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Celebrating Black
History Month
by Tracy Carbasho

The ACBA’s Homer S. Brown 
Division is staying true to its mission
by commemorating Black History
Month with a special event.

The division will hold its annual
Black History Month celebration on
Feb. 26 from 5:30 to 7 p.m. at the
August Wilson Center. A highlight of
the program will be the presentation
of the Spirit Award to Allegheny
County Court of Common Pleas Judge
Joseph Williams III.

“Too often, the efforts and 
contributions of those who continuously
give back to the African-American
community in meaningful ways go
unnoticed,” said Gerald “Robbie”
Robinson, who chairs the division.
“This event and the Spirit Award are a
small token of appreciation and a way
to acknowledge those tireless efforts.”

The Spirit Award is given to an
individual who has exhibited leadership
qualities, as well as a commitment to
the promotion of equality and the
advancement of justice among the
African-American community. Robinson
said Williams was an ideal choice as
this year’s winner because he has
made significant contributions to the
Allegheny County legal community as
a practicing attorney and a judge.

“He is as local and homegrown as it
gets. He began his law practice in
Manchester and continues to serve
that area through the Manchester
Youth Development Center,” said
Robinson. “He has been a strong pillar
for Manchester, helping to revitalize
and develop the area over the years.”

Robinson recalls walking with the
judge around downtown Pittsburgh

after meeting him for the first time in
his chambers. He vividly remembers
how amazed he was that so many
former clients and community leaders
stopped Williams on the street to
express their gratitude and appreciation
for work he has done.

“It was one of the longest walks
around the block that I have ever been
on,” said Robinson.

Williams has an impressive educa-
tional background in both law and
psychology. He received a bachelor’s
degree in psychology from Carnegie
Mellon University in 1974 and a master’s
degree in clinical psychology three
years later from the University of
Pittsburgh. He obtained his law degree
from Duquesne University in 1985.

Prior to becoming an attorney,
Williams worked for seven years as a
psychological consultant doing individual
and group therapy primarily in the
areas of drug and alcohol abuse. As a
practicing attorney licensed in 
Pennsylvania and Washington, D.C., he
specialized in real estate development,
contracts, international transactions,
estates and trusts, and criminal law.
He eventually expanded his practice
to include international transactions
in emerging African countries.

Robinson encourages ACBA members
to honor Williams by attending the free
event, which will feature music, cocktails,
hors d’oeuvres, and opportunities for
networking. Attendance at previous
events has ranged from 50 to 75 
people. Individuals interested in
attending should contact Marlene
Ellis, special events coordinator for
the ACBA, at mellis@acba.org.
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Members of the Homer S. Brown Division were in attendance at the Martin Luther King, Jr. Prayer Breakfast
when Eric W. Springer was given his award. Pictured are (from left): Gerald S. Robinson, HSB Chair; Charlotte
S. Jefferies, a partner at Horty, Springer & Mattern, P.C.; Eric W. Springer; Sanford W. Harvey, a member of the
ACBA Board of Governors and HSB council; and Tony J. Thompson, HSB treasurer.

Eric W. Springer, recipient of the 2013 Drum Major for Justice Award,
was joined by his wife, Cecile Springer, on Monday, January 21 at the
14th Annual Reverend Dr. Martin Luther King, Jr. Prayer Breakfast at
Mt. Ararat Baptist Church in Pittsburgh.

Eric W. Springer receives 2013
Drum Major for Justice Award at the
14th Annual Reverend Dr. Martin
Luther King, Jr. Prayer Breakfast

Continued on page 9
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compete with other Internet job boards.
Now, the new page is successfully
matching job seekers with employers,
driving traffic to the ACBA website
and generating revenue.

The service allows job seekers to
post resumes and search jobs. In 
addition to jobs posted by local
employers, site users can also learn
about hundreds of jobs throughout
Pennsylvania and thousands posted in
other states. They can search specific
job descriptions, such as associates,
legal assistants, office managers and
paralegals. Searches can also be
focused on specific geographic areas
or a particular area of legal practice,
such as litigation or labor law.

“That is what makes this job board
very helpful,” said Blaner.

In addition to posting jobs at the
rate of $250 per listing, employers can
search posted resumes to find qualified
candidates, including applicants who
are currently employed elsewhere but
may be seeking new opportunities.
The employers can see the candidates’
past experience, but job seekers’
names are kept anonymous until they
consent to reveal their names. In 

contrast to posting jobs on general job
boards, such as Monster.com or
CareerBuilder.com, the ACBA 
narrows the field of applicants to
those who are most qualified, saving
employers the trouble of sifting
through thousands of resumes for
each job.

The job listings generated $12,000
in revenue for the bar association in
the first 10 months after the page was
launched, exceeding the ACBA’s goal
of $8,000 to $10,000. The revenue
replaces income the ACBA previously
collected from job listings in its 
print publications.

In 2012, jobs posted on the site
were viewed 20,000 times. Even
though there may only be a handful of
jobs at a time on the site from employers
advertising directly with the ACBA,
users also have access to thousands of
jobs that are aggregated from other
websites, such as legal jobs at banks,
universities, and other institutions.
Additionally, the site gives users the
opportunity to receive alerts for jobs
that match their search criteria.
Instead of constantly checking the site,
they sign up to receive e-mails when
jobs are posted that meet their interests.

“There’s a lot more to it than just 
a job board,” said Blaner. “It has a
really good feel to it and it’s easy 
to navigate.” ■
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ACBA job page produces positive results
by Susan Jacobs Jablow

The ACBA’s decision to launch a
new job page in 2011 is paying off 
for job seekers, employers, and the 
bar association.

“We have had a significant increase in
the number of job postings,” said ACBA
Executive Director David Blaner.

The new job page on the ACBA’s
website is powered by JobTarget, a
Connecticut-based company that runs
approximately 3,000 niche job boards
for various groups and organizations,
including other bar associations. Several
national vendors provide job search
platforms, including JobTarget, which
Blaner first learned about in 2010. He
was impressed with the results that
bar associations in Ohio and New York
had achieved by using JobTarget.

Previously, the ACBA’s job page
was similar in style to a print listing of
jobs with no ability to search for 
specific criteria and no interactive
components. As a result, few employers
chose to post jobs.

“We talked to a number of law
firms,” said Blaner. “They were not
posting because they did not believe
there was a value to it. It didn’t have
the look and feel they expected from
the bar association.”

He decided it was time to upgrade
the page to attract more users and to

Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft ..............................412-261-2753

Bernie Puzzuole ......................412-338-1129

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

February

C. Kurt Mulzet ........................412-261-6400

March

Margaret B. Angel ................412-562-3982

Ernest B. Orsatti ....................412-281-3850

David Alan Strassburger........412-281-5423

� Focus of Practice: Attorney ethics and disciplinary law (since 1981)

� Legal Services include: Representation of attorneys in disciplinary and reinstatement proceedings, and in
     Client Security Fund matters. Preventive advice regarding the Rules of Professional Conduct and related rules
     and regulations. Representation of applicants in Bar admission matters.

� State Bar Admissions: PA–1978; WV–1993

Richard H. Lindner, Esq.
P.O. Box 684, Bethel Park, PA 15102*

Phone: 412.283.1006
www.LindnerEthics.com    LindnerLaw@verizon.net
* Call for appointments in my Pittsburgh office (Mt. Washington)
  or at a location of your choice

Legal Ethics & Disciplinary Matters

Tip of the Month
Although rude conduct by a lawyer generally does not violate the Rules of
Professional Conduct, it reflects poorly on the individual lawyer and hurts the
image of the legal profession as a whole. The Code of Civility adopted by the
PA Supreme Court encourages lawyers and judges to practice civility and
decorum and to confirm the legal profession’s status as an honorable and
respected profession where courtesy and civility are observed as a matter of
course. See 204 Pa. Code Ch. 99.
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Making mediation work for all parties
by C. Leon Sherman

Mediation requires a certain finesse
by all parties.

Because it is a process, its success
depends upon the attitudes of the 
parties to the dispute, as well as the
ability of the mediator to bring the
parties together. Usually, each of the
parties believes its position is right
and fair. Not surprisingly, that view is
seldom shared by the other party or
parties to the dispute. Thus, if a party
engages in mediation with a mindset
to use the forum to show the other
party the error of its ways, the mediation
is probably going to fail.

At the risk of stating the obvious,
one must approach mediation with an
open mind because each party begins
mediation with the hope of being able
to demonstrate the validity of its
position. While it makes sense to be
prepared to present your position, 
you must recognize the reciprocal
proposition that you will be asked, and
probably expected, to fairly consider
your adversary’s position.

Because mediation is an alternative
to litigation for resolving a dispute,
here are a few thoughts to consider.

Keep in mind that even though you
are mediating the dispute to avoid 
litigation, doing so still carries a price.
Most people familiar with litigation
agree that it can be expensive. It costs a
lot of money and takes time and attention
away from other matters. Nevertheless,
mediation, as an alternative to litigation,
is usually not without costs. The fact
is, however, that mediation costs a lot
less and takes less time than litigation.

In preparing for the mediation, 
recognize both the strengths and
weaknesses in your position. Anyone
engaged in a dispute should understand
that there is another point of view.
Each party usually believes the other
is wrong. A statement that seldom
resolves a dispute is, “I am not going
to discuss this because you are
wrong.” Therefore, if you truly
believe that the adverse position is
devoid of merit, it may not be cost-
effective to mediate the dispute,
unless you believe with equal conviction
that through mediation you can show
the adverse party the invalidity of 
its position.

In order for mediation to work, each
party must appreciate the possibility,
if not the probability, that its position
is not rock-solid or that even if it has a
solid legal position, there may be factors
that support trying to resolve the 
dispute. Those factors could range
from adverse publicity to a desire to
continue a business relationship.

Be candid with yourself when 
evaluating the strengths and weaknesses
of your position. One of the most difficult
tasks to face in any adverse situation
is to take a measure of your position.
Seeing the strengths is easy. Seeing
the weaknesses is another matter.
Sometimes counsel faces a real political
dilemma when trying to advise a
client about its position with regard to
a dispute because either the client will
make it clear that it expects to prevail
and/or the attorney may fear that
pointing out any weakness might give
the impression that the attorney,
rather than the client’s position, is the
source of the weakness.

It is critical that you address both
the strengths and the weaknesses of
your position in order to develop a
strategy for mediation that has the
best chance of success. Ideally, the
adverse party is going through the
same exercise. Although there probably
will be an honest disagreement about
the strengths and weaknesses of the
parties’ respective positions, the more
candid and objective each party is
about its position, the more likely the
mediation will succeed.

Be willing to consider what the
other side has to say about its position
and your position. Now that you have
gone through the exercise of viewing
your position as objectively as you
can, be willing to listen to the other
side. Ironically, the principal foundation
upon which mediation works is 
communication. Most disputes get to a
stage where mediation or litigation
becomes necessary because the 
parties have stopped communicating.
A dispute cannot be resolved until a
dialogue is started.

This is where the mediator must
exercise his or her discretion because
if there has been a breakdown in 
communication, sometimes the other
side’s position is best expressed
through the mediator. Again, that may
be a function of how emotionally
charged the dispute is. Likewise,
there may be a need for the mediator
to communicate your adversary’s
thoughts about your position, instead
of that message being delivered in
person. In any event, the more 
open-minded and willing you are to
listen to the other side, the more likely
the mediation process will succeed.

Be willing to spend time in order to
allow mediation to work. Time is a
commodity as necessary to mediation
as money or any other consideration.
In my experience, many mediations
that fail are unsuccessful because the
parties or the mediator simply did not
give the process enough time to work.

When there is a genuine dispute
serious enough to cause a party to file
a lawsuit, it is rare that the emotions,
positional prejudices, and overall sense
of unfairness can be resolved in a few
minutes. It is human nature to want to
be sure that everyone understands
your position and that you have a sense
that your position has been heard.
Your adversary feels exactly the same
way. The mediation process needs to
be given the time to allow each side to
understand and deal with a perspective
at odds with its own viewpoint and to
consider the value of compromising.

There is no timeline formula for
determining how long it should take to
resolve a dispute. I have had some
cases where the difference between
the parties was in seven figures and

the mediation took less than three
hours to resolve the issues. In one
case, the difference was less than $1
million and the mediation took 14
hours. In both cases, neither party
was happy, but both recognized the
settlement made sense for them.

The more prepared a party is to
compromise its position, the more
likely mediation will succeed. That does
not mean a party needs to abandon its
position in order to settle a dispute.
Rather, it means that a successful
mediation, more often than not, succeeds
because the parties have seen the
other side of the dispute, and while
they may not agree as to who was in
the right, they will agree that settling
the dispute made more sense than
paying to determine who was right. ■

””
“       Because it is a process,
its success depends upon
the attitudes of the parties to
the dispute, as well as the
ability of the mediator to
bring the parties together.

–C. Leon Sherman, Esq.
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Future of Technology and the Practice of Law

by Christopher T. Anderson

Since nearly the beginning of the
profession, law firms have been users
of technology. From the time of the
fountain pen to the years when 
attorneys replaced scriveners with
court decisions bound in volumes,
from shorthand to typewriters, 
Dictaphones to voice-recognition 
software, technology has always found
its way into the legal profession.

Sometimes, it can be too easy to
look at the wonders of modern 
technology and think it novel that they
might have a significant impact on the
practice of law. But just as they have
in the past, so will they in the future—
and at a faster pace than ever before.

The ABA recognizes this and, along
with state bar associations, is looking
at changes to the Model Rules in which
they acknowledge that our obligations
to our clients of confidentiality, privilege,
and competence are not changed by
technology, but must be applied to the
environment in which we practice.
This includes the technologies we use
or, in some cases, fail to use.

As we move into the future, one of
the first key recommendations from
the ABA comes in the comments to
Model Rule 1.1 on Competence: To
maintain the requisite knowledge and
skill, a lawyer should keep abreast of
changes in the law and its practice,
including the benefits and risks 
associated with relevant technology.

To paraphrase what many of us
have told our clients at one time or
another, “ignorantia technologiae non
excusat.” As lawyers, we have an 
obligation to make sure we change
with the times and stay on top of available
technology that can help us better do
our jobs and better serve our clients.

John F. Kennedy said, “Change is
the law of life. And those who look
only to the past or present are certain
to miss the future.”

Change is hard and it becomes even
harder when you are in an industry
known for resisting change.

Whether out of habit or because of
what we do, those of us in the legal
industry tend to be more risk-averse
and cautious when it comes to rocking
the boat or shifting course. But that
mindset is one that most firms cannot
afford to have.

The good thing is that recent
advances in technology make it far
more accessible than it ever has been.
No more do you need to understand

codes to use a word processor; you
don’t even need to use a word processor.
Technology is evolving to work more
and more the way we work. In order
for effective change to take place, you
have to understand why it’s so
challenging in the first place. With the
financial industry suffering more, big
law is also feeling the crunch. 
Combine this with the erosion of small
law from the bottom (LegalZoom, NoLo
press, unbundled services, overpro-
duction of law grads) and pressure at
the top from corporate clients, 
government downsizing, possible
openings into corporate ownership
and the recent disruptions in large law
and the result is a profession facing a
crisis that will force change. While
changing your firm might not be easy,
it’s not impossible.

Process is a Form of Technology

Peter Drucker wrote that organizations
need to invest in changing, modernizing
and simplifying processes. This was
put forth almost 20 years ago and yet
within the legal industry, we see 
technology adoption happening at a
snail’s pace. Meanwhile, the pace of
change itself continues to accelerate.

There are certainly law firms that
are cutting-edge innovators and early
adopters of technology. However, too
many firms use old technology, such as
pink while-you-were-out-slips, phone
pads, recipe boxes to keep track of
docketing, yellow sticky notes, and
more. Firms that continue to ignore
the future will not be able to survive,
and there are five main reasons why.

Five Technology Trends Lawyers Should
Not Ignore

Of course, one could argue that a
myriad of forces are bringing change
to the modern law firm, but for our
discussion we will focus on what I
consider to be the big five:

Alternative Billing (AFAs):

You might ask what Alternative Fee
Arrangements have to do with 
technology and law. Technology is
evolving to meet the needs of the 
ever-changing legal market. In some
regards, technology solutions are being
developed to help firms meet these
needs. Alternative Fee Arrangements
is one aspect. It is possible (but not
pretty) to do this using pen and paper
or on a spreadsheet. There are 
technologies that firms are being
forced to consider when they decide 
to go down the path of alternative 
fee arrangements.

The benefits of AFAs cannot be
ignored and are here to stay for many
practice areas. Their main advantage
is better predictability and risk 
sharing for clients. Other advantages
include more predictable revenues
and expenses, and an increase in
client demands.

Predictive Coding

The big craze lately is predictive
coding, and all of the other cases
being heard about what can and 
cannot be used for evidence.

Basically, predictive coding has
three components:

Predict—Case experts use Predictive
Analytics to find key documents
quickly and irrespective of keywords;

Code—Keyword-agnostic machine
learning finds other relevant documents;

Process—Proven workflow with
integrated sampling delivers results
to a statistical certainty.

(Source: http://predictivecoding.
com/predictive-coding-explained)

In lay terms: It makes electronic
discovery more economical. With the
economic advantages of e-discovery
just starting to be realized, it’s clear that
it will continue to become more common.

Social Media

Social media provides a means of
information for potential clients, 
witnesses and others. It’s an easy,
effective way to reach audiences you
cannot reach via the phone book, print
ads or the Internet alone. Whether we
are in the office, at lunch, in court, on
vacation or elsewhere, we can get
access to just about anything, from
our bank balance and phone bill to the
latest sports scores and headline 
news via our cell phones, laptops and
tablet devices.

For attorneys, programs like 
LogMeIn, GoToMyPC, and others
allow you to log into your work 
computer to access information. And
mobile firm management solutions,
such as LexisNexis Firm Manager®,
let lawyers bring their practice with
them anytime and anywhere. Secure
client portals are also gaining ground
among large firms and smaller prac-
tices alike. “It’s in the mail” is not
something many clients want or
expect to hear. Clients today want
instant information about their case,
quick access to documents, and a
secure way to exchange information
with their attorneys. Client portals
provide this and more.

Big Data/Predictive Analytics

The accumulation and integration
of disparate data sources allows us to
better understand the business of law,
and better react to the market and our
clients’ needs.

This has led to new FRCP Revisions
effective Dec. 1—Changing the way
lawyers who practice in federal courts
comply with e-discovery. It’s also
leading to a higher use of forensic 
specialists, e-discovery experts, and
data analysts.

Predictive Analytics

Early case assessment (ECA)
refers to estimating risk to prosecute
or defend a legal case. Global organi-
zations deal with legal discovery and
disclosure requests for electronically
stored information on a regular basis.

The use of ECA tools is changing
the landscape for competition and
more businesses are selecting legal
representation based on requests for
proposals. ECA becomes more important
to keep up with competition and for
lawyers to actually turn a profit on the
legal services they provide clients.

The General Recession

For more than four years, the
recession has changed the way we
have to do business as lawyers. We
have to work smarter and more 
efficiently in order to bring in the
same returns we used to.

In 2008, approximately 6,000
lawyers were laid off from large law
firms. In 2009, another 4,600 lawyers
were laid off. These numbers do not
include legal staff. The demographic
changes had alarming impacts on the
legal industry and changed the 
competition landscape as we know 
it today.

The Upshot: Three Trends You Can Bank
On for the Future and How to Take
Advantage of Them

In May 2012, Forrester Research
published an article for CIOs called
“Plan Strategy Around 10 Business
Trends.” While not all may be applied
to law firms, there are three which
transcend industry and can serve as a
guide for the future:

Market trends will focus on the
customer. We hear this time and time
again and it’s not going away: client
service is paramount to future success
in the legal industry. Client expectations
are rising as is their ability to look
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Embracing technology can help attorneys get paid

by Amy Porter

Technology and trends are changing
faster than most non-superheroes can
keep up with, much less an attorney
attempting to run both a law practice
and a business.

How do you defend yourself against
the onslaught of new technology with
options changing on a weekly basis?
Many attorneys are either completely
overwhelmed, becoming paralyzed
with indecision, or choose to ignore
technology and change altogether.
Some just hope it will all simply go
away and wish for the “good ole days”.

One of the most critical areas
where this holds true is how attorneys
accept payments, especially in
regards to credit card processing.
Historically, law firms have not 
considered themselves as traditional
businesses, but as professionals 
practicing law. While it is true attorneys
have an ethical and sometimes higher
calling to uphold justice, they have to
run a successful business first, which
involves getting compensated for their
work. If not, the ability to successfully
practice law may be in peril.

Money Talks...

Cash flow is long known as the key
to effectively running a business. With
technology, attorneys now have the
ability to finally control cash flow
through the use of credit cards and
electronic payments. By doing so, 
you gain control of your accounts
receivables and ultimately your overall
practice. If your practice currently
maintains a significant outstanding
amount of receivables, then you are
effectively extending credit to your
clients. In most cases, law firms do not
have an underwriting process to
determine the credit-worthiness of
their clients and have little insight into
their ability to pay fees. Traditionally,
law firms do not perform credit
checks or report delinquent clients to
credit agencies. By allowing your firm
to accept credit card payments, you
can effectively shift your receivables
to the card-issuing banks. Visa and
MasterCard banks have already
established the credit-worthiness and
financial capability of your clients.
They are in the business of issuing
credit, collecting debt, and monitoring
credit, so you don’t have to.

Credit cards and debit cards are
becoming the payment of choice
among consumers. Today, credit cards
are responsible for more than $2.5
trillion in transactions a year, accepted
at more than 24 million locations, and
used in more than 200 countries and
territories. (Source: American Bankers
Association, March 2009). Based on
these emerging trends, attorneys can
no longer ignore the importance of
accepting credit cards, nor the risks
associated with bad debts.

How Do I Get Started?

If you are considering accepting
credit cards in your practice, make
sure the credit card processing company
you choose understands the specific
needs of a law firm. Most attorneys prefer
to accept payment in a professional
manner. As such, law firms do not have
a check-out lane or ATMs stationed in
their reception area. There are many
custom payment options available to
law firms, including credit card 
terminals and web-based solutions
specifically designed for attorneys
and their business. The total cost of a
credit card transaction typically averages
between 2 percent and 3.5 percent of
the payment amount.

Separating Earned and Unearned Fees

One key feature to consider when
opening your merchant account is the
ability to separate earned and
unearned fees when accepting credit
cards. In order to stay in compliance
with the American Bar Association
and most state bar guidelines for credit
card acceptance, a merchant account
must correctly separate earned and
unearned fees into operating and trust
accounts to prevent the commingling
of funds. In addition, a compliant 
merchant account should enable an
attorney to designate which account
should be used for withdrawals of all
processing fees.

The Law Firm Merchant

In the world of merchant accounts,
law firms are unique business entities.
Unlike a restaurant or retail store, law
firms have special considerations
when dealing with credit cards and
client funds. Whether you are 
considering accepting credit cards or
already offer an electronic payment
option, using state-of-the-art technology
will ensure you are paid quickly 
and securely. Here are other tips to
ensure a successful transition to the
modern ways of getting paid as a Law
Firm Merchant:

Protect your trust and IOLTA
accounts. Do not allow your merchant
provider access to your trust account.
Most merchant agreements will require
you to give access to this account in
the event of a chargeback or fraud.
There are merchant services specific
to law firms that correctly protect and
safeguard your trust accounts.

Avoid Storing Credit Card 
Information. If you bill clients on a
monthly basis, you will potentially
need the ability to re-charge their
credit cards. Accepting credit cards
through a secure web-based solution
will allow you to avoid keeping sensitive
credit card information within the
walls of your office. Modern law firms
are quickly moving away from the 
traditional credit card machines
which sometimes require paper storage
of client credit card numbers. This
also limits the liability and risk to your
firm of credit card information falling
into the wrong hands.

Communicate to your Clients. Let
clients know what your payment
expectations are on the front end by
including due dates, late fees and 
payment options as part of your fee
agreement. It is much easier to establish
these guidelines while your client is
new and eager to get started. More
importantly, continue to communicate
to your clients what payment options
you provide by including credit card
logos or adding ‘Major Credit Cards
Accepted’ to your invoices and web-
site. Clients will commonly look for an
attorney that provides credit card
options. Even popular legal websites,

such as Martindale-Hubbell, have 
specific search criteria to find attorneys
that accept credit cards.

Use the Technology You Have.
Once you make the decision to accept
credit cards, be sure to use the 
payment option that best suits your
needs. Depending on your area of
practice and, more importantly, where
you interact with your clients, there
are different choices to accept 
payment. For example, there are
many options to accept credit cards
with smart phones, including iPads
and laptops.

Let Your Clients do the Work. By
taking time to establish payment
options on your website, you can let
clients run their own credit cards. Not
only does this provide a convenience
to clients, but it also frees up the time
you would normally spend processing
credit card payments. This also allows
you to avoid ever seeing credit card
numbers, eliminating any responsibility
to accept, store, shred, or protect
credit card numbers.

PCI Compliance. When you accept
credit cards in your office, you also
accept the responsibility of protecting
cardholder data. Be sure your 
merchant solution is PCI-Compliant.
PCI-DSS is the payment card industry’s
security guidelines for merchants.
More information can be found on 
the Security Council website 
at www.pcisecuritystandards.org
or other PCI specialists like
www.PCICentral.com.

Experience. Responsiveness. Attention.

305 Mt. Lebanon Boulevard, Suite 205
Pittsburgh, Pennsylvania 15234
412.571.9552 office
acornelius@ajciplaw.com

RESULTS
Andrew J. Cornelius, P.C.  |  Intellectual Property Law
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Pittsburgh to host 45th Annual
MABLSA Convention
by Tracy Carbasho

Hundreds of legal professionals will
convene in Pittsburgh to participate in
a five-day event chockfull of networking
opportunities, informative workshops
and thought-provoking speakers.

The 45th Annual Convention of the
Mid-Atlantic Black Law Students
Association will be held at the William
Penn Omni Hotel beginning Feb. 13
with registration from 5-7 p.m. and
concluding on Feb. 17 with a transition
meeting for elected officers.

More than 270 minority law students
from throughout the region attended
last year’s convention in Philadelphia.
The MABLSA is comprised of chapters
of the National Black Law Students
Association in Delaware, Maryland, New
Jersey, Pennsylvania, Virginia, West
Virginia and the District of Columbia.

“The selection of the location for
the 2013 convention is not arbitrary.
Similarly to how the MABLSA strives
to forge relationships between black
law students, black attorneys, and the
American legal structure, Pittsburgh
is committed to the progression of a
diverse legal market,” said Stephanie
Johnson, a law student at Duquesne
University who serves as regional con-
vention coordinator. “In fact, Pittsburgh
is an attractive hub for professional
networking and development.”

Victoria Walker, regional chair of
the MABLSA, said the success of the
convention will be gauged by how
many students and attorneys attend
the numerous events.

“We will also gauge success by the
number of students who are able to
make meaningful connections with
attorneys whether those connections

result in some form of employment or
even a mentor-mentee relationship,”
said Walker. “At the end of the day, a
major part of the mission of this
organization is to cultivate those types
of relationships and the convention
presents innumerable opportunities
for us to do so.”

A detailed schedule of events which
will be held during the conference is
available by visiting the website at
www.nblsa.org/mablsaconvention/.
Individuals can also register online.

The theme for the convention is
“Excellence in Action,” and all of the
activities are geared toward professional
development, networking, and building
lasting relationships.

The Allegheny County Bar Association,
for example, will sponsor a networking
event entitled “The Professional Mix”
on Friday, Feb. 15, from 5-6:30 p.m.

“The networking reception will
provide students with an invaluable
opportunity to interact with members
of the ACBA. It will be an opportunity
to talk to lawyers practicing in Pittsburgh
firms, corporations, and government
agencies to better understand the kind
of work that is done here and the kinds
of clients that are served,” said Alysia
Keating, director of diversity and
gender equality for the ACBA. “At the
same time, we hope to showcase what
a collegial bar we have in Pittsburgh.
For lawyers who attend, it is an
opportunity to meet informally with a
large group of diverse students who
may be surveying Pittsburgh as a
potential city in which to practice
after graduation. We are hoping some
meaningful connections can be made
that will benefit not only the students,
but also the Pittsburgh legal community.”

Highlights of the convention will
include a career expo, the regional
rounds of the National Thurgood 
Marshall Mock Trial and Frederick
Douglass Moot Court competitions, as
well as the presentation of the
MABLSA Hall of Fame Award.

“The networking opportunities are
endless,” said Gerald “Robbie” Robinson,
chair of the ACBA’s Homer S. Brown
Division and one of the MABLSA Hall
of Fame Award winners. “It is also a
great opportunity to meet students
from across the region who might end
up being future co-workers.”

Robinson participated in the moot
court competition when he attended the
2009 conference in Philadelphia. He
recalls that the preparation was time-
consuming and the competition was
fierce, but the experience was worthwhile.

During this year’s conference,
Robinson will serve as a panelist for a
workshop about non-traditional legal
career paths.

“Whether you do not want to practice
by choice or because of the tough job
market, there are opportunities for
people to use their legal skills and
acumen in non-traditional ways that
are very gratifying,” he said.

Robinson encourages members of
the local legal community to review
the online agenda for the convention
and to participate in the various activities.

“It would be satisfying to see the
conference being attended by ACBA
attorneys and Homer S. Brown Division
members in meaningful numbers,” he
noted. “I hope we get a cross section
of practicing and non-practicing 
attorneys to attend.” ■

”

“       The selection of the location for the 2013 convention
is not arbitrary. Similarly to how the MABLSA strives to
forge relationships between black law students, black
attorneys, and the American legal structure, Pittsburgh is
committed to the progression of a diverse legal market. In
fact, Pittsburgh is an attractive hub for professional
networking and development.

–Stephanie Johnson, Duquesne University law student,
  regional convention coordinator

USI Insurance Services acquired by
Onex Corp. from GS Capital Partners

by Sandy Niespodzianski

USI Insurance Services (USI)
recently announced that a definitive
agreement has been reached whereby
Onex Corp. (Onex) (TSX: OCX), a
leading private equity firm, will
acquire USI from GS Capital Partners
VI Fund, LP and certain of its affiliates

(GS Capital Partners) in a transaction
valued at approximately $2.3 billion.
USI is the parent company of USI
Affinity, the Allegheny County Bar
Association’s endorsed insurance broker
and the administrator of the ACBA’s
Member Benefit Insurance Programs.
With offices in Toronto, New York, and
London, Onex is one of the oldest and
most successful private equity firms.

Founded in 1994, USI is the ninth
largest insurance broker in the United
States and the 13th largest in the world.
USI is headquartered in Briarcliff
Manor, N.Y., and operates out of
approximately 100 offices across the
United States.

There will not be any changes to
the ACBA’s USI Affinity Team as a
result of the sale. USI’s culture remains

strong, and we share a philosophy based
on integrity and commitment among
people who will become great partners.

USI remains committed to delivering
new and innovative products, and
exceptional service to its customers.
In fact, we will be working with Onex
to further enhance our value propositions
which are rooted in deep industry
knowledge; innovative, technical
resources on the national level; and a
passionate client—centric culture at
the local level. ■

About the author: Sandy Niespodzianski
(Sandy.Niespodzianski@usiaffinity.com)
is vice president of USI Affinity’s 
Professional Insurance Solutions. For
more information about insurance and
benefit options for Allegheny County Bar

members, visit  http://www.mybar
insurance.com/allegheny/ or call 
412-851-5200.

For over 75 years, the divisions of USI
Affinity have developed, marketed and
administered insurance and financial
programs that offer affinity clients and
their members unique advantages in
coverage, price, and service. As the
endorsed broker of the Allegheny County
Bar Association and more than 30 other
state and local bar associations, and
with more than 30,000 attorneys insured,
USI Affinity has the experience and
know-how to navigate the marketplace
and design the most comprehensive and
innovative insurance and benefits
packages to fit a firm’s individual needs.

The 45th Annual Convention of the Mid-Atlantic Black Law Students Association will be held at
the William Penn Omni Hotel beginning Feb. 13 with registration from 5-7 p.m. and concluding
on Feb. 17 with a transition meeting for elected officers.



ACBF provides nearly $40,000 in
scholarships to law students

by Matt Sober

As director of the Allegheny County
Bar Foundation, Lorrie Albert
oversees the organization’s many
philanthropic efforts.

“Part of our mission is education,”
she said. “One of the ways we fulfill
that mission is through named 
scholarship funds, which usually are
developed in someone’s honor.”

Having distributed almost $40,000
in scholarships and awards to 17 
individuals last year, consider that
mission accomplished.

“This is a way the ACBF can help
law students meet their financial 
burden,” said Albert.

The assistance is provided each
year in the form of scholarships
drawn from six named funds: the

Daniel B. Dixon Scholarship Fund, the
F.C. Grote Fund, the Honorable Carol
Los Mansmann Fund, the Honorable
Joseph H. Ridge Memorial Scholarship
Fund, the James I. Smith III Notre
Dame Law School Scholarship 
Fund, and the Kennedy T. Friend
Scholarship Fund.

In addition, awards for law students
nearing graduation are distributed
from two named funds—the Gerald K.
Gibson Memorial Fund and the
Lynette Norton Memorial Fund. Loans
are also available through the Louis
Little Attorneys’ Memorial Fund.

Albert said the ACBF solicits 
applications each spring, with 
Programs and Projects Coordinator
Erin Rhodes ensuring that prospective
candidates are eligible under the
unique terms of each scholarship.
Some scholarships are awarded strictly
on the basis of grade-point average.
Others, including the Grote and Smith
scholarships, are awarded only after
candidates are interviewed by 
members of the ACBF Loans and
Scholarships Committee.

Albert notes that the scholarships
are attracting an increasing number
of excellent candidates.

“It’s become more competitive.
We’ve had more applicants and more
highly qualified applicants,” she said.
“We’ve gotten the word out that the
scholarships are available and because

law school is so expensive, students
are looking for additional resources.”

Leigh Loman is one such student.
The North Braddock native is among
the most recent recipients of the
James I. Smith III Notre Dame Law
School Scholarship. Named for the
longtime executive director of the
Allegheny County Bar Association,
Smith scholarships benefit students
from Allegheny County who are 
pursuing law degrees at Notre Dame.

“Receiving a scholarship that was
created in honor of a Notre Dame
graduate who greatly helped attorneys
of Allegheny County is a wonderful
honor,” said Loman, who will graduate
in May 2014. “It makes me proud to be
part of the Notre Dame family.”

Lauren Gailey, who attends the
Duquesne University School of Law, is
the most recent recipient of the 
Honorable Carol Los Mansmann
Memorial Scholarship. Named for the
first woman to be appointed to the
U.S. District Court for the 3rd Circuit,
the scholarship is awarded each year
to a female law student at Duquesne.

“Judge Mansmann is one of my 
personal heroes,” said Gailey, a Harrison
native who will graduate in June 2014.
“Not only was she a Duquesne Law
graduate, a circuit judge, and a woman
ahead of her time in Pittsburgh’s legal
field, but she was also by all accounts
as kind as she was accomplished.”

ACBA Executive Director David
Blaner says the ACBF is proud to 
help defray educational expenses for
aspiring attorneys.

“The Bar Association and Bar
Foundation are very fortunate to have
members who have created named
funds that provide scholarships and
loans for law students,” he said.
“Given the significant cost of a law
degree, our scholarships and loans
make it possible for students with
financial need to attend law school.”

To learn more about the ACBF
scholarships, awards, and loans, 
visit the following website:
www.acbf.org/Loans_Scholarships/
Loans_Scholarships.asp. ■
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It started out as a good idea.
It has grown into an idea that is too good to stop.

Attorneys Against Hunger

Please mail your gift, payable to Attorneys Against Hunger, to:
ACBF, 400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219.
 
You may also make a secure, online gift at www.acbf.org by clicking on Make a Donation.

LEAD SPONSOR SUPPORTING SPONSOR

20 YEARS OF STANDING UP
AGAINST HUNGER

A campaign of the
Allegheny County Bar Foundation

Please consider making a gift to Attorneys Against Hunger today.
Every dollar donated will go directly to the agencies we support! 

  

 

  

 

  

 

  

 

  

 

  

 

  

 

  

 

  

 

  

 

  

 

  

 

  

 

  

 

       Part of our mission is
education. One of the ways we
fulfill that mission is through
named scholarship funds, which
usually are developed in
someone’s honor.

–Lorrie Albert, ACBF Director



Court rules on layoff after military leave
by Maria Greco Danaher

The 8th U.S. Circuit Court of Appeals
has made a noteworthy decision
regarding the Uniformed Services
Employment and Reemployment Rights
Act (USERRA).

According to the court, the USERRA
requirement that a returning service
member be reemployed in the position
that he or she would have occupied
had that employment not been 
interrupted by a military commitment
does not preclude layoff or termination
of a returning service member.

The clause that guarantees 
reemployment to returning service
members often is referred to as the
“escalator” principle, as it imagines
the employee on the step of an escalator
that continues to move up or down
during the period of military leave. A
returning service member does not
return to the same position upon
reemployment, but rather is placed
into the position into which his or her
“escalator step” has moved during the
period of leave.

Douglas Milhauser worked as a
maintenance technician at Minco
Products beginning in 2006. During
his employment, his performance was
considered to be poor. His work was
inconsistent, other employees 
complained about his attitude, and 
he received at least one written 
reprimand from his supervisors.

Customer orders began to decline
in 2008 and Minco posted its first-ever
annual loss. When orders continued to
decline in 2009, Minco began to take
cost-cutting actions, including reducing
overtime, cutting salaries, and slashing
its workforce. In March of 2009,
Minco eliminated 18 jobs with plans to
cut an additional 32.

Between 2007 and 2009, Milhauser
was called to military duty three
times. During his last deployment, he
suffered a severe reaction to a vaccine,
which ended his military service in
May 2009. He reported back to Minco
on June 3, 2009.

During that same time period, 
Milhauser’s supervisor was asked to
name four employees of the 13 he
supervised to be considered for 
termination. The termination criteria
were based on job duties, technical
expertise and certain subjective factors,
including attitude and work ethic. The
supervisor included Milhauser in the
recommended list for termination,
partly on the basis that Milhauser’s
areas of specialization duplicated
those of other employees and could be
readily absorbed by the remaining
technicians. Milhauser was dismissed
in the second round of cuts, and was
informed of that fact when he reported
back to work on June 3.

Milhauser’s ensuing lawsuit
against Minco went to trial, during
which Minco presented evidence of

his poor performance and the difficult
economic conditions upon which the
reductions in force were based. At
trial, the jury found in favor of Minco.

Milhauser appealed his claim that
Minco had failed to provide reemployment
as required by the USERRA. In the
appeal, Milhauser argued that under
the USERRA, termination was not a
possible reemployment position.

The 8th Circuit disagreed and
upheld the jury’s verdict. The court
found that the jury’s decision—that
Milhauser’s “position of employment”
would have been terminated even had
he not left for military service—is
entirely consistent with the USERRA.
The escalator principle requires that
an employee’s career trajectory be
viewed as if uninterrupted by military
duty. The regulations that implement
the USERRA specifically state that
“the escalator principle may cause an

employee to be reemployed in a 
higher or lower position, laid off, or
even terminated.”

Employers should not generalize
this holding to mean that any returning
service person can be laid off or fired.
To the contrary, Minco’s success in
this case was based, in part, on the fact
that the business difficulties being faced
by the company during the relevant period
and its responses to those difficulties
in the form of spending cuts and 
layoffs, were fully documented.

The documentation allowed the
jury to conclude that Milhauser’s 
position would have been eliminated
whether or not he had been away from
work on military leave. Once the jury
reached that conclusion, it simply
viewed the situation in light of the
escalator principle, and determined
the company’s action to be consistent
with the USERRA. ■
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A returning service member does not return to the same
position upon reemployment, but rather is placed into the
position into which his or her “escalator step” has moved
during the period of leave.

–The “escalator” principle: the clause that guarantees reemployment to
returning service members

v i s i t  t h e  a c b a  w e b s i t e  a t  w w w . a c b a . o r g
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U.S. District Court for the
Western District of Pennsylvania
18 x 24-inch print

City-County Building
14 x 20-inch print

Family Law Center
18 x 24-inch print

Allegheny County Courthouse
14 x 20-inch print

Limited edition prints of the...

...are for sale.
These black and white reproductions, which are designed, signed and
numbered by local artist Susan Castriota Hamilton, are still available!

A portion of the proceeds will be donated to the Allegheny County Bar Foundation.

To order your print, please send a check made payable to ACBA, for $80.25 ($75 plus tax) to:
Attn: Peggy Lewis

Allegheny County Bar Association
400 Koppers Building

436 Seventh Ave.
Pittsburgh, PA 15219

Please note that depending on supply, it may take up to four weeks for delivery.

The division’s celebration of
Black History Month also features
an essay contest, which is open 
to law students attending the 
University of Pittsburgh and
Duquesne University. The winner, 
to be announced at the event, 
will receive a $1,000 Oliver L. 
Johnson Scholarship.

BLACK HISTORY MONTH
continued from front cover In Memoriam

Robert Scott
Robert Scott

died in December
2012. He was 49.
He was preceded
in death by his
parents, the late
Donald R. Scott
and Henrietta
Crookshank Scott;
his sister, Cynthia
Annette Scott; and
his precious
daughter of only
eight days, 
Candace L. Smith.

He is survived by his sons, Corri,
Chaz, Chad, and Cordell Smith; three
grandsons, Corri L. Smith Jr., Emory
T. Smith, and Cordell T. Smith; his 
siblings, Cheryl, Ronald, Roland, 
and Matthew Scott, Rachel Austin,
Katie (Donnah) Samuels, and Rianna
Scott; four cousins, five nephews, and
four nieces.

Robert was born in Wurzburg, 
Germany. He held dual American and

German citizenship until his father
fought for sole American citizenship.
He and his family moved throughout
the U.S., living at several military
bases, including Fort Devens, Mass.,
Fort Benning, Ga., and Griffith Air
Force Base in Niagara Falls, N.Y.

Robert was a Christian and attended
Covenant Church of Pittsburgh. He
was a master chess player with rank
in the U.S.

He attended Monroe Community
College in Rochester, N.Y., and 
graduated in 1985 with an associate
degree in criminal justice. In 1992, he
received his bachelor’s degree in
criminal justice from Buffalo State
College in Buffalo, N.Y.  He earned his
law degree from Duquesne Law
School in 1996.

Robert practiced law privately
until he joined the Allegheny County
Bar Association Juvenile Court
Project, where he worked from June
2006 until September 2012—when
his health prohibited him from
working any longer. He was often in 
attendance at the annual Bench-
Bar Conference. ■

“We are hoping for a critical mass
of Homer S. Brown Division members,
ACBA members and past recipients of
the Spirit Award and the Oliver L.
Johnson Scholarship,” said Robinson.
“The August Wilson Center is truly a
one-of-a-kind venue in Pittsburgh and
across the country. The division is
grateful and pleased to once again hold
this event at the center during a month
that has historical significance for the
African-American community.” ■

”
“       Too often, the efforts and contributions of those who
continuously give back to the African-American community
in meaningful ways go unnoticed. This event and the
Spirit Award are a small token of appreciation and a way
to acknowledge those tireless efforts.

–Gerald “Robbie” Robinson, Homer S. Brown Division Chair

PLJ OPINIONS IS NOW AN ONLINE PUBLICATION.
VISIT US AT

WWW.ACBA.ORG/ACBA/PUBLICATIONS/PITTSBURGH-LEGAL-JOURNAL-OPINIONS.ASP.



elsewhere for other representation,
both real and virtual. Treat your
clients like gold and watch your 
billable hours correspond in turn.

People trends will shape our 
future organizations. For attorneys,
evolving social technologies will
change the way we communicate with
our clients, our staff, and opposing
counsel. Mobile technology will 
continue to be more prevalent and
more powerful than ever, truly allowing
a virtual law office anywhere there’s
an Internet connection.

Economic trends will shape 
market opportunities. From emerging
economies overseas to greater
economies of scale closer to home, a
global increase in business opportunities
means a greater need for legal 
representation via contracts, M&As,
LBOs et al.

In the end, the future of technology
and the future of law are tied together,
whether or not most firms are ready
for it. The most successful attorneys
and practices of any size will be the
ones who learn to embrace the concept
of change and adapt to evolving
expectations vis-à-vis clients, people
and markets. ■

About the Author: Christopher T. Anderson
is a former managing partner of an
eight-attorney, full-service law firm in
Georgia, and is currently a product 
manager for LexisNexis Firm Manager®.
LexisNexis® and the Knowledge Burst
logo are registered trademarks of Reed
Elsevier Properties Inc., used under
license. Other products and services may
be trademarks or registered trademarks
of their respective companies. Copyright
2012 LexisNexis®. All rights reserved.

FUTURE OF TECHNOLOGY
continued from page 4
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ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

MOBILE NOTARY SERVICE

NOTARY IN YOUR NEIGHBORHOOD provides full time 
mobile notaries who will meet clients at their location 
anywhere in Allegheny County. Bonded and insured. Call
412-860-8711 or visit, notaryneighbor.com.

PROCESS SERVICE

INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 
412-921-4046. Visit us on our website, www.empireinv.com.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/

VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

Lawyers’ Mart

Having the right team 
makes all the difference

Employment Litigation Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

Colleen Ramage Johnston, Lori R. Miller, 
Nikki Velisaris Lykos, and James W. Carroll, Jr.  

What Checkbook?

If you thought the Internet was a
fad, swore you would never carry a
cell phone (now you do, but are still
trying to figure out how to send a text
message), then you are likely thinking
that you will never accept credit card
payments from your clients. Like the
Internet, credit cards and other forms
of electronic payments have become
an integral part of our nation’s 
commerce and the way many people
prefer to pay. In 2009, credit cards
officially surpassed paper check
transactions in the United States. Last
year, over $60 billion was processed
through debit and credit cards. Perhaps
it is time to rethink the way your firm
handles billing and collections.

Hall, Arbery & Gilligan LLP, a 
Mississippi law firm, recently
embraced payment technology and
immediately saw a decrease in the
number of days their invoices were
outstanding. The firm administrator
decided to take it one step further and
add a payment option to their website
at www.hagllp.com. Jeannie Johnston,
Hall, Arbery & Gilligan’s firm manager
and paralegal, says by adding a secure
payment link to their website, they
have seen an increase in payments by
individuals who would typically make
multiple payments via check.

Johnston indicates one of the
biggest benefits to using technology to
get paid is the convenience and the
ability to collect a full balance from
clients. When asked if she would 
recommend using technology as a
form of payment, she said, “I would
absolutely recommend attorneys using
technology to get paid. I believe this is

EMBRACING TECHNOLOGY
continued from page 5

the road attorneys are going down.
Firms that haven’t previously considered
using technology as a payment option
should reconsider their decision.”

You Dont Have To Be Superman To Be a
Super Lawyer

It is not necessary to be a website
developer or have a degree in computer
science to embrace credit card 
payments—just a smart attorney who

knows how to get paid. By using 
technology as a payment tool, you give
clients flexible payment options while
allowing yourself to get paid quickly
and securely. With technology moving
at a rate that is “faster than a speeding
bullet,” throw on your Super Lawyer
cape and take back control of your
receivables and ultimately your practice.

For more information on LawPay
credit card processing, visit
www.lawpay.com/acba/. ■



in the areas of government contracting
and compliance, commercial law, and
product liability law. Killeen 
concentrates his practice in the area
of real estate law, with a particular
emphasis in real estate litigation,
commercial and residential real estate
transaction, title insurance litigation,
and landlord and tenant law. Wetzel
concentrates his practice in the area of
general liability, with a particular
emphasis in medical malpractice
defense, employment law, and 
appellate practice. He is a member of
the firm’s Employment Committee
and Co-Chair of the firm’s Associate
Equal Justice Campaign. Ziegler 
concentrates his practice in the areas
of commercial litigation and insurance
defense, with a particular emphasis in
insurance bad faith litigation, uninsured/
underinsured motorist litigation, 
professional malpractice, real estate,
and construction law.

◆    ◆    ◆

Fox Rothschild
LLP’s office has
expanded its liti-
gation practice
with the addition
of lawyer Mark J.
Passero. He focus-
es his practice on
commercial litiga-
tion, employment,
corporate, and
healthcare law.

◆    ◆    ◆

Burleson LLP has announced that
attorney Andrew Jenkins has become
a partner in the firm. He concentrates
his practice primarily in litigation. 

◆    ◆    ◆

Cohen & Grigsby is pleased to
announce the appointment of three new
associates: Andrea Bottorff Branson,
Alex Lacey, and Julie Patter.

◆    ◆    ◆

Civil defense litigator and trial
attorney Chad A. Wissinger has joined
Marshall, Dennehey, Warner, Coleman
& Goggin. He focuses his practice on
construction law, environmental law,
and commercial litigation.

◆    ◆    ◆

Jillian Nolan-Snider has joined
Tucker Arensberg, P.C., as an associate
in the Bankruptcy and Creditors’
Rights group.

◆    ◆    ◆

Babst Calland
recently named
Peter J. Veltri a
shareholder in the
firm. He is a mem-
ber of the firm’s
Business Services
and Energy & 
Natural Resources
groups. His prac-
tice areas include
representing clients
in mergers, acqui-
sitions, and divesti-

tures; drafting and negotiating 
commercial contracts and real estate
agreements, and advising clients 
with respect to business planning 
and structuring.

◆    ◆    ◆

Leech Tishman
is pleased to
announce the elec-
tion of Ericson P.
Kimbel as a partner
of the firm. Kimbel
practices in the
firm’s Construction
and Litigation Prac-
tice Groups. He
focuses his practice
on construction liti-
gation, arbitration,
and mediation.

◆    ◆    ◆

Dickie McCamey
& Chilcote, P.C. is
pleased to announce
that associates
Justin M. Gottwald,
Douglas M. 
Grimsley, James
P. Killeen, Jeffrey
J. Wetzel, and J.
David Ziegler have
been elected
shareholders in

the firm. Gottwald is a member of the
firm’s Health Law Business, Product
Liability, Commercial Law and Litiga-
tion, and Medical Malpractice
Defense groups. He concentrates his
practice in the areas of health care
law, with a particular emphasis in
medical malpractice defense. Grimsley
serves as Co-Chair of the firm’s 
Government Contracting and Compliance
Group. He concentrates his practice

News and Notes
Kate M. Diersen

of Goehring, Rutter
& Boehm will
serve as a board
member for the
Union Project (UP),
a repurposed his-
torical church that
now provides an
affordable, safe,
and welcoming
home to grassroots
e n t r e p r e n e u r s ,
artists, non-profits,

and people of all faiths. UP creates a
community hub of affordable classes,
event rental space, and entrepreneurial
opportunity. Diersen is an attorney in
Goehring, Rutter & Boehm’s School
and Municipal Law Group.

People on the Move
Thorp Reed &

Armstrong, LLP, is
pleased to announce
the addition of
attorney Sarah J.
Miley as an associ-
ate in the Labor &
Employment Prac-
tice Group. Her
practice will involve
a variety of
employment and
labor related issues,
including labor

arbitration, employment litigation,
and compliance issues, as well as
unfair competition litigation, including
breach of non-competition and 
confidentiality agreements, misappro-
priation of trade secrets, and breach
of fiduciary duty.

Pre�order your 2013
Allegheny County Bar Association

Legal Directory today!
Call 412�402�6614 for details.

Publicize Your Section and Committee News!

The ACBA Communications Department is eager to promote any special activity or

newsworthy event emanating from your Committee or Section of interest to ACBA

members, the media, or the general public. E-mail us at news@acba.org with the

following information:

◆ Name and description of the event

◆ Date, time, and place of the event

◆ Name(s) of the sponsoring Section/Committee(s)

◆ Name(s) of speakers and titles of presentations

◆ How many people do you expect to attend? 

◆ Name and phone number of a contact person

◆ Will there be an admission fee or ticket sales? If so, how much?

◆ Are reservations needed to attend the event? 

◆ Is there any other information you would like to share with us?

Thank you for your cooperation! ■

Kate M.
Diersen

Begin your day with us at

www.pittsburghlegaljournal.org
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Bar Briefs

Continuing Legal Education
sponsored by the ACBA

CONSTRUCTION LAW SECTION
Current Issues Impacting Construction Litigation:

The Law of Construction Defects and Failures;
E-Discovery in Construction Cases; and Arbitration

of Construction Disputes
The program will cover an overview of some current issues that can impact construction

litigation, including an overview of the law of construction defects and failures, 
E-discovery in construction issues, and the arbitration of construction disputes.

Credits: 3 hours substantive credit • When: Tuesday, February 12, 2013; Registration: 1:30 p.m.;
2:00 p.m.-5:15 p.m. • Where: ACBA Conference Center Auditorium, 920 City-County Building,
Pittsburgh, PA 15219 • Tuition: $90 for Construction Law Section members; $100 for Non-Section
members; $120 for Non-ACBA members
Last date to pre-register: Friday, February 8, 2013 10:00 a.m.

LABOR & EMPLOYMENT LAW SECTION
NLRB Update

An update on recent cases and initiatives of the National Labor Relations Board. 
The review will cover, among other things, representation case law, and the recent

Board decisions and Board General Counsel memoranda involving the social media,
mandatory arbitration agreements, and employee Section 7 rights.

Credits: 1 hour substantive credit • When: Tuesday, March 5, 2013; Registration & Lunch: 
11:30 a.m.; 12:00 p.m.-1:00 p.m. • Where: ACBA Conference Center Auditorium, 920 City-
County Building, Pittsburgh, PA 15219 • Tuition: $40 for Labor & Employment Law Section 
members; $50 for Non-Section members; $60 for Non-ACBA members
Last date to pre-register: Friday, March 1, 2013 10:00 a.m.

Registration information for all programs unless otherwise noted: Mail in registration form with 
payment to the ACBA CLE Department at 400 Koppers Building, 436 Seventh Avenue, Pittsburgh,
Pa. 15219. Credit card registration is also available at www.acba.org/lrxweb/clereg1.lrx.

Justin M.
Gottwald

Jeffrey J.
Wetzel

J. David
Ziegler

Douglas M.
Grimsley

Ericson P.
Kimbel

James P.
Killeen

Sarah J.
Miley

Peter J.
Veltri

Mark J.
Passero




	Celebrating Black History Month
	ACBA job page produces positive results
	Making mediation work for all parties
	Future of Technology and the Practice of Law
	Embracing technology can help attorneys get paid
	Pittsburgh to host 45th Annual MABLSA Convention
	ACBF provides nearly $40,000 in scholarships to law students
	Court rules on layoff after military leave
	Bar Briefs

