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ACBA President &
Executive Director’s Message

W
elcome to our inaugural issue of Today’s Attorney! This magazine, a sup-
plement to the Lawyers Journal, is designed to give our readers a glimpse
into the life of today’s attorney.

Today’s Attorney will allow us to take a more in-depth look at timely, important
issues that are impacting the legal industry. Each issue will have a different theme, and
we initially plan to produce the magazine four times a year. We are proud that our first
issue is centered around diversity.

As many of you know, we have run a successful ad campaign under the Today’s
Attorney name. This advertising campaign is one approach we are using to enhance the
image of attorneys. We are confident that this magazine will help us to do the same.

The Allegheny County Bar Association has always been committed to achieving
diversity and equality because it is fundamental to our region’s success. Lawyers must
provide legal representation that reflects the communities in which we live and con-
duct business.

The ACBA’s diversity efforts can be traced to the mid-1990s when the top 25
largest Pittsburgh law firms recognized the need to improve the overall representation
of women and minorities in their firms. On July 1, 2004, this recognition was solidi-
fied when members of the Allegheny County legal community formed a united front
as representatives from Pittsburgh’s top 25 law firms, along with individuals from gov-
ernment agencies, local courts and local law schools, signed the Allegheny County Bar
Association’s Diversity Initiative Statement of Purpose at a special event at the Rivers
Club. Those signatures were intended to show a commitment to recruiting and retain-
ing minority attorneys.

We have seen a lot of changes since the Statement of Purpose was first signed. The
bar association now has over five committees and task forces that help to guide the
association’s diversity efforts in the right direction. A spin-off of our efforts resulted in
the formation of the Western Pennsylvania Diversity Initiative, under the leadership of
ACBA member Steve Spolar. Through the WPDI we have been able to forge relation-
ships with the Allegheny County Medical Society, African-American Chamber of
Commerce, Hispanic Chamber of Commerce, Urban League, Black Media Federation,
Pfizer, University of Pittsburgh Medical Center, American Institute of Architects,
Perkins Eastman, the University of Pittsburgh, Carnegie Mellon University, the
Allegheny Conference and others. In the Allegheny County Court of Common Pleas,
we have seen participation by African-American jurors rising to 8.1 percent which is the
highest level since the court first began monitoring the diversity of jurors. Finally, we
have strengthened our relationship with our own Women in the Law Division, the
Women’s Bar Association, the Hispanic Bar and the Homer S. Brown Law Association.

There is support from our local universities. Both Dean Mary Crossley from the
University of Pittsburgh School of Law and Dean Donald Guter from the Duquesne
University School of Law have pledged their school’s commitment to this initiative.

As the new year begins, it may be a good time to ask yourself what your firm or legal
department has done, or can do, this year to encourage diversity within your workplace.

Sincerely,
Robert V. Racunas David A. Blaner
ACBA President ACBA Executive Director
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Managing partners
team up with ACBA
administration to
address diversity

By Tracy Carbasho

The impetus behind what has become the Allegheny County Bar Association’s Diversity Initiative was
fueled by discussions among members of the ACBA’s Managing Partners Forum four years ago. The
spark was initially ignited when a former officer from the Columbus Bar Association gave a presenta-

tion to forum members. The presentation served as a catalyst for local law firms and bar leaders about the need
to pursue a full-blown diversity plan aimed at recruiting and retaining more minorities.
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Roundtable discussions followed and
a diversity steering committee was even-
tually assembled in 2003 with guidance
from Art Stroyd, a partner at Reed Smith,
who was serving as ACBA president at
that time.

“The brainstorming sessions were
attended by leaders in the legal communi-
ty, including the deans from the two law
schools and general counsels from large
corporations,” said Stroyd. “The corpo-
rate attorneys said they wanted to see
more minorities working on their cases
and if Pittsburgh firms could not staff the
cases, then they would look elsewhere.
There was an economic incentive to move
forward with the Diversity Initiative.”

Stroyd has maintained from the early
days of the effort that achieving diversity
would be a difficult task that would
require years of hard work.

see a measurable difference in the num-
ber of minorities working in the local
legal profession.

“The key issues are recruitment and
retention. A lot of firms and law schools
have been able to recruit attorneys, but
after a few years these employees leave to
go to cities like Washington, D.C.,
Atlanta or Philadelphia,” said Blaner.

Task forces were created to lead the
Diversity Initiative and to develop ideas
about what steps could be taken not only
to attract minorities to the Pittsburgh
legal community, but also to encourage
them to stay. The task forces focus on the
areas of law firms/law departments, com-
munity outreach and law schools, as well
as government agencies and the courts.

Gene Harris contracted with the bar
association to become the diversity coordi-
nator for the ACBA in early 2004. Since

goals,” said Stroyd.
“That was an exciting day because

law firms and law departments all over
Allegheny County made a commitment
to recruiting and retaining minority
attorneys,” said Stroyd. “This effort has
not lost its spark and my hope is that the
momentum will continue to build.”

Harris said the early results show the
momentum is not slowing down. In fact,
he is aware of eight new minority attor-
neys who were hired in Pittsburgh during
the past year.

“The number may be higher than
eight, but that’s how many we know
about and I believe it is a direct result of
our overall Diversity Initiative. It’s crucial
now that law firms start strengthening
their retention efforts.”

The signing marked the last official act
of Stroyd’s term as ACBA president. The

David
Blaner

Robert
Racunas

Jim
Carroll

Art
Stroyd

Gene
Harris

Ed
Diggs

Steve
Spolar

Those were the words he spoke in
2003. Today, he remains optimistic about
the positive direction of the initiative and
says he believes the momentum will con-
tinue to grow.

“We all recognized going into this
effort that we are in a marathon, not a
sprint,” said Gary Hunt, managing part-
ner at Tucker Arensberg. “The ACBA,
with the support of other organizations, is
involved in a number of initiatives specif-
ically designed to improve the minority
representation in our legal community.
On a scale of one to 10, I would say we
have gone from a two prior to the kickoff
of the Diversity Initiative, to an eight.”

ACBA Executive Director David A.
Blaner has continually stressed two facts
about the initiative. First, it is important
to remember that one size does not fit all
in terms of diversity goals. Secondly, he
noted that it will take five to 10 years to

then, he has been viewed as the “captain” of
the diversity effort, making sure plans are
moving forward and progress is being made.

Harris was an obvious choice to coor-
dinate the project in light of his extensive
human resources background and his law
degree from Duquesne University.

One of the milestones that occurred
after the hiring of Harris was the formal
signing of the Diversity Initiative
Statement of Purpose on July 1, 2004.
Representatives from the city’s top law
firms signed the document during a special
event at the Rivers Club. The document
was also signed by individuals representing
corporate law departments, government
agencies, the local courts and the law
schools at the University of Pittsburgh and
Duquesne University.

“We had a public signing and made a
big deal out of it to ensure that everyone
was committed to achieving the same

gavel was then turned over to Jim Carroll.
“The document expressed in a con-

crete way that all of the entities have agreed
to the principles and will work to improve
diversity in the county,” said Carroll.

Stroyd agreed to help coordinate the
initiative from July 2004 through July
2005. Diversity leaders then decided that a
broad approach would be a good move for
the coordination of the effort. It made sense
at this time to turn oversight of the task
forces over to the ACBA’s Opportunities for
Minorities Committee, which is chaired by
Ed Diggs and Steve Spolar.

Harris continues to oversee the entire
initiative, but the task forces report to
the committee.

Robert Racunas, executive director of
the Neighborhood Legal Services
Association, took over as ACBA president
following Carroll’s term. Stroyd stressed

Continued on page 28

Gary
Hunt
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T
he Opportunities for Minorities Committee has been re-
energized with the responsibility of overseeing the task
forces that are driving the ACBA’s Diversity Initiative.

“The committee pretty much serves as the conduit through
which the ACBA employs its Diversity Initiative,” said Ed
Diggs, a partner at Kirkpatrick & Lockhart Nicholson Graham,
who co-chairs the committee along with Steve Spolar. “It is the
nerve center for ideas, policies and oversight.”
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“The committee is necessary because
it serves as the central governing body
that ensures all of the various subcom-
mittees are acting in concert and pulling
in the same direction to achieve the one
common objective as set by the ACBA of
improving diversity in the legal profes-
sion and particularly in Allegheny
County’s legal community.”

Diggs said a more diverse bar is good
not only for the profession, but also for
the community in general. Diversity fos-
ters more innovative ideas, which are
drawn from various backgrounds and
experiences, to solve the complex ques-
tions lawyers face each day as a result of
the expanding global market in which
their clients operate.

“A diverse bar also better reflects the
community in which we serve, thereby
causing certain sectors of the community
to become more comfortable with the
legal representation they
are receiving,” he said.
“And it increases the
community’s confi-
dence in a fair and bal-
anced judicial system, a
milestone that recent
polls indicate is lagging
in the perception of
some sectors of the community. A more
inclusive profession is a better profession
all around.”

Spolar, who serves as director of
human resources at the Pittsburgh Post-
Gazette and co-chairs the ACBA’s
Diversity Initiative Community Outreach
Task Force along with Eric Cottle, said the
Opportunities for Minorities Committee
was formed in the 1980s.

“The committee got more energy in
2003 when the ACBA kicked off its
Diversity Initiative,” said Spolar.

He believes the committee is get-
ting more attention today than it did in
the past and is viewed as having an
expanded role as an economic develop-
ment model.

“We need diversity to remain eco-
nomically viable as a region,” said Spolar.

The committee meets on a quarterly
basis and welcomes new members and
monetary donations. Information is
available by calling Spolar at (412) 263-
1644 or Diggs at (412) 355-6244.

ACBA Diversity Coordinator Gene
Harris gave a report to the committee in
August about the progress of the bar asso-
ciation’s overall Diversity Initiative. The
general consensus is that the ACBA’s
Diversity Summer Clerkship Program,
which was launched in 2005, has been a
major milestone.

“I’m hoping this program will con-
tinue to grow and that we see more
participation by law firms, corporate
entities and government agencies,” said
Diggs. “It’s a great program and every-
one benefits from it—employer and
employee alike. It offers first-year
law students opportunities to work in
law firms and legal departments that

they may not have oth-
erwise received.”

Judge R. Stanton
Wettick Jr., a primary
player in creating the
committee, stated in a
previous article in the
Lawyers Journal that the
recruitment practices of

law firms and law departments are the
critical factor in the diversity equation.

“The racial composition of law firms
will not change as long as law firms con-
tinue to hire in the same fashion as they
have always done,” he said. “For exam-
ple, if most persons whom a law firm
interviews are recommended by someone
in the law firm, it is highly unlikely that
any minority applicants will be consid-
ered for job openings.”

“However, law firms that have made
a conscientious effort to include minori-
ty applicants in the pool of applicants
they interview have increased their num-
ber of minority employees. The
Opportunities for Minorities Committee
has learned that without specific recruit-
ment and retention programs, changes
are unlikely to occur.”

“A more

diverse bar

is good

not only

for the

profession,

but also

for the

community

in general.”
—Ed Diggs
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Initiative expect 2006 to result in a long list
of achievements that will rival the progress
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“All of the task force chairs and members have done a very

effective job addressing the diversity issues and have been pro-
ductive, but there is still work to be done,” said Gene Harris,
diversity coordinator for the ACBA. “The challenge for 2006
will be reconvening the task forces and getting them to assess
their objectives.”

Four task forces were assembled to spearhead the effort to
improve the recruitment and retention of minorities to work in
the local legal profession. The Law Firm/Law Department Task
Force is chaired by Gary Hunt, Fred Egler and Marie Milie
Jones, while the Community Outreach Task Force is chaired by
Steve Spolar and Eric Cottle.

Hunt said the ACBA’s Opportunities for Minorities
Committee is now handling the oversight of the initiative and
he is confident the hard-working members of the committee
will keep the diversity momentum moving forward.

The primary goal of the Law Firm/Law Department Task
Force for this year will be to refine the Diversity Summer
Clerkship Program that was developed by this task force with
input from the law school group.

“This is an excellent first step in building a stronger network
of contacts between the law schools, minority students and
potential employers in the Pittsburgh legal market,” said Hunt.
“We also are working on various networking opportunities to
build the network of relationships that will help us recruit and
retain minority lawyers in this market.”

Cottle said the Community Outreach Task Force believes it
is imperative for the ACBA to use its resources to support a
mentoring effort called Career Literacy for African-American
Youth (CLAAY). He also stressed the need for a continued com-
mitment to the Minority Summer Law Internship Program
which was created in 1993.

“ACBA members can support any of the diversity initiatives
by encouraging their firm, law department or, even if they are a
sole practitioner, to make a five-year commitment to the sum-
mer internship program, attend events sponsored by the ACBA
or join one of the many committees that advance the inclusion
of women and minorities in the legal profession.”

“I believe the overall initiative is progressing well and I’ve
been impressed by the level of commitment that the ACBA has
provided to this effort… it is genuine,” said Cottle. “The miss-
ing piece, which is being addressed, is incorporating and part-

nering with the Homer S. Brown Law Association and the
Hispanic Bar Association. A successful diversity initiative must
work with the local minority bars in order to succeed.”

Chairing the Court and Government Agencies Task Force
are Lisette “Mimi” McCormick and Judge Cheryl Allen.

The Law School Task Force was chaired in 2005 by David
Herring, former dean of the University of Pittsburgh School of
Law, who now serves as professor of law; and Nicholas Cafardi,
former law school dean at Duquesne University, who has
assumed the Joseph Katarincic Endowed Chair of Legal Process
and Civil Procedure at the school.

“This is a long-term effort that we must sustain for years
before we see any type of dramatic impact,” said Herring. “I
believe the biggest accomplishment in 2005 was the initiation
of the summer clerkship program.”

“We need to make a legal career in Pittsburgh something
that our students envision and embrace. The clerkship pro-
gram has great potential to help the law schools recruit highly
qualified students and to help these students pursue legal
careers in Pittsburgh.”

Mary Crossley is now the law school dean at the University
of Pittsburgh and Donald Guter has succeeded Cafardi in this
capacity at Duquesne University.

“Both of the new deans have pointed out to me that they
believe it is very unique for a bar association and the communi-
ty as a whole to be so willing to build a relationship with the local
law schools,” said Stroyd. “I believe the two of them will carry
forth our momentum and give us a new shot of enthusiasm.”

Harris said the new deans will be asked to co-chair the Law
School Task Force and he expects them to accept this responsibility.

Crossley is ready to support the diversity efforts, just as her
predecessor did, and has met with Harris, ACBA Executive
Director David A. Blaner and ACBA President Bob Racunas to
discuss the initiative. She is working with the associate dean for
students and a representative from the law school’s diversity
committee to explore what steps can be taken to ease the tran-
sition of minority students when they move to Pittsburgh and
to enhance their experience while living in the city.

“I think that a multi-faceted approach by the task force to
improve the experience that minority law students and minority
attorneys have here in Pittsburgh makes a great deal of sense,” she
said. “Although I am still learning about the ACBA’s efforts in this
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area, my sense is that success will depend
upon sustained commitment to the goal
of improving diversity in the legal com-
munity and a willingness to think creative-
ly about what steps will be effective in
making this community more attractive
and satisfying for minority law students
and lawyers. That task, unfortunately, is
not one that can be accomplished
overnight, but I think that the ACBA is
off to a good start.”

Harris said all of the task forces are off
to a good start and it is possible that an
additional team could be put together this
year to focus solely on retention efforts.

“We’ve been addressing recruiting
and mentoring, but we haven’t spent

much time looking closely at retention
issues. Some people might say the issue of
retention should be handled by the Law
Firm/Law Department Task Force, but it
is possible that an additional task force
could be created.”

Approximately 40 individuals volun-
teered their time to participate in the task
forces in 2005 and new volunteers are
always welcome.

The Community Outreach Task Force
made several recommendations for action
which should be taken to improve diversi-
ty. For example, members suggested that a
stronger relationship be established
between the ACBA and high school schol-
ars organizations, such as the Fund for the

Advancement of Minorities through
Education, Investing Now, INROADS and
the Negro Educational Emergency Drive.

Harris said meetings have been held
with the various organizations to learn
about their missions and to educate them
about the ACBA’s efforts to encourage
minorities to consider a legal career in the
Pittsburgh region.

The Courts and Government
Agencies Task Force conducted research
to determine how court-appointed work
is obtained by attorneys. Members are
currently developing a survey which will
be designed to examine the employment
practices of the courts and local govern-
ment agencies.

Tucker Arensberg managing partner Gary Hunt signs the Diversity
Initiative Statement of Purpose July 1, 2004, at the Rivers Club.
The signatures were intended to show a commitment to
the Diversity Initiative.
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The ACBA’s Diversity Summer Clerkship Program
appears to be heading down the same road to success
that has been traveled by the Minority Summer Law

Internship Program since 1993.
Although the clerkship program was just launched in the

summer of 2005, significant interest from the local legal com-
munity speaks well for the future success of the project. The
program, fashioned after the one implemented by the
Columbus Bar Association in 1987, provides summer employ-
ment opportunities for first-year minority law students attend-
ing either the University o
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The ACBA’s Diversity Summer Clerkship Program
appears to be heading down the same road to success
that has been traveled by the Minority Summer Law

Internship Program since 1993.
Although the clerkship program was just launched in the

summer of 2005, significant interest from the local legal com-
munity speaks well for the future success of the project. The
program, fashioned after the one implemented by the
Columbus Bar Association in 1987, provides summer employ-
ment opportunities for first-year minority law students attend-
ing either the University of Pittsburgh or Duquesne University.

ACBA Diversity Coordinator Gene Harris said 12 law firms
and three corporate law departments hired students as part of
the inaugural program last summer. At least 30 students had
signed up to participate in the program, but there were not
enough positions available. The good news is that eight firms,
one corporation and one government agency are already stand-
ing in line to hire students in 2006.

“We seem to be well on target to enjoy another successful
year,” said Harris. “We will continue to publicize information
about the clerkship program and we will meet with local organ-
izations to make them aware of the program. The law schools did
a good job last year of getting the word out to their students.”

Individuals who would like more information about the
clerkship program should contact Harris at (412) 402-6674.

The objectives developed by the ACBA for the program
include demonstrating a commitment to diversity, fostering the
development of practical skills, exposing students to the legal
organization’s culture, providing a challenging work experience
and promoting student mentoring relationships.

The clerkship program grew out of the ACBA’s Diversity
Initiative.

Members of the Law Firm/Law Department Task Force, in
conjunction with ACBA leaders who have put diversity at the
top of their priority list, assumed a primary role in developing
the clerkship program. Input was also received from officials at
the two law schools and members of the Law Schools Task Force.

“It will take at least two or three years before we see if the
clerkships materialize into full-time attorney positions that are
accepted here in Pittsburgh,” said Gary Hunt, co-chair of the
Law Firm/Law Department Task Force and managing share-
holder at Tucker Arensberg. “It will take longer than that to

increase the number of minority attorneys in our community to
a level that is representative of the community as a whole.”

Hunt said Tucker Arensberg was pleased with the stu-
dent who worked at the firm in 2005 and has committed to
the program for this year by agreeing to hire another student
for 10 weeks, instead of six weeks as recommended by pro-
gram coordinators.

“To my surprise, few of the participating students had ties
to Pittsburgh other than the tie to the law school they were
attending,” said Hunt. “In light of this, we may want to consid-
er expanding the pool of candidates in the future by including
other law schools. The local law schools can’t recruit for us, but
they can publicize the ACBA program and use the students who
participated as recruiters for the schools.”

Harris said the suggested salary level for participating employ-
ers in 2005 was $1,200 per week subject to taxes and withhold-
ing, although some firms and corporations paid either more or
less than the recommended amount. He said $800 per week may
be the suggested amount for 2006, but a definite decision has not
been made about what number will be recommended.

There may also be a change for the second year in the man-
ner by which students are matched to employers. Harris said the
process was done on a random basis by the ACBA for the first
year. However, there may be an opportunity for interested
employers to interview and select students this time around.

Art Stroyd, a partner at Reed Smith and past president of the
ACBA, said the clerkship program is serving as a wake up call for
firms and corporations that did not hire minorities in the past.

“Many firms were so impressed with the students who took
part in the inaugural program that these students have been
offered jobs for this coming summer,” said Stroyd. “Law firms
and corporate law departments are realizing that having a
diverse culture is important. In order for this program to
achieve its potential, we will make sure that the summer interns
are properly mentored and deliver a solid work product.”

Eric Stroud, who is currently completing his second year of
law school at the University of Pittsburgh, participated in the
clerkship program by working at Dickie, McCamey & Chilcote.

“The program provided me with an excellent opportunity to
experience the real-life application of the law and the inner
workings of a large firm,” he said.

Andy Kimball, director/chairman of the personnel commit-
tee at Dickie, McCamey & Chilcote, said the clerkship program
exposes students to a higher level of legal work than a first-year
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student normally encounters. He believes the
program helps participating law firms by giving
them an opportunity to meet qualified candidates
early in their legal careers.

“Hopefully, we can show the qualified candi-
date the benefits of working at our law firm,
thereby increasing our chances of hiring that can-
didate,” said Kimball.

Alexandria Samuel, who is also completing her second year
of law school at the University of Pittsburgh, worked at Burns,
White & Hickton as part of her clerkship experience.

“I strongly believe that companies and firms that participate
in the program are helping to retain and attract talented minor-
ity attorneys to Pittsburgh,” she said.

Kimberly Wood, diversity coordinator at Burns, White &
Hickton, said the clerkship program provides students with an
opportunity to not only gain valuable experience working on
research projects with the best firms in the area, but also to com-
municate with judges and attend depositions and hearings.

Parties involved in the clerkship program hope the effort
will be as successful as the ACBA Minority Summer Law
Internship Program, which was patterned after the initiative
undertaken by the St. Louis Bar Association.

Harris said the well-respected internship program provides a
great opportunity for minority high school students to get a
close look at employment in a law firm.

A group of law firms and businesses expressed their support
for the internship program in August 2004 by offering five-year
commitments. ACBA Executive Director David A. Blaner said
the commitments will ensure the continuation of the program
in the future.

“Our goal was always around 30 students and it was a con-
cern that these students would make a commitment to us and
we might have to tell them we didn’t have enough internships
available,” said Blaner.

Marlene Ellis, director of special events for the ACBA and coor-
dinator of the internship program, said 30 students participated in
the 2005 program which began on June 21 and ended on Aug. 12.

The internship program is designed for inner city students
from the Pittsburgh Public School District. However, two stu-
dents from McKeesport High School and one from Duquesne
High School also participated in last year’s program.

Ellis, Harris, Bob Racunas and Judge Cynthia Baldwin met
with Linda Croushore from the Mon Valley Education
Consortium to discuss the possibility of working with law firms
in the Mon Valley to hire students from schools in that district.
The Mon Valley Education Consortium is a non-profit, com-
munity-based Local Education Fund that raises money, seeks
out resources, designs initiatives and convenes the community
to respond to the challenges faced by school districts in south-
western Pennsylvania.

“The students who participate in the internship program do
not have to be interested in becoming lawyers because a law
firm is a business that offers a lot of job possibilities,” said Ellis.
“The students could decide to go into another field like
accounting or human resources.”

Ellis stressed that the internship and clerkship programs are
both great tools for enhancing the diversity of the region. The
internship program gives young students a chance to experience a
professional work environment and the clerkship opportunity

Photo at left: Students participating
in 2005 internship program pose
for a photo at the program’s
closing lunch.

Photo below: Gene Harris, third
from left, poses with various law firm
representatives and clerks during the
summer clerkship reception.

Continued on page 28
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By the Homer S. Brown Law Association and
Paul A. Ellis, Jr., HBLSA president

G
reat changes occurred in society in the 1960s, especially in
the area of law. In the late 1960s, two law schools in
Pittsburgh made a commitment to increase the number of

Members of the Homer S. Brown Law Association gather at a meeting held at bar association headquarters. Pictured left to right are: Quo Vadis Cobb,
Adrienne Bolton, Sanford Harvey, Paul A. Ellis, Jr., Cynthia Moore, Robert Harper, Carl Cooper and J. Nicole Wilson.
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black law students. In the past, blacks graduated from law
schools at a rate of one every other year. In 1968, over a dozen
law students were admitted to the law schools in the greater
Pittsburgh area. At the same time, there were fewer than 25
black lawyers practicing in the greater Pittsburgh area.

Several black law students asked minority members of the
local bar to assist them with advice to ensure success in law
school and counsel them as to future opportunities in the pro-
fession. Also at that time, there was a requirement that students
have a preceptor, a practicing attorney, while in law school. The
first meeting of the black law students and the black attorneys
was held in 1969, where several law students, including Frank
McClellan, Martha Richards, R. Darrell Ponton and Robert
Harper, challenged the members of the black bar to give mean-
ingful assistance to law students in their efforts in pursuing a
legal education.

Attorney Oliver L. Johnson, founder and senior partner of
the Johnson and Johnson law firm, with his sons Livingstone
and Justin, accepted the students’ challenge and gave a check of
$1,000, a substantial amount in that day, for the assistance of
law students. His son, Livingstone Johnson, was made trustee of
the fund. This resulted in the Oliver L. Johnson Book Fund that
has been used over the years to provide financial help to minor-
ity law students to purchase law books.

Minority students and attorneys met on an ad hoc basis
and it was decided that a formal organization was needed to
formulate goals and objectives to not only serve minority law
students, but the minority community at large. Initially, the
organization was called “The Black Lawyers of Western
Pennsylvania.” The organization decided to select a name to
honor a leading black lawyer. One suggestion was to name the
organization after Robert H. Terrell, the first African-
American jurist in Washington, DC. But after limited discus-
sion, Homer S. Brown was selected due to his stellar accom-
plishments and enormous contributions to the Pittsburgh
legal community.

The Homer S. Brown Law Association (HSBLA) seeks to
increase the legal knowledge of the community, protect political
and civil rights, assist local law students and benefit members by
providing employment information, continuing education and
practice development opportunities. The association represents
the interests of approximately 200 African-American attorneys
and jurists.

The HSBLA is an affiliate of the National Bar
Association. Through its affiliation with the NBA, the
HSBLA is an active participant in a community of 17,000
practicing lawyers, judges, educators and law students
throughout the United States, Canada, the United Kingdom,
Africa and the Caribbean.

Since its inception, the HSBLA has continued to accept
challenges to benefit its members and the community.
Currently, the challenge is being led by HSBLA President Paul

A. Ellis, Jr.
“I think the African-American community, in particular,

needs to be aware of its resources, and the membership of
HSBLA, which is comprised of individuals that understand our
problems, the need for growth, and whom volunteer their time
to help make a difference as we confront the issues that tend to
stifle our advancement,” said Ellis.

The Homer S. Brown Law Association began with noble
intentions, and has indeed benefited the community. With
thousands of dollars in scholarships provided to local law stu-
dents, annual receptions designed to acquaint students with
HSBLA members, law clinics that educate members of the com-
munity, and critical mentoring programs, the membership of
Homer S. Brown is striving to make sure students and attorneys
maintain a meaningful dialogue and relationships that will serve
to boost self-esteem, avoid feelings of insecurity and hopeless-
ness, and breed confidence and faith in those seeking to devel-
op themselves personally and professionally.

HSBLA also hosts a variety of special events and pro-
grams, such as professional networking receptions, the annu-
al Martin Luther King Prayer Breakfast, voter registration
drives, student essay-writing scholarship contests, food drives,
the annual Black History Month Celebration, and events and
annual conferences coordinated with the Women’s Bar
Association, the National Bar Association, the American Bar
Association, and the Young Lawyers Division of the
Allegheny County Bar Association.

“There is progress being made, but there’s much more that
needs to be done, and it takes patience, community involve-
ment and actual cooperation from local leaders instead of the
tiresome lip-service that has been paid to diversity initiatives for
many years,” Ellis said.

Recently, HSBLA has undergone further strengthening in
its alliances formed with the Allegheny County Bar Association
under the directorship of David Blaner, and with the law firm
of Burns White & Hickton and its diversity coordinator,
Kimberly Wood.

“It’s important to align yourself with individuals and entities
that have the vision to promote and enact real social change,”
said Ellis. “What I want to see most of all is an alteration in the
antiquated thinking that has led to scores of outstanding profes-
sionals relocating from Pittsburgh because of what they perceive
to be an unwelcome environment.”

Ellis, a sole practitioner, also said, “I’d like to see more pro-
fessionals explore avenues of entrepreneurship. Otherwise, we’re
just spinning our wheels.”

The Homer S. Brown Law Association membership is com-
prised of minority attorneys and students, and is open to addi-
tional members joining the organization. Members meet every
two to three months for one hour. Those interested in joining
HSBLA should call President Paul A. Ellis, Jr., at (412) 512-
4457, or e-mail paellisjresq@aol.com.
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Hispanic Bar Association slowly gains momentum
Group plans to elect officers this spring

By Tracy Carbasho

The Hispanic Bar Association of Western Pennsylvania is
struggling to make its presence known in a community
where retaining minorities has been a problem.

“The Western Pennsylvania area is able to attract new
Hispanic attorneys, but the real issue is retention,” said
Jacqueline Martinez, a member/owner of the JBM Immigration
Group who also serves as the secretary and contact person for
the HBA. “Part of the retention problem has been the lack of an
underlying Hispanic/Latino community. As the Latino commu-
nity in the region grows, I believe we will have less of a reten-
tion problem.”

Martinez is aware of two Hispanic attorneys who recently
started working in Pittsburgh. One accepted a job opportunity
with a local firm and the other moved to Pittsburgh because of
family ties. However, two other Hispanic attorneys decided to
leave the city in 2004.

The HBA was formed in the late 1990s by several local
attorneys and has been slowly gaining momentum. The group
was started in order to help members stay connected for
networking, business development, career development,
emotional support and the opportunity to advocate for issues
relevant to Hispanics.

Martinez chaired the association in 2002-2003. There is
currently no chair, but the group plans to elect officers this
spring. Membership is open to anyone in the legal field
who is interested in issues that pertain to
Hispanics/Latinos. Membership in the Allegheny County
Bar Association is not required, although members are
urged to be active in ACBA activities.

“We are still alive, but always looking for new members to
become active. We are a small group of about 15 attorneys and
five other members who are in the legal field,” she said. “The
goal of the HBA is to provide support, both professionally and
culturally, to the Latino attorneys of the area.”

Martinez said the biggest accomplishment of the HBA in
the past few years has been the organization of a Cinco de Mayo
celebration hosted by Reed Smith. It presents an opportunity
for the association to work with the Hispanic Chamber of
Commerce and the Latin-American Cultural Union.

“We are all one community and as such we must work
together and support the various groups,” said Martinez. “As the
Hispanic community grows, the need for services for the new
residents will grow, as well. The new Latino community needs
all types of professionals to provide services. If they are bilingual
and can provide such services, the community will be there to
provide them with ample business. The Latino community

needs dentists, doctors, optometrists, accountants and lawyers.”
Since she came to Pittsburgh 14 years ago, Martinez has

noticed that the number of Hispanic/Latino attorneys has
increased slightly. Meanwhile, the size of the Latino communi-
ty in Pittsburgh is increasing at a somewhat better pace.

“As long as there are jobs for new immigrants, the commu-
nity will grow. With that, I hope the number of Hispanic attor-
neys will grow. I believe most firms have great intentions of
recruiting a diverse group of candidates. Problems begin to arise
when candidates visit Pittsburgh and find there is no Latino
community in the area.”

“Being the lone Latino attorney in your firm can be very
lonely and even more disheartening when you’re the lone Latino
in your neighborhood,” she said. “The legal profession needs to
be constantly recruiting from a diverse group of candidates.

Members of the Hispanic Bar Association include Lourdes Sanchez-Ridge,

pictured in the center. Left to right are Jacqueline Martinez, Carlota

Bohm, David I. Gonzalez and Marilin Martinez-Waler.

This might mean recruiting attorneys who are in mid-career
and want to make Pittsburgh their home and recruiting from
law schools that have a diverse student population from the
Southwest, Puerto Rico and even overseas. They need to be
more creative in their recruitment and retention practices.”

The Latinos represent a diverse group of people, covering
the whole spectrum with respect to race from Cuban-Americans
and Japanese Peruvians to Mayan Guatemalans.

Information about the Hispanic Bar Association can be
obtained by contacting Martinez at (412) 291-0200 or
Jackie@jbmlegal.com.
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Groups strive to ensure female equality
By Tracy Carbasho

Women working in the local legal profession are dedicated
to ensuring that equality prevails.

“The Allegheny County Bar Association has taken a leader-
ship role in the Pittsburgh legal community by identifying the
need for diversity in our profession and by creating programs to
attract, support and retain diverse lawyers to live and work in
our community,” said Christi Neroni, an associate at Tucker
Arensberg who chairs the ACBA’s Women in the Law Division.
“While the initial phase of the Diversity Initiative has focused
on issues involving minorities, the WLD is currently partnering
with the initiative to include women’s issues as part of the pro-
gram. We look forward to supporting the ACBA’s goal of creat-

addressing instances of sexual harassment and discrimination
through the Gender Bias Subcommittee and the Gender Bias
Hotline. Support, advice and intervention services are offered.

Members of the division are currently compiling the results
of a recent survey of ACBA members conducted under the aus-
pices of the Gender Bias Subcommittee. The survey is a follow-
up to the one conducted by the WLD in 1991. The intent is to
generate data that documents the evolving status, issues and
attitudes regarding women in the local legal community within
the past 15 years.

There are currently between 30 and 40 active members in the
division and more participants are being sought. Any female mem-
ber of the ACBA in good standing is automatically considered a
member of the Women in the Law Division. The WLD Executive
Council meets on the last Wednesday of each month in the
Academy Room on the Ninth Floor of the City-County Building.

More information about the division is available by contact-
ing Neroni at cneroni@tuckerlaw.com.

The primary objectives of the WLD are to: Provide mem-
bers with an effective means of participating in activities of the
ACBA and other law-related activities directed toward improv-
ing the administration of justice and promoting public welfare;
Provide a forum to deal with problems and issues that affect
women members of the ACBA and advise the ACBA of the
needs and opinions of its members who are women; Create and
develop educational, networking, public service and any other
programs and services that will assist members of the division
and the ACBA.

Carol McCarthy, a partner at McCarthy, McDonald,
Schulberg & Joy, was a founding member of the Women in the
Law Committee, which held its first meeting in 1988 when
Tom Hollander was president of the ACBA. The committee has
since been restructured to become a division.

“Like it or not, women professionals are here to stay,” she
said. “These organizations provide support for people who are
not in the majority position. Further, the organizations act to
help integrate women into the profession. The division and the
WBA constantly work to help the establishment understand the
issues, propose solutions and work on implementation.”

McCarthy explained that when the committee was started,
there were very few women on the ACBA Board of Governors.

“We created a bylaw that required a certain percentage of
the board to be women. Then, the association itself got the idea
that we needed more women on the nominating committee.
Now, there are routinely women, African-Americans and a
diversity of lawyers from various practice areas. I think the fact
that the division made an issue of this helped the bar association
become more sensitive to diversity in general.”

Pictured left to right are WLD Chair Christi Neroni and WLD
Vice-Chair Jonnie Joseph.

ing a thriving, inclusive and welcoming legal environment for
the practice of law in Allegheny County.”

The WLD and the Women’s Bar Association of Western
Pennsylvania are striving to ensure that females working in the
legal profession receive equal treatment.

Neroni said the groups are important to the local diversity
effort because they are devoted to helping professional women
in the legal field maintain a level playing field with their male
counterparts. Issues common to women in the profession are
identified and the division works to resolve them.

The division also assists women on an individual basis in Continued on page 28
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By Tracy Carbasho

A
llegheny County will know that
it has achieved its diversity goals
when the issue no longer makes

headlines, according to one local judge.
“I would like to see diversity become

a non-issue and instead just be part of the
normal way we do business,” said Court
of Common Pleas President Judge Joseph
James. “I think we have made significant
progress, but it will be even better when
it’s no longer a news story.”

James, who was admitted to practice
law in 1973, is among the local judges
working to enhance diversity in the court
system. A review was conducted last year
by several judges to see how many minor-
ity attorneys had placed their names on
the list of individuals volunteering to
receive court-appointed work in the
criminal or juvenile arenas.

Judge Donna Jo McDaniel and
James noticed that very few of the indi-
viduals whose names were on the list
were African-Americans or women. The
fact that there were only two names of
African-Americans was surprising.
There were more women’s names on the
list than African-Americans, which
James says is not surprising considering
the increasing number of women who
have careers in the legal profession.
Even so, greater participation by
women is desired.

The judges then contacted represen-
tatives from the Homer S. Brown Law
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Association in September 2005 with hopes of encouraging more
African-Americans to put their names on the list.

“We started reviewing the list because the Supreme Court’s
report on racial and gender bias showed there was a lack of
diversity in the appointments made by the courts throughout
Pennsylvania,” said James. “We would like to see more partici-
pation from minorities for these appointments because the
court is paying on an hourly basis for these attorneys and it
should be open to anyone who is qualified. The courts should
reflect the population of the county. It shouldn’t be all one race
or all male.”

The Pennsylvania Supreme Court’s Committee on Racial
and Gender Bias in the Justice System spent four years conduct-
ing extensive research before issuing a report in 2003 that con-
cluded racial, gender and ethnic bias still exist.

Local judges have worked diligently to spread the word

about the need for diversity among the appointments and James
said there has been an improvement.

“Judge James believes we need to get away from the good ole
boys’ network where there was a perception that appointments
were made based on friendships and not merit,” said Art Stroyd,
who served as ACBA president from 2003-2004. “He wants
to make sure that the pool of lawyers who get criminal appoint-
ments is as diverse as it can be. The local and federal courts have
always been interested in achieving more representation
of minorities.”

Stroyd, who co-chairs a task force of the state’s Commission
on Justice Initiatives, said there is an effort underway in the com-
monwealth to improve diversity throughout the entire judicial
system, including the makeup of juries. Local judges would also
like to see more diversity in terms of the age of jury members
with increased participation by those 18 to 35 years old.

By Court Staff

District Court Administrator Raymond L. Billotte has
released the 2005 year-end report covering participation

by Allegheny County citizens in the jury system.
In 2005, 19,604 individuals reported for jury service in

both the criminal and civil divisions of the court. The racial
composition included: African-American: 1,448 or 7.4% (See
pie piece A); Caucasian: 17,599 or 89.7% (See pie piece B);
Asian: 93 or 0.7% (See pie piece C); Native American: 8 or 0.1%
(See pie piece C); Other races: 312 or 2.1% (See pie piece D).

More importantly, participation by minority groups in
the jury system continues to rise. For the fourth quarter
ending on Dec. 30, 2005, participation by African-
Americans rose to 8.1%, the highest level since the
court began monitoring the diversity of jurors.

“We are very encouraged by
the results of our supplementation
project and the positive impact
it is having on increasing the
number of African-Americans par-
ticipating in the jury process,”
said Raymond L. Billotte, District
Court administrator.

In March 2004, citing a lack of
participation by African-American
citizens, Court of Common Pleas
President Judge Joseph M. James ordered

court officials to begin supplementing jury lists by randomly
summoning additional prospective jurors from Allegheny
County communities with an African-American population
of 10.8% or higher. Since that time, the District Court
Administrator has closely monitored the diversity of the
daily pool of jurors appearing in the criminal and civil divisions
of the court.

“Providing a pool of jurors that is representative of our com-
munities is a hallmark of our judicial process and essential to a
fair and impartial court system,” said President Judge James.
“The court wishes to express its sincere appreciation to all mem-
bers of our community who answered the call for jury service
and assisted the court in improving the diversity of our juries.”

Court officials continue to advocate the need for
additional refinements in Pennsylvania law to

further improve the diversity of juries.
Senate Bill 668, introduced by Senator

Jay Costa of Forest Hills, provides addi-
tional authority for local courts to
access source lists that will enlarge
the pool of eligible citizens available
for jury service. Currently, the court
uses the voter registration and
licensed drivers lists to compile its

master list of jurors. Senate Bill 668
expands this authority to include tax,

Department of Public Welfare and
school census lists.
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Diversity encouraged across professions

Continued on page 28

By Tracy Carbasho

A
new initiative has been formed with the intention of
convincing other professions to join the legal commu-
nity in promoting diversity throughout the region.

The Western Pennsylvania Diversity Initiative, formed in the
summer of 2005, complements the ACBA’s Diversity Initiative.

The WPDI’s mission statement calls for the initiative to
provide “a consortium of diverse professionals across disciplines
as a resource to the region’s employers on the benefits of the
region in order to attract and retain other professionals of
diverse backgrounds.”

Steve Spolar, director of human resources at the Pittsburgh
Post-Gazette, has taken a lead role in getting the regional initiative
off the ground. He is also well-known for his efforts as co-chair of
the Community Outreach Task Force of the ACBA’s Diversity
Initiative and for bringing the Career Literacy for African-
American Youth (CLAAY)
mentoring program to
the ACBA.

Spolar said the WPDI
held its first panel discus-
sion in September to talk
about the steps which must be
taken to enhance diversity in
the region. More than 100 peo-
ple from various professions
attended. More information
about the WPDI can be obtained
by contacting Spolar at (412)
263-1644.

Prior to the official creation of
the WPDI, Spolar began meeting about two years ago with
members of the Allegheny County Medical Society to discuss
diversity issues. Other groups that have since participated in dis-
cussions include the African-American Chamber of Commerce,
Hispanic Chamber of Commerce, Urban League, Black Media
Federation, Pfizer, University of Pittsburgh Medical Center,
American Institute of Architects, Perkins Eastman, the
University of Pittsburgh, Carnegie Mellon University, the
Allegheny Conference and others.

ACBA Diversity Coordinator Gene Harris said members of
the Community Outreach Task Force have recommended that
ACBA diversity leaders stay apprised of and support the efforts
of the WPDI.

“The ACBA’s effort is respected by other groups in the region
as a beacon for how to approach diversity,” said Harris. “It’s easy
to talk about diversity, but how do we get the car on the road?”

Spolar said several key objectives were discussed during a

retreat, which was attended by 12 people in November. For
example, employers will be asked to commit to using the WPDI
as part of their recruiting efforts. In addition, information will
be compiled to demonstrate that diversity makes good business
sense and a list of resources will be put together to help individ-
uals who relocate to Western Pennsylvania.

Jaime Tuite, an associate in the labor and employment section
at Buchanan Ingersoll, has been instrumental in helping Spolar
organize planning sessions necessary to bring the WPDI to life.

“The WPDI is absolutely necessary. If Pittsburgh wants to
become a growing, vital region, local businesses, non-profits, gov-
ernment and community partners need to embrace diversity,”
said Tuite. “That means actively seeking, welcoming and nurtur-
ing minorities who might not look like the typical Pittsburgher.
The WPDI is about action and the group is focused on getting
past lip service and taking real steps to help employers attract and
retain professionals from diverse backgrounds.”

While the ACBA’s
Diversity Initiative is
focused on diversity in

the legal profession, the
WPDI is attempting to
shine a light on the need
for diversity in other pro-

fessional groups.
“Unless all profes-

sions work to recruit
and retain minority
employees, Pittsburgh
will not be an attractive
place for minority

employees,” said Tuite.
“To make the legal profession and the community-at-large
diverse, there needs to be a concerted widespread effort to
recruit and retain minorities. Otherwise, people from diverse
backgrounds will not feel that Western Pennsylvania is a region
that values them and wants them to be connected.”

The vision statement of the WPDI calls for the consortium to
concentrate on four objectives, including: Opening a dialogue
about the challenges Western Pennsylvania faces in attracting and
retaining professionals from multi-cultural backgrounds;
Educating the public about current efforts of employers, govern-
ment and non-profits in the region to develop a diverse profession-
al community; Advocating for employers, government and non-
profits to collaborate to make Western Pennsylvania more attrac-
tive to professionals from multi-cultural backgrounds; Measuring
and publicizing Western Pennsylvania’s success in attracting and
retaining professionals from multi-cultural backgrounds.

western pennsylvania diversity initiative





By Sue Fletcher

T
he ACBA, its Diversity Committee and executive direc-
tor are to be commended for assisting Pittsburgh law
firms in becoming more successful providers of legal

services. Diversity hiring is today the most important challenge
determining whether a firm thrives or declines. It is exciting to
see enthusiasm for diversity hiring, but law firms are coming up
short as they see their best associate prospects get multiple offers
and go to other firms and other cities. Now would be a good
time for firms to examine their process of attracting and exam-
ining candidates. Our firms can be stronger after taking a hard
look at some old assumptions.
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Large law firm hiring in recent decades has been based on
grades. Grades became the equalizer that led many firms out of
a hiring culture based on preferences for certain religious, racial
or family backgrounds. Grades seemed to be bias-free, so it is
now with some trepidation that hiring committees and even
diversity committees begin to discuss the struggle to land excel-
lent minority attorneys. A small pool of minority attorneys pits
every large firm in every large city against every other firm to
win the contest to diversify the ranks of associates and partners.
When the numbers are small (as they also are with intellectual
property attorneys who have electrical engineering degrees, for
another instance) firms hope to make these important hires but
often feel their hands are tied when the criterion of grades is
superimposed on the discussion. In a worse scenario, there may
be reluctance to discuss grades at all in the pursuit of the goal of
diverse hiring. That makes committees uncomfortable because
their traditional and easy evaluation tool (numbers are a con-
venient sorting method) seems to be called into question.

It is time for law firm hiring committees to examine the
standard for success of lawyers and law firms. If we are astute
enough to look at ourselves clearly, we will find that the most
important measure of success for individual attorneys and their
firms is client development. Getting clients and keeping clients
is the way lawyers are judged and the way firms succeed or fail.

The legal profession has for many years done its hiring based
on criteria other than their real criterion for success. When hir-
ing is based on the “core competencies” needed for success, the
one criterion that should be far and away ahead of the next is
client development potential. Law firms should not talk about
changing their standards; they should talk about recognizing
their actual standard. The gold standard. It’s the economics,
friends — to paraphrase James Carville. Corporation clients and
government clients are increasingly frustrated and angry that
the teams of lawyers fielded by law firms to do their work do not
reflect the diversity of the community and their own organiza-
tions. Firms must respond or lose clients.

So, if we finally look the real standard in the face, how can it
change our hiring? Lawyers who got into law school, got out of
law school and passed bar exams are competent. Additional bril-
liance could go along with client skills, but often not. Do you
know what, in your firm, makes for a client developer? Talk to
your rainmakers. How can their talents be defined, quantified or
assessed? What were they like as young lawyers? How were they
groomed? (Training, mentoring and retention are important top-
ics for another day.) What are the personality traits that give
them their client-getting and client-keeping abilities? This
should make for a very rewarding discussion and those individ-
uals should be brought into the crucial effort of finding the new
generation of rainmakers. Key partners in many firms tell our
agency, “I couldn’t get into my firm if I were applying today.”
Let’s reexamine the unimaginative preoccupation with grades
and make an equation that results in hires who are smart, outgo-

ing, creative and energetic. Lawyers on hiring committees who
want to see change should have the courage of the conviction
that diversity and profitability will happen together.

How might your committee identify the successful lawyers
who will communicate your firm’s strengths and bring in new
work? Beyond the obvious answer that Indian lawyers have the
best ties to Indian entrepreneurs and African-American lawyers
have the best ties to black professional network groups, your
committee can develop an interview tack that results in hiring
business go-getters. You can devise resume screening and inter-
view approaches that help you discover: Who excelled in moot
court? Who is a gregarious interviewee rather than a pleasant
egghead who needs to be drawn out? Who played a varsity sport
with time demands that meant she didn’t get her undergraduate
degree summa cum laude? Who expresses an interest in PUMP
or the High Tech Council? Who interviews applicants for his
college? Who was on the law school faculty search committee?
Who studied abroad and then did networking back home to
support a business venture he discovered? Law firms tend not to
have human resources departments who frame interview ques-
tions. An important development in interviewing is the behav-
ioral interview: “Tell me about a time when you…” How have
the students’ or lawyers’ prior experiences given them confi-
dence and led them to success in furthering an objective or
moving a group toward a goal? Instead of asking about a securi-
ties law class, ask about revitalizing Fifth and Forbes; instead of
asking about a law review article, ask about ideas for what could
go into a firm open house for clients.

There is a wonderful bonus that comes with hiring for
diversity. Talk to the 25- and 35-year-olds you know. All young
lawyers who are worth their salt want to be in a vibrant, inter-
esting, forward-looking workplace. Work is where communities
of friends are established. Today the best young lawyers of all
stripes will go to the city and the firm that is rich with people
from many backgrounds and with many lifestyles. If your young
lawyers look around and see a one-dimensional workplace,
many will flee such a time-warped place. You may not even see
the best recruits because minority and majority law students
have already been put off by anemic diversity numbers on
NALP forms.

One last notion that should be addressed is that “it’s a
Pittsburgh problem”—law firms voice great regret that
Pittsburgh, relative to other cities, is unreceptive to minority
professionals. This unproductive thinking gets us nowhere
fast. Pittsburgh is made up of one firm plus one firm, plus one
company plus another company. If we do not each change, the
city will not change. An economically healthy future hangs
in the balance.

We can do it. It is worth doing. And we will be proud of
the result.
Susan Fletcher is owner of Attorney Employment Services recruiting
agency.
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that Racunas has always been an ardent
supporter of measures to enhance diversity.

“One of my articulated promises
when I received the gavel was to con-
tinue diversity—both racial and gen-
der—as an ACBA priority. I have met
with the leadership of the Homer S.
Brown Law Association and the
Women in the Law Division to discuss
how the ACBA can work with them to
further their respective missions,” said
Racunas. “We need to keep emphasiz-
ing the importance of racial and gender
diversity to our legal profession and to
Allegheny County.”

“The ACBA must continue to pro-
vide the leadership and dedicate
resources as we have done in bringing
together doctors and accountants with
our lawyers to help with the recruitment
and retention of racial minorities. I will
do my best to promote diversity as a bar
association priority into the future. It is
critical to our profession.”

TEAM continued from page 6

provides law students with hands-on,
practical legal experience.

“The closing lunch that we have every
year for the internship program is always
very heart-warming because some of the
students read essays describing their expe-
rience,” said Ellis. “It’s a very worthwhile
program and the students definitely go
through a change with respect to under-
standing the work environment and
adjusting to the employer’s culture.”

For information about the internship
program, contact Ellis at (412) 402-6611.

PROGRAMS continued from page 17

The Women’s Bar Association was
formed in 1988 by a group of prominent
female attorneys. Creation of the group
was sparked by an incident where a fed-
eral judge criticized an attorney’s decision
to use her maiden name instead of her
married name on a professional basis.

Judge Jill Rangos, a former president of

WLD continued from page 21

“It is difficult for me to select which
of our objectives is the most important,”
said Tuite. “As someone who was raised
in South Florida, I know firsthand the
numerous benefits that come with diver-
sity. I think Pittsburgh is missing out.”

“In my opinion, it is most important
for the WPDI to educate and inspire com-
mitment from employers, government,
non-profits and community partners to
take the steps necessary to attract and retain
professionals from diverse backgrounds.”

WPDI continued from page 24

the WBA, said anyone interested in promot-
ing opportunities for women and upholding
the high standards of professionalism would
be good candidates for membership.

“Equality does not happen on its
own. All members of the bench and bar
must be vigilant and diligent in a cooper-
ative effort to achieve and maintain equal
treatment and respect,” said Rangos.

Information about the WBA can be
obtained by calling (412) 429-1922.



Raises The Bar

Buchanan Ingersoll PC congratulates the Allegheny County Bar Association for its continued tradition of
excellence and community service as it launches the publication Today's Attorney. As a firm that has a
longstanding commitment to diversity and public policy in the legal profession, we applaud Today's Attorney
for choosing diversity as the theme of its inaugural issue.

Buchanan Ingersoll, founded in 1850, has a rich history in Allegheny County. Its predecessors were among the first
attorneys to practice in partnership in the region. Today the firm has offices in 15 cities across the nation, with
more than 400 attorneys and government relations professionals. Our attorneys focus on a range of core national
practices, including, Corporate Finance, Complex Litigation, Intellectual Property, Tax, Government Relations,
Diversity and Public Policy and Health Care.

Pennsylvania :: New York :: Washington, DC :: Virginia :: Florida:: New Jersey :: Delaware :: Ohio :: California

www.buchananingersoll.com

Today’s Attorney
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A diverse legal community is a strong legal community. 

Tucker Arensberg is committed to strengthening the 

Pittsburgh legal community through programs such as the 

Allegheny County Bar Association Diversity Initiative. 


