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Young Lawyers Division wins three top ABA awards
by Tracy Carbasho

The ACBA’s Young Lawyers Division
was the big winner at the American
Bar Association’s annual meeting,
bringing home three first-place honors.

“We have a variety of hard-working
members who support everything from
public service and professional 
networking to education and diversity,”
said Joe Williams, chair of the YLD.
“Our members are creative and 
constantly thinking outside the box for
new and inventive ways to meet the
needs of our membership, the
Allegheny County legal community
and the community at large.”

The ABA recognized the division’s
hard work and creativity by awarding
it first place in three categories,
including Minority Projects for its
Diverse Law Student Initiative; Service
to the Bar for the New Attorney Guide;
and the coveted Comprehensive
Category for its overall programming.

“While I am very proud of all three
awards, the Comprehensive Category
is the most meaningful because it
represents the projects which won in
the minority and service to the bar
categories, as well as numerous other
projects from the last bar year,” said
Williams. “These projects reflect the hard
work of all five of our committees and
the Bar Leadership Initiative class. I
consider every member of those groups
to be a critical part of this recognition.”

The awards, presented each year
by the ABA’s Young Lawyers Division,
foster ongoing project development by
recognizing the hard work put forth
by young lawyers to implement public
service and bar service projects in
their communities.

Williams said it is important to note
that the Comprehensive Category is
the ABA’s equivalent of the Grammys
“Song of the Year” or the Oscars 
“Best Picture.”

“It stands for the overall package and
it feels good to know that we were at the
top of the game. I hope to take this success
and build on it,” he said. “We will continue
to implement our successful programs
from last year and also unveil a series of
new programs which we believe will not
only appeal to our membership, but also
be new, inventive and unlike any other
programs in the country right now.”

The Diverse Law Student Initiative
encourages diverse law students by
helping them develop their professional
leadership skills and positioning them
to assume future roles in the ACBA.

Attending the ABA meeting with
Williams was Regina Wilson, immediate
past chair of the YLD. The awards are
especially gratifying for her because they
acknowledge the YLD’s achievements
during her term as chair. She is
particularly proud of the first-place
win in the Comprehensive Category.

“This award is given in recognition
of the entire year and the broad range

of programming conducted during the
year. Per the ABA YLD, the selection
committee looks at the totality of the
programming,” said Wilson. “Winning
first place shows our YLD provided a
well-balanced slate of programming
to its members and the public.”

Wilson said the comprehensive
award recognizes the entire YLD. Her
main goal as chair was to build on the
successes of the previous year and to
ensure the YLD maintained its
momentum. The award is proof that
she accomplished that goal.

“A lot of time, energy and effort go
into planning all of the events. As
young lawyers, it is not always easy to
give that time, energy and effort, but
every year our members step up to
ensure the YLD has a successful
year,” she added. “It would be easy to
just plan the same programs every
year, but that’s never enough for our
members. As long as our members
maintain this level of dedication and

innovation, the ACBA’s YLD will
always be a nationally recognized YLD.”

The New Attorney Guide, completed
by the 2013-14 Bar Leadership Initiative
class, is a 126-page resource guide
filled with helpful tips for young
attorneys. Julie Colton, a partner at
Voelker & Colton, served as the
coordinator for this particular class.
She is proud that the hard work of the
class members was recognized on a
national level.

“I think the project stood out because
it focuses on the needs of young lawyers
today and deals with legal issues, as
well as day-to-day work experience,”
she said. “A lot of the guide is information
you would not learn in law school, but
it helps with the transition from law
school to being an attorney.”

Colton, who has been involved with
the YLD for eight years, said the
division keeps bringing home awards
because members are not afraid to try
new things. n

PHOTO BY MATT MRAZ

Joe Williams, chair of the YLD, and Regina Wilson, immediate past chair of the YLD, brought home three 
first-place awards from the American Bar Association’s annual meeting.

Be sure to check out the PLJ headnotes that
appear on page 2. To view the PLJ Opinions, visit

www.acba.org/acba/Publications/
Pittsburgh-Legal-Journal-Opinions.asp.
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Gender Bias Duty Officers
If you have observed or experienced any

form of gender bias, you may contact one of

the following members of the Gender Bias

Subcommittee of the Women in the Law

Division. The duty officers will keep your

report confidential and will discuss with you

actions available through the subcommittee.

Kimberly Brown......................412-394-7995

Rhoda Neft ..............................412-261-2753

Jill M. Weimer ........................412-201-7632

Ethics Hotline
The ACBA Professional Ethics Committee

“Ethics Hotline” makes available Committee

Members to answer ethical questions by

telephone on a daily basis.

September
John F. Becker ........................412-921-1605

James G. Gordon ....................412-232-0333

Cathy Martin ..........................412-586-6118

October

Romel L. Nicholas ..................412-391-6920

Nancy L. Rackoff ....................412-281-5580

Mark Vuono ............................412-471-1800

It is also time to rekindle your 
commitment to the bar association as
we start a new bar year.

In early September each year, we
orient all division, section, and 
committee chairs with the ACBA staff
and the procedures to ensure a 
successful year. The orientation 
provides the key instructions to 
maximize each committee’s impact on
the bar, the profession and the 
community. Your leaders must 
understand the procedures and best
practices for the bar’s finance, media
relations, events, CLE, and more. It is
an abbreviated training camp for
these fine volunteers.

These leaders graciously commit
extra time, effort, and resources
toward the smooth operation of the
bar. They plan informative lunch ’n
learns, CLEs, public service projects,
and informal gatherings.

It seems obvious, but a group of
lawyers might have overlooked the
original meaning of the word 
committee – “a person to whom a
charge or trust is committed.” In
essence, a commit-ee.

The ACBA – your bar association –
needs you to commit. There are many
roles to play and seats to fill. There is
much we can do to improve our legal
community and our legal system. 
We recognize your most precious 
commodity is your time.

The first step is rather simple.
Review the ACBA’s list of committees

and decide what suits your interests.
Our website – www.acba.org – lists
more than 59 committees, sections,
and divisions. In addition to the many
substantive law areas, the bar needs
talented volunteers to serve on our
administrative and governance
focused committees.

The second step is just as easy.
Division membership is open to those
members falling within the division’s
scope or interest area. Section
membership simply requires a dues
payment. Committee membership is
free but requires appointment by the
President. Contact the bar and
express your interest.

The third step is to measure your
ability to commit. Do you have one extra
hour a month? Two? We all choose how
to allocate our time, and we have to
balance our competing interests. I ask
that you set aside at least one more
hour a month to attend an extra
committee meeting or event. After
settling in on the committee, I suggest
you contact the chair, arrive a little
early or stay after the meeting to express
your commitment, and, most importantly,
follow up on your commitment.

Your return on investment can only
be measured if you first make the
commitment to help the bar carry out
its mission and work to improve our
legal community.

I encourage you to take at least one
more hour out of your month for the bar
association – you will be glad you did. n

P R E S I D E N T ’ S M E S S A G E

Time to Commit

by Jim Creenan

Summer’s end and fall’s approach
usually rekindle our sense of 
commitment. We commit to getting
back to our normal routine after 
cramming extra vacation and 
recreation during the warm summer
months. We commit our devotion to
sports teams. We commit to finishing
the year to meet personal or the 
firm’s goals.

Jim Creenan
ACBA President
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Enforcing foreign patent arbitration
awards in the United States
by John W. McIlvaine III

and Maximilian Meese

Although many countries disfavor
arbitrating patent disputes, arbitration
decisions and awards regarding
patent infringement or validity must
be upheld by U.S. courts.

Arbitration decisions are only final
and binding between the parties to
arbitration and do not affect third
parties. For countries that are 
members of the New York Arbitration
Convention, U.S. courts are directed
by the Federal Arbitration Act to 
recognize the validity of and enforce
foreign arbitration agreements from
those foreign jurisdictions.

When drafting international patent
arbitration agreements for U.S. clients,
consider strongly wording the arbitration
clause to reflect the binding and final
nature of any award upon the two
parties involved. Finally, notify the
client that for patent arbitration
awards to be enforced in the United
States, a notice of the award must be
submitted to the director of the U.S
Patent and Trademark Office
(USPTO), which may raise concerns
about confidentiality.

Voluntary Arbitration
under the Patent Act

The United States Patent Act
explicitly provides for voluntary 
arbitration. Arbitration may be agreed
upon before conflict arises or during a
dispute concerning validity or
infringement. The scope of the 
arbitration decision encompasses only
the parties involved. Third parties
cannot be bound or compelled by the
decision of a patent arbitration. 
Arguments heard and adjudications
made by one tribunal may be 
re-litigated in subsequent proceedings
with different defendants, with one
main exception: if a patent is found to
be invalid in an earlier arbitration, an
alleged infringer of that patent in a
later arbitration may be able to raise
the defense of collateral estoppel.
(Blonder-Tongue Labs. Inc., v. Univ. of
Ill. Found., 402 U.S. 313 1971). Finally,
an alleged patent infringer may raise
all of the same defenses in an arbitration
proceeding as they would be able to in
a normal court proceeding. (referencing
the defenses of noninfringement, patent
invalidity, etc., 35 U.S.C. § 282b).

Furthermore, although confidentiality
is a clear benefit of arbitration, there

is no guarantee of total confidentiality
in American patent arbitration 
proceedings. Upon receiving a patent
arbitration award, the patentee, his
assignee, or licensee must give notice
to the director of the USPTO. Such
notice must contain names and
addresses of the parties, the names of
the inventor and patent owner, the
patent number, and the arbitration
award. Consequently, although the
arbitration proceedings may be 
confidential, the required notice is a
matter of public record and may be
discoverable by outside parties.

Federal Arbitration Act
The United States Patent Act

recognizes the governance of the 
Federal Arbitration Act, or Title 9, in
controlling arbitration law. The Federal
Arbitration Act governs contracts
involving commerce, specifically
enforcing written arbitration 
agreements. Any “agreement in 
writing to submit to arbitration …
shall be valid, irrevocable, and
enforceable” under Title 9. Should a
party refuse to submit to arbitration
after agreeing to such a contract, an
enforcing party may petition the
courts to compel arbitration. U.S.
courts may also enforce arbitration
awards, absent a showing of corruption,
fraud or partiality in determining
such an award. 

The New York Convention
The Federal Arbitration Act has

adopted the text of the Convention on

the Recognition and Enforcement of
Foreign Arbitral Awards, or more simply
named The New York Convention. All
contracting states must recognize 
the arbitration awards of foreign 
contracting states as binding and
“enforce them in accordance with
their rules of procedure.” (Convention
on the Recognition and Enforcement
of Foreign Arbitral Awards art. III,
June 10, 1958, 9 U.S.C. §§ 201-208).

Additionally, if the parties have yet
to resolve their dispute and have
already agreed to submit to arbitration,
a Convention court must refer the
parties to arbitration upon request.
The New York Convention provides the
needed reciprocity between member
states in international arbitration disputes.

The New York Convention only
applies in relationships between parties
of contracting states or affected 
territories of the Convention. U.S.
courts must extend to litigating 
parties of member countries the full
deference of the New York Convention.
(www.newyorkconvention.org/contracting-
states/list-of-contracting-states).

Therefore, if a contract is arbitrated
in a member country and an award is
granted, courts must recognize and
enforce that adjudication if confirmation
is sought in the United States. Any
party to the arbitration may apply for

confirmation up to three years from
the date the award was determined.

Conclusion
Although other countries have

different laws and policies against
arbitrating patent disputes, U.S.
patent laws provide for arbitration in
patent infringement and validity
cases. American arbitrations are
binding and enforceable only to the
parties involved in the arbitration, so
rulings on validity and infringement
usually do not extend to third parties.
Consequently, written arbitration
agreements should not be drafted or
construed to broaden the scope
beyond the contracting parties.

However, if an international
agreement containing a patent 
arbitration clause is to be adjudicated
by a U.S. court, the contracting parties
may word their agreement more
strongly to reflect its final and binding
nature. Finally, because a U.S. patent
arbitration award requires a notice
sent to the director of the USPTO,
clients should be advised of the lack of
complete confidentiality after an
award is entered. n

About the Authors: John W. McIlvaine III
is director of The Webb Law Firm and
Maximilian Meese worked as a summer
associate at the firm.

John W. McIlvaine III
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Ross selected as first fellow in Lawyers
Fund summer fellowship program
by Barbara Griffin

Jonathan Ross was selected by the
Pro Bono Center to serve as its first
fellow through the Lawyers Fund
Law Student Summer Fellowship
Pilot Program.

Prior to the fellowship, he completed
his second year at the University of
Pittsburgh School of Law and already
had a significant amount of experience
providing services to families with
low incomes. After graduating from
John Carroll University, he completed
a year of service as an AmeriCorps
VISTA worker, coordinating a volunteer
income tax preparation program.

Ross interned at the Southwestern
Pennsylvania Legal Services and
volunteered at Community Action
Southwest. He will return to Community
Action Southwest this fall as an Albert
Schweitzer fellow, teaching female
heads of households about financial
health. We enjoyed having him at the
Pro Bono Center this summer, and we
wish him the best of luck with his
career in the legal profession.

He describes his summer experience
by answering the following questions:

What interested you about a
summer fellowship at the Pro Bono
Center? I have both a general interest
in helping low-income families and a

specific interest in how free family
law services can serve the needs of
that community.

Describe the kind of matters you
worked on this summer. I filed simple
3301(c) and 3301(d) divorces through
the Pro Bono Center’s Divorce Law

Project, assisted clients in obtaining
Protection-from-Abuse orders, drafted
a petition for a criminal records
expungement, and researched relevant
family law topics. I also assisted the
Pro Bono Center in transitioning to its
new case management program.

What was the most challenging
part of your experience? The most
challenging part of my experience
was learning how to manage multiple
cases at different levels of the divorce
process. When it seemed like I had
caught up with all of the work that
would have to be done, I would
receive a stack of signed complaint
service forms that needed to be filed.
This was intimidating at first, but
once a system was in place, I could
achieve a consistent workflow.

What was the most surprising or
unexpected part of your work this
summer? The most surprising part of
my work this summer was the sheer
demand for family law services in
Allegheny County.

Did you get to have any fun?
Absolutely. The Lawyers Fund Fellowship
is structured in such a way that the
different fellows got to see each other
on a regular basis and mingle with the
rest of the legal community.

Has your experience at the Pro
Bono Center affected how you envision
your legal career? I think every law
student is a little bit intimidated by
any area of law they do not have a lot
of firsthand experience in. So in that
sense, I would say I am much more
comfortable pursuing family law in
the future. n

Jonathan Ross

Having the right team 
makes all the difference

Labor & Employment Attorneys
Employment Litigation Attorneys
Pittsburgh, Pennsylvania
(412) 338-1100
www.rothmangordon.com

Back Row: Colleen Ramage Johnston, Stephen H. Jordan, 
James W. Carroll, Jr., and Alan C. Blanco 
Front Row: Louis B. Kushner, Nikki Velisaris Lykos, and Lori R. Miller

Tucker Independent Medical Experts
1082 Bower Hill Road, Suite 100
Pittsburgh, PA  15243
412-276-6241 
www.tuckerime.com

DO THE MATH

25
17
  3
  

+

years of independent medical 
expert experience 

specialty areas

layers of quality assurance providing full 
administrative and litigation support

THE #1 INDEPENDENT MEDICAL EXPERT 
FIRM YOU CAN COUNT ON FOR ALL OF 
YOUR EXPERT WITNESS NEEDS.ONE
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What does the Hobby Lobby decision mean?

by Sandy Niespodzianski

The Affordable Care Act (ACA)
requires employers to provide
healthcare that covers all forms of
contraception at no cost.

Two private companies, Hobby
Lobby and Conestoga Wood Specialties,
had no problem with the majority of
the contraceptives mandated by the
law, but were not willing to offer
coverage for emergency contraceptives,
like Plan B and other abortifacients.
They argued that the ACA violated
their rights under the Religious
Freedom Restoration Act, passed in

1993, which prevents laws that 
substantially burden a person’s free
exercise of religion.

By a vote of 5-4, the Supreme Court
ruled that “closely held” businesses
do not have to comply with the ACA’s
requirement to offer contraceptive
coverage as part of their health plan,
if the coverage violates the owner’s
religious views.

The decision upheld the Religious
Freedom Restoration Act (RFRA), 
but for the first time, the court stated
that this right is now extended to 
for-profit corporations.

“And in a very detailed analysis of
the various steps you go through
under this law first, can you invoke
protection at all if you’re a for-profit
corporation? The court said yes. Then,
does it substantially burden your
religious exercise?” asked legal
analyst Stuart Taylor. “The court said
yes because these companies have
objections to providing contraception
coverage, and then they go on and
say is this the government’s least
restrictive means they could use to
serve the need of the women who want
the contraceptives in this case? And
the court said no. They have other
ways they could do it. The government
could pay for it or they could use an
accommodation they are already using
for nonprofit religious employers.”

Does this apply to all companies?
The court’s decision applies to closely
held companies, basically defined as
those that are not publically traded
and have the majority of their stock
owned by an individual or small group

of individuals, such as a family. At the
same time, there is nothing in the
wording of the decision that limits the
type of company that can bring a
claim based on the RFRA.

The problem for these larger
companies that have dispersed
ownership is that they will have to
prove that all owners or shareholders
share the same religious purpose
needed to have a legitimate objection.
Therefore, although it’s possible, the
hurdles these larger corporations will
face would likely be insurmountable.

What does this mean for employees?
If an employer opts out of covering
contraceptives, employees can still
purchase them directly through a
retail outlet, but they would not be
covered by their insurance plan. This
means costs would most likely be
higher than what they previously paid
under their insurance plan.

Furthermore, the court suggested
that the “middle men” – either the
insurer or government subsidies – step
in to cover the cost of contraceptives
when a company opts out. This works
because the cost of covering 
contraceptives is close to zero since
the prescription benefit is lower than
the cost of covering the child birth
process. This is already being done in
some cases in which religious 
nonprofits have opted out.

More specifically, religious nonprofits
can opt to leave contraceptive coverage
out of their insurance plans. The
insurance company is then required to
offer and pay for separate policies for
female employees who want free 
contraceptives. The logic is that this
same arrangement will be extended to
for-profit companies that act similarly.

Does this mean that privately held
companies can now opt out of other
requirements of the ACA, if they find
it religiously objectionable? Concurring
opinions from Justice Alito and
Justice Kennedy repeatedly stress the
narrow scope of the decision, stating
the ruling only applies to contraceptives,
not any other health services that
might face religious objections.

The court limited the decision to
contraceptives alone because there is
already an accommodation in place
for the aforementioned religious non-
profits. There is no such accommodation
or alternative in place for any other
service required by the ACA.

However, it is certainly possible for
applicable business owners to object
to other services (blood transfusions,
chemotherapy, psychotherapy drugs,
etc.) that go against their specific
religious beliefs. As a result, we may
see business owners in the future
trying to make cases that they should
be allowed to exclude such services. n

Sandy Niespodzianski

Order your 2014 Allegheny County Bar Association Legal Directory today!
Call 412-402-6614 for details.
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NLRA protects employee seeking
support for possible harassment claim
by Maria Greco Danaher

Most employers are aware that
Title VII of the Civil Rights Act
protects individuals from harassment
and discrimination.

However, many employers are not
aware that Section 7 of the National
Labor Relations Act (NLRA) also
protects employees who attempt to
garner support for a potential claim
related to employment.

To be protected under Section 7 of the
NLRA, an employee’s conduct must be
both “concerted” and engaged in for the
purpose of “mutual aid or protection.”

Recently, a National Labor Relations
Board (NLRB) panel found that an
employee’s solicitation of her co-workers
for assistance with her possible sexual
harassment claim fell within the
protection of Section 7, in spite of the
fact that the employee did not intend
to pursue a joint complaint or include
others in her complaint. (Fresh &
Easy Neighborhood Market, Case No.
28-CA-064411 Aug. 11, 2014).

Margaret Elias worked as a grocery
store cashier. In August 2011, she
asked her supervisor whether she
could participate in certain on-the-job
training, known as “TIPS.” Elias was
told to write a note on the whiteboard
in the break room to remind the
supervisor of her request. She did so,
only to find that on the following day,

someone had changed the word
“TIPS” to “TITS,” and had added an
unpleasant illustration to the note.

Because employees were not permitted
to carry cameras, Elias copied the
whiteboard picture and message onto
a piece of paper, which she then asked
three of her fellow employees to sign
so that she could file a sexual harassment
complaint. All three did so.

Once management became aware
of the whiteboard issue, its employee
relations manager was directed to
investigate the incident. During the
investigation, Elias was questioned as
to why she obtained signatures from
the three co-workers. She was also
asked not to obtain further statements,
so that the incident could be fully
investigated by the company.

Upon completion of its investigation,
the company concluded that the white-
board alterations were inappropriate. The
individual who made the alterations
was disciplined, and Elias was told of
the decision and informed that she
would be protected against retaliation.

Subsequently, Elias filed an Unfair
Labor Practice (ULP) charge. She
alleged that the company handbook’s
confidentiality/non-solicitation policy
was overly broad to the extent that it
could be viewed as restricting her
ability to ask others to support her
potential claim of sexual harassment;
and that the company unlawfully tried

to restrict her actions further when it
instructed her not to obtain additional
statements from other employees
while the investigation was pending.

An administrative law judge
determined that neither of Elias’
claims was supportable. However, a
panel of NLRB members reversed the
decision as to the first claim, finding
that her actions constituted “concerted”
activity taken for “mutual aid or
protection” and, therefore, was protected
under Section 7 of the NLRA.

In its analysis of Elias’ actions, the
board defined both elements of a Section
7 claim. It explained that “concertedness”
is “not dependent on a shared objective
or on the agreement of one’s co-workers
with what is proposed.” That is, the
solicited employees do not have to join
that individual’s cause or even agree with
the soliciting employee in order for the
activity to be concerted under the NLRA.

Therefore, under the rationale used
by the board, a request to a co-worker to
act as a witness or to provide support
for a claim related to an individual’s
employment may be protected concerted
activity, and restriction of that activity
– or a policy perceived to restrict that
activity–could subject an employer to
legal liability.

The board discussed the concept of
“mutual aid or protection.” It determined
that even when an employee takes a
concerted action that ultimately may

benefit her more than others, or does
not make explicit the mutual interests
shared between her and other
employees, her action still may be for
mutual protection.

In enacting Section 7, Congress
“created a framework for employees
to ‘band together’ in solidarity to
address their terms and conditions of
employment with their employer.”
By asking for assistance from other
employees to raise issues to management,
an employee is – according to the
board – “requesting that [her] 
co-workers exercise vigilance against
the employer’s perceived unjust 
practices,” which results in the 
mutuality of interest sufficient to trigger
Section 7 protection.

The fact that two of the five-
member panel dissented from this
decision indicates that the rationale
being used in these recent cases is
beginning to cause concern, even
among board members themselves.

Employers should be vigilant in
reviewing employee complaints. They
should look not only at the substantive
(harassment, discrimination, wrongful
termination) claim, but also at the
method by which the complaint is
being made to assure that no artificial
barriers are being put in the way of
concerted activity that can be argued
to have been taken for the purpose of
mutual aid or protection of employees. n

Kennedy T. Friend Education Fund
for Yale University and 

University of Paris Students

Under the will of Kennedy T. Friend, a trust fund known as
the Kennedy T. Friend Education Fund was established to
provide financial assistance to any child of an attorney whose
principal place of practice is in Allegheny County and who
attends either Yale University or the University of Paris.
There are two permanent Trustees of the fund, PNC Bank and
Alice B. Mitinger, Esq., and two ex officio Trustees, the
President of the Allegheny County Bar Association, and the
President of the Yale Club of Pittsburgh. 

The Trustees determine the amount of the grants for students
attending Yale or the University of Paris in June of each year
for the following school year. The amount of the grants varies
in accordance with the income of the fund and the number of 
eligible applicants.

Any attorney whose child may be eligible to receive a grant
from the Kennedy T. Friend Education Fund should contact
PNC Bank at 412-768-7587. It is recommended that the
application for scholarship be submitted at the same time as
the admission application is made to Yale University or the
University of Paris.

The deadline for application to the Kennedy T. Friend
Education Fund is May 1st. 

For more information please visit
www.acbf.org/Loans_Scholarships/Loans_Scholarships.asp.

 
OUR COMPUTER FORENSIC EXPERTISE.

NOW IN A BOX.

We get it.  sm

Presenting bit-x-bit in-a-box.™   Our small kit is packed with  
everything you need to collect and preserve electronic evidence 
– affordably and easily. It’s like we are right there with you. 
Learn more by calling 412-325-4033, or visit us at bit-x-bit.com.
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Law students gain valuable experience
during fellowship programs
by Tracy Carbasho

There is a lot to be said for gaining
real-world legal experience while still
attending law school.

And the students who participated
in two summer fellowship programs,
administered by the Allegheny County
Bar Foundation, had plenty to say
about their experiences.

“The students were extremely
positive,” said ACBF Associate
Executive Director Lorrie Albert.
“Hopefully, the fellowship programs
gave them an opportunity to expand
their resumes and show some real
hands-on work experience.”

Students who participated in the
John P. Gismondi Summer Fellowship
Program worked at Neighborhood
Legal Services Association. They were
Spenser Baca, Nellie Dunderdale,
Morgan Jenkins, James Lee, Dawn
Walters and Asia Woods.

“The knowledge I gained this
summer will be very valuable once I
become a practicing litigator,” said Woods.

Walters described her participation
as a life-changing experience that will
guide her as a future litigator.

Dunderdale said she learned more
this summer than she did in many of
her classes. Her sentiments were
shared by the others, as well.

“I could not have asked for a better
internship prior to my final year,”
said Jenkins. “The skills I have gained
will enable me to be a better person
and attorney.”

Lee noted that working closely with
clients and being in court gave him an
edge that will benefit him in his
professional life.

Taking part in the Lawyers Fund
Law Student Summer Fellowship Pilot
Program were Jordan Berty, Anthony
Jackson, Tyler Klein, Kaylee Klixbull,
Mary (Kate) Shawley, Michelle Cicero,
Mark Nolfi, Jonathan Ross, Nicholas
Yovich, and Claire Throckmorton.
They worked at various public
interest organizations.

“Every assignment you get at a public
interest organization feels important

and it always feels as though you have
made some sort of difference before you
go home for the day,” said Klein, who
worked at the Disability Rights Network
of Pennsylvania. “I am very thankful to
everyone who helped put this program
together as it has led to me enjoying an
extremely rewarding summer.”

Berty was thankful for the experience
of working at Christian Legal Aid.

“The fellowship is a unique experience
where I was able to develop skills in
the courtroom, communicating with
clients and doing legal research,” said
Berty. “I gained more experience this
summer than I could ever have
hoped for.”

The fellowship program to serve
NLSA was created with a $225,000
donation to the foundation from John
P. Gismondi, a renowned local trial
attorney. The fund is used to employ
six second-year University of Pittsburgh
Law School students. Gismondi said
the program fills two critical needs by
providing students with practical
experience and adding manpower to
the NLSA.

“They experienced client contact
and got to appear before a magistrate
or hearing officer, where they had to
listen to people’s problems, sift
through the problem, figure out what
was important, and then try to figure
out the best way to help the people,”
said Gismondi. “The biggest reward
for me was the universal enthusiasm
they expressed for the experience.”

NLSA Executive Director Bob Racunas
was impressed with the students as
they progressed through training to
representing clients.

“I knew the NLSA had given John
Gismondi what he had hoped for with
his generous contribution in helping
to build a foundation for the careers of
our future lawyers,” said Racunas. “In
doing so, many more individuals and
families in need were helped with
their civil legal aid problems and John
helped us take another step toward
equal justice under the law.”

Catherine Martin, a managing
attorney at NLSA, hopes the experience

will prompt some of the students to
pursue careers in public service, but
she stressed the skills they learned
will be helpful in any area of the law.

“The students had direct contact
with clients, negotiated with opposing
parties and opposing counsel, and
represented clients in court,” she said.
“The students are the first responders
to a client and the first to gather facts
and analyze the legal problem for
that client.”

The Lawyers Fund Law Student
Summer Fellowship Pilot Program
was spearheaded by the Lawyers
Fund Committee of the ACBF. It is
geared toward second-year law students
at the University of Pittsburgh and
Duquesne University.

Organizations that participated
included Christian Legal Aid, 
Disability Rights Network, Education
Law Center, Juvenile Court Project,

District Attorney’s Office, Pro Bono
Center, Office of the Public Defender,
Jewish Family & Children’s Services,
Office of Conflict Counsel, and the
Women’s Center & Shelter.

Cheryl Kleiman, a staff attorney at
the Education Law Center, said the
program gives students an increased
awareness of the legal needs of the
community and a commitment to
public service. Shawley worked at the
organization this summer.

“There are so many students and
families who need access to quality
legal resources and turn to the center
for our expertise in fighting for equal
access to quality public education,”
said Kleiman. “(Ms. Shawley) 
witnessed the results of ELC’s 
collaborative efforts to work with
stakeholders and partners to create
sustainable and meaningful solutions
that impact all students.” n

ACBF Associate Executive Director Lorrie Albert (third from left) with
this summer’s fellowship program students.

Continuing Legal Education
sponsored by the ACBA

TAXATION SECTION
Common Tax Issues Associated With Debt Instruments

Debt is ubiquitous. From the issuance of widely held notes to finance acquisitions to intercompany debt payable and receivable, debt is a component of almost every company’s capital
structure. Despite its prevalence, the tax implications associated with debt instruments are commonly overlooked. This program will provide an overview of common tax issues associated

with debt instruments, including issues unique to intercompany debt. The program will focus on domestic tax issues but will also touch on certain international tax issues.

*Lunch will be served.

Credits: 1 hour of Substantive CLE credit • When: Friday, October 10, 2014; Registration: 11:30 a.m.; 12:00 p.m. - 1:00 p.m. • Where: Rivers Club • Cost: $25 for Taxation 
Section members, $60 for ACBA members, $80 for Non-ACBA members
Last date to pre-register: Wednesday, October 8, 2014 10:00 a.m.

Registration information for all programs unless otherwise noted: Mail in registration form with payment to the ACBA CLE Department at 400 Koppers Building, 436 Seventh
Avenue, Pittsburgh, Pa. 15219. Credit card registration is also available at www.acba.org/lrxweb/clereg1.lrx.
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Live Webcasts
Same technology, delivered live. If you can’t watch it live, sign up now & get 
credit when you watch it later (you’ve got 3 months after the webcast date). 

Upcoming Continuing Legal Education
All PBI CLE programs are sponsored by 

The Pennsylvania Bar Institute & The Allegheny County Bar Association and are held at the  
PBI Professional Development Conference Center 

Heinz 57 Center, 339 Sixth Ave, 7th Floor, unless noted otherwise below.

Live & Simulcast Seminars

w w w. p b i . o r g   8 0 0 - 9 3 2 - 4 6 37

Distance Education at pbi.org

Video Seminars

Oct. 3 Uncovering Digital Evidence: Mobile Device Forensics
Oct. 6 Trying a Case in State Court
Oct. 7 The Law and Literature

Ethics Potpourri-An Old, Dead Poet's Take on Justice, Mercy  
& Getting Mine: A Lawyer's Life and The Merchant of Venice

Oct. 13 Defaults and Remedies in Commercial Leases
Ethics Potpourri-Being Tech Savvy is the New Rule

Oct. 17 Fundamentals of Personal Injury
Oct. 20 Travel Law
Oct. 22 Writing for Lawyers
Oct. 24 Estate Planning for the Middle Market Client

Ethics Potpourri-The Success Formula - A Risk Management 
Approach to Avoid Personal and Professional Impairment

Oct. 30 Claims Made & Professional Liability Insurance Coverage
Get Organized and Get Things Done

Oct. 31 12th Annual Nonprofit Institute

Oct. 2 Department of Corrections 101
Oct. 7 Estate Planning for Digital Assets and Accounts
Oct. 8 Realty Transfer Tax Update
Oct. 9 A Day on Health Law
Oct. 10 Law and Policy After the Midterm Election
Oct. 14 Succession Planning for Family and Closely Held Businesses
Oct. 15 Legal Writing in the 21st Century
Oct. 20 Medicare and Medicaid Issues in the Litigation and Settlement 

of Personal Injury and Workers Compensation Claims
Oct. 22 The Medicaid Application Process
Oct. 27 Mental Health Issues in Custody Cases
Oct. 29 18th Annual Family Law Update
Oct. 30 Preparing PA LLC Documents
Oct. 31 21st Annual Auto Law Update

Oct. 1 Introduction to Improv for Lawyers
Oct. 2 Department of Corrections 101
Oct. 7 Estate Planning for Digital Assets and Accounts
Oct. 8 Drafting Marital Settlement Agreements
Oct. 9 A Day on Health Law

Law and Policy After the Midterm Election
Oct. 13 2014’s Best Law Firm Technology!
Oct. 14 The Medicaid Application Process

Succession Planning for Family and Closely Held Businesses
Oct. 15 Legal Writing in the 21st Century
Oct. 16 reparing PA LLC Documents

Practice before the DVA
Oct. 21 Ethical Issues In Federal Tax Representation: Serving Your 

Clients While Protecting Yourself
Oct. 22 18th Annual Family Law Update
Oct. 23 PBA Diversity Summit 

Business Law & Ethics  
Oct. 27 Medicare and Medicaid Issues in the Litigation and Settlement 

of Personal Injury and Workers Compensation Claims
Legal and Mental Health Issues in Custody Cases

Oct. 28 21st Annual Auto Law Update
Oct. 30 Realty Transfer Tax Update

Simulcasts from PLI

Oct. 2 Hot Topics in Mergers & Acquisitions 
Oct. 9-10 Pocket MBA Fall 2014: Finance for Lawyers 
Oct. 15 Fundamentals of Swaps & Other Derivatives
Oct. 16-17 Advanced Swaps & Other Derivatives
Oct. 20-21 Employment Law Institute
Oct. 24 Health Care & Life Sciences Law 
Oct. 27-28 Outsourcing 2014: Sourcing Critical Services
Oct. 29 Financial Services Industry Regulatory Compliance 
   & Ethics  Forum
Oct. 31 Antitrust Counseling & Compliance 
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If you have an idea for an article,
please contact Jennifer Pulice at
jpulice@acba.org or 412-402-6623.

ARTICLES
WANTED

u     u     u

Brian C. Vertz,
partner at Pollock
Begg Komar
Glasser & Vertz
LLC, is the new
secretary of the
P e n n s y l v a n i a
chapter of the
American Academy
of Matrimonial
Lawyers (AAML).
Vertz was elected

at the July meeting and will serve as
secretary for a one-year term. Per the
organization’s bylaws he will ascend
to the position of chapter president
over the next four years. The AAML
advocates policies that promote the
rights of children and families facing
divorce. AAML membership is limited
to those recognized by judges and
attorneys as prominent family law
practitioners with a high level of
knowledge, skill and integrity. Vertz
focuses much of his practice on
complex financial issues in family law.

People on the Move
B e r n s t e i n -

Burkley, P.C., has
announced that
Kit F. Pettit has
been named a
partner with the
law firm, and will
be responsible for
the management
of the firm’s 
growing Real
Estate practice, as
well as its 
Business Law and

Oil, Gas, and Energy practices. 
He focuses on transitional matters
related to the acquisition, sale, and
development of commercial real
estate, and also routinely represents
financial institutions and borrowers in
commercial and corporate finance
transactions. In addition, he represents
property owners in real estate tax
assessment appeals.

u     u     u

Robb Leonard Mulvihill LLP
recently hired Amy L. Vanderveen,
Kiely A. Lewandowski, and Mark J.
Malone as associates. Vanderveen’s
practice includes complex insurance
coverage and commercial litigation.
Lewandowski and Malone will primarily
focus their practice on complex
insurance coverage and extra-
contractual litigation.

Change in Status
Donald A. Bailey is hereby 

suspended from the practice of law in
the United States District Court for
the Western District of Pennsylvania
for a period of five years.

u     u     u

James R. Cooney is hereby reinstated
to the active practice of law in the
United States District Court for the
Western District of Pennsylvania.

u     u     u

Randal E. McCamey has been
temporarily suspended from the
practice of law in the United States
District Court for the Western District
of Pennsylvania.

News and Notes
Charles B. Gibbons has published

the book “The Art of Cross-Examination:
Essays from the Bench and Bar,” in
which he served as the editor. The
book features numerous articles on
cross-examination. Gibbons is a litigation
partner at Buchanan Ingersoll &
Rooney PC. He has tried cases in such
fields as federal taxation, civil rights,
insurance coverage, environmental
compliance, secondary boycott,
defects in design and construction of
commercial buildings and sports
arenas, torts, and business disputes.
This is his 16th book.

u     u     u

Harry F. Kunselman has written
the book “Pennsylvania Commercial
Litigation.” The book addresses major
issues business attorneys can expect
to face. Kunselman is a shareholder
with Strassburger McKenna Gutnick
& Gefsky and is experienced in a wide
range of litigation matters and 
commercial disputes.

u     u     u

Grogan Graffam,
P.C., has announced
that Ruth M. 
Gunnell has been
elected President
of the Young Lead-
ership Board of
Girls Hope of
Pittsburgh. Girls
Hope is an organi-
zation that helps
academically tal-
ented girls in-need
to reach their full

potential by providing value-centered,
family-like homes, opportunities, and
education through college. Gunnell is an
associate in the firm’s Litigation practice
group and concentrates her practice
in commercial litigation, insurance
defense, and general tort defense.

u     u     u

The Disciplinary
Board of the
Supreme Court of
Pennsylvania has
announced the
appointment of
attorney P. Brennan
Hart, a partner at
Pietragallo Gordon
Alfano Bosick &
Raspanti, LLP, to
serve on the Board
for a three-year
term. The Disci-

plinary Board is an independent
agency under the Supreme Court’s
jurisdiction, consisting of 13 members:
11 attorneys and two non-lawyers
from across the Commonwealth.
Funded by annual assessments paid
by attorneys licensed to practice in
the Commonwealth, it assists the
Supreme Court in all matters involving
attorney licensing and discipline in
Pennsylvania. As part of his new position,
Hart will support efforts to make
lawyers more aware of the functions
of the Board and increase awareness
of the Rules of Professional Conduct.
Hart serves as Co-Chair of the
Professional Liability Practice Group
and Co-Chair of the Litigation Defense
Practice Group at his firm. He has
represented a wide variety of corporations
and professionals during his more
than 30 years as a civil litigator.

Bar Briefs Lawyers’ Mart
INSURANCE PROPERTY

CLAIM EXPERT
INSURANCE PROPERTY CLAIM EXPERT – First and
third party claims. Licensed insurance adjuster 
and public adjuster. Rob Massof (412) 563-6670, 
rmassof@aol.com.

PARALEGAL INDEPENDENT
CONTRACTOR

NO NEED FOR PERMANENT STAFF? Paralegal 
Certificate - Duquesne University. Experienced. 
Complete medical work-up. Carol (412) 304-5398,
paralegal5800@yahoo.com.

PRIVATE INVESTIGATOR
DAN HASER, RETIRED CAREER FBI SPECIAL AGENT
AND FORMER CPA. Conducts internal investigations of
employee misconduct/fraud; complex witness interviews;
due diligence inquiries. Call (412) 841-1225 or visit
www.danhaserllc.com.

PROCESS SERVICE
INVESTIGATING

THE IMPOSSIBLE WE DO RIGHT AWAY! MIRACLES
TAKE A LITTLE TIME. EMPIRE INVESTIGATION 
(412) 921-4046. Visit us on our website,
www.empireinv.com.

APPRAISALS
ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
1990. Expert Witness. Diminished Value. Certified
Appraiser - K. Merusi. 412-731-2878.

DOCUMENT EXAMINER/
HANDWRITING

J. WRIGHT LEONARD, BCFE, CDE. Certified. Experienced
in Federal, State & Local Courts. Testimony in Civil &
Criminal Matters. 215-735-4000.

ECONOMIST/VOC. EXPERT
WM. HOUSTON REED, Ph.D. – 25+yrs. of forensic
economics & vocational eval. expertise in one report.
1-888-620-8933.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext 318.

EVIDENCE PHOTOGRAPHY
DAVID BARKER PHOTOGRAPHY – expert personal
injury and trial evidence photography. 412-232-2395,
davidbarkerphotography@gmail.com.

Join
DUQUESNE UNIVERSITY SCHOOL OF LAW 

in Welcoming to Pittsburgh

Learn about the partnership between Duquesne University 
and Costa Rica’s Judicial School

Luis Guillermo Solís
47th President of Costa Rica

Saturday, September 27, 11:30 a.m.
School of Law

Registration Required. 
duq.edu/law/presidentcostarica

Ruth M. 
Gunnell

P. Brennan
Hart

Brian C.
Vertz

Kit F.
Pettit



As an added member bene�t, the ACBA has partnered with JobTarget,

the leading provider of world-class career centers, to provide our members 

with a state-of-the-art career center. 

�e career center, which can be found on our website under “Career Services,” 

provides a comprehensive job search and posting resource.

 

�e career center includes:

 a highly targeted focus on employment opportunities for attorneys and 

  support sta�

 anonymous resume posting and job application—letting you stay connected 

  to the employment market while maintaining full control over your 

  con�dential information

 an advanced Job Alert system that noti�es you of new opportunities 

  matching your own pre-selected criteria

 access to industry-speci�c jobs—not often seen on mass job boards

Allegheny County Bar Association
Raising the Bar on Legal and Community Service

www.acba.org

CAREER SERVICES CENTER
ACBA
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