
Al
leg

he
ny

 C
ou

nt
y B

ar
 A

ss
oc

iat
ion

40
0 

Ko
pp

er
s 

Bu
ild

in
g, 

43
6 

Se
ve

nt
h 

Av
en

ue
Pi

tts
bu

rg
h,

 P
A 

15
21

9-
18

18
Ad

dr
es

s 
Se

rv
ic

e 
Re

qu
es

te
d

N
on

-P
ro

fit
 O

rg
.

U
.S

. P
os

ta
ge

PA
ID

Pi
tt

sb
ur

gh
, P

A
Pe

rm
it 

#
13

0

W
hen Pittsburgh Steelers
President Arthur J.
Rooney II spoke at the
Allegheny County Bar
Association membership

luncheon in May about the National
Football League’s Rooney Rule, many
attendees probably left with the same
question on their mind. Could a variation
of the NFL’s Rooney Rule work at
their law firm? Officers at both
Buchanan Ingersoll & Rooney, where
Rooney is Of Counsel, and the
Allegheny County Bar Association say
that it is definitely worth trying.

The title of Rooney’s presentation
was “The NFL’s Rooney Rule—Can 
it Champion Diversity in other 
Circumstances?” The Rooney Rule,
which went into effect in 2003, was
named after Dan Rooney, owner of the
Pittsburgh Steelers and then-chair of
the NFL’s Committee on Workplace
Diversity. The rule requires NFL 
football teams to interview at least 
one minority candidate for any 
head coaching or senior football 
operation vacancy, subject to certain
limited exceptions.

The rule was recommended by the
diversity committee as part of a 
comprehensive program to promote
diversity in NFL coaching and front
office operations after a published
study in 2002 revealed that 70 percent
of NFL players were African-American,
yet only 28 percent of assistant coaches
and 6 percent of head coaches (three
coaches) were African-American.

Within the first three years of the
rule being implemented, the percentage
of minority coaches in the NFL
jumped from 6 percent to 22 percent.
The NFL had seven African-American
head coaches, including Steelers
Coach Mike Tomlin, and one Hispanic
head coach at the start of the 2011 season
– the most minority head coaches in
NFL history. There have been at least

six African-American head coaches
each year since 2007. More importantly,
many of these minority coaches and
front office personnel have led their
teams to great success, with seven out
of the last 10 Super Bowl teams having
either an African-American head
coach or general manager.

Rooney said the rule’s application
has been considered or implemented
in a number of other circumstances,
including by other sports organizations
such as the English Football Association,
the NCAA, and even with respect to
the hiring of Senate staff. A variation
of the rule has also been suggested as
a way to increase gender diversity on
corporate boards.

He noted that although there may
not be as many minorities coming into
the legal profession as with other 
professions, some benefit could come
from the mere consideration of
diverse candidates in hiring.

Alysia Keating, the ACBA’s director
of diversity and gender equality,
agreed. “Just like in the NFL, if a legal
employer conducts or is required to
conduct a more thorough search, that
employer is more likely to find the best
candidate, and the best candidate may
just be a diverse candidate who may not
have otherwise had an opportunity to
prove his or her value to the 
organization in the absence of such a
requirement,” she said.

Keating said that law firms that are
committed to increasing diversity and
developing inclusive work places
should consider adopting some version
of the Rooney Rule, not only for hiring
but also for appointing attorneys to
leadership positions. 

“Unless more diverse attorneys
are promoted into leadership positions
within firms and generally within the
profession, programs aimed only at the
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Membership luncheon to feature
deans of Pittsburgh’s two law schools
by Tracy Carbasho

The ACBA’s membership luncheon
on October 10 will feature a frank 
discussion about the challenges facing

both law students and the local 
universities working to educate them.

The title of the presentation is Law
School Graduates in a Tough Economy
—The Deans’ Perspectives, and the
distinguished speakers will be Dean
Ken Gormley from the Duquesne 
University School of Law and his
counterpart in Oakland, Dean William
“Chip” Carter Jr., who just began serving
as dean at the University of Pittsburgh
School of Law. The luncheon will
begin at 11:30 a.m. at the Omni
William Penn Hotel.

The cost is $45 per person. ACBA
members will receive an invitation in
the mail and can return it with their
check or register online at www.acba.org.

ACBA President Mark Vuono said
the spring and fall luncheons provide
a great opportunity for members to
network, renew relationships, make
new contacts, and hear presentations
by noteworthy speakers about matters
of interest to the profession and 
the community.

“Approximately 80 percent of our
members are graduates of the Pitt or
Duquesne law schools, so we want to

Ken Gormley, Dean of Duquesne University
School of Law and former ACBA President.

William “Chip” Carter Jr., Dean of the
University of Pittsburgh School of Law.

Continued on page 15

Continued on page 6
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Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-2323

Rhoda Neft ..............................412-261-2753

Bernie Puzzuole ......................412-338-1129

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

September

John F. Becker ........................412-921-1605

James G. Gordon ....................412-232-0333

Cathy Martin ..........................412-586-6118

October

Romel L. Nicholas ..................412-391-6920

Nancy L. Rackoff ....................412-281-5580

When key information is missing, we get it.

We get that you need superior e-discovery and computer forensics to win cases. And as lawyers and 
high-tech experts, we always deliver. Discover more about bit-x-bit. Call 412-325-4033 or visit bit-x-bit.com.

As an added member benefit, the ACBA has partnered with JobTarget, the leading provider of world-class 
career centers, to provide our members with a state-of-the-art career center. 
The career center, which can be found on our website under “Career Services,” provides a comprehensive 
job search and posting resource.
 
The career center includes:
 a highly targeted focus on employment opportunities for attorneys and support staff
 anonymous resume posting and job application—letting you stay connected to the employment market while 

  maintaining full control over your confidential information
 an advanced Job Alert system that notifies you of new opportunities matching your own pre-selected criteria
 access to industry-specific jobs—not often seen on mass job boards

Allegheny County Bar Association
Raising the Bar on Legal and Community Service

www.acba.org
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my first President’s message to be a
reminder of the importance of small
law firms to the association. Because
many firms have budgetary constraints,
it is critical that the bar association
strives to continue to provide good
value for the dues dollars that our
members pay. In addition to generating
non-dues revenue and controlling
expenses, we strive to provide programs
and support to all of our members, but
particularly to those in small firms
who do not have access to some of the
resources available in the bigger firms.

Continuing legal education is one
example. With the trend toward in-
house CLE in large firms, the ACBA,
in cooperation with the PBI and our
various sections, committees and 
divisions, offers a plethora of CLE
options to our members at reasonable
prices.  These programs are offered in
a variety of convenient times and
places. One prime example is the eight
credit hours of free CLE included
each year at the Bench-Bar Conference
at Seven Springs.

Service to our members is also
important, and it is a priority for our
Sole and Small Firm Practitioners
Section. The section meets at ACBA
headquarters on the fourth Monday of
each month and features a guest
speaker on a variety of topics. In the
past year, former Chair Kimberly J.
Kisner’s section focused on practice
management issues such as identifying
affordable health and professional 
liability insurance and technology

issues associated with advances in
marketing techniques and e-discovery.
The monthly meetings also provided
substantive law presentations in the
members’ areas of practice, including
estate law, family law, and real estate
assessment law updates. The Section
sponsored several networking events,
including happy hours in the suburbs
as well as downtown.

This year, Chair Merle Mermelstein
plans presentations that will include a
representative from the Department of
Court Records to explain improvements
to the Common Pleas Arbitration process,
marketing initiatives including the
Bar Association’s PittsburghLawyer
Finder.org website, health insurance
updates resulting from the Supreme
Court decision upholding the Affordable
Care Act, and useful best practice
updates from accountants and technology
professionals. The Section’s page on
the ACBA website also includes a
comprehensive Law Office Management
Guide with 148 pages of useful infor-
mation on establishing and operating
a successful law practice.

The Association also strives to 
provide assistance with insurance
coverage. Our Lawyer Insurance
Committee reviews and endorses
numerous insurance products, most
importantly in the areas of professional
liability and health insurance, but also
life, disability, auto and property, and
casualty. The committee includes
members who have experience in
examining insurance products that

our members may not have the time,
resources or expertise to evaluate on
their own. We monitor the financial
stability of the carriers and the quality
and fairness of the products that are
offered, and we often provide the 
collective strength of our association
to support our members.

In recent years, health insurance
coverage has been on the front burner.
We testified before legislative hearings
on behalf of our members, first to
address the problem of prohibitively
high increases in premiums charged
by Highmark, and later to protect the
interests of our members, particularly
sole practitioners, who were at risk of
losing coverage and access to their
doctors and hospitals because of the
very public disputes between Highmark
and UPMC. We are proud to have
stood up for our members and, 
hopefully, to have contributed in some
measure to the progress that has been
achieved. We will continue to monitor
the situation and do whatever we can
to protect and support our members
and help them to obtain the best 
and most affordable insurance 
products available.

While the ACBA provides 
programs and valuable support to all
of our members, these are just a few
of the services and programs that your
bar association offers to that critical
segment of our membership, the 
attorneys who, like me, have chosen 
to practice in small firms and as 
sole practitioners. ■

September 7, 2012  / Page 3

P R E S I D E N T ’ S M E S S A G E

ACBA supports its sole and small firm members

by Mark T. Vuono

We often hear that small business is
the backbone of our economy, generating
the majority of our jobs and business
despite the fact that the Fortune 500
and “big business” tend to generate
far more attention in the media, 
government, and industry.  Less well
known, however, is the fact that smaller
law firms also play a significant role
in our profession. Here in Allegheny
County, sole practitioners comprise
about 35% of our membership and
attorneys in firms of 10 or fewer make
up nearly two-thirds of our membership.

Nevertheless, it is somewhat unusual
for the President of our bar to come
from a smaller firm as I do, so I want

Mark T. Vuono, ACBA President



ACBA endorses Plummer Slade for IT solutions
by Tracy Carbasho

The same company that has provided
comprehensive information technology
solutions for the Allegheny County
Bar Association has received an
endorsement from the association.

The one-year endorsement agreement
between the ACBA and Plummer Slade,
a computer networking and business
solutions company, was signed in May
with a renewal provision.

ACBA Executive Director David
Blaner said Plummer Slade was
instrumental in helping the association’s
Information Systems department
complete a major upgrade of its internal
computer networking system and he
was more than satisfied with the 
company’s work.

“We had been looking for someone
to provide hardware and software
support for our members who are
looking for assistance. We have used
Plummer Slade and we’ve been
impressed with the quality of the work
of its staff, their timeliness and 
thoroughness, and the training 
component,” said Blaner. “Plus, their
focus is primarily on law firms, so it
made sense to us. The company 
provides significant value and is 
competent at solving problems and
offering effective solutions.”

The association’s Information 
Systems Department, led by Director
Mike Miller, explained the ACBA’s
needs and its current computer 
system capabilities to the technicians
from Plummer Slade.

“We have over 80 computers here, so
the work included a significant training
aspect,” said Blaner. “What I really like
about this company is that it specializes
in law firms, and the technicians under-
stand how lawyers function.”

Plummer Slade was started by
Martin Plummer and Alicia Slade in
1988. Once they started the company,
the founders began searching for a
software program that could help
them track their own time and billing
for client work.

They reviewed products from several
software manufacturers and decided
to use Timeslips Time and Billing
Software. A short time later, Plummer
Slade became certified to work with
this particular software.

“Just shortly afterward, the
Allegheny County Bar Association
held its first Technology Conference
at the Westin William Penn,” said
Slade, who serves as president, owner,
and technical consultant. “We got one
attorney as a client, then another law
firm, and another. Now, here we are 24
years later.”

Slade noted that her company not
only provides computer networking
and IT services, but is also certified
and specializes in the leading law
office applications, such as Time Matters
Practice Management Software,
Billing Matters Software, Worldox
Document Management Software,
Timeslips Time Billing Software,
QuickBooks Accounting Software,
DisplaySoft Real Estate Closing 
Software, and more.

“Law offices from all over the
country call us to provide them with
software installation, training, 
support, and troubleshooting,” she
said. “We not only take care of a firm’s
computer network and provide IT
services, but we also assist them with
their software applications. We installed
the ACBA’s Microsoft Windows server,
Microsoft Exchange server, and 
successfully implemented the Worldox
Document Management Software for
the association.”

Slade’s company employs computer
network support professionals who

are certified in the latest technologies.
The company is capable of completing
a wide range of tasks, such as assessing
network needs; installing, supporting
and maintaining file servers, e-mail
servers, databases, personal computers,
notebooks, tablets, smartphones, printers,
scanners, firewalls, routers, switches,
and wireless applications; as well as
installing and maintaining telephone
systems for clients.

In addition, Plummer Slade provides
remote access and managed services
to support offices with just one 
computer or those with up to 200. ■
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Plummer Slade specializes in helping lawyers with everything from
hardware installation to troubleshooting.



Pro bono opportunities exist in Federal Court

by Tracy Carbasho

The U.S. District Court for the
Western District of Pennsylvania has
plenty of opportunities for attorneys
to gain pro bono experience.

“I know from my work in private
practice that there are numerous pro
bono opportunities in the state court
system,” said U.S. Chief Magistrate
Judge Lisa Lenihan. “The potential
for pro bono work in federal court is a
bit more limited given the nature of
the cases that are filed. However, the
opportunities do exist.”

Lenihan said the federal pro bono
work is rewarding, but can be time-
consuming—something that poses a
problem for many lawyers. For example,
agreeing to serve as counsel for one
day for numerous Protection-From-
Abuse hearings is much different than
agreeing to try a case in federal court
before a jury.

“Every lawyer I have spoken to
who has tried one of these cases has
not only felt rewarded by the fact that
he or she helped the plaintiff, but also
has learned a vast amount about jury
trials,” added Lenihan. “The lawyer is
given an opportunity to take depositions,

file and argue motions in limine, pick
a jury in federal court, open and close
to the jury, and cross examine witnesses.
Many litigators practice for seven or
eight years and never have a jury
trial. The lawyers and firms who have
participated have all indicated that
the experience was invaluable.”

Although Lenihan is pleased with
the number of lawyers who volunteer
to do pro bono work in federal court,
she stressed that more help is always
needed. She said pro bono experiences
provide an excellent resource to train
trial lawyers.

The Western District took a major
step to offer this “free training” when
it implemented the Pro Se Pro Bono
Alternative Dispute Resolution Program
in early 2007. The law firm of Jones
Day took the lead in facilitating the
program when two of its attorneys,
John Iole and John Boyle, suggested
its creation.

They wrote a letter to U.S. District
Court Judge Arthur Schwab, who was
then in charge of the court’s ADR 
programs. The judge, in turn, 
recommended the program to the
court’s ADR Committee, which
approved the initiative. Jones Day

continues to handle administrative
responsibilities for the program.

“There is a group of attorneys 
coordinated through Jones Day who
provide support to pro se litigants during
the ADR process,” said Karen Engro,
the ADR coordinator/consultant for
the U.S. District Court for the Western
District. “This is for anyone who files
a case as an unrepresented litigant.”

Two types of cases, those involving
prisoners and those regarding Social
Security issues, cannot be handled through
the Pro Se Pro Bono ADR Program.

However, Engro said a new pilot
program to mediate prisoner pro se
civil rights cases will be started in
October for a test period of 12 to 18
months. The new Pro Se Prisoner
Mediation Program will solicit help
from volunteer attorneys who want to
mediate select civil rights cases
involving inmates. The prisoner program
will use a co-mediator model, as 
recommended by Engro, in which a
younger and a more experienced
mediator can work together on cases.

The court will hold a Continuing
Legal Education program on Sept. 28
to educate participants about the legal
issues common in prisoner cases.

Engro said more information about
registering for the CLE is available by
contacting the Mediation Council of
Western Pennsylvania.

Lenihan said the Pro Se Prisoner
Mediation Program will be conducted
on a voluntary basis, meaning both the
defendant and plaintiff must agree to
use this form of resolution.

“The court is looking for lawyers to
act as volunteer mediators to try to
resolve these cases. We are very
pleased that the Mediation Council of
Western Pennsylvania has agreed to
assist in this process,” said Lenihan.
“We will, however, be happy to accept
other trained neutrals who are willing
to volunteer for this program.”

Lenihan said approximately 25 
percent of the cases in the Western
District are filed on a pro se basis by
prisoners. She said the cases are
“extremely work-intensive” and many
go to trial because of the material
issues of fact and credibility ques-
tions. As a result, the cases consume
much of the court’s time and often end
with a summary judgment or a verdict
for the defendant—but only after sig-
nificant effort and time have been
expended by the court and counsel for
the defendant.

“This program will provide a way
for those cases to be identified and
resolved early on, thereby freeing up
the court and defense counsel to deal
with the remaining cases,” she said.
“It will also be a great benefit to the
pro se litigants, allowing them to
obtain relief in a case without having
to go through three years of litigation,
which is particularly difficult because
they do not have legal training.

“Our goal is for the program to be
helpful for both the plaintiffs and the
defendants involved in these cases,”
added Lenihan. “It will be a pilot 
program and adjustments will be
made as the program progresses.” ■

� Focus of Practice: Attorney ethics and disciplinary law (since 1981)

� Legal Services include: Representation of attorneys in disciplinary and reinstatement proceedings, and in
     Client Security Fund matters. Preventive advice regarding the Rules of Professional Conduct and related rules
     and regulations. Representation of applicants in Bar admission matters.

� State Bar Admissions: PA–1978; WV–1993

Richard H. Lindner, Esq.
P.O. Box 684, Bethel Park, PA 15102*

Phone: 412.283.1006
www.LindnerEthics.com    LindnerLaw@verizon.net
* Call for appointments in my Pittsburgh office (Mt. Washington)
  or at a location of your choice

Legal Ethics & Disciplinary Matters

Tip of the Month
If an attorney reasonably believes that a client is at risk of substantial physical,
financial or other harm, and that a normal attorney-client relationship cannot be
maintained because the client’s decision-making capacity is diminished, the lawyer
may take reasonably necessary protective action. This may include, e.g., using a
durable power of attorney, consulting with family members, contacting support
groups, adult-protective agencies, a PCP or mental health professionals, and/or
seeking appointment of a guardian or conservator. See Rule 1.14 and its Comment.
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”
“       The lawyer is given an opportunity to take depositions, file and argue

motions in limine, pick a jury in federal court, open and close to the jury, and

cross examine witnesses. Many litigators practice for seven or eight years

and never have a jury trial. The lawyers and firms who have participated

have all indicated that the experience was invaluable.

–U.S. Chief Magistrate Judge Lisa Lenihan
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associate attorney level will be limited
and difficult to maintain,” she said.

The most recent figures released
by the National Association for Law
Placement last year indicated that
Pittsburgh had the lowest percentage
of law firm minority partners of the 44
cities represented in the survey.

“Only nine of the 534 partners from
the reporting firms in Pittsburgh, or
1.6 percent, were minorities. Nation-

NFL’S ROONEY RULE
continued from front page

wide, 6.56 percent of partners were
minorities,” said Keating. “A Rooney
Rule can only be a part of the diversity
solution for our profession. Firms and
other legal organizations should have
diversity policies in place to address
not only the hiring, but also the retention
and advancement of minority and
women attorneys.”

Buchanan, Ingersoll & Rooney has
adopted its own version of the Rooney
Rule. Susan Yohe, managing share-
holder of the firm’s Pittsburgh office
and chair of the firm’s Diversity 
Committee, said that while her firm,
like many firms, has had a strong
commitment to diversity, they have not
been as successful as it would like to
be at attracting and retaining a large
pool of diverse talent solely on the
strength of its commitment.

“What we decided was needed was a
far more intentional focus on identifying,
interviewing, and actively considering
the hiring of diverse lawyers,” said Yohe.
“We will now interview a diversecandidate
whenever we are in the marketplace
looking for a particular kind of lawyer,
for example, a third year litigation
associate or a banking lawyer with 10
years of experience,” she said. 

Yohe stressed that this commitment
was not designed to stymie opportunistic
hiring and that the challenge will be in
identifying a large enough pool of
diverse lawyers to be able to meet this
commitment, particularly in Pittsburgh,
where there is a smaller pool of
diverse lawyers than in the other

”

“       A Rooney Rule can only be
a part of the diversity solution
for our profession. Firms and
other legal organizations should
have diversity policies in place
to address not only the hiring,
but also the retention and
advancement of minority and
women attorneys.

–Alysia Keating, ACBA Director of
Diversity and Gender Equality

”

“        What we decided was
needed was a far more intentional
focus on identifying, interviewing,
and actively considering the hiring
of diverse lawyers. We will now
interview a diverse candidate
whenever we are in the
marketplace looking for a
particular kind of lawyer, for
example, a third year litigation
associate or a banking lawyer
with 10 years of experience.

–Susan Yohe, Managing Shareholder
and Diversity Committee Chair for
Buchanan, Ingersoll & Rooney

Arthur J. Rooney II spoke
about the NFL Rooney Rule 
at the ACBA membership
luncheon in May.

cities where the firm has offices. She
said the firm is hoping to build the
pool that is available to them by
implementing steps to identify talented
diverse lawyers, gathering resumes,
and keeping track of the careers of
particularly gifted diverse lawyers
with whom they could possibly connect
in the future.

“This ratchets up our ‘commitment’
in this area to active commitment; it
moves our commitment from good
intentions to active doing,” she said.
On behalf of Buchanan Ingersoll &
Rooney, she challenged other firms in
Pittsburgh to make a similar commitment
and take similar steps, suggesting that
competition for qualified diverse 
candidates may inure to the benefit 
of all firms.

“What Buchanan has committed to
do is admirable and will be of benefit
not only to Buchanan, but to the 
Pittsburgh legal community as a
whole,” said Keating. “The challenge
in the Pittsburgh legal community is
in identifying qualified diverse 
candidates, and the bar association
can be of assistance.”

ACBA President Mark Vuono
said, “The ACBA’s commitment to
diversity and gender equality is
demonstrated by the work of the
Women in the Law Division, the 
formation of the Institute for Gender
Equality, the incorporation of the
Homer S. Brown Association into the
ACBA as a Division, and the pro-
gramming and events of ACBA
groups like the Hispanic, Asian, and
LGBT Rights Committees, and the
Diversity Collaborative. These groups
can also help to match potential job

applicants with firms interested in
interviewing diverse attorneys.”

One program that can also help
identify candidates is the ACBA’s
Summer Clerkship Program.

“Over the last eight years, the
ACBA’s Summer Clerkship Program
for first-year minority law students
has helped to identify a pipeline of
diverse candidates,” said Keating.
“This year alone we interviewed 36
minority candidates, all but two of
which were from the three local law
schools. As in past years, we intend to
make the resumes and application
materials for these candidates available
to members of the bar who may be
interested in that information.”

In addition, the Diversity Collaborative
Committee of the ACBA is looking to
create a Diverse Attorney Database
for the benefit of ACBA members and is
exploring the idea of hosting a Regional
Diversity Job Fair in Pittsburgh at
some point in the future. In the meantime,
Keating also works to help match
diverse attorneys with available
opportunities in Pittsburgh and continues
to educate bar members about issues
relating to diversity and inclusion
through programming.

“By including diverse viewpoints in
the NFL, as a result of the Rooney
Rule, there have been changes that
would have been unimagined a mere
10 years ago,” said Howard Schulberg,
Immediate Past President of the ACBA.
“These are institutional changes as
well as cultural. It is my hope that 10
years from now we can look back at
Art Rooney’s message and know that
it was the dawning of a new era for the
Allegheny County legal community.” ■

Allegheny County Bar Association
Raising the Bar on Legal and Community Service

www.acba.org

F o r  u p c o m i n g  d i v e r s i t y  p r o g r a m s  s e e  p a g e  1 3 .
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The Allegheny County Bar Association is pleased to announce to all
members it is continuing the endorsement program with the Business

Solutions Division of Office Depot.  This partnership provides members
substantial savings on their office supply needs. 

A few of the benefits available include:

Registration and setup are required to take advantage of these benefits. To get started or learn more about the program, 
please contact David Lovic at 877.353.9100 ext. 4202 or 

And

ally
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High tech but low profile
Information Systems Department keeps ACBA’s information highway moving

by Mark Higgs

Editor’s Note: This is the second
of a series of articles on the various
ACBA departments and how staff
members in those departments can
assist members.

The ACBA’s Information Systems
Department operates under the radar
and may not be fully appreciated until
a computer or database problem occurs.

When the employees of this particular
department are called to correct a
problem, it is much easier to appreciate
the considerable responsibility they
bear for the efficiency of the ACBA
and the flow of data to members.

Although the department is tucked
away on a floor separated from most
of the other ACBA staff members and
out of sight from those who visit the
association, the employees’ work is
highly visible and necessary. The networks,
computers, and databases they 
maintain are essential to the around-
the-clock availability of information
for ACBA members.

“The Information Systems Department
is the key to accessing the most vital
information of the bar association in
an efficient manner,” said ACBA
Executive Director David Blaner.
“Without their technological expertise,
the bar would be spending thousands of
dollars on extra staff, paper mailings,
and postage to ensure members
receive the information they need.”

The three-person department, led by
Director Mike Miller, also includes a
technician and a programmer.

“We take care of all the personal
computers, the network that connects
everything, the hardware, and the 
software for the organization,” said
Miller. “We make sure everything
runs properly.”

While the graphic design and 
information updates of the association’s
website are handled by the ACBA
Communications Department and
webmaster, Miller’s department is
responsible for keeping it online. He
and his staff also maintain all of the
servers, including web, e-mail, 
applications, databases for membership
software, and various other databases.

In addition, they maintain spam-filtering
hardware, which automatically
updates to reduce incoming junk mail.

While Miller oversees all departmental
operations, he is assisted by Bill Sherman,
who is a developer and programmer,
and Ed Cwalinski, a technician.

Sherman, a veteran programmer, has
written over 100 in-house applications
that have been used by the ACBA.
Some notable examples include 
programs to enable members to register
online for the annual Bench-Bar 
Conference; register online for 
Continuing Legal Education programs;
and MBX, a messaging application.
Early in his career with the ACBA, he
mirrored the membership database
and extended it for use in other 
programs, which has allowed for more
adaptability and efficiency in the
membership software.

ACBA members will soon see new
evidence of Sherman’s programming
skills in MBX. He has configured the
program so that it will automatically
update the calendars of any member
who uses Outlook, the Outlook calendar,
Gmail, hotmail or other applications
utilizing the iCal protocol when they
receive a message.

One of the programs he has updated
many times over the years is the
ACBA Lawyer Referral eXtended
(LRX) software, which is being used
by 30 bar associations throughout the
United States.

“This is a revenue generator and it
leaves the other bar associations with
a good opinion of the ACBA thanks to
these programs,” Sherman said.

In addition to daily monitoring,
Sherman conducts database setup,
installation, invoicing, and trouble-
shooting for LRX.

When Sherman receives a request
for a program with a particular need,
he devises a plan, writes the program,
and then shares his results. The 
purpose of a program is to make
somebody’s life easier. Often, he is
easing the work load of another ACBA
employee, which only further aids
members through improved service.

“I couldn’t do my job without Mike
and Ed,” added Sherman. “They provide
a really good work environment for
me, as does the overall ACBA.”

As department technician, Cwalinski
handles such tasks as maintaining
data and network security, and keeping
servers and computers updated with
the latest patches and virus definitions.
He even receives occasional messages
from members about issues such as
their e-mails getting caught in the
spam filter.

“I back up all of the data daily. If a
person needs a file restored or an 
e-mail restored, I do it promptly,”
Cwalinski said. “If something goes
wrong, I troubleshoot accordingly.”

Basically, Cwalinski keeps the 
system running smoothly. Without
servers, there would be no ACBA 
website, no membership directory,
and no Pittsburgh Legal Journal site.

When problems do occur, the 
Information Systems Department
takes action to keep the systems 
operating efficiently for the benefit of
all ACBA members. ■

www.loganlawfirm.net
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ACBA Department Profile

The ACBA’s Information Systems staff (l. to r. Mike Miller, Ed Cwalinski,
and Bill Sherman) keeps important computer systems operating and online.

Publicize Your Section and Committee News!
The ACBA Communications Department is eager to promote any special activity or newsworthy event emanating from your
Committee or Section of interest to ACBA members, the media, or the general public. E-mail us at news@acba.org with the
following information:

◆ Name and description of the event ◆ Date, time, and place of the event

◆ Name(s) of the sponsoring Section/Committee(s) ◆ Name(s) of speakers and titles of presentations

◆ How many people do you expect to attend? ◆ Name and phone number of a contact person

◆ Will there be an admission fee or ticket sales? If so, how much? ◆ Are reservations needed to attend the event? 

◆ Is there any other information you would like to share with us?

Thank you for your cooperation! ■
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A  M E S S A G E F R O M T H E W L D  C H A I R

Defining your own idea of success

by Jeanine L. DeBor

This summer, an article written by
Anne-Marie Slaughter for The Atlantic
magazine caused quite a buzz, if not a
firestorm, in our legal community and
beyond.  In case you missed it, the title
of the article was “Why Women Still
Can’t Have It All,” and it featured a
typically cute photo of a baby sitting
in an over-sized briefcase. Many of
our colleagues were outraged by the

title. Who would dare suggest that
women can’t have it all in 2012, given
the blood, sweat and tears shed by our
fore-mothers? Others were nonplussed.
Of course women can have it all; don’t
women make up a majority of the
work force? Others were in total
agreement: I tried, but I just can’t 
be a superwoman.

The Women in the Law Division
and the Gender Equality Committee
took a different view: if Anne-Marie
Slaughter, a successful professor at
Princeton University and the first
female director of policy planning at
the U.S. State Department, was saying
she cannot “have it all,” then we need
to have a serious dialogue about the
state of our legal profession in
Allegheny County. A meeting of 30 or
so members of the ACBA, including
men, was called to gauge the current
environment in Pittsburgh to discuss
what changes need to be made, and
how may we go about making the
changes. At this meeting, several
attorneys shared their stories, and
while many would say they are satisfied
with their professional lives, the fact
remains that hard choices were made
by almost everyone in the room. If
there was one take-away from the 
discussion, it was this: choices will
need to be made, but if they are made
without regret, then perhaps one is
able to define for her or himself what
it means to be successful.

Building on the concept of defining
your own idea of success as a platform,
the WLD is pleased to announce a
new, fall brown bag luncheon series.
Consistent with our mission, these
lunches will enable women (and men)
to have a thoughtful dialogue on the
issues affecting their work and personal
lives, how to achieve a balance, and,
most importantly, being happy with
the end results. The sessions will be
informal so that everyone will feel
comfortable in participating. There is
no right or wrong way of defining 
success. Topics include “Charting
Your Own Course,” “A Positive Work
Life Balance Discussion,” “Side-Stepping
(effectively negotiating a flexible
work schedule),” and “On Ramping.”
Dates will be announced, and all
lunches will be held in the ACBA
Academy Room.

Additional programming for the
year includes our successful Roundtable
series in the spring, our holiday party
in December, and our annual meeting
in May when we bestow the Carol Los
Mansmann Helping Hand Award. I
am also pleased to announce that we
will be hosting a lunch with Nina
Totenberg, NPR Supreme Court 
correspondent, on November 15. We
are grateful to the Eden Foundation
for being a generous sponsor of this
highly anticipated event.

The WLD is also pleased to partner
with the Institute for Gender Equality

and its director, Alysia Keating, in
its programming for the upcoming
year.  This partnership is dedicated
to bringing quality programs and
resources to both practitioners and
decision-makers within our bar
association. The WLD is 100 
percent committed to the success
of the IGE, which is the first of its
kind in the nation and was created
as a direct result of the 2005 
study commissioned by our Gender
Bias Subcommittee.

Speaking of our Gender Bias Sub-
committee, duty officers are available
to speak to any ACBA member who
believes gender bias was the basis for
a decision, policy, or practice against
them. Information may be found in the
Sidebar and on the ACBA website.
The GBS will be holding a special
roundtable on October 10 to help small
to medium sized firms understand why
diversity matters.

This will be another exciting year
for the Women in the Law Division. I
invite all of you to join the discussion
by attending our events and meetings,
which are held on the last Wednesday
of every month in the Academy Room
at noon. As Chair, I am here for you, 
so please do not hesitate to contact 
me with your ideas and concerns 
at deborj@duq.edu.

Hopefully, all of us will soon be able
to define and accept our own idea 
of success. ■

Jeanine L. DeBor, Chair, Women in
the Law Division

866.376.0950

       rust 
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Pennsylvania Supreme Court amends rules
to address electronically stored information
by Roy E. Leonard
and Susan A. Ardisson

Pennsylvania recently adopted
amendments to its Civil Procedural
Rules regarding the discovery of 
electronically stored information
(ESI), joining more than 30 states that
have promulgated rules governing
electronic discovery.

While the majority of states have
elected to model such rules after the
2006 Electronic Discovery Amendments
to the Federal Rules of Civil Procedure
and persuasive federal case law
authority, Pennsylvania has expressly
declined to do so, stating that the
amendments do not constitute an
“intent to incorporate the federal
jurisprudence….”

Effective Aug. 1, 2012, the amendments
to Pennsylvania Civil Procedure Rules
4009.1 through 4009.23 address such
issues as the format and form of 
production, scope and temporal 
limitations; and proportionality standards
which are “consistent with the just,
speedy, and inexpensive” resolution of
disputes. The amendments to the
Pennsylvania Civil Rules of Procedure
include the following: Rule 4009.1(a)
regarding the production of 
documents and things is amended to
specifically include “electronically
stored information.” Rule 4009.1(b) is

amended to state that the requesting
party “may specify the format” of the
ESI production and if no format is
specified, then it “may be produced in
the form in which it is ordinarily
maintained or in a reasonably usable
form.” Rule 4009.11 (b) now includes
the proviso that requests should be
“as specific as possible,” and that
agreements between the parties
regarding scope, time, production 
formats, and other issues are
“favored.” Rule 4011 regarding the
limitations on the scope of discovery
is amended to specifically include
electronically stored information,
thereby prohibiting discovery of ESI
sought in bad faith, or which is unrea-
sonable, oppressive, burdensome, and
embarrassing to any person or party.

Perhaps the most interesting to 
litigants and judicial observers is the
Explanatory Comment regarding 
federal law. Specifically, Comment A
provides that: Though the term 
“electronically stored information” is
used in these rules, there is no intent
to incorporate the federal jurisprudence
surrounding the discovery of electron-
ically stored information. The treatment
of such issues is to be determined by
traditional principles of proportionality
under Pennsylvania law.

Notably absent from the Pennsylvania
amendments are the Federal Rule

requirements that: (a) parties meet
and confer about the ESI under Rule
26(f); (b) the scheduling  and reporting
requirements of Rule 16(b) regarding
the discovery of ESI; and (c) the initial
disclosure requirements regarding
ESI under Rule 26(a)(1). Additionally,
issues over which there has been 
substantial federal litigation, such as
the duty to preserve ESI [Zubalake v.
Warburg, LLC, 220 F.R.D. 212
(S.D.N.Y. 2004) and Hohider v. UPS,
257 F.R.D. 80 (W.D. Pa. 2009)], when
the duty to preserve is triggered
[Pension Committee of University of
Montreal Pension Plan, et al. v. Bank
of America Securities, LLC, et al. 2010
WL 93124 (S.D.N.Y. Jan. 11, 2010)],
spoliation [(AMG National Trust Bank
v. Reis, 2011 WL 3099629 (E.D. Pa.
July 22, 2011)] and Qualcomm v.
Broadcom Corp., 2010 WL 1336937
(S.D.Cal. 2010)], and waiver of privilege
[Rhoads Industries, Inc. v. Building
Materials Corp. of America, 2008 WL
4916026 (E.D. Pa. Nov. 14, 2008)] 
presumably will have little precedential
value to Pennsylvania state court litigants.

Comment B addresses the propor-
tionality of electronic discovery, and
provides that: electronically stored
information is governed by a propor-
tionality standard…consistent with
the just, speedy and inexpensive
determination and resolution of litigation
disputes. The proportionality standard
requires the court, within the frame-
work of the purpose of discovery of
giving each party the opportunity to
prepare its case, to consider: (9i) the
nature and scope of the litigation,
including the importance and 
complexity of the issues and the
amounts at stake; (ii) the relevance of
electronically stored information and
its importance…; (iii) the cost, 
burden, and delay…; (iv) the ease of
producing electronically stored 
information and whether substantially
similar information is available with
less burden…; and (v) any other factors
relevant under the circumstances.

Comment B is similar to Rule
26(b)(2) of the Federal Rules of Civil
Procedure, which limits discovery of
electronically stored information from
sources that are not reasonably accessible,
or which are duplicative, burdensome
or unduly expensive.

Finally, Comment C directs the parties
and courts to “consider tools such as

electronic searching, sampling, and cost
sharing, and non-waiver agreements to
fairly allocate discovery burdens and
costs.” With regard to non-waiver
agreements, Comment C suggests that
consideration be given to incorporating
them into court orders, referencing
Rule 502(c) of the Federal Rules of
Civil Procedure.

The apparent intent of the amendments
beyond the obvious recognition, albeit
overdue, of the existence of electronically
stored information and its integral
role in discovery, is to set a broad,
flexible framework for the discovery
of electronically stored information in
state court cases unencumbered by
more formalized provisions of the
Federal Rules. In this regard, the
amendments appear to recognize a
difference in the general type of cases
filed in state courts, and the acknowl-
edgment that parties should be free
from the burden of what some may
consider a layer of litigation costs that
exists in federal court, for example, by the
meet and confer, scheduling, reporting
and initial disclosure requirements.

Nevertheless, certain practical
standards that already exist in the
Federal Rules have been recognized
and encouraged in the amendments,
such as providing that a party may
specify the format in which the 
electronically stored information is to
be produced, that discovery of 
electronically stored information is
governed by a proportionality standard,
and recommending that parties
employ certain tools for addressing
electronic discovery, such as electronic
searching, sampling, cost sharing and
non-waiver agreements.

While there may not be an intent to
incorporate federal jurisprudence, there
is a specific reference to Fed.R.Evid.
502(c) as a model for encouraging 
parties to include clawback provisions in
protective orders for inadvertent 
disclosures of privileged communications
or attorney work product. ■

About the Authors: Roy Leonard, Esq., is

a partner with the Stonecipher Law

Firm and a member of the ACBA’s Legal

Technology and E-Discovery Committee.

Susan Ardisson, Esq., is the CEO of bit-x-bit,

LLC, and co-chair of the ACBA’s Legal

Technology and E-Discovery Committee.
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NLRB turns attention to elements of
acceptable social media policy
by Maria Danaher

Section 7 of the National Labor
Relations Act (NLRA) protects the
right of employees to engage in 
“concerted activities” with each other
for the purpose of collective bargaining
or in efforts to improve working 
conditions and terms of employment.

These concerted activities can be
done in person or by other methods of
communication, including electronic
media. Employers who terminate an
employee based upon a social media
posting that ultimately is determined to
have been “protected concerted activity”
may be violating Section 7 of the NLRA.

An employer’s discipline or 
termination of an employee, if found
to violate the NLRA, can lead to legal
liability that may result in financial
damages and reinstatement of the
employee. That fact has created interest,
consternation, and varying levels of
panic among employers who are trying
to balance the rights of employees to
protected concerted activity with a
company’s right to expect compliance
with its policies and with attempts to
protect confidential information.

In August 2011 and January 2012,
the acting general counsel of the
National Labor Relations Board
(NLRB) issued reports that dealt with
cases arising in the context of employee
communications via social media. The
reports provide employers with a
glimpse into the NLRB’s rationale for
dealing with cases in which employees
claim that an employer’s disciplinary
action based on a social media posting
violated Section 7 of the NLRA. 
However, those reports did little to
stem employers’ concerns related to
the delicate balance between employees’
rights to open communication with each
other, and implementation and enforce-
ment of company policies related to
communications via social media.

On May 30, 2012, the NLRB issued
its third report. This one, dedicated
primarily to social media policies,
summarized seven different policies.
The NLRB pointed out provisions in
the first six policies that may be in
violation of Section 7 of the NLRA.
However, it upheld the seventh policy,
which was newly revised by a national
retail chain, as “lawful.”

Examples of “unlawful” language
in the first six policies may cause

some concern among employers. For
instance, one company’s policy stating
that employees who were in doubt as
to whether a posting might violate the
policy should “check with [Employer]
Communications or [Employer] Legal
to see if it’s a good idea...” was deemed
a violation of law because a “rule that
requires employees to secure permission
from an employer as a precondition to
engaging in Section 7 activities” 
automatically violates the NLRA.

A company’s policy that required
employees to assure that “posts are
completely accurate and not misleading
and that they do not reveal non-public
company information on any public
site” was deemed to be unlawfully
overbroad and, according to the NLRB,
could “reasonably be interpreted to
apply to discussions about or criticism
of the employer’s labor policies and
its treatment of employees that would
be protected by the [NLRA]...”

Of real concern is the NLRB’s 
evaluation of this company policy:
“Offensive, demeaning, abusive or
inappropriate remarks are as out of
place online as they are offline.”
According to the Board, that statement
is in violation of Section 7 because it
“proscribes a broad spectrum of 
communications that would include
protected criticisms of the employer’s
labor policies or treatment of employees.”

Employers should disabuse themselves
of the notion that a “savings clause”
(for example, “This policy will be
administered in compliance with
applicable laws and regulations,
including Section 7 of the NLRA.”)
will satisfy the NLRB from finding its
policy to be unlawful. Such a provision,
according to the May 30 report, “does
not cure the ambiguities in [a] 
policy’s overbroad rules.”

What can an employer do to meet
the standards set forth by the NLRB in
this latest report?  Luckily, the Board
provided a roadmap in the form of an
“acceptable” policy. According to the
Board, the key to that policy’s lawfulness
is that the policy “provides sufficient
examples of prohibited conduct so
that, in context, employees would not 
reasonably read the rules to prohibit
Section 7 activity.” While a number of
the policy’s provisions are as broad as
those found to be in violation of 
Section 7, the concrete examples of
what does and does not violate the policy

seem to have satisfied the concerns
that the Board expressed regarding
the six earlier examples.

While employers may assume that
the easiest way to assure full compliance
with Section 7 is simply to use the exem-
plar policy in its totality, those employers
should understand that company policies
typically are not one-size-fits-all. A more

practical solution would be to review the
exemplar policy carefully, and then
tailor its core concepts to fit the values
and existing needs of the specific
employer. It also is important to continue
to pay attention to the development of
case law in this area to assure an
understanding of how the courts will
interpret this latest NLRB report. ■

PITTSBURGH

For free advice on how TV can target potential clients,
CONTACT CHRIS COTUGNO AT 412-575-2270

Advertise on KDKA-TV.

Want to take your law practice
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Employers who terminate an employee based upon a social media 
posting that ultimately is determined to have been “protected concerted
activity” may be violating Section 7 of the NLRA.
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Two diversity related programs
to be held on September 18

Alysia Keating, ACBA director of
diversity and gender equality, also
works to help match diverse attorneys
with available opportunities in Pittsburgh
and to continue to educate members of
the bar about issues relating to diversity
and inclusion through programming.

Two such programs will be offered
to ACBA members on September 18th.
Dr. Arin Reeves, a former practicing
attorney and nationally known expert
in this area, will present a lunch 
program to managing partners and
other decision-makers and leaders in
firms, corporate legal departments,
and government agencies entitled
“The Next IQ:  The Next Generation of
Intelligence on Diversity & Inclusion
in the Legal Profession.”

On the same day, as a follow-up to a
successful May 31st CLE program
sponsored by the Diversity Collaborative

Committee on Implicit Bias, the IGE
and the Diversity Collaborative will
have Dr. Reeves present an afternoon
program to women and diverse 
attorneys entitled “A Different Way to
Think About Our Differences: 
Understanding and Negotiating
Implicit Biases for Success.” This is
designed to empower underrepresented
voices such as women and minorities
to understand and negotiate biases
and achieve success while they wait
for their workplaces to pick up the
pace of change. The afternoon program
will be followed by a networking
reception at the Rivers Club.

Participants at both programs will
receive 1.5 hours of CLE ethics credit.
Registration for these programs 
is available on the ACBA website or
by contacting Howard Booth at 
the ACBA at 412-402-6614. ■

GUIDELINES
FOR UNSOLICITED ARTICLES

SUBMITTED FOR
PUBLICATION IN THE

LAWYERSJOURNAL

Because the editors of the Lawyers Journal (LJ) receive many
submissions for publication we can accept only a portion of
those sent to us. Most often, we decline articles because they
either discuss topics we have recently covered or serve as
promotional material in the guise of an article.

When submitting an article for consideration, please keep
these guidelines in mind:

1. Authors are strongly encouraged to discuss article ideas
with the editor and submit an outline or capsule summary
before investing time in writing. The LJ will not agree to
run an article until the editors evaluate the full-text article.

2. Every effort will be made to publish an accepted article;
however, the LJ reserves the right not to publish an
accepted article if the material becomes dated, if there is
no space to run the article, or if the editorial board raises
any other concern.

3. We publish only articles written exclusively for the LJ.
We will not consider material that an author has sent to
other publications.

4. We rely on the author’s integrity in submitting original
work. Any material derived from other sources should be
clearly identified within the text.

5. We evaluate submissions for their value to our audience,
timeliness, and credibility. We do not publish articles that
promote the author’s company, products, or services.

6. Articles should be no more than 2,500 words.
Authors must use endnotes to cite sources.

7. Due to the volume of material we publish, we are
unable to provide authors with edited manuscripts or
galleys for review.

8. Authors should explain in simple language any technical
terms that would be unclear to the general legal audience.

9. Authors should send a hard copy of the article and an
electronic version, preferably in MS Word format. Be sure
to write the author’s name and article title in the document.

10. Write your full name, business affiliation, address, and
any pertinent professional designations that should
appear in the author’s ID. We don’t run phone numbers or
contact addresses.

11. Articles should be mailed to Jennifer Pulice, Editor,
Lawyers Journal, Allegheny County Bar Association,
400 Koppers Building, 436 Seventh Ave., Pittsburgh, PA
15219; faxed to 412-261-6042; or e-mailed to
jpulice@acba.org.

12. Because each issue of the LJ is copyrighted by the
Allegheny County Bar Association, publications wishing
to use an article after it has appeared in our journal must
obtain our permission to do so.

13. The LJ reserves the right to decline to publish any photograph
which has been found to be altered or manipulated.

Arin N. Reeves, J.D., Ph.D., President, Nextions LLC
to present two IGE CLE events on September 18, 2012.

You may register online at www.acba.org or contact
Howard Booth at hbooth@acba.org or 412-402-6614.
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Upcoming Continuing Legal Education
All PBI CLE programs are sponsored by 

The Pennsylvania Bar Institute & The Allegheny County Bar Association and are held at the  
PBI Professional Development Conference Center 

Heinz 57 Center, 339 Sixth Ave, 7th Floor, unless noted otherwise below.

Live & Simulcast Seminars

w w w. p b i . o r g   8 0 0 - 9 3 2 - 4 6 37

Simulcasts from PLI

Save yourself the time and expense of an overnight trip to New York City, 
and take advantage of the specialized educational programs for which PLI 
is famous.

Video Seminars

Live Webcasts
Same technology, delivered live. If you can’t watch it live, sign up now & get 
credit when you watch it later (you’ve got 3 months after the webcast date). 

You can earn up to 4 of your 12 annual Pennsylvania CLE credits by 
“distance learning” delivered  to you personally over your computer or 
phone. “Distance Learning” credits can’t be carried forward. But here’s the 

Distance Education at pbi.org

 

 
for Elder Law Attorneys

 

 

 
for Elder Law Attorneys

 

 

Oct. 16-17 Advanced Swaps & Other Derivatives

Oct. 29-30 Outsourcing 2012



ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

MOBILE NOTARY SERVICE

NOTARY IN YOUR NEIGHBORHOOD provides full time 
mobile notaries who will meet clients at their location 
anywhere in Allegheny County. Bonded and insured. Call
412-860-8711 or visit, notaryneighbor.com.

PROCESS SERVICE

INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 
(412) 921-4046. Visit us on our website, www.empireinv.com.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/

VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

Lawyers’ Mart

◆    ◆    ◆

Cecilia R. Dick-
son has joined The
Webb Law Firm as
an intellectual
property attorney.
She will focus her
practice on intel-
lectual property lit-
igation relating to
patent, trademark,
copyright, and
other intellectual
property issues.

◆    ◆    ◆

Dinsmore is
pleased to
announce that
Timothy Green
has joined the firm
as an associate in
the Litigation
Department, and
as a member of the
Tort and Environ-
mental Practice
Groups. His expe-
rience includes
assisting clients in

the areas of toxic tort litigation, 
medical professional liability litigation,
and commercial litigation. He places
an emphasis of his practice on toxic
tort litigation, including the defense of
asbestos and cobalt-tungsten carbide
exposure cases for product and 
premises defendants.

News and Notes
Tammy Singleton-English has been

nominated to serve as a director for
the Estate Planning Council of 
Pittsburgh. The organization’s mission
is to foster cooperation among 
Pittsburgh professionals in their ability
to serve the estate planning needs of
their clients. Singleton-English is
owner of Singleton-English Law
Offices, which offers a full range of
estate planning, administration, and
probate services, as well as individual,
estate, and trust tax return preparation,
and small business creation via 
incorporation or formation of an LLC.

◆    ◆    ◆

John E. Wall, a
shareholder at
Dickie, McCamey
& Chilcote, P.C.,
received the 
D i s t i n g u i s h e d
Defense Counsel
Lifetime Achieve-
ment Award from
the Pennsylvania
Defense Institute
(PDI) at its annual
convention on 
July 19, 2012. The
recognition honors

Wall’s contributions to the profession
over the past 37 years. He concen-
trates his practice in civil litigation.

People on the Move
Pepper Hamilton LLP has

announced that James W. Pfeifer has
joined the firm as an associate in the
Commercial Litigation Practice Group.

Bar Briefs

Cecilia R.
Dickson

Timothy
Green

John E.
Wall
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hear from the deans about what is
happening on campus,” he said. “It is
important to the bar association that
we maintain and enhance our strong
relationships with the schools and
their leadership.

“Although Dean Gormley is a past
president of the ACBA and we know
him well, Dean Carter has just taken
the helm at Pitt, so we want to introduce
him to our members,” added Vuono.
“They will address the very timely
topic of the value of a legal education
in today’s world and what law schools
can do to provide value to their students
and to the profession. It should be a
thought-provoking and interesting
discussion that our members should
not miss.”

Gormley is looking forward to shar-
ing information with ACBA members
about the challenges facing legal 
education and young lawyers, issues that
are driven primarily by the economy
and the current market for attorneys. He
noted that a major push is under way on
a national level to enhance skills training
and Duquesne is doing its part.

MEMBERSHIP LUNCHEON
continued from front page

Jump-start
your settlement.

Alternative Dispute Resolution Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

Lawrence W. Kaplan   Stephen H. Jordan
Louis B. Kushner

“We’re introducing more professional
and practical aspects of being a
lawyer into legal education. We’ve
done that with our clinics, but we want
to take it up a notch,” he said. “Another
big thing law schools can do is provide
more scholarship dollars. Almost every
student attending law school here has
been able to get some funding.”

Carter said attendees can expect to
hear a frank discussion about today’s
supply of attorneys in the marketplace
and the subsequent challenges facing
graduates seeking employment. In
addition, he will talk about how law
schools can train students in ways that
are consistent with changes in the
legal practice.

“Jobs and debts are the two biggest
issues facing students and young
graduates now. There are fewer jobs
than there are new lawyers each
year,” said Carter. “Graduates are
entering a difficult job market at a
time when they are carrying a lot of
debt. Law schools must make sure
they are thoughtful and proactive
about shaping their curriculum to
ensure they are training students
properly today to prepare them for
tomorrow’s job market.” ■

Law School Graduates in a Tough Economy
–The Deans’ Perspectives

October 10, 2012 • 11:15 a.m. Registration • 11:50 a.m. Lunch

You may register online at www.acba.org or contact
Howard Booth at hbooth@acba.org or 412-402-6614.

FOR A LISTING OF NEW

ALLEGHENY COUNTY COURT

OF COMMON PLEAS CASES

WHICH APPEAR IN THE

ONLINE PLJ OPINIONS,

PLEASE SEE PAGE 2.
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