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ACBA Criminal Litigation Section to 
offer first-ever criminal law symposium 
By Ron Cichowicz 

An in-depth look at capital crime 
will be offered through a day-long, 
in-person “Criminal Law Symposium,” 
from 8:30 a.m. to 4:30 p.m., Friday, 
October 1, in the Mellon Room of the 
Koppers Building Conference Center, 
downtown. Presented by the ACBA 
Criminal Litigation Section, the program 
will offer a comprehensive review and 
edification of the law, practice and 
rules concerning capital cases. 

The Criminal Law Symposium: A 
Look at Capital Crime has been 
approved for five hours of Substantive 
CLE credit and one hour of Ethics 
credit, and also qualifies for six hours 
of credit under the West Virginia 
Rules for Mandatory Continuing 
Legal Education. 

The course is designed for attorneys 
who practice in the Court of Common 
Pleas Criminal Division, as well as those 
with an interest in criminal law. The 
program will cover what the Common-
wealth must prove to make out certain 
aggravating factors and presenters also 
will discuss how the jury can be forced 
to find a mitigating factor and the law 
concerning mitigating factors. 

There is no charge to ACBA Emeritus 
members and ACBA law student 
members. There also will be a question 
and answer period with the panel. 

“We have never had a capital crime 
CLE for the ACBA,” said Thomas N. 
Farrell of Farrell & Associates, the 
Symposium organizer and one of the 
panelists. “This program should 
appeal to a wide audience, even 
attorneys who don’t do capital cases. 
The information provided would be 
good for any attorney to have if he or 
she is going to handle homicide or 
serious litigation trial cases.” 

Along with Farrell, speakers will 
include the Honorable Bruce Beemer 
of the Allegheny County Courts; 

Attorney Lisa Middleman of the 
Public Defender’s Office; Forensic 
Psychologist Deborah Mucha, Psy.D.; 
and attorneys James M. Fox and 
Thomas J. Farrell, both from the 
Office of Disciplinary Counsel. 

“We have an outstanding collection 
of speakers representing western 
Pennsylvania,” Farrell said. “Their 
amount of varied experience is 
invaluable. For example, Dr. Mucha 
will provide insight on the work she 

ACBF 2021 Fall Foundation 
Reception to be held Oct. 6 

All members and their guests are invited to the Allegheny 
County Bar Foundation Fall Foundation Reception on 
Wednesday, Oct. 6 from 5:30 to 7 p.m. at the Kimpton 
Hotel Monaco Pittsburgh. 

Guests can enjoy an evening of cocktails and hors d’oeuvres, 
while learning about the foundation and celebrate with the 2021 
Pro Bono Award winners, Grant Recipients and Fellows Class 
of 2020 and 2021. To register for the event, visit ACBF.org. n

Continued on page 6

Summer fellow 
gains experience 
with Pro Bono 
Center projects 

By Mallory Draisma 

Olivia Hilborn, a rising 3L at the 
University of Pittsburgh School of 
Law, joined the Allegheny County Bar 
Foundation (ACBF) staff to gain real 
world experience and provide 
additional program support to the Pro 
Bono Center over the summer months.  

Her fellowship was supported by 
the John P. Gismondi Fund of the 
ACBF, which aims to give law students 
practical experience and increase 
capacity of legal aid organizations to 
serve those in need. For organizations 
like the Pro Bono Center, this program 
is crucial not only to enhance service 
delivery, but also in recruiting the 
next generation of volunteer attorneys.  

Hilborn provided valuable assistance 
to Pro Bono Center Director Barbara 
Griffin and staff attorney Patricia 
Jones, who guided her through 
casework in numerous topics including 
divorce filings, Protection from Abuse 
(PFA) actions, pardons and expunge-
ments and documentation requests. 
Additionally, she fielded calls from 
community members in need of 
services, answering legal questions 
and directing them to the appropriate 
programs and resources.  

“It revealed to me how personal 
and overwhelming legal issues can 
feel for those involved,” Hilborn said 
of those interactions. “The need for 
public interest law is paramount as we 
begin to recover from the past year 
and a half.” 

Although she is no stranger to public 
interest legal work – her previous 
experiences and internships include 

Continued on page 6
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Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

• Over Thirty Years of Experience 
in Alternative Dispute Resolution 
and Complex Litigation

• Member, National Academy of Arbitrators

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151

THE FULL TEXT AND HEADNOTES FOR THE CASES BELOW APPEAR IN 
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

l a w y e r s 
J o u r n a l 

Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily basis. 
The duty officers will keep your report 
confidential and will discuss with you actions 
available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Jeanine DeBor ........................412-396-5215 
deborj@duq.edu 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Ethics Hotline 
ACBA.org/OfficerAssignments 
The ACBA Professional Ethics Committee 
“Ethics Hotline” makes available Committee 
Members to answer ethical questions by 
telephone on a daily basis. 

September 
John F. Becker ........................412-921-1605 

Cathy Martin ..........................412-586-6118 

October 
Barbara Griffin ......................412-402-6622 

Stanley Stein............................412-904-4573 

Mark Vuono ............................412-310-6399
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fortnightly by the 
Allegheny County Bar Association 
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436 Seventh Avenue 
Pittsburgh, PA 15219-1818 
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Need new clients? 
We’ll help bring them to you. 

Market Your Practice Online with the ACBA 
For information about how the Lawyer Referral Service can help more clients find YOU, 

please contact Whitney Hughes at 412-402-6703 or whughes@acba.org. 
 

For a closer look at this unique Pittsburgh legal service, 
please visit www.GetAPittsburghLawyer.com.

Does your firm have extra 
clerical needs as you transition 
back to working in your office? 

 
Do you have an 

administrative project 
you’ve been putting off? 

 
THE ACBA CAN HELP. 

 
Through this member benefit, 

attorneys and firms can get help 
with administrative tasks from 

trained ACBA employees. 
 

Collating, Mailing, Data Entry, 
Filing, and More. 

 
All work is confidential. 

See ACBA.org/clerical for details.

In Re: KHD, An Incapacitated Person, Appeal of Alzheimer’s Foundation of America, Inc. 
and David H. Dell’ Aquila, as executor of the Estate of Louis Dell’ Aquila, O’Toole, J. ........................................................................Page 161 
Notice of Counsel 

When complaint filed in Civil Division is dismissed because matter so intertwined with matter before the Orphans’ Court, 
notice to counsel is notice to counsel’s client. 

In Re: Trust Under Deed of Trust of Sarah Mellon Scaife, Settlor, Dated December 30, 1935, Williams, J. .....................................Page 162 
Approval of Settlement 

Approval of settlement—where remainder beneficiaries of trust filed objections to account contending distributions to primary 
beneficiary during his lifetime of entire $400 million principal to fund his media business were not in his best interests and were 
intended to disinherit them, court approved settlement of $200 million, to come from primary beneficiary’s estate based upon  
indemnification agreements signed by primary beneficiary—income calculation—where income from trust was to be distributed  
equally to residuary beneficiaries after primary beneficiary’s death, court determined that had $200 million remained in the trust  
until the death of one of the remainder beneficiaries, income would have fairly and reasonably been 6% based upon the performance  
of a similar trust, or $46,694,414.80 ($23,347,207.40 to each residuary beneficiary)—deceased residuary beneficiary’s request for  
$50 million rejected by court because it could not conclude without resorting to inferences and assumptions that trustees would have 
honored request—“common fund doctrine”—under 42 Pa.C.S. §2503(8), where deceased residuary beneficiary was “a bit more  
responsible for the case’s resolution” than other residuary beneficiary, court ordered $350,000 of the deceased residuary beneficiary’s 
counsel fees of $3 million to be reimbursed. 
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The Court’s most recent decision, 
issued on July 7, 2021, concerned seven 
emails between Resnicow and other 
attorneys at Resnicow’s law firm, 
which Defendants withheld on the 
basis of attorney-client privilege. Of 
the emails at issue, six were between 
Resnicow and Eric Fidel (Fidel), a 
junior associate at Fox Horan, and the 
seventh was between Resnicow and 
William Brodsky (Brodsky), a Fox Horan 
counsel. The Court held that none of 
the seven emails were privileged, and 
ordered them to be produced, as 
Defendants failed to establish “that an 
attorney-client relationship existed 
between Resnicow and Fidel or between 
Resnicow and Brodsky, or that the emails 
at issue were sent for the purpose of 
obtaining or providing legal advice.”  

In determining that the seven 
emails were not sent between attorney 

and client, the Court made note of the 
fact that, save for Resnicow’s own 
conclusory statements, there were “no 
formal indicia an attorney-client 
relationship,” such as: (a) a letter of 
engagement or retainer agreement; 
(b) fees paid by Defendants to Fidel or 
Brodsky; (c) Fidel or Brodsky appearing 
on behalf of Resnicow in the action or 
any other, related matter; or (d) Fidel 
or Brodsky’s name appearing in any of 
the Defendants’ filings in the matter. 
The court also noted that it could not 
imagine a legal-malpractice claim 
resulting from the assistance Fidel 
and Brodsky provided Resnicow, a 
consequence that would have been 
possible had either individual actually 
acted as Resnicow’s attorney. 

Though no further analysis was 
necessary, as Resnicow failed to 
establish the communications were 

between attorney and client, the Court 
nevertheless also found that Defendants 
failed to establish that Resnicow’s 
emails with Fidel and Brodsky were for 
the purpose of obtaining or providing 
legal advice. Discussing the six emails 
between Resnicow and Fidel, the 
Court noted that Defendants’ privilege 
log (Defendants did not provide the 
Court with the actual emails) suggested 
Fidel merely performed assigned 
tasks, such as legal research, for 
Resnicow, his superior at the firm. As to 
the seventh email, between Resnicow 
and Brodsky, a more senior attorney 
at Fox Horan, the Court disregarded 
Resnicow’s claim that said communi-
cation involved a more substantive 
discussion about Resnicow’s litigation 
strategy in the case, stating that, not 
having been given access to the actual 
email, it would not engage in speculation 
or conjecture over its contents. 

As the Court of Appeals explained 
in Ambac Assur. Corp. v. Countrywide 
Home Loans, Inc., 27 N.Y.3d 616 
(2016), “[t]he attorney-client privilege 
shields from disclosure any confidential 
communications between an attorney 
and his or her client made for the 
purpose of obtaining or facilitating legal 
advice in the course of a professional 
relationship.” 

One should never assume that a 
communication is privileged merely 
because it involves an attorney on the 
one hand, and his or her client, on the 

Attorney-client privilege did not apply between lawyers 
at the same firm when one was party to a case 
By Andrew Jones and 
Jessica Serrano  

In Theroux v. Resnicow, 2021 NY 
Slip Op 50622(U) (Sup Ct, New York 
County 2021), the Supreme Court, 
New York County held that a defendant-
attorney cannot withhold emails he 
exchanged with colleagues at his firm 
about the litigation he is party to, as the 
communications do not fall within the 
protection of the attorney-client privilege.  

This case arises from an ongoing 
dispute between neighbors of a 
residential co-op building in the West 
Village neighborhood of Manhattan. 
Plaintiff, actor Justin Theroux, and 
Defendants, Norman and Barbara 
Resnicow (collectively, Defendants), have 
been involved in continued litigation 
over, among other things, a shared 
roof deck. Theroux previously sought 
to compel the production of numerous 
personal emails that Norman Resnicow 
(Resnicow) sent through his work email 
account. Resnicow, a senior equity 
partner at the law firm of Fox Horan & 
Camerini LLP (Fox Horan), argued 
that many of the emails sought were 
shielded from disclosure by the attorney-
client and spousal privileges. In 
response, New York State Supreme 
Court Justice Gerald Lebovits ordered 
Defendants to produce all responsive 
and non-privileged emails Resnicow 
sent from his Fox Horan account, as 
well as a privilege log for those emails 
Defendants withheld on the grounds 
of attorney-client or spousal privilege. 

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

Andrew Jones Jessica Serrano 

Continued on page 6
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IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information, visit
www. ACBF.org/Kennedy-Scholarship-Fund

Or contact Angelina Lowers of
PNC Institutional Asset Management at 412-807-3309.412.995. 5000 x565  |  www.achievafamilytrust.org  

Special Needs 
Trust Services

A trusted resource for
a� orneys since 1998.

WE SPECIALIZE IN:
. Helping advisors analyze an individual’s current and poten� al government 

benefi ts to determine if a special needs trust is appropriate.
. Providing corporate trustee services for all types of special needs trusts: 

Pooled Trusts, Payback Trusts and Third Party Trusts.

Amy Dolan Strano, Esq. President   |   Michelle Sipple, Vice President
Jacki Connell, Esq. Trust A琀 orney

Toxic or Lucky? 
CLE investigating the Britney Spears conservatorship to be held Oct. 7 

By Shelly Anderson 

It’s not often that TMZ, “Entertainment 
Tonight” and nightly newscasts combine 
to spark a keen interest in an area of 
the law, but that’s the case for an 
upcoming CLE. 

Pop culture and Pennsylvania law 
will intersect during a CLE titled 
“Toxic or Lucky? Investigating the 
Britney Spears Conservatorship,” 
scheduled as a hybrid event – in-
person in the Mellon Room of the 
Koppers Building Conference Center, 
and virtually as a webinar – at noon 
Thursday, Oct. 7. 

“I think it’s really interesting to 
take something that people read about 
in the media and celebrity gossip 
sites, which you don’t usually rely 
upon for legal issues, how you can 
take that, something that’s very topical, 
and use it as a case study in your 
particular state,” said Aleksandra 
Kocelko, an associate attorney with 
Burns White who is one of the organizers 
and speakers of the CLE. 

Those familiar with Spears’ work 
will pick up on references to the pop 
star’s songs in the CLE title. That’s a 
clue that this will be far from a stuffy 
event. 

“It’s a serious topic, but it’s 
something that we have the potential 
to make entertaining because Britney 
by and large is an entertainer, and we 
have to do her some justice,” said 
Robin Frank, partner with Raphael 
Ramsden & Behers and the other CLE 
organizer and speaker. “We don’t 

want it to be just a cut-and-dried, 
PowerPoint slide type of deal.” 

Kocelko and Frank have both 
worked in the area of conservatorship 
– called guardianship in Pennsylvania 
– and found that Spears’ situation has 
led to a lot of curiosity among those in 
and outside the law. (The general 
public is enthusiastically encouraged 
to attend the CLE, along with ACBA 
members and others who work in 
law fields.) 

Spears, 39, entered into a conserva-
torship in 2008 after some publicly 
chronicled erratic behavior, with her 
father, Jamie, appointed as her 
conservator. She has put her career 
on hold the past couple years to focus 
on ending the conservatorship. She 

has successfully had her father 
removed from the financial oversight. 

Kocelko and Frank understand the 
interest. Both women are unabashed 
followers of Spears’ music. “I’m a 
diehard, long-time Britney Spears 
fan,” Kocelko said. “The high school 
years it was Britney Spears, ‘N Sync, 
Back Street Boys, things like that,” 
Frank said. 

The two speakers are hoping for a 
lot of audience participation at the 
CLE, with curiosity about several 
aspects of the Spears case and 
guardianship in general – what Frank 
called “a niche” area of the law. 

Guardianship law can overlap with 
elder law and even Orphans’ Court. 
That’s because many cases deal with 

issues such as dementia or 
Alzheimer’s disease in older people, 
or with the matriculation to legal 
adulthood for some, including those 
with special needs. 

Spears stands out for not falling 
into those categories and for her 
status as a famous entertainer. 

“I just think it’s so interesting 
because you hear so much in the 
media, and so many people have no 
idea about what a conservatorship is, 
how it functions, what the law is,” 
Kocelko said. 

“If you don’t know this area of the 
law, everything that’s gone on might 
seem absolutely ridiculous – how can 
this possibly be happening? – but 
guardianships are granted every day.” 

Not lightly, however. 
“People were wondering what’s the 

standard for appointing a guardian for 
somebody. Could this happen to me, to 
a loved one, a friend?” Frank said. 

In fact, guardianship is more of an 
extreme remedy after other avenues 
of assistance have been exhausted, 
and it requires the testimony of 
medical professionals. 

That can include mental health 
professionals. The intersection of mental 
health and guardianship will be on the 
CLE docket. Frank pointed out that 
the rise in issues such as depression 
during the COVID-19 pandemic 
heightened interest in the Spears case. 

So did some of the details that came 
out in her testimony. Spears revealed 

Continued on page 6
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Thinking of setting up a 401k for your firm? Six tips to keep in mind 
By Nathan M. Boxx 

1. Talk About Your Goals 

You have gotten to the point in your 
business where you’re contemplating 
starting up a retirement plan for 
yourself and your employees. To get 
you started on the correct path, you 
must first determine what your 
motivations and goals are: 

• Is it a vessel for you and your 
family members to save money? 

– upwards of $58,000 per person 
per year on a pre-tax basis 

• Is it to help recruit and retain top 
talent to continue the growth of your 
business?   

• Is it some combination of the two? 

2. Think About Yourselves as 
Business Owners First 

A 401(k) plan is a great way to 
invest for the future outside of your 
business. Too often, however, we see 
folks not heeding our advice and relying 
solely on the exit of their business as 
their retirement plan. Clearly, most 
entrepreneurial individuals are risk-
takers by nature, but what happens if 
things don’t go as planned? That’s a 
pretty big risk and one, in our view, 
not worth taking. There are compelling 
options for you above and beyond 
whatever you think you can reap from 
the business. Let’s start with the 

basics. A properly designed 401(k) 
plan allows you to put away on a 
pre-tax basis $58,000 this year, and 
people over the age of 50 can add an 
extra $6,500. Additionally, if your 
spouse or children help, put them on 
payroll, and they can save for 
retirement as well. This is a great way 
for families to accumulate wealth 
beyond the family business.  

If you can save like this for a 
decade or two, you can accumulate 
some significant wealth. 

3. Competitive 401(k) Packages 
Bring (and Keep) Talent 

As your business continues to grow 
and you are hiring more people and 
fighting hard to retain them, offering 
a competitive benefits package will be 
critical in those efforts. Survey after 
survey shows how vital offering a 
retirement plan plays into where 
people apply and, importantly, what 
keeps that incredible talent that you 
need around. In addition, offering 
retirement benefits indicates to potential 
candidates and employees that you care 

and are committed to their financial 
wellbeing and long-term success.  

4. Carefully Consider What Your 
Contributions to the Employee’s 
Plan Will Be 

When evaluating a retirement 
program, an early decision is what 
type of contribution will you, as the 
employer, make towards your 
employees’ retirement plan. Will it be 
a matching contribution or a flat 
percentage of pay? Whatever it is, be 
prepared to stick to it. Of course, you 
can always change the contribution 
amount made on their behalf. Still, you 
want to be able to set clear expectations 
for your employees and whipsawing 
them around with changes to the 
employer contributions does not 
exactly exude organizational stability. 
You also want to benchmark what you 
are contributing compared to your 
industry peers to ensure that you are 
in line with market conditions. 

5. Understand Safe Harbor  
Provisions 

A very widely adopted 401(k) feature 
is adopting Safe Harbor provisions. 
This is particularly attractive to 
business owners who want to maximize 
the full benefits the rules provide and 
avoid complicated non-discrimination 
and top-heavy tests. However, without 

getting too deep into how these calculations 
are performed, if you do not get enough 
rank-and-file participation and contri-
butions, you could be limited in what 
you can contribute, somewhat diminishing 
the attractiveness of even having a 
plan at all. Now there’s no free lunch 
here, and to qualify, you must meet 
certain minimum thresholds of employer 
contributions, and further, those 
contributions must be immediately 
vested. So for some, having a safe-
harbor 401(k) can thread the needle of 
allowing owners and key people the 
ability to save and maximize the 
contributions permitted, as well as 
offering a compelling retirement plan 
that rounds out a benefits package. 

6. Weigh the Costs and Benefits 

For many people, starting a 401(k) 
plan is a no-brainer. For others, it may 
be a “not-yet” as there are additional 
retirement plans designed for small 
businesses to consider, such as SIMPLE 
IRAs or SEPs that may work better in 
the current life stage of the business.  
You will want to evaluate the total cost 
to have the plan. Effectively operating 
your plan requires Record-Keepers, Third-
Party Administrators, Financial Advisors 
and carefully vetted contributions. n 

Nathan M. Boxx is Director, Retirement 
Plan Services at Fort Pitt Capital Group 
LLC. He can be reached at 412-921-1822, 
or nboxx@fortpittcapital.com.

L A W  P R A C T I C E  M A N A G E M E N T

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

Employment Law Attorneys
Pittsburgh, Pennsylvania 

(412) 338-1195 | www.rothmangordon.com

SAMUEL CORDES has been 

recognized in the media for 

excellence in Employment & Labor 

Law. When you need experience, 

tenacity, and smarts. When you 

need the best.

“ Excellent; one of the best. An 
extremely creative lawyer, which 
makes him dangerous for the 
opposition.”

       -Pittsburgh Tribune Review

“ The archangel of employment 
rights in Western Pennsylvania.” 

       -Pittsburgh Tribune Review

“ Extremely smart in the scholarly 
sense and has that practical 
street smart sense. You don’t 
see that combination in too 
many lawyers.”

       -Pittsburgh Post-Gazette

“ Smart, and highly-rated for 
employment litigation. Juries 
love him.”

       - Chambers USA—America’s 
Leading Business Lawyers
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Your responsibilities are in昀nite, and  

YOUR TIME IS VALUABLE.

Therefore, you need a proactive, experienced and knowledgeable 
team of financial advocates on your side. We define this high level of 
service as being 100% focused on you, the client. It means learning 
everything we can about you.

Financial well-being is much more than a matter 
of investments alone and one size does not fit all. 
We collaborate to create customized solutions
to meet your individual needs including:

Exclusive investment vehicles  
Estate Planning    |    Tax Planning  
Trust Services    |    Private Banking Solutions  
Philanthropic advice

Your time should be spent on growing your 
business or career and caring for your family,  
all while having the confidence that your 
financial complexities are fully being managed.

LET'S TALK …  
4 1 2.2 2 7.3 2 0 0 
F R AGA S S OA DV I S O R S.CO M

Investment advice o昀ered by investment advisor representatives through 
 Fragasso Financial Advisors, a registered investment advisor.

Southwestern PA Legal Services and 
the Pennsylvania Innocence Project – 
this opportunity cemented her vision 
for her future as a lawyer. Of her 
experience shadowing Griffin and 
Jones, Hilborn said, “public interest 
attorneys like my supervising attorneys 
move mountains to help individuals 
with low incomes, and it would be a 
privilege to follow their example.” n

SUMMER FELLOW   
continued from front page

does and what a defense attorney should 
be doing. Judge Beemer is a former 
Attorney General of Pennsylvania and 
a prosecutor in the Allegheny County 
Homicide Division and Lisa Middleman 
is a key player regarding death penalty 
cases in the Public Defender’s Office. 

For more information or to register, 
visit ACBA.org. n

CRIMINAL LAW SYMPOSIUM  
continued from front page

Olivia Hilborn

other. Simply sending an email to an 
attorney does not trigger the privilege 
and labeling a communication to your 

ATTORNEY-CLIENT PRIVILEGE 
continued from page 3

client as “attorney-client privileged” 
does not, in and of itself, protect it 
from disclosure. Emails and other 
similar types of communications 
between attorney and client which do 
not specifically seek legal counsel, but 
instead merely contain an exchange of 
statements or facts, will not necessarily 
be covered by the privilege. A client may 
not necessarily understand or appreciate 
this distinction. Accordingly, attorneys 
should be mindful of the substance of 
their communications with their clients, 
especially if such communications do 
not contain any explicit or implicit 
request for legal advice. 

Similarly, an attorney should never 
presume that communications with a 
colleague about a personal legal issue 
will fall within the attorney-client 
privilege, particularly if no formal 
attorney-client relationship exists 
between the two. In such a scenario, it 
would be best to err on the side of 
caution and reserve all requests for 
legal advice to a formally retained 
attorney. Either that or go through a 
series of steps to establish such a 
formal relationship with the colleague. 
Otherwise, the attorney will run the 
risk of such communications being 
deemed discoverable. n 

This article was prepared by Andrew 
Jones and Jessica Serrano of the New 
York City-based law firm of Furman 
Kornfeld & Brennan LLP. They are part 
of a team of 42 lawyers and paralegals 
devoted to the defense of attorneys and 
other professionals in malpractice and 
disciplinary matters, as well as the 
defense of construction and personal-
injury accidents. For more information 
about the above topic or authors, please 
visit www.fkblaw.com. For more 
information on LPL coverage generally, 
contact USI Affinity today.

some startling levels of control under 
her conservatorship, which she is 
arguing has been abusive. Those 
include coerced use of birth control 
and even the inability to decide on the 
color of her kitchen cabinets. 

All those things and more will be 
open for discussion during the CLE. 

“I never thought the day would 
come that I would get to talk about 
Britney Spears in a professional 
context,” Kocelko said. 

Registration information can be 
found at ACBA.org. n

TOXIC OR LUCKY? 
continued from page 4 Members can get 

consultation on their 
legal actions and 
potential actions 

through the 
ACBA Professional 

Ethics Hotline. 
 

See ACBA.org/ 
OfficerAssignments for details.

The Historical Committee of the U.S. District Court for the Western 
District of Pa. – together with the ACBA’s Federal Court Section and the 
Women’s Bar Association of Western Pa. – hosted a “Program of 
Remembrance” reflecting upon the sacrifices made by great Americans 
on both Sept. 11, 2001, and during the attacks’ aftermath. The program was 
held in-person and virtually on Sept. 9 at the Joseph F. Weis, Jr. U.S. 
Courthouse. Pictured is the “Presentation of Colours,” which is a ceremony 
that marks an anniversary or event in the history of a particular regiment.

Program of Remembrance
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COVID marketing strategies are here to stay 

By Anne Parys 

COVID-19’s impact on legal 
marketing has been pronounced and, 
in some ways, beneficial. As marketing 
strategies such as networking and 
events evaporated, lawyers scrambled 
to develop new plans that kept their 
pipelines full despite being confined 
to home. The marketing tools and 
techniques that became most useful 
during quarantine will continue to be 
valuable and those attorneys who 
adopt them as a long-term strategy 
rather than a short-term Band Aid will 
reap the benefits.  

A solid database  

More than any other marketing 
tool, a good database was a savior to 
those who had one. With the ever-
changing advisories and messages, 
the ability to disseminate information 
quickly went a long way to reassure 
clients that their attorney was on top 
of things and ready to assist them. 

With everyone suddenly working from 
home, having ready-made email lists 
was imperative. Now, the expectation 
is there that lawyers will be able to 
communicate with clients, no matter 
what, so invest time into a marketing 
database. It can be anything from a 
top-of-the-line Client Relationship 
Management (CRM) platform to an 
Excel spreadsheet, but have a system, 
gather the information, and keep the 
information up to date. 

An online presence 

Especially in the early days of 
quarantine, in-person interface was 
severely limited. All interactions 
moved online. Attorneys who were not 
online were invisible. Clients wanted 
information and if their attorney was 
not providing it, the competition was. 

An online presence means more 
than a website. A good, mobile 
compatible website is the baseline. 
Social media is becoming a necessity. 
For a plaintiff-based practice, 
Facebook, Twitter, even Instagram or 
Tik Tok can help to reach a wider 
audience. Corporate firms should be 
active on LinkedIn – both with personal 
profiles and a company profile. Every 
attorney and firm should claim their 
Google Business Page. Not only will it 
be another channel to reach potential 
and current clients, but it will affect 
Search Engine Optimization (SEO), 
improving placement and ranking in 
online searches. 

An online audit is also a good idea. 
Where are the firm and the attorneys 
appearing? Is that information accurate? 

Clients and peers can leave online 
reviews all over the web that 
prospects will see. Lawyers must take 
ownership of their online presence; 
it’s no longer optional, it’s crucial. 

An embrace of technology 

In 2019, no one would believe that 
court sessions would be held via Zoom 
or that lawyers would conduct virtual 
depositions or mediations. Now, it is 
the expectation. There are three 
generations – Gen X, Millennials and 
Gen Z – in the workplace who have 
grown up with technology. COVID 
forced lawyers to explore what was 
available and enhance their practices 
with virtual tools. Webinars, telecon-
ferences, and video are now the norm 
and to be cutting edge, lawyers 
should be looking at the next level of 
technology,  such as Slack for 
collaboration and Clubhouse or 
Audible for social audio and podcasts. 
Artificial Intelligence (AI) is pervasive. 
People are using Alexa or Siri for 
search and expect chatbots that work 
24/7 when they visit a website. Attorneys 
must get comfortable with constantly 
learning new technologies to stay a 
step ahead of their competitors. 

Content Marketing 

Once lawyers have a good database 
list, an online presence, and familiarized 
themselves with new technologies, the 
final piece is to develop a plan to use 
them consistently by mapping out a 
content calendar. This can be 
accomplished by making a list of 

topics and upcoming legislation or 
legal decisions in which clients would 
be interested and pencil them in over 
the next six months to a year. Topics 
can then be fleshed out in any variety 
of formats: a short blog post, an 
in-depth white paper, a video or 
podcast. Topics can be shared via 
eNewsletters, social media channels, 
and websites – even through old 
fashion snail mail. 

COVID exposed shortcomings in 
many attorneys’ marketing plans. The 
techniques that lawyers were forced 
to embrace to keep their practices 
vibrant should be a permanent addition 
to every attorney’s marketing toolbox. 
While the term “new normal” is 
overused, it also is true. There is no 
returning to the way things used to be. 
Lawyers who continue to build upon 
the lessons of the past 18 months and 
incorporate them into their marketing 
strategy will continue to see their 
practice thrive. Those that do not will 
find it much more challenging to keep 
their pipeline full. n 

Anne Parys is the Director of Marketing 
for Rothman Gordon. In addition to 
developing and implementing annual 
and long-term marketing plans, she 
works with every attorney to develop 
their own marketing strengths and 
initiatives. Anne oversees all aspects of 
marketing, including budgeting, PR and 
advertising, market research, branding, 
and all print material and social media. 
Her articles have been published in the 
ABA’s Law Practice Today, TechnoLawyer, 
the ACBA’s Lawyers Journal and the 
Pennsylvania Lawyer. 

$30 PER SESSION
(2 ETHICS CREDITS PER SESSION)

THURSDAYS, 8:30-10:45 AM | ONLINE

OCT. 21, 2021 
Is Gambling Jewishly Acceptable? Don’t Bet on It

DEC. 9, 2021 
Conversion in Jewish Law

FEB. 17, 2022 
A Better Body: Physical Upgrades and Enhancements in 
Jewish Law

APR. 7, 2022 
What Does Jewish Law Have to Say About Reparations?

JUN. 30, 2022 
Autonomous Vehicles: The Jewish Legal Issues

To learn more, contact Patti Dziekan: pdziekan@jfedpgh.org  
or 412-992-5221 or visit foundation.jewishpgh.org/learning

UNDERWRITTEN BY THE 
ALAN PAPERNICK EDUCATIONAL INSTITUTE ENDOWMENT FUND

INTERESTING & 
AFFORDABLE 
CLE COURSES 
OPEN TO ALL.

TAUGHT BY FOUNDATION SCHOLAR 
RABBI DR. DANNY SCHIFF
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If you have an idea for a 
substantive law article or 

would be interested in 
authoring one, please 
email Jennifer Pulice 
at jpulice@acba.org.
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22% increase in cash fl ow with online payments 

Vetted and approved by all 50 state bars, 70+ 

local and specialty bars, the ABA, and the ALA

62% of bills sent online are paid in 24 hours

TOTAL: $1,500.00

New Case Reference

**** **** **** 9995 ***

Trust Payment
IOLTA Deposit

YOUR FIRM
LOGO HERE

Trusted by more than 150,000 professionals, 

LawPay is a simple, secure solution that allows 

you to easily accept credit and eCheck payments 

online, in person, or through your favorite 

practice management tools.

I love LawPay! I’m not 
sure why I waited so long 
to get it set up. – Law Firm in Ohio

+

Get started at

lawpay.com/acba
888-934-0754

PAY ATTORNEY

P O W E R E D  B Y

Member
Benefi t
Provider
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Every August 1st, we reduce our 
membership rate by half+.* 

Check out the dashboard on our website, www.acllib.org, for 

Events/CLEs, new book purchases, database links and tutorials 

and more! 

The test drive lasts until January 31st of next year!  

Every driver attorney in the firm must have memberships to seal 

this deal.

Peruse our newsletter to keep in constant contact with new 

offerings, free trainings, meet the staff, and focus on / tips for using 

print or online library materials for the best use of your time. 

Ask us questions that you are dealing with right now and test our 

combined 100 year legal research experience.

Legal Research Services and Education for the Public and Legal Communities

Website: acllib.org | Email: acll@duq.edu | Phone: 412.350.5353

NOW is
THE PERFECT TIME
to “test drive” the
Allegheny County
Law Library resources!  

SEE HOW SMOOTHLY WE INTEGRATE INTO YOUR DRIVING LAW FIRM NEEDS.  

Register at www.acllib.org/index.php/membership or call Nick Wedig at 

412-350-5353 if you need assistance or have any questions concerning membership.

*$105 / attorney becomes $50 / attorney

Five things to do before 
a job interview 
By Melanie Szlucha 

A note from ACBA Legal Employment 
Services Director Jennifer Pulice: You 
just found out that you have a job 
interview tomorrow and you need to 
get a game plan fast! Do these five things 
and you’ll feel confident and prepared. 

So you just found out that you 
have a job interview tomorrow and 
unfortunately procrastination is a 
weakness you haven’t yet conquered. 
Here are the down and dirty tips to 
pull it together at the last minute. 

1. Look at the job posting you are 
applying for and develop sound bites 
that address the needs of the employer. 
Think of examples where you 
demonstrated the skills that appear in 
the job posting and develop answers 
that clearly show an employer that 
you are the perfect candidate for this 
position. All sound bites should be 
two-three minutes in length. 

2. Use the TODAY acronym to 
develop additional sound bites of your 
experiences. TODAY stands for Team-
work, Overcoming Obstacles, Duties of 
your past positions, Achievements, 
Your strengths and weaknesses. 
Remember to clearly describe exactly 
what you did in each situation. The 
employer is hiring you, not the other 
people in your story. 

3. Research the company. Search 
the internet for any recent press 
releases and check out the company’s 
website. Know what they do and 
develop some idea as to how the 

position you are hiring for fits within 
the company. 

4. Think of questions to ask an 
interviewer. Look at the job posting 
and your research about the company 
and think of 3-5 questions you can ask 
during the interview. What are you 
curious about? Do they manufacture a 
product you are familiar with, or 
never even knew existed before you 
started to research the company? 
Where does this department fit in the 
grand scheme of the company? What 
projects is the department currently 
working on? 

5. Lastly, prepare answers to the 
following questions: Tell me about 
yourself, why did you leave your last 
position, why are you looking for a 
new job, why should I hire you, and 
the salary question. You know that 
these questions will be asked in one 
form or another, so there is no excuse 
to not have prepared an answer. 

And that’s it. Interviewing is just 
that simple when it’s broken into its 
simplest components. Focus on preparing 
answers to all of the scenarios above, 
and you will be ahead of the game.  

Remember to clearly articulate in 
each and every sound bite exactly 
what you did. Practice with a tape 
recorder to critique yourself, or with a 
friend to repeat back to you exactly 
what you did in a situation to make 
sure you’re preparing correctly. n 

Melanie Szlucha is with REDINC, LLC. 

Learn more at www.redincllc.com.

Looking to hire
an attorney,
paralegal, 

legal assistant,
legal secretary

or legal
administrator?

Post your employment 
opportunity on
jobs.acba.org.
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In Memoriam
Sanford Lampl  

After celebrating 
his 95th birthday 
at  his home in 
Greenville, South 
Carolina and sur-
rounded by his family, 
Sanford (Sandy) 
Lampl passed away 

peacefully on August 22, 2021. 
Born on August 22, 1926, “Pop” was 

a beloved husband, father and grand-
father survived by his wife Priscilla, 
daughters Kathy Lampl, Peggy (Dave) 
Elkind, son David (Dorothy) Lampl, 
stepson Brian (Lori) Keller and his 
grandchildren Andrew (Melissa), 
Michael, Matthew, Sarah and Niko. 

Sandy was a first-generation 
American being the only child of the 
late Al and Irene Lampl. Sandy grew 
up in Squirrel Hill, attended Taylor 
Allderdice and went on to study at the 
University of Pittsburgh both 
undergraduate and law school where 
he graduated at the top of his class 
and received the prestigious Order of 
the Coif award. 

Before retiring, Sanford was a 
prominent lawyer in Pittsburgh and 
was often referred to as the “Dean” of 
the bankruptcy bar. 

Sandy was an intrepid boater who 
almost succumbed to the vortex of the 
Bermuda Triangle but survived that 
harrowing experience. 

Always passionate about the ocean 
and rugged coastline, Pop and Scilla 
spent their best years in Nova Scotia 
at their cottage on Mahone Bay. 

Stationed in Treasure Island, 
California, Sandy served in the Navy 

in World War II as an instructor of the 
newly developed technology known 
as RADAR. 

In addition to his legal skills, Sandy 
possessed an indomitable entrepre-
neurial spirit and was involved in 
such diverse ventures as a chain of 
movie theaters, sporting goods stores, 
real estate projects in Vail Colorado 
and a textile operation known as the 
Quilt Gallery which brought him to 
South Carolina. 

Pop was an avid tennis player up to 
the age of 88 playing multiple times a 
week with his good buddies. 

Neal R. Brendel 

Neal R. Brendel, 
66, of Fox Chapel, lost 
his last match against 
an intractable cancer 
with his wife at his 
side Aug. 25, 2021. 
Neal was born 
Sept.  12, 1954, in 

McKeesport, the son of the late Joseph 
A. and Olga D. Brendel. He was the 
husband of Pamela Rollings for 33 
years; the father of Ross Brendel 
(Capel) and Kurt Brendel and the 
grandfather of Clara Brendel; and the 
brother of the late Dr. Timothy J. 
Brendel (Mary Kale), the late Kenneth 
J. Brendel, John S. Brendel (Janet), of 
Franklin Park, Joseph R. Brendel 
(Susan), of Wexford, and Maryann 
Brendel, of Oakmont. He is also 
survived by many fine nieces and 
nephews and cousins.  

Growing up in McKeesport, Neal 
attended Serra Catholic High School, 
graduating in 1972. He took up 

wrestling in ninth grade and was 
recruited by Yale University. At Yale, 
Neal met his wife, Pamela, during 
their senior year. They both attended 
the University of Virginia Law School, 
graduating in 1979. After law school, 
Neal and Pamela made their way to 
Pittsburgh, where Neal joined 
Kirkpatrick, Lockhart, Johnson & 
Hutchison (now K&L Gates), while 
Pamela joined the firm now known as 
Buchanan Ingersoll & Rooney. Both later 
became partners of their respective 
firms, and they married in 1988.  

Neal had a decorated career as a 
collegiate wrestler at Yale, concluding 
his career as an All-American at the 
190-pound weight class. As a senior, 
Yale awarded him the William Neely 
Mallory Award as the athlete “who 
best represents the highest ideals of 
American Sportsmanship,” and he 
remains the only wrestler to have won 
that award. After wrestling, Neal took 
up the sport of rugby, and he was 
selected to play for the national team, 
the United States Eagles, from 1983 to 
1987. He competed in the inaugural 
Rugby World Cup in Australia in 
1987, while remaining a full-time 
partner at K&L.  

He also led the Pittsburgh Rugby 
Football Club (now the Pittsburgh 
Forge) as captain and president 
during the Club’s most successful 
years in the 1980s. He was the first 
national team player to serve as 
chairman of the USA Rugby Football 
Union, and he also served as the North 
American West Indies representative 
to the International Rugby Board 
(now World Rugby). Neal was elected 
to partner at K&L in 1986 and became 

renowned as a litigator of large and 
complex disputes in courtrooms in 
states across the country. In 2009, he 
transitioned his stateside practice and 
founded the K&L Gates office in 
Dubai, United Arab Emirates. Over 
the course of a decade in the Middle 
East, he developed an active practice 
in international arbitration and 
simultaneously built the office to 
critical mass in a strategic and highly 
competitive legal market. Neal retired 
from K&L Gates in 2019, concluding a 
40-year career at the firm. He 
continued working as a mediator and 
arbitrator until his illness struck him 
down. Neal was an avid traveler, 
naturalist and sportsman. He cultivated 
native trees and plants at his home in 
Fox Chapel and enjoyed bird hunting 
trips around the US and abroad. n

RECORDS RETRIEVAL SERVICES

Network Deposition Services has built a trusted relationship with 
our clients by securely storing confidential information and exhibits, 
ensuring accurate and timely transcripts, and going above and 
beyond for you.

Our vast experience in the litigation arena has lent to the seamless 
addition of records retrieval to our suite of services, and we look 
forward to providing you with our top-notch performance  — at a 
competitive price! Contact us today to learn more.

FOR OVER 15 YEARS

CONFIDENTIAL SERVICES

412-281-7908  |  records@ndsreporting.com  |  www.ndsreporting.com

NDS is HIPAA Compliant
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  Office Depot, 
  OfficeMax discounts  
  Through the ACBA’s partnership with 
  Office Depot and OfficeMax, individual 
  members and entire firms can enjoy 
  discounts of up to 55 percent on the 
  purchase of office supplies and  
  discounts of up to 70 percent on  
  printing and copying services. Firms 
  that spend $6,000 or more on office 
  supplies annually are eligible for  
  additional discounts. For more information 
  or to enroll, see www.ACBA.org/ 
  OfficeDepot or contact David Jarvis at 
  David.Jarvis@officedepot.com.
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CONTINUING LEGAL EDUCATION from the

ALLEGHENY COUNTY BAR ASSOCIATION
The ACBA is

accredited as a
West Virginia CLE provider.

 

■  September

Wage and Hour Update 2021
Tuesday, September 28  |  Noon  |  Live Webinar
1 Substantive credit

How Smaller Firms Can Pack a Bigger
Marketing Punch 
Wednesday, September 29  |  Noon  |  Hybrid CLE
1 Substantive credit
*Attend in-person or via webinar
*Free for ACBA members courtesy of Thomson Reuters

■  October

Criminal Law Symposium: A Look at Capital Crime
Friday, October 1  |  8:30 a.m.  |  Koppers Building
5 Substantive, 1 Ethics credits
*In-person only, no webinar option

Ten Principles for Investing During a
Media-Driven Market Hysteria and Panic
Wednesday, October 6  |  Noon  |  Koppers Building
1 Substantive credit
*In-person only, no webinar option

Toxic or Lucky?
Investigating the Britney Spears Conservatorship
Thursday October 7  |  Noon  |  Hybrid CLE
1 Substantive credit
*Attend in-person or via webinar

Protecting Pennsylvania’s Pets:
Taking Action Against Dog Fighting, Puppy Mills 
and Animal Abuse 
Wednesday, October 13  |  3 p.m.  |  Hybrid CLE
2 Substantive credits
*Attend in-person at Animal Friends or via webinar
*$10 from each registration supports Animal Friends

What Can Dead People Tell Us?
Postmortem Toxicology for Attorneys 
Thursday, October  21  |  Noon  |  Live Webinar
1 Substantive credit

Boiled up in Boilerplate:
Seven Ways to Improve Your Contract Drafting
Friday, October 22  |  9 a.m.  |  Koppers Building
1 Ethics credit
*In-person only, no webinar option
 
Understanding Drafting and Enforcing 
Indemnity Provisions
Friday, October 22  |  10:15 a.m.  |  Koppers Building
1 Substantive credit
*In-person only, no webinar option

Supreme Court Update: Cases of Interest to
Labor and Employment Law Practitioners
Tuesday, October 26  |  Noon  |  Live Webinar
1 Substantive credit

Issues Dealing with Confidential Informants
Thursday, October 28  |  Noon  |  Koppers Building
1 Substantive credit
*In-person only, no webinar option

■  November

The Americans with Disabilities Act in Employment
Wednesday, November 3  |  Noon  |  Live Webinar
1.5 Substantive credits
 
Bridge the Gap
Thursday, November 4  |  9 a.m.  |  Live Webinar
4 Ethics credits
 
A Look at Federal Criminal Practice in the 
Western District
Friday, November 5  |  Noon  |  Live Webinar
2 Substantive credits

Using Video Graphics in Insurance Claims
Wednesday, November 10  |  Noon  |  Live Webinar
1 Substantive credit
*Free for ACBA members courtesy of 
Rimkus Consulting Group, Inc.

Register today at ACBA.org.



News and Notes 

Kenneth J. Horoho Jr., a member of the Pittsburgh-based 
family law firm Gentile, Horoho & Avalli, P.C., has been 
appointed by the Pennsylvania Supreme Court to its  
Committee on Rules of Evidence, to advise and assist the 
court in prescribing general rules governing all court  
proceedings in Pennsylvania. Horoho’s five-year term on the 
committee begins October 1. The Committee on Rules of  
Evidence studies and makes recommendations to the court 
about matters relating to evidence law in Pennsylvania. It 
monitors the practical application of the rules, as well as 
developments in evidence law in Pennsylvania and in other 
jurisdictions, reflected in case law and statutory changes. It 
also identifies areas in which the rules of evidence should be 
amended or clarified and continues to review and respond to 

the questions raised by judges, lawyers, and court staff. Members of this  
committee are appointed by the Supreme Court and are knowledgeable about the 
Pennsylvania Rules of Evidence and possess trial court experience.
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Kenneth J. 
Horoho Jr.

Bar Briefs

Our Health Care Power of Attorney and Living Will 
documents are available on the ACBA website for free 

at ACBA.org/POA-Living-Will.

Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 
2005. Expert Witness. Diminished Value. Certified  
Appraiser – K. Merusi. 412-731-2878. 

BUSINESS OPPORTUNITY 

ARE YOU THINKING ABOUT OPENING A LAW OFFICE, 
OR EXPANDING YOUR FIRM INTO WESTMORELAND 
COUNTY? An established law practice, conveniently 
located one block from the courthouse in Greensburg,  
is for sale. Email serious inquiries to  
LegalPosition21@gmail.com. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 
Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OFFICE SPACE 

OFFICE SPACE AVAILABLE IN GRANT BUILDING –  
1-2 private furnished offices available with one shared 
large conference room/reception area. $500/month  

for 1, $850/month for 2. 412-945-7210,  
DrEdwards@DrShannonEdwards.com. 
 

WORKING REMOTELY BUT NEED A DOWNTOWN 
PRESENCE? Want a place in town for a few hours a day 
or just to meet clients? Have to downsize and just need 
an individual private office close to the courts, with 
ample parking and close to restaurants and hotels?  
Individual Private Offices, shared space, hourly services 
available on the Boulevard of the Allies, prices from 
Hourly to $750/office. Call Jackie, 412-897-8387. 

OIL, GAS & MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management 
and Consulting. 724-519-8094. OilandGasMediation.com. 

SPECIAL COUNSEL 

CHARLES E. EVANS of Meyers Evans Lupetin & Unatin, 
LLC is pleased to announce he is continuing his 
practice, effective 7/1/2021 as Special Counsel with 
Lupetin & Unatin, LLC, 3200 Gulf Tower, Pittsburgh, PA – 
412-281-4100. 

TRAVELING NOTARY 

LET ME BE YOUR TRAVELING NOTARY FOR HOMEBOUND 
CLIENTS! IRA KATZ 412-600-9559.

You want protection from the dangers— 

and help with the disasters—of electronic data.

We get it.

We get it.
SM

437 Grant Street, Suite 1250  |  Pittsburgh, PA 15219  |  412-325-4033  |  bit-x-bit.com

Count on our experts to relentlessly secure your electronic data—day in, day out and 
in response to any event. With our integrated services, we’ll help you understand your 
risk, clean up your archives and guard your data to protect your company—before 
incidents occur. And should you need digital forensics and e-discovery, we have the 
most powerful and efficient tools at hand. So if you’re looking for peace of mind, talk 
to bit-x-bit. We get it.
For ten years, bit-x-bit has been exclusively endorsed by the ACBA for e-discovery and digital forensics.

Resolution.to 
ConflictFrom 

Mediation
Arbitration

Case Evaluation

Carole

Alternative Dispute Resolution

Employment • Commercial/Business • Professional Liability • Energy

412.916.4874 • carolekatz.com

Carole Katz helps businesses and people
resolve conflicts in less time, through 
processes that give parties and their 
lawyers more control over the outcome.

Celebration

2 02 1

Thursday, October 7 • 5:30 p.m. • Zoom

All members are invited to join the
ACBA Hispanic Attorneys Committee as they present the
El Sol Award to Monica Ruiz-Caraballo, Executive Director
of Casa San José. Visit ACBA.org for more.


