
Allegheny County Bar Association
Institute for Gender Equality and the 
Diversity Collaborative Committee presents…

A DIFFERENT WAY TO
THINK ABOUT OUR 
DIFFERENCES:  
UNDERSTANDING AND
NEGOTIATING IMPLICIT
BIASES FOR SUCCESS

Tuesday, 
September 18, 2012

The Rivers Club
301 Grant St., #411

Pittsburgh, PA 15219

Registration: 3:30 p.m.

Program: 4:00 p.m. - 5:30 p.m.

Assessment: $50.00 for ACBA 
members

$75.00 for Non-ACBA 
members

This program has been approved for
1.5 hours of Ethics CLE credit.  

*A 1 hour reception will 
immediately follow the program.

CLICK HERE TO
REGISTER ONLINE

AT
WWW.ACBA.ORG!

https://www.acba.org/clereg1.lrx
https://www.acba.org/clereg1.lrx


Allegheny County Bar Association Institute for Gender Equality and the Diversity Collaborative Committee presents…

A DIFFERENT WAY TO THINK ABOUT OUR DIFFERENCES: 
UNDERSTANDING AND NEGOTIATING IMPLICIT BIASES FOR SUCCESS

Enclose check, made payable to ACBA, and mail to:
ACBA, 400 Koppers Building, 436 Seventh Avenue, Pittsburgh, PA 15219

Please make ________ reservation(s) for the program on Tuesday, September 18, 2012—The Rivers Club, 301 Grant St.,
#411, Pittsburgh, PA 15219—Registration: 3:30 p.m.; Program: 4:00 p.m. - 5:30 p.m.; Reception: 5:30 p.m. - 6:30 p.m.—
Assessment: $50.00 for ACBA members; $75.00 for Non-ACBA members.

Name ________________________________________________________________________________________________

Address ______________________________________________________________________________________________

Phone ______________________________________________________________________________________________

PA Attorney I.D.# ______________________________________________________________________________________

Check the appropriate box:

❏ ACBA member      ❏ Non-ACBA member

Registration/Program Information—If you need further information, call ACBA headquarters and ask for Howard Booth at 412-402-6614 or
e-mail hbooth@acba.org.

Services for the Disabled—If special arrangements are required for a disabled individual to attend this program, please contact Howard
at 412-402-6614 at least 15 days prior to the program date.

About the Program
Diversity and inclusion have primarily been researched and understood from the perspective of what the majority
needs to do differently, and the shift in this arena is happening very, very slowly. Although the change is happening,
the pace of change has not alleviated the subtle barriers to success faced by women, racial/ethnic minorities and other
underrepresented groups in our workplaces. What if the research on diversity and inclusion can also be used to 
empower underrepresented voices to understand and negotiate the biases and achieve success while we wait for our
workplaces to pick up the pace of change? What if there is actually opportunity to be mined in the implicit biases 
that act as challenges to the success of diverse individuals?

This interactive presentation, based on the groundbreaking ideas from Dr. Reeves’ best-selling book, The Next IQ, 
will explore how diverse individuals can better understand, negotiate and even leverage implicit biases in the 
workplace to maximize their opportunities for real success. Filled with empirical research, illustrative examples and
practical tips, this presentation will introduce a different way of thinking about differences for people who are seen 
as different in our workplace.

*A 1 hour reception will immediately follow the program.

SPEAKER:
Arin N. Reeves, J.D., Ph.D.

President of Nextions LLC


