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IGE offers next wave of CLE programs

by Drew Hardman

Nationally recognized consultant
and bestselling author Deborah
Epstein Henry will headline the next
wave of ACBA Institute for Gender
Equality programming, scheduled for
May 24. With a pair of programs for
practitioners and decision-makers,
the latest additions to the IGE 
curriculum offer insightful and
informative looks at the issues facing

women attorneys, as well as two 
substantive CLE credits.

The addition of CLE credits to IGE
programming is one of several 
positive changes sparked by a series
of discussions between members of
the ACBA Gender Equality Committee
and managing partners and other
decision-makers from 27 of the top
law firms in Pittsburgh.

Held over the course of a year, the
meetings were an opportunity to

review local firm demographics, 
policies, and internal programs and
gauge the level of familiarity the IGE
holds amongst the top firms in Pittsburgh,
according to Alysia Keating, ACBA
Director of Diversity and Gender
Equality. The meetings also presented
a chance to determine what kind of
programming appealed to some of the
area’s leading managing partners 
and decision-makers.

“We learned from our interviews
with firm managing partners and
decision-makers that there was a
desire for IGE programming to be offered
for CLE credit where possible,” Keating
said. “We are responding to those
requests in the hopes of reaching
more attorneys with our practitioners
programs that are designed to empower
women attorneys by helping them
develop or improve upon the skills
they may need to succeed.”  Programs
for managing partners and other 
decision-makers will also be offered
for CLE credit where possible.

The IGE launched this new initiative
on March 22 with “Communications
Skills for Women Attorneys,” a

practitioners series program focusing
on the best practices and potential 
pitfalls women attorneys encounter
when communicating with clients and
colleagues.  Attendees at the program
earned two and a half hours of 
substantive credit.

The IGE’s first CLE program drew a
record crowd of 62 attendees—nearly
doubling past attendance numbers. As
Co-Chair of the ACBA Gender Equality
Committee, Judge Maureen P. Kelly
hopes the addition of CLE credits to
IGE programs will continue to boost
attendance numbers and promote
positive change in the legal community.

“Lawyers in our community are
interested in issues involving women
in the profession,” Kelly explained.
“However, they are often pulled in so
many different directions.

“Given that we can now offer our
programs with the benefit of CLE, we
will attract more lawyers to our
informative and insightful programs.”

Author of the American Bar
Association’s flagship book, Law &
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20th Annual ACBA Golf Tournament to be
held July 23 at The Club at Nevillewood

at Nevillewood. Since 1993, the annual
golf outing has raised funds to support the
Allegheny County Bar Foundation and
Neighborhood Legal Services Association.

Last year’s tournament raised over
$38,000 for the ACBF and NLSA
which support and provide pro bono
legal services to low-income individuals
and families in Allegheny County.

“The outing proceeds enable NLSA
to provide civil legal aid to many more
individuals and families in need,” said
NLSA Executive Director Robert
Racunas. “NLSA needs additional
financial support now more than ever
because of recent governmental funding
cuts that have resulted in the reduction
of staff.”

The ACBF Golf Committee hopes to
raise at least $40,000 this year.

The idea of returning to Nevillewood
for this year’s outing was welcomed
by many golfers and committee members.
“Our 2010 Tournament at Nevillewood
was such a success,” said ACBF
Director Lorrie Albert.

“Many of our golfers expressed a strong
interest in returning this year. It was a
pleasure working with the Club and we
look forward to working with them again.”

This year’s outing will include 18
holes of golf, lunch, cocktails, dining,
and skill prizes. The silent auction will
feature a wide variety of items,
including gift certificates to the finest
local restaurants, local artist and
author baskets, and golf foursomes at
premier courses.

For the past four years, the ACBF
has held a raffle in conjunction with

the golf tournament. With the exception
of sponsorships, the raffle has been
the most successful source of revenue
for the golf outing. This year’s raffle
offers something new: a chance to win
a golf getaway for two to Pebble
Beach. Valued at over $5,000, this trip
package includes golf for two on three
prestigious Pebble Beach courses and
hotel accommodations for two, plus
$750 toward airfare. The raffle winner
may opt for the $4,000 cash prize
instead, at which point the trip will be
put up for auction.

To register for the golf tournament,
or to purchase Pebble Beach Golf
Getaway raffle tickets, please visit the
ACBF’s website at www.acbf.org, or
contact Erin Rhodes at 412-402-6641
or erhodes@acba.org. ■

by Erin Rhodes

The ACBA Golf Tournament will
celebrate twenty years of golfing for a
cause on Monday, July 23 at The Club

Continued on page 8
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Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-2323

Rhoda Neft ..............................412-261-2753

Bernie Puzzuole ......................412-338-1129

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

May

Danielle Barozzini ..................412-928-0502

Michael Feeney ......................412-338-4733

Paul A. Supowitz ....................412-624-2901

June

Robert J. Donahoe ................412-833-0800

Russel D. Giancola ................412-553-6355

� Focus of Practice: Attorney ethics and disciplinary law (since 1981)

� Legal Services include: Representation of attorneys in disciplinary and reinstatement proceedings, and in
     Client Security Fund matters. Preventive advice regarding the Rules of Professional Conduct and related rules
     and regulations. Representation of applicants in Bar admission matters.

� State Bar Admissions: PA–1978; WV–1993

Richard H. Lindner, Esq.
P.O. Box 684, Bethel Park, PA 15102*

Phone: 412.283.1006
www.LindnerEthics.com    LindnerLaw@verizon.net
* Call for appointments in my Pittsburgh office (Mt. Washington)
  or at a location of your choice

Legal Ethics & Disciplinary Matters

Tip of the Month
Generally, payment of a referral fee to an inactive, suspended or disbarred
lawyer is ethically permissible, provided that the lawyer was on active status at
the time of the referral agreement, the total fee is not illegal or clearly excessive,
and the client was timely advised of and did not object to the fee division. 
See Rule 1.5(e), PaRPC; PBA Formal Op. 2007-400; and Phila. Bar Op. 89-26.

As an added member benefit, the ACBA has partnered with JobTarget, the leading provider of world-class 
career centers, to provide our members with a state-of-the-art career center. 
The career center, which can be found on our website under “Career Services,” provides a comprehensive 
job search and posting resource.
 
The career center includes:
 a highly targeted focus on employment opportunities for attorneys and support staff
 anonymous resume posting and job application—letting you stay connected to the employment market while 

  maintaining full control over your confidential information
 an advanced Job Alert system that notifies you of new opportunities matching your own pre-selected criteria
 access to industry-specific jobs—not often seen on mass job boards

Allegheny County Bar Association
Raising the Bar on Legal and Community Service

www.acba.org

CAREER SERVICES CENTER
ACBA
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Independent contractor may
be viewed as employee for
purposes of Title VII liability
by Maria Greco Danaher

The anti-discrimination provisions
of Title VII of the Civil Rights Act
apply only to employees. The
determination of whether an individual
is an “employee” for purposes of that
Act depends largely on whether a
putative employer exercised control
over the manner and means by which
the individual performed a job. While
most employers assume that an
employee who is hired as an “indepen-
dent contractor” does not work under
such control, one federal appeals
court recently determined that a
hospital’s quality assurance program
that led a physician, who was hired as
an independent contractor, into its
peer review process may have created
an employment relationship, allowing
the physician to move forward with
claims under Title VII. Salamon v. Our
Lady of Victory Hospital, W.D.N.Y.,
No. 1:99-cv-48, April 3, 2012.

In 1999, Dr. Barbara Salamon, a
board certified gastroenterologist and
internist with medical staff privileges
at Our Lady of Victory Hospital (OVH)
in New York State, filed a lawsuit
against that hospital and four individuals,
claiming that she had been discriminated
against on the basis of her gender.
According to Salamon, one of the
individual defendants sexually
harassed her and made unwanted
advances. When Salamon complained
about that behavior, she allegedly received
undeserved negative performance
reviews. Salamon also claimed that
the remaining defendants were complicit
when they used the hospital’s peer
review process to punish her for
reporting the harassment.

The Defendants in the case moved
for summary judgment in 2001. After
discovery and arguments, a decision
was issued by the lower court in 2006,
and the motion was granted, based on
the lack of an employee-employer
relationship. In 2008, the Second U.S.
Circuit Court of Appeals vacated that
judgment and remanded the case for
further consideration. Salamon v. Our
Lady of Victory Hospital, et al., 514
F.3d 217 (Second Cir. 2008). Specifically,
the Second Circuit asked the lower
court to again review the status of the
relationship between Salamon and OVH
to determine whether Salamon was an
“employee” for purposes of Title VII.

The hospital did not pay a salary or
other monetary compensation to
Salamon; she billed patients and
insurers directly for her services. In
addition, however, Salamon’s clinical
privileges extended to the use of the
hospital’s facilities and equipment in
the GI lab, both of which were vital to
her practice. Importantly, Salamon
was required to submit to the hospital’s
“Staff Rules and Regulations.” One
significant piece of hospital supervision
over Salamon was a “quality assurance”
process under which hospital
practitioners, on a rotating basis,
would review procedures conducted
by various physicians at the hospital.
Cases flagged as “problematic” under
the process would be discussed further.
Doctors whose cases were flagged
would be subject to a peer review and
if appropriate, reported to the National
Practitioners Data Bank (NPDB).

Salamon alleged that her relationship
with the hospital changed and the
level of review of her practice
changed significantly after she

complained of unwanted sexual
attention. Her cases began to be
reviewed regularly and criticized to
an extent substantially greater than
other (male) doctors’ cases. As a
result of these reviews, Salamon was
ordered to undergo a three-month
“re-education” and mentoring program.
Salamon was warned that her failure
to complete the program would lead to
a report to the NPDB.

In re-considering the facts of the
case on remand, the district court’s
primary focus was on whether Salamon
was an independent contractor or an
employee. To make that determination,
the court looked to the U.S. Supreme
Court’s decision in Community for
Creative Non-Violence v. Reid, 490
U.S. 730 (1989). In that case, the
Supreme Court set forth thirteen
factors that should be considered: (1)
the hiring party’s right to control the
manner and means by which the
product is accomplished; (2) the skill
required; (3) the source of the
instrumentalities/tools; (4) the location
of the work; (5) the duration of the
relationship; (6) whether the hiring
party can assign additional projects to
the hired party; (7) the extent of the
hired party’s discretion over
when/how long to work; (8) the
method of payment; (9) the hired
party’s ability to hire/pay assistants;
(10) whether the work is part of the
regular business of the hiring party;
(11) whether the hiring party is in
business; (12) the provision of
employee benefits; and (13) the tax
treatment of the hired party. While no
single factor is dispositive, the primary
emphasis is put on the first factor: the
extent to which the hiring party

controls the manner and means by
which the worker completes her tasks.

While policies that merely reflect
professional and governmental
regulatory standards may not create
the level of control that establishes an
employment relationship for purposes
of Title VII, the evidence submitted by
Salamon indicated that the policies
imposed upon her, and the imposition
of the peer review process on her cases
to such a large degree, may have been
motivated by the hospital’s goal of
maximizing revenue, and/or in reaction
to Salamon’s complaints of harassment.
Because a reasonable fact finder could
conclude that the hospital’s quality
assurance standards extended beyond
health and safety concerns or to Salamon’s
specific medical qualifications, and
because Salamon was subject to possible
negative peer review for violation of
those standards, Salamon was able to
demonstrate a genuine factual conflict
regarding the extent of control
exercised by the hospital over her 
performance. Therefore, the lower
court’s decision was reversed, allowing
the Title VII and related state claims to
go forward to a jury.

Employers, especially hospital and
health system entities, should be
aware of this decision, and should
become familiar with the 13 factors
set forth by the Supreme Court for use
in reviewing these circumstances.
Primarily, employers must recognize
that the degree of control exercised
over the work performance of individuals,
if not established for reasons related
to the quality of the service provided,
can re-categorize an independent
contractor into an employee for
purposes of Title VII liability. ■
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ACBA groups team up with new
ACBF mentoring program at Auberle
by Jessica Ziemski

“I help the kids because I had a
rough childhood myself and I know
the loneliness children can feel when
they have nobody they can rely on or
who will support them. I want these
kids to know that they are not alone,”
said Lynn Reynolds, Auberle 
volunteer. In a world where our time
is valuable, there are deadlines to
meet, and clients to keep happy, it is
sometimes easy to overlook the need
of some of the most important 
members of our community: children.
The ACBA Women in the Law Division
has partnered with the Homer S.
Brown Division, the Diversity 
Collaborative Committee, and Auberle’s
Girls Residential Program to reach
out and encourage members of our
professional community to volunteer
with Auberle’s Bloom Program. This
program is sponsored by the Allegheny
County Bar Foundation.

Auberle is a social service agency
dedicated to helping troubled children
and families heal themselves.
Auberle’s Female Residential 
Program is located in McKeesport,
Pennsylvania in a newly-renovated
facility that houses 24 girls through
two programs exclusively for
females, one of which is the recently
launched Bloom Program, a semi-
independent living program for
girls. The Bloom Program is a 
mentoring program for at-risk 
girls ages 12-18, many of whom
have not had a positive, consistent
adult relationship to help them
obtain independence.

As a volunteer for the Bloom 
Program, you are given an opportunity
to help these children achieve 
independence and productivity
through life skills development,
GED/high school diploma training
coordination, career planning, and mental
health/drug and alcohol treatment.

According to John Lydon, Auberle
CEO, “Historically, girls do not have
the services available to them that
boys have, and they are often placed
into programs designed for boys and
so ultimately the girls fail. This new
facility houses two programs specifically
created to address the unique issues
facing girls.”

The Bloom Program will allow the
volunteer to make a positive impact in
the girl’s life by developing a relationship
with her, providing academic and 
educational guidance, helping with
career planning, and encouraging
positive decision making. Having a
consistent, adult presence in their
lives will make a lasting impact.

While the Bloom Program is a new
addition to Auberle that is likely
better suited for female volunteers,
Auberle also provides many other
programs that support children that
have a need for both male and female
volunteers, including, but not limited

to: GOAL Program, Addiction Services,
Mental Health Services, Residential
Services, Shelter Services, SNAP Program,
SUCCESS Independent Living &
Aftercare, The Employment Institute
at Auberle, Therapeutic Challenge
Course, and Transitional Living.

The Bloom Program requires the
volunteer to attend a two hour initial
volunteer orientation and commit to at
least two hours per week for visits
with the assigned mentee and one
additional hour for pre/post visit
preparation. The mentors must make
a commitment to visit the girl for at
least the duration of her stay, which is
approximately six months to one year.

Please consider becoming a mentor
to help empower and enable these
children to become independent, 
productive adults in our community.
If you would like to receive additional
information, please contact Jessica
Ziemski at jziemski@leechtishman.com
or 412-261-1600 x 241. ■

FOR A LISTING OF NEW ALLEGHENY COUNTY COURT OF COMMON PLEAS
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U.S. District Court for the
Western District of Pennsylvania
18 x 24-inch print

City-County Building
14 x 20-inch print

Family Law Center
18 x 24-inch print

Allegheny County Courthouse
14 x 20-inch print

Limited edition prints of the...

...are for sale.
These black and white reproductions, which are designed, signed and
numbered by local artist Susan Castriota Hamilton, are still available!

A portion of the proceeds will be donated to the Allegheny County Bar Foundation.

To order your print, please send a check made payable to ACBA, for $80.25 ($75 plus tax) to:
Attn: Peggy Lewis

Allegheny County Bar Association
400 Koppers Building

436 Seventh Ave.
Pittsburgh, PA 15219

Please note that depending on supply, it may take up to four weeks for delivery.



YLD holds three-part
Practicing Green Initiative
by Matt Sober

Celebrating Earth Day with the
Young Lawyers Division included 
getting your hands dirty.

“We were part of two Earth Day
weekend events,” said Jaclyn Belczyk,
co-chair of the YLD Practicing Green
Initiative committee. “The first was a
tree planting April 21 in
Lawrenceville with Treevitalize, a
public-private partnership that seeks
to restore tree cover in metropolitan
areas. We worked with them to spread
out and cover a large area. The idea was
for the community to come together and
help each other with the planting.”

Volunteers also gathered for an event
in Frick Park that day, Belczyk said.

“We did an outreach event with the
Pittsburgh Parks Conservancy. We teamed
up with the Frick Environmental Center
to get rid of invasive species and do
some planting along the trails. It was
open to everyone, and everyone got a
Practicing Green t-shirt.”

The community outreach in
Lawrenceville and Frick Park 
represented just one component of the
annual Practicing Green Initiative.
Several days earlier, on April 17, a
free continuing legal education 
program was conducted at the City-
County Building.

Belczyk’s Practicing Green co-chair,
Krutika Patel Sharma, said the CLE
addressed a subject of particular relevance
to attorneys in Allegheny County.

“The topic of brownfield redevel-
opment came up after it was decided
to have a local focus on this year’s
program,” Sharma said. “During the
past 30-plus years, Pittsburgh has
emerged as a leading region in brownfield
redevelopment and the revitalization
of industrial sites. The YLD Public
Service Committee thought this year’s
presentation would be a great introduction
to the topic and the legal issues surrounding
brownfield redevelopment.”

The hour-long CLE featured two
experts: Dan Sentz, an environmental
planner for the City of Pittsburgh, and
Donald Kortlandt, an attorney with
K&L Gates and former general counsel
for the Urban Redevelopment Authority
of Pittsburgh.

“Both have worked on various
brownfield projects in Pittsburgh and
are familiar with the different issues
and organizations involved in the 
revitalization process,” Sharma said.

Sharma said that with increasing
environmental consciousness has
come a natural evolution in the law.

“The Practicing Green Initiative
provides education to attorneys about
how ‘going green’ is changing the
legal profession and how attorneys
practice law,” she said. “For example,
green building has expanded the practice
of construction law. Natural gas
drilling has expanded legislation and
environmental regulations.”

Belczyk explains that redevelopment
can entail several areas of environ-
mental law.

“The CLE addressed what brownfield
redevelopment is, what land-use issues
are involved and what kind of environ-
mental law issues arise,” she said.

Sharma noted that the CLE was made
possible through the support of PNC
Wealth Management. PNC has a proud
history of environmental consciousness,
said J. Mark Munson, vice president and
Wealth Management director.

“PNC has long been a supporter of
the ACBA and its programs,” Munson
said. “Certainly, PNC has proven its
commitment to ‘living green,’ as 
evidenced by its achievements in
LEED certification for many of its
buildings and projects. PNC continues
to have more newly constructed
LEED-certified buildings than any
other company in the world.

“In addition, PNC continues to be
proactive in smaller but equally
important ways, such as providing all
employees with electronic, as opposed
to paper, statements for corporate
credit cards,” Munson adds.

The CLE gathering also provided a
forum to present this year’s Practicing
Green award, which recognizes 
innovative environmentally friendly
work practices.

“We look to honor a law firm or solo
practitioner for the most unique green
practice. A firm of any size can do
something good for the environment,”
Belczyk said, noting the example of a
firm that has cleaning crews work during
the day to save electricity at night.

This year’s award winner was
Vuono & Gray, LLC,  with special
recognition to their office manager
Sally Andreaco. They recycle 15 96-
gallon bins of paper every year, they
use electronic payroll and e-bills, they
have eliminated styrofoam drinking
cups, and they have set up a transit
initiative designed to encourage
employees to use public transportation
rather than drive to work.

YLD Public Service Committee
chair Jessica Crown believes that the
Practicing Green Initiative is unique
in its objective.

“As far as I know, the Practicing
Green Initiative is the only continuous
program in Allegheny County to educate
lawyers about ongoing legal develop-
ments as they relate to environmental
issues,” she said.

Sharma takes particular satisfaction
in the outreach opportunities that the
Practicing Green Initiative provides.

“These programs impact the 
community by allowing volunteers to
help revitalize or rejuvenate a 
neighborhood,” she said. “I have seen
neighbors come out and thank volunteers
during trash-pickup events. The trees
that are planted in local parks will be
around year after year for the community
to enjoy.” ■
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Join the Webb Law 
Mobile Network
for alerts & tips! 

Text: WEBB to 94253
Msg & Data Rates May Apply

One Gateway Center 
420 Ft. Duquesne Blvd. Suite 1200

Pittsburgh, PA 15222 | 412.471.8815 
www.webblaw.com

Intellectual Property Law Since 1845

In addition to law degrees, attorneys at The Webb Law Firm have degrees and 

expertise in a technical field. With insight into the scientific aspects of invention, 

The Webb Law Firm is a resource for you and your creative clients.

Connect today with the IP lawyers at The Webb Law Firm and keep us handy 

for when your innovative client invents —and wants to protect—the next, next thing.

At The Webb Law Firm,
Science and Law Coexist.

PHOTO BY JACLYN BELCZYK

The law firm of Vuono & Gray, LLC won the 2012 Practicing Green Award
for environmentally friendly initiatives in their firm. (Left) Michael
Hughes, co-chair of the YLD Public Service Committee, presents the
award to William Stewart, accepting the award on behalf of Vuono &
Gray, LLC, at the Practicing Green Initiative CLE program on April 17.
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Attorneys Against Hunger raises over
$110,000 thanks to generous donors
by Erin Rhodes

The Allegheny County Bar Foundation’s
Attorneys Against Hunger campaign
raised over $110,000 this year, surpassing
its $100,000 goal.

The ACBF will distribute 100 percent
of the proceeds to 16 local hunger
services organizations: East End
Cooperative Ministry, First Lutheran
Church, First Presbyterian Church of
Pittsburgh, Greater Pittsburgh 
Community Food Bank, Hunger Services
Urban League of Pittsburgh, Intersection,
Jubilee Kitchen, Just Harvest, North
Hills Community Outreach, Pittsburgh
AIDS Task Force, Rainbow Kitchen, South
Hills Interfaith Ministries, Smithfield
United Church, Squirrel Hill Community
Food Pantry, St. Mary of Mercy Parish,
and Trinity Episcopal Cathedral.

This year’s campaign was generously
underwritten by Lead Sponsor Steidl
and Steinberg and Supporting Sponsor

Gleason & Associates, Certified Public
Accountants & Consultants whose
support allows the ACBF to distribute
100 percent of the proceeds. Additional
support was provided by Eckert
Seamans Cherin & Mellot, the Rita M.
McGinley Foundation, and the McGinley
family members of the bar association
who together provided the campaign
with a $15,000 challenge grant.

Another long-time supporter of the
campaign, the ACBA Young Lawyers
Division, raised more than $5,800
through the annual Skate-a-thon held
in November.

The agencies helped by Attorneys
Against Hunger rely on the campaign’s
support in order to provide nutritious
food and other services to clients. The
ever-growing generosity of bar members,
ACBA Sections, and law firms helps
these agencies survive in the midst of
funding cuts and an increased need
for services. ■

PHOTO BY VICKI BEATTY

AAH volunteers served a Valentine’s Day lunch at Rainbow Kitchen as part
of an outreach event in February. Rainbow Kitchen is one of the 16 local
hunger services organizations that Attorneys Against Hunger supports.

“I hope participants will walk away
with increased curiosity about the role
their whole self plays in the art and
craft of mediation and will be motivated
to try different self-management
strategies that will support their full
engagement in this important work,”
said Johnston. “Proactive and mindful
self-management leads to better 
outcomes, a better experience for clients,
and less stress for the mediator.”

Johnston, co-founder of the Teleos
Leadership Institute in Elkins Park,
Pa., works with senior executives on a
global basis to create effective
processes that facilitate ongoing 
professional development. Her areas
of expertise include developing 
workshops, long-term programs and
retreats that support leadership
development and transformation,
emotional intelligence, improving

group dynamics, and organizational
renewal. She is the co-author of
Becoming a Resonant Leader.

The title of her presentation will be
“The Intervener’s Emotion: Its Influence
on Outcome.”

“I want to help mediators and other
interveners understand more about
their own emotions and emotional
responses, and how their mood and
emotional reactions impact the outcome
of the process they are mediating or
facilitating,” said Johnston. “We will
look at the research-based skills, 
attitudes, and competencies that are
called emotional intelligence and 
how these relate to mediation and 
conflict management.”

Local attorneys are anxious to hear
Johnston’s presentation.

Ann Begler, who is a mediator, 
conflict resolution coach, organizational
consultant, and founder of the Begler
Group, is responsible for bringing
Johnston to the lecture. She met Johnston
a few years ago when they were both
participating in an organizational
development program at the Gestalt
Institute of Cleveland.

“Fran is an international thought
leader in the field of emotional
intelligence and resonant leadership,”
said Begler. “From both her experiences
as a consultant who has worked with
many configurations of people going
through change and from her experience
as an entrepreneur and someone who
has developed and managed businesses,
she understands the complex dynamics
of being an intervener and facilitating
people to work through conflicts 
and change.

“She will bring a high value to
mediators, arbitrators, and people
who facilitate or are part of any type
of group. Her work will be relevant to
anyone who is making an effort to
intervene in a difficult situation,” she
added. “This might be people on a
board of directors, people who are
human resources professionals, law firm
administrators or managing partners,
and employment lawyers who are
helping to guide their business clients.
This will be the type of program that

our regular attendees can see as an
opportunity to invite friends and
important clients to share.”

Begler, one of the founders of the
lecture, stressed that this year’s 
presentation will appeal to a broad
range of people. She noted that Johnston
has a background in sports and does a
good job of connecting her experiences
in sports coaching with a variety of
other types of coaching that are helpful
for people who are facing a challenge.

“For those of us who have committed
our professional lives to mediation
and alternative dispute resolution, we
need to be on a constant journey of
learning,” said Begler. “I’ve noticed in
the past that many people who serve
as mediators and arbitrators do not
attend the Kaplan Lecture. That has
never made sense to me. Not only have
our speakers brought great value to
our work, but the evening itself is also
a wonderful time for us to be together
as conflict resolution professionals.”

Mary Kate Coleman, past chair of
the ACBA ADR Committee, expects
the presentation to be interactive just
as previous lectures have been. Questions
are always encouraged from those
who participate, which usually averages
between 60 and 80 people.

“Individuals who have come to the
lecture in the past view it as a wonderful
social and educational event,” said
Coleman, a civil litigation attorney,
mediator, and arbitrator with Riley,
Hewitt, Witte & Romano. “Attending
the lecture is a great way to hear 
outstanding ADR practitioners of
national repute.”

Coleman, who has been involved in
organizing the lecture for the past five
years, said attorneys who are not ADR
practitioners can also benefit from conflict
resolution theory and techniques in
their professional and personal lives.

“I am amazed at the growth of ADR
and the increased interest in ADR,”
she added. “It is hard to believe we
are coming up on the 10th anniversary
of the lecture next year. The lecture
committee is already discussing what

Lawrence W. Kaplan Lecture in
Conflict Resolution to be held May 31

by Tracy Carbasho

Individuals who attend the Ninth
Annual Lawrence W. Kaplan Lecture
in Conflict Resolution will learn how
their own emotions influence their
ability to help others.

Frances Johnston, a world-renowned
scholar-practitioner, researcher, and
trusted mentor to top executives, will
be the guest speaker at the Kaplan
Lecture on May 31 at the Omni William
Penn Hotel in downtown Pittsburgh.
The reception will start at 5 p.m. with
the lecture beginning at 6 p.m.

The cost for the event is $50 per
person. To RSVP, individuals should
send their completed reservation form
and check to Marlene Ellis, Events
Director at the ACBA, by May 23.
Additional information is available by
contacting Ellis at mellis@acba.org.

Frances Johnston will speak at the Ninth Annual Lawrence W. Kaplan
Lecture in Conflict Resolution on May 31.

Continued on page 10
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IGE CLE PROGRAMS
continued from front cover

Reorder: Legal Industry Solutions for
Restructure, Retention, Promotion,
and Work/Life Balance, Deborah
Epstein Henry is regarded as an
expert on workplace restructuring
and work/life balance, with special
focus on retaining and promoting
women.  A former litigator, Henry is
Founder and President of Flex-Time
Lawyers LLC, a national consulting
firm that specializes in advisory and
speaking services. Henry’s work has
earned recognition from a number of
national media sources, including The
New York Times, The Wall Street
Journal, and NBC Nightly News with
Brian Williams.

Henry’s first program on May 24,
designed for managing partners and
other decision-makers and titled “The
Changing Legal Landscape: Opportunities
& Challenges for Women,” is slated to
begin with registration and breakfast
at 7:30 a.m. at The Duquesne Club.
Attendees are required to pay a
registration fee of $150. The program
will explore structural changes in the
legal profession and how they impact
women’s progression in law firms.

“I look at the problems that are
facing women and work-life balance
as part of a bigger problem with the
structural model of how law is practiced,”
Henry said. “It’s directly applicable to
managing partners and leaders in the
legal professional because they are
concerned with how their business
model is functioning.”

Henry noted that issues facing
women in the legal profession are
sometimes regarded as ancillary to
the core business model.

“Instead the focus should be on the
fact that law firms are really running
an ineffective model when half of the
talent pool is either underperforming
or not performing at all because they
have left the profession,” Henry added.

As part of her presentation, Henry
will moderate a panel discussion
between an impressive line-up of
managing partners from Pittsburgh
law firms. She said the panel discussion
serves a dual purpose by bringing
local issues to the forefront and giving
area decision-makers the chance to
take action.

“I find that individuals are much
more engaged and ready to make
changes when they can be a part of the
dialogue,” Henry said. “It’s a really
great opportunity to not only present
to the audience but allow our participants

to self-evaluate to see what they are
doing well and what they could be
doing better.”

Aimed at practitioners, Henry’s
second program on May 24, titled
“Blueprinting Women for Success,”
will focus on five key areas where
women attorneys historically falter:
networking, leadership, mentoring/
sponsorship, flexibility, and work/
life balance.

“While women and men thrive
equally in terms of academics, when it
comes to the intangibles of success
that determine who thrives and who
withers, women have not done as
well,” Henry explained.

Henry hopes to provide attendees
with a thorough look at the value of
each of these skills, as well as ways to
hone them.

“Blueprinting Women for Success”
will begin with registration and lunch
at 11:30 a.m. in the ACBA Conference
Center Auditorium located on the
ninth floor of the City-County Building.
Attendees are required to pay a 
registration fee of $100.

To register for the IGE’s upcoming
CLE programs, visit the ACBA website
at www.acba.org, or contact CLE
Coordinator Howard Booth at 
412-402-6614 or hbooth@acba.org.

The addition of CLE credits to
Institute programming is not the only
positive change Gender Equality
Committee members hope to enact in
2012. Keating hopes to tailor some
programming for small and mid-sized
firms in the future.

“The issues for those firms are 
different from the issues for larger
firms that might have formal policies
and procedures for work-life balance
and other issues in place,” Keating said.

The Institute for Gender Equality
also launched a new logo earlier this
year, offering a new, exciting brand
and the “IGE” acronym to complement
the inaugural CLE programming.

“As we took the IGE in this new
direction, I thought it was important to
rebrand,” Keating noted. “Our graphic
artist, Jessica Wysocki, created a fresh
new look for the IGE that subtly
reminds of us of our mission and what
is involved in accomplishing it. The sphere
is representative of the “inclusive”
aspects of our mission(at its heart, gender
equality is an issue of inclusion) and the
gradations of color in the sphere
remind us that accomplishing our
mission will involve stages or steps; it
won’t happen all at once or overnight,
but hopefully, we will continue to take
steps in the right direction.” ■

Managing Partners
and Decision-Makers 

May 24, 2012
“The Changing Legal Landscape:

Opportunities & Challenges for Women”
8 to 10 a.m., registration and breakfast at 7:30 a.m.

The Duquesne Club • 2 hours of substantive CLE credit
Speaker: Deborah Epstein Henry, Esq., Founder & President,

Law & Reorder, A Division of Flex-Time Lawyers LLC

September 18, 2012
“The Next IQ: The Next Generation of Intelligence on

Diversity & Inclusion in the Legal Profession”
12 to 2 p.m., registration and lunch at 11:30 a.m.

The Duquesne Club • 1.5 hours of ethics CLE credit
Speaker: Dr. Arin Reeves, Esq., President, Nextions LLC

November 13, 2012 
“Evaluated to Career Death: How to Revamp your
Evaluation Process to Remove Unconscious Bias”

8 to 10 a.m., registration and breakfast at 7:30 a.m.
The Rivers Club • CLE credit to be applied for

Speaker: Lauren Stiller Rikleen, Esq., Rikleen Institute for 
Strategic Leadership

Practitioners

May 24, 2012
“Blueprinting Women for Success”

12 to 2 p.m., registration and lunch at 11:30 a.m.
City-County Building Auditorium • 2 hours of substantive

CLE credit
Speaker: Deborah Epstein Henry, Esq., Founder & President,

Law & Reorder, A Division of Flex-Time Lawyers LLC

September 18, 2012
“A Different Way to Think About Differences:

Understanding and Negotiating Implicit Biases for Success”
Co-sponsored by the ACBA Diversity Collaborative Committee

4 to 5:30 p.m.; reception 5:30 to 6:30 p.m.
The Rivers Club • 1.5 hours of ethics CLE credit

Speaker: Dr. Arin Reeves, Esq., President, Nextions LLC

November 13, 2012 
“Developing your Leadership Profile – 

Women, Leadership Skills, and Career Success”
12 to 2 p.m., registration and lunch at 11:30 a.m.

City-County Building Auditorium • CLE credit to be applied for
Speaker: Lauren Stiller Rikleen, Esq., Rikleen Institute for 

Strategic Leadership

January 2013 
“Negotiation Skills for Women Attorneys”

City-County Building Auditorium
CLE ethics credit to be applied for

Speaker: MJ Tocci, Esq., Principal, Trial Run Inc.

March 2013 
“Client Service and Marketing for Women

Attorneys within Ethical Boundaries”
City-County Building Auditorium

CLE ethics credit to be applied for
Speaker: Ellen Freedman, CLM

www.loganlawfirm.net

EMPLOYMENT 
LAW LITIGATORS 
REPRESENTING EXECUTIVES, 
MANAGERS, PROFESSIONALS 
AND SMALL BUSINESSES 

 SEVERANCE AGREEMENTS 
 AGE AND GENDER DISCRIMINATION 
 BREACH OF CONTRACT 
 SEXUAL HARASSMENT 

THE GRANT BUILDING 
330 GRANT ST, STE 3201 
PITTSBURGH, PA 15219        (412) 765-0983 

EMPLOYMENT 
LAW LITIGATORS 
REPRESENTING EXECUTIVES, 
MANAGERS, PROFESSIONALS 
AND SMALL BUSINESSES 

 SEVERANCE AGREEMENTS 
 AGE AND GENDER DISCRIMINATION 
 BREACH OF CONTRACT 
 SEXUAL HARASSMENT 

THE GRANT BUILDING 
330 GRANT ST, STE 3201 
PITTSBURGH, PA 15219        (412) 765-0983 

James H. Logan &
Kathleen M. Logan
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Circuit split on preferential
reassignment of disabled
individuals to open positions
by Maria Greco Danaher

The Federal Circuits currently are
split on the issue of whether the ADA
requires reassignment of disabled
employees to vacant positions when a
more qualified candidate exists, with
the Tenth Circuit and the District of
Columbia Circuit holding that the
ADA creates preferential treatment
for disabled candidates, and the Seventh
and Eighth Circuits holding that while
such reassignment may be a reasonable
accommodation, the ADA does not
obligate employers to reassign a 
disabled individual if a better qualified
applicant exists.

Recently, a panel of the Seventh
U.S. Circuit Court of Appeals again
addressed the issue, and found that
prior Seventh Circuit decisions obligated
it to find that the ADA does not
establish preferential treatment for
disabled individuals. EEOC v. United
Airlines Inc., Seventh Cir., No. 11-
1774, March 7, 2012. In that case, the
Equal Employment Opportunity Com-
mission sued United Airlines (UA),
based upon UA’s Reasonable
Accommodation Guidelines. Those
guidelines specifically stated that
while transfer to an equivalent or

lower-level vacant position may be a
reasonable accommodation, the transfer
process was a competitive one, and
that a disabled employee will not
automatically be placed into a vacant
position. Under the Guidelines, if a
non-disabled individual was more
qualified than a disabled applicant, the
non-disabled person would be awarded
the position. (The policy did state that
a disabled employee could submit an
unlimited number of transfer
applications, and that he/she would
be guaranteed an interview and would
be given “priority consideration” over
a similarly qualified candidate.
However, the company reserved the
right to hire the most qualified
candidate for the position.)

The EEOC brought a lawsuit
challenging those guidelines and
arguing that the ADA requires that a
disabled person be advanced over a
more qualified nondisabled candidate,
“provided that the disabled person is
at least minimally qualified to do the
job, unless the employer can show
undue hardship.” However, the Seventh
Circuit previously had rejected that
assertion in the case of EEOC v.
Humiston-Keeling in 2000, stating
that the ADA “does not require an

employer to reassign a disabled
employee to a job for which there is a
better applicant, provided it’s the
employer’s consistent and honest
policy to hire the best applicant for
the particular job in question.”

Under the concept of stare decisis,
judges are obliged to respect the
precedents established by prior
decisions of the same court. The Seventh
Circuit panel hearing the United
Airlines matter was bound by the
Court’s earlier decision in the
Humiston-Keeling case. In Humiston-
Keeling, an individual could not
perform a conveyor belt job, due to an
injured arm. Although she applied for
a number of clerical positions, the
employee was not hired for any of
them, because according to the
employer, better qualified candidates
were chosen. In Humiston-Keeling,
the Seventh Circuit rejected the
EEOC’s argument and held that the
ADA did not require preferential hiring
if a more qualified applicant existed.

In an interesting twist, however,
the panel urged full court review of
the issue, stating that “the present
panel of judges strongly recommends
en banc consideration of the present
case since the logic of EEOC’s position
on the merits, although insufficient to
justify departure by this panel from
the principles of stare decisis, is
persuasive…” Based upon that
statement, it seems evident that the
Seventh Circuit may be inclined to
follow the Tenth and D.C. Circuits in
holding that an employer is obligated
to reassign a disabled individual to a
vacant position, so long as the individual
is minimally qualified for the position,
and there is no undue hardship created
by that placement.

Because this is an unsettled issue,
employers should be cautious when
making decisions regarding the
reassignment of disabled employees
and should fully document the reasons
for such decisions to assure compliance
with the ADA. ■

Having the right team 
makes all the difference

Employment Litigation Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

Colleen Ramage Johnston, Lori R. Miller, 
Nikki Velisaris Lykos, and James W. Carroll, Jr.  

Allegheny County Bar Association
Raising the Bar on Legal and Community Service

www.acba.org



Page 10 / May 4, 2012

LAWRENCE W. KAPLAN LECTURE
continued from page 7

we can do to commemorate this
anniversary. We are thinking big, so
stay tuned.”

Rick Rogow, a board member for
the Mediation Council of Western
Pennsylvania and principal of The
Pittsburgh Mediation Group, is looking
forward to this year’s lecture. He said
mediation is now part of the mainstream
and today’s court system, and is
becoming a viable option in dispute
resolution in many arenas.

“As a result, we see shifts developing
in how we can successfully address
challenge—individually and organiza-
tionally,” he said. “We’re seeing 
interdisciplinary practitioners moving
beyond a basic and necessary process
orientation. It’s really exciting to see
what’s happening. Our understanding
of the decision-making process has so
many approaches and it’s evolving.”

Co-sponsoring this year’s lecture
are the ACBA ADR Committee, the
ACBA Collaborative Law Committee,
the Collaborative Law Association of
Southwestern Pennsylvania (CLASP),
the Center for Victims of Violence and
Crime, and the Mediation Council of
Western Pennsylvania.

David Breen, a member of the
Kaplan Lecture Committee who also
serves as an arbitrator, mediator and
founder of the Breen Law Firm, is 
confident Johnston’s presentation will be
both thought-provoking and inspiring.

“The lecture offers attendees from
western Pennsylvania the perspective
of internationally or nationally recognized
experts in the field of conflict resolution,”
he said. “Through this lecture, attendees
gain insight into how conflict is
resolved in other regions of the country
and the world by top-notch ADR 
professionals. Attendees are informed
of more thoughtful and deeper aspects
of conflict resolution.”

Chris Stachtiaris is an ideal attorney
to comment about the lecture because

he is not only the chair of the Collaborative
Law Committee, but is also a founding
member, an at-large officer and former
secretary of CLASP. In addition, he is
an attorney at Frank, Gale, Bails,
Murcko & Pocrass.

He dispelled the misconception that
the lecture is only useful for those inter-
ested in alternative dispute resolution.

“If you engage in the art of persuasion,
which any good litigator or negotiator
certainly does, then there is something
for you to learn from attending these
lectures,” said Stachtiaris. “Even if
you do transactional work or prepare
agreements, considering how someone
might read what you write may 
influence how you phrase something
in a contract or letter.”

He added that the lecture series
tries to bring in speakers who can
enlighten and contribute to the skill
set of attorneys and other professionals
who want to be superior negotiators
and problem solvers.

“Speakers such as Ms. Johnston
can help all attorneys engaged in
dispute resolution, whether it is in a
litigated, arbitrated, mediated or 
collaborated process, better understand
the dynamics of disputes that are
often driven by emotional responses,
personality traits and even how someone
processes information,” Stachtiaris
explained. “As attorneys, we are trained
in law school to determine the facts of
the situation and to apply the law. Our
negotiations are driven by creating
the best and strongest argument out of
the facts and law we have.

“But what about being truly 
persuasive in your negotiation? What
if you knew that someone’s emotional
response to complicated financial
matters was anxiety such that their
ability to process information came to
a near halt. If you knew this, you
would be wise to structure your 
negotiations around simplicity of concept,
but first you have to care that this
matters. These lectures explain why
these things matter.” ■

One million state police traffic
citations issued electronically
by Art Heinz

For the one millionth time, a 
Pennsylvania State Police trooper
issued an “electronic” traffic citation,
using computer technology that
improves trooper safety and cuts 
in half the amount of time it used 
to take a trooper to issue a 
citation manually.

“This milestone highlights joint
Pennsylvania Supreme Court and
Pennsylvania State Police initiatives
to apply technology to improve court
efficiency and also increase trooper
safety by providing quicker access to
outstanding warrants,” said Chief Justice
of Pennsylvania Ronald D. Castille.

“No paper is filed in the courts,
eliminating the need for officers to

deliver the traffic citations to the district
courts and for court staff to enter 
citation information manually into the
state judiciary’s computer system.
This is estimated to save court staff
77,000 hours annually.”

“When driver’s license and registration
information is entered into a trooper’s
mobile data terminal, state and
national databases are automatically
checked to determine whether 
outstanding warrants exist for the
driver or whether the vehicle has been
reported stolen,” said Pennsylvania
State Police Commissioner Frank
Noonan. “The driver’s license and
registration data is then auto-populated
into the traffic citation form, which
cuts the time in half for the trooper
issuing a citation—thus allowing the

trooper to get back on the road more
quickly and resume duties.”

The traffic citation data that law
enforcement officers enter into on-board
computers in police cruisers is 
electronically sent to the Magisterial
District Judge System through the
Pennsylvania Justice Network (JNET).
The Pennsylvania State Police began
issuing traffic citations electronically in
2010, and more recently, Washington
(Franklin County) and East Buffalo
(Union County) townships police
departments, Shippensburg Borough
Police, (Cumberland/Franklin County)
and the Southwest Mercer County
Regional Police Department began
issuing electronic traffic citations.

The Administrative Office of 
Pennsylvania Courts’ Judicial

Automation staff tested the computer
system that is used by a large number
of local police departments to develop
a traffic citation e-filing system for
these departments. Additional local
police departments are expected to
implement e-filing of traffic citations
in the future. In 2011, more than 1.6
million traffic citations were issued
statewide by state and local police.

In addition to the electronic filing
of traffic citations, Allegheny County
has developed a model system to allow
criminal complaints to be filed 
electronically, further eliminating the
need for court staff to manually enter
criminal complaint data into the court
system. Other counties have expressed
interest in implementing similar 
capabilities for criminal complaints. ■

Leading the practice of family law since 1978

Wilder & Mahood is pleased to 
welcome its new partners

Brian McKinley
and

Darren Oglesby

FAMILY LAW FOR THE BUSINESS AND PROFESSIONAL COMMUNITY

Wilder Mahood McKinley&Oglesby

436 Seventh Avenue
10th Floor Koppers Building
Pittsburgh, PA 15219

412-261-4040

www.wildermahood.com

Representing individuals in complex divorce, support, custody 
and matters of contract involving the family

The ACBA Annual Election is open through

May 11, 2012, 5:00 PM EST.

To vote, please visit: https://www.directvote.net/ACBA/.

Members who are eligible to vote received an e-mail that

contains their username and password. Login information is

also available on the site. Please vote!

If you have an idea for a story,
please contact
Joanna Taylor Stone at
jstone@acba.org or
412-402-6604.

STORY
IDEAS

WANTED



Pre�order your 2012
Allegheny County Bar Association

Legal Directory today!
Call 412�402�6614 for details.

Publicize Your Section and Committee News!
The ACBA Communications Department is eager to promote any special activity or newsworthy event emanating from your

Committee or Section of interest to ACBA members, the media, or the general public. E-mail us at news@acba.org with the

following information:

◆ Name and description of the event ◆ Date, time, and place of the event

◆ Name(s) of the sponsoring Section/Committee(s) ◆ Name(s) of speakers and titles of presentations

◆ How many people do you expect to attend? ◆ Name and phone number of a contact person

◆ Will there be an admission fee or ticket sales? If so, how much? ◆ Are reservations needed to attend the event? 

◆ Is there any other information you would like to share with us?

Thank you for your cooperation! ■
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ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE

GIVING as part of their estate planning The Pittsburgh

Presbytery Foundation can provide a means to support

charitable work helping those in need throughout SW

Pennsylvania. For more information contact the Foundation

at www.pghpresbytery.org/pghpresbyterianfdn.htm or

Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

PROCESS SERVICE

INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES

TAKE A LITTLE TIME. EMPIRE INVESTIGATION 

(412) 921-4046. Visit us on our website, www.empireinv.com.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/

VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

Lawyers’ MartBar Briefs
News and Notes

Lorrie Albert, Director of the
Allegheny County Bar Foundation,
and Alysia Keating, ACBA Director of
Diversity and Gender Equality, were
chosen to serve on Allegheny County
Executive Richard Fitzgerald’s vision
teams. Albert will serve on the Financial
Sustainability team, and Keating will
serve on the Courts Administration team. 

◆    ◆    ◆

Paul J. Gitnik of
Keevican Weiss
Bauerle & Hirsch
LLC has been
invited to serve on
the Public Health
and Energy and
E n v i r o n m e n t
Visioning teams by
Allegheny County
E x e c u t i v e ,
Richard Fitzger-
ald. These “Vision

Teams” will be reviewing how govern-
ment operates, and should operate,
and will begin a process that will
result in recommendations on opera-
tions, efficiencies and policy for
Allegheny County moving forward.
Gitnik’s practice encompasses the
areas of business, estates & trusts,
healthcare, municipal, nonprofit, oil-gas,
real estate and tax laws. 

◆    ◆    ◆

The following officers assumed
their new positions as the Board of
Directors of the Pittsburgh Legal
Administrators Association as of April
1. Gail Semonian, Office Administrator
at Matis Baum O’Connor, became
President of the organization and Sandra
Fantini of Papernick & Gefsky, LLC is
the new President-Elect. Diane
Vogelsberger, Office Manager at
Rothman Gordon, P.C., is the new 
Secretary, and Patti Monahan from
Pietragallo Gordon Alfano Bosick &
Raspanti, LLP is the new Secretary-
Elect. The Treasurer for the next year
will be Kristin Gaydosh, Controller at
Willman & Silvaggio, LLP, and Treasurer-
Elect is Lois Diana, Office Administrator
at Dell Moser Lane & Loughney, LLC.
PLAA is the local Chapter of The
Association of Legal Administrators,
the international support organization
of professionals involved in the
management of law firms, corporate
legal departments, and government
legal agencies. 

◆    ◆    ◆

Eric N. Ander-
son, a partner and
executive commit-
tee member of
Meyer Darragh
Buckler Bebenek
& Eck, PLLC, has
been appointed by
the Supreme Court
of Pennsylvania as
the Board Chair
for the Pennsylvania

Lawyers Fund for Client Security.
Anderson represents corporate and
organization clients in aviation,
banking, commercial litigation,
insurance, personal injury, products
liability, and transportation. 

◆    ◆    ◆

Tammy Singleton-English has been
nominated to serve as a Director for
the Estate Planning Council of 
Pittsburgh. She is an estate attorney
and CPA and is the owner of Singleton-
English Law Offices.

◆    ◆    ◆

Eckert Sea-
mans Cherin &
Mellott, LLC is
pleased to
announce that Jef-
frey J. Norton, a
Member of the
firm’s Energy
practice group,
has been appoint-
ed as the Vice
Chairman of the
Advisory Commit-
tee for the Wash-

ington & Jefferson College Center for
Energy Policy and Management. 
Norton focuses his practice on energy,
oil and gas, utilities, and alternative
clean technologies, as well as in 
regulatory and compliance matters. 

◆    ◆    ◆

Jon R. Perry was recently honored
by The Pennsylvania State University
with the Service to Society Alumni
Award, which recognizes liberal arts
alumni whose contributions have
served to enhance the quality of life at
the local, state, national, or international
level. Perry received the award for his
work in founding the Pennies from
Heaven Keeping Families Together
Fund. Perry is a medical malpractice
and personal injury attorney and partner
at Rosen Louik & Perry.

People on the Move
K&L Gates LLP welcomes Andrew

J. Kozusko III as a partner in its 
intellectual property litigation practice.
Kozusko concentrates his practice on
the representation of generic pharma-
ceutical companies in Abbreviated
New Drug Application (ANDA) litigation
under the U.S.’s Hatch-Waxman Act. 

◆    ◆    ◆

Fox Rothschild LLP is pleased to
announce its appointment of a new
managing partner in the Pittsburgh
office, William Stang. Stang handles
general and complex commercial 
matters for a variety of clients, including
middle-market businesses, small- to
medium-size manufacturers, and
health care practice groups.

◆    ◆    ◆

Tucker Arensberg, P.C., is proud to
announce that Derek J. Ferace has joined
the firm as a Senior Counsel in the firm’s
Business and Finance Department. 

◆    ◆    ◆

Robb Leonard Mulvihill LLP has
hired Anthony J. Giaramita as an
associate. Giaramita will focus his

practice on 
commercial and
general civil 
litigation. 

◆    ◆    ◆

Robb Leonard
Mulvihill LLP has
hired Timothy D.
Iannini as an asso-
ciate. Iannini will
focus his practice
on civil litigation. 

Paul J. 
Gitnik

Timothy D.
Iannini

Jeffrey J. 
Norton

Eric N. 
Anderson
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