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Pittsburgh Lawyer Finder provides a solution for
attorneys seeking to enhance their online presence
by Matt Sober

With Google and other search
engines revolutionizing consumer
behavior, many Allegheny County Bar
Association members have decided
it’s time to turn the page.

“A lot of our attorneys were 
advertising in the Yellow Pages. We
were trying to get the membership to
realize that it doesn’t make sense to do
that anymore,” says Whitney Hughes,
who has overseen the ACBA’s launch
of a brand new marketing tool—the
Pittsburgh Lawyer Finder website at
www.pittsburghlawyerfinder.org.

For $150 a month—with the first 30
days being free—an attorney can 
create a comprehensive profile to be
listed in as many as two practice areas
on the site.

Hughes, director of the ACBA Lawyer
Referral Service, says that Pittsburgh
Lawyer Finder provides a cost-effective
solution for attorneys seeking to
enhance their online presence.

“We do the advertising. For a solo
practitioner or small firm to do the
advertising, it’s either going to take up
too much time or be cost-prohibitive.
Once they do the listing, we’ll bring
the people to the site,” she says.

Site promotion has included print,
television, radio, and transit advertising.
Most notably, Hughes says, the site
appears near the top of Google search
results for “Pittsburgh lawyer.”

“We do an enhanced Google
AdWords campaign. Every time you
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Record-breaking attendance at YLD golf outing
by Sam Yamron

Attendance records were broken at
the annual golf outing of the ACBA’s
Young Lawyers Division in October.

The event, held for the sixth 
consecutive year at the Birdsfoot Golf
Club, drew 115 participants. The
many amenities offered by the club
made the outing highly enjoyable for
members of the YLD and their guests.
Golf Digest has given the club a rating
of 4.5 stars.

The day began with the distribution
of complimentary gift bags containing
a sleeve of balls, tees, and a reusable
YLD cup for the drink station in the
registration tent. Proliance Solutions also
handed out water and complimentary
cigars for all in attendance. While the
fog burned off, the Birdsfoot staff held
a “shotgun putt” contest, awarding two
golfers gift certificates to the course.
After the contest, 29 foursomes spread
out on the course to begin the tournament.

The outing was open to everyone
and was aimed at being a casual event,
welcoming golfers of all (or no) 
skill levels.

“Even if you aren’t the most highly
skilled golfer, the golf outing was still
a great opportunity,” said YLD Council
member Michaelene Weimer. “You got

For $150 a month, attorneys can create a profile on PittsburghLawyerFinder.org.

YLD Council member Michaelene Weimer tees off during the YLD
Golf Outing.

Continued on page 2

Google ‘Pittsburgh Lawyer,’ Lawyer
Finder comes up on the first page,”
Hughes says.

Even in the site’s infancy, members
have been pleased with the results.

“I get several calls a week resulting
from the website,” says Mary Jo
Corsetti, a partner at Williams Coulson,

downtown, whose practice includes
estate law and civil litigation.

“Any time you can reach a broader
audience, that’s good.”

Laura Cohen, a managing member
at Family Legal Center in Monroeville,
was one of the first attorneys to sign on
with Pittsburgh Lawyer Finder, which

also includes a Legal Tool Kit that offers
information about Pennsylvania law.

“I said ‘Yeah, this sounds really
good. Let’s try it.’ And it’s going really
well,” says Cohen, whose practice
includes family law and estate law.
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Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft ..............................412-261-2753

Bernie Puzzuole ......................412-338-1129

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

November

Thomas D. Arbogast ..............412-577-5226

Gayle R. Kraut ........................412-261-4466

John H. Riordan, Jr.................412-394-3338

December

Michael M. Lyons ..................412-392-2070

Martin W. Sheerer ..................412-781-3100

“We track all of our calls, and it’s
clear that we’ve been getting consultations
directly from Lawyer Finder.”

Pittsburgh Lawyer Finder was 
conceived as an alternative to the
ACBA’s Lawyer Referral Service,
which matches individuals with LRS
member attorneys. A $30 fee entitles
an individual to a half-hour consultation
with an attorney, after which the 
individual can decide whether to retain
the attorney at his or her regular rates.

Hughes says that Pittsburgh
Lawyer Finder—which is free to the
public—and the Lawyer Referral Service
differ in several significant ways.

“With the Lawyer Referral Service,
attorneys have to remit a percentage
of their fees back to the ACBA,”
Hughes says. “With Pittsburgh Lawyer
Finder, you have a personalized profile
on the site, and any business that
comes, you keep.”

Pittsburgh Lawyer Finder skews to
a different demographic, as well.

PITTSBURGH LAWYER FINDER
continued from front cover

“The two services are marketed to
completely different segments of the
population,” Hughes says. “Pittsburgh
Lawyer Finder is designed more for
middle- to upper-income people, people
capable of participating in their
search for an attorney.”

Nevertheless, the sites have one
very important thing in common, says
Mary Bower Sheats, whose profile is
listed in the bankruptcy law and family
law areas of Pittsburgh Lawyer Finder.

Howard Trail, individually and as Administrator of the Estate of
Jessica Trail, deceased, Sue Trail, Tammie Grice, individually
and as Administratrix of the Estate of William Grice, deceased,
Michael Trail, and Amanda Delval v.
Timothy Lesko and Pittsburgh Lodge No. 11 Benevolent
and Protective Order of Elks, a Pennsylvania Corporation,
t/d/b/a B.P.O.E. Pittsburgh Lodge 11, Wettick, J. ...............Page 433
Personal Injury—Discovery—Facebook

Jarrod D. Shaw v. Township of Upper St. Clair
Zoning Hearing Board v. 1800 Washington Road Associates
Jarrod D. Shaw and Moira E. Cain-Mannix v.
Township of Upper St. Clair v. 1800 Washington Road Associates,
James, J. ...................................................................................Page 438
Zoning—Text Amendment—Jurisdiction—Timeliness

E.S. Management v. Timothy Kolman, et al., Friedman, J....Page 439
Landlord/Tenant—Collection Costs (Attorney Fees)—
Security Deposit—Guarantors

Commonwealth of Pennsylvania v.
Stanley Cotton, Machen, J. .....................................................Page 440
Criminal Appeal—PCRA—3rd Petition—
After Discovered Evidence—Recantation

Commonwealth of Pennsylvania v.
Ricco Turner, Borkowski, J. ...................................................Page 443
Criminal Appeal—Homicide—Sufficiency—
Expert Psychiatric Testimony—Diminished Capacity

Commonwealth of Pennsylvania v.
Jonathan Simmons, Borkowski, J. ........................................Page 445
Criminal Appeal—Sufficiency—Robbery—
Waiver—Jury Instruction—Adverse Inference—
Failure to Object

Commonwealth of Pennsylvania v.
Thomas Albert, Borkowski, J. ................................................Page 449
Criminal Appeal—Sufficiency—SVP—
Waiver—Timing of SVP Hearing

Commonwealth of Pennsylvania v.
Terrance Andrews, Borkowski, J. .........................................Page 450
Criminal Appeal—Sufficiency—Homicide—
Weight of the Evidence—Diminished Capacity—
Malice—Photographs—Expert Testimony

Commonwealth of Pennsylvania v.
Dayron Malloy, Borkowski, J. ................................................Page 454
Criminal Appeal—Homicide—Sufficiency—
Conspiracy—Hearsay—Waiver—Accomplice Liability—
Missing Witness—Continuance—Mistrial

Commonwealth of Pennsylvania v.
Jennifer Anthony, Borkowski, J. ............................................Page 459
Criminal Appeal—Restitution—Untimely Modification—
Failure to Prove Amount

“I think Pittsburgh Lawyer Finder
is valuable because it is linked to the
ACBA, which also hosts the Lawyer
Referral Service and all of the other
excellent ACBA programs,” says
Bower Sheats, an attorney with the
downtown firm Frank, Gale, Bails,
Murcko & Pocrass.

“I think that the ACBA endorsement
makes the website much more
credible than any other attorney
advertising website.” ■

“With the Lawyer Referral Service, attorneys have to
remit a percentage of their fees back to the ACBA.
With Pittsburgh Lawyer Finder, you have a personalized 
profile on the site, and any business that comes, 
you keep.”

          –Whitney Hughes, Director of ACBA Lawyer Referral Service
            and Pittsburgh Lawyer Finder



Governors. Dean William Carter, on
the other hand, is new in town, having
just assumed his leadership role at the
University of Pittsburgh School of
Law this past summer.

We reached out to Dean Carter
immediately upon his arrival to
introduce him to our association and
to explore how we can expand our
working relationship with the law
school. The idea for him to appear
with Dean Gormley at the luncheon
grew out of that first meeting.

The luncheon gave us a chance to
further welcome Dean Carter, and
also provided an opportunity for the
leaders of both schools to talk about
issues facing law students and the
local legal community. In addition, the
deans discussed the national issues
related to the supply of graduating law
students exceeding the demand for
new lawyers, the cost and value of a
legal education in today’s world, and
the staggering debt load facing so
many of these young graduates. It is
clear that our local law schools recognize
the severity of these problems and are
taking steps to address them.

With about 80 percent of the attorneys
who practice here having graduated
from one of these two institutions, we
obviously take pride in the quality of
the education they offer. We want
them to continue improving and
strengthening the preparation of their
graduates to contribute to our bar in
the future. When many of us were in

law school, summer clerkships and
continuing part-time work during the
school year were our first exposure to
the practice of law. Unfortunately,
changes in the economics of law practice
have caused those opportunities to
dwindle, so we are looking for other
ways to integrate the students into 
our world.

Communication and collaboration
between the bar association and the
law schools are important, and
expanding these relationships is a 
priority for the ACBA, as well as the
leadership of the schools. The Board
of Governors has identified increasing
student involvement as a priority.
Here are some of the existing programs
and new initiatives which seek to
encourage students to become
involved in the legal community while
they are in school:

We have always offered student
memberships in our association at a
nominal cost ($25 per year). We
recently appointed an ad hoc committee
to study alternatives for improving
our membership categories and 
structure, including the possibility of
creating a law student division.

The heads of career services at both
schools are active in the association.
Maria Comas of Duquesne serves on
the council of the Women in the Law
Division and Lori McMaster of Pitt is
a former WLD chair and a current
member of our Board of Governors. In
addition to participating in programs

on campus, we have been working to
get the law students out of their buildings,
off campus, and into the events and
programs that we offer. The message
to the students is that jobs will not
come to them; they have to reach out,
get involved, meet the attorneys in
town, make connections and, hopefully,
be in the right place at the right time
to build the relationships that just may
turn into a job opportunity or otherwise
be beneficial in the future.

We are continuing our successful
summer clerkship program for first-
year minority law students, which will
be going into its ninth year next
summer. The program gives minority
students an opportunity to gain practical
legal experience, while at the same
time strengthening the diversity
pipeline in Pittsburgh. This summer,
we placed 20 rising second-year law
students from Pitt, Duquesne, West
Virginia University, and Notre Dame
in clerk positions at a variety of law firms,
government agencies, and corporate
law departments. Not surprisingly, we
have more qualified student applicants
than openings available, so if your
firm or organization is interested in
hiring a minority student for the summer,
or if your firm could underwrite a
position at a government agency or
non-profit, please contact Alysia Keating,
our director of diversity and gender
equality, at akeating@acba.org.
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Strengthening our ties to the law schools

by Mark Vuono

As you know, our semi-annual
membership luncheon on Oct. 10 
featured the deans of our two 
outstanding local law schools.

Duquesne University School of Law
Dean Ken Gormley is, of course, a
familiar face to all of us in the bar
association and in the Pittsburgh legal
community, having served in leadership
positions, including as president of the
ACBA and a member of our Board of

Mark Vuono
ACBA President

Continued on page 10



Great CLEs - Great Prices

Seminars sponsored by the Institute for Law & Public Policy at California University of Pennsylvania.
Pre-registration suggested.  Seating may be limited.

Seminar Location:
Crowne Plaza - Pittsburgh South, 

Duquesne Room
164 Fort Couch Road, Pittsburgh, PA

Shale Boom Redux: 
Who, What, When, Where, Why and How
Wed., Nov. 14, 2012 -  2 pm - 5 pm

2.5 Substantive, .5 Ethics Credits - $119

Legal Advertising:
What You Need to Know

Tues., Nov. 13, 2012 - noon to 4:45 pm
2 Substantive, 2 Ethics Credits - $139

Advanced Intellectual Property
Issues for General & Corporate Lawyers & 

Crowdfunders
Wed., Nov. 14, 2012 - 11:30 am to 1:30 pm

2 Substantive - $79

Crowdfunding and the JOBS Act
Wed., Nov. 14, 2012 - 9 am to 11 am 

2 Substantive Credits - $79

Leadership for Lawyers
Thurs., Dec. 13, 2012 - 9 am to 4 pm

1 Ethics, 5 Substantive Credits - $179

To register or for more information please visit our website at 
http://institutes.calu.edu/ilpp

call 724-938-4763     or email haywood@calu.edu

Institute for Law & Public Policy
AT CALIFORNIA UNIVERSITY OF PENNSYLVANIA 250 University Avenue, Box 103, California, Pennsylvania 15419

The Institute for Law & Public Policy is a PA CLE Accredited Provider (Provider # 5872)

� Focus of Practice: Attorney ethics and disciplinary law (since 1981)

� Legal Services include: Representation of attorneys in disciplinary and reinstatement proceedings, and in
     Client Security Fund matters. Preventive advice regarding the Rules of Professional Conduct and related rules
     and regulations. Representation of applicants in Bar admission matters.

� State Bar Admissions: PA–1978; WV–1993

Richard H. Lindner, Esq.
P.O. Box 684, Bethel Park, PA 15102*

Phone: 412.283.1006
www.LindnerEthics.com    LindnerLaw@verizon.net
* Call for appointments in my Pittsburgh office (Mt. Washington)
  or at a location of your choice

Legal Ethics & Disciplinary Matters

Tip of the Month
Since January 2005, the Pennsylvania Rules of Professional Conduct have
imposed a duty on partners and other supervisory lawyers in a law firm to make
reasonable efforts to establish internal policies and procedures designed to
provide reasonable assurance that all lawyers in the firm will conform to the
Rules and that all nonlawyer assistants will act in a manner compatible with the
Rules. See Rule 5.1(a) & (b), and Rule 5.3(a) & (b). Prior to 2005, these
provisions were permissive, not mandatory.

Page 4 / November 2, 2012

Attorneys Against Hunger campaign leaders
use new ideas to tackle old challenges
by Tracy Carbasho

It’s that time of year again when
the legal profession and business com-
munity open their hearts and reach
into their pockets to help those suffering
from hunger in Allegheny County.

The annual Attorneys Against
Hunger campaign of the Allegheny
County Bar Foundation runs each year
from November through March. 
Campaign Co-Chairs Mary McGinley
and William Stang know that topping
the more than $110,000 raised during
the last campaign may require some new
ideas. In fact, they have been looking
for creative ways to involve more
lawyers in the fight against hunger.

“Today’s difficult economy presents
two major challenges. First, there are
more people with need and hunger
issues,” said Stang, managing partner
for the Pittsburgh office of Fox 
Rothschild. “Second, there is a lot of

work to be done in order to continue to
raise funds at the levels we have in
the past.”

McGinley, who serves in an of
counsel capacity for Meyer, Unkovic &
Scott, said it is challenging to continue
raising awareness about hunger in the
local region and thinking of new ways
for members of the ACBA to help.
However, steps have already been
taken to bring a fresh approach to 
this campaign.

“We have expanded our committee
and thus our foundation for new ideas.
Each member of our committee has a
meaningful role in the campaign and
helps to raise awareness,” said
McGinley. “This year, we want to
focus on dialogue with various hunger
agencies and find out what their 
current needs are and how our 
contributions can have the most
impact with respect to fighting
hunger. Our dialogue will be with both

the agencies that we have supported
in the past, as well as prospective
hunger agencies.”

Stang said the challenges are the
same with this campaign as they have
been in previous years, but the state of
the economy has created a more difficult
environment for raising funds and
helping those in need.

He believes the challenges can 
be partially addressed by asking
members of the AAH Committee to
increase their number of personal 
contacts in the legal community. 
Having a longer list of contacts means
an increased likelihood of more 
donations and additional volunteers to
package and distribute the food to
area agencies.

McGinley and Stang, both of whom
have participated regularly in
fundraising and outreach events in
previous years, know what it takes to
have a successful campaign.

“It requires a hands-on committee,
generous support from the bar, and a
great staff at the Bar Foundation, all of
which we have,” said McGinley.
“Every year, I have the same concerns
and every year, the local legal 
community steps up.”

Stang added that success is contingent
upon awareness of the difficulties that
so many families are facing, as well as
the ingredients mentioned by McGinley.

“Every year, we reevaluate how we
can make the biggest difference in the
fight against hunger,” he said. “That
means looking at the agencies we’ve

given to in the past, as well as new
requests. Mary and I will review the
amounts we have raised in past years
and set a goal for this year. I expect
our goal for the coming year will be an
increase over last year’s amount and
I’m cautiously optimistic that we will
meet the goal.”

The ACBF donates 100 percent of
the campaign proceeds to local hunger
services organizations. Typically, the
benefactors include 16 agencies.

Four outreach events will be held
during the campaign, beginning with
the annual Urban League of Greater
Pittsburgh’s Thanksgiving food 
distribution at the August Wilson 
Center on Nov. 10. Information about
volunteering for upcoming events is
available by contacting Lisa DiStefano-
Bauer, foundation assistant, at
lbauer@acba.org or 412-402-6681.

“Through these events, the legal
community can help organize, distribute
or serve food at one of the hunger
agencies that we support,” said
McGinley. “For those who want to take
a more active role, we welcome them
to join our committee, which is the
strategic force behind the campaign.
And, of course, monetary contributions
are always welcome.”

Stang and McGinley thanked the
lawyers, volunteers and ACBF 
representatives who have contributed
and volunteered in the past.

“Last year alone, we assisted well
over 1,000 families having hunger
issues,” said Stang. ■

“This year, we want to focus on dialogue with various
hunger agencies and find out what their current needs
are and how our contributions can have the most impact
with respect to fighting hunger. Our dialogue will be with
both the agencies that we have supported in the past,
as well as prospective hunger agencies.”

   –Mary McGinley, Attorneys Against Hunger Co-Chair

2012-2013 Community Outreach Events

November 10, 2012
Urban League of Greater Pittsburgh, a Thanksgiving Distribution • August Wilson Center, downtown

Two shifts: 8:30 - 11:30 a.m. and 11:30 a.m. - 3:00 p.m.

December 9, 2012
Pittsburgh AIDS Task Force, East Liberty • 12:00 - 4:00 p.m.

January 6, 2013 (tentative)
Jubilee Kitchen, uptown • Time TBD

February 17, 2013
Squirrel Hill Community Food Pantry • 9:30 - 11:30 a.m.

If you are interested in volunteering, please contact Lisa DiStefano-Bauer at lbauer@acba.org or 412-402-6681.
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Debunking the myths of discrimination

by Shannon F. Barkley

Believing that sexual harassment
and gender discrimination rarely
occur in the workplace is a common
myth. In reality, studies show that
between 60 and 65 percent of the
women surveyed experienced at least one
negative episode of sexual harassment
in the past two years.

With such staggering statistics,
now is an appropriate time to examine
and demystify other myths that surround
this issue. Here are some examples:

Myth: Male employees are never
the victims of workplace harassment.

Reality: Sixteen percent of EEOC
complaints for sexual harassment are
filed by men. i, ii

Myth: Women in subordinate 
positions are most likely to be
harassed by male superiors.

Reality: Women in supervisory
roles are more commonly the victims
of sexual harassment at work. iii

Myth: Sexual harassment is 
motivated by the sexual desire of 
the harasser.

Reality: Studies have shown that
sexually harassing behavior is most
commonly engaged in by men who
have “precarious” manhood and who
are motivated by a desire to punish
women they view as being threatening or
as violating traditional feminine ideals. iv, v

Myth: Most sexual harassment is
quid pro quo harassment by male
supervisors who request “favors”
from female subordinates in exchange
for job considerations.

Reality: Gender-based “hostile
work environment” (non-quid pro
quo) harassment is the most prevalent
type of sexual harassment. Gender-
based hostile environment harassment
appears to be motivated by sexist 
hostility, not by sexual desire. Hostile
environment harassment does not
involve trying to establish a romantic
relationship with the victim, but
rather serves the purpose of making

the target feel unwelcome in the 
workplace on the basis of his or her
sex. Sexual harassment has more to do
with issues of control and abuse of
power for the purpose of humiliation
than with sexual attraction. vi

Myth: Women with meek and mild
personalities are most likely to be 
sexually harassed in the workplace.

Reality: Women with strong 
leadership characteristics; “…who are
assertive, ambitious, dominant, and
independent” are the most likely targets for
sexual harassment in the workplace. vii

Myth: With the current economic
downturn, supervisors and employees
are less likely to engage in sexual
harassment in the workplace out of
fear that they will lose their jobs.

Reality: The economic downturn
has made sexual harassment in the
workplace more prevalent. Michele
Puludi, a human resources consultant,
notes that, “Tough economic times
have also been known to foster an
environment of increased sexual
harassment. Harassment escalates
when those in power feel threatened
either by an influx of women workers
or a challenge to the traditional 
gender expectations. It’s possible that
in an economic recession, more men
feel powerless and fear for their job
security, causing them to lash out at
anyone perceived as a threat. By 
creating a hostile work environment,
co-workers might miss deadlines or
get negative performance reviews.
The harasser might just be thinking,
‘better them than me.’” The lack of
financial resources could also mean
that fewer supervisors or managers
are trained to resolve sexual harass-
ment issues at work. “When there are
hard times, there are certain 
programs in the workplace that are
cut. We often see the training 
programs on sexual harassment are
cut completely or not offered once a
year like they should be.” viii

Myth: Victims frequently lie about
being sexually harassed at work in order
to gain some sort of advantage or to get
back at someone who has angered them.

Reality: Less than one percent 
of sexual harassment claims are
unfounded. Furthermore, victims rarely
file sexual harassment claims, even
when they are justified in doing so. ix

Myth: Sexual harassment is harmless
flirting that should not be taken seriously.

Reality: Sexual harassment is
extremely detrimental to the economic,
physical and psychological well-being
of the victim. x, xi

Myth: If someone is being harassed
at work, reporting the harassment to a
supervisor or the Personnel Department
is a sure-fire method of stopping 
the harassment.

Reality: Human resource profes-
sionals have found that the only 
sure-fire way to stop harassment in
the workplace is for the victim to quit
his or her job. xii

The Women in the Law Division of
the Allegheny County Bar Association
works to address issues in the work-
place that impact the job advance-
ment and satisfaction of the members
of the ACBA as a whole and particu-
larly the issues that disparately
impact women. One of the ways that
we strive to do this is by educating
members about these issues and
equipping them with the tools and
resources necessary to attain 
professional satisfaction.

We have created a WLD website
that provides links to model policies
and scholarly articles that address
issues in the workplace that are of
interest to members of the ACBA.
Articles that fully explain these issues
can be found on the website at:
www.acba.org/ACBA/Members/TAPS/
Tools_Advancement_Professional_
Satisfaction.asp. ■

i: www.etbj.com/2010/05/01/eeoc-sees-
spike-in-male-sexual-harassment-claims

ii: www.msnbc.msn.com/id/35706595/
ns/business-careers/t/more-men-filing-
sexual-harassment-claims

iii: www.msnbc.msn.com/id/32476564/
ns/business-careers

iv: www.thepsychfiles.com/2009/03/
episode-88-sexual-harassment-who-is-
most-likely-to-be-a-victim

v: Id. i 
vi: Id. i 
vii: Id. i 
viii: www.thedailybeast.com/newsweek/

2010/01/12/abuse-of-power.html
ix: Id. ii
x: www.sciencedaily.com/releases/

2008/11/081120122155.htm
xi: www.workharassment.net/index.

php/effects-of-sexual-harassment.html
xii: www.lemondrop.com/2009/02/26/

two-words-that-will-stop-any-type-of-
sexual-harassment

www.loganlawfirm.net

EMPLOYMENT 
LAW LITIGATORS 
REPRESENTING EXECUTIVES, 
MANAGERS, PROFESSIONALS 
AND SMALL BUSINESSES 

 SEVERANCE AGREEMENTS 
 AGE AND GENDER DISCRIMINATION 
 BREACH OF CONTRACT 
 SEXUAL HARASSMENT 

THE GRANT BUILDING 
330 GRANT ST, STE 3201 
PITTSBURGH, PA 15219        (412) 765-0983 
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THE GRANT BUILDING 
330 GRANT ST, STE 3201 
PITTSBURGH, PA 15219        (412) 765-0983 

James H. Logan &
Kathleen M. Logan
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Articles that fully explain these issues can be found on the website at: www.acba.org/ACBA/Members/TAPS/Tools_Advancement_Professional_Satisfaction.asp.



Standish retires after 32 years on the bench
by Tracy Carbasho

William Standish is described by his
judicial colleagues as “the quintessential
federal judge.”

“He looks like a federal judge and
acted every part of it,” said U.S. District
Court Chief Judge Gary Lancaster. “If
anyone was going to be typecast as a
federal judge, it would be Bill Standish.
He has an aura that exudes strength,
wisdom, fairness, and scholarship.”

Standish, who served on the federal
bench in the Western District of 
Pennsylvania for the past 25 years,
retired at the end of September. He
was appointed to the federal bench by
former President Ronald Reagan in
1987 after serving as a judge in the
Allegheny County Court of Common
Pleas for seven years.

“Being appointed to the federal
bench was the highlight of my career,”
said the 82-year-old Standish. “I’ve
been very fortunate in my career and
if I could start over, I wouldn’t do 
anything differently. I’m pleased that
my career went very well and that I
was always able to do the work
assigned to me.”

Prior to becoming a judge in the
Court of Common Pleas, Standish
enjoyed a productive career as an
attorney at Reed Smith Shaw &
McClay. He began working at the firm
as a law clerk in 1956 and worked his
way up to partner, a position he held
from 1964 to 1980.

During his career as an attorney
and a judge, Standish handled many
interesting cases. However, the cases

that stand out in his mind as being the
most significant were those related to
the crash of USAir Flight 427 in the
Hopewell Township area of Beaver
County in 1994. The crash, which was
eventually attributed to an equipment
malfunction, killed all 131 people who
were on board.

“These were big cases and our
court had jurisdiction over about 60 of
them,” he recalled.

Although Standish took time to
reminisce with friends and colleagues
during his retirement open house, he
is now looking to the future.

As for his retirement plans, he
intends to become more tech-savvy by
expanding his knowledge of using a
computer. He also hopes to work with
community groups, staying true to his
belief that service to others is of 
paramount importance.

For the past five decades, he has
served in leadership roles at a long list
of civic organizations. His involvement
has included working with the YMCA
of Sewickley, the Association of Yale
Alumni, the Western Pennsylvania
School for the Deaf, the Yale Club of
Pittsburgh, the Sewickley Community
Center, the Sewickley Cemetery, the
Rachelwood Foundation, the Mary
and Alexander Children’s Center, and
the Leukemia Society of America.

Standish received his bachelor’s
degree from Yale University in 1953
and his law degree from the University
of Virginia in 1956.

Lancaster first met Standish in the
early 1980s when he was still serving
on the bench in the Court of Common

Pleas. Lancaster was a practicing
attorney at the time.

“So often, judges think our legacy
will be a great opinion we wrote, but
our legacy is really how we treat all of
the people who come before us,” said
Lancaster. “Bill was an outstanding
judge because he was patient, scholarly
and fair. To the U.S. District Court, he
was a stalwart, rock-steady, hard-
working, very well-known and well
respected jurist.”

Holly Whalen, who chairs the
ACBA’s Federal Court Section, met
Standish shortly after she entered 
private practice. She was represent-
ing a client in a maritime case that
was pending before him.

“I would describe his judicial 
temperament as patient, respectful,
and always prepared,” she said.
“Regardless of whether he was hearing
an argument on a discovery motion, a
motion for summary judgment or 
presiding over a trial, he was always
prepared, he actively participated,
and he provided timely rulings.”

Whalen, a shareholder at Grogan
Graffam, said the judge’s integrity
and legal ability have been exceptional
contributions to the profession.

“Also, his enthusiastic participation
in numerous professional organizations
demonstrates his dedication to the
practice of law here in Western
Pennsylvania,” she added. ■
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Women still struggle to earn their place
in legal profession
by Carol S. Mills McCarthy

Recently, I sat in a meeting where
personnel matters were being 
discussed by four women and two
men. I suddenly felt sorry for the older
men because they were somewhat 
baffled by a particular issue the
women raised. The subject revolved
around why women would want to see
a written parental leave policy before
deciding to join a law firm.

As the most senior of the women, I
could, in fact, have some empathy. I
remember when I was asked in 1988
to chair the ACBA’s Women in the Law
Committee, which later became a
division. At that time, women were
relieved to find out that a firm had any
parental leave policy, or maternity
leave as it was commonly called. Then
when I began practicing in 1975,
judges made the front page of the
Post-Gazette for chastising women
who wore pant suits to court because
they considered the attire too casual.
The ACBA had one woman president
up to this point.

We heard lots of stories about openly
sexist behavior from male judges and
lawyers. For example, there were 
stories about being prepared for the
tip staff to be very touchy with women
lawyers, if they wanted to get a better
position for a hearing time; and about
water cooler conversations where 
senior parties pointed out that having

children could be a detriment to a
young woman’s career.

We created a Gender Bias 
Subcommittee to address these 
concerns. The WLD did a great deal of
education to raise awareness about
how such behavior was not only rude,
but also unprofessional.

We did a survey in 1990-91 that
showed women earned less money
than men. Many other issues also
came out of the survey that created
additional educational opportunities.
The WLD addressed many concerns
from the survey and the daily experience
of women lawyers whose noses were
pressed to the glass of the profession,
hoping to become full-fledged members.

Now, here we are at the end of 2012.
Of course, most places have parental
leave policies and it has been several
years since a judge made headlines
for denigrating a woman lawyer for
being a woman. There have been four
female ACBA presidents and the 
president-elect is a woman.

Although the WLD has been a huge
success and many firms now have
parental leave policies, we have more
work to do. Many women still feel they
have to suffer in becoming a bona fide
member of a firm if they exercise
their right to take the leave. In fact, it
can be seen that they do suffer as a
result of taking time off to raise their
children. Even worse, most men
would not even dare to take the leave.

Men have next to no role models who
show that taking time off at the birth
of a child is a healthy step to take in
the advancement of their careers.

Women are leaving the profession
in higher numbers than men. The
stress of practicing law in a profession
that is not always welcoming is bad
enough. A survey conducted in 2005
still shows that women earn less

money than men. It is not hard to see
why women would leave. ■

Carol S. Mills McCarthy was the first
chair of the Women in the Law Committee
that became the Women in the Law 
Division. She is a partner at McCarthy
McDonald Schulberg and Joy. All 
comments should be sent to her at
mccarthy@mmsj.com.
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and business communities. You have come to rely on our experienced staff, and we remain 
committed to providing the highest quality of customer service.

Call us today at 412-261-5588 for all of your court reporting, video conferencing,
trial presentation, and video support needs.

™
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Appeals court resists categorizing “sexual
stereotyping” as violation of Title VII
by Maria Greco Danaher

Under Title VII, an unlawful
employment practice is established
when an employee demonstrates that
gender is a motivating factor for an
adverse employment action.

Under that analysis, a number of
federal appellate courts have 
determined that adverse treatment of
an individual because he or she does
not fit the stereotypical characteristics
of his or her gender may be a violation
of Title VII. However, the 5th U.S. 
Circuit Court of Appeals recently
side-stepped that trend and reversed a
jury’s decision on the issue. (EEOC v.
Boh Brothers Construction Co., LLC,
5th Circ., No. 11-30770, July 27, 2012).
In that case, the court reversed a 
substantial jury verdict of actual and
punitive damages in favor of Kerry
Woods, a male construction worker,
and directed dismissal of his claims.

Woods began working with Boh
Brothers as an ironworker in November
of 2005. Beginning in early 2006,
Woods was assigned to a maintenance
crew for the Twin Spans Bridge
between New Orleans and Slidell in
Louisiana. The crew superintendent,
Chuck Wolfe, referred to Woods as
“faggot” and princess,” approached
him from behind with lewd actions
simulating sexual conduct, and
allegedly exposed himself to Woods on
a number of occasions. Although there
was no evidence that either man was
homosexual or attracted to other men,
it is undisputed that Woods was “the
primary and constant victim of Wolfe’s
offensive abuse and harassment,
much of it in the nature of sexual 
vulgarity.” Woods complained to his
crew foreman about Wolfe’s behavior
and remarks, but no action was taken
on the issue.

In November of 2006, an inspection
contractor notified Wolfe that Woods
had requested to view maintenance
crew members’ time sheets, which
was a terminable offense. Wolfe 
notified his own supervisor, Wayne
Duckworth, of the possible policy 
violation, also telling Duckworth that
he “didn’t care for” Woods because he
was “different” and “didn’t fit in” with
the other crew members.

Duckworth met with Wolfe and
Woods, at which time Woods complained
in detail about the alleged harassment.
Woods was sent home for three days
without pay. After investigating Woods’
complaints, Duckworth determined
that Wolfe’s behavior, although

admittedly unprofessional, did not
constitute sexual harassment. Woods then
was transferred to another crew, but
ultimately was laid off for “lack of work.”

Woods filed discrimination charges
with the EEOC, claiming sexual
harassment and retaliation. In 2009,
the EEOC brought an enforcement
action in district court on Woods’
behalf on both claims. After a three-
day trial, a jury found in Woods’ favor
on the harassment claim, but in favor
of the company on the retaliation
claim. Woods was awarded $200,000
in compensatory damages and
$250,000 in punitive damages. When
the lower court denied Boh Brothers’
motion for judgment as a matter of
law, Boh Brothers appealed. The 5th
Circuit reversed that denial, vacated
the judgment in Woods’ favor, and
remanded the matter for “entry of
judgment dismissing the case.”

Of particular interest is the fact
that the 5th Circuit skirted the issue of
whether gender stereotyping is a
cognizable form of same-sex harassment
under Title VII by finding that there
was not enough evidence in the record to
prove that Woods was not stereotypically
masculine. According to the court,
unless a plaintiff can prove that he
does not conform to stereotypes, he
cannot succeed on the theory that he
was treated differently because of that
non-conformance. The issue of whether
the court took the jury’s observations
of Woods’ demeanor and characteristics
into account in reaching its verdict in
his favor is not addressed in the 5th
Circuit’s opinion.

What led to this decision is the 5th
Circuit’s differentiation between 
gender stereotyping and same-sex
harassment, and its unwillingness to
conflate those two types of actions into
a single method of proving Title VII
violation. The court first cited the
Supreme Court’s 1998 decision in
Oncale v. Sundowner Offshore Services
Inc., in which the Supreme Court set
forth the basis of same-sex behavior
which violates Title VII, which typically
includes homosexual proposals of
sexual activity to a plaintiff or general
hostility toward homosexuals in the
workplace. Woods’ claims did not fall
within those categories since there
was no evidence of homosexuality, and
the 5th Circuit was unwilling to
extend Oncale to cover claims of 
general gender stereotyping.

The court then analyzed Woods’
claims under the Supreme Court’s
decision in Price Waterhouse v. Hopkins,

a 1989 decision in which the Supreme
Court found that an employer can be
liable for adverse actions that are
based on a belief that an employee does
not conform to a society’s expectations
for that employee’s gender. Because of
the dearth of evidence of Woods’ non-
conformance with gender stereotype,
and based on Wolfe’s testimony that “he
did not view Woods as feminine,” the
5th Circuit found this case in “sharp
contrast” to Price Waterhouse, and
declined to find gender stereotyping here.

The line between gender stereotyping
and discrimination “because of sex”

can be difficult to draw. However,
employers must recognize that an
employer who takes an adverse action
against an individual because he or
she does not fit within sexual stereotypes
may be engaging in sex discrimination,
if the individual can prove that the
discrimination would not have
occurred but for the individual’s sex/
non-conformance to stereotype. If a
company’s disciplinary actions are meant
to punish or belittle non-compliance
with gender stereotypes, the actions
may constitute a violation of Title
VII’s “because of sex” provision. ■
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What should I do with this MLR rebate check?

by Sandy Niespodzianski

As part of the Affordable Care Act,
insurance carriers are required to 
satisfy certain medical loss ratio
(MLR) thresholds. This generally
means that for every dollar of premium
a carrier collects with respect to a
major medical plan, it should spend 85
cents in the large group market (80
cents in the small group market) on
medical care and activities to improve
health care quality. If these thresholds
are not satisfied, rebates are available
to enrollees. The rebates do not apply
to self-funded plans.

Carriers determine the MLR on a state
basis by market segment (individual,
small group, or large group).

A carrier is not required to provide
a rebate to an enrollee, if the total
rebate owed is less than $20 per 
subscriber ($5 when a carrier pays the
rebate directly to each subscriber).
This rule regarding de minimis
amounts only applies to the carrier,
not to employers refunding amounts
to participants.

According to the U.S. Department
of Health and Human Services, 12.8
million Americans were expected to

benefit from $1.1 billion in rebates
from insurance companies during the
summer of 2012.

The rules around rebates are complex
and require careful review with
ERISA counsel. Among other things,
an employer receiving a rebate as a
policyholder will need to determine:

• Who receives a rebate (e.g., current
participants v. former participants);

• The form of the rebate (e.g., 
premium reduction v. cash distribution);

• The tax impacts of any such
rebate (on both the employer and 
participants receiving the rebate); and

• What, if any, communication to pro-
vide participants regarding the rebate.

Carriers must process rebates by
Aug. 1 each year. Carriers were
required to make the first round of
rebates to consumers in 2012. A carrier
that fails to timely pay any rebate
must additionally pay the enrollee
interest at the current Federal
Reserve Board lending rate or 10 
percent annually, whichever is higher.

Carriers will generally send rebate
checks to employers and employers
must mete out any amounts attributed
to employee contributions to employees
and handle the tax consequences.
There is no one formula for employers
to use, but guidance has been provided
to aid employers. Employers are
required to return the participants’
portion within three months of receipt.

Employers are required to give
some or all of the rebates to employees,
unless they paid 100 percent for all
tiers of coverage. Employers do not
have to notify employees, but they

may want to address the notices being
distributed by the carriers. Language
similar to the following provides a
starting point for such a notice:

• Employees should have received
a notice of rebate from [carrier]. In
short, [employer] received a rebate
check in the amount of $_____.
Amounts attributable to participant
contributions will be used to [reduce
premium amounts] for [currently
enrolled employees] in accordance
with legal requirements. These
amounts will be reflected in the
[August ___] paychecks.

For 2011 only, carriers who are not
required to provide MLR rebates for
2011 because their 2011 MLR meets
or exceeds the standard must
nonetheless provide a notice regarding
the MLR requirements to policyholders
and enrollees.

Reductions in future premiums for
current participants are probably the
best method. If proceeds are to be
paid to participants in cash, the
Department of Labor is likely to
require that payments go to those who
participated in the plan at the time the
proceeds were “generated,” which
may include former employees. 
An option that may be easier to
administer is to keep the proceeds in
the plan and provide a “premium 
holiday” (suspension of required 
premiums) or a reduction in the
amount of employee-paid premiums.

To recap, here are some options to
consider:

• Reduce future premiums for 
current plan participants. This is

administratively easy with limited tax
issues with respect to participants.

• Cash payments to current partic-
ipants. This is administratively 
burdensome and results in tax 
consequences to participants.

• Cash payments to former partici-
pants. This is administratively 
burdensome and results in tax 
consequences to former participants.

The employer could also consider,
with counsel, whether providing 
benefit enhancements or payment of
reasonable plan expenses would be
considered permissible. ■

About the author: Sandy Niespodzianski
(Sandy.Niespodzianski@usiaffinity.com)
is vice president of USI Affinity’s 
Professional Insurance Solutions. For
more information about insurance 
and benefits options for Allegheny 
County Bar members, visit
www.mybarinsurance.com/allegheny/.

For over 75 years, the divisions of USI
Affinity have developed, marketed, and
administered insurance and financial
programs that offer affinity clients and
their members unique advantages in
coverage, price, and service. As the
endorsed broker of the Allegheny County
Bar Association and more than 30 other
state and local bar associations and with
more than 30,000 attorneys insured, 
USI Affinity has the experience and
know-how to navigate the marketplace
and design the most comprehensive and
innovative insurance and benefits 
packages to fit a firm’s individual needs.



Publicize Your Section and Committee News!
The ACBA Communications Department is eager to promote any special activity or newsworthy
event emanating from your Committee or Section of interest to ACBA members, the media,

or the general public. E-mail us at news@acba.org with the following information:
◆ Name and description of the event
◆ Date, time, and place of the event

◆ Name(s) of the sponsoring Section/Committee(s)
◆ Name(s) of speakers and titles of presentations

◆ How many people do you expect to attend? 
◆ Name and phone number of a contact person

◆ Will there be an admission fee or ticket sales? If so, how much?
◆ Are reservations needed to attend the event? 

◆ Is there any other information you would like to share with us?
Thank you for your cooperation! ■

Page 10 / November 2, 2012

Having the right team 
makes all the difference

Labor & Employment Attorneys
Employment Litigation Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

Back Row: Colleen Ramage Johnston, Stephen H. Jordan, 
James W. Carroll, Jr., and Alan C. Blanco 
Front Row: Louis B. Kushner, Nikki Velisaris Lykos, and Lori R. Miller

  

Charles Jones and Signature Information Solutions are registered trademarks of Signature 
Information Solutions LLC. Data Trace is a registered trademark of Data Trace Information 
Services LLC.  ©2012 Signature Information Solutions LLC. All rights reserved.

• Status Report                                                
• Corp/LLC/LLP/LP Copies
• Tax Lien Report  
• Good Standing/Legal Existence 
• State-Level UCC Search 

Contact us for information
www.signatureinfo.com

800-792-8888

Other services:

Home of Charles Jones® and Data Trace® NJ/PA 
products and services

Tax data includes billing, payment  
 and lien status from county,  
 municipal and school taxing entities  
 as well as third party collectors

Utility information is also available  
 for an additional fee

One place to order
Convenient electronic delivery
Knowledgeable, available customer  

 service

• Right-sized costs - No staff change requirements  

• We stand behind our work
• Singular source - Visit one site for placing and   

 our statewide property database; call one place to  
 check on the status of your critical search; write   
 just one check, submit one payment monthly for  
 all of your searches
• Experienced searchers -  We’ve been   

Features

Get a competitive edge with our 
cost-saving, statewide 

Pennsylvania tax and 
.

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

Fe

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

i i l d h l t i titi
, and lien status from county

ax data includes billing, payment TTa

eatures

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

• - No staRight-sized costs 

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

f change requirementsafff

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

for an additional fee
Utility information is also available 
as well as third party collectors
municipal and school taxing entities

One place to order

service
Knowledgeable, available custome
Convenient electronic delivery

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

s 

er 

•
•

e staW

•
all of your searches
just one check, submit one 
check on the status of your
our statewide property data

isit oneVSingular source -

 -  Experienced searchers

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

and behind our work

payment monthly for 
r critical search; write
abase; call one place to 

e site for placing and 

e’ve beenW

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

Charle
Inform
Servic

• Co
axTTa•

• Go
• Sta

Oth

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

es Jones and Signature Information Solutions are register
race is a registered trademarTmation Solutions LLC. Data

All ces LLC.  ©2012 Signature Information Solutions LLC.

Copiesrp/LLC/LLP/LP
x Lien Report  
ood Standing/Legal Existence
ate-Level UCC Search 

C
her services:

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

red trademarks of Signature
race Information Trk of Data 

rights reserved.

Contact us for information
.signatureinfo.comwww
800-792-8888

Home of

  

 

 
  
  
 

 
 

 
 

  

 
   

  
   
  
 
   

f Charles Jones® raceT and Data ® A NJ/PPA®

products and services

to interact with other YLD members
in a relaxed setting, laugh about bad
shots, and pick up a pointer or two
along the way.”

At the conclusion of the tournament,
golfers were treated to lunch, a raffle
table where nearly everyone walked
away with a prize, and the announcement
of the winners of tournament and skill
prizes. This year, Amy Schultz and
J.C. Voelker won longest drives; and
Mike Herald and Mark A. Vuono (not
to be confused with ACBA President
Mark T. Vuono) won closest to the pin.
The winning foursome was Kevin
Heher, Kirk Klett, Carlo Sunseri and
Robert Zappala with an incredible 15
under par.

The success of this year’s outing
was built upon the successes of 
previous golf outing chair Erin Lucas
Hamilton, who has left a lasting
framework that will ensure the 
event’s longevity.

Mark Dausch voiced his appreciation
for the event. “The golf outing is by
far my favorite YLD event of the year
and I’ve played in it the last five years.
It is also an event that my guests

YLD GOLF OUTING
continued from front cover

Our Young Lawyers, Homer S.
Brown, and Women in the Law 
divisions have all reached out to the
students, welcoming them to participate
in a variety of programs and events. In
an effort to encourage more participation
and future leadership in the Young
Lawyers Division and the ACBA by
diverse law students, the YLD’s
Diversity Committee is creating a Bar
Leadership Initiative. This program
will introduce diverse law students to

PRESIDENT’S MESSAGE
continued from page 3

really enjoy and look forward to every
year. This year was especially 
enjoyable given the incredible
turnout, the great course conditions
and the impressive food and beverage
accommodations. I am looking forward
to next year.”

Special thanks must be given to the
sponsors, without whom this event
would be impossible to run.  The YLD
is especially appreciative of the loyalty
of its platinum-level sponsors, Proliance
Solutions and USI Affinity. Bronze
sponsors were Alpern Rosenthal and
Gentile Horoho & Avalli.

Hole sponsors were Babst, Calland,
Clements and Zomnir; Brabender
Mascetta; Burns White; Cioppino
Restaurant and Cigar Bar; Fenschell
Law Offices; Marshall Dennehey
Warner Coleman & Goggin; Massage
Envy Spa; Meyer Darragh Buckler
Bebenek & Eck; Spilman Thomas &
Battle; University of Pittsburgh
School of Law; and Voelker & Gricks.

The support from these sponsors
and the enthusiasm for the event
ensures that the outing will continue
to entertain young lawyers and their
guests in the future. The YLD golf 
outing is open to all, so we hope to see
you on the links next year. ■

“The golf outing is by far my favorite YLD event of the year
and I’ve played in it the last five years. It is also an event that
my guests really enjoy and look forward to every year. This
year was especially enjoyable given the incredible turnout,
the great course conditions and the impressive food and
beverage accommodations. I am looking forward to next year.”

                           –Mark Dausch, Babst Calland 

the ACBA with a focus on the YLD and
expose them to the benefits of the
ACBA, such as networking, education
and public service.

We are fortunate to have two 
excellent law schools located within
our city. They have provided a
pipeline of outstanding attorneys and
community leaders for generations.
We will continue to work with the law
schools here and elsewhere to
improve opportunities for our future
leaders to enter our profession and to
share the benefits of being members
of our organization.

A complete article on the ACBA membership luncheon
will appear in the November 16 Lawyers Journal.



Tillapaugh, a partner in the Business
Services Group, specializes in counseling
pubic and private companies with
respect to corporate matters, corporate
governance matters, securities law
compliance, and transactional matters,
including lending work on behalf of
financial institutions.

◆    ◆    ◆

Matis Baum
O’Connor is pleased
to announce that
Cassidy L. Neal
has joined the firm
as an associate.
Neal is a civil liti-
gator and will
focus her practice
in health care 
litigation.

◆    ◆    ◆

Dinsmore is
pleased to announce
that Colleen Aracri
has joined the firm
as an associate in the
Litigation Depart-
ment. She focuses
her practice on gen-
eral commercial liti-
gation, including
real estate, toxic
tort, and products
liability litigation.

Cassidy
L. Neal
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In Memoriam

News and Notes
Attorney George

Farneth II, a
shareholder at
Zimmer Kunz, was
recently appointed
to serve as Mt.
Oliver Borough’s
representative on
the seven member
Pittsburgh School
District Reappor-
tionment Commis-
sion. The Commis-
sion is charged

with redrawing the director district
boundaries of the Pittsburgh Board of
Public Education. Farneth focuses his
practice in civil litigation, with con-
centrations in commercial litigation,
construction litigation, personal injury,
products liability, and domestic relations.

People on the Move
Cohen & Grigsby, P.C., is pleased 

to announce that attorney Christie
Tillapaugh has been appointed director
of recruiting. She will be responsible
for the development of the firm’s
recruiting initiatives. In addition to
overseeing the firm’s efforts targeting
many of the nation’s finest law
schools, she will also oversee the
firm’s summer associates program
and integration of new associates.

Bar Briefs

ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

MOBILE NOTARY SERVICE

NOTARY IN YOUR NEIGHBORHOOD provides full time 
mobile notaries who will meet clients at their location 
anywhere in Allegheny County. Bonded and insured. Call
412-860-8711 or visit, notaryneighbor.com.

PROCESS SERVICE

INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 
(412) 921-4046. Visit us on our website, www.empireinv.com.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/

VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.
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ACBA member Richard W. 
Gladstone II passed away on Monday,
Oct. 1, 2012. The beloved husband of
Diana L. Gladstone is survived by his
loving children, Chase W. Gladstone
(Meaghan) and Sheppard L. Gladstone
(Omar); and their mother, Virginia L.
Gladstone; his adored grandchildren,
Addison, Asher, and Evan; stepfather
of Dr. Genevieve Q. Hunkele and
Janelle F. Hunkele; brother of Aubrey
W. Gladstone (Marianne); and son of
the late Doris and Richard Gladstone.
Gladstone will also be greatly missed
by many wonderful nieces, nephews,
and other family members.

Gladstone graduated from Shady Side
Academy in 1963; Lehigh University
(Beta Theta Pi) in 1967; and the 
University of Pittsburgh School of
Law with magna cum laude honors in
1971. Law school accomplishments
included writing for the Law Review
and being a member of the Order of
the Coif.

After graduating from the University
of Pittsburgh, Gladstone joined the
Pittsburgh law firm of Eckert Seamans
Cherin & Mellott, where he practiced
for over 30 years, serving on the
Executive Committee and as chairman
of the Litigation Department. ■

Richard W. Gladstone II GUIDELINES
FOR UNSOLICITED ARTICLES

SUBMITTED FOR
PUBLICATION IN THE

LAWYERSJOURNAL

Because the editors of the Lawyers Journal (LJ) receive many
submissions for publication we can accept only a portion of
those sent to us. Most often, we decline articles because they
either discuss topics we have recently covered or serve as
promotional material in the guise of an article.

When submitting an article for consideration, please keep
these guidelines in mind:

1. Authors are strongly encouraged to discuss article ideas
with the editor and submit an outline or capsule summary
before investing time in writing. The LJ will not agree to
run an article until the editors evaluate the full-text article.

2. Every effort will be made to publish an accepted article;
however, the LJ reserves the right not to publish an
accepted article if the material becomes dated, if there is
no space to run the article, or if the editorial board raises
any other concern.

3. We publish only articles written exclusively for the LJ.
We will not consider material that an author has sent to
other publications.

4. We rely on the author’s integrity in submitting original
work. Any material derived from other sources should be
clearly identified within the text.

5. We evaluate submissions for their value to our audience,
timeliness, and credibility. We do not publish articles that
promote the author’s company, products, or services.

6. Articles should be no more than 2,500 words.
Authors must use endnotes to cite sources.

7. Due to the volume of material we publish, we are
unable to provide authors with edited manuscripts or
galleys for review.

8. Authors should explain in simple language any technical
terms that would be unclear to the general legal audience.

9. Authors should send a hard copy of the article and an
electronic version, preferably in MS Word format. Be sure
to write the author’s name and article title in the document.

10. Write your full name, business affiliation, address, and
any pertinent professional designations that should
appear in the author’s ID. We don’t run phone numbers or
contact addresses.

11. Articles should be mailed to Jennifer Pulice, Editor,
Lawyers Journal, Allegheny County Bar Association,
400 Koppers Building, 436 Seventh Ave., Pittsburgh, PA
15219; faxed to 412-261-6042; or e-mailed to
jpulice@acba.org.

12. Because each issue of the LJ is copyrighted by the
Allegheny County Bar Association, publications wishing
to use an article after it has appeared in our journal must
obtain our permission to do so.

13. The LJ reserves the right to decline to publish any photograph
which has been found to be altered or manipulated.
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