
– INSTITUTE FOR GENDER EQUALITY –

The Allegheny County Bar Association Institute for Gender Equality was founded
as a tool to aid in the enhancement of the presence of women in leadership
positions in the Allegheny County legal community, the elimination of the
gender wage gap, and the expansion of the avenues through which female
attorneys can build successful careers. The formation of the Institute was one
of the recommendations of the Allegheny County Bar Association Gender Equality
Task Force, which was formed after a 2005 Membership Survey showed little or
no improvement in gender equality when compared to a survey that was
completed in 1990. The IGE offers collaborative and goal-oriented programs
designed to address issues facing female attorneys.

For more information about the Institute for Gender Equality or IGE programming,
contact the Director of Diversity and Gender Equality, Alysia M. Keating, at 
akeating@acba.org, or visit the ACBA website at www.acba.org.

– WOMEN IN THE LAW DIVISION –

This Division shall create and sponsor programs to educate the members of the
bar and the judiciary as to the character and impact of overt and subtle barriers
which deny women the opportunity to achieve full integration and equal 
participation in the work, responsibilities, and rewards of the legal profession.
It shall work cooperatively with other organizations formed for the purpose of
resolving problems created by such barriers within the legal system of 
Allegheny County, activate a committee to explore and make recommendations
concerning the treatment of women as attorneys, judicial candidates, judges,
jurors, witnesses, litigants, and employees throughout the legal system of 
Allegheny County, and respond quickly and appropriately to incidents of 
gender-based discrimination in the legal profession.

The WLD meets monthly between August and May on the last Wednesday of
the month. Meetings are open to all members of the Division. For more
information about the WLD, contact the WLD chair, Danielle Dietrich, at 
ddietrich@tuckerlaw.com, or visit the ACBA website at www.acba.org.

If you (attorneys or law students) have observed or experienced any form of
gender bias in your role as an attorney or law student intern, you may contact
any one of the following members of the Gender Bias Subcommittee of the
Women in the Law Division on a daily basis. The duty officers will keep your
report confidential and will discuss with you actions available through the
subcommittee. Kimberly Brown - 412-394-7995; Rhoda Neft - 412-406-5434;
Jill M. Weimer - 412-201-7632.



University and community organizing efforts made on behalf of low income Pittsburgh
Public School students. She has also fought for low-income access to health care with the
Consumer Health Coalition and while serving as a consultant in Central West Africa.  Some
of her past and present commitments include serving on the board of the Kelly Strayhorn
Theater, Sojourner House, Athena Awards host committee, Girls Coalition of Southwestern
Pennsylvania, Terry McAdam Book Committee for Nonprofit Management, and founding
member of the Sankofa Fund of Southwestern Pennsylvania. Ms. Ledford holds a Bachelors
from Dickinson College and Masters from the University of Pittsburgh.

Stephanie L. Sciullo
Associate General Counsel and Director of Litigation, MSA Safety, Inc.

Stephanie L. Sciullo is Associate General Counsel & Director of Litigation
for MSA Safety, where she manages MSA’s litigation portfolio. By applying
process improvement and efficiency tools to legal work, Ms. Sciullo has

driven multi-million dollar cost savings and improved quality of defense. For these
programs, in 2015 the Legal Intelligencer recognized MSA’s Law Department as the Best
Legal Department in Pennsylvania for Outside Counsel Management, and in 2014, the
Association of Corporate Counsel named MSA a “Value Challenge Champion.” A frequent
speaker on legal services management topics, Stephanie has been interviewed by The Wall
Street Journal, Law 360, the Pittsburgh Business Times, and the Legal Intelligencer.

Active in the in-house bar, Ms. Sciullo sits on the Board of Directors for ACC Western
Pennsylvania and on the ACC’s global Value Challenge Steering Committee. She is adjunct
faculty at the University of Pittsburgh School of Law and Duquesne University School of
Law, teaching a course she developed about the unique role of in-house counsel.  

Ms. Sciullo is passionate about women’s advancement in the legal profession. She hosts an annual
workshop for women law students to learn about negotiating compensation, promotion, and
client exposure opportunities. She is excited to be part of today’s conversation about equal pay.  

Christie Brown Tillapaugh
Director and Chair of Talent Management, Cohen & Grigsby, P.C.

Christie Brown Tillapaugh is a partner at the Pittsburgh office of Cohen &
Grigsby, P.C. where she is a member of the firm’s corporate and securities
practice group and chair of the firm’s Talent Management Team. The

initiative is focused on the recruitment, retention and promotion of attorneys within the
firm. She is also currently serving on the Executive Council of the Women in the Law Division
of the Allegheny County Bar Association. Ms. Tillapaugh’s practice includes corporate,
securities, mergers, acquisitions and counseling senior management and boards of
directors on various corporate, transaction and corporate governance related issues.
Before joining her current firm, she served as in-house corporate counsel for Tollgrade
Communications, Inc. (a then public telecommunications company listed on NASDAQ),
where she was responsible for SEC reporting, corporate governance and compliance
matters. Ms. Tillapaugh previously worked at the Pittsburgh office of Reed Smith LLP in
the corporate and securities practice group. She received her J.D. from The Dickinson
School of Law, Pennsylvania State University and her B.A. from the Pennsylvania State
University. She is admitted to practice in Pennsylvania. 

MODERATOR

Patricia K. Gillette
Former Partner at Orrick, Herrington and Sutcliffe LLP and Co-Chair of the
ABA Gender Equity Task Force on Compensation

Patricia K. Gillette is actively involved in national projects focusing on the
retention of women in the legal industry. She has become one of the most

sought after keynote speakers on these issues and her thought provoking articles have
been widely published in state and national publications. In recognition of her work to
advance women in the profession, she has received the 2015 ABA Golden Hammer Award
for her efforts in promoting diversity in the profession, the 2013 Fay Stender Award from
the California Women Lawyers Association, the Transformational Leadership Award as a
Top Woman Rainmaker in 2012, and the San Francisco Bar Association’s Award of Merit. 

Ms. Gillette is the co-founder of the Opt-In Project, a 2006 nationwide initiative that focused
on changing the structure of law firms to increase the retention and advancement of
women in the profession. She served as a Commissioner on the ABA Commission for
Women in the Profession, she co-chairs the San Francisco Bar Association’s No Glass Ceiling
Initiative, and she is a member of the ABA’s Gender Equity Task Force. Ms. Gillette is also
on the Board of Direct Women, a non-profit organization dedicated to placing women
attorneys on boards of public companies. Ms. Gillette is a member of the Austin Consortium,
a national group of women thought leaders and she serves on the board of Legal Momentum.

Ms. Gillette raised her two sons with her husband of 40 years in Kensington, California.  She
is actively involved in her community and currently serves her town as an elected official.

For further information about Ms. Gillette, visit her website at www.patriciagillette.com or
contact her at pkgillette@gmail.com.

PANELISTS

Ayana Ledford
Founding Executive Director, Program for Research and Outreach on
Gender Equity in Society at Carnegie Mellon University (PROGRESS)

As Founding Executive Director of PROGRESS, Ayana Ledford is a highly
sought out national lecturer by nonprofit, corporate, government agencies,

and academic institutions who seek to address the need for greater diversity. She is an expert
on multiple factors influencing women’s long-term career success and utilizes negotiation
as an essential leadership tool in her trainings. PROGRESS’ mission is to improve society by
empowering women and girls through the art of negotiation; Ms. Ledford fulfills this
mission by providing negotiation training and self-sufficiency to women that are in all
stages of their life. She has presented to over 500 for profit and nonprofit organizations. Her
trainings and workshops have been presented to a variety of college campuses, businesses,
nonprofit organizations, after school programs, private/public/independent schools, and
community based programs. In addition, she developed innovative curriculum for next
generation of women leaders. The path that led her toward her work was built on a
foundation of advocacy,  with past work experience including time with the Bloomfield-
Garfield Corporation, the Bayer Center for Nonprofit Management at Robert Morris


