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Lawyers Love Lunch Restaurant BINGO underway
By Shelly Anderson

Let’s face it. The ACBA has a
positive relationship with food,
particularly restaurant fare. So what
better avenue to tap into for an out-of-
the-(lunch)box event?

“Every event through the ACBA
during ‘normal’ times, pre-COVID,
there was almost always food,” said
Young Lawyers Division member Tara
Sease. “I honestly don’t know if I ever
went to an event that didn’t have food.”

Sease and Danielle Parks are co-chairs
of a novel YLD event that features a
fun take on enjoying restaurant food
with a bit of gamesmanship, and will
help dozens of downtown restaurants
that have faced hard times due to the
COVID-19 pandemic.

It’s called Lawyers Love Lunch
Restaurant BINGO. It started this
week and runs through May 5, or
when all the prizes are claimed. You
might have seen a reference to it in an
email blast or on social media. You
might even have decided you would
bite and participate.

It works like this: ABCA members
can download their bingo card at
ACBA.org/bingo. It features 36
downtown restaurants. Every time a
member spends at least $10 at one of
those establishments they can mark
off the corresponding square on the
grid. Once a participant fills in six
squares in a row – horizontally,
vertically or diagonally – they can
email a picture of the card and the six
receipts to agiesy@acba.org.

The first to do so wins a $100 gift
card, the second, $50 and the third, $25.
All others who complete six in a row
will get some YLD swag while it lasts.

To include more eateries, and
because, really, the innovative event
warrants it, the card is bigger than the
standard 25-square bingo card, as it
includes a column for an exclamation
point.

“Our committee was looking to do
another event, but we all have Zoom
fatigue,” Parks said. “We were trying
to find something to do that didn’t
require sitting at a computer screen
for yet another hour of our day, and we
were trying to find something to help
local businesses.”

Parks lives in Dormont, which did a
similar event. Sease lives downtown
and had seen some promotions meant
to help businesses. Drawing on those,
they helped come up with the Restaurant
BINGO after YLD council member
Elizabeth Rubenstein issued a challenge.

“I have read that downtown
restaurants were struggling the most
because the foot traffic has slowed
down,” Rubenstein said. 

The 36 restaurants are intentionally
diverse – smaller, larger, varying price
ranges, simple and fancy.

“That way it wasn’t just pizza
joints, so to speak, or all sit-down fancy
high-end restaurants,” Parks said. “It’s
a good refresher of what we’ve missed
out on this past year food-wise.”

The event comes just after the state
allowed restaurants to reopen to 75
percent capacity as long as pandemic
safety measures are still followed.
“That was a happy coincidence,”
Parks said.

The YLD hopes that ACBA members
will participate at whatever comfort
level suits them during this COVID-19
pandemic. That would include takeout,
delivery, eat-in or eat-out, either at a
restaurant’s outdoor setup or perhaps
in Market Square or Point State Park.

“Hopefully, the weather will be
nice so maybe you can grab somebody
from the ACBA to pick up lunch with
so that even though we can’t have

in-person events maybe you can
socially distance with a friend and eat
outside or something,” Rubenstein said.

Restaurants were contacted and
informed about the event, but there is
no burden to them or expectation;
just, the YLD hopes, an increase in
business after what has been a trying
time for the food service business the
past year-plus because of the pandemic.

“It’s a way to get people back into
town, enjoying our Pittsburgh grub in
a safe way,” Sease said. “We’re not
asking for anything from the restaurants.
Maybe some will want to do promotions.
Maybe they won’t.”

The message, Rubenstein said, is,
“As young professionals, we frequent
your restaurants a lot during normal
times, so we want to come back and
give you love and we’ll be promoting
you on our site.”

Many of the restaurants have had a
relationship with the ACBA through
catering or happy hours or just
frequent visits, and this is a way to
help re-establish those relationships.

The $10 expenditures can be lunch,
dinner, weekday or weekend. There
are no restrictions.

If it is successful, the YLD hopes to
run the event again in the future.

“We’re hoping to get a lot of the
YLD members participating through
social media. We have our Instagram
account, and we’re really hoping that
people will take pictures and tag the
YLD,” Rubenstein said. “It’s a little scary
because we’ve never done anything
like this before, but we’re hoping to
get a lot of people involved.”

With the added bonus of a little
gamesmanship, she added. She will be
an active participant.

“Oh, absolutely,” Rubenstein said.
“I get really competitive, too.” n

Ecker receives YLD Outstanding Young Lawyer Award

By Zandy Dudiak

Although she practices corporate
law as senior director and associate
general counsel for American Eagle,
Lacee Ecker puts her legal acumen to
good use in the community, performing
pro bono services that range from
expunging criminal records to helping
transgendered individuals legally
change their name.

But her public service doesn’t stop
there. As an individual and through
ACBA projects, she has touched many
facets of need in the community.

“Lawyers are uniquely situated,”
Ecker said. “We can assist people in a
way they can’t assist themselves.”

Her efforts have not gone unnoticed. 
On Feb. 23, during a virtual ceremony,

Ecker received the 2021 ACBA Young
Lawyers Division (YLD) Outstanding
Young Lawyer Award, presented
annually to an individual admitted to
practice law for 10 years or less who
best exemplifies outstanding leadership,
distinguished service and continued
commitment to the legal profession
and the community at large.

Ecker also received the ACBF Young
Lawyers Pro Bono Award in 2019.

“In all that she has achieved in her
first ten years of practice, Lacee’s

contributions to the Pittsburgh
community should serve as a beacon
for what all lawyers should aspire to,”
said Amanda Thomas, YLD Chair.
“She has a genuine commitment to
making her community a better place.”

One of Ecker’s pro bono efforts is
working with the Criminal Records
Expungement Project through the
Pittsburgh Pro Bono Partnership, a
collaboration that includes the
ACBF. 

“The paperwork takes only a
handful of hours to complete.” Ecker

said, encouraging other lawyers to
volunteer. “There’s always a very big
need for it.”

She also volunteers with the Trans-
gender Legal Defense and Education
Fund Name Change Project, which
assists transgender clients with the
legal name change process. She even
connected American Eagle’s legal
department with the effort.

“We’re very fortunate to have a
friendly judge to handle these cases,”
Ecker said. “It’s really great for the
clients. Hearings can be traumatic
during questioning.”

According to Thomas, Ecker has
made an “indelible impact” on the
Pittsburgh community, serving on
several nonprofit, public service
boards including the Hill Dance
Academy, the School Facility
Development Inc. and Big Brothers
Big Sisters, through which she has
mentored a “Little” since 2013. 

Ecker has also served as a Kappa
Chapter advisor for Theta Phi Alpha
women’s fraternity and she serves on
the Funding Committee of the University
of Pittsburgh Year of Engagement
Committee to fund projects that promote
university engagement.  

Lacee Ecker

Continued on page 6



Page 2 / April 9, 2021

ACBF announces summer student
law fellowship recipients
By Richelle Ward

Congratulations to the ACBF’s
Summer Law Student Fellows who will,
once again, provide much-needed
services to local legal aid organizations
while learning valuable legal skills.
Our participating organizations have
worked hard to develop remote
programs for our students for the
second year in a row!

John P. Gismondi Certified Law
Student Summer Fellowship 

In its eighth year, the John P.
Gismondi Certified Law Student
Summer Fellowship Program will
provide five students from the
University of Pittsburgh School of
Law with the opportunity to gain

courtroom experience while working
at local legal services organizations
this summer.

The 2021 Gismondi Fellows are:
Richard Haarbauer, Public Defender’s
Office; Danielle Harrington, NLS;
Olivia Hilborn, Pro Bono Center;
Michael Stafford, NLS; and Melina
Georgiades, NLS.

2021 Lawyers’ Fund Law Student
Summer Fellowship Program

The Lawyers’ Fund Law Student
Summer Fellowship Program will
sponsor 12 second-year law students
to work at legal service organizations
throughout the Pittsburgh area
this summer.

The 2021 Lawyers’ Fund Law Student
Fellows are: Lindsay Miller, Capital

University, Community Justice Project;
Jacob Broadway, Duquesne University,
Christian Legal Aid; Erin McCluan,
Duquesne University, Disability Rights
Network; Heather Spence, Duquesne
University, District Attorney’s Office;
Alyssa Henderson, Duquesne University,
District Attorney’s Office; Meera Rajput,
University of Pittsburgh, Education Law
Center; Caroline Fruchter, Duquesne
University, Jewish Family & Community
Services; Annelise Peters, University
of Pittsburgh, Juvenile Court Project;
Alexander Dettwyler, University of
Pittsburgh, Office of Conflict Counsel;
Jamie Frohm, Duquesne University,
Public Defender’s Office; Olivia
Foster, Duquesne University, Women’s
Center & Shelter; and Sophie Lee,
University of Pittsburgh, Women’s
Law Project. n

THE FULL TEXT AND HEADNOTES FOR THE CASES BELOW APPEAR IN
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995
kabrown@jonesday.com

Jeanine DeBor ........................412-396-5215
deborj@duq.edu

Rhoda Neft ..............................412-606-8387
rhoda.neft@gmail.com

Ethics Hotline
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

April

Andrea Geraghty ....................412-456-2822

Stanley W. Greenfield ............412-261-4466

May

Dan Fitzsimmons ....................412-488-0833

Michael M. Lyons....................412-741-6234
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In RE: Barbara D. Dotter, Williams, III, J. ....................................................................................................................................................Page 59
Gift—Undue Influence—Implied Contract—Unjust Enrichment

Court finds that $500,000 of $1,000,000 transfer was gift and that remaining $500,000 was due to undue influence, or in the alternative,
payment in an implied contract that was breached, resulting in unjust enrichment.

In Re: Estate of Lillian Kefalos, O’Toole, A.J. ................................................................................................................................................Page 62
Undue Influence—Weakened Intellect

No undue influence existed where Decedent executed a new will that reasonably rewarded her live-in daughter for services rendered
when Decedent’s faculties were beginning to wane; however, undue influence was present at the execution of a Codicil that significantly
benefitted the live-in daughter twelve years later when Decedent’s intellect had significantly declined.

In RE: Merger of: Universal Volunteer Fire Department into Point Breeze Volunteer Fire Asscciation, McCarthy, J./Brobson, J.....Page 64
The Association Cod, 15 Pa. C.S. §§101-9507, including The Entity Transaction Law and The Nonprofit Corporation Law—
The Uniform Trust Act, 20 Pa. C.S. §7701-7799.3—the cy pres doctrine, Restatement (Second) of Trusts §399 and 20 Pa. C.S. §7740.3 

Where granddaughter of founder of volunteer fire department bequeathed funds for same and lived on same street as fire station
and where fire department, during her lifetime, changed its corporate purpose to charity more broadly, but she did not change her Will
or limit her bequest to support fire and emergency services, and fire department was decertified an unauthorized to provide emergency
services in the same district, but continued to use its facilities for charitable purposes, cy pres did not apply because decertification
did not result in inability to provide charitable services – merger with another volunteer fire department was approved and would allow
the merged unit to continue to provide firefighting services to the community on necessary occasions -- the merged entity would
in some way fulfill the charitable bequest.

Does your firm have extra clerical needs as you transition back to working in your office?
Do you have an administrative project you’ve been putting off? The ACBA can help.

Through this member benefit, attorneys and firms can get help with administrative tasks from trained ACBA employees.
Collating, Mailing, Data Entry, Filing, and More. All work is confidential. See ACBA.org/clerical for details.
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LOCAL. EXPERIENCED. TRUSTED.

Your Financial Partner for Life.

Investment products are not FDIC insured, not guaranteed by the bank, may lose value,  
are not a bank deposit and are not insured by any federal government agency.

1-800-837-2265 • AmeriServ.com/Wealth-Management

Serving clients since 1911.

PITTSBURGH 
United Steelworkers Building 

60 Boulevard of the Allies
Suite 100, Pittsburgh, PA 15222

WILKINS TWP. 
(Monroeville) 

201 Penn Center Boulevard
Suite 200, Pittsburgh, PA 15235

GREENSBURG 
140 S. Main Street, Suite 202

Greensburg, PA 15601

JOHNSTOWN 
216 Franklin Street

Johnstown, PA 15901

       

“We will confront such topics as
employee lawsuits, in-house mandates,
unemployment benefits, workers
comp and OSHA compliance,” Burgo
said. “Other topics that could be covered
include employer COVID-19 vaccine
plans and issues relating to offering
employees incentives for vaccination.”

“We are intentionally leaving some
specifics of the program open until we
get closer to the presentation date to
make sure we are covering the most
relevant material and to help lawyers
prepare for what may be coming down
the line.” 

The panel includes a defense-side
employment practitioner, a plaintiff-
side employment practitioner and an

in-house counsel practitioner: Patrick
Dennison of Fisher Phillips, Nicholas
Kennedy of Quatrini Rafferty and Jessica
Michael of the City of Pittsburgh. 

Cost for the program is $35 for
ACBA members, no charge for ACBA
law student members, $10 for non-ACBA
law students and $60 for all others.
There also is a $15 West Virginia CLE
credit add-on where applicable.

To register or for more information,
visit ACBA.org. n

CLE program to examine COVID-19 and
its changing impact on the workplace
By Ron Cichowicz

More than a year from when the
phrase COVID-19 became part of
everyday conversation, the pandemic
continues to impact all aspects of
American life. Nowhere is this
more evident and fluid than in the
workplace.

To help attorneys understand this
changing landscape, the ACBA Labor
and Employment Law Section is
presenting COVID-19 Employment Law
Update, a live webinar CLE program,
noon to 1 p.m., on Tuesday, April 20. This
session is approved for one hour of
substantive CLE credit in Pennsylvania
as well as one hour of credit under the
West Virginia Rules for Mandatory
Continuing Legal Education. 

“This is an important and timely
program to offer because we think the
workplace is once again going to shift
under COVID-19,” said Raeann
Burgo, the program planner. “There is
optimism that a vaccine will return us
to normalcy, but even that will have its
pitfalls. The point is, COVID-19 issues
continue to be fluid so this program
will provide up-to-date, practical
information to help spot areas of
concern for attorneys.”

While the program will provide an
update on the current COVID-19
issues affecting employers and
employees, the topics covered in the
presentation will be determined based
upon the issues relevant closer to the
time of the CLE. 

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 
It’s what your clients deserve. 

Auto Accidents Personal Injury

COVID-19 issues continue to be fluid
so this program will provide up-to-date,
practical information to help spot areas of
concern for attorneys.

– Raeann Burgo

“

”
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Long-awaited decision to be discussed in unfair trade practices litigation CLE

By Ron Cichowicz

The ACBA Civil Litigation Section
is offering a 2021 Update on Unfair
Trade Practices Litigation through a
live webinar CLE, 2 to 4 p.m., on
Tuesday, April 27. 

The program has been approved for
two hours of substantive CLE credit in
Pennsylvania and also qualifies for
two hours of credit under the West
Virginia Rules for Mandatory
Continuing Legal Education.

“This is the second in a series
we’ve offered,” said Christina Gill
Roseman of the Roseman Law Firm,
PLLC, the organizer of the program.
“Last year we did an intro on the
Unfair Trade Practices and Consumer
Protection Law and the response was
so strong that we eventually had to cut
off registration. Because this year’s
program is offered as a webinar,
attendance will be unlimited.”

Litigation under the Pennsylvania
Unfair Trade Practices and Consumer
Protection Law (UTPCPL) covers a
broad array of disparate practice
areas, but the underlying requirements
and defenses for the UTPCPL are the
same, regardless of practice area.

This program will analyze the current
state of the law regarding the UTPCPL,
with a focus on the 2021 Pennsylvania

Supreme Court decision in Gregg v.
Ameriprise. The panel discussion will
provide an overview of the Gregg
decision and will provide analysis on
UTPCPL issues including whether
proof of intent is required to establish
a UTPCPL claim, if a claim can arise from
conduct after purchase, if justifiable
reliance is still required and whether the
Gregg decision will result an increase
in litigation under the UTPCPL. 

“We have been waiting for the
Gregg decision for quite some time,”

said Roseman. “This decision provides
clarity between the different courts. It
says in no uncertain terms that intent
is not required for a violation under
the catch-all clause in the Unfair
Protection Act. If a consumer had to
prove intent, that would be incredibly
difficult.”

Attendees will be invited to submit
questions to the panel on the UTPCPL
throughout the program. This seminar
is designed to provide valuable insight
both for attorneys with experience

with the UTPCPL and those new to
the UTPCPL.  

The distinguished panel will
include Judge Alan Hertzberg of the
Allegheny County Court of Common
Pleas who will be joined by a quartet
of lawyers: Roseman; Vicki Kuftic
Horne of Horne Daller; Thomas
Gebler of Margolis Edelstein; and
Kenneth Behrend of the Behrend Law
Group. (Behrend represented the
plaintiffs in the Gregg case.)

“This program should appeal to
practitioners at all levels,” Roseman
said. “We can analyze some of the
issues under unfair trade by looking at
the Gregg decision. You don’t have to
be someone who has been watching
Gregg for a long time; rather, you can
be a novice and look at these issues as
we address them through the Gregg
decision. You don’t need to be an
expert in this area but, if you are, we
have really good information to share
with you as well.”

Cost for the program is $70 for
ACBA members, no charge for ACBA
law student members, $10 for
non-ACBA law students and $95 for
all others. There also is a $15 West
Virginia CLE credit add-on where
applicable.

To register or for more information,
visit ACBA.org. n

Justice Max Baer becomes new Pa. Supreme Court Chief Justice
By Stacey Witalec

Under the state Constitution, a
Justice of the Supreme Court must
retire at the end of the calendar year
in which they reach the age of 75. To
ensure an orderly transition, Chief
Justice Saylor transferred the position
of chief justice to Justice Max Baer on
April 1, 2021, while remaining a
Justice for the balance of his tenure.

“I am grateful to have led a
productive Court, composed of
collegial and dedicated jurists, and I
appreciate the support I have
received from the other justices and
court system personnel throughout
my tenure,” Saylor said.

Saylor has served in his leadership
role since Jan. 2015. Two decades ago,
he came to the Supreme Court with a
strong focus on producing high-quality
judicial opinions. In his 23 years of
service with the Court, Chief Justice
Saylor has authored approximately
400 main opinions. Collectively, with
his responsive opinions, he has
penned more than 1000, covering the

gamut of Pennsylvania law, throughout
the civil, criminal and administrative
arenas.

During his time leading the judiciary,
Chief Justice Saylor has also shepherded
the transition to mandatory judicial
education; headed the creation of a
grand jury task force; and supervised
the implementation of a new advisory
position to the Supreme Court, namely,
that of its counsel. Most recently, he
has guided the court system through
the unprecedented challenges posed
by a public health crisis.

A distinguished member of the
bench for more than three decades,
Justice Baer served on the Court of
Common Pleas of Allegheny County
from 1990 to 2003, with a majority of
those years in the Family Division.
During his time in Family Court, he
earned statewide and national
recognition for implementing far-
reaching reforms to Juvenile Court as
well as Domestic Relations. He
assumed his role as a member of the
Supreme Court in 2003 and was
retained in 2013.

“I have every confidence that Justice
Baer, who has been my friend and
colleague for many years, will be an able
steward of both our Supreme Court and
the Pennsylvania Judiciary,” Saylor said.

“Chief Justice Saylor has long been
lauded for his distinguished service
and extraordinary leadership of an
independent judiciary,” Baer said.
“We have been discussing this transition
for some time, and I particularly value
the opportunity to have him close at
hand as I take on the myriad additional
responsibilities of Chief Justice. I hope
to follow his example of strong, collab-
orative, and effective leadership during
the remainder of my time on the Court.

As the highest Court in the
commonwealth and the oldest
appellate court in the nation, the
Pennsylvania Supreme Court is the
definitive authority in enforcing
Pennsylvania’s Constitution and laws.
The Court supervises the entire court
system to ensure that Pennsylvanians’
rights are protected and enforced through
efficient judicial administration of the
cases brought before them. n

Justice Max Baer Justice Thomas G. Saylor
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Seize your budget’s powerful potential
By Keith Cameron

Law firm leaders normally welcome
management “tools” to help them lead
more effectively, but oftentimes, they
underutilize an important one that’s
already in their toolbox: the annual
financial budget. For many law firms,
the annual budget is seldom used until
it’s time to prepare the next year’s
budget. Other firms, while preparing
the budget, use more of the budget’s
power by considering alternatives,
such as increased net income, and
planning the details for their firm’s
upcoming year. Fewer firms, however,
tap into their budget’s powerful potential
throughout the year. 

Your budget puts a spotlight on a
year-end net income goal for your
firm, but it also provides a roadmap of
how you can achieve that goal. For
most firms, achieving that goal is
imperative; it’s ultimately what
becomes partner compensation.

Let’s consider some ways that firm
leaders can establish a powerful budget
and reap its maximum potential.

Using Your Budget

Preparing the Budget 
Your budget preparation should be

far more than a compilation of your
best guesstimates. Use the preparation

process to first collect the relevant
data, track any patterns and then
analyze those patterns to understand
your revenue and expense-related
trends. Use this knowledge to decide
if change is required to achieve your
goals for the upcoming year, such as
an increase in net income. Your budget
should work as a trusted tool for you
to view, simulate and thereby consider
the possible improvements for the
upcoming year. 

The Final Budget 
The completion of your budget

provides an ideal time to communicate

clearly to your partners the performance
that will be expected from them in
business generation and billable
hours, for example, the expenses
needed, and the planned financial
results from which they will benefit.
The budget details how the expense
and revenue line items fit together to
achieve the net income goal. When
partners are engaged to review and
approve the budget, it is their opportunity
to understand and accept the elements
of the budget as they commit to
achieving the firm’s financial goal.

Monitoring Monthly 
Your budget provides monthly

milestones for you to chart your
progress. Take advantage of this
opportunity to monitor the progress
every month. If your budget has
numbers only for the entire year,
divide them by 12 to get monthly
approximations. 

Why is this a powerful feature? No
one stays on budget for the full year.
So, monitoring the budget compared
to actual performance can supply you

with the details of exactly what is
happening to cause the unfavorable
variance and if that variance is consistent.
If the variance is significant enough,
your firm may need a course correction.
The budget enables you to forecast
alternative future months by simulating
exactly what actions are needed to
bring the trend back in line with the
budget. Most importantly, your insight
through the budget gives you the
opportunity to make changes early
enough in the year to correct the
unfavorable variances, usually without
extreme actions or consequences.

Crises
During the year, unpredictable and

disruptive events can happen, potentially
causing catastrophic setbacks on
achieving your budgeted net income.
An example is the unexpected departure
of a partner who generates a large
percentage of the firm’s business.
Such events put the spotlight on the
firm’s leader to provide the answers
for partners about the impact on the
firm, financial and otherwise. Ultimately,
those financial concerns become
partners’ uncertainty about their own
compensation. 

Leaders can tap their budget, and
its underlying assumptions and data,
to understand the details of the financial

L A W  P R A C T I C E  M A N A G E M E N T

Keith Cameron

Find this page helpful? Want more
information and resources to help 
you run your practice? Check out the
ACBA’s Law Practice Management Center
at ACBA.org/PracticeManagement.

4 1 2.2 2 7.3 2 0 0   |   F R AGA S S OA DV I S O R S.CO M

Investment advice offered by investment advisor representatives 
through Fragasso Financial Advisors, a registered investment advisor.

LIVE WEBINAR CLE
1 HOUR OF SUBSTANTIVE CLE CREDIT 

 NAVIGATING EMPLOYEE 
STOCK OPTION PLANS

PRESENTED BY FRAGASSO FINANCIAL ADVISORS

Register by April 12 on the CLE Events section of the ACBA’s website. 

WEDNESDAY, APRIL 14, 2021   |  12:00 P.M. - 1:00 P.M.
ACBA Member with CLE credit $35

Do you advise a client where a sizeable portion  
of their compensation is represented by an  

employee stock option plan?  

Before exercising these options, there is much to consider,  
such as vesting schedules, hedging, wealth transfers and tax implications.  

In this seminar, two financial representatives who are Certified Private 
Wealth Advisors® will analyze these critical considerations and aid you in 

identifying the various courses of action in order to benefit your client.

Continued on page 6



Page 6 / April 9, 2021

Ecker has served the legal community
by chairing and volunteering with
innumerable ACBA projects, including
the YLD’s Stepping Out program
where she conducted presentations at
local high schools about the legal
rights and responsibilities that come
with turning 18. She also volunteered
with the Very Important Papers Project,
where she conducted presentations at
senior centers on preparing wills and
healthcare directive paperwork, and
with the Wills for Heroes program, which
prepares wills for first responders.

“Lacee was crucial in spearheading
the Backpack Project each fall so that
local students had new school supplies,”
said Laura Bunting, who nominated
Ecker for the award. “This was a
particularly important passion project
for Lacee because her mother is a
principal at her alma mater. Lacee
returns to (her hometown of) Pottstown
every fall to speak at the school and
inspire students to consider a legal career.”

Ecker has also started programs
for local teens who rely on shelters so
that they have necessities that we take
for granted.

“Lacee does not take on these
projects to pad her resume but
because she believes in human dignity
for all,” Bunting said. “She performs
her service quietly, such as passing
out care packages to the homeless,
which she has ready to go in her car
in case she comes across someone in
need. The impact Lacee has had on
others is, in my opinion, lifechanging.”

Ecker was introduced to the ACBA
while in law school at the University
of Pittsburgh. She has found the
ACBA, and particularly the YLD, a
“really great opportunity” to engage

ECKER 
continued from front page

impact of a crisis and to simulate
alternative actions to predict the

LAW PRACTICE MANAGEMENT
continued from page 5

with the legal community in Allegheny
County.

Ecker has served YLD in almost
every position – chair, treasurer, council
member, chair of the Member Service
and Public Service committees; active
member of the ACBA Finance
Committee; ACBF trustee and fellow;
and ACBF Scholarship and Grants
subcommittee member. As YLD chair,
she created the YLD Scholarship
Fund for law students who show
financial need and a commitment to
public service at Pitt or Duquesne.  

“Community service is something I
enjoy doing,” Ecker said. “It’s not like
work to me. I think everybody should
leave the world a little better.”

Endia Vereen and Maria Coladonato
are YLD members who also nominated
Ecker for the award.

“She is the consummate professional
who is always willing to lend a hand
and give back to her community,” said
Vereen, who has known Ecker for 15
years and considers her among her
best friends.

“I often find myself seeking out
Lacee’s advice because I trust and
respect not only her professional but
also her personal judgment,” Coladonato
said. “She has a great relationship with
each person she meets and continuously
goes above and beyond to accomplish
whatever task is at hand.”

Although she fills her schedule
with volunteer work, Ecker finds free
time to go “thrifting and treasure
hunting” for antiques and, in the
summer, as a city resident, do some
“urban farming” in her yard. n

effect on the firm and partners’
compensation. The firm leader can
then restore some predictability
around the questions that are raised,
and thereby remove the cloud of
uncertainty that is permeating the
firm. Revising the budget roadmap
will also provide details on the actions
needed quickly.  

The Foundation of a Powerful
Budget 

If you think your firm’s budget is
unequipped to deliver some of the
beneficial information described
above, consider whether your firm is
establishing a strong budget:

Documented and Dynamic Assumptions
Any management tool that forecasts,

or projects into the future, is based
upon assumptions – whether they are
explicit or not. Your budget assumptions
for every dollar of expense and revenue
should be explicit and documented. If
you uncover an expense that is varying
from your budget, you should be able
to refer to the budget assumptions and
explain why the variance is occurring.
How else would you know whether the
variance will likely continue, or not,
or if it’s a concern? Budget assumptions
should be reviewed dynamically:
continually compare your assumptions
to actual data to further confirm some
assumptions, and revise and improve
other assumptions to increase their
accuracy.

Budget Data Top of Mind
Report your budget data frequently

so that all partners are aware of it and
are aware of how they are performing
in comparison to their part of the
budget. Familiarity and no surprises –
that’s the objective. A simple method

is to report your budget data on your
monthly financial report displayed
next to the actual data for that same
line item, with the variance also
displayed. This will keep your partners
aware and empower them to identify
variances that could affect the bottom
line.

Frequent Variance Analyses
In addition to displaying the budget

data, it is important to point out
significant differences between the
budget and the actual performance.
One approach is to provide your
partners with monthly variance
reports which have three components:
the line items with variance and the
amount of the variance; the explanation
of the divergence from budget
assumptions which is creating each
variance; and how long the variance
will continue to occur, especially if it
would significantly affect the net
income. This type of reporting builds
partner confidence in the budget and
the leader’s handle on the firm’s
financial performance. Finally, it
would be important to act quickly if
the variance identifies a trend which
would decrease the firm’s net income
for the year.

Next Steps

If you plan to use more of the
potential in your budget, first ensure
that the foundation for establishing a
powerful budget is in place. If not,
take steps to create it.  

As with many changes, you can
start small and experiment. A logical
place to begin is tracking your significant
budget variances every month for
helpful financial information and line
items that may require changes to
achieve your net income goal. n

You want protection from the dangers— 

and help with the disasters—of electronic data.

We get it.

We get it.
SM

437 Grant Street, Suite 1250  |  Pittsburgh, PA 15219  |  412-325-4033  |  bit-x-bit.com

Count on our experts to relentlessly secure your electronic data—day in, day out and 
in response to any event. With our integrated services, we’ll help you understand your 
risk, clean up your archives and guard your data to protect your company—before 
incidents occur. And should you need digital forensics and e-discovery, we have the 
most powerful and efficient tools at hand. So if you’re looking for peace of mind, talk 
to bit-x-bit. We get it.
For ten years, bit-x-bit has been exclusively endorsed by the ACBA for e-discovery and digital forensics.
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Legal lessons learned during pandemic
captured in multi-organization report
By ACBA and PBA Staff

Lawyers learned a lot during the
COVID-19 pandemic, and they also
saw how profoundly the widespread
and long-term disruption of legal
services deters the administration of
justice. Looking at the pandemic’s
impact as a wake-up call, the PBA
Joint Task Force for the Continuity of
Delivery of Legal Services has issued
a report that identifies practices to
assure legal services continue so that
citizens have access to justice for the
duration of the pandemic and future
emergencies.

PBA President David E. Schwager
founded the task force last summer,
envisioning a series of recommendations
to update processes and technology
enabling the legal system to continue
operating under emergencies. 

“The pandemic has made it evident
that not all courts, government offices
and law firms were prepared for the
remote practice of law, remote court
proceedings and other legal processes,”
Schwager said. “While many courts
and government offices in Pennsylvania
have the technology to provide secure
electronic filing and video capabilities,
many do not.”

Schwager appointed Judge Thomas
I. Vanaskie (retired, U.S. Third Circuit
Court of Appeals) to chair the 33-
member task force that includes
representatives from the PBA,
Pennsylvania Association for Justice,
Pennsylvania Defense Institute,
Pennsylvania District Attorneys
Association, Pennsylvania Association
of Criminal Defense Lawyers, Public
Defender Association of Pennsylvania,
Pennsylvania State Conference of
Trial Lawyers, Superior Court of
Pennsylvania, Commonwealth Court
of Pennsylvania and Pennsylvania
Legal Aid Network.

Judge Vanaskie’s first priority was
to gather as much data as possible to
identify areas of focus. He formed a
survey subcommittee to collect
information about technology, training,
wellness and support.

“We hoped the survey would show
us where the difficulties were and
would help us see how we can overcome
those. Is it technology or is it training?
What rules might need to be changed?
How can remote proceedings work
best?” Vanaskie said.

In addition, Vanaskie created three
other subcommittees: civil practice to
study the suspension of jury trials and
how to overcome that problem;

criminal practice to examine problems
and obstacles encountered in conducting
proceedings remotely; and omnibus
matter to examine the needs to keep
the legal system moving.

After surveying the PBA and other
practitioners, the subcommittees
met and developed findings and
recommendations. The task force’s
newly-issued report has an executive
summary of these 10 recommendations:

1. Any declaration of emergency
that suspends all but essential services
must recognize that legal services are
indeed “essential.”

2. There must be meaningful
statewide leadership and accountability
to enforce health and safety standards
uniformly and consistently on a
statewide basis.

3. A joint task force involving the
Legislature, the courts, the organized
bar and the general public should be
formed to find a way to establish a
uniform electronic case filing system
for Pennsylvania.

4. Funding and training must be
provided so that the courts and the bar
are able to leverage the tools of
technology to maintain operations.

5. Courts and administrative agencies
should consider using advanced
communication technologies to conduct
proceedings when appropriate and
practical, consistent with constitutional
and statutory requirements.

6. To attack the backlog in civil
cases, enhanced use of arbitration,
mediation, judges pro tem, special
masters and other judicial adjuncts
should be encouraged.

7. Courts and county bar associations
should explore options for making

space and technology resources
available to pro se litigants.

8. Administrative agencies and
county row offices should adopt
policies and procedures to enable
remote proceedings and electronic
processing of documents.

9. Problems encountered in the
family law system concerning custody
and child support must be addressed
so that these matters of personal
significance do not languish.

10. The PBA in conjunction with its
CLE arm should offer programs on
wellness and training on advanced
communication technologies and
other electronic resources to enable
the members of the bar to adjust to the
practice of law remotely.

There are many other recommen-
dations in the detailed report concerning
physical and mental health as it
relates to the administration of justice.
The recommendations also concern
the practice of law generally, as well
as discrete practice areas such as family
law, immigration law, environmental
law and others.

The report was shared with
stakeholders that include the
Administrative Office of Pennsylvania
Courts, judges at all levels of the
Pennsylvania judicial system, legislators
and the executive branch.

“There are many stated short-term
goals and some long-term goals. One
long-term goal is a statewide electronic
filing system,” Schwager said.
“Budget is a huge factor for that goal
to be met. Meeting other goals will
require a change in the system and
might require legislation and three or
four agencies to change the way they
run their processes. A lot will require
collaboration with various entities.”

Schwager also said the earlier
budget cuts to the courts need to be
restored. “The governor and the
Legislature have to be on board.
We’re going to lobby to restore
funding. Federal money may be

available, too. The ultimate beneficiaries
of these steps are neither lawyers nor
courts, but rather the citizens of the
commonwealth that we are serving,”
Schwager said.

With these needs in mind, Schwager
wrote to Gov. Tom Wolf late last year
urging him to include a budget
increase for the courts in his 2021
budget message. To date, that funding
has remained flat.

The subcommittee on civil practice
looked closely at the impact the
backlogs in the courts had. “What we
are looking for is not going to be
county-based, but a coordinated
electronic case filing system. That is
the highest priority,” Schwager said.

Within Pennsylvania’s 67 counties
and 60 judicial districts, there is some
general framework, but each was
making decisions independently, even
some judges within the same county.
Vanaskie said there needs to be protocol
and standardization.

“This was a unique and joint
attempt to look at problems and potential
solutions and make recommendations
to the decision-makers in our
commonwealth,” Schwager said. “We
reached out to others and are looking
at it system-wide, from a standpoint of
what we think is best for a large
swath, offering our expertise and help.
We’re saying here are the problems as
we see them and here are some
recommended solutions. We’re here
to help and guide in implementing or
figuring out better solutions for the
citizens of Pennsylvania if the leaders
of Pennsylvania want our input.”

The task force intends to survey the
bar in the next year to ascertain what
recommendations have been pursued,
what have been the results of those efforts
and what additional recommendations
may be needed to assure the continuity
of delivery of legal services in a state
of emergency.

The report can be viewed here:
https://bit.ly/31bQmjW. n

Need clients?
The Lawyer Referral Service can help bring them to you.

For details, contact Whitney Hughes at
412-402-6703 or whughes@acba.org.

To learn more, see GetAPittsburghLawyer.com.
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COVID-19: Risk management strategies
for small and mid-sized law firms
By Mark LeFever

The COVID-19 crisis has changed
the way law is practiced. Small and
mid-sized law firms need to prepare
and transform in these uncertain
times. There are five key areas that
small firms and practitioners should
focus on from a risk management
perspective. The benefits of effective
risk management procedures include:
the avoidance of surprises, improved
planning, improved information for
decision making, and the enhanced
reputational/personal well-being for
lawyers.

Legal Malpractice

Bad things can happen to good
lawyers. With that said, a legal
malpractice policy protects your
assets and your billable hours and
provides a safety net if you make a
mistake. A legal malpractice policy is
written on a claims made and reported
basis, meaning that you have to have
coverage in place when the alleged
error occurred and also when the
claim is reported. It’s very important
to not cancel or make changes to your
policy limits during this time. 

There may be a circumstance where
you are forced to change carriers if
the carrier to which you reported the
claim decides to non-renew your firm.
In this instance it is crucial to your
past, present and future coverage that
you maintain your prior acts date and
that you do not have a gap in coverage.
If you must switch carriers be sure
that the new carrier is offering your
firm the same prior acts date or
retroactive date on the new policy.
You also may consider cancelling your
policy all together to save money. This
is never recommended and can lead to
a significant loss that your firm may
never recover from. 

Legal malpractice claims have a
direct correlation to the economy.
When the economy is good, claims
frequencies are down. When the
economy is bad, claims frequencies go
up. While we don’t know what lies
ahead, we do know that the current
situation is unstable at best and could
increase claims. During these times it
is more important than ever to have a
robust policy with a stable and
experienced carrier. Specifically, a
carrier that specializes in Lawyers
Malpractice Insurance.

Risk Management Tip: Never
cancel your malpractice insurance to

save money. Work with your carrier
and broker to figure out other ways
that your firm can save money on your
coverage!

Avoid Dabbling

Some law firms due to their specific
areas of practice may be losing work
during this crisis. This can lead to
lawyers becoming desperate for work.
Lawyers may try their hand at new
areas related to COVID-19 work or
even take on a client in an area that
they are not familiar with at all.
Dabbling is a very big concern to
insurance carriers because the majority
of the claims they see come from an
area of practice in which the firm
works less than 5 percent of their total
practice. If a firm begins to dabble in
unfamiliar areas of practice, there is a
good chance that it will lead to an
error which can cause a claim and
increased insurance rates.

Risk Management Tip: If you come
across a potential client looking for
you to perform legal work in an area
of practice that is outside of your
comfort zone, consider referring them
to another attorney and move on. 

Virtual Notary Work

The way we practice law is evolving
almost daily during this current crisis.
One way is the acceptance of virtual
notary work. Essentially, notary work
has moved away from needing to be
done in-person, allowing the work to
being done electronically on platforms
such as Facetime, Zoom, Skype, etc.
Typically, remote notary work is
excluded from your professional
liability policy to prevent coverage for
a notary that made no effort to
confirm the identity of the signor.
Since this is new and is in somewhat
unchartered waters, some carriers are
taking the position that, if the notary is
in compliance with state requirements
for remote notarization, the policy
would respond.  

Risk Management Tip: Contact
your Insurance Broker to see what
position your carrier is taking. Get
this opinion in writing!

Suing for Fees

With the current economic climate
providing some unexpected challenges,
attorneys may find themselves faced
with clients who may not be willing
and/or able to pay their outstanding

bills. This is where you need to decide
what to do with regards to suing your
client for unpaid legal bills. Here are
some things to think about as you
evaluate this option:

1. 40 to 50 percent of the time, a fee
suit results in a counter claim for
malpractice. In the event of a counter
claim you will at the very least be
paying your deductible. Is your
deductible higher than the amount of
fees you are trying to collect?

2. It is important to re-evaluate the
reasonableness of the fees you are
seeking to recover. You cannot recover
excess fees and therefore you may
need to reduce the amount of your
fees accordingly.

3. Will your insurance policy cover
a counterclaim from a fee suit? Some
carriers specifically exclude this type
of coverage.

Risk Management Tip: Contact
your Insurance Broker to see if a
counterclaim for malpractice is
excluded on your policy.  Also, check
with your broker regarding your
deductible. There are many types of
deductibles and every policy is different.
Do you know what type of deductible
you have?

Cyber Liability

Cyber criminals have found many
ways of using the COVID-19 crisis to
their advantage. Many lawyers and
law firm employees are now working
remotely, which leads to more cyber
liability exposure. We are also seeing
a number of sophisticated COVID-19
phishing scams directed at lawyers.
Below are some tips for both employers
and employees to prevent such scams
from being successful:

Employers:
1. Require two-factor authentication.
2. Engage in regular security

updates.
3. Backup systems and data regularly.

4. Advise employees to be wary of
everything they click on.

5. Use call back verification for
vendor or client account changes and
fund transfers for any amount above a
predetermined threshold (i.e. $25K).

6. Provide trainings for your
employees so that they are familiar
with what to do and what not to do in
the event of a cyber-attack.

7. Create an Incident Response
Team.

8. Create and test an Incident
Response Plan.

Employees:
1. Keep computers and other

devices in a secure place.
2. Log out when you are not using

your computer or system.
3. Have strong passwords.
4. Back up/save data and change

passwords regularly.
5. Access corporate information

with a VPN especially if you are
accessing on a public network.

6. Do not put off restarting and
updating your computer. Always
update as soon as it is recommended.

Risk Management Tip: Some of
these tips can be implemented very
easily and save the firm a significant
amount of money in the event of a
cyber-attack. Do not wait for an
attack, be proactive.

We trust that the above article was
useful and thought-provoking; however,
please note that it is intended as a
general guide and opinion only, not a
complete analysis of the issues
addressed, and readers should always
seek specific legal guidance on
particular matters. For more information
on LPL coverage generally, contact
USI Affinity today. n

Mark LeFever, CIC is the Vice President
of Sales and Client Management at 
USI Affinity. He can be reached 
at mark.lefever@usiaffiity.com, 
610-537-1435.
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Mediation and Arbitration/
Civil Litigation

• Resolved over 2,000 cases through Mediation
and Arbitration (UM/UIM)

• Practicing Civil Trial Lawyer with over 39 years experience 
representing plainti�s and defendants (auto, premises, 
products liability, medical malpractice, bad faith,
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• Approved Mediator - U.S. District Court, Western District
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Neutrals (NADN)
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Sources:   1Disciplinary Board of the Supreme Court of Pennsylvania 
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The ACBA’s lunch-and-learn event “Pa. Election Law” on March 15
discussed current and expected proposed changes to election laws –
with perspectives from both major political parties – and offered
thoughts on what likely lies ahead with Lazar Palnick, Ronald Hicks,
Andrew Szefi and Tony Thompson.

ACBA CLE “Hail to the Chiefs: The Role of District Court Chief
Judges” offered a behind-the-scenes look at the role of Chief Judge of
the U.S. District Court for the Western District of Pennsylvania on
March 16. A panel of chiefs – current Chief District Judge Mark
Hornak and Senior District Judges Donetta Ambrose and Joy Flowers
Conti – answered questions and more along with Paige Forster and
Pamela Connelly.

The ACBA Appellate Practice Committee featured a virtual casual
conversation with Pa. Commonwealth Court Judge Ellen Ceisler and Pa.
Superior Court Judge Victor Stabile on March 24. Attendees had the
opportunity to learn about the judges’ paths to the bench and how they
have come to understand their roles as a judge on the Commonwealth
Court and Pa. Superior Court.

Getting to Know the Bench

Pa. Election Law

Board of Viewers

Hail to the Chiefs

The ACBA School and Municipal Law Section presented a CLE with a
great turnout on March 25 titled “Handling Tax Assessment and
Exemption Appeals in Front of the Board of Viewers.” Michelle Lally,
Megan Turnbull, Jennifer Cerce, Anthony Barna and Kate Diersen
spoke on attorneys representing property owners, exemption appeals,
real estate in Allegheny County and much more.
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In Memoriam
Girard N. “Bucky” Evashavik

Girard N. “Bucky”
Evashavik of Wilkins
Township, formerly of
Turtle Creek, age 84,
passed away peacefully
March 12, 2021, born
on December 24, 1936
to the late Samuel
and Mary (O’Boyle)

Evashavik. Bucky is survived by his
loving wife of 62 years, Carol “Greta”
(Garber), and his four children, Gregory
(Sherry), Honorable Susan Evashavik
DiLucente (Phil), Gretchen and
Nicholas (Jen). Cherished grandfather
of Anna, Caroline, Luke and Ben
Evashavik and also survived by his
sister, Sally Paladin. Bucky was a star
football player and 1954 graduate of
Turtle Creek High School. He earned
multiple college scholarship offers,
and selected Northwestern University,
where he met his wife Carol. He then
graduated from Dickinson School of
Law, following which he had a
successful and distinguished legal
career, which spanned 60 years.
Bucky was a skilled trial attorney, who
tried over 500 jury trials, and was a
member of the Academy of Trial
Lawyers. He proudly represented the
Port Authority of Allegheny County
and served as solicitor to numerous
local municipalities. Bucky’s children
joined him in his law practice, which
brought him great joy. Bucky was an
avid golfer and a member of Edgewood
Country Club for over 50 years, where
he served a term as Board President,
and led the round table where he was
known as the “Stammtisch.” Bucky
enjoyed spending time with his family
and friends, cooking, and traveling.
He had a zest for life, an ability to
make people feel comfortable, and a
love of complex and elaborate pranks.
He will be greatly missed by all. 

Robert (Bob) Douglas Yeager 

Robert (Bob)
Douglas Yeager – a
giant in the field of
Intellectual Property
litigation – died
peacefully on March
11, 2021 at age 84.

He was born in
Perth Amboy, NJ on

December 18, 1936 to Kathleen
Caulfield Yeager and Malcolm W.
Yeager. His family later moved to
Bellefonte, PA where he was
raised. He graduated from Bellefonte
High School in 1954 and attended
Penn State University on a Navy
ROTC scholarship. In college, he
served as president of Beta Theta Pi
fraternity and was tapped for Lion’s
Paw, the senior leadership society at
Penn State. Upon graduation in 1958
with a BS degree in Metallurgy,
Ensign Yeager entered the Navy’s
flight program and earned his wings in
1959. He served as a plane commander
in Helicopter Antisubmarine Squadron
Seven which operated from the carrier
USS Randolph, principally in the
North Atlantic. The mission was to
develop antisubmarine tactics for the
Navy, but the reality turned out to be
chasing Soviet missile submarines
during the Cold War. Yeager found
time to stand Officer of the Deck
watches aboard the Randolph and
became a qualified OOD underway.
He witnessed the recovery of several
astronauts in the South Atlantic,
including John Glenn on America’s
first globe circling flight and Gus
Grissom’s ill-fated Mercury mission.
Bob remained in the naval reserve
after leaving active duty and rose to
the rank of Commander.

He later attended the Dickinson
School of Law and graduated in 1966.
Wishing to combine his undergraduate

education and law degree, he came to
Pittsburgh, which then was ‘the steel
capital of the world,’ and joined
Walter Blenko Sr., a highly skilled
trial lawyer noted for his success in
litigating patents in the metals industry.
Blenko and Yeager worked together
for years in representing J&L Steel in
a patent dispute on the basic oxygen
furnace which revolutionized steelmaking
processes throughout the world.
During the course of that activity, at
age 31, Bob met and married Wanda
Parks, the widow of a Navy pilot. He
adopted their three children: Richard,
Suzanne and Steven, ages 13, 10, and
9. He often quipped to friends that he
and the children “grew up together –
except they made it and I didn’t.”

In 1971, Yeager formed his own
boutique patent law firm in Pittsburgh.
For a decade, he taught a course in
Intellectual Property at Duquesne
Law School and achieved prominence
in the field of intellectual property
litigation. He was one of the first
intellectual property lawyers in
Pittsburgh to be recognized in the
peer directory, “Best Lawyers in
America.” In 1979, he became the
youngest president of the Pittsburgh
Intellectual Property Association.

In 1985, Yeager joined the Pittsburgh
firm of Kirkpatrick & Lockhart and
founded its Intellectual Property
practice which now boasts over 200
lawyers.  Then divorced, he married
his wife, Edie, on Valentine’s Day
1986 after a two-month whirlwind
courtship. The couple soon developed
a strong interest in golf and together
established the Pittsburgh Youth Golf
Foundation, devoted to enhancing the
lives of at-risk children. Through
year-round programs, PYGF now
serves several hundred inner-city
youth each year. In 2005 Bob was
awarded the Distinguished Service
Award of the Tri-State section of the
PGA and inducted into its Hall of
Fame for his work with PYGF. His
community activities included serving
the United Way, the original committee
to elect John Heinz to the United
States Senate, and the Board of Directors
of the Sewickley Valley YMCA. He
was a longtime member of the
Duquesne Club and member of the
Edgeworth Club in Sewickley.

Yeager recently published “The
Patent,” a suspense-thriller, which
opens in post-World War II West
Germany. At the time of his death, he
was working on his second gripping
Doug McAllister adventure, “The
Trademark.”

Bob is survived by his wife, Edith
Poling Yeager, children: Richard
“Skip” (Darla) Parks, Suzanne (Dave
Knorr) Parks, Steven (Kathleen)
Parks, Susan (Joe) Coyle; six grand-
children, Richard, Madeline, Douglas
and Cara Parks, Ava and Joe Coyle,
III; and his sister, Alice McMullen.

Patrick W. Quinn

Patrick W. Quinn,
age 65, of Mount
Washington, passed
away unexpectedly on
Saturday, March 20,
2021. Beloved husband
of Audrey Quinn
(Hoffman); loving
father of Shawn

(Shannon), Tim (Anna), Casey
(Kelsey), and Shanna Quinn; adoring
grandfather of Ava, Brody, Harper,
Colton, Lilly, and Callum Quinn; son of
the late Ethelrose Knoer (Paul) and
the late Harry W. Quinn (Paula);
brother of Vicki Parker (Brian) and
the late Harry W. Quinn Jr. (Cheryl);
son-in-law of Audrey Samstag
(Raymond) and William Hoffman;
also survived by many nieces,
nephews and lifelong friends.

Patrick believed in giving back to
the community and spent his career
working in the public sector. He was
the Administrator of the Family Division
of the Court of Common Pleas of
Allegheny County since 2003 and
previously worked as the manager in
the Allegheny County Solicitor’s
Office, Department of Human Services
and Child Support (1992-2003),
Deputy Administrator of the Allegheny
County Family Division (1989-1992),
and within the Child Support Unit of
the Allegheny County Solicitor’s
Office (1984-1989). He served on
many local and national boards and
associations in an effort to improve
the family court system. Patrick
received his B.A. in 1977 and his J.D.
in 1984, both from Duquesne University,
where he was an All-American defensive
end for the Dukes’ football team.

Patrick loved nothing more in life
than being with his family and
friends. His face lit up every time he
saw his grandkids and he absolutely
adored spending time with them.
Patrick’s second greatest pleasure in
life was coaching youth sports.
Throughout decades of coaching,
Patrick had an impact on the lives of
countless children, always emphasizing
the importance of fundamentals,
teamwork and hard work. n

Looking to hire an
attorney, paralegal, 

legal assistant,
legal secretary or

legal administrator?

Post your employment 
opportunity on jobs.acba.org.
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Earn CLE credits in real-time with our ACBA  L I V E  W E B I N A R  C L E s  virtually via Zoom. Register today at ACBA.org.

CONTINUING LEGAL EDUCATION from the
ALLEGHENY COUNTY BAR ASSOCIATION

The ACBA is
accredited as a

West Virginia CLE provider.

■  April

Ethics of Medical Marijuana
Monday, April 12  |  Noon
1 Ethics credit

Making Sense of Medicare: 
Understanding the Medicare System  
Tuesday, April 13  |  Noon
1 Substantive credit  |  *First in a two-part series

Navigating Employee Stock Option Plans
Wednesday, April 14  |  Noon
1 Substantive credit

Job Interviewing Best Practices: What Should 
Not Happen and What to Do if it Does 
Thursday, April 15  |  Noon
1 Substantive credit

Zoom into Appellate Practice: Tips to Make 
Your Appellate Experience a Great One
Friday, April 16  |  Noon
1 Substantive credit

The Nuts and Bolts of Pa. Nonpro�t Law
Monday, April 19  |  Noon
1.5 Substantive, 0.5 Ethics credits

COVID-19 Employment Law Update
Tuesday, April 20  |  Noon
1 Substantive credit

Life and Disability Insurance Overview – 
For Who, What and Why
Wednesday, April 21  |  Noon
1 Substantive credit

Getting Paid
Thursday, April 22  |  Noon
1.5 Substantive credits

Depression and the Legal Profession
Friday, April 23  |  Noon
1 Ethics credit

Women Breaking into Sports and the Impact 
of COVID-19
Friday, April 23  |  1:30 p.m.
1 Substantive credit

Be Truly Paperless Using Adobe and Word
Monday, April 26  |  Noon
2 Substantive credits

Digital Forensics for Lawyers: Uncovering Hidden
Evidence to Win Your Case
Tuesday, April 27  |  Noon
1 Substantive credit

2021 Update on Unfair Trade Practices Litigation
Tuesday, April 27  |  2 p.m.
2 Substantive credits

Disorder in the Court: An Attorney’s Guide to 
Judicial Misconduct
Wednesday, April 28  |  9 a.m.
3 Ethics credits

Support and Assistance Animals in Residential 
Housing
Thursday, April 29  |  Noon
1 Substantive, 1 Ethics credits

Federal Criminal Practice in the Western District
Friday, April 30  |  Noon
1.5 Substantive, 1 Ethics credits

■  May

Best Practices: Working with a Financial 
Expert Witness
Tuesday, May 4  |  Noon
1 Substantive credit
* Free for ACBA Members  |  Sponsored by BDO

CROWN Act: The Movement Against Natural 
Hair Discrimination
Wednesday, May 5  |  Noon
2 Ethics credits

The Paris Agreement on Climate Change
Thursday, May 6  |  Noon
1 Substantive credit
 
Understanding Public Health Emergency Law 
in the Era of COVID-19
Friday, May 7  |  Noon
1 Substantive credit

Immigration Law Trends – From Trump to Biden
Monday, May 10  |  Noon
1 Substantive credit

Fundraising and the Law
Tuesday, May 11  |  Noon
1 Substantive credit

Crisis Communication: A Guide for Safeguarding 
Reputation, Trust and the Bottom Line
Thursday, May 13  |  8:30 a.m.
2 Substantive credits

Workers’ Compensation Issues and Developments 
in the Gig Economy
Thursday, May 13  |  4 p.m.
1 Substantive credit

Civil Rights Law for the Non-Civil Rights Attorney
Friday, May 14  |  Noon
1 Substantive credit

Practical Advice for In-House Attorneys
Monday, May 17  |  Noon
1 Substantive credit

Enrolling in the Medicare System: 
Not as Simple as You Think
Tuesday, May 18  |  Noon
1 Substantive credit

Federal Court Civil Practice – Commencement 
Through Post-Trial
Wednesday, May 19  |  9 a.m.
4 Substantive credits

The Changing Landscape of Employee 
Organizing: What Labor and Employment 
Attorneys Need to Know
Thursday, May 20  |  Noon
1 Substantive credit

Digital Assets Post RUFADAA
Tuesday, May 25  |  Noon
1 Substantive credit

A View from the Bench: Third Circuit Judges 
Present Notable Cases from the Past Year
Tuesday, May 25  |  2 p.m.
2 Substantive credits

The Deals, Lawyers and Construction that
Built the Steel City
Wednesday, May 26  |  2 p.m.
3 Substantive credits

 

■  June

Tax Treatment of Carried Interest
Tuesday, June 1  |  Noon
1 Substantive credit

The ACBA has hundreds
of previously recorded

O N L I N E  C L E s
in dozens of practice areas ready to
be viewed 24/7 from anywhere at

cle.acba.org.

View the rest of the o�erings on our
O N L I N E  C L E  C E N T E R .

View anytime, anywhere.

Tax Assessment and Exemption Appeals in Front 
of the Board of Viewers
2 Substantive credits

Navigating PA Real Estate Licensees Duties to 
Buyers and Sellers
2 Substantive credits

Ethical Considerations for Nonpro�t Board Service
1 Ethics credit

Gambling: The Secret Addiction
1 Ethics credit

COVID-19 Impact on Litigation: Forensic Accounting 
Perspective
1 Substantive credit

Comprehensive Estate Planning Tax Essentials
1 Substantive credit

International Tax in the Age of COVID
1 Substantive credit

Trial Preparation for Solo and Small Firm Attorneys
1 Ethics credit

Malpractice and Cyber Liability Insurance 
Considerations
1 Ethics credit

Legal Issues Selling Real Estate Involving Oil and Gas
3 Substantive credits

The Second Founding: A Historical Look at Race 
and the Law
1 Substantive credit

Social Media in Litigation
1 Ethics credit

Ethical Considerations for Lawyers 
Working Remotely
1 Ethics credit

A History of the Advancement of Women and 
African Americans in the Pittsburgh Bar
1 Ethics credit

The Impacts and Challenges of COVID-19 
in Education
1 Substantive, 1 Ethics credits

Maintaining a Work-Life Balance in Uncertain Times
1 Ethics credit

Labor and the Steel Bar: Pittsburgh Lawyers and 
the Fate of the NLRB
1 Substantive credit

QDROs and Like Orders For Dividing Retirement 
Plans in Divorce
2 Substantive credits



News and Notes
The Material

Handling Education
Foundation, Inc.
(MHEFI) is pleased
to announce the
appointment of
Arthur H. Stroyd
Jr. to its Board of
Directors. Stroyd
is a partner with
the Pittsburgh-
based law firm of
Del Sole Cavanaugh
Stroyd, LLC. He

also serves as the General Counsel of
the Material Handling Industry, a
trade association of 700 manufacturers
of material handling equipment that is
based in Charlotte, North Carolina. He
is a Fellow in the American College of
Trial Lawyers.

B e r n s t e i n -
Burkley, P.C., is
proud to announce
that Arthur W.
Zamosky now has
the title of senior
counsel at the firm.
He concentrates his
practice on litigating
matters on behalf
of the firm’s
clients. In addition
to litigation, he is
very well-versed

in areas of electronic discovery,
including retention, collection and
production of electronically stored
information (ESI). 

B e r n -
s t e i n -
B u r k l e y ,
P.C., is
proud to
a n n o u n c e
that Litiga-
tion part-
ners John J.
Richardson
and Kerri
C. Sturm
will serve
as co-chairs

of the Litigation practice group. 

People on the Move
The law firm of

Sherrard, German
& Kelly, P.C.
r e c e n t l y
announced the
addition of Rachel
E. James. James is
Senior Counsel
and a member of
the firm’s Corporate,
Real Estate, and
Energy and Natural
Resources practice
areas. Her practice

focuses on all aspects of real estate
and energy matters, including asset
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Arthur H.
Stroyd Jr. 

acquisitions and divestitures. She has
extensive experience representing
energy companies in connection with
real estate transactions, due diligence,
and title review. She also regularly
assists clients with risk management,
deal structuring, and contract drafting
and negotiation on residential and
commercial real estate transactions.

Attorney Laurel
Krajewski joins
Very Law PLLC
from a fellowship
at the American
Society on Aging,
where she fought
legislative battles
on behalf of older
adults. Before
that, she worked in
the Allegheny
County District
Attorney’s Office,

performing discovery, negotiating
guilty pleas, and representing the
Commonwealth at trial. 

Pittsburgh family
law firm Pollock
Begg is pleased to
announce the
addition of 
Benjamin M.
Lehman as an
associate attorney.
Lehman strives to
guide clients
through stressful
times in their
lives, assessing
their needs and

delivering effective representation,
whether through litigation or alternative
dispute resolution methods. His
comprehensive family law practice
focuses on divorce and custody cases.

Anderson &
Labovitz, LLC is
pleased to 
welcome attorney
Esther L. Evans.
With her addition,
they expand their
Estate and Trust,
Family Law, and
Civil and Business
Litigation practice
areas. She works
with clients
regarding their

estate planning needs, as well as
estate administration and litigation.
She is also versed in family law matters
such as divorce, custody and support.
In addition, her practice includes civil
and commercial litigation matters.

Change in Status
Robert G. Young is suspended from

the Bar of this Commonwealth for one
year and one day, effective March 16,
2021, and he shall comply with all the
provisions of Pa.R.D.E. 217.

Bar Briefs

412.325.7700 • www.johnstonlykos.law

Employment
Where

Meets The Law

Johnston Lykos provides clients with advice, 
counseling and representation in all aspects 
of employment law, including illegal workplace 
discrimination, harassment and retaliation.

Nikki 
Velisaris 
Lykos

Pittsburgh, PA

Colleen 
Ramage 
Johnston

Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified 
Appraiser – K. Merusi. 412-731-2878.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318.

OFFICE SPACE
OFFICE SPACE AVAILABLE IN GRANT BUILDING –
1-2 private furnished offices available with one shared
large conference room/reception area. $500/month 
for 1, $850/month for 2. 412-945-7210, 
DrEdwards@DrShannonEdwards.com.

OIL, GAS &
MINERALS

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST
Oil & Gas Transactions, Mediation, Asset Management
and Consulting. 724-519-8094. OilandGasMediation.com.

Arthur W.
Zamosky 

John J. Richardson
and Kerri C. Sturm

Rachel E.
James

Laurel 
Krajewski 

Benjamin M.
Lehman

Esther L.
Evans

The ACBA Young Lawyers Division had an evening of culinary fun on
March 16 with Chef Itha Cao from The Hungry Cao. Chef Cao taught the
participants how to make scallion pancakes with a shredded potato and
celery stir fry. She also shared her knowledge on Chinese cuisine and the
history of the dishes. All registration proceeds benefitted the ACBF’s
Attorneys Against Hunger campaign.

YLD/AAH Cooking Class

V I S I T  U S  T O D A Y  A T  A C B A . O R G


