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PittsburghLawyerFinder.org launches
Online service allows attorneys to attract new clients

by Tracy Carbasho

The Allegheny County Bar Association
is making it easier for residents to find
legal assistance without leaving the
comfort of their homes.

A new service, called Pittsburgh
LawyerFinder, enables those seeking
legal help to find attorneys with the
click of a few computer keys. The site,
which can be accessed at
www.PittsburghLawyerFinder.org went
live earlier this month. A link will also
be available on the association’s website
at www.acba.org.

“One of the benefits of joining
PittsburghLawyerFinder.org is that you
get the exposure of the marketing,
advertising and branding power of the
Allegheny County Bar Association. The
bar has dedicated resources to ensure
that Pittsburgh LawyerFinder is branded
through television, radio, and print
advertising as well as being properly
optimized on the Internet and search
engines such as Google and Yahoo. In
addition, members will benefit from the
ongoing work and expertise of the bar’s
marketing and communications
department in branding Pittsburgh
LawyerFinder. Sometimes our members’
advertising is  limited to a yellow page
or similar listing due to budget
constraints, so being part of
PittsburghLawyerFinder.org will expose
them to a much larger audience,” said
ACBA Executive Director David Blaner.

“This will be an easy way for the
public to sit in front of their computers
and review profiles of attorneys
practicing in the area of law where
they need assistance,” said Tom Loftus,
Director of Marketing and Media
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KD & You and the Law
to be held April 24

by Joanna Taylor Stone

ACBA members will once again
serve the local community this year
by answering questions and providing
legal assistance to the public at the
28th annual KD & You and the Law
telethon. Presented by the bar
association and KDKA-TV, KD & You
and the Law will be held on Tuesday,
April 24 from 9 a.m. to 7 p.m. at the

KDKA studios in One Gateway Center,
downtown Pittsburgh.

Volunteers work in two-hour shifts
to answer calls from a variety of legal
fields, including family law, bankruptcy,
unemployment, estates and trusts,
healthcare, and general criminal and
civil litigation. Callers and attorneys
remain anonymous, and callers are
referred to various social service and
legal aid agencies as appropriate.

Typically, 60-75 members participate
each year. Volunteers from any area of
the law are needed, as many calls are
basic legal questions, but sole
practitioners and attorneys specializing
in family law, bankruptcy, elder law,
and employment issues are especially
encouraged to participate.

Bar association Divisions, Sections,
and Committees are also encouraged
to participate by asking their members
to volunteer. Often these groups ask at
least one member to cover each two-
hour shift throughout the telethon,
especially those whose members’
expertise is in one of the areas that
receives the highest amount of calls.

Sole practitioner Susan DiGirolamo
has been a KD & You and the Law
volunteer for several years. “Callers
do not know where to turn with their
problems. We are able to point them in
the right direction. The public impression
of attorneys can be so negative; this is
an opportunity to help members of the

Continued on page 8

Continued on page 8
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Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-2323

Rhoda Neft ..............................412-261-2753

Bernie Puzzuole ......................412-338-1129

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

February

Walter J. Blenko, Jr. ..............412-566-6189

C. Kurt Mulzet ........................412-261-6400

March

Margaret B. Angel ..................412-562-3982

Ernest B. Orsatti ....................412-281-3850

David Alan Strassburger........412-281-5423

437 GRANT ST., SUITE 1501  I  PITTSBURGH, PA 15219  I  412-325-4033

Serving the Pittsburgh  
region’s legal community  
and leading companies
Providing “hosted” e-discovery review 
capabilities via the web, e-discovery 
processing and production services.   

Exclusively endorsed by the ACBA 
ACBA members receive a discount  
on bit-x-bit’s consulting services.

For a complimentary case analysis  
and information about our services,  
please call (412) 325-4033 or  
visit us at www.bit-x-bit.com.
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As an added member benefit, the ACBA has partnered with JobTarget, the leading provider of world-class 
career centers, to provide our members with a state-of-the-art career center. 
The career center, which can be found on our website under “Career Services,” provides a comprehensive 
job search and posting resource.
 
The career center includes:
 a highly targeted focus on employment opportunities for attorneys and support staff
 anonymous resume posting and job application—letting you stay connected to the employment market while 

  maintaining full control over your confidential information
 an advanced Job Alert system that notifies you of new opportunities matching your own pre-selected criteria
 access to industry-specific jobs—not often seen on mass job boards

Allegheny County Bar Association
Raising the Bar on Legal and Community Service

www.acba.org

CAREER SERVICES CENTER
ACBA
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procedures in September and made its
recommendations to the board.

“The formal policy puts into
writing what we have been doing in
terms of our past practices,” said
Blaner. “When candidates are selected,
they will receive a copy of the
standardized policies so they will
know what they can do. Our policy
provides for fair elections for all
candidates and gives all candidates
equal access to our members.”

Blaner stressed that most of the
adopted policies and procedures do
not reflect changes to what the ACBA
has done over the years. Rather, they
just make the previously established
policies official by putting them on
paper and adding provisions to
standardize the election process.

ACBA President Howard Schulberg
said the unwritten policies of the
association have worked well and
elections have run smoothly over 
the years.

“The most significant changes were
made regarding the requirements for
the submission of biographical
information and photographs for
publication in election materials that
are intended to promote clarity and
consistency to benefit the membership
in the voting process,” said Schulberg.
“The changes will benefit the candidates,
obligating each candidate only to meet
a deadline to submit a photograph,
answer a brief set of standard questions,
and prepare a short narrative about his/
her qualifications for the position sought.”

Schulberg said the ad hoc committee
considered the extent to which ACBA
resources should be the conduit used
by candidates. For example, the
committee wanted to ensure that
ACBA resources could not be used in
a way that might create a disparity
between candidates who have varying
financial resources.

“The committee determined that
the existing policies promoted fairness
and to the extent possible, created a
level playing field in the election
process and should be formalized to
create certainty for the membership
and the candidates,” said Schulberg.

Nancy Heilman, who serves in an of
counsel capacity at Cohen & Grigsby,
was selected to chair the committee.
Other committee members were Nicola

Henry-Taylor and Daniel Fitzsimmons.
Schulberg and ACBA immediate past
president Gary Hunt served as ex-
officio members and Blaner was the
staff liaison.

Heilman pointed out that the
committee assessed all of the existing
practices and policies pertaining to all
elected ACBA positions, including those
for which the nominating committee
develops a slate and those for which the
Divisions select their candidates.

She said the committee reviewed
the current ACBA nominating
process; the bylaws related to the
nominating committee and elections;
the ACBA editorial policies; advertising
standards; the April 22, 2011 edition
of the Lawyers Journal as it pertained
to the 2011 elections; the document
entitled “ACBA Retention Election
Referendum and Annual Election 2011”
materials; and copies of the ACBA website
ballots and biographical materials.

In addition, the committee interviewed
Hal Coffey, Editor-in-chief of the
Lawyers Journal, and Jennifer Pulice,
Director of Communications and
Publications for the ACBA, regarding
editorial policies and practices.

“The ACBA members should be
assured that for the most part the

policies adopted by the board do not
reflect changes, but only document
the existing practices and informal
policies,” notes Heilman.

The policies and procedures adopted
by the board include guidelines
pertaining to advertising in ACBA
publications; campaigning and
endorsements; release of member e-mail
addresses; release of member mailing
labels; content of biographical
information for publication in the
Lawyers Journal and ballot materials;
requirements for the submission of
biographical information and photo-
graphs; and placement of nomination
statement in the Lawyers Journal.

Previous practices that have always
been maintained and are now included
in the official policies include:

* ACBA staff shall not sell or
otherwise provide the ACBA
membership e-mail list for any
election campaign purposes;

* The Board of Governors establishes
a policy that the ACBA will not permit
advertising in its publications for any
candidate for election within the
ACBA, including officer positions,
positions on the Board of Governors
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ACBA formalizes election
policies and procedures
by Tracy Carbasho

Formal policies are now in place to
ensure a level playing field is maintained
in all ACBA elections.

The ACBA Board of Governors
adopted its policies and procedures
regarding association elections in
December, officially establishing
written guidelines that can be used by
future candidates.

ACBA Executive Director David A.
Blaner said the action was taken as a
result of questions that were raised by
candidates in the most recent race for
the position of the association’s
president-elect. Incidentally, this was
the first time since 1996 that this
particular race was contested.

“There were questions from the
candidates about what they were
permitted to do in terms of running
ads. We had not dealt with a situation
like this since 1996, so we needed to
make sure we formalized our policies,”
said Blaner. “We wanted consistency
going forward and we needed to put
the policies and procedures in writing.
Previously when a candidate asked
me a question, I just told them how we
handled it in the past. None of the
candidates themselves prompted any
of these actions. We were just anticipating
for the future.”

Blaner said candidates have asked
questions about whether they were
permitted to run ads in ACBA publica-
tions. He has worked for the ACBA for
more than two decades and cannot
recall a candidate ever advertising in
the association’s publications.

“There may be candidates with less
money who would not be able to pay for
advertising, so we want to level the playing
field,” he said. “The ACBA spends a lot
of money on the election process and
gives candidates an opportunity to
publicize their biographical information.

“There have also been questions
about candidates speaking at meetings
of Committees, Divisions, and Sections
to express their candidacy,” added
Blaner. “We didn’t want our Committees,
Divisions, and Sections to feel obligated
to endorse the individuals, so we
adopted a prohibition against 
endorsing candidates.”

An ad hoc committee began reviewing
the ACBA’s unwritten policies and

Continued on page 9
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Social Security practitioners
must stay current with changes
by Kelie C. Schneider

The Social Security Administration
is now in the proverbial “hot seat” due
to the country’s debt crisis and recent
problems involving a few Social 
Security Administrative Law Judges.
Unfortunately, the changes that have
been made and proposed to fix these
issues have caused many negative
secondary effects not only to current
and potential Social Security recipients,
but also the practitioners who have
devoted their lives and careers to help
these disabled people navigate all of
the Social Security Administration’s
already difficult procedures. Further,
this is an area of law that affects many
types of practitioners. Aside from
attorneys who handle only Social
Security cases, many general practi-
tioners will take on at least a few
Social Security cases each year.  

What started out as a focus on
one judge who was believed to be
granting more cases than he should
have (May 19, 2011, Wall Street
Journal, “Disability-Claim Judge
has Trouble Saying ‘No’) has now
created a catalyst for unending
complaints about the Social Security
system. Always known (sometimes
negatively) for its slowly calculated
movements, the Social Security
Administration has begun to make
drastic changes without taking into
account the numerous problems the
changes have caused. While there is
no doubt that changes need to happen
within the Social Security Adminis-
tration to protect its solvency and to
fix the current fundamental problems
in the system, the changes that have
surfaced are ones that make it harder
on beneficiaries and practitioners.

It seems that the negativity surrounding
the Social Security Administration has
caused many to forget how essential
the program is for those who truly
need it. Currently, over 11 million
disabled people depend on Social
Security benefits to survive. In fact,
more than one-half of beneficiaries
rely on this income for over 75 percent
of their total income. Statistics show
that roughly 3 in 10 men and 1 in 4
women become disabled before reaching
retirement age (CCD Social Security
Fact Sheet #7).

It is possible to make the Social
Security system more secure with
small changes, rather than making
drastic changes that hurt those who
have the greatest need. Any deficit
reduction strategy must include a
balanced approach in order to avoid
hurting these vulnerable citizens. In
fact, although the Social Security
benefits are often portrayed as paying
beneficiaries too much and therefore
should be cut, the average monthly
benefit in 2010 for a Disability Insurance
program beneficiary was only $1,068
($12,813 per year). The average
monthly benefit for Retirement
Insurance was only slightly higher at
$1,175 ($14,105 per year) (Source:
Social Security Administration,
Office of the Chief Actuary
(http://www.ssa.gov/OACT/ProgData/
icp.html).

One of the largest misconceptions
surrounding deficit reduction and the
impact of budgetary cuts on the
solvency of the Social Security fund is
that they are issues separate from
each other. By law, the Social Security
system can only pay benefits if it has
sufficient revenue to cover the costs;
it has no borrowing authority. Additionally,
Social Security is a defined benefit
pension plan and has its own separate
income and reserve fund. Therefore,
cutting $100 billion in the Social Security
system, for example, has absolutely no
impact on the national deficit. The
only way to reduce the amount of federal
debt is to reduce the expenditures of
the government’s general operating
fund or increase its income. Essentially,
by Congress including Social Security
matters in deficit legislation, the result
is an improper commingling of Social
Security’s dedicated monies with the
government’s general operating fund.

One proposal for how to make the
Social Security program solvent that
will inevitably result in harm to
claimants is changing the measure on
which the Cost of Living Adjustment
(COLA) to Social Security benefits is
based. The new proposal seeks to
change from the current “CPI-W” to a
“chained” CPI.  (CPI-W stands for the
Consumer Price Index, prepared by
the U. S. Department of Labor, that
charts the rise in costs for selected
goods and services. This index is used

by the Social Security Administration
to compute Cost of Living Adjustments.)
This would result in a significant cut
in benefits to those with disabilities.
Under this “chained” CPI program,
for a beneficiary receiving the average
Disability Insurance benefit, benefits
would be cut by $333 per year (2.6%)
after 10 years, $692 (5.4%) after 20
years, and $1,710 per year (13.34%)
after 50 years. For disabled people on
a fixed income, these are drastic
changes and ones that could force them
to choose between food and medicine. 

Moreover, there are a few disturbing
proposals that should be noted, but the
negative impacts of their implementation
are obvious. First, in the context of
Social Security reform, it is essential
that Congress retain the current
definition of disability. Additionally,
nothing should be done to tie eligibility
benefits to time limits. Third, proposals
to make it easier for beneficiaries to
go back to work should be welcome,
but should not be tied to solvency. 

Additionally, those working within
the Social Security Administration
have begun to try to save resources
through changes in administrative
processes. While their proposals seek
to resolve some of the solvency
problems, they may also negatively
affect claimants. For example, Social
Security Ruling 11-1p was recently
passed without even publishing it for
comments in the Federal Register.
Although this ruling attempted to cut
down on the administrative costs at
the Appeals Council level, it has
further limited claimants’ rights to
appeal and to file new applications.
This is just one example of an attempt
to reduce costs at the expense of the
potential Social Security beneficiary.

One possible solution to these
problems is a raise in the earnings
cap. The Social Security payroll tax 
of 6.2 percent is currently levied 
on wages up to $106,800 a year. This
cap was set in 1984 and is indexed 
for inflation. The cap has not been
adjusted and raising it even slightly
would go a long way toward making
the trust funds solvent without hurting
the most vulnerable current and
future beneficiaries. 

There has also been a lot of 
discussion surrounding the fact that

the disability trust fund (where SSI
and SSD payments originate) runs out
before the old age and survivors’ trust
fund (where SS Retirement payments
originate). However, it is important to
understand that the formulas for
determining how payroll contributions
are allocated to the two funds are set
somewhat arbitrarily and have been
adjusted in both directions in the past.
Although there are some who seek to
use this imbalance to limit disability
benefits, it is not necessary and only
leads to devastating reductions in
benefits for those with the greatest
need. A closer look into the allocation 
formula can easily solve potential
imbalance problems. 

Further, our state welfare program
provides Medicaid, food stamps, and
cash assistance to many people while
they are waiting for their Social
Security hearing. While this is
wonderful for those indigent
claimants, any backlog just forces the
state to provide benefits to those people
for a longer period of time. (In our
area claimants must wait 12-18
months for their administrative hearing
after filing an appeal.) A decrease in
the backlog would provide a decrease
in these benefits being paid. The
pay-back for the welfare benefits, out
of a claimant’s back-benefit check, is
capped at a low level, thereby reduce
the amount of money actually
recovered by the state. 

Unfortunately, as Social Security
practitioners, we’ve been left with a
practice area that is fighting against
us and our claimants. It is challenging
enough to represent the disabled and
to ensure that they are getting what
they need and deserve. If fundamental
changes are to be made within the
Social Security Administration, it is
essential that all Social Security
practitioners, no matter what the size
of the practice, stay current with the
changes that are being made. This is
especially true with regard to potential
appellate changes. In those situations,
for example, a lack of knowledge about
the current issues could lead to improper
and/or unsuccessful representation. ■

Kelie Schneider is an attorney at Robert
Peirce and Associates. She focuses her
practice in Social Security Disability law.
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Company’s policy does not create
per se disability discrimination
by Maria Greco Danaher

In a case that adds to a split among
federal appellate courts, the Seventh
U.S. Circuit Court of Appeals has held
that a company’s insistence on an
employee being “100 percent healed”
after a medical leave does not necessarily
support the employee’s legal claim
under the Americans with Disabilities
Act (ADA). Powers v. USF Holland, Inc.,
Seventh Cir., No. 10-2363, Dec. 15, 2011.

Keith Powers, a truck driver for
USF Holland, Inc., injured his back in
a work-related incident. After returning
from a workers’ compensation leave,
Powers returned to his job as a long-haul
driver and worked successfully in that
position for two years. Because his
wife was expecting a child, Powers
asked to be transferred to a city driver
route, which would keep him closer to
home. However, unlike the long-haul
job, the city route included frequent
entering and exiting of the truck cab
and loadings and unloading of the
truck with a forklift. After the switch
to city driver, Powers again began to
have problems with his back and

asked to transfer back to long hauls.
That request was denied on the basis
that the collective bargaining agreement
did not allow for more than one job
transfer within a one-year period.

Powers took a medical leave, after
which he requested to return to work
with certain restrictions that would
limit him to long-haul driving, including
limited dock work and loading and
unloading. USF informed him that he
could not return to work until he
submitted a full medical release
containing no work restrictions.

Powers filed a lawsuit claiming that
by enforcing its “100 percent healed”
policy, USF had discriminated against
him because of his disability. The
district court dismissed Powers’ ADA
claims, holding that because Powers
was capable of long-haul driving, he
was not substantially limited in the
major life activity of working.
Therefore, Powers was not actually
disabled within the meaning of the
ADA, which requires a “substantial
limitation in a major life activity,” and
the 100 percent healed rule was not
impermissibly applied to him.

On appeal to the Seventh Circuit,
Powers argued that he was disabled
because USF regarded him as disabled,
which also would bring him under the
protections of the ADA. Under the
ADA’s “regarded as” prong, an
employer must believe (rightly or
wrongly) that the employee has a
medical impairment that substantially
limits him from some major life activity.
In addition to agreeing with the lower
court’s assessment that Powers’
impairment did not rise to the level of a
substantial limitation under the ADA,
that is, Powers was not actually disabled,
the Seventh Circuit held that because
USF did not view Powers as unable to
work for other employers, USF did not
regard him as substantially limited in
the major life activity of working, and
that therefore, application of the
company’s “100 percent healed” policy
to Powers did not violate the ADA.

The U.S. Supreme Court, in Sutton
v. United Air Lines, Inc., 527 U.S. 471
(1999), held that “an employer is free
to decide that physical characteristics
or medical conditions that do not rise
to the level of an impairment, such as

one’s height, build, or singing voice,
are preferable to others, just as it is
free to decide that some limiting, but
not substantially limiting, impairments
make individuals less than ideally
suited for a job.” (In Sutton, two visually
impaired pilots who were not chosen
for positions as “global airline pilots”
were not disabled, because they were
qualified and able to hold numerous
other positions within the aviation
industry.) Therefore, a particular
impairment could disqualify an
individual for a specific job, so long as
that impairment did not substantially
limit the individual from working for
other employers in a class of jobs or
from a broad range of jobs.

While this holding seems to support
the application of a “100 percent
healed” policy, employers who deal
with return-to-work requests may also
have to review state workers’ compen-
sation laws, family and medical leave
issues, and requests for accommodations,
and should not assume that the
application of a “100 percent healed”
policy will avoid all problems associated
with medical impairments. ■
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Proliance Solutions adds full-
time court reporter to staff
by Susan Jacobs Jablow

Proliance Solutions, the for-profit
subsidiary of the ACBA providing
litigation support services, has hired a
full-time court reporter. Amanda Murphy,
who was previously an independent
contractor for Proliance, became a
full-time employee in September.

“We’ve talked about doing this for
years,” said Donna Betza, Manager 
of Court Reporting and Video for 
Proliance. “The decision was made to
start with one full-time court reporter
and, from there, build a staff.” There
are plans to eventually hire additional
court reporters.

Proliance, formerly known as
ACBA Services, is a division of the
Allegheny County Bar Association. In
addition to court reporting, Proliance
also offers video conferencing, trial
presentation, and video support. In
the past, court reporting was provided
primarily by independent contractors.
Betza, who is herself an experienced
court reporter, also covers depositions
and other proceedings for clients, and
independent contractors are called in
for cases that can’t be covered by 
staff members.

Murphy began offering services
through Proliance as an independent
contractor in 2006. She is a 2003
graduate of the Community College of
Allegheny County’s (CCAC) court
reporting program.

“While it takes on average 36 months
to complete the requirements for
graduation (and for some even longer),
she did it in 16 months,” said Betza of
Murphy’s skill and dedication.

Upon graduation, Murphy was
hired as a freelance court reporter by
the late Linda Hughes of Powers,
Garrison and Hughes, a private company
that provides litigation services.

“I decided to become a court
reporter after speaking with my guidance
counselor and visiting CCAC,” said
Murphy. “CCAC is the only program
in Pittsburgh certified by the National
Court Reporters Association, so that is
where I wanted to be.”

Betza knew Murphy both from
CCAC and from working as a fellow
court reporter, so she was happy to bring
her on as an independent contractor.

“From the time that Amanda came
on with us as an independent contractor
back in 2006, we have been discussing
the possibility of hiring full-time court
reporters,” said Betza.

It took several years for that to
come to fruition, however. In the
meantime, Murphy became a valued
independent contractor for Proliance,
and she too enjoyed the relationship.

“I thoroughly enjoyed working with
the Proliance customers and office
staff as an independent contractor,”
she said. “It was a team that I felt I
wanted to be a part of.”

When the full-time position finally
became available, and she was hired,
Murphy was thrilled with the opportunity
to have an office and the benefits of a
full-time job.

“I have the advantage of having an
office downtown where I can work on
transcripts in an environment that
provides me with all of the resources I
need to produce the best quality
product possible in the most efficient
manner,” she said. “I know independent
contractor court reporters who love
working from home for the flexibility

aspect, but I find that I like the structure
of going into the office every day when
I am not out taking depositions in
the field.”

For Proliance, having a full-time
court reporter on staff ensures that
someone will always be available to
handle last-minute assignments.

“Our clients’ time is of the essence,”
said Betza. “It is extremely important
that the court reporter and/or 
videographer show up not only on time,
preferably early, all of the time. The
entire pool of independent contractors
that we currently work with would ALL
make perfect full-time employees.”

But many independent contractors
prefer to have control over 
their schedules.

“While Amanda may have 
compromised on her flexibility and
‘control’ of her work schedule by
becoming full-time, the truth is, she
made herself available to us to the
extent that probably not much has
changed for her except having to
report to the office every day,” said
Betza. “She has proven herself to be
an asset to our company over the
past 5-1/2 years and has become
familiar with our clients and our
expected level of service. She has
proven to be not only an excellent
court reporter skill-wise, but extremely
dependable and conscientious.”

In addition to her busy work schedule,
Murphy is working to become real-time
certified by the National Court
Reporters Association.

“I feel like I have the same mindset
as the officers and staff of Proliance in
that we strive to provide the clients
with the best possible quality service,”
said Murphy. “I know that Proliance
prides itself on ‘personalized’ service
to the clients, and that was one of the
things that drew me to wanting to be
an employee, because as part of the
team, I have a vested interest in the
success of the company.” ■
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Attorney Technical Degree School

Michael P. Alexander B.S. Materials Science & Engineering University of Florida  
Kent E. Baldauf, Jr. B.S. Chemistry University of Pittsburgh
Kent E. Baldauf, Sr. B.S. Metallurgical Engineering Carnegie Mellon University
James J. Bosco, Jr. B.S. Computer Science San Jose State University  
Anthony W. Brooks B.S. Chemical Engineering Pennsylvania State University
Richard L. Byrne B.S. Electrical Engineering Carnegie Mellon University
Ann M. Cannoni B.S. Chemical Engineering Villanova University
Bryan P. Clark B.S. Chemical Engineering     University of Wisconsin  
Christian D. Ehret B.S. Computer Science     American University
Lester N. Fortney M.A. Physical Chemistry University of Texas  
James R. Franks M.S. Colloids, Polymers, and Surfaces Carnegie Mellon University
Neil J. Friedrich B.S. Biomedical Engineering Case Western Reserve University
Douglas M. Hall B.A. History Duke University
David C. Hanson B.S. Ceramic Engineering University of Illinois  
Jesse A. Hirshman B.S. Microbiology University of Florida
Brian J. Jackson Ph.D Neuroscience UCLA
Steven M. Johnston B.S. Chemistry United States Military Academy
Adam J. Komorowski B.S. Mechanical Engineering University of Dayton
Donald C. Lepiane, Of Counsel     B.S. Metallurgical Engineering University of Pittsburgh
William H. Logsdon B.S. Mechanical Engineering University of Notre Dame
Justin P. Martinchek B.S. Chemistry Westminster College
John W. McIlvaine III B.S. Petroleum Engineering Pennsylvania State University
Julie W. Meder M.S. Chemical Engineering University of Virginia
Kirk M. Miles B.S. Chemistry Gannon University
Ryan J. Miller B.S. Electrical Engineering Duke University 
Jeffrey D. Mulrooney B.S. Biomedical Engineering Virginia Commonwealth University
Lara A. Northrop Queen B.A. Physics Colgate University
Randall A. Notzen B.E. Electrical Engineering Youngstown State University
Patricia A. Olosky Pharm.D. University of Pittsburgh
Russell D. Orkin B.S. Metallurgical Engineering Ohio State University
Bojan Popovic B.S. Mechanical Engineering Case Western Reserve University
James G. Porcelli B.S. Mechanical Engineering University of Illinois
Nathan J. Prepelka B.S. Chemical Engineering Pennsylvania State University
J. Matthew Pritchard IV B.S. Civil Engineering/EEP Carnegie Mellon University
Paul M. Reznick M.S. Mechanical Engineering Carnegie Mellon University
Christian E. Schuster B.S. Mechanical Engineering University of Pittsburgh
Thomas C. Wolski B.S. Biology University of Pittsburgh 
John W. Zerr B.S. Mechanical Engineering University at Buffalo
Michele K. Yoder, Patent Agent B.S. Chemical Engineering Youngstown State University
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IRS releases revised Form W-2
reporting requirement guidance

As previously reported, beginning
with group health plan benefits
offered in calendar year 2012 (unless
an exception exists), employers must
report the aggregate cost of applicable
employer-sponsored coverage on the
Form W-2 (referred to as the W-2
reporting requirement). For the benefits
provided in 2012, this will be reported
on the W-2 issued in January 2013.
Recently, the IRS released Notice
2012-9 which amends and restates
Notice 2011-28, further clarifying the
W-2 reporting requirements for group
health plan coverage.

Briefly, some key changes include:
clarification that the transition relief
for small employers (those filing
fewer than 250 Forms W-2 in the
preceding calendar year) from the W-2
reporting requirement will continue
unless and until further guidance is
issued; an exception from the W-2
reporting requirement for tribally
chartered corporations wholly owned
by federally recognized Indian tribal
governments; a new example to further
illustrate that employers are not
required to report health FSA
contributions if those contributions
are made only through employee
salary reduction elections and not
through an employer seed contribution;
an exception providing that employers
are not required to include the cost of
coverage under an employee assistance
program (EAP), wellness program, or
on-site medical clinics if the employer
does not charge a COBRA premium
for this coverage with respect to a
COBRA qualified beneficiary;
clarification that employers may
include the cost of coverage under

programs that are not required to be
reported, such as the cost under a
health reimbursement arrangement
(HRA); information on how to calculate
the reportable amount for coverage
only a portion of which constitutes
group health plan coverage.

Following is a more detailed summary
of some of the changes under Notice
2012-9. It is not exhaustive, and
employers should carefully review the
notice in its entirety.

Small employer W-2 reporting
exception (Q/A-3)

Small employers (those who file
fewer than 250 Forms W-2 in the
preceding calendar year) are not 
subject to the W-2 reporting requirement.
Thus, an employer filing fewer than
250 Forms W-2 for calendar year 2011
is not subject to the W-2 reporting
requirement for 2012 Forms W-2
(issued in January 2013).

The revised guidance clarifies that
for 2012 Forms W-2 (and Forms W-2 for
later years unless and until further
guidance is issued), an employer is not
subject to the reporting requirement for
any calendar year if the employer was
required to file fewer than 250 Forms
W-2 for the preceding calendar year.

Health FSA not reportable (Q/A-19)

The revised guidance clarifies, by
example, that a health FSA funded
only by employee salary reduction
elections is not subject to the W-2
reporting requirement. The only time
a health FSA may become subject to
W-2 reporting is when the amount in
the health FSA for the plan year
exceeds the employee’s salary reduction
election for the plan year. This may
occur when the employer provides
flex-credits through the cafeteria plan
that are used to seed the health FSA.

Dental and Vision plans (Q/A-20)

The new guidance clarifies that an
employer is not required to report
coverage under a dental and/or vision
plan if those benefits are excepted
benefits under HIPAA.

Generally, to be excepted benefits
for purposes of HIPAA, the dental or

vision benefits must either: be offered
under a separate policy, certificate, or
contract of insurance (that is, not
offered under the same policy, certificate,
or contract of insurance under which
major medical or other health benefits
are offered); or participants must
have the right not to elect the dental or
vision benefits, and if they do elect the
dental or vision benefits, they must
pay an additional premium or
contribution for that coverage.

Reporting EAPs, wellness programs,
and on-site medical clinics (q/a-32)

Coverage provided under an EAP,
wellness program, or on-site medical
clinic is only included in the W-2
reporting to the extent that the coverage
is a group health plan. EAPs, wellness
programs, and on-site clinics falling
under this definition would be
reportable. For example, it is difficult
to generalize about the types of benefits
provided under EAPs, which can
range from assistance with alcohol
and substance abuse; marital, family,
and other personal problems; assistance
with stress and anxiety; grief counseling;
financial and retirement planning;
child care and elder care assistance
and referrals; and even concierge
services (e.g., dry cleaning or shopping).
EAPs providing medical benefits (e.g.,
counseling by a trained professional)
will be subject to the W-2 
reporting requirement.

EAPs, wellness programs, and on-site
medical clinics that are group health
plans are subject to COBRA. The
revised guidance creates an exception
from the W-2 reporting requirement
for EAPs, wellness programs, and
on-site medical clinics when an
employer does not charge a COBRA
premium for these coverages to
COBRA qualified beneficiaries. If the
employer charges a COBRA premium
for these programs to COBRA qualified
beneficiaries, then the employer must
include the cost of the programs in the
W-2 reporting.

Final payroll period includes
December 31 (Q/A-36)

An employer may include the
coverage period that includes

December 31 but continues into the
subsequent calendar year in one of
the following manners: (1) treat the
coverage as provided during the 
calendar year that includes December
31; (2) treat the coverage as provided
during the calendar year immediately
subsequent to the calendar year that
includes December 31; or (3) allocate
the cost of coverage for the coverage
period between each of the two
calendar years under any reasonable
allocation method, which generally
should relate to the number of days
in the period of coverage that fall
within each of the two calendar
years. Whichever method the employer
uses must be applied consistently to
all employees.

Hospital indemnity or other fixed
indemnity insurance or specified 
disease or illness coverage (Q/A-37
AND Q/A-38)

Previous guidance indicated that,
to the extent the employer merely
provides the opportunity for employees
to purchase an independent, non-
coordinated fixed indemnity policy
(or other fixed indemnity insurance or
specified disease or illness coverage)
and the employee pays the full amount
of the premium with after-tax dollars,
the cost of coverage provided under
that policy is not required to be
reported on Form W-2.

The new guidance clarifies that an
employer is required to report on the
W-2 the cost of coverage provided
under a hospital indemnity or other
fixed indemnity insurance, or coverage
for a specified disease or illness, if the
employer makes any contribution
toward the cost of the coverage or if the
employee purchases the coverage on a
pre-tax basis under a cafeteria plan.

Employers subject to the reporting
requirement will want to review this
guidance closely and work with payroll
providers to ensure compliance with
the reporting requirement. We will continue
to monitor these issues and update you
accordingly. For more information or to
reach a USI Affinity Benefit Solutions
Consultant, call 800-327-1550 or visit
benefits.usiaffinity.com. ■

USI Affinity is endorsed by the ACBA.

Allegheny County Bar Association
Raising the Bar on Legal and Community Service

www.acba.org
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Relations. “It is important to stress
that the bar screens all of the attorneys
on the site and all attorneys will have
to carry professional insurance. The
fact that this is a service from the
ACBA should carry some weight with
the general public due to our marketing
efforts over the past eight years that
have established us as a reliable and
trustworthy source of legal assistance.”

All of the attorneys listed on the
website are required to participate in
a screening process and an ethics
review. In addition, all of the information
included in their profile must be
approved by the ACBA before it is
posted on the site.

The service is free to the public,
but attorneys must pay a $150 monthly
fee or purchase a yearly membership
for $1,650. A big selling point for
attorneys is that they do not have to
share any of the compensation they
receive from cases generated by their
listing on the site.

Loftus noted there is no similar
service in the local area, therefore this
is a tremendous opportunity for ACBA
members to attract new clients.
Participating members do not have to
market themselves through the service
except for providing information for
their profiles. The ACBA will do the
marketing for them using advertising,
media relations, and website optimization.

A major push to inform the public
about the site is expected to get under
way in April. The ACBA will also
advertise the service during its annual
KD & You and the Law program on
KDKA-TV this year.

“Our ads will focus on the fact that
there are a lot of excellent lawyers in
Allegheny County, but residents need
to be sure they hire an attorney who
practices in the area of the law that
they need assistance in and one that is
best for them and their family,” said
Loftus. “We will also continue to let
people know that seven out of 10
families may need an attorney this
year, so it is important they find the
one who is best for them.”

Whitney Hughes, who is already
serving as director of the ACBA Lawyer
Referral Service, will also be the
director of the LawyerFinder program.

She said ACBA officials have been
thinking about restructuring or
supplementing the traditional LRS for
a while. The LRS will remain in place,
but the new service will reach a
different segment of the population.

“The traditional Lawyer Referral
Service is designed for people who are
really stuck and have no idea where to
start in their search for legal help.
They may have been served with
paperwork they don’t understand or
have a legal issue that is so complex
they are having trouble navigating
through it,” explained Hughes. “The
traditional LRS gives a client someone
to talk to who can explain the system
to them and point them in the right
direction whether it be to an attorney
practicing in a particular field or to a
legal or social service agency.”

The referral service will continue
to provide helpful assistance to
individuals who are less inclined to
use the Internet to find an attorney.
Typically, the individuals who contact
the LRS are those who want to talk to
an actual person.

“I’m very proud that I answer the
phones at the Lawyer Referral Service
and I always have,” said Hughes. “I
would be doing our clients and our
members a disservice if I didn’t know
what people’s needs and expectations
were when they call the ACBA. We
need to keep it going and I need to
keep my hands in it.”

PITTSBURGH LAWYERFINDER
continued from front cover

community. Callers are very appre-
ciative,” she said. DiGirolamo also
sees it as an opportunity to meet other
members. “Volunteering is a great
way to meet attorneys with whom one
would otherwise have no contact.”

Because of the volume of calls and
the limited amount of assistance that
can be provided in a short period of
time, many calls are referred to the
ACBA Lawyer Referral Service. During
the 2011 program, more than 1000
calls were answered, and even more
calls were received by the Lawyer
Referral Service over the next several
days as callers sought attorneys for
further assistance.

A popular service project, many
ACBA members return year after
year to volunteer. Mary Sue Ramsden,
founding partner and shareholder in
the family law firm of Raphael Ramsden
& Behers, has been a volunteer for
many years. “It is so rewarding to
hear how grateful many callers are
that lawyers like myself take the time
out of their busy day to provide free
legal advice and guidance. In addition
to the personal satisfaction of helping
those in need, providing this service is
a wonderful tribute to the Allegheny
County Bar Association. This is an
excellent way to give back to the
community, to assist the bar association,
and to promote a positive image of
lawyers in our society,” she said.

The continuing dedication of
volunteers has enabled the program
to be successful year after year. “The
ACBA has many excellent community
programs and services being coordinated
and staffed by our members through
the year but this is a special relationship.
KD & You and the Law has been going
strong for 28 years thanks to our many
volunteers. When you consider that
each year we answer more than 1,000
calls during that one day, that is a
tremendous number of people who are
getting answers to their legal questions
who might not have otherwise sought
help. Thank you to our members who
are helping this year and who have
helped over the past 28 years,” said
Howard Schulberg, ACBA President.

For more information or to volunteer,
please contact Joanna Taylor Stone at
412-402-6604 or jstone@acba.org. ■

KD & YOU AND THE LAW
continued from front page

Pittsburgh LawyerFinder, which
meets the standards of both the ACBA
and the American Bar Association, is
different than the LRS. It is specifically
designed for individuals who are not
completely overwhelmed and who
want to be proactive in their search for
legal information or representation.

The site allows attorneys to indicate
how much of their practice is devoted
to a certain area of law, how many
years of experience they have, what
awards or recognition they have
earned, what their fees are, and
whether they participate in any
professional organizations.

It features profiles of individual
attorneys based on their field of
practice and/or location, but also
provides more personal information
that many clients want to know when
searching for an attorney.

“While it gives all of this professional
background, it also has what I call the
warm and fuzzy portion of each profile
which allows the attorney to post up to
three photos with personal information,
such as their hobbies and other
interests,” said Hughes. “This is the
type of information clients want when
choosing an attorney. I can’t remember
how many times I have provided a
referral and have been asked, ‘OK, but
is he a good guy?’ Hiring an attorney is
such a personal decision and more
and more clients want to be involved in
that process. Pittsburgh LawyerFinder
gives them a place to do that.”

Attorneys who post a profile on the
site are able to receive e-mails from
prospective clients and can provide a
link to their own website. They are
also able to track how many times
their name has come up in a search,
how many clients have sent e-mails to
them, and how many people have
viewed their website.

“The site is designed to come up
very high in Google organic searches,
and we will also be putting additional
advertising dollars into securing
premium Google placement, as well,”
said Hughes. “The site also includes a
newsroom section that allows members
to contact me and place any important
news items, which feature them or
their practice, on the site. It’s a
fabulous opportunity for ACBA
members to market themselves with a
trusted organization.”

The user-friendly site includes
information about how the legal
process works in specific types of
cases, a legal dictionary to explain
unusual terms, and lists of what
documents clients should have with
them when they meet with an attorney,
all important details that make it
easier to navigate through what can
sometimes be a confusing legal maze.

Hughes said many of the clients who
eventually hired a member of the ACBA
initially searched the association’s web-
site or used other search engines to find
an attorney. In some cases, individuals
who contacted the LRS later went online
to search for additional information
about the attorney who had been
recommended by the ACBA.

“In an effort to give educated
consumers more of a role in selecting
an attorney, I had suggested several
years ago that we may want to provide
multiple referrals and additional
information about the attorney’s
background,” said Hughes. “Logistically,
finding or creating a software package
that would allow us to do this became
such a herculean task that we put the
idea on the back burner.”

ACBA Executive Director David A.
Blaner informed Hughes early last
year that the Columbus Bar Association
had developed a program to address
these same issues. After a year of
investigating whether this would be a
viable option for the ACBA, the

Pittsburgh LawyerFinder came to life
with the unanimous approval of the
association’s Board of Governors.

Paula Coulter, director of the
Columbus Lawyer Finder for the
Columbus Bar Association, said the
service was created more than five
years ago as an alternative to the
plethora of online legal marketing
sites that often provide poor or
inaccurate representations of legal
services and information.

“We consistently get more than
2,100 individuals logging onto the site
each month looking for an attorney or
searching for information in our legal
tool kit. There is no question this has
proven to be an effective marketing
tool for our members,” said Coulter.
“Some attorneys listed on the site
have reported that as much as 70
percent of their new business comes
from the site.”

Coulter said feedback provided by
attorneys and focus groups has shown
that the key to an effective profile is
the personal information provided on
the Columbus site under the “Get to
Know Me” tab.

“There’s an assumption that since the
attorney has the bar branding standing
behind him or her, then that attorney is
competent in the practice of law,” said
Coulter. “However, many consumers
have some trepidation in making contact
for the first time, so what they are
looking for is information that will tell
them if this lawyer is someone they will
be at ease with on a personal level.

“When a lawyer takes the time to
provide thoughtful and insightful
information about his/her life outside
the office, including charitable activities
and personal interests, it gives the
prospective client a level of comfort
and he/she is more inclined to reach
out and make contact with that
attorney,” added Coulter.

She said the Columbus entity is
excited about the opportunity to
work with the ACBA because of its
active membership, overall reputation,
and staff members who are both
experienced and supportive. She
believes a national network of
Lawyer Finder programs could
exceed the offerings provided by
commercial marketers and could
benefit all of the participating bar
associations and their members.
The Columbus Bar Association has
also worked with legal organizations
in other areas, including Cincinnati.

Both Hughes and Coulter note the
importance of having as many member
attorneys as possible post their information
on the site in order for it to be effective
and beneficial to potential clients.

“We need to have a decent number
of attorneys listing their profiles to
truly make the most out of the site,”
said Hughes. “We need to have a wide
selection of attorneys from all different
areas of practice who list with us so
that clients can really feel they have a
lot of available options.”

Attorneys who would like to
participate should contact Hughes at
whughes@acba.org.

“Today’s consumers expect an
online presence in everything they do,
so I would ask ACBA members to take
a good look at their own online
presence,” said Hughes. “There are
thousands of online legal marketing
vehicles and trying to choose one that
adequately represents you and your
practice is difficult and can be very
expensive. There are large marketing
sites out there, but think about it;
nobody wants to go through either a
national or state directory to find
someone in Pittsburgh. The Pittsburgh
LawyerFinder gives you a place to
reach out to clients and market
yourself effectively while using the
imprimatur of the ACBA.” ■
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GUIDELINES
FOR UNSOLICITED ARTICLES

SUBMITTED FOR
PUBLICATION IN THE

LAWYERSJOURNAL

Because the editors of the Lawyers Journal (LJ) receive many
submissions for publication we can accept only a portion of
those sent to us. Most often, we decline articles because they
either discuss topics we have recently covered or serve as
promotional material in the guise of an article.

When submitting an article for consideration, please keep
these guidelines in mind:

1. Authors are strongly encouraged to discuss article ideas
with the editor and submit an outline or capsule summary
before investing time in writing. The LJ will not agree to
run an article until the editors evaluate the full-text article.

2. Every effort will be made to publish an accepted article;
however, the LJ reserves the right not to publish an
accepted article if the material becomes dated, if there is
no space to run the article, or if the editorial board raises
any other concern.

3. We publish only articles written exclusively for the LJ.
We will not consider material that an author has sent to
other publications.

4. We rely on the author’s integrity in submitting original
work. Any material derived from other sources should be
clearly identified within the text.

5. We evaluate submissions for their value to our audience,
timeliness, and credibility. We do not publish articles that
promote the author’s company, products, or services.

6. Articles should be no more than 2,500 words.
Authors must use endnotes to cite sources.

7. Due to the volume of material we publish, we are
unable to provide authors with edited manuscripts or
galleys for review.

8. Authors should explain in simple language any technical
terms that would be unclear to the general legal audience.

9. Authors should send a hard copy of the article and an
electronic version, preferably in MS Word format. Be sure
to write the author’s name and article title in the document.

10. Write your full name, business affiliation, address, and
any pertinent professional designations that should
appear in the author’s ID. We don’t run phone numbers or
contact addresses.

11. Articles should be mailed to Jennifer Pulice, Editor,
Lawyers Journal, Allegheny County Bar Association,
400 Koppers Building, 436 Seventh Ave., Pittsburgh, PA
15219; faxed to 412-261-6042; or e-mailed to
jpulice@acba.org.

12. Because each issue of the LJ is copyrighted by the
Allegheny County Bar Association, publications wishing
to use an article after it has appeared in our journal must
obtain our permission to do so.

13. The LJ reserves the right to decline to publish any photograph
which has been found to be altered or manipulated.

and Judiciary Committee, and positions
within the Divisions, Sections, 
and Committees;

* Committee chairs and officers of
Divisions and Sections shall have
discretion regarding appearances by
candidates at their meetings, but if the
decision is to allow a candidate to
appear and speak on behalf of a
candidacy, any other candidate for
that office shall be offered equal time
in the same or other meeting in
advance of the election;

* All candidates for election shall
be advised only once in the president’s
letter to the candidates that if no
photograph is timely submitted, under
the candidate’s name in the Lawyers
Journal and in the ballot materials, a
box featuring the ACBA logo will
accompany the biographical information;
and if the biographical information is
not submitted, that fact will be noted
under the candidate’s name; and if
neither the biographical information
nor the photograph is timely submitted,
only the candidate’s name shall be
published in the Lawyers Journal and
in the ballot materials;

* Chairs of the ACBA Divisions
shall be responsible for assuring 
compliance with publication require-
ments by the Division candidates;

* The ACBA shall publish biographical
information and photographs of each
candidate seeking election to ACBA
officer, board member, or Judiciary
Committee member in the Lawyers
Journal. Immediately following the
name of the Nominating Committee
nominees, the following statement shall
be published in the Lawyers Journal:
“[Name of candidate] was nominated
by the ACBA Nominating Committee.”

New aspects of the ACBA Elections
Policies & Procedures include the 
following provisions:

* The Board of Governors establishes
a policy that the ACBA Editorial
Board shall have discretion as to what
and when to publish articles by or about
candidates running in ACBA elections;

* Resources of a Division, Section,
or Committee shall not be used to
endorse a candidate and the word
“endorse” in connection with any
action by the ACBA, its Divisions, 
Sections, or Committees shall not be
used by a Division, Section, or 
Committee or a candidate in support
of a candidacy;

* ACBA-sponsored events shall not
be used as a forum to promote or
endorse candidacies or as a platform
to advance a candidate’s position;

* In the case of contested elections,
the president of the ACBA and the

ACBA ELECTION POLICIES
AND PROCEDURES

continued from page 3

executive director shall have the
discretion to make decisions with
respect to any candidate/law firm
participation in any ACBA-sponsored
event that could impact the 
election process;

* The ACBA shall not sell or
otherwise provide mailing labels of
the ACBA membership to any candi-
dates to be used for election purposes;

* The Board of Governors adopts
the use of a standard set of questions
to be answered by all candidates wishing
to have their biographical information
published in the Lawyers Journal and
with the biographical materials provided
with the ballot. The standard information
sought from candidates includes:
name, employment history (post law
degree), education, year admitted to
practice, ACBA activities, community
and professional activities, and a
narrative statement limited to 250
words in answer to the question “Why
are you seeking this particular ACBA
office or position?”

* All candidates for ACBA elections
are permitted to submit a narrative
statement of 250 words or less, or
solely in the case of a contested
election for the office of president-
elect, 400 words or less, to answer the
question “Why are you seeking this
particular ACBA office or position?”

“ACBA members should notice that
consistency in the published biographical
information will make it easier for
them to compare candidates,” said
Heilman. “Also, in the past, members
have been presented with biographical
information lacking focus for why a
candidate is qualified and seeks to be
elected. The 250-word narrative
requirement will promote efficiency
and assist the members in making
their choices.”

Heilman said the committee members
believe the entire election process has
been working very well and required
the addition of only practical consid-
erations, such as the guideline about
ACBA member mailing labels.

“Although member mailing labels
have been sold to members in the past
for use in mailing election materials,
with respect to advertising either in
publications or by use of mailings,
the board considered that the cost
may be prohibitive to candidates
without substantial financial
resources,” said Heilman. “Also in
considering whether mailing labels
could be provided at no cost to the
candidates, the committee recognized
that providing free mailing labels
would have a substantial budgetary
impact on the ACBA. Therefore, the
board determined that written policies
should be established to govern these
means of advertising and campaigning
for elections.” ■
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U.S. District Court for the
Western District of Pennsylvania
18 x 24-inch print

City-County Building
14 x 20-inch print

Family Law Center
18 x 24-inch print

Allegheny County Courthouse
14 x 20-inch print

Limited edition prints of the...

...are for sale.
These black and white reproductions, which are designed, signed and
numbered by local artist Susan Castriota Hamilton, are still available!

A portion of the proceeds will be donated to the Allegheny County Bar Foundation.

To order your print, please send a check made payable to ACBA, for $80.25 ($75 plus tax) to:
Attn: Peggy Lewis

Allegheny County Bar Association
400 Koppers Building

436 Seventh Ave.
Pittsburgh, PA 15219

Please note that depending on supply, it may take up to four weeks for delivery.



◆    ◆    ◆

Sikov and Love,
P.A. has
announced that
Thomas J.
Dempsey, Jr. has
joined the firm.
Dempsey’s prac-
tice will focus on
litigation in
Orphans’ Court
matters including

will contests, prosecution and defense
of actions by fiduciaries such as
personal representatives, actions of
agents under powers of attorney and
as trustees, protection of beneficial
interests in estates and trusts and
guardianship of minors and incapaci-
tated persons.

◆    ◆    ◆

The Board of
Directors of The
Webb Law Firm
has elected Kent
E. Baldauf, Jr. to
join Kirk M. Miles
and Lester N.
Fortney on the
Firm’s Manage-
ment Committee.
Baldauf is an
Intellectual Prop-
erty attorney
whose practice

entails the prosecution and protection

Publicize Your Section and Committee News!

The ACBA Communications Department is eager to promote any special activity or
newsworthy event emanating from your Committee or Section of interest to ACBA
members, the media, or the general public. E-mail us at news@acba.org with the
following information:

◆ Name and description of the event
◆ Date, time, and place of the event
◆ Name(s) of the sponsoring Section/Committee(s)
◆ Name(s) of speakers and titles of presentations
◆ How many people do you expect to attend? 
◆ Name and phone number of a contact person
◆ Will there be an admission fee or ticket sales? If so, how much?
◆ Are reservations needed to attend the event? 
◆ Is there any other information you would like to share with us?
Thank you for your cooperation! ■
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ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Founda-
tion at www.pghpresbytery.org/pghpresbyterianfdn.htm
or Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

PROCESS SERVICE

INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES

TAKE A LITTLE TIME. EMPIRE INVESTIGATION 

(412) 921-4046. Visit us on our website, www.empireinv.com.

McCoy Enterprises Process Service: Prompt. 

Accurate. Affordable. 412-915-5058.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/

VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

Lawyers’ Mart

Kent E.
Baldauf, Jr.

Bar Briefs
News and Notes

Donald R. Calaiaro has been named
a director to the American Board of
Certification Board of Directors. He
will serve a three year term. Calaiaro
has been certified as a dual specialist,
certified as a consumer bankruptcy
law specialist and a specialist in
business bankruptcy law.

◆    ◆    ◆

Bernadette Puzzuole was the
recipient of the Pittsburgh Airport
Area Chamber of Commerce
(PAACC)’s 2011 Jenny Award for her
dedication and service to the Chamber.
Puzzuole is a partner in the Corporate
and Real Estate Departments of
Rothman Gordon.

People on the Move
DiBella Geer McAllister & Best is

pleased to announce the election of
Matthew C. Lenahan as a partner in
the firm. Lenahan has been an associate
with the firm since 2004 and specializes
in insurance coverage litigation, bad
faith, and first-party insurance defense.

◆    ◆    ◆

The Board of Directors of The
Webb Law Firm is pleased to
announce that Lara Northrop Queen
and Thomas C. Wolski have advanced
to Shareholder positions at the firm.
Northrop Queen is an Intellectual
Property attorney with a strong back-
ground in physics, and a particular
focus in medical device and consumer
product technologies. Wolski is an
Intellectual Property attorney who
handles a wide range of intellectual
property matters with a particular
focus on intellectual property litigation,
and patent prosecution in the
biotechnology, pharmaceutical, and
medical device sectors.

◆    ◆    ◆

Cohen & Grigsby is pleased to
announce the recent appointment of
Martha Jo (“Marty”) Wagner as a
director in the firm’s ERISA and
Employee Benefits and ERISA Litigation
Groups. In this role, she provides
practical business solutions,
emphasizing cost containment and
legal risk management, to complex
benefit problems.

◆    ◆    ◆

Burleson LLP announced today
that James “Jim” Strawn has joined
the energy law firm’s Pittsburgh
location as Of Counsel. Strawn’s
practice is focused on all areas
relevant to the exploration and
production of oil and gas in the United
States. This includes mergers,
acquisitions, divestitures, marketing
and midstream services, drilling,
access and leasing, royalty and division
of interest issues, joint operations, and
master service agreements.

◆    ◆    ◆

Sherrard, Ger-
man & Kelly, P.C.,
recently elected
three new share-
holders and two
new directors.
Newly elected 
shareholders are:
Edward B. Gentil-
core, Chair of the
firm’s Construc-
tion Services
Group; John M.
Tedder, a member

of the firm’s Construction Services
Group; and W. Chad Pociernicki, a
member of the firm’s Estates and
Trusts, Litigation, and Corporate Serv-
ices Groups. Newly elected Directors
are: Mark O. Scioscia, a member of the
firm’s Corporate Services Group; and
Beverly A. Block, a member of the
firm’s Litigation Services Group. 

◆    ◆    ◆

McGuireWoods LLP announced
today that Paul Stockman has joined
its Commercial Litigation Department
in Pittsburgh as a partner. He brings
to the firm a diverse trial and appellate
litigation practice, with a focus on the
litigation, trial and appeal of insurance
coverage, and environmental and
tort disputes.

◆    ◆    ◆

Ira Weiss has
announced that his
firm’s longest-
tenured attorney,
M. Janet
Burkardt, has
been promoted to
Managing Attorney
for the Law
Offices of Ira
Weiss. Burkardt
will be responsible
for managing the
daily operations of

the firm’s Pittsburgh-based staff. The
firm concentrates its practice on the
representation of school districts,
municipalities and other public
sector clients.

◆    ◆    ◆

Patricia Rodella
is pleased to
announce the for-
mation of her inde-
pendent practice,
Rodella Law.
Located at 2006
East Carson Street,
Pittsburgh, the
firm specializes in
commercial real
estate and general
business law. 

of patents, trademarks, and copyrights,
with an emphasis on intellectual
property litigation.

◆    ◆    ◆

Steven A. Walton and Stephanie T.
Kramer have joined Rothman Gordon,
P.C. as associates. Walton is practicing
with the Corporate Department and
the Marcellus & Utica Shales Practice
Group. Kramer is practicing with the

Estates, Trusts &
Taxation Group.

◆    ◆    ◆

Douglas G.
Smith was named
Managing Partner
of the Pittsburgh
office of Jackson
Lewis.

◆    ◆    ◆

Christian D.
Ehret, an intellec-
tual property
attorney, has
joined The Webb
Law Firm.

Change in
Status

John H. Lowery,
III has been placed
on suspension.Beverly A.

Block
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