 9, 2009, in spite of the fact that
Terwilliger was not assigned to clean
that particular office, she was caught
on tape opening a desk drawer, looking
into it, and closing it without removing

anything from the drawer. She then
was terminated, along with another
housekeeping employee who also was
caught on tape removing something
from the desk drawer and placing it
into her pocket.

Terwilliger filed a lawsuit claiming
violation of FMLA. She alleged that
she was denied the full benefit of her
leave, because she was pressured to
return to work after her surgery. She
also claimed that she was fired in
retaliation for taking FMLA leave.
The hospital filed a motion for
summary judgment, arguing that
Terwilliger was released by her
doctor to return to work, and that she
was not deterred from taking her full
12-week FMLA leave. It also argued
that its reason for firing Terwilliger
was based upon a legitimate business
reason—the violation of its policy
against stealing.

In spite of Terwilliger’s protests
that she had not stolen anything and
that therefore, the hospital retaliated
against her by firing her, the district

court held that the relevant inquiry
was whether the hospital’s articulated
reason for Terwilliger’s termination
was a pretext for retaliation, and not
whether Terwilliger actually did what
she was accused of doing. The court
granted summary judgment on the
retaliation claim. However, it denied
summary judgment on the interference
claim, holding that the supervisor’s
weekly phone calls to Terwilliger may
have discouraged her from fully
exercising her rights under the
FMLA. Therefore, a jury will have to
decide that claim.

Employers should understand
the administrative complexities of
the FMLA and must recognize the
limitations that the Act imposes on
employers. While there is no prohibition
on obtaining information related to the
anticipated length of a leave under
the FMLA, it is unwise to over-
communicate requests to return to
work which, as seen in this case, could
be viewed as possible interference
with an employee’s rights. ■

Volunteers answer over 1500
calls during 27th annual 
KD & You and the Law

More than 60 ACBA members volunteered their time at the 27th annual KD & You and the Law telethon on April 12 to
answer calls from the public on a variety of legal issues. Attorneys helped address questions in all areas of law, ranging from
bankruptcy and foreclosures to elder and family law. In 10 hours, the phones never stopped ringing and the volunteers
answered more than 1500 calls. ACBA member and KDKA Political Analyst Jon Delano hosted the event. ■

PHOTOS BY JOANNA TAYLOR STONE
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YLD continues Operation
MVP for military personnel
by Tracy Carbasho

A nationally recognized project
launched by the ACBA Young
Lawyers Division will be making life
more enjoyable for military personnel
again this year.

The YLD received third-place
honors last year in the American Bar
Association’s Awards of Achievement
for its Operation MVP (Military and
Veterans Project). The initiative,
which was the brainchild of former
YLD Chair Marla Presley, was
launched in 2010 with the goal of
sending care packages to those serving
overseas and offering a website
chockfull of resources for veterans
and active service members.

Serving as co-chairs of Operation
MVP for the second year are YLD
members Les Goldstrom Jr. and
Hope Guy.

“I have received personal satisfaction
from this project knowing that we are
supporting our troops in a very tangible
manner,” said Goldstrom, legal advisor
at Bombardier Transportation. “This
is further evidenced by the numerous
thank you letters and pictures we
received from the troops in response
to the care packages. Actually, some of
the letters were quite lengthy and

informative about the soldier’s
background, current position, and
appreciation of the care packages.”

Goldstrom encourages his colleagues
in the legal profession to remember
the sacrifices that have been made by
veterans and those currently serving
in the military. The deadline for
collecting tax-deductible donations
will be May 13.

The cost for each box is $40, which
includes the contents and postage, but
contributions in any amount will be
accepted. Individuals who make a
donation are urged to include a note or
letter expressing appreciation for the
recipient’s service.

“The care packages remind the 
soldiers that those back home appreciate
their dedication, honor, and service,”
said Goldstrom. “While they certainly
are not extravagant, the packages
serve as a token of our gratitude for
the sacrifices they make every day. In
fact, it is through the dedication,
honor, and service of our veterans and
active-duty personnel that we as
lawyers are able to practice law in the
greatest nation in the world.”

Goldstrom said beef jerky and
white socks seemed to be the most
popular items that were included in
the boxes last year. YLD members will

pack the boxes on May 21 and ship
them soon afterward. A goal of mailing
100 boxes has been set.

“Getting together with this group of
people to pack the boxes last year was
enjoyable,” said YLD Chair Mike
Feeney, who serves as an associate at
Matis Baum O’Connor. “We all knew
we were doing something good, but
the real reward came when we started
to receive messages of appreciation
from the troops serving overseas. It
really hit home for me how much they
appreciated what we did.”

Anyone who wants more information
about the project or would like to
make a donation for the “Pack a Box”
effort should contact Goldstrom at
l e s . g o l d s t r o m @ u s . t r a n s p o r t .
bombardier.com or Guy at
hopeguy6@gmail.com. Donations of
actual goods will not be accepted
since YLD members must ensure that
everything purchased for the boxes is
approved for shipping to overseas
military bases.

“Whether or not this country is at
war or at peace, there are always
military members who are stationed
abroad—away from their families and
the comforts of home,” said Jessica
Crown, who chairs the YLD Public
Service Committee and serves as an

associate at the Law Offices of
Patricia L. McGrail. “I think it’s
important to acknowledge their
contribution and provide them with
continued recognition.”

As part of the inaugural Operation
MVP, nearly 4,000 books were sent to
service members. Although the
“Books for Troops” aspect will not be
a separate part of the project this year,
books can be donated for inclusion in
the care packages.

The Operation MVP website
continues to be a useful tool not only
for veterans, but also for those
currently serving in the military and
their loved ones. A link is provided on
the ACBA’s website.

The military pages feature valuable
contact information for employment
resources, health care agencies,
educational opportunities, parenting
and family support services, housing
assistance, benefits, and more.
Suggestions about ways to improve
the site or additional resources that
should be included are always welcome.

“As long as there are American
men and women serving overseas, we
as a nation should do our best to support
them,” said Feeney. “Operation MVP
is a good way for us to do that, just
before Memorial Day.” ■
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Legal Briefs TV segment wins
PBA education service award
by Jennifer Pulice

Producers of KDKA TV’s Pittsburgh
Today Live show have felt for some
time that its monthly segment, Legal
Briefs, by the Allegheny County Bar
Association, is a great benefit to its
viewers. Now the Pennsylvania Bar
Association has come to the same
conclusion, awarding the ACBA with
a County Bar Association Recognition
Award for this innovative legal
education service. The award was
handed out at the 45th Annual Seminar
of the Conference of Bar Leaders on
February 26.

According to Gary Hunt, President
of the Allegheny County Bar Association,
“Legal Briefs is a perfect example of
the great work being done in the
community by our attorneys and
judges and drives home the point that
our residents need and want access to
legal information. Once again, our bar
association has come up with an
innovative program that has one goal,
and that is to be responsive to the
legal needs of our community.”

Tom Loftus, the ACBA Director of
Marketing, pitched the idea for Legal
Briefs to KDKA-TV, which readily
agreed to make it a regular segment
on its morning show, Pittsburgh Today

Live that airs Monday through Friday
from 9 a.m. to 10 a.m. “Our primary
marketing objective is to ensure that
our communities are getting the legal
information they need to make
informed decisions,” said Loftus.

“Legal Briefs gets important information
to more than 100,000 viewers once a
month in addition to the thousands of
people reached through replays of the
segment airing on KDKA’s website,
YouTube, and the ACBA website.”

According to Loftus, Whitney
Hughes, ACBA Director of Lawyer
Referral Service, turned a good idea
into an excellent one. “Whitney is the
face of the bar for Legal Briefs. Her
knowledge on a variety of legal
subjects along with her personality
and on-air demeanor puts the bar and
lawyers in the most favorable light.
She is really a natural in front of the
camera, and she blows away all of
those negative stereotypes by coming
across a friend, a mom, a next door
neighbor, and a confidant who is
sharing some important information
that she thinks you need to know.”

Hughes chooses a timely legal
subject for each month’s segment,
researches it, and then discusses
the subject on air with one of the
Pittsburgh Today Live hosts for up
to ten minutes.  According to Loftus,
whenever Whitney mentions one of
the free publications that the ACBA
offers to the general public, the
phone lines at ACBA headquarters
“go crazy.”

Loftus said that Legal Briefs is a
great marketing tool for the bar’s
Lawyer Referral Service and its panel
attorneys, as each segment is
accompanied with the suggestion to
call the LRS for legal help. ■

Lawyer Referral Service Director Whitney Hughes appears on KDKA’s Pittsburgh Today
Live with Jon Burnett, who has interviewed Hughes in the segment.

YLD holds second annual
team Scavenger Hunt
by Jill Albrecht and 
Marla Presley

On April 8, 2011, the Young
Lawyers Division held its Second
Annual Scavenger Hunt in downtown
Pittsburgh.  Teams of four competed
by tracking down clues, locating hidden
idols, and completing challenges, all
while documenting their progress in
photographs. Teams had just two
hours to collect as many points as
possible from a list of over 75 clues.

Following the hunt, all teams raced
back to the finish line at Easy Street in
One Oxford Centre for a ceremony
featuring food, drinks, and amazing
prizes donated by local businesses and
law firms.

The winning team of Melissa
Ruefle Spencer, Michael Feeney, Julie
Colton and Jon Colton, had their
picture taken with the Easter Bunny,
underwent a makeover, and posed

with a celebrity (Michael Keaton just
happened to be in town!) to name a
few. Other teams earned points by
icing a cake, getting a haircut, hailing
a cab, and finding a magic wand.

This year’s hunt, which was open to
all members of the bar, attracted over
50 participants, including members of
the Women in the Law Division, the
Homer S. Brown Division, and law
student members.

The YLD would like to thank its
generous sponsors: the Pennsylvania
Bar Association, Wingharts Burger
and Whiskey Bar, The Fairmont, Nola
on the Square, Bella Sera, DiBella’s,
Proliance Solutions, and Babst
Calland Clements & Zomnir.

The Hunt was created last year to
offer all members of the bar association
the opportunity to network and
participate in a YLD event. After this
year’s success, the organizers are already
planning for next year’s event! ■

The winning scavenger hunt team, from left, Melissa Ruefle Spencer, Julie Colton, 
Jon Colton, and Mike Feeney, had their picture taken with the Easter Bunny, underwent 
a makeover, and posed with Michael Keaton as part of their tasks.
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legal post in the U.S. It’s the American
dream in its truest sense.”

Gonzales will speak about his service
as Attorney General and White House
Counsel and will also discuss
immigration reform, the war on
terror, the role of the judiciary and the
importance of diversity in the legal
profession and in our country. He will
also participate in a panel discussion
along with Judge Thomas Hardiman
of the U.S. Court of Appeals for the
Third Circuit, Chief Magistrate Judge
Lisa Lenihan of the U.S. District Court
for the Western District of Pennsylvania,
and attorney Wendell Freeland. Ken
Gormley, Dean of the Duquesne
University School of Law, will moderate
the panel.

Having Gonzales as the keynote
speaker is “great for our diversity
efforts,” said Martini. Promoting
diversity is a priority of the ACBA
and has been the focus of several
initiatives recently.

Members can earn two substantive
law credits from attending the
keynote address on Friday, June 17,
and may earn a total of eight hours of
CLE credits from the Bench-Bar
Conference as a whole. The conference
offers a total of 14 CLE courses on a
variety of timely topics related to
courtroom procedures, new legislation,
gender equality, ethics, and other
issues related to the practice of law.
The sessions are devoted both to civil
and criminal law, and the affordable
conference package gives members
the opportunity to earn their credits
for less than they might spend
individually on courses, and also
includes food and entertainment.

“The $280 price includes four
receptions, a barbecue, two breakfasts,
a lunch, a surf and turf buffet, and
nightly entertainment,” said Dorie
Schnippert, Director of Membership
Services and Continuing Legal Education.
“That’s a $700 value.”

Additionally, Seven Springs offers
deeply discounted hotel room reservations
to conference attendees.

The Bench-Bar Conference was
originally conceived as a way for
judges and lawyers to interact outside
the courtroom in a relaxed atmosphere,
away from Pittsburgh. The three-day
event is a wonderful opportunity to
get to know fellow lawyers and judges.
Last year there were 715 participants,
including 54 judges from the Allegheny
County Court of Common Pleas and
the appellate and federal courts.

“It’s a great opportunity to meet
outside the courtroom,” said Schnippert.
“We are blessed to have a very, very
collegial bar. People go out of their
way to introduce each other.”

Every year, the organizing committee
makes an effort to bring new members
to Bench-Bar. In past years, 50 to 70
participants were attending their first
Bench-Bar Conference. “Knowing
that there will be lots of judges and
lawyers to mingle with is always a big
draw,” said Mary Sue Ramsden, chair
of the Bench-Bar Conference Com-
mittee and a partner at Raphael,
Ramsden & Behers, P.C.

The conference is open to all lawyers
and judges who are members of the
ACBA. Various Sections and Committees
within the ACBA sponsor CLE
sessions for Bench-Bar. Each year,
they choose topics that give members
helpful perspectives on issues they
deal with in their practices. Some of
the topics this year include: How to
Avoid Malpractice, presented by the
Young Lawyers Division; Crossover
Between Bankruptcy Court Issues and
State Court Issues, presented by the
Bankruptcy and Commercial Law
Section; a Point/Counterpoint discussion
on the newest custody litigation,
presented by the Family Law Section;
Changes in Criminal Litigation,
presented by the Criminal Litigation
Section; and “What if I were Managing
Partner…,” presented by the Women
in the Law Division.

“One of the wonderful things about
Bench-Bar is that it is consistently
wonderful, so we try not to change too
many things from year to year,” said
Ramsden. “The CLEs are great. The
food is fabulous.”

However, there is one change this
year to the Friday night entertainment.
Following a performance by Rock
comic Mark Eddie, instead of the
Monte Carlo themed party of recent
years, the conference will introduce
the Ultimate Tailgate and DJ Dance
Party with games and competitions.

“We will be having lots of interactive
games, involving both skill and
chance,” said Ramsden. “Some of the
new fun things are mini golf holes, air
hockey, sand bag toss, football toss, a
basketball hoops game, race car
tracks, penny pitches…you get the idea.
We think that the interactive nature of
the games will be fun, and that
everyone will enjoy the new ideas.”

Other fun activities for this year
include the annual golf tournament, a
tennis event, a bike race and sporting
clays on-site at Seven Springs. “You
do not have to have any experience,
and you do not have to own a gun,”
said Ramsden.

One important thing will stay the
same. Popular menu items, including
lobster and lamb chops, will be offered
again this year at the Grand Surf and
Turf Buffet. Altogether, organizers say
the event is not to be missed.

“I hope to have a record crowd this
year,” said Ramsden. ■

BENCH-BAR continued from front page

the group can rely on the support of
the ACBA staff as well as the financial
support of the ACBA.

“It gives us a larger platform to
help us represent the interests of our
members,” said Wilson.

“This has been a long time coming,
and is the result of years of work and
close association between the ACBA
and the Homer S. Brown Law
Association,” said Gary Hunt, President
of the ACBA Board of Governors. “We
see this as an important milestone in the
ACBA’s ongoing diversity efforts, and I
am thrilled that this has come to pass.”

The recognition and credibility of
the Homer S. Brown Law Association
in our community, and in particular in
the minority community, will lend
credibility and energy to the ongoing
ACBA efforts to attract and retain
minority lawyers in our community,
particularly African American
lawyers,” said Hunt.

Judge Livingstone Johnson, who
was one of the founding members of
the Homer S. Brown Law Association,
said the change will be beneficial to
both entities, since those who join
Homer S. Brown will now also become
members of the ACBA.

“If Homer S. Brown thrives, that’s
only going to improve the diversity of
the ACBA,” said Johnson.

Participation in Homer S. Brown
has not been as strong in recent years
as it once was, and the ACBA has not
had as much minority participation as
it would like, he said. “They have been
attempting to increase the diversity
within the ACBA,” said Johnson.
“They were unable to get that measure
of participation within the African
American community which they
desired. They should get that now.”

Including Homer S. Brown in the
ACBA sends a welcoming message to
African American lawyers, said Johnson.

As the voice of the African American
legal community, the Homer S. Brown
Law Association has been active in
recognizing the work and achievements
of African American lawyers in 
the region.

The Spirit Award that was presented
to Rosa Copeland Miller has been
presented annually for the last seven
years, honoring someone who embodies
Brown’s spirit.

“It’s given to someone who has
promoted diversity in the community
and given back to the community,”
said Wilson.

Copeland Miller was chosen in
recognition of her contributions to the
community and professional
achievements. In addition to a career
that has included positions at several
large law firms, such as Reed Smith
and Meyer, Darragh, Buckler,
Bebenek & Eck, as well as her current
role as partner at Schnader, Harrison,

Segal & Lewis, LLP, Copeland Miller
has been dedicated to helping others.
She has mentored high school students
interested in exploring law as a possible
career and first year law students. She
also serves on boards or committees
for several community and cultural
organizations, including Big Brothers
and Big Sisters of Greater Pittsburgh,
the City Theatre, and the Pittsburgh
Cultural Trust, among others.

Copeland Miller has also been an
active member of the ACBA, serving
on the Diversity Collaborative
Committee and the Board of Governors.
She is especially committed to helping
minority law students and lawyers
succeed locally. In spite of that,
Copeland Miller said she was shocked
to learn that she was the 2011 recipient
of the Spirit Award.

“I thought of people who received it
(in prior years),” she said. “I’ve
looked up to them my whole legal
career.” Past recipients have included
attorneys Rosemary Crawford and
Eric Springer, who was the first
African American president of the
ACBA. “They’re the kind of lawyers
and judges everyone looks up to,” said
Copeland Miller. “I’m very pleased to
be mentioned with them.”

Copeland Miller is one of the few
minority female law partners in
Pittsburgh. Mentoring future lawyers
is very important to her. “The best
part of mentoring programs is you
help people feel like they are part of a
law firm,” she said.

Copeland Miller has also donated a
lot of her time to pro bono work. “As
lawyers, we use our skills to help
those in the community who might not
have access to lawyers. We reach back
and try to pull people up and along,”
she said.

In addition to the award presented
to Copeland Miller, the group also
presented the Oliver Johnson book
scholarship for $1,000 to University of
Pittsburgh law student La-Donna
Lawrence at the Black History 
Month celebration.

“The contributions of Rosa
Copeland Miller are a model for all
lawyers.  I know that there are many
other members of the Homer S.
Brown Division who also make
contributions to the legal community
and the entire Pittsburgh community.
The ACBA is very proud to have
created the  Homer S. Brown Division
and to formally include the Homer S.
Brown Law Association members as
members of the Allegheny County Bar
Association. I am personally very
excited about the combination of the
Homer S. Brown Law Association with
the ACBA and the creation of the
Homer S. Brown Division within the
ACBA,” said Hunt. “We are committed
to enhancing the diversity of our legal
community. We believe it is good for
us all, from both a business perspective
and a cultural perspective.” ■

H. S. BROWN continued from front page

Publicize Your Section and Committee News!
The ACBA Communications Department is eager to promote any special activity or
newsworthy event emanating from your Committee or Section of interest to ACBA
members, the media, or the general public. E-mail us at news@acba.org with the
following information:
◆ Name and description of the event ◆ Date, time, and place of the event

◆ Name(s) of the sponsoring section/committee(s) ◆ Name(s) of speakers and titles of presentations

◆ How many people do you expect to attend? ◆ Name and phone number of a contact person

◆ Will there be an admission fee or ticket sales? If so, how much? ◆ Are reservations needed to attend the event? 

◆ Is there any other information you would like to share with us?

Thank you for your cooperation! ■

If you have an idea for a story,

please contact Joanna Taylor Stone at

jstone@acba.org or 412-402-6604.

STORY IDEAS
WANTED
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BANKRUPTCY LAW
The Basics of Consumer Bankruptcy Practice

Join a panel of experts in consumer bankruptcy practice as they set out a road
map for how to effectively and successfully handle a consumer bankruptcy filing.

Credits: 6 CLE credits (5 substantive/1 ethics*) *Must attend entire program to receive the ethics
credit. • When: Wednesday, May 18, 2011; 9:00 a.m. to 4:30 p.m.; check-in begins at 8:30 a.m. •
Where: PBI Professional Development Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition
(includes course book and lunch): See PBI website.

CIVIL LITIGATION
Tom Mauet’s Trial Evidence:

Artistry & Advocacy in the Courtroom
Share a refreshing day upgrading your working knowledge and 

understanding of evidence with the most popular and published expert 
in this fast-changing field. 

Credits: 6 CLE credits (substantive) • When: Simulcast - Friday, May 20, 2011; 8:30 a.m. to 3:30
p.m.; check-in begins at 8:00 a.m. • Where: PBI Professional Development Conference Center,
Heinz 57 Ctr., 7th Fl. • Tuition (includes course book and lunch): See PBI website.

CORPORATE GOVERNANCE/
MERGERS & ACQUISITIONS

PLI – “Delaware Law Developments 2011:
What All Business Lawyers Need to Know”

For more information on credits please go to: www.pli.edu
Credits: 6 CLE credits (5 substantive/1 ethics) • When: Simulcast - Wednesday, May 18, 2011; 9:00
a.m. to 5:00 p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference
Center, Heinz 57 Ctr., 7th Fl. • Tuition includes course book and lunch: See PBI website.

GENERAL PRACTICE
TSA: Patting Down Your Rights

What compromise of our civil rights must we accept in the
interests of National Security? Join us for another interesting 

and informative PBI Public Policy program! 
Credits: 2 CLE credits (substantive) • When: Simulcast - Wednesday, May 18, 2011; 12:00 p.m. to
2:00 p.m.; check-in and lunch begin at 11:15 a.m. • Where: PBI Professional Development
Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course book and lunch): See PBI website.

INSURANCE PRACTICE
Bad Faith Claims Litigation

Will analyze legal and practical issues confronting insurance
coverage counsel, insurance defense lawyers and claims professionals,

arising from allegations of bad faith claims.
Credits: 4 CLE credits (substantive) • When: Simulcast  - Thursday, May 12, 2011; 12:00 p.m. to
4:15 p.m.; check-in and lunch begin at 11:30 a.m. • Where: PBI Professional Development
Conference Center, Heinz 57 Ctr., 7th Fl. • Tuition (includes course book and lunch): See PBI website.

LITIGATION
PLI – “Pretrial Practice 2011”

For more information on credits please go to: www.pli.edu
Credits: 6 CLE credits (5 substantive/1 ethics) • When: Simulcast - Monday, May 23, 2011; 9:00 a.m.
to 5:00 p.m.; check-in begins at 8:30 a.m. • Where: PBI Professional Development Conference
Center, Heinz 57 Ctr., 7th Fl. • Tuition includes course book and lunch: See PBI website.

WORKERS’ COMPENSATION
Tough Problems in Workers’ Compensation 2011

Find out how your colleagues (and opponents) across the state
are handling these matters; and what judges think. 

Credits: 4 CLE credits (substantive) • When: Friday, May 20, 2011; 8:30 a.m. to 12:45 p.m.; check-
in begins at 8:00 a.m. • Where: PBI Professional Development Conference Center, Heinz 57 Ctr.,
7th Fl. • Tuition (includes course book): See PBI website.

Order your 2010

Allegheny County Bar Association

Legal Directory today!
Call 412�402�6614 for details.
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Continuing Legal Education
sponsored by the ACBA and PBI

Allegheny County
Bar Association

C L E  P R O G R A M S

ACBA Registration Information: Register for any of these programs via: Mail: CLE Dept.,
ACBA, 400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219; Fax 412-261-6438; Phone:
412-402-6612. PBI Registration Information: MAIL: PBI, 5080 Ritter Road, Mechanicsburg, PA
17055-6903; FAX: (717) 796-2348; PHONE: (717) 796-0804 or (800) 932-4637; ON THE WEB:
www.pbi.org. All PBI CLE programs are sponsored by the Pennsylvania Bar Institute & the Allegheny County
Bar Association.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic
economics & vocational eval. expertise in one
report. 1-888-620-8933.

ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

FORENSIC ENGINEERS

ACCIDENT RECONSTRUCTION, BIOMECHANICS,
PRODUCT LIABILITY. Keystone Engineering Consultants,
www.ForensicExp.com. Call Dave Kassekert, P.E.,
412-855-0266.

LEGAL NURSE CONSULTANT

CERTIFIED LEGAL NURSE CONSULTANT with 16
years of experience in various fields. Will attend IMEs
with clients to assure fairness, accuracy, and alleviate
the injured party’s fears. Please contact Schatz Legal
Nurse Consulting at (724) 505-3222 or
dschatz@atlanticbb.net.

PROCESS SERVICE INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION (412)
921-4046. Visit us on our website, www.empireinv.com.

PROPERTY CLAIM EXPERT

PROPERTY CLAIM EXPERT TO CONSULT AND/OR
COORDINATE ALL TYPES OF 1ST AND 3RD PARTY
PROPERTY DAMAGE CLAIMS. Services include: building
estimates, contents estimates, business interruption
valuations, Appraisal, engineering services, and policy
consulting. Please contact Rob Massof (412)
563-6670 rob.massof@assuredpa.com.

Lawyers’ Mart

Bar Briefs
News & Notes

Strassburger McKenna Gutnick &
Gefsky is pleased to announce that
Reid B. Roberts has been granted
fellowship in the American Academy
of Matrimonial Lawyers. The AAML
promotes the highest degree of
professionalism and excellence in the
practice of family law. Membership is
by invitation after fulfilling the criteria
and standards established by the
AAML Board of Examiners and Board
of Governors.

◆    ◆    ◆

John W. Ubinger, Jr., a senior vice
president with the Pennsylvania
Environmental Council, was presented
with a Lifetime Achievement Award
from the Pennsylvania Bar Association
for enhancing and furthering the
practice of environmental law.

People on the Move
Dinsmore &

Shohl is pleased to
announce that
Eddie Edwards,
Jr. has joined the
firm as Of Counsel
in the Corporate
Department and a
member of the
Securities Practice
Group. Edwards
focuses his practice
in the areas of
general corporate
and securities law.

◆    ◆    ◆

Maggie Schuetz has joined the Law
Office of Timothy P. O’Brien. Schuetz
practices general plaintiff litigation
with a focus on employment, civil
rights, and consumer issues.

◆    ◆    ◆

Lynch Weis,
LLC is pleased to
announce that
Dwight D. Ferguson
has joined the firm
as Senior Counsel
and Head of the
Real Estate Practice
Group. Ferguson’s
litigation practice
focuses on zoning

and the full spectrum of cases
centered on or arising out of real
estate matters.

◆    ◆    ◆

William C. Price has joined Thorp
Reed & Armstrong as a Partner, where
he is practicing in the firm’s Bankruptcy
and Financial Restructuring 
Practice Group.

◆    ◆    ◆

Pepper Hamilton LLP announced
that Leigh A. Poltrock has joined the
firm as of counsel in the Affordable
Housing and Community Development
Practice of the firm’s Financial Services
Practice Group. Poltrock concentrates
her practice on affordable housing
financing, development, and operations;
administrative law and litigation; and
general corporate matters.

New Members
The following individuals were

accepted as new ACBA members at
the April 5 meeting of the ACBA
Board of Governors: (attorneys)
Andrew  Behnke, Andrew J. Bellwoar,
Ryan C. Blewitt, Eric M. Brown,
Kathryn L. Clark, Michael J.
Clements, Marc V. Coda, Stephen M.
Crevak, Stephanie L. Eggar, Ryan M.
Joyce, Nancy J. Kenney, John P. Lacher,
Rebecca E. Lafferty, Eric A. Lemons,
Brandon J. Lester, Sasha E. Miller,
Erin L. O’Neill, Megan O. Petrovich,
Allyson B. Pottmeyer, Jacklyn J.
Stoughton, David K. Trautman, and
Anthony J. Valenti; (students) Amanda
B. Bundick, Andrea C. Capasso, Erica
A. Converse, Jessica L. Gibson, Noah
R. Jordan, Jason C. Murphy, Bryan P.
Murray, Lauren E. Purcell, Lindsay A.
Salamon, Ivory N. Simpson, Elanor R.
Snyder, Joshua S. Snyder, and Charles
M. Yeomans; (reinstated) William E.
Adams, Jocelyn A. Banks, Gary
Ludin, Timothy J. Lyon, James S. Malloy,
Daniel B. McLane, Karyn Ashley Rok,
Matthew Scanlon, and Caroline A. Stirt.

Eddie
Edwards Jr.

Dwight D.
Ferguson
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