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Summer Clerkship Program aims to
attract more diverse students to Pittsburgh
By Ron Cichowicz

Hoping to improve upon an already successful initiative,
this year the ACBA enhanced its Summer Clerkship Program
(SCP) for first-year diverse law students. Launched in 2005,
the primary goal of the SCP is to provide a challenging and
enriching employment experience at Pittsburgh-area partic-
ipating law firms, corporate legal departments, government
agencies and nonprofits for first-year diverse law students
from area law schools. 
“By providing students with opportunities to gain this

experience in the summer after their first year, we hope to
contribute to their marketability and competitive advantage
for critical second-year summer positions,” said Alysia Keating,
ACBA Director of Diversity and Gender Equality. “Through
this program, the ACBA also hopes to encourage these students
to consider staying in Pittsburgh following graduation,
thereby contributing to the overall diversity of Pittsburgh.”
Among the changes made to this year’s program was the

expansion of the pool of eligible students beyond EEOC
racial and ethnic classifications to include three new categories
for students who self-identify as Middle Eastern and North
African; LGBT+; or a person with a disability as defined
under the Americans with Disabilities Act.
Keating said the interview and placement processes were

also changed to help minimize the potential impact of implicit
bias and allowed students and employers a greater role in
interviewing and placement decisions. In the past, volunteer
attorneys conducted screening interviews at the law schools.
This year employers interviewed candidates directly at the
ACBA offices downtown. In another effort to interrupt
implicit bias, employers made their interview decisions
before receiving student transcripts, which were provided
prior to the interviews themselves.
“We added a number of events to provide students with

opportunities for education, professional development and
networking with other students and ACBA members,” Keating
said. “We also created a Summer Clerkship Ambassadors
Program, providing points of contact for participating students
who might have questions about their summer employment,
Pittsburgh and the surrounding region, the practice of law in
general or the perspective of a diverse attorney or ally.”
Daniel Krauth, shareholder and president of Zimmer

Kunz, PLLC, was a member of the committee that restructured
the program who said he has been involved in the diversity
effort with the ACBA since he started his practice.
“Pittsburgh, and the whole region, has been struggling

with diversity efforts for decades, with varying amounts of

success,” he said. “We feel like this re-vamped program
gives the ACBA a great chance to positively affect diversity
within the bar over the long run.”
Krauth said one reason for the changes this year involved

the logistics of getting people around to the various campuses. 
“It was tough deciding how to grade the interviews when

different people were conducting them,” Krauth said.
“Bringing the process to the ACBA’s office in downtown
Pittsburgh gave people a chance to meet the firms and the
students.”
Based on both statistical and anecdotal evidence, the

enhancements were a success and welcomed by students and
employers alike.
“With the expansion, we saw almost a doubling of the

number of applicants to the program from 34 in 2018 to 63 in
2019,” said Keating. “We can attribute the increase in the
number of applicants directly to the expansion of eligibility,
as 19 self-identified as one of the new categories of eligibility.
In all, we had 24 applicants from Pitt, 16 from Duquesne, 12
from Penn State and 11 from WVU.
“The number of placements this year almost doubled as

well, from 18 in 2018 to 34 in 2019.”
Keating said efforts were also made to recruit more

employers, with nine new ones added: six law firms and
three corporate legal departments. Eight other employers were
welcomed back after choosing not to participate in 2018.
One of the new employers was Marcus & Shapira, LLP a

firm that, according to Erin Gibson Allen, felt participating
in the program would be a good way to support efforts to
promote diversity.
“We would love to see more diversity in Pittsburgh’s legal

community,” she said. “Programs like this allow students to
get valuable exposure to the private practice of law. They
learn important skills that run the gamut from recording
time to collaborating on case strategy.
“We look forward to participating in the program in the

future.”
Krauth agrees with Allen’s assessment of the program.
“I would recommend it to every law firm of any size in

Pittsburgh and any legal department in any company,” he
said. “Get diverse legal talent into your organization and into
our region to expand the bar’s reach to diverse candidates
who might otherwise not get a shot. This offers long- and
short-term benefits for everyone.”
Chelsea Cramer is associate counsel for Alcoa Corporation,

which has participated in the SCP the past two years. She
said a major benefit of the program is the perspectives it
provides to all parties. 



“Candidates who don’t have a ton of work experience
benefit and those not from our region bring their perspective
from outside Pittsburgh,” she said. “The student we had this
year was very active in the company, getting involved in
employee resource groups, town hall meetings and corporate
leadership groups. It also was good to have a younger person
share his perspective with us.”
She added that their student in 2018, who attends Pitt, is

not from Pittsburgh but is now planning to stay and this
year’s student, studying law at West Virginia University,
loved the city and hopes to find employment here. 
One student who said she appreciated the opportunity

provided by the SCP is Anokhy Desai, a dual degree student
studying law at Pitt and information policy and management
at Carnegie Mellon University, who worked this summer in
the Allegheny County Office of the District Attorney.
“The DA’s office was a really welcoming environment

regardless of race, background, social status or gender,”
Desai said. “It was a well-managed program and everyone was
encouraging so, if you weren’t scared of walking into different
offices, you could get as much work as you wanted.”
Desai said a major value of the program is that it addresses

the challenge of increasing diversity in Pittsburgh’s legal
system.
“My experience let me know there are more diverse students

here than I thought,” she said. “The region is in tune with
tech news and potential students know Facebook and Google
are here. It’s becoming its own tech hub. So more millennials
are coming here and bringing more diversity. Change is
coming and we won’t see it overnight but this clerkship
connected me to other (diverse students) who are here.”

Cam Viney, a West Virginia University law student who
worked this summer for the law firm of Cozen O’Connor, said
he cannot “say enough positive things” about his experience.
“I saw the whole gamut of labor law and how law is practiced

in the real world,” he said. “I also got to see how lawyers
advocate in front of a judge. The firm had a true open door
policy and everyone wanted me to succeed. It was also challenging.
They expected quality work, they pushed me and I put in the
hours. They sharpened my skills and showed me how to conduct
myself in a law office.”
Viney said that when he decided to attend West Virginia

University he didn’t know what to think about the Pittsburgh
market.
“But my experience solidified that this (Pittsburgh) is a

place I want to be and where I could raise a family,” Viney
said. “If not for the ACBA and the clerkship program I probably
would not have sought out Pittsburgh.” 
Summer Clerkship Program applications are accepted

from students at the University of Pittsburgh School of Law,
Duquesne University School of Law, West Virginia University
College of Law and Penn State Law. Applications are also
accepted from students at other schools who have legitimate
connections to Pittsburgh.
The ACBA is currently seeking additional employers for

the 2020 program. Student applications for the 2020 program
will be due in January. More information about the SCP, its
processes and how to participate as a student or employer
can be found at ACBA.org or by contacting Alysia Keating
at akeating@acba.org. n

Alcoa Corporation
Allegheny County District 
Attorney’s Office

Allegheny County Office of the 
Public Defender

American Eagle Outfitters, Inc.
Babst Calland Clements & 
Zomnir, P.C.

BNY Mellon
Buchanan Ingersoll & Rooney PC
Caroselli Beachler & Coleman LLC
Cipriani & Werner PC
Clark Hill PLC
Cohen & Grigsby PC
Cozen O’Connor
Dickie McCamey & Chilcote PC
Eckert Seamans Cherin & 
Mellott LLC

FHLBank Pittsburgh
Governor’s Office of General 
Counsel

Highmark Health
Koppers Inc.
Marcus & Shapira LLP
Meyer Unkovic & Scott LLP
Ogletree, Deakins, Nash, Smoak 
& Stewart, P.C.

Pennsylvania Liquor Control Board -
Office of Administrative Law Judge

Pietragallo Gordon Alfano Bosick 
& Raspanti LLP

PNC Bank, NA
Rothman Gordon, P.C.
Seton Hill University
Spilman Thomas & Battle PLLC
Steptoe & Johnson PLLC
The Webb Law Firm
Tucker Arensberg PC
United States Steel Corporation
UPMC Corporate Legal Department
Zimmer Kunz PLLC

2019 Summer Clerkship Program Employers


