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Unified Judicial System of
Pennsylvania unveils new website
by Art Heinz

Pennsylvania’s judiciary has launched
a new website with a dynamic change in
appearance, navigation, and overall design.

The website address will remain
www.pacourts.us. Enhancements include
redesigned page layouts, improved
navigation and organization of various
court information areas, as well as
highlighted news of interest to the
court community and general public.

“We recognize that accessibility to
information plays a crucial role in
maintaining public confidence in the
state court system,” said Supreme
Court Chief Justice Ronald D. Castille.
“The importance of the Internet, coupled
with the way people are changing how
they receive information, drove this
project to improve the management and
integration of content on the website.”

The new design is based on
responses from jurists, administrators,
lawyers, members of the media, and
others who explained what information
they wanted on the Unified Judicial
System’s website and how it should be
organized. A comparative analysis of
other judicial websites from across
the United States was also completed
to help identify best practices.

The changes provide Pennsylvania’s
judiciary with a unified website, while
offering each court the opportunity to
feature its own news and information
on separate web pages.

One of the highlights of the new site is
the ability to feature accomplishments,
educational topics, and important
issues on the home page where they
will be updated frequently. Along with
the new design comes a vastly

improved mobile site with easier to
read content.

The redesign continues the 
Pennsylvania judiciary’s legacy of
court innovation and underscores its

national leadership in using technology
to more efficiently administer the
court system and broaden public
access. Pennsylvania was the second
state court system to create a website

when it began posting online appellate
court opinions and other data in April
1995—one week after the Florida
courts launched a site that was limited
to biographical information. ■
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Affordable Care Act
continues to raise questions

by Sandy Niespodzianski

Full implementation of the Affordable
Care Act is less than a year away, but
the regulations are coming out of
Washington at a fast and furious pace.

The IRS has just proposed regulations
on a variety of issues surrounding the
employer penalty provisions under
the Health Care Reform. While the
new rules leave a number of questions
unanswered, they do provide greater
clarity on how the penalty provisions
will work and they offer some transitional
and administrative relief, as well as a

few surprises. The proposed rules can
be relied on until final guidance is
issued and any more restrictive rules
will only be applied prospectively.

Key highlights of the new 
guidelines include:

“Substantially All” means 95 percent.
The requirement to offer some level of
coverage (“minimum essential
coverage”) to substantially all full-time
employees and their dependents in
order to avoid the “$2,000 times all
full-time employees” penalty will
require an offer of such coverage to at
least 95 percent of all full-time
employees and their dependents. Just
for plan years beginning in 2014,
transitional relief will allow an
employer to limit the coverage offer to
employee-only coverage, as long as it
is taking steps during that plan year to
expand the offer of coverage to
dependents for future plan years.

Dependent does not include spouse.
For purposes of the requirement to

offer coverage to dependents as a 
condition of avoiding the penalty, the
regulations define “dependent” as the
employee’s children up to age 26, and
not the spouse.

No controlled group aggregation
for penalty assessment. The regulations
clarify that while commonly owned
employers will be aggregated for
purposes of determining whether they
are subject to the penalty rules (the 50
full-time employee test), the actual
penalty assessment will be done on an
employer-by-employer basis, based
on whether the individual employer
provides the required coverage or not.
The regulations provide a methodology
for allocating to individual employers
the “first 30 employee” reduction in the
“$2,000 times all” penalty calculation.

Limited transitional relief for 
non-calendar year plans. Because the
penalty provisions go into effect on

Continued on page 2

Screenshot of Unified Judicial System of Pennsylvania’s new website.
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Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft ..............................412-261-2753

Bernie Puzzuole ......................412-338-1129

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

March
Margaret B. Angel ................412-562-3982

Ernest B. Orsatti ....................412-281-3850

David Alan Strassburger........412-281-5423

April
Robert A. Cohen ......................724-693-9696

Andrea Geraghty ....................412-456-2822

Stanley W. Greenfield ............412-261-4466

� Focus of Practice: Attorney ethics and disciplinary law (since 1981)

� Legal Services include: Representation of attorneys in disciplinary and reinstatement proceedings, and in
     Client Security Fund matters. Preventive advice regarding the Rules of Professional Conduct and related rules
     and regulations. Representation of applicants in Bar admission matters.

� State Bar Admissions: PA–1978; WV–1993

Richard H. Lindner, Esq.
P.O. Box 684, Bethel Park, PA 15102*

Phone: 412.283.1006
www.LindnerEthics.com    LindnerLaw@verizon.net
* Call for appointments in my Pittsburgh office (Mt. Washington)
  or at a location of your choice

Legal Ethics & Disciplinary Matters

Tip of the Month
A reminder to all attorneys – Keep up with advances in technology.
In August 2012, the ABA approved a change to Comment [6] under Rule 1.1
of the Model Rules of Professional Conduct. Rule 1.1 requires “competent
representation” of clients, and Comment [6] to that Rule now reads in pertinent
part: “To maintain the requisite knowledge and skill, a lawyer should keep abreast
of changes in the law and its practice, including the benefits and risks associated with
relevant technology, . . .” (emphasis added). Stay tuned for Pennsylvania’s adoption
of this amendment.

Jan. 1, 2014 and are not based on plan
years, many fiscal year plans would
be at risk as of Jan. 1, 2014, unless
they made changes during or at the
beginning of the 2013 plan year. The
transitional relief under the new 
guidance generally covers fiscal year
plans in place on Dec. 27, 2012. It
offers relief with respect to (i)
employees who would be eligible for
coverage in 2014, based on eligibility
rules in effect on Dec. 27, 2012; and
(ii) employees not previously offered
coverage but who will be offered 
coverage beginning in the 2014 plan
year—but, for this latter group, only
where the plan already covered at
least 25 percent of full-time employees
at some time between Oct. 31, 2012
and Dec. 27, 2012, or offered coverage
to at least 33-1/3 percent of full-time
employees during the most recent
open enrollment before Dec. 27, 2012.
The relief from penalty assessments
beginning Jan. 1, 2014 will only apply
if the affected employees are offered
affordable minimum value coverage
as of the plan year beginning in 2014.

Section 125 will allow mid-year
changes for fiscal year plans. The
guidance contemplates expansion of
the Section 125 change in status rules
to allow employees in non-calendar
year plans to change pre-tax elections
in order to drop coverage under the

AFFORDABLE CARE ACT
continued from front cover

plan to enroll in a state exchange or to
join the employer plan to avoid the
individual mandate penalty. Employers
will have to amend their cafeteria
plans if they wish to adopt these
changes and the amendment must be
made by Dec. 31, 2014, retroactive to
the beginning of the 2013 plan year.

Additional 9.5 percent W-2 safe
harbor methodologies. The affordability
safe harbor rules have been expanded
to include a fail safe based on the federal
poverty level, a determination based on
monthly rates of pay, and adjustments
for partial years of coverage.

Significant clarification of the rules
for determining full-time employee
status. These include employee-friendly
definitions of hours to be counted and
standards for applying the measurement
periods, special protections for teachers
and certain other full-time workers
who may not work a full calendar year
and good faith reliance rules for 
seasonal worker scenarios.

Transitional rules for 2013 look back.
Employers intending to use a 12-month
look back period for determining full-time
employee status will be allowed to use
a shortened 2013 look back period of
at least six months beginning no later
than July 1, 2013 for determining 2014
eligibility. This relief is being offered
in order to give employers sufficient
time to assess the various options
afforded them under the new guidance.

Special rules for multi-employer
plan coverage. Transitional relief is being

provided through 2014 to employers
that contribute to multi-employer
plans to cover situations where
employer contributions are made on
other than an hourly rate basis. Further
clarification will be needed to determine
the value of this relief for employers
whose contributions are calculated
solely based on hours.

The new rules are lengthy and 
complex. We will be providing more
detailed analysis of certain provisions
in future articles. ■

About the Author: Sandy Niespodzianski
(Sandy.Niespodzianski@usiaffinity.com)
is vice president of USI Affinity’s 
Professional Insurance Solutions. For more
information about insurance and benefit
options for Allegheny County Bar Association
members, visit www.mybarinsurance.com/
allegheny/ or call 412-851-5200.

For over 75 years, the divisions of USI
Affinity have developed, marketed and
administered insurance and financial
programs that offer affinity clients and
their members unique advantages in
coverage, price, and service. As the
endorsed broker of the Allegheny County
Bar Association and more than 30 other
state and local bar associations and with
more than 30,000 attorneys insured, USI
Affinity has the experience and know-how
to navigate the marketplace and design
the most comprehensive and innovative
insurance and benefits packages to fit a
firm’s individual needs.
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In spite of a six-page outline 
prepared by Stavale setting forth
accommodations that she believed
could successfully integrate Keith, the
consultants remained concerned
about his ability to function effectively
as a lifeguard. The client manager
specifically stated that, “without 100
percent certainty that [the proposed
accommodations] would always be
effective, I don’t think you could 
safely have [Keith] on the stand by
himself.” Based on the input from
Ellis, the employment offer to Keith
was withdrawn.

Keith filed a lawsuit, claiming 
disability discrimination under the
Americans with Disabilities Act
(ADA) and the Rehabilitation Act. The
district court granted summary 
judgment in favor of the county, finding
that although Work’s cursory medical
examination and decision about
Keith’s ability to be a lifeguard did not
constitute the “individualized inquiry”
required under the ADA, the county’s
own inquiries and discussions with
Keith did so.

The court also concluded that Keith
failed to show that he could perform
the “essential communication functions”
of a lifeguard and that, therefore, there
had been no violation of the statutes.

However, the 6th Circuit reversed
that decision, stating that whether a
job function is essential typically is a
factual question for the jury, and not a
legal question for a court on summary
judgment. Further, it pointed out that
unlike the consultants from Ellis &
Associates, one expert who provided
input on behalf of Keith worked
extensively with hearing-impaired
individuals and was a certified training
instructor who has worked with deaf
individuals in the field of lifeguarding
and aquatics, certifying over 1,000
deaf lifeguards through American
Red Cross training programs.

Keith also provided testimony from
a physician specializing in neurode-
velopmental disabilities who had
worked with hearing-impaired indi-
viduals for over 30 years, and who
stated an opinion that in a noisy 
swimming area, recognizing a potential
problem is almost completely visually
based. It was this doctor’s opinion that
Keith’s deafness should neither 
disqualify him as a lifeguard nor
require constant accommodation.

The 6th Circuit found that the 
county initially had participated in an
“interactive process” with Keith, 
compiling a list of ways in which he
could be successfully accommodated

in the lifeguard position. However, the
county ultimately withdrew the
employment offer after it consulted
with Ellis & Associates, who based its
advice on non-specific assumptions
and generalizations regarding hearing-
impaired individuals. The court found
that fact-based questions existed that
were sufficient to reverse the lower
court’s dismissal of the case, and to send
it back to that court for a trial by jury.

In assessing the sufficiency of the
county’s participation in the required
interactive process, the court made a
statement that should get the attention
of any employer who is involved in
determining the reasonableness of an
employee or applicant’s requested
accommodation: “Because it strikes
us as incongruent with the underlying
objective of the ADA for an employer
to make an individualized inquiry only
to defer to the opinions and advice of

those who have not, we direct the district
court to consider [the question of why
the county rejected Keith’s requested
accommodation] on remand.”

In other words, the county’s deference
to its consultant’s opinion on the issue
of how to accommodate Keith may
vitiate the county’s compliance with
the ADA’s requirement regarding the
interactive process. Based on that
statement, any employer relying on
input from a third party to assess the
reasonableness of accommodations
requested by an employee or applicant
should determine whether the input
was obtained from an individualized
assessment, or was simply based 
upon assumptions and non-specific
information. Without an individualized
review by the consultant, the employer
could lose the benefit of its own 
initial participation in the required
interactive process. ■
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Third-party assessment not foolproof in determining
reasonable accommodation and ADA compliance
by Maria Greco Danaher

The 6th U.S. Circuit Court of
Appeals recently addressed an issue
of first impression, finding that the
ability to hear is not necessarily an
“essential function” of the job of lifeguard.

However, the court also made a
number of other, more generally
applicable observations. The most
noteworthy is a statement that seems
to create an obligation on the part of
an employer to fully understand the
background and experience of any expert
who is relied upon to assist in determining
whether a disabled individual can be
accommodated in a particular position.
(Keith v. County of Oakland, 6th Cir.,
No. 11-2276, Jan. 10, 2013)

Nicholas Keith has been deaf since
he was born in 1980. He communicates
primarily by using American Sign
Language (ASL), but can detect noises,
including alarms, whistles and loud
voices, through a cochlear implant. In
2006, he enrolled in and successfully
completed a junior lifeguard training
course conducted by Oakland County,
Michigan, using an ASL interpreter to
relay verbal instructions to him. In 2007,
he successfully completed the county’s
lifeguard training course, again with
the assistance of an interpreter,
although he executed all lifesaving tasks
and training techniques by himself.

Upon successful completion of the
training, Keith applied for a part-time
lifeguard position at the county’s wave
pool, asking only that an ASL interpreter
be present at staff meetings and further
classroom instruction. Katherine Stavale,
the county’s recreation specialist,
offered the position to Keith contingent
upon a pre-employment physical.

During the physical examination,
the county’s doctor, Paul Work,
reviewed Keith’s medical history. The
doctor stated to Keith’s mother, “he’s
deaf; he can’t be a lifeguard,” adding
that he (the doctor) would be sued if
“something happens.”

Based on Work’s opinion, Stavale
placed the offer on hold and contacted
Ellis & Associates, a group of aquatic
safety and risk-management consultants
used by the county regarding its water
parks and lifeguard training program.
Stavale discussed Keith’s situation
with a client manager and a vice president
from Ellis in an attempt to determine
whether and how to accommodate
Keith. Neither of those individuals had
any education, training or experience
regarding the ability of deaf people to
work as lifeguards, and they did not
research the issue.

””

“       ...any employer relying on input from a third party to assess the

reasonableness of accommodations requested by an employee or

applicant should determine whether the input was obtained from an

individualized assessment, or was simply based upon assumptions

and non-specific information. Without an individualized review by the

consultant, the employer could lose the benefit of its own initial

participation in the required interactive process.
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Planning for
the inevitable
by Susan A. Berson

Sole practitioner Diane Denniston
lived her last days in the dining room
of fellow Missouri attorney Alicia
Beeler Villines this past summer.

A Kansas City-area lawyer of more
than 20 years, Denniston had expected
to return to her home, as well as to her
clients, when she was diagnosed with
cancer for a second time in 2011.

“Diane was a warm and caring
person,” says Villines, whose practice
is in Kearney, about 25 miles north of
Kansas City. “I had met her at a 
bankruptcy CLE, and she became a
close personal friend over the past 
few years.

“Diane had realized her cancer had
returned, but her doctors were perhaps
not as forthright as they might have
been. Since late last year, she had
been operating under the assumption
that her health problems were more
temporary and she would be able to
return to the practice of law as she did
after her first battle with the disease
in 2005.”

From a hospital bed, Denniston
requested that Villines close down her
practice. “When Diane realized that
the recurrence of her cancer was
going to result in her death in the near
future, she turned over her cases to
me, signing an agreement to allow me
to close her cases and transferring her
practice over to me,” Villines says.

Soon after, Denniston learned that
her situation was even more complicated.
“Because Diane’s health insurance
did not cover nursing home care, she
needed a place to go where she could
live out her final days under hospice
care. Diane had no family.

“I wanted to do what I could for a
friend. So I converted my dining
room, complete with hospital bed and
other sundry medical equipment. I
hired temporary help so I could care
for Diane, do my own client work and
transition Diane’s clients.”

Though her practice area is also
bankruptcy, it was not until she was
able to dig into Denniston’s case files
that Villines realized there was too
much for one attorney.

“I shuffled out other types of cases
with which I was less familiar to other
colleagues of hers, but the bankruptcy
portion of Diane’s practice encompassed
a substantial number of cases, all of
which were in various stages of

emergency,” she says. “I worked my
way through them as quickly as I
could, but the sheer volume made it
impossible to bring all of them to a
current status immediately. Since
there was little or no money left to
glean and much work to be done, they
were hardly attractive commodities,
and so parceling them out didn’t seem
very feasible either.”

Villines reached out for assistance.
The bankruptcy trustees overseeing
Denniston’s cases were understanding,
“but I still needed help because of the
emergency nature of so many of 
her cases.”

Fortunately, when some local
women who practiced bankruptcy law
heard of Denniston’s terminal illness
and Villines’ plight, they pitched in.

“There were 18 cases to hand off
for representation on a pro bono basis.
I am really grateful to those women
bankruptcy attorneys who helped out.
If they hadn’t volunteered, I’m not
sure what I would have done.”

A month after Denniston’s death in
August, Villines still had much to sort
through because there was little time
to plan once Denniston realized her
death was near. “The end result was
that as it got nearer to the end of
Diane’s life, no one told her how close
she was to dying, so she took on cases
and clients as if the cancer was
temporary,” recalls Villines. “If she
had known she was going to die in
such a short period of time, Diane
would have done things differently.”

Denniston’s story, heart-rending as
it is, is unique only because it highlights
Villines’ rare brand of friendship.

No matter how many cases won,
honors bestowed, dollars earned or
clients saved, lawyers are not insulated
from becoming victims of untimely deaths.

Denniston’s personal tragedy forced
her to spend the precious last days of
her life making a plan for winding
down her practice. Villines endured
emotional, financial, and physical 
sacrifice. But consider what happens
when there is zero time for advance
planning, and no friend like Villines:

• A single 20-something running a
virtual office dies in a mountain-
climbing accident. The distraught
parents are receiving phone calls
from their child’s clients. With no
experience or knowledge of the legal
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Pennsylvania
Disciplinary
Board to discuss
succession planning
by Tracy Carbasho

The lack of rules governing 
succession planning for attorneys is
described by Pennsylvania’s chief 
disciplinary counsel as a problem that
must be addressed.

“We have Rule 321 of the Pennsylvania
Rules of Disciplinary Enforcement,
which talks about the appointment of
a conservator,” said Paul Killion, chief
disciplinary counsel for the Disciplinary
Board of the Supreme Court of 
Pennsylvania. “However, there are no
specific rules for attorney succession.

“The board has considered this
matter over the course of time and
made changes to the conservatorship
rules several years ago,” he added. “I
think the board should review this
very difficult issue of succession planning.
We will work with the Supreme Court
and look at whether we should require
lawyers to have a successor in place.”

Killion said the board will consider
the issue for discussion at its internal
educational program in July.

In the meantime, he encourages
attorneys to make the necessary
arrangements to ensure that a successor
is designated to handle matters in the
event of their death. He emphasized
that an attorney who has been named
conservator has one primary duty of
ensuring that case files and funds are
returned to respective clients. The
conservator cannot assume the
responsibility of handling a deceased
attorney’s cases.

On the other hand, a successor
could take over a deceased attorney’s
cases as long as the clients agree to be
represented by the individual. Killion
said it is essential that a succession
plan include details about how attorneys
want their successor to handle their
business matters.

Supreme Court Chief Justice Ronald
Castille pointed out that the Disciplinary
Board can step in and dissolve an
attorney’s practice, place clients with
other attorneys and distribute any
remaining assets, if necessary.

Merle Mermelstein, who chairs the
ACBA’s Sole and Small Firm Practitioners
Section, believes succession planning
is a major issue that deserves to be at

the forefront of the Supreme Court’s
work. She believes planning is 
especially important for attorneys
who practice alone or at small firms.

“We need rules or some type of
framework because this is a huge issue,”
she said. “Just like we’re mandated to
have malpractice coverage, we should
be mandated to have succession 
planning. This would be helpful in 
situations where an attorney dies, is in
the hospital or leaves a practice.”

Mermelstein, a partner at Silberblatt
Mermelstein, P.C., receives phone calls
on a regular basis from individuals
who have questions about how to
retrieve their files in instances where
their attorney has died. She agrees
with Killion about the importance of
naming a successor.

“At the very least, there should be
someone who knows where passwords,
client files, and other important items
are kept in the attorney’s office,” she said.
“Attorneys really need to think about
these things before something happens.
If not, it could create a nightmare for
their family because there could be
claims filed against the estate.”

Mermelstein noted that the ACBA
might want to consider creating a
committee to study this issue. ACBA
Executive Director David A. Blaner
said the association would be willing
to provide input and comment on 
any proposed rules that are developed
by the Disciplinary Board and
Supreme Court.

Until formal rules are adopted,
there are steps attorneys can take to
protect the interests of their practice,
their clients and their family.

Ellen Freedman, who serves as the
law practice management coordinator
for the Pennsylvania Bar Association,
is widely known in the Commonwealth
as someone who has written 
articles and presented seminars on
succession planning.

“As the individual at the PBA who
gets the panicked calls from family
members, staff, concerned colleagues
or clients when a solo attorney dies or
suddenly becomes disabled, I can say
that this is a real issue,” said Freedman.

Continued on page 5 Continued on page 8



burden for clients and loved ones 
is great.

Steve Crossland of Crossland Law
Office in Cashmere, Wash., knows
firsthand that when the unthinkable
happens to an attorney without written
instructions for closing a practice,
chaos is the result.

“Clients are the biggest losers
when a lawyer dies without a plan,” he
says, “because there are statutes of
limitations, hearing deadlines and the
like that can expire with no retroactive
remedy—other than a potential 
malpractice claim, of course, against
the estate, if there is any—which
means that then the deceased lawyer’s
loved ones may pay the price.”

The immediate-past president of
the Washington State Bar Association,
Crossland also chaired its task force
on attorney succession planning.
“Even when you have a plan, chaos
can result if the details haven’t been
put in writing for winding down a
deceased attorney’s practice.”

As in most business relationships,
confusion and ethical dilemmas can
be avoided by having a well-written
agreement in place between the
attorney who is selected to assist and
the planning attorney—also referred
to as the “affected attorney”—who is
making the plan for closure.

“It’s really important for the assisting
lawyer and the affected lawyer to discuss
the details of what role the assisting
lawyer is to play in the event of death
or incapacitation,” Crossland says.

First and foremost, identify who
exactly the assisting attorney is
intended to represent: the interests of
the affected attorney or the interests
of the affected attorney’s clients.
Crossland offers the questions to discuss.

“Transitioning clients to other
attorneys—for example, what 

information about the affected attorney
can be revealed to clients? How deep
into the client file can the affected
attorney go for purposes of protecting
client confidentiality, especially in a
small community where everyone
knows each other or each other’s family?
Another consideration is that in smaller
regions there may not be many attorneys.
From a potential conflict of interest,
you’ve got to ask yourself whether you
can really take on the affected attorney’s
clients as your own given your current
and former clients.”

Professional liability is another
potential conflict-of-interest situation
where the importance of clearly
defining the attorney-client relationship
is key. For example, if the assisting
attorney discovers malpractice or
misappropriation of client funds while
transitioning active cases, whose
interest is the assisting attorney 
supposed to protect? Defining the
relationship dictates whether the
assisting attorney has a duty to report the
error to the client, as well as the assisting
attorney’s own ethical duties.

When ambiguity surrounds the
attorney-client relationship, case law
suggests that courts typically apply
the viewpoint of what would be the
reasonable belief of the client whose
matter was being transitioned.

PUT IT IN WRITING

Barbara Fishleder, executive director
of the Oregon Attorney Assistance
Program, says that “giving the transfer
agent, often referred to as the assisting
attorney, written permission to contact
your clients for instructions on
transferring their files and authorization
to notify people of your office closure
are some of the things you will want
to cover.”

Protecting clients’ interests and
confidentiality in the event of the
lawyer’s death or incapacitation also
protects loved ones from exposure.
With no plan, Fishleder says, “expect
bewildered and stressed clients who,
one, frantically want their file in order
to protect their legal interests and,
two, need their retainer back from
your trust account so that they can get
another lawyer.

“As the empathy and patience of
your clients diminish and their legal
needs become more acute, their 
concerns may end up taking the form
of professional malpractice claims for
missed deadlines, claims filed against
you or your estate for a refund of their
retainer, or even ethics complaints,”
she says.

Fishleder notes that “every
lawyer’s situation is different, as is
the situation—and skill set—of the
helpers they enlist.”

Some lawyers find that it is best to
have someone assigned as their “file
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When the evidence disappears, we get it.

Superior computer forensics can help you win cases. And as lawyers and electronic 
data experts, we get what you need – on every level. Discover more about our 
capabilities, forensics and e-discovery. Call 412-325-4033. Or visit bit-x-bit.com.

profession, the parents have no way of
knowing how to deal with clients who
want their files. They are grieving 
and unable to return calls or find the
information the clients need.

• A well-respected attorney dies in
a motorcycle accident. The clerk of
the court sends letters to all clients the
attorney was listed as representing.
But most of those clients are in prison,
waiting for the attorney to complete
their appeals. Worse, the clients have
drained their savings to pay the
attorney’s retainer. With hearing and
statute-of-limitations dates fast
approaching, the clients are unable to
obtain new counsel without somehow
recovering the unused retainer needed
to pay the new counsel.

• A widow is grief-stricken. Her
breadwinner spouse died suddenly,
leaving her with five young children—
along with seven file cabinets full of
confidential business and client
records lacking any instructions about
what she is supposed to do with them.

“These stories are a typical 
workweek,” says Lainie Hammond,
custodianship counsel for the Washington
State Bar Association. “I’m the person
who gets called when an attorney dies
without a plan.”

PROBLEMS WITHOUT A PLAN

A plan, however, is exactly what a
lawyer’s fiduciary duty requires.
Though a legacy of chaos is not what
most attorneys hope to leave behind,
when a solo or small-firm practitioner
dies without a plan in place, the legal

PLANNING FOR
THE INEVITABLE

continued from page 4

Continued on page 6

”

“       Clients are the biggest losers
when a lawyer dies without a plan,
because there are statutes of
limitations, hearing deadlines, and
the like that can expire with no
retroactive remedy—other than a
potential malpractice claim, of
course, against the estate, if there
is any—which means that then the
deceased lawyer’s loved ones may
pay the price.

–Steve Crossland, Crossland Law
Office in Cashmere, Washington



applicable rules for adding a trust
account signer, including if that person
must be a lawyer. The benefit of allowing
a second signer on the trust account is
that your clients’ money will not be
held captive.”

And do not make the mistake of
assuming probate courts will handle
access to the IOLTA. Hammond says
that in her experience “probate doesn’t
always address this because Washington
Rules of Professional Conduct require an
attorney as signer on an IOLTA account.”

A “payable on death” or “transfer on
death” arrangement with the financial
institution may be another option.

“A TOD/POD provision on all
financial accounts allows control to
continue after death,” Villines says. “A
will and agreement on your computer
that ‘just needs to be tweaked a bit’ is
equal to not having a will. I couldn’t
look at Diane’s bank account without
her signing things first.”

TAKE THE TIME

“The very worst thing to do is 
nothing at all,” Fishleder says. “Many
lawyers want to do things well and
they don’t feel they have time to really
tackle the project thoroughly. This is a
giant misconception.”

In the age of technology, password
knowledge is key. “It only takes five
minutes to write down your passwords
to your computer and phones and tell
them to someone you trust. In those
five minutes you have just made it
possible for your trusted friend or
family member to help your clients if
you unexpectedly become ill or die.
Even that one step—five minutes of
your time—is huge.”

Still think you’re too busy? Consider
that “the saddest situations we have
seen are those where a lawyer 
suddenly is unable to practice or
dies,” Fishleder says. “A common
occurrence when a lawyer does not plan
ahead is that the lawyer’s grieving
and exhausted family, while trying to
cope with the lawyer’s complicated
health issues or their sudden tragic
loss, is simultaneously slammed with
pressing law practice-related questions
posed by clients who need their file and
their money to proceed with their case.

“Generally, the family members
don’t have the answers and don’t have
a way of getting an answer. It is an
unfortunate situation for all and is
never the way the lawyer hoped it
would be. It was simply that they didn’t
get around to taking even the smallest
step of sharing passwords and 
establishing an assisting attorney or
triage agent,” Fishleder adds.

And lack of assets does not excuse
a lawyer’s fiduciary obligations.

“Some solo practitioners believe
they don’t need a plan if they have no
assets,” Hammond says. “Even if
there aren’t client funds at stake,
lawyers still have an obligation to take
care of their clients’ confidential
records. Otherwise the loved ones left
behind get the calls from clients—
sometimes really angry clients—and
complaints from people wanting their
files, and all the while the loved ones
are coping with their own grief.

“Don’t do that to your family. Don’t
do that to the people you leave behind.
What you do to your family is personal.”

PRIORITIES FOR
ASSISTING ATTORNEYS

Conflict checks before undertaking
the responsibility of winding down
another attorney’s office are in order
just as if receiving a client referral.
Indeed, avoiding conflicts is key when
the incentive to being an assisting
lawyer is acquiring the affected 
attorney’s clients.

“This does work at times,” Fishleder
says. “However, more often it turns
into a quicksand of conflicts of interest
that everyone is sorry they stepped
into. If the assisting attorney is also
going to take on representing the
clients, many conflict-of-interest traps

can raise their ugly heads, and often
during a time the assisting attorney is
grief-stricken and exhausted.

“He or she may be close to the ailing
lawyer or recently deceased lawyer’s
family, and may be helping them while
also dealing with the demands of the
lawyer’s panicked and/or grief-stricken
clients and the demands of his or her
own practice. These can be complicated
and intense situations, and for 
these reasons it is best to separate
representation from triage.”

Taking on only the responsibility of
closing the practice helps avoid 
exposure to the ailing lawyer’s potential
malpractice claims or ethics violations.
“It also won’t be so complicated to
screen the assisting attorney from
common files,” Fishleder says, “if he
or she practices in the same area of
law. It isn’t always possible to separate
these functions, but it is well worth it
when possible.”

Crossland suggests that compensation
be arranged. “Friends may not expect
to be paid to wind down things for you

if you die or become disabled, but it is
a big job. You’re essentially going to
be running two law offices for a month
or two, and you need to make sure you
get paid. You can take out a life insurance
policy for this purpose and not have
the assisting attorney have to rely
upon accounts receivable.”

On average, expect to spend three
months to wind down a deceased
attorney’s practice. “It really is a
triage approach,” adds Crossland.
“There are things that have to be done
the first week, the first month.”

Villines echoes those sentiments. “I’ve
spent 10-hour days, seven days a week,
working on someone else’s business.”

Of the 16 cases transferred to Villines’
firm for her representation, she
received only a partial fee for two.

Crossland also offers advance 
planning as another way to separate
you from other attorneys.

“Touching on the fact that you’ve
planned ahead for the unexpected can
show clients you care so much about
serving their interests that you’ve
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triage captain,” and someone else to
take responsibility for winding down
the business affairs.

“The most important thing you can
do after you write down … passwords
is to find someone who will serve as
your file triage agent. In many cases,
it can be the person that you shared
the passwords with,” Fishleder says.
“They will be the ones who look at
your calendar to see which case 
matters require attention first. This
system works best, of course, if you
have an up-to-date calendar system.”

Villines’ experience shows why
readily accessible, current information
is necessary.

“I had to contact Diane’s former
secretary for help in tracking people
down,” she recalls. “Diane had an
extensive Rolodex, but it had very few
client phone numbers. Diane’s former
secretary didn’t work for her for the
last eight months of Diane’s life, but
was still familiar with many of the
clients. I think once a person has
received a terminal diagnosis, he or
she needs to keep some sort of assistant
on hand who knows what’s going on.”

Moreover, when an affected attorney
is diagnosed with an illness, Villines
advocates asking the difficult questions
that call for answers one may not want
to hear.

“The fact that your doctor hasn’t
told you ‘how long you have’ does not
mean you have a long time, nor does it
mean that [your doctor] doesn’t know.
It may only mean that this medical
professional believes the difficult 
conversation will take at least 20 
minutes, the waiting room is full, and
he or she would really like to get out of
the office in time to watch his or her
kid play soccer.”

IOLTA’S IMPORTANCE

Financial institutions usually have
certain forms necessary for advance
completion to allow another signatory,
that is the assisting attorney, access to
the funds held in interest on lawyers’
trust accounts. Hammond of the
Washington State Bar says, “If you do
nothing else, have another attorney
who can sign on your account in the
event of death or incapacitation.”

Otherwise, weeks can be lost trying
to obtain the appropriate orders for
IOLTA access.

“When there’s no backup attorney
authorized to approve IOLTA 
disbursements in the event of death or
incapacitation, someone has to go
through the process of getting motions
filed for an order to direct the bank to
release the IOLTA funds,” Hammond
says. “The biggest problems arise
with attorneys’ trust accounts because
an order from the bar association 
disciplinary board for access to the
IOLTA does not impress the bank. I
spend four to eight hours at the 
bank trying to convince their legal
department I have authority to access
the deceased attorney’s IOLTA and
make disbursements.

“At least with client files in litigation,
documents might be re-created from a
court docket. Without money, a client
can’t hire a new lawyer to take the case.”

Ultimately, arrangements for
accessing the IOLTA account serve
another purpose for the affected 
attorney—protecting the deceased
attorney’s loved ones from liability for
a malpractice claim arising from a
client who was unable to secure 
adequate representation because
funds were held captive in the
deceased attorney’s IOLTA. “The
issue of how to get money returned to
clients from the trust account is a 
difficult one,” Hammond says.

Fishleder echoes Hammond’s 
concerns: “Rules differ among states,
so each lawyer should find out the

PLANNING FOR
THE INEVITABLE

continued from page 5

      Some solo practitioners believe they don’t need a plan if they

have no assets. Even if there aren’t client funds at stake, lawyers still

have an obligation to take care of their clients’ confidential records.

Otherwise the loved ones left behind get the calls from clients—

sometimes really angry clients—and complaints from people wanting

their files, and all the while the loved ones are coping with their own

grief. Don’t do that to your family. Don’t do that to the people you

leave behind. What you do to your family is personal. 

–Lainie Hammond, custodianship counsel for the Washington State Bar Association
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made sure they’re taken care of
whether [or not] you’re around.”

To do so, Crossland suggests
“sometimes telling a client: ‘In the
event of my death or disability, your
needs are cared for and business will
go on. If I don’t wake up tomorrow and
you have to file, don’t worry. I care so
much about you that I’ve gone to the
trouble of planning to take care of you
if I’m deceased or become disabled.’ ”

For solo and small-firm practitioners
who love their families and care about
their clients, a closing agreement with
another attorney who will handle the
details of shutting down the firm
should the unthinkable happen is the
way to show it.

DIY RESOURCES

Most states have rules and ethics
opinions governing the appointment of
attorneys to handle the responsibility
of a deceased attorney’s cases and
property. However, local and state bar
association programs and resources
for planning vary.

For example, in California the 
Contra Costa County Bar Association
implemented its own program as a
proactive measure.

“We periodically get calls from
clients whose attorney has died and
they need to get their files,” says Lisa
Reep, the association’s executive
director. “We used to refer them to the
state bar, but learned the state bar
couldn’t help as they don’t keep any
information. So we discussed it at a
staff meeting … and set up the transition
program on our website.”

“If you’re a solo practitioner and
another attorney cannot walk in and
run your practice, you are leaving a
mess for someone else,” says Villines.
“And that’s really selfish.”

Other bar associations have adapted
programs based on Oregon’s handbook,
Planning Ahead: A Guide to Protecting
Your Clients’ Interests in the Event of
Your Disability or Death, to reflect
their own state laws. The Washington
bar credits the Oregon handbook in its
online resources, including standard
form letters and agreements, on the
how-to’s of planning both for the
assisting attorney and affected attorney.

And call your local or state bar
association offices to learn about their
available resources. Ask whether they
have “practice management advisers
that will come to your office or answer
your planning-ahead questions over
the phone.” Fishleder, who authored
the Oregon handbook, adds that “if
your state doesn’t have any resources,
feel free to contact me and we will
send you one of our handbooks.”

From one lawyer to another, 
Crossland urges: “Do it for your family,
clients and staff.”

ETHICS TO CONSIDER

ABA Standing Committee on Ethics
and Professional Responsibility Formal
Opinion 92-369 (Dec. 7, 1992), Disposition
of Deceased Sole Practitioners’ Client
Files and Property, provides:

“To fulfill the obligation to protect
client files and property, a lawyer
should prepare a future plan providing
for the maintenance and protection of
those client interests in the event of
the lawyer’s death. Such a plan
should, at a minimum, include the
designation of another lawyer who
would have the authority to review
client files and make determinations
as to which files need immediate
attention, and who would notify the
clients of their lawyer’s death.” ■

Susan A. Berson, author of several
finance and tax books for lawyers, is a
partner with the Banking & Tax Law
Group of Leawood, Kan.

“Reprinted with permission from the
January 2013 issue of ABA Journal.
Copyright 2013, ABA Journal. All rights
reserved. License # 33195”

The Cyril H. Wecht Institute of Forensic Science and Law

Forensic Fridays 
A CLE and Professional Education Series

 Whose DNA is it 
ANYWAY?  

Friday, March 15 
9:00 a.m. to 4:30 p.m.

Duquesne University, Pittsburgh, PA

DNA can free the innocent and convict the guilty… but only when it’s 
actually used. Government agencies control DNA evidence; however, 
many have not yet adopted analysis methods capable of obtaining optimal 
information. What’s more, many agencies restrict access to data that can 
advance criminal justice or prevent crime. 

This seminar will bring together a diversity of expert viewpoints in order to 
advance our understanding of the legal, scientific and ethical dimensions of 
this issue and improve upon current forensic practice. 

Now offered live via webcast to Pennsylvania attorneys!

Approved by the Pennsylvania CLE Board  
for five hours of substantive credit and one hour of ethics credit.

For more information, visit www.duq.edu/forensics or contact the 
Institute at 412-396-1330 or wechtinstitute@duq.edu
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Maintain these documents in a binder and/or encrypted electronic folder as PDF or word-processing files in a secure location and
confidentially protected manner:
• A copy of the financial institution’s form(s) for IOLTA access by the assisting attorney.
• A power of attorney authorizing the assisting attorney to run the business as needed, including as IOLTA signatory.
• A list of passwords for computer systems, and bank and other accounts.
• An up-to-date chart of all files for transitioning and closure.
• Instructions for loved ones and the personal representative of the estate about the designated assisting attorney responsibilities.
• Contact information for the designated assisting attorney.
• An updated list of law practice contacts (employees, clients, vendors, suppliers, memberships).
• A draft of a letter for the assisting attorney to provide notification to clients about the deceased lawyer.
• A draft of a letter from the assisting attorney to clients authorizing release of client files to a new attorney.
• The state bar’s client file retention rules.
• If state law allows attorneys to sell their practices, include instructions to the personal representative and will provisions
  corresponding to the duties concerning the closing and/or selling of the practice.



retirement account are desperately
needed to pay for care, they will only
be accessible if advance preparation
has been made,” she added. “The
attorney should have a will designating
what they would prefer be done with
the practice.”

Freedman also has suggestions for
clients in the event that their attorney
dies. First, they should call the
attorney’s office to determine if there
is information about who to contact.
Next, they should contact the local bar
association to see if anyone is handling
the attorney’s matters.

If the attorney has not made any
preparations, a conservator may be
appointed by the court to take care of
client files and trust account funds.

Assistance may also be available
for clients at the Pennsylvania Attorney
Registration Office by calling 717-
231-3380 or the Pennsylvania Interest
on Lawyers Trust Accounts Office 
at 888-724-6582. ■

There are some resources available on
the ABA’s Client Protection page under
the heading of “Planning for Lawyer
Retirement, Death or Disability.” The infor-
mation can be accessed at: 
www.americanbar.org/groups/professional_
responsibility/resources/client_protection/
client.html#Retirement
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“It’s getting more serious every day as
the clock continues to tick, especially
on aging baby boomer attorneys.”

She advises attorneys to document
certain aspects of their practice,
including bank accounts, liabilities,
passwords, insurance brokers, payroll
and all other information someone
may need to keep the practice running
until it can be sold, shut down, or until
a disabled attorney can return.

In addition, attorneys should put
every docket and other calendar due
date on a computer where it can be
accessed. A list of clients with contact
information and the location of client
trust account ledgers should also be
made available to a designated person.

“A successor should be clearly 
designated and a power of attorney
should be on file for the successor,”
said Freedman. “Depending on whether
the attorney has certain retirement
plans or other ERISA-controlled 
benefits, there may need to be an
advance filing of a signature.

“For example, if the attorney is 
disabled to the point he or she cannot
communicate and funds from a

PENNSYLVANIA DISCIPLINARY
BOARD TO DISCUSS

SUCCESSION PLANNING
continued from page 4 “      We need rules or some type of framework because

this is a huge issue. Just like we’re mandated to have
malpractice coverage, we should be mandated to have
succession planning. This would be helpful in
situations where an attorney dies, is in the hospital or
leaves a practice.

–Merle Mermelstein,
ACBA Sole and Small Firm Practitioners Section Chair”

“      As the individual at the PBA who gets the panicked
calls from family members, staff, concerned colleagues,
or clients when a solo attorney dies or suddenly
becomes disabled, I can say that this is a real issue. It’s
getting more serious every day as the clock continues
to tick, especially on aging baby boomer attorneys.
–Ellen Freedman, law practice management coordinator
for the Pennsylvania Bar Association ”

PLJ OPINIONS IS NOW AN ONLINE PUBLICATION.
VISIT US AT WWW.ACBA.ORG/ACBA/PUBLICATIONS/PITTSBURGH-LEGAL-JOURNAL-OPINIONS.ASP.
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In Memoriam
Reuben Fingold

Reuben Fingold, a longtime 
member of the Allegheny County Bar
Association, passed away on Jan. 23,
2013. He was 107 years old.

He was the husband of the late
Helen Half Fingold; father of Betty
Fingold; brother of the late Henry 
Fingold, Rose Denawetz, Sarah, 
Abraham, and Simon Fingold; brother-
in-law of Gertrude T. Half; uncle of
Joan (Robert) Spirtas, Judy Half, and
the late Marjorie Stein, and Belle 
Altman; great-uncle of Joan (Scott)
Berry, Erica (Simon) Manses, Michael
Spirtas, and John (Becky) Spirtas. He
is also survived by five great-great-
nephews, three great-great-nieces,
and many cousins, including countless
Half family members.

Stationed at Mitchel Field in
Hempstead, Long Island from 1942 to
1946, Reuben served his country with
vigor and pride as a Legal Claims 
Officer in the U.S. Army, achieving the
rank of Major. He returned to his
native Pittsburgh and resumed the
practice of civil law, working into his
late 90s. In 2009, his 76th year as a
member of the ACBA, he was recognized
as its longest living member. His long
life is a testament to his love of the law
and his profession, his weekday two-
mile walks, and the devotion of his
most remarkable late wife Helen.

Michael P. Schaefer

Michael P. Schaefer of Upper St.
Clair passed away on Jan. 21, 2013 at
the age of 66.

He was the beloved father of
Michael B. (Cheryl), Daniel P. (Alfy),
Jeffrey T., and Stephanie J. Schaefer;
cherished grandpa of Miles D. Schaefer;
son of the late Michael M. and Irene
Schaefer; brother of Paul S., Robert J.
(Kim), and Mark (Louise) Schaefer. He
is also survived by nieces and nephews.

Michael was an attorney with a
general practice in Bethel Park, an
avid horse and dog lover, and a former
Pennsylvania state senator representing
the 37th Senatorial District. He served
in the U.S. Army in Vietnam and
received the Bronze Star. He was a
graduate of Notre Dame and Georgetown
Law School.

Gary F. Sharlock

Gary F. Sharlock of Penn Hills
passed away on Jan. 29, 2013 at the
age of 84.

He was the beloved husband of 55
years to Lois Sharlock; loving father
of Leslie Sharlock and her dear
friend, Terri Vasko, Mark (Jill) 
Sharlock, and Clark (Sharon) Sharlock;
grandfather of Kevi, Isadora, Otto,
and Gianna; and son of the late Otto
and Vera Sharlock.

Gary was a member of the 
Pennsylvania Bar Trial Lawyers 
Association, a past board member 
of the Jumonville Conference Center,
a member of the Murrysville 
Rotary, and was very active in 
church work.

Martin W. “Tim” Sheerer

Martin W. “Tim” Sheerer passed
away Jan. 18, 2013.

He was the beloved husband for 52
years of Beverly Sheerer; the loving
father of Timothy M. Sheerer
(Colleen), Edward B. “Ted” Sheerer
(Jackie), Sarah J. “Sally” Sheerer, and
John C. Sheerer (Jill); and the 
grandfather of Molly, Kelly, Johnny,
and Patrick Sheerer, Katie, Eddie,
Madi, Jane, and Joseph Sheerer, and
Sarah, and Maggie Sheerer. He also is
survived by his beloved beagles. He
was preceded in death by his parents,
Jane and Martin Sheerer; and one 
sister, Nathalie Sheerer.

“I got to know Tim through the
activities of the ACBA’s Professional
Ethics Committee. Tim was a few
years my senior and our practice
areas were different, but I found him
to be a warm person who always lis-
tened to what you had to say,” said
John Riordan, a fellow member of the
Allegheny County Bar Association. “If
there was ever a time when Tim was
without a smile, I never saw it. I
remember that when Tim found out
that I had gone to college at Notre
Dame, he proudly informed me that
he had grown up in East Liverpool,
Ohio and knew Lou Holtz personally.
(Lou Holtz was then the head football
coach at Notre Dame). Tim was a gifted
communicator. I especially enjoyed
his tenure as committee chair.”

Having the right team 
makes all the difference
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James W. Carroll, Jr., and Alan C. Blanco 
Front Row: Louis B. Kushner, Nikki Velisaris Lykos, and Lori R. Miller

U.S. District Court for the
Western District of Pennsylvania
18 x 24-inch print

City-County Building
14 x 20-inch print

Family Law Center
18 x 24-inch print

Allegheny County Courthouse
14 x 20-inch print

Limited edition prints of the...

...are for sale.
These black and white reproductions, which are designed, signed and
numbered by local artist Susan Castriota Hamilton, are still available!

A portion of the proceeds will be donated to the Allegheny County Bar Foundation.

To order your print, please send a check made payable to ACBA, for $80.25 ($75 plus tax) to:
Attn: Peggy Lewis

Allegheny County Bar Association
400 Koppers Building

436 Seventh Ave.
Pittsburgh, PA 15219

Please note that depending on supply, it may take up to four weeks for delivery.

As an added member benefit, the ACBA has partnered with JobTarget,
the leading provider of world-class career centers, to provide our members 
with a state-of-the-art career center. 
The career center, which can be found on our website under “Career Services,” 
provides a comprehensive job search and posting resource.
 
The career center includes:
 a highly targeted focus on employment opportunities for attorneys and 

  support staff
 anonymous resume posting and job application—letting you stay connected 

  to the employment market while maintaining full control over your 
  confidential information
 an advanced Job Alert system that notifies you of new opportunities 

  matching your own pre-selected criteria
 access to industry-specific jobs—not often seen on mass job boards

Allegheny County Bar Association
Raising the Bar on Legal and Community Service

www.acba.org

CAREER SERVICES CENTER
ACBA



News and Notes
Members of the Pittsburgh Chapter

of the National Employment Lawyers
Association (NELA) met in December
to formalize the local chapter as the
Western Pennsylvania Employment
Lawyers Association (WPELA) and
elect officers. The 2013 WPELA 
officers are Affiliate Chair James W.
Carroll, Jr., Rothman Gordon; Affiliate
Vice-Chair Christian Bagin, Wienand
& Bagin; Affiliate Secretary/
Treasurer Charles Lamberton, 
Lamberton Law; Program Committee
Chair Mark Johnson, Sam J. Cordes &
Associates; Federal Court Liaison
Colleen Ramage Johnston, Rothman
Gordon; State Court Liaison Lawrence
Chaban, Alpern Shubert; Agency
Liaisons: (EEOC) - Christian Bagin
and (PHRC) - Stan Mitchel, R. Stanley
Mitchel, P.C., and Amicus Committee
Chair Christine Elzer, Samuel J.
Cordes & Associates.

People on the Move
Thomas Trimm has joined Dinsmore

as a partner in the Public Finance
Practice Group. He focuses his practice
in the areas of public finance, project
finance, real estate and land use, 
and development. 

◆    ◆    ◆

Patrick W.
Carothers has
joined Leech Tish-
man as a partner
in the Bankruptcy
& Creditors’ Rights
and Corporate
Practice Groups.
He represents
businesses in 
various stages of
financial restruc-
turings – from out-

of-court workouts to court monitored
processes, including Chapter 11 
bankruptcy reorganizations. He also
represents unsecured creditor committees
in Chapter 11 bankruptcy cases and
handles bankruptcy litigation matters
involving fraudulent transfers, 
preferential transfers, fraud actions,
director and officer liability, and breach

of fiduciary duty,
as well as repre-
sents Chapter 7
and liquidating
trustees in bank-
ruptcy cases 
and litigation.

◆    ◆    ◆

Gregory W.
Hauswirth has
joined Leech Tish-

man as an associate in the Bankruptcy
& Creditors’ Rights Practice Group.
He represents businesses in various
stages of financial restructurings –
from out-of-court workouts and 
wind-downs to court monitored
processes, including Chapter 11 
bankruptcy reorganizations. He also
represents secured creditors and
trade creditors in bankruptcy and
state court insolvency proceedings,
and represents clients in bankruptcy
litigation matters involving fraudulent
and preferential transfers.

◆    ◆    ◆

Buchanan Ingersoll & Rooney PC is
pleased to announce that 10 of its
attorneys have been promoted: Brian
D. Balonick, Shareholder, Labor &
Employment; Peter C. Butcher,
Shareholder, Financial Services;
Shawn N. Gallagher, Shareholder,
Energy & Real Estate; Kathleen 
Goldman Jones, Shareholder, Litigation;
John A. Goodman, Senior Attorney,
Labor & Employment; Marcy E.
Hamilton, Senior Attorney, Real Estate;
David A. Monaghan, Counsel, Corporate;
Ryan T. Purpura, Shareholder, Energy;
Duane A. Stewart III, Shareholder,
Intellectual Property; and Zakarij O.
Thomas, Shareholder, Bankruptcy 
& Insolvency.

◆    ◆    ◆

K&L Gates LLP welcomes David H.
Ehrenwerth as a partner in its real
estate investment, development, and
finance practice. He advises real estate
developers, closely-held entities,
investment groups, and lenders, as
well as major hospitals, foundations,
and economic development organizations,
on a wide range of business matters
with a particular focus on real estate
development, finance, corporate
transactions, and complex domestic
and international joint ventures.

◆    ◆    ◆

Stoll Keenon Ogden PLLC is proud
to announce that attorneys Nathan
Gruz and Kimly Vu have joined the
firm’s Mineral & Environmental Law
practice as associates.

Publicize Your Section and Committee News!
The ACBA Communications Department is eager to promote any special activity or newsworthy event
emanating from your Committee or Section of interest to ACBA members, the media, or the general
public. E-mail us at news@acba.org with the following information:

◆ Name and description of the event

◆ Date, time, and place of the event

◆ Name(s) of the sponsoring Section/Committee(s)

◆ Name(s) of speakers and titles of presentations

◆ How many people do you expect to attend? 

◆ Name and phone number of a contact person

◆ Will there be an admission fee or ticket sales? If so, how much?

◆ Are reservations needed to attend the event? 

◆ Is there any other information you would like to share with us?

Thank you for your cooperation! ■

Gregory W.
Hauswirth
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Bar Briefs Continuing Legal Education
sponsored by the ACBA

FAMILY LAW SECTION
Secrets of Family Division

Do you ever wonder how monthly obligations charge on the Pennsylvania Child Support
Enforcement System (PACSES)? Or why screening will not process your consent support
order? Or how to explain to your client the best way to avoid the automated enforcement
remedies? And why can’t you get the divorce decree in your case? Join us for suggestions

on how best to handle support and divorce issues, given internal operating procedures and
the PACSES computer system. This panel of Family Division staff members will unravel the

mysteries, so that you are better able to represent your clients.

Credits: 3 hours substantive credit • When: Thursday, April 11, 2013; Registration: 1:30 p.m.;
2:00 p.m.-5:15 p.m.  • Where: ACBA Conference Center Auditorium, 920 City-County Building •
Tuition: $90 for Family Law Section members, $105 for Non-Section members, $120 for
non-ACBA members
Last date to pre-register: Tuesday, April 9, 2013 10:00 a.m.

INSTITUTE FOR
GENDER EQUALITY 

Creating a Culture of Sponsorship –
A Powerful Retention Strategy

Sponsorship has been identified as a key factor in the success of women and minority
attorneys. While a sponsor may provide mentoring, sponsorship includes much more than
skill development and support. Sponsorship is focused on advancement and predicated on

power. Sponsors go beyond providing advice and feedback; they spend their own 
reputational capital to advocate for the protégé. This program will define sponsorship 

and distinguish it from mentoring, review research on the effects of sponsorship, explain 
sponsorship as a key talent retention strategy, provide an overview of current sponsorship

programs within law firms and address tactical issues and risks in developing a 
sponsorship program.

The content of this program is designed for leaders in law firms, corporate legal departments, and
government law offices, including attorneys who are in management positions in their organizations

as general counsel, managing partners, department heads, practice group leaders, or members of
management committees.

Credits: 2 hours substantive credit • When: Thursday, March 14, 2013; Registration and
Breakfast: 7:30 a.m.; 8:00 a.m.-10:00 a.m. • Where: Rivers Club, One Oxford Centre • 
Tuition: $150 for ACBA members, $175 for non-ACBA members
Last date to pre-register: Tuesday, March 12, 2013 10:00 a.m.

Building Social Capital and Cultivating Sponsors –
A Core Leadership Competency

Research studies demonstrate that building social capital by cultivating networks of 
relationships with powerful leaders, sponsors and allies is crucial for the success of women
and minority attorneys. Social capital is essential for promotion, advancement, changing
jobs and attaining positions of leadership. Sponsorship, in particular, has been identified

as a key factor in the success of women and minority attorneys. Sponsors go beyond 
providing the advice and feedback typically provided by mentors; they spend their own

reputational capital to advocate for the protégé. The ability to create a network of 
relationships and to cultivate sponsors is a core leadership competency. This interactive
workshop will help participants think concretely and strategically about developing this
leadership competency. Attendees will learn how to assess their current networks and 
create a strategic plan to build social capital and cultivate sponsors based upon their 

most important values and goals.

Credits: 2.5 hours substantive credit • When: Thursday, March 14, 2013; Registration and Lunch:
11:30 a.m.; 12:00 p.m.-2:30 p.m. • Where: ACBA Conference Center Auditorium, 920 City-
County Building • Tuition: $100 for ACBA members, $125 for non-ACBA members
Last date to pre-register: Tuesday, March 12, 2013 10:00 a.m.

Registration information for all programs unless otherwise noted: Mail in registration form with 
payment to the ACBA CLE Department at 400 Koppers Building, 436 Seventh Avenue, Pittsburgh,
Pa. 15219. Credit card registration is also available at www.acba.org/lrxweb/clereg1.lrx.

ESTATE PLANNING

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

MOBILE NOTARY SERVICE

NOTARY IN YOUR NEIGHBORHOOD provides full time 
mobile notaries who will meet clients at their location 
anywhere in Allegheny County. Bonded and insured. Call
412-860-8711 or visit, notaryneighbor.com.

PROCESS SERVICE

INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 
412-921-4046. Visit us on our website, www.empireinv.com.

APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Certified Appraiser - K. Merusi.
412-731-2878.

DOCUMENT EXAMINER/

HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/

VOC. EXPERT

WM. HOUSTON REED, Ph.D.–25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

Lawyers’ Mart

Kimly
Vu

Nathan
Gruz

Patrick W.
Carothers
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