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2021 Hispanic Heritage Month a “virtual” success 
Monica Ruiz-Caraballo 
receives El Sol Award 

By Ron Cichowicz  

Even a pandemic couldn’t dampen 
the passion, enthusiasm and outright joy 
shared among those who participated 
via Zoom in this year’s Hispanic 
Heritage Month Celebration presented 
by the ACBA’s Hispanic Attorneys 
Committee. Hispanic Heritage Month 
has been celebrated in the United 
States between September 15 and 
October 15 since 1988.  

As in previous years, the October 7 
event highlighted the cultures and 
contributions of American citizens of 
Hispanic descent and, although virtual 
because of what committee co-chair 
Juan Paz-Rosario called “the committee’s 
continued abundance of caution in 
dealing with COVID-19,” it still provided 
an opportunity to bring together 
Hispanic lawyers, judges, law professors, 
law students and others in western 
Pennsylvania.  

“We’re all excited to meet but we 
wanted to take this carefully,” said 
Paz-Rosario. “We made sure to keep 
everyone engaged as best we could.”  

The Celebration featured group 
discussions, music, games and prizes 
and the presentation on the El Sol 
(The Sun) Award, this year presented 
to Monica Ruiz-Caraballo, Executive 
Director of Casa San Jose (House of 
St. Joseph), which was opened in 2013 
by the Sisters of St. Joseph of Baden as 
a resource center for Latino immigrants. 

The El Sol Award, given annually 
since 2008, acknowledges the 
accomplishments of a member of the 
local community who, according to 
criteria, “exemplifies distinguished 
service to the community at large by 
being an exemplary advocate and 
contributing his/her time and talents 

towards the betterment of the local 
Hispanic community.” 

“Our Committee carefully selects 
each awardee,” said Paz-Rosario, an 
attorney with Zagari & Associates. 
“The nominee should be an individual 
with a continuing commitment to the 
Hispanic community as evidenced by 
contributions that have increased the 
profile of Hispanic issues in the 
legal field. The nominee should also 
be dedicated to assisting the Hispanic 
community and serving as a voice 
for it.” 

Paz-Rosario added that Ruiz-Caraballo 
was honored particularly for her efforts 
educating the Pittsburgh Latinx 
community on COVID-19 and the vaccine, 
supporting (both financially and with 
groceries) Latinx families who were 
impacted by the pandemic, and being 
instrumental in the vaccination of 
Latinx community members.  

In fact, by any measure, Ruiz-
Caraballo is a fitting recipient of the 
El Sol Award. 

She holds a master’s degree in 
Social Work with a focus on Community 
Organizing and Social Action. She earned 
her bachelor’s degree in Social Work 
with a concentration in Psychology 
from the University of Pittsburgh. 
Ruiz-Caraballo, who was born in 
Cleveland where she worked for 
Catholic Charities as a case manager, 
has Latinx roots from Guatemala and 
Puerto Rico. She has been working 
with Casa San Jose since 2014 when 

she started as an intern, then moved 
first to service coordinator and then 
community organizer. 

The Casa San Jose was opened to 
support the ongoing efforts of Sister 
Janice Vanderneck, who has worked 
with the Latino community in the 
Pittsburgh region for many years. The 
Center serves as a base of support for 
English language learners, helping 
them to access services – especially 
for children, youth and families – to 
better acclimate to their new home in 
the Pittsburgh area and to know the 
experience of welcome here. A 
nonprofit, Casa San Jose has a staff of 
eight, three Sisters of St. Joseph and 
more than 85 active volunteers. 

“This award is very meaningful to 
me,” Ruiz-Caraballo said. “When I 
first started working at Casa San Jose, 
Sr. Janice won this award. I remember 
being there, thinking how beautiful 
the recognition was, seeing the amazing 
people in the room and thinking what 
an honor it was for her. 

“I admire Sr. Janice very much so 
when I heard I had won this award, I 
felt unworthy. I thought, ‘Did they 
really pick me?’” 

The proud mother of a daughter 
and four sons, Ruiz-Caraballo has 
always been a powerful advocate for 
the Latinx community on legal, housing, 
development and educational issues, 
fighting for those facing deportation 
proceedings and launching projects to 
assist women, children and youth. In 
addition, she partners with political, 
labor, religious and law enforcement 
leadership to make Pittsburgh 
stronger and more welcoming for all. 

“A lot of what we do is help people 
get acclimated to their new lives not 
only in this country but in western 
Pennsylvania,” she said. “So much 
work needs to be done in this city for 
the population we serve. Pittsburgh is 
a city that prides itself on being built 
by immigrants and being a welcoming 

city, but more work needs to be done. 
We also do a lot of advocacy on behalf 
of our community. Otherwise, decisions 
will be made without us having a seat 
at the table.” 

This past year and a half in particular, 
Casa San Jose focused on helping 
those it serves deal with the impact of 
the COVID-19 pandemic. Ruiz-
Caraballo, her staff and volunteers 
provided education about the vaccine 
and opened a clinic and testing site at 
their office. They also started a food 
pantry which, at the height of the 
pandemic, was feeding 1,000 people 
each month. (Currently the pantry is 
serving about 300 individuals each 
month, including non-Hispanics.) 

She has won numerous honors and 
recognitions, including the 2021 
Women and Business Award from 
Pittsburgh Magazine as well as the 
2021 Dr. Cyril Wecht Western PA 
Humanitarian Award. She also serves 
on many boards, including the State of 
Pennsylvania Welcoming Caucus; 
Jewish Family and Community Services, 
Legal Services for Immigrants and 
Internationals (LSII); Pittsburgh United; 
Pennsylvania Interfaith Impact Network 
(PIIN); and the Labor Council for 
Latin American Advancement 
(LCLAA), to name a few. 

Ruiz-Caraballo also serves as 
Commissioner for the City of Pittsburgh 
on the Equal Opportunity Review 
Commission (EORC) and as a 
Commissioner for Governor Wolf on 
the Governor’s Advisory Commission 
on Latino Affairs (GACLA).   

Reflecting on her El Sol Award, 
Ruiz-Caraballo said, “I come from a 
long line of very strong women and I 
am really proud of the folks, family 
and community, who have come 
before me. It is important to make 
them proud of me.” 

As for the success of this year’s 
virtual celebration, Paz-Rosario was 
pleased.  

“These recent times have been 
quite hard on everyone,” he said. “And 
we want to be able to cherish and enjoy 
the company of our friends, colleagues, 
family and those who share in enjoying 
our culture. We also want to build 
relationships and diversity within the 
Pittsburgh community.” n

Commonwealth Court issues notices outlining 
COVID-19 protocols for oral argument sessions 
and single-judge proceedings 
By Stacey Witalec 

As Pennsylvania’s Commonwealth 
Court prepares for a return to in-
person proceedings, the Court has 
issued updated COVID-19 protocols. 

According to the notices issued by 
the Court: 

Monthly oral argument sessions 
will be held in-person, with remote 
public access available through a live 
web stream for the remainder of 2021. 
Argument sessions originally scheduled 
for Pittsburgh (Oct.) and Philadelphia 
(Nov.) will be held in Harrisburg in 
the Pennsylvania Judicial Center on 

Oct. 18-22 and Nov. 15-19. Links to the 
remote proceedings will be made 
available on the Court website and 
Twitter page @CommCtofPA. The 
Court plans to resume regular argument 
sessions in Harrisburg, Philadelphia 
and Pittsburgh in 2022. 

In-person, single-judge proceedings 
will follow many of the same protocols 
and procedures as the upcoming Sept. 
oral argument sessions announced in 
July with the exception that public access 
via in-person or by live stream to these 
proceedings will be at the discretion of 
the assigned judge. In addition, the assigned 
judge in a single-judge proceeding may 

supplement the general COVID-19 
protocols with a decorum order, specific 
to the scheduled proceeding. 

As provided in the Court’s notices, 
all persons attending in-person 
proceedings must follow COVID-19 
protocols in the Pennsylvania Judicial 
Center which follows CDC guidance, 
strongly recommending wearing a 
mask in indoor settings and observing 
social distancing. 

More information about the 
Commonwealth Court including 
upcoming argument schedules is 
available at www.pacourts.us/courts/ 
commonwealth-court. n

Monica Ruiz-Caraballo 
El Sol Awardee
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Post-pandemic retirement considerations 
for you and your practice 
By Brandon Schwan and 
Daniel Tatomir 

For individuals 

As we continue to wade through the 
global COVID-19 pandemic and wonder 
when life will resemble what it did in 
late 2019, taking the time to examine 
our financial plan is important. Most 
of us have been privileged to keep 
our jobs but seeing how many others 
suffered since March of 2020 have 
made a lot of us see how fortunate we 
are and how having our “financial 
house” in order is more important 
now than ever before.  

Financial planning is not arduous, 
especially with professional guidance. 
Working with your financial advisor to 
see if you are tracking towards your 
family’s goals is always a good place 
to start and reexamine on a regular 
basis. The pandemic has made some 
of us think of reframing our financial 
house. Some have examined if retiring 
earlier would be feasible due to 
personal health concerns and not 
feeling comfortable returning to an 
office setting. Many people closer to 
retirement have pulled the trigger 
earlier than they initially expected on 
purchasing a second home due to the 
uncertainty of international travel going 
forward. These are just a few examples 
of how goals change due to a Black 
Swan event like we have experienced.  

With the stock market hitting all-time 
highs, looking at your investment 
alignment is also an important step. It 
is prudent that your investments are 
analyzed so they still fit the risk 
profile that is helping you track 
towards your goals. If you or your 
advisor have not rebalanced your 
portfolio during this time, that is low 
hanging fruit to bring your portfolio 

back in line with your target portfolio. 
As you near retirement, adjusting 
your risk exposure becomes more and 
more important.  

Insurance coverage is another part 
of your financial house that should be 
examined. With the increasing cost of 
long-term care, there has been a lot of 
traction with the long-term care 
insurance coverage. By adding this 
type of policy, you can help ensure your 
assets aren’t depleted through self-
insurance as well as take the burden 
off family members if care is needed. 

Revisiting your financial plan and 
investments with your personal ‘Board 
of Directors,’ which includes your 
financial advisor, estate attorney, tax 
professional, and private banker, to make 
sure everything is running in unison is 
crucial to your family’s long-term success.  

For business owners 

The CARES Act passed in 2020 
offered short term economic relief 
from retirement plan savings to those 
impacted by COVID. The SECURE 
Act, passed just prior to the start of 
the pandemic, is aimed at helping 
workers build and maintain the savings 
needed to meet retirement goals. 

The SECURE Act includes provisions 
to make it easier for small businesses 
to establish qualified plans. Rules 
governing multiple employer plans 
(MEPs) were relaxed to allow separate 
businesses to contribute to the same 
plan, with the goal of providing price 
efficiencies to lower the costs of estab-
lishing and running retirement plans.  

Another provision provides a tax 
credit of 50 percent of the cost of a 
new plan, up to $5,000 annually for 3 
years. This would apply to employers 
with less than 100 employees. SEP, 
SIMPLE, and 401(k) plans all qualify 
for this credit. 

Pending legislation, known as SECURE 
Act 2.0 looks to make retirement 
saving more attainable to American 
workers. Some of the more notable 
provisions include: 

• Expanded Tax Credits – the 
percentage of costs eligible for the 
credit increases from 50 percent to 
100 percent (only for employers under 
50 employees). It also allows for a 
credit of $1,000 per employee to offset 
employer contributions. This is 
available for up to 5 years. 

• Expanded Roth Options – the 
latest version of the bill would allow 
for SIMPLE and SEP IRAs to offer 
Roth contributions. It would also permit 
401(k), 403(b) and 457 plans to allow 
an employee to designate matching 
employer contributions as Roth. 

Other ways the bill addresses 
retirement savings concerns are to 
allow student debt repayments to 
receive matching retirement plan 
contributions, an increase to catch-up 
contribution limits, and it would 
require new plans to include auto 
enrollment features. 

A company sponsored retirement 
plan can address both employer and 
employee goals. As economic conditions 
change, regular reviews of your plan’s 
design are critical to ensuring 
this important benefit is structured 
appropriately. 

In summary, the pandemic has 
impacted most of us in ways we would 
not have imagined. One of the financial 
realities it highlighted is the importance 
of preparing both short and longer-term 
contingencies, such as retirement. n 

Contact the authors at bschwan@ 
fragassoadvisors.com and dtatomir@ 
fragassoadvisors.com. Investment advice 
offered by investment advisor representatives 
through Fragasso Financial Advisors, a 
registered investment advisor.

THE FULL TEXT AND HEADNOTES FOR THE CASES BELOW APPEAR IN 
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

l a w y e r s 
J o u r n a l 

Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily basis. 
The duty officers will keep your report 
confidential and will discuss with you actions 
available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Jeanine DeBor ........................412-396-5215 
deborj@duq.edu 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Ethics Hotline 
ACBA.org/OfficerAssignments 
The ACBA Professional Ethics Committee 
“Ethics Hotline” makes available Committee 
Members to answer ethical questions by 
telephone on a daily basis. 

October 
Barbara Griffin ......................412-402-6622 

Stanley Stein............................412-904-4573 

Mark Vuono ............................412-310-6399 

November 
Amy Coco ................................412-765-3399 

Lourdes Sanchez Ridge ..........412-263-1841 

John H. Riordan Jr. ................412-394-3347

The Lawyers Journal is published 
fortnightly by the 
Allegheny County Bar Association 
400 Koppers Building 
436 Seventh Avenue 
Pittsburgh, PA 15219-1818 
www.ACBA.org 
 
Advertising Inquiries: 412-402-6620 / 
     bknavish@acba.org 
 
Address Changes: 412-402-6612 / 
     bbrumbaugh@acba.org 
 

Circulation 5,441 
 

© Allegheny County Bar Association 2021 
 

Editor-in-Chief: Erin Lucas Hamilton, Esq. 

Supervising Editor: David A. Blaner 

Editor: Jennifer A. Pulice, Esq. 

Graphic Artist Supervisor:  
Jessica Wysocki Valesky 

PLJ Opinions/Proofreader: Sharon Antill 
 
n The LJ editorial policy can be found 
online at www.ACBA.org. 
 
n Information published in the LJ may 
not be republished, resold, recorded, or 
used in any manner, in whole or in part, 
without the permission of the publishers.

(412) 281-4340

info@golawllc.com

www.golawllc.com

Goldsmith & Ogrodowski, LLC

247 Fort Pitt Boulevard
5th Floor
Pittsburgh, PA 15222

Admitted in PA, WV & OH

Insurance Bad 
Faith

Admiralty 
& Maritime/
Jones Act

Railroad/FELA

Oilfield/Rig 
Explosion

Dram Shop

Other Serious 
Personal Injury 
& Death

Accepting referrals in:

We Know How to Win.
Let Us Help.

•  Investment Management
•  Trust Administration

•  Guardianships

A Trusted Fiduciary Partner for Over 100 Years

WesBanco Bank, Inc. is a Member FDIC.  Trust and Investment Services may invest in
insured deposits or nondeposit investment products. Nondeposit investment products

are not insured by the FDIC or any other government agency, are not deposits or
other obligations of, or  guaranteed by any bank, and are subject to investment risks,

including the potential loss of principal.  www.wesbanco.com.  Trust and Investment Services

Serving clients in
Western Pennsylvania,

Ohio and West Virginia
Harold Migias, JD

 

Office: 724-909-7055
Cell: 304-312-4619

Senior Vice President
Trust and Investment Services

Commonwealth of Pennsylvania v. Herman Hellams, Rangos, J. .............................................................................................................Page 165 
Criminal Appeal—Ineffective Assistance of Counsel 
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The SECURE Act, which was introduced at the 
beginning of 2020, was signed into law and impacted 
retirement plan regulation while looking to make 
retirement savings easier for American workers. And 
as the world emerges into post-pandemic life, the 
SECURE Act 2.0 continues to evolve in Washington.
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retirement plan such as a 401(k) or 
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also a time to evaluate whether your 
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company and its ever-changing workforce.

ARE NEW REGULATIONS  
IMPACTING  
your retirement plan?

Investment advice o昀ered by investment advisor representatives through 
 Fragasso Financial Advisors, a registered investment advisor.

LET'S TALK …
Contact Fragasso’s dedicated team of  

Retirement Plan Advisors at  
4 1 2.2 2 7.3 2 0 0   |   F R AGA S S OA DV I S O R S.CO M

would have to work until June 4 of a 
subsequent year to earn an amount 
identical to that which a similarly-
situated father earned by December 
31. Too, as a result of the COVID-19 
pandemic, layoffs and a lack of 
childcare forced many women out of 
the work force entirely. In February 
2021, the women’s labor force 
participation was 55.8 percent, 
identical to the rate in 1987. In other 
words, the pandemic has set women’s 
participation in the work force back 
by approximately 34 years. 

In the legal profession, the statistics 
are not any better. In fact, they are 
worse. According to the U.S. Department 
of Labor, the median annual income 
for female lawyers is $115,257; for 
men, it is $150,220. Women lawyers 
earn approximately 77 cents on the 
dollar compared to their male 
counterparts.  

As with many issues that we face, 
statistics plainly illustrate the problem 
but do not necessarily lead us to an 
easy solution. Many economists believe 
that in order to narrow the gender pay 
gap the government must facilitate 
sweeping changes, such as an 
increase in the minimum wage. 
Others believe that unions have been 
shown to equalize pay practices and 
advocate for unionization of more 
industries. According to research 
from the Economic Policy Institute, 
women working in unions earn an 
average of 94 cents to the dollar 

compared to men, higher than the 
average of non-union female workers. 

While it might be true that none of 
us individually have the power to 
implement societal change, we can be 
part of the solution in our law firms, 
legal departments and businesses. 
Indeed, many members of our bar have 
either sole discretion or some amount of 
shared responsibility in hiring decisions, 
compensation determinations or policy 
considerations. So what can we do? 

For starters, we can stop basing 
compensation on a candidate’s own 
salary history. Employers should 
consider setting defined salary ranges 
for positions rather than relying on an 
applicant’s prior income. If your 
strategy is to pay an employee slightly 
more than a past position, this 
practice can disproportionately 
impact women because they are more 
likely to have traditionally made less 
than male peers.   

A review of your compensation 
policies should not apply to only new 
or incoming employees. When it 
comes to current employees, an 
employer has an opportunity to fix a 
pay disparity. Irrespective of the 
circumstances which led to male and 
female employees being compensated 
disproportionately, now is the time to 
correct it. Not only will you be part of 
a greater solution, but you will likely have 
an employee who is motivated by both 
the pay increase and the recognition. 

Employers should also consider 
fair scheduling practices. Unpredictable 

scheduling of obligations can make it 
difficult on employees to manage 
family responsibilities and coordinate 
childcare, particularly women who 
are statistically more likely than men 
to care for children or dependents. 
Employers should be open to scheduling 
accommodations which allow employees 
to adjust hours in the office or for 
availability for calls or meetings. For 
many, these accommodations will not 
be permanent, but will possibly 
engender you the loyalty of a talented 
member of your team who will 
appreciate being valued during a busy 
time in life. 

While the gender pay gap is scary 
to me, I understand that for some 
people, including employers who set 
compensation and company protocol, 
change is scary. The perceived 
burden of challenging and reconsid-
ering the way that things have always 
been done seems overwhelming. But 
just like when you go through a 
haunted house, you scream at all the 
new faces and are startled when you 
see yourself in one of those distorted 
mirrors, only to come out and realize 
that it wasn’t so bad. And if my 
statistics and attempts at witty 
Halloween analogies have not 
convinced you to be a part of the 
solution to bridge the gender pay gap, 
just picture the face of your daughter, 
granddaughter, or, in my case, niece, 
when you tell her that she will not 
get as much candy as the boys this 
Halloween. n

P R E S I D E N T ’ S  M E S S A G E  

Goblins, ghouls and the gender pay gap 
By Joseph R. Williams 

For most people, October is 
synonymous with Halloween. Children 
look forward to dressing up as their 
favorite character. Parents dread the 
amount of sugar their kids will consume 
after trick-or-treat. Everywhere you 
look there will be scary movies, haunted 
houses and spooky decorations. 
However, some of the things that 
should scare us the most are not sold 
at the local dollar store. 

When you take your daughter or 
granddaughter shopping for a costume 
this year, be sure to tell her that it 
doesn’t matter which costume she 
picks out, she will still bring home less 
candy than a boy wearing the same thing 
and going to all of the same houses. 
Sound harsh? I agree. Yet it’s 2021 and 
somehow a gender pay gap continues 
to plague the American work force. 

In 2020, according to a Pew 
Research Center analysis of median 
hourly earnings of both full-time and 
part-time workers, women earned 
approximately 84% of what men 
earned. Based on this estimate, it 
would take women an extra 42 days of 
work in a year to equalize the earnings 
of a man performing the same job. 
Since we, as lawyers, have an average 
of 21 open-for-business days to bill 
each month, some women are working 
two months for free as compared to 
their male colleagues. 

Women of color are disproportionately 
affected. According to the U.S. 
Department of Labor, compared with 
white men with the same education, 
Black and Latina women with a 
bachelor’s degree have the largest gap 
at 65%, and Black women with 
advanced degrees earn just 70% or 
what white men with advanced 
degrees earn. The difference for Black 
women without a college education is 
even greater. Indeed, according to the 
U.S. Census, on average, Black women 
were paid 63% of what non-Hispanic 
white men were paid in 2019. That 
means it takes the typical Black 
woman 19 months to be paid what the 
average white man takes home in 
12 months.  

The wage gap is also significant for 
working mothers. In fact, a mother 

Joseph R. Williams 
ACBA President

If you have an idea for a substantive law article or would  
be interested in authoring one, please email Jennifer Pulice  

at jpulice@acba.org.
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ACBA welcomes new team members 

By ACBA Staff 

As the world enters the “new 
normal,” more and more people are 
returning to the office. The ACBA is 
no different, with employees – including 
several new faces who started over 
the last year – now regularly staffing 
the newly renovated bar association 
office space in the Koppers Building. 

“As we return to in-office work, we 
are pleased to announce several new 
additions to the ACBA team,” said 
ACBA Executive Director David Blaner. 
“It’s an exciting time as over the past 
several months six talented profes-
sionals have joined an experienced 
team already in place.” 

The recent additions to the ACBA 
staff are: 

Hannah Brizzi 

Hannah Brizzi is the ACBA’s new 
CLE and Program Manager. She is 
responsible for managing ACBA CLEs 
and other educational seminars, 
working with committees, divisions, 

sections and outside partners to 
schedule programs. 

Brizzi maintains and administers 
the CLE calendar and all logistics 
related to CLE programming. She also 
participates in departmental member-
based efforts and serves as the ACBA 
staff liaison to the Medical Marijuana 
and Hemp Committee and the Senior 
Lawyers Committee. CLE questions can 
be directed to Brizzi at hbrizzi@acba.org. 

Jeffrey Cubbage 

Jeffrey Cubbage is a senior 
accountant and is responsible for full 
cycle general ledger operations, 
including budget preparation, production 
of monthly financial statements, 
month-end and year-end closings and 
audit support. Cabbage can be 
reached at jcubbage@acba.org. 

Chuck Faber 

As the Pittsburgh Legal Journal 
resumes its regular, five-day-per-week 
publication schedule (it had been 

published three days per week as the 
courts operated under a judicial 
emergency), Chuck Faber joins the ACBA 
as the Publications Layout Specialist. 

Faber is responsible for paginating 
and proofreading of the Pittsburgh 
Legal Journal as well as assisting with 
other tasks in the ACBA Publications 
Department. Faber can be reached at 
cfaber@acba.org. 

Maria Fonner 

Maria Fonner joins the ACBA as a 
Staff Accountant. She is responsible 
for accounts receivable, accounts 
payable, monthly financial reports 
and reconciliations for the ACBA and 
ACBF. Fonner also assists with the 
accounting duties for the ACBA’s 
committees, divisions and sections. 
Fonner can be reached for accounting 
questions at mfonner@acba.org. 

James Piaggio 

James Piaggio joined the ACBA 
as the Web and Digital Marketing 

Developer just weeks after the new 
ACBA.org website went live. In addition 
to managing the various ACBA and 
ACBF websites, Piaggio also coordinates 
email marketing, social media, 
photography efforts and assists with 
additional marketing duties. He’s also 
the staff liaison to the ACBA Committee 
on Law and Disability. 

Website and social media inquiries 
should be directed to Piaggio at  
jpiaggio@acba.org. 

Meredith Shumsky 

Meredith Shumsky is the ACBA’s 
Billing and Receivables Specialist. In 
this role, she works closely with both 
the ACBA Finance and Publications 
departments to manage the scheduling, 
billing and invoicing for the Pittsburgh 
Legal Journal, Lawyers Journal, 
Expert and Vendor Guide, Legal 
Directory and various digital advertising 
options. She also oversees subscriptions 
to the Pittsburgh Legal Journal and 

Every August 1st, we reduce our 
membership rate by half+.* 

Check out the dashboard on our website, www.acllib.org, for 

Events/CLEs, new book purchases, database links and tutorials 

and more! 

The test drive lasts until January 31st of next year!  

Every driver attorney in the firm must have memberships to seal 
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Fortifying the firm: How to confront 
digital threats to the modern law firm 
By Rachel Aghassi and 
Ahmed Javaid 

The international pandemic caused 
by the COVID-19 virus has no doubt 
brought enormous changes, including 
speeding up the already rapid 
implementation of technology to the 
way law firms conduct their practices. 
Now more than ever, the consequences 
of data security have become increasingly 
important given how remote work, 
digital communications and work product 
have become the norm. The significance 
to law firms is magnified due to the 
type of information and records they 
typically handle and because of the 
unique obligations of attorneys.  

As lawyers, protecting information 
is even more crucial because law 
firms are not only subject to legal 
requirements applicable to all 
businesses but must also conform to 
the professional standards with respect 
to safeguarding client information, 
including electronic data. The ABA’s 
Formal Opinion 483 lays out the 
obligation of attorneys when there is a 
data breach or cyberattack. It 
recommends that law firms have an 
“incident response plan” should a 

cyberattack and data breach occur that 
sets forth a clear and precise procedure 
on how to handle it. Based on the 
analysis of the ABA Model Rules of 
Professional Conduct 1.1, 1.6, 5.1 and 
5.3, the Opinion concludes that “when 
a data breach occurs involving, or 
having a substantial likelihood of 
involving, material client information, 
lawyers have a duty to notify clients of 
the breach and to take other reasonable 
steps consistent with their obligations 
under these Model Rules.” ABA Comm. 
on Ethics & Prof’l Responsibility, 
Formal Op. 483 (2018). The commentary 
to Rule 1.1 of the Model Rules of 
Professional Conduct further states 
that a firm should “keep abreast of 
changes in the law and its practice, 
including the benefits and risks 
associated with relevant technology.”  

Accordingly, considering the way 
modern law firms operate, the challenges 
associated with handling sensitive data 
and the special obligations of attorneys, 
this article provides recommendations 
in how to prepare for digital threats to 
avoid them in the first place and what 
to do when the inevitable happens to 
minimize the resulting damage to 
the firm.  

Cyber Threats to Law Firms are 
on the Rise 

Cyberattacks against law firms 
have been on the rise in the last few 
years. Unfortunately, the reality is 
that it is not a matter of if a law firm 
will face a cyberattack attack but 
when. Such an attack can result in 
damage to reputation, interruption in 
practice and even potential lawsuits 
arising out of the breach. 

In one such case, Millard v. Doran, 
Index No. 153262/2016 (Sup. Ct., N.Y. 
Cty. 2016), an attorney was sued by a 
couple for malpractice arising out of 
the proposed transaction of a cooperative 
apartment in Manhattan. During the 
process, it is alleged that the lawyer 
violated his duties by allegedly allowing 
hackers to get into the law firm’s 
emails and obtain communications, 
which purportedly resulted in the 

transfer of $1.9 million to the hackers. 
The litigation records further allege 
that the breach only occurred because 
the attorney failed to adequately 
secure digital communications with 
clients by failing to take proper 
precautions, i.e., the attorney failed to 
install adequate cybersecurity 
protections that could have prevented 
such an attack. The case signals that 
cybersecurity threats can lead to legal 
malpractice and other claims in the 
event of a data breach.  

Similarly, in another pioneering 
case, Shore v. Johnson & Bell, Ltd., 16-
cv-04363 (N.D.Il. 2016), a class-action 
lawsuit was commenced against a 
Chicago-based law firm. The complaint 
alleges that the firm’s computer 
systems had critical vulnerabilities, 
apparently subjecting data to imper-
missible exposure of confidential 
information. The Shore matter ended 
up in pre-trial arbitration and likely 
had issues with establishing damages 
because the case arose out of claims 
regarding improper exposure of 
sensitive client information as 
opposed to concrete damages from an 
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accounting and invoicing for the 
ACBA’s strategic partnerships.  

Billing or invoicing questions  
can be directed to Shumsky at  
mshumsky@acba.org. 

Marye Zoe Young 

The latest ACBA hire is Marye Zoe 
Young, who joins the team as an 
Administrative Assistant.  

Young provides administrative 
support to the ACBA Executive Director, 
Assistant Executive Director, the 
Director of Human Resources and 
association leadership. She drafts and 
proofreads correspondence and memos, 
maintains files, orders office supplies 
and works with the Executive Director 
and the Board of Governors on special 
projects. She will be working with the 
Executive Director to provide staff 
liaison support to the Health Law 
Section, Hispanic Attorneys Committee, 
Immigration Law Committee, Social 
Security Practitioners Committee and the 
Unauthorized Practice of Law Committee. 

Young can be reached at 
myoung@acba.org. 

As a reminder, a complete listing of 
all ACBA team members along with 
their contact information can be found 
at ACBA.org/staff. n

ACBA NEW TEAM MEMBERS 
continued from page 4

actual breach. Regardless, these 
matters underscore and forecast that 
cyberattacks on law firm infrastructure 
are very real threats, cannot be 
ignored and require preventative 
measures and a game plan for avoiding 
and dealing with an actual breach. 

A hack can have devastating effects 
on ongoing litigation and complicated 
business relationships. The firm’s 
reputation can also be damaged, which 
could hinder the acquisition of new 
clients who may be leery of potential 
attacks to their private information. 

Due to the severe consequences 
that can result from a law firm’s data 
breach, it is essential that firms be 
prepared by implementing data 
breach protocol before a breach takes 
place. The difference between an 
attempted attack and a devastating one 
will likely be the degree of security 
implemented by the firm and the type 
of response that follows. An effective 
protocol can help secure the information 
that was sought or limit the potential 
harm that may be done by unmitigated 
access to data that should be protected.  

Preventative Measures 

To prevent cyberattacks in the first 
place, law firms should be proactive 
with respect to their cybersecurity 
protections by implementing the 
following preventative measures: 

1. Assess Needs 

The first step should be to assess 
the nature of the data and records that 
a law firm possesses to determine 
what the best and most effective 
protocol may be under the circum-
stances. The firm should conduct an 
inventory of its technology systems, 
information and software to evaluate 
and categorize the risk posed by the 
different types of data. A firm that 
largely deals with medical malpractice 
claims will have to ensure that the private 
health records held are not disclosed 
with anyone other than those who 
have authorized access. Similarly, 
firms handling confidential financial 
records and tax documents for clients 
need to ensure that these materials 
are only available to those individuals, 
attorneys or others, who should be 
permitted access to them.   

2. Train Staff 

After assessing the data security 
needs of the particular firm, the firm 

LAW PRACTICE MANAGEMENT  
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personnel should be apprised of the 
importance of not sharing confidential 
information electronically or permitting 
access to such materials to outside 
parties without authorization. The 
protection of information should be 
addressed with each incoming attorney 
or non-attorney staff member as part 
of the firm’s policies and included in 
the firm’s employee handbook or 
guidelines. Employees should be 
advised through written guidelines 
and ongoing instructions on the 
importance of recognizing a cyber 
threat, how to handle it and to promptly 
report the threat. Training should 
include how to recognize and avoid 
common types of cyber threats such 
as phishing email scams. Phishing emails 
and messages tend to be disguised as 
if they are from a trusted company or 
source. Disguised as a message from a 
legitimate sender, the message may 
seek that confidential information be 
entered to confirm access or correct 
issues with an account. However, the 
information that is exchanged is then 
possessed by the illegitimate source, 
thereby providing a means to access 
additional private data. Attorneys and 
their staff should make sure that they 
are actually familiar with the source 
of electronic communications and 
whether the information being sought 
in the message is even related to the 
nature of the relationship, prior 
communications or requests. Law 
firm personnel should be advised to 
look out for such emails and digital 
content and avoid taking the 
bait. They should be knowledgeable 
about spotting potentially harmful 
attachments or links and know to 
report any peculiar messages and 
requests that they may encounter.  

The firm’s employees should also 
be instructed about the proper ways to 
perform data intake. Whenever 
information is being saved from emails, 
online, cloud services or through CDs, 
USBs or other storage devices, they 
need to ensure that the source is trust-
worthy or wait to proceed until it can 
be confirmed that it is secure. 

Obviously, law firms need to be 
able to share information with their 
clients, other counsel, experts and 
other entities. Training should further 
include teaching employees about 
what types of records may be shared 
with those outside of the firm. There 
should be a procedure implemented to 
securely share materials that contain 
confidential information.  

3. Implement Safeguards 

To ensure that such exchanges do 
not render the firm susceptible to a 
cyberattack, a two-factor authentication 
method can be implemented, which 
would require two separate authenti-
cation methods to access confidential 
records and prevent anyone without 
such credentials from obtaining 
unauthorized access. The specific 
factors can vary depending upon the 
level of security required and the 
resources that can be utilized for the 
preventative measures. Examples 
include a password, a PIN number, 
employee ID number, key card or 
even fingerprint, eye, voice or face 
recognition tools. With respect to 
authentication tools, employees should 
be instructed on creating effective 
passwords to protect information on 
both their work computers and mobile 
devices. A password management 
utility can also be implemented for 
additional safeguards. A firm may 
want to consider using the principle of 
least privilege (PoLP), which requires 
that a user never log in with a level of 
security above what is necessary for 
the particular task or job. This method 
ensures the sensitive information that 
is accessible and therefore subject to 
attack is limited.  

The precise authentication methods 
will necessarily vary depending upon 
the firm’s needs and means but having 
some type of additional safeguards 
can limit the firm’s vulnerability to 
threats. According to Symantec’s 

Internet Security Threat Report, an 
industry leader in cybersecurity, 
approximately 80% of cybersecurity 
breaches may be prevented if multi-
factor authentication is in place.  

4. Secure Remote Operations 

Another potential cyber threat that 
can arise in law firms is from attorneys 
or other employees working remotely, 
which has become extremely common-
place given the international pandemic 
and many of the resulting changes in 
work practices will likely be here to 
stay. All the same protocol and 
procedures should be implemented 
with respect to any remote access 
programs that are used to access files 
outside of the office. Depending on the 
firm, it may also be best to limit which 
employees can access certain data 
remotely, e.g., only attorneys or certain 
attorneys have remote access or 
access should be permitted pursuant 
to requests made on an ongoing basis.  

5. Upgrade Information Technology 
Systems 

On the IT side, law firm IT staff, or 
IT vendors should regularly communicate 
with the managing partner(s) about 
the type of security systems in place, 
their effectiveness and whether 
additional protections are required. 
At a minimum, regularly updated 
antivirus and firewall protections 
should be installed. The law firm’s IT 
staff should also have methods in 
place to conduct regular scans of the 
firm’s digital infrastructure to stay 
ahead of any threats, recognize the 
same and pursue actions to remove or 
limit the effects. It may make sense to 
have an outside vendor conduct third-
party vulnerability scans, penetration 
tests and malware scans to defend 
against potential breaches. 

It should be noted that no plan will 
be universally applicable and appropriate 
for every firm, but the strategies and 
recommendations discussed herein 
provide general suggestions that can 
be useful. Different firms may have 
their own specific needs and corre-
sponding requirements. Therefore, it 
is expected that any protocol will have 
to be tweaked and fine-tuned to best 
reflect the specific firm needs, including 
taking into account the particular 
threats that may be applicable based 
on the firm’s practice areas, the 
nature of the client relationships and 
the resources available to address 
cybersecurity concerns. 

Response Plan 

Even the best-laid plans to prevent 
an attack can still fail. When doomsday 
occurs, a proper response plan can 
minimize the adverse effects.  

1. Take Charge 

First, an individual should be 
appointed to make everyone aware of 
the issue and what steps should be 
taken by those whose accounts have 
been infiltrated and how to prevent 
the attack from worsening or spread-
ing to additional files or users.  

2. Plug Leaks 

In the interim, the firm staff should 
perform recovery and repair efforts 
by minimizing the damage done. 
Recommended actions include changing 
relevant passwords, authentication 
methods and potentially terminating 
the exchange of sensitive materials to 
the extent practical until the situation 
is rectified. The termination can also be 
limited to just the client/files associated 
with the breach. To the extent that the 
breach is aimed at the firm’s own 
internal private data, specific departments 
such as accounting may need to alter 
or cease certain operations until the 
security is restored. In cases where 
information has been lost completely 
through ransomware, which takes 
over private data through encryption 

and holds it hostage, the firm should 
immediately ascertain whether backup 
data can be accessed and in what form.  

3. Notify Others 

Additional steps to take include 
contacting other counsel, court personnel 
and/or the applicable cyber insurance 
company. Depending upon the size of 
the breach, the firm may need to notify 
relevant law enforcement agencies to 
coordinate potential investigations. In 
some instances, it may also make 
sense to retain a data breach lawyer 
or a digital forensics company. This 
may have to be done through other 
means if the normal email and phone 
communications can no longer be safely 
accessed. Appropriate backup options 
need to be considered beforehand. 

Furthermore, the firm may need to 
take necessary steps to notify individuals 
outside the firm whose information 
has been compromised. Although it 
may not ever be a conversation that a 
firm wants to have with a client, 
pursuant to applicable State, Federal 
or Professional requirements, it may 
be necessary for the client to be 
advised of the disclosure of private 
information not only so that the firm 
complies with legal and ethical 
obligations but so that the client can 
also be proactive and take steps to 
limit the potential damage. In addition, 
the client may be able to provide 
assistance with executing the incident 
response plan in the form of additional 
resources to safeguard information, 
including alternative authentication 
methods to continue with the representation 
as necessary. All of the foregoing should 
also be documented as written records 
of the response will be useful for any 
related investigation, insurance coverage 
or potential legal action. 

Conclusion 

As set forth above, the digital 
threats faced by the modern law firm 
are palpable and constantly evolving 
in an increasingly digital workspace. 
Lawyers should therefore “employ 
reasonable efforts to monitor the 
technology and office resources 
connected to the internet, external 
data sources, and external vendors 
providing services relating to data and 
the use of data.” ABA Comm. on 
Ethics & Prof’l Responsibility, Formal 
Op. 483 (2018). Firms should also 
seriously consider procuring a law 
firm cyber insurance policy that can 
bridge the gap and avoid serious 
complications with the firm’s practice 
while the security breach is being 
addressed and hopefully resolved. 
Notwithstanding, at a minimum, law 
firms need to be proactive in making 
preparations for the threats they will 
inevitably face, continue to monitor them, 
update their protections accordingly 
and train their attorney and non-attorney 
staff how to best handle and confront 
these rapidly developing digital 
security issues. n 

This article was prepared by Rachel 
Aghassi and Ahmed Javaid of the New 
York City-based law firm of Furman 
Kornfeld & Brennan LLP. For more 
information about the above topic or the 
authors, please visit www.fkblaw.com. 
We trust that the above article was 
useful and thought-provoking; however, 
please note that it is intended as a 
general guide and opinion only, not a 
complete analysis of the issues 
addressed, and readers should always seek 
specific legal guidance on particular 
matters. For more information on LPL 
coverage generally, contact USI 
Affinity today.

Visit us today 
at ACBA.org.



October 8, 2021  /  Page 7

Recent Pennsylvania Supreme Court decision creates more 
pitfalls for contractors seeking to enforce mechanics’ liens 
By Joshua R. Lorenz and 
Brittany M. Bloam 

The recent Pennsylvania Supreme 
Court decision in Terra Firma 
Builders, LLC v. King, 2021 Pa. 
LEXIS 1886 (Apr. 29, 2021) is yet 
another a cautionary tale for contractors 
and subcontractors seeking to enforce 
mechanics’ liens. The opinion highlights 
the procedural and statutory landmines 
waiting for unsuspecting contractors, 
subcontractors and their counsel who 
fail to strictly comply with each and 
every requirement of Pennsylvania’s 
Mechanics’ Lien Law. Ignorance of 
and failure to adhere to all of the 
requirements and deadlines in the 
Mechanics’ Lien Law likely will result 
in waiving the right to lien a property, 
one of the most powerful tools 
afforded to construction professionals. 
Conversely, the decision is welcome 
news for owners challenging a 
mechanics’ lien as it expands their 
ability to fend off claims filed against 
their properties. 

The mechanics’ lien claimant, 
Terra Firma Builders LLC (TF), 
performed construction work at the 
Kings’ home. TF was either removed 
or pulled off the job after which it 
filed a civil action for breach of 
contract, as well as a mechanics’ lien 
seeking approximately $130,000. TF 
filed an affidavit of service in 
accordance with the Mechanics’ Lien 
Law, but voluntarily discontinued that 
first lien. Less than a month later, TF 
filed a second, identical lien against 

the Kings, but did not file the required 
affidavit of service. 

Two years later, TF filed a complaint 
to enforce and obtain judgment on its 
lien. Three years after that, the trial 
court held a bench trial on the 
consolidated lien claim and the civil 
action. The judge ruled in favor of the 
Kings, but TF sought and was granted 
a new trial. The Kings again prevailed 
at the second trial. While post-trial 
motions were pending, the Kings filed 
a petition to strike the mechanics’ 
lien, raising for the very first time the 
issue of TF’s failure to file an affidavit 
of service to perfect the lien. TF 
argued that the Kings had waived 
their right to object to the 5-year-old 
lien. The trial court granted the 
petition to strike the lien, which TF 
appealed to the Superior Court. 

In 2019, the Superior Court found 
that the Kings waived their objection 
by failing to raise it before TF 
initiated the enforcement action. 
The Supreme Court granted review to 
consider the issue of whether a 
property owner who seeks to challenge 
the perfection of a mechanics’ lien is 
required to file preliminary objections 
before or during the enforcement 
proceeding of the lien. 

Upon appeal by the Kings, the 
Pennsylvania Supreme Court 
reaffirmed that a mechanics’ lien is a 
creature of statute, and any question 
of interpretation must be strictly 
construed in favor of the property 
owner. Failure to comply with 
Pennsylvania’s Mechanics’ Lien Law 
invalidates a mechanics’ lien. TF’s 
failure to file the affidavit meant that 
the lien was not properly perfected, 
and that defect was not curable. 

Against that backdrop, the 
Pennsylvania Supreme Court considered 
whether the Kings waived their 
objections to TF’s failure to file the 
affidavit of service when they failed to 
raise that argument until after two 
trials on the substantive merits of the 
claim. Recognizing that mechanics’ 
liens are a powerful tool for contractors 
that significantly impact a property 
owner’s rights, the Supreme Court 
found that it is “vital” that a lien 
claimant “strictly comply with the 
mandatory statutory requirements 
expressly set forth in the Law to 
prevent potential abuse.” The Supreme 

Court observed disapprovingly that 
despite the fact that the lien was 
fatally defective, the Superior Court’s 
decision nonetheless allowed TF to 
enter judgment and place the Kings’ 
home for sheriffs’ sale. 

Ultimately, the Pennsylvania 
Supreme Court found that the Kings 
could assert their objection that TF 
failed to file the affidavit of service 
required by the Mechanics’ Lien Law 
– even though multiple trials on the 
merits already had occurred without 
this issue ever having been 
raised. The Supreme Court would not 
permit judgment to be entered on an 
invalid, unperfected lien, and remanded 
the case to the trial court for 
reinstatement of the order granting 
the King’s petition to strike. 

This opinion gives further 
ammunition to property owners 
challenging mechanics’ liens, and 
serves as a warning to contractors and 
subcontractors that they must strictly 
comply with every requirement of 
Pennsylvania’s Mechanics’ Lien Law 
in order to be successful. n 

This material is for informational 
purposes only. It is not and should not 
be solely relied on as legal advice in 
dealing with any specific situation. 
Joshua R. Lorenz, Partner, focuses his 
practice on construction law and litigation, 
real estate law and litigation, business 
and commercial litigation, and tort 
defense litigation. He has appeared 
before multiple state, federal, and 
bankruptcy courts, as well as numerous 
arbitration panels and administrative 
bodies. In addition to counseling and 
assisting corporate, individual, and 
municipal clients as to their business 
needs, he regularly represents them in 
both the prosecution and defense of their 
legal disputes, including appellate matters. 
Josh is Co-Chair of the Construction 
Group at Meyer, Unkovic & Scott. Brittany 
M. Bloam is an Associate in Meyer, 
Unkovic & Scott’s Litigation & Dispute 
Resolution Practice Group. She represents 
clients facing a variety of legal issues, 
including complex commercial disputes, 
land use and real estate matters, 
construction cases, and employment 
concerns.

Joshua R. Lorenz 
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ACBF presents 2021 Pro Bono 
Achievement Awards 

By Zandy Dudiak 

This week, the ACBF honored five 
members of the legal community and 
two organizations that have made 
outstanding contributions by providing 
free services to individuals facing 
critical legal issues who are not able 
to afford attorneys to represent them. 

The ACBF presented the 2021 Pro 
Bono Achievement Awards on Tuesday, 
Oct. 6 at its annual Fall Foundation 
Reception at the Hotel Monaco in 
downtown Pittsburgh.  

The honorees are Judge Christine 
Ward, Allegheny County Court of 
Common Pleas, and Deputy Court 
Administrator Dianne Wainwright – 
Judicial Services Award; Pittsburgh 
Reporting Service – Pro Bono Organi-
zation Award; Susan Abramowich – 
Lorraine M. Bittner Public Interest 
Attorney Award; Dingess, Foster, 
Luciana, Davidson & Chleboski LLP 
(DFL) – Pro Bono Law Firm Award; 
and James Petraglia – Jane F. Hepting 
Individual Attorney Award.  

Barbara Griffin, Director of the ACBF 
Pro Bono Center, said nominations of 
individuals and organizations that 
serve the Allegheny County community 
come from ACBA members and the 
legal community at large. The nominees 
are reviewed by the ACBA’s Public 
Service Committee. 

“We’re looking for outstanding 
services to people with very low 
incomes in our region,” Griffin said.  
“We are appreciative of anyone who 
volunteers. We have volunteers who 
are unrecognized – helping people, 
but just not on anyone’s radar screen. 
We also celebrate our unsung heroes.” 

Judicial Services Award 

The Housing Court, under the 
leadership of Judge Ward, created the 
Landlord Tenant Mediation Project in 
2019 after identifying a need for pro 
bono lawyers to provide advice and 
representation at landlord tenant 
mediations. Ward and Wainwright 
have worked to help recruit, train and 
organize the project’s volunteers, as well 
as creating and participating in CLEs 
that are crucial to training volunteers.  

At every Housing Court session, 
Wainwright and her staff greet volunteers, 
match them up with clients and ensure 
that they have all the information 
needed to provide representation. Once 
the volunteers have completed their 
service, Wainwright and her team provide 
the necessary paperwork to the project 
manager to ensure volunteers are 
eligible for CLE credit through the 
ACBF. Since its inception, volunteer 
lawyers have represented approxi-
mately 80 clients at landlord tenant 
mediations and/or arbitrations. These 
services are particularly important 
during the pandemic, when the eviction 
process is more confusing than ever. 

Pro Bono Organization Award  

Pittsburgh Reporting Service (PRS) 
has been providing court reporters and 
deposition transcripts for the Pittsburgh 
Pro Bono Partnership’s Guardianship 
Project since its inception in 2017. 
The project is managed by the law 
firm of Pietragallo Gordon Alfano 
Bosick & Raspanti. 

PRS and its reporters have attended 
dozens of depositions at no cost to the 
firm or its pro bono clients. PRS has 
also provided transcript copies, which 
are required by the Court, at no cost to 
clients. PRS reporters sometimes 
travel to doctors’ offices or hospitals 
outside of the city for these depositions.  

Pro Bono Special Service Award   

During the last four years, Cristian 
Minor has provided pro bono assistance 

to Latin American immigrants in the 
region who live in fear of deportation. 
He helps them plan for what could 
happen to their children should they 
be deported. An attorney in the UPMC 
Corporate Legal Department, Minor 
serves on the board of Casa San Jose 
and has used his role there to provide 
pro bono services to Latin Americans 
with low incomes in Allegheny County 
and beyond.  

Lorraine M. Bittner Public Interest 
Attorney Award  

The award is given to an outstanding 
and dedicated attorney who is 
employed by an entity or program 
whose primary function is the delivery 
of civil legal services to individuals 
with low incomes or organizations that 
serve the poor or disadvantaged. This 
year’s recipient, Susan Abramowich, 
managing attorney for family law at 
Neighborhood Legal Services, supervises 
and trains staff attorneys, interns, 
mentors and pro bono attorneys who 
assist NLS with its Protection from 
Abuse and Custody advice programs. 
Her leadership has been extremely 
important in this past year with the 
court’s implementation of virtual 
court hearings due to the pandemic 
and the resulting changes in family 
court practice.  

Pro Bono Law Firm Award  

The DFL Legal team of Carl 
Spindler, Andrew Giel, and Victor 
(Abe) Delnore was appointed by 
Judge Maureen Kelly to represent an 
inmate serving a life sentence in 
federal prison. The team of attorneys 
successfully negotiated a settlement 
that was favorable to their client in a 
complicated case, helping to improve 
his connection to his family and aid 
his integration into the general 
population after years of solitary 
confinement. The case was part of the 
Federal Inmates Civil Rights Pro 
Bono Project, which appoints volunteer 
attorneys to represent inmates who 
have viable civil rights claims. Without 
representation, these clients have 
very little chance of navigating the legal 
system as they attempt to remedy 
their claims of civil rights violations.   

The Jane F. Hepting Individual 
Attorney Award 

This award is given to an attorney 
who has shown exemplary commitment 
to or made substantial achievements 
in pro bono legal services. James 
Petraglia began volunteering with 
Allies for Health + Wellbeing (formerly 
known as the Pittsburgh AIDS Task 
Force) in 2007 to assist its clients with 
drafting and executing wills, powers-
of-attorney, living wills and estate 
planning. To meet this need, Petraglia 
consistently volunteers his own time 
and has recruited many other attorneys 
over the years who have all helped to 
improve the services Allies provides 
in Allegheny County and 10 surrounding 
counties they serve. Over the past 14 
years, he has assisted 107 clients. 
During the COVID-19 pandemic, 
James and his recruits donned masks 
and adhered to all the other tedious 
cleaning and distancing procedures to 
meet with clients who had an urgent 
need for proper documentation to be 
prepared for their families. n

Pro Bono Center plans events 
to celebrate Pro Bono Month 

 

By Zandy Dudiak 

The ACBF’s Pro Bono Center 
kicked off National Pro Bono Month 
on Wednesday, Oct. 6 at the ACBF 
Fall Foundation Reception, held at the 
Hotel Monaco, where ACBA members 
and guests gathered to enjoy dinner 
and door prizes. 

At the event, the Pro Bono Center 
announced the 2021 Pro Bono 
Achievement Awards, 2021-22 grant 
recipients, and inducted the 2021 
Young Lawyers, Fellows, Sustaining 
and Patron Class.  

Additional events are planned 
during National Pro Bono Week, Oct. 
24 to 30, to thank volunteers, recognize 
the life changing work that pro bono 
attorneys perform on behalf of clients 
with low incomes, and recruit and 
train additional volunteers. 

Pro Bono Month is more than just 
recognizing the efforts of attorneys 
who volunteer their time to help 
individuals who can’t afford legal help 
otherwise. The observance and 
activities provide a chance to hold up 
volunteers as examples in hopes that 
others will do the same. 

“It’s meant to bring in more 
volunteers,” said Barbara Griffin, 
Director of the Pro Bono Center. “We 
do see an increased interest in our 
pro bono programs following Pro 
Bono Month.” 

During the month, some “pro bono 
perks” will be posted on the ACBA’s 
social media sites. The observance 
also provides a chance to highlight the 
opportunities for retired lawyers to 
apply for emeritus status, which 
enables them to obtain a license to 
provide pro bono work. Attorneys who 
provide pro bono services can earn 
one CLE hour for every five they spend 
volunteering, up to three credits a 
year. Another perk is that a grant from 
LexisNexis will provide free legal 
research access to volunteer attorneys. 

Griffin noted that some of the Pro 
Bono Center’s projects went on hiatus 
since the pandemic. Others were able 
to switch to phone conferences, which 
resulted in an increase in the number of 
attorneys using that contact method. 

“Some of the things we changed 
because of COVID-19 we’ll keep 
because they work,” Griffin said. 
“Volunteers understood people much 
worse off than them are suffering, and 
they reached out for ways to help. 

“Being a lawyer and being a lawyer 
for people with very low incomes who 
are struggling sometimes results in 
vicarious trauma,” Griffin explained. 
“They absorb the difficulties they see 
their clients through.” 

For that reason, she said some 
events this month try to bring in fun 
and celebration. 

This year, the Pro Bono Month 
events include a CLE opportunity, a 

meeting that will provide a chance to 
learn about volunteering, a book 
discussion and a happy hour gathering. 

Pro Bono CLE 

“We’re having a CLE on (Tuesday) 
Oct. 26 to train volunteers for a pro 
bono project that represents children 
in high-conflict custody cases,” 
Griffin said. 

The Best Interests Project CLE is 
managed by Dickey, McCamey & 
Chilcote. Details and registration 
information are available on the 
ACBF website. 

Annual meeting 

ACBA members and others can join 
in the Pittsburgh Pro Bono Partnership’s 
annual meeting from noon to 1 p.m. on 
Wednesday, Oct. 27 via Zoom. Griffin 
said the meeting will provide another 
avenue to learn about pro bono 
opportunities. 

Book discussion 

The Pro Bono Center is joining in 
the National Pro Bono Week Book 
Club discussion of a book selected by 
the ABA, “A Knock at Midnight.” At 
4 p.m. on Wednesday, Oct. 27, 
participants can talk with author 
Brittany K. Barnett about the book, 
which focuses on her encounter with 
the criminal justice system.  

The memoir is described on the 
publisher’s website as “a coming-of-
age story and a powerful evocation of 
what it takes to bring hope and justice 
to a system built to resist them both.” 
The Pro Bono Center is partnering 
with White Whale, a local independent 
bookstore, to offer the book at a slight 
discount, Griffin said. 

Volunteer Appreciation Happy Hour 

A Volunteer Appreciation Happy 
Hour is scheduled from 5:30 to 
7:30 p.m. Wednesday, Oct. 27, at The 
Pennsylvania Market in the Strip 
District. At the event, the Public 
Service Committee will thank and 
recognize volunteers who have provided 
pro bono services to clients with low 
incomes during the past year through 
Pro Bono Center member organiza-
tions and projects.  

The 2021 Pro Bono Achievement 
Award winners wil l  again be 
recognized. The event is free and 
includes appetizers and door prizes.  

All the events are RSVP. More 
information and registration details 
can be found at the ACBF’s Pro Bono 
Center website, pittsburghprobono.org. 
Law firms, legal departments or 
organizations interested in learning 
more about the Pro Bono Center 
should contact Barbara Griffin at 
412-402-6622 or bgriffin@acba.org. n

Check out volunteer 
opportunities today at  

PittsburghProBono.org.

Office Depot, OfficeMax discounts 
 

Through the ACBA’s partnership with Office Depot 
and OfficeMax, individual members and entire firms 

can enjoy discounts of up to 55 percent on the 
purchase of office supplies and discounts of up to 

70 percent on printing and copying services. 
Firms that spend $6,000 or more on office supplies 

annually are eligible for additional discounts. 
For more information or to enroll, see 
www.ACBA.org/OfficeDepot or contact 

David Jarvis at David.Jarvis@officedepot.com.
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Mediation and Arbitration/
Civil Litigation

• Resolved over 2,000 cases through Mediation
and Arbitration (UM/UIM)

• Practicing Civil Trial Lawyer with over 39 years experience 
representing plaintiffs and defendants (auto, premises, 
products liability, medical malpractice, bad faith,
workers comp)

• Knowledge of insurance coverage disputes and primary/
excess insurance coverages

• Member - Academy of Trial Lawyers of Allegheny County

• Approved Mediator - U.S. District Court, Western District
of PA

• Invited Member - The National Academy of Distinguished 
Neutrals (NADN)

• Six years (2014-2019) Super Lawyers Selection

HARRY M. PARAS
Attorney at Law
428 Boulevard of the Allies
Suite 300
Pittsburgh, PA 15219
Phone: 412-391-8100
Fax: 412-391-9972
Email: hmp@harryparas.com
Website: www.harryparas.com

Resolution.

Employment 
Commercial/Business
Professional Liability
Energy

412.916.4874 

carolekatz.com

Carole

Alternative Dispute Resolution

Mediation
Arbitration
Case Evaluation

Carole Katz helps businesses and 
people resolve conflicts in less time, 
through processes that give parties 
and their lawyers more control over 
the outcome.

Approved Panels & Rosters:   
–  US District Court for the Western District of PA,  
 Mediator, Early Neutral Evaluator, Arbitrator    
– AAA Mediator & Arbitrator 
– FINRA Mediator & Arbitrator 
Seasoned Former Executive 

of Fortune 500 Company 

Over 25 Years as Trial Lawyer  

and Legal Counselor  

Academy of Trial Lawyers,  

Allegheny County

Conflict
to 

From 

A “Friend” indeed: Scholarship has aided children 
of ACBA members for nearly a century  
By Ron Cichowicz 

Although he died more than 90 
years ago, Kennedy T. Friend continues 
to positively impact the lives of 
countless young people.  

Friend, a distinguished member of 
the Allegheny County Bar Association, 
died in London, May 26, 1929. But his 
memory lives on through the Kennedy 
T. Friend Scholarship Fund, established 
in his will to support an education at 
one of two prestigious institutions for 
deserving children of Allegheny 
County attorneys. 

According to Friend’s wishes, the 
balance of the income of the trust 
“shall be devoted to the education at 
Yale University … or the University of 
Paris, France, of such child, or children 
of the members of the Bar of Allegheny 
County as may be designated by the 
said Trustee or their successors.” 

Alice Mitinger, a partner at Dentons 
Cohen & Grigsby and permanent 
trustee of the Kennedy T. Friend 
Scholarship since 2012, explained that 
this means that any child of an attorney 
who has his or her principal practice 
in Allegheny County is eligible for this 
scholarship as long as the student is 
accepted at either Yale University or 
the University of Paris and decides to 
attend one of those schools. 

“Of course, being accepted at Yale 
can be a challenge,” said Mitinger, herself 
a graduate of the Ivy League School 
located in New Haven, Connecticut. 
The first woman president of the Yale 

Club of Pittsburgh, Mitinger is joined 
as a trustee by a representative 
from PNC, the president of the 
Allegheny County Bar Association and 
the current president of the Yale Club 
of Pittsburgh.  

“The trustees have no influence on 
whether or not a student is accepted at 
either institution,” said Mitinger. 
“These extraordinary students must 
be accepted on their own merit.” 

Citing the uniqueness of this 
opportunity for the students, Mitinger 
said Yale University “doesn’t have 
anything else like it.” She said that the 
grants can be quite substantial and 
are not based on financial need or 
academic standing.  

The significance, value and potential 
life-changing potential of a Kennedy 

T. Friend Scholarship is not lost on the 
parents of the selected students. 

One such parent is Adam Ennis, 
whose daughter Maya is a 2021 awardee. 
A member of the law firm Steptoe & 
Johnson where he works in the litigation 
department, Ennis said that attending 
Yale is an opportunity nobody should 
have to miss due to cost. 

“I always thought Maya would be a 
good fit for an Ivy League school with 
her combination of athletics and strong 
academic performance,” he said. 

Maya was on the diving team at 
North Allegheny, the same high school 
attended by her older sister Jordan, 
now at Elon University in North 
Carolina and currently by younger 
brother Andre, who plays soccer for 
the school. Their mom Frederique 

grew up in France. She started her 
education at the Sorbonne, finished at 
the University of Pittsburgh and 
currently works for American Eagle 
Outfitters as a planning manager. 

“Maya called me one day and said 
the diving coach invited her to join the 
team,” Mr. Ennis said. “I am extremely 
proud of everything she has 
accomplished. She switched from 
gymnastics to diving as a freshman in 
high school. Coupled with her academic 
abilities, all this was made possible.” 

Mr. Ennis said his family is 
extremely grateful for the generous 
grant given to Maya and complimented 
the PNC trust officer for being 
responsive to any questions his family 
had during the process. 

“I would encourage anyone who is 
eligible to apply,” he said. “I told 
Maya this is something no one can ever 
take away from her. The outstanding 
education, reputation of the school 
and the connections she’ll make are 
probably unprecedented. They might 
allow her to achieve a level of 
professional accomplishment that 
might otherwise not be possible.”  

As for Maya’s reaction to hearing of 
her scholarship, she said, “I was over 
the moon. Yale was my dream school 
and the scholarship made attending a 
possibility for me.” 

Maya said her enthusiasm was 
shared by her parents, who were both 
excited and relieved to hear the news. 

Maya Ennis Aiden Magley

Continued on page 10
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“They have always worked so hard 
to give me everything I needed, and 
this meant they could send me to an 
incredible school and leave me with 
no student debt, which I am incredibly 
thankful for,” she said. “It was always 
in the back of my head but I never 
thought it was achievable until around 
the end of my sophomore year when I 
began to improve very quickly in diving.  

“Once I realized it could happen, I 
became more and more excited about 
the possibility of attending such an 
incredible university.” 

While being a member of the Yale 
Varsity Diving Team can be time-
consuming, Maya said it also is 
“incredibly fun.” 

“The team provides me with amazing 
support, a great group of friends and 
the ability to compete in the sport that 
I love,” she said. 

Maya said she hopes to attend 
medical school after graduating from 
Yale. Her interest in psychology and 
the brain has her leaning toward a 
major in either cognitive science or 
neuroscience. 

In the meantime, she plans to take 
advantage of all that Yale has to offer. 

“I hope to make connections with 
as many people as possible while I’m 
here,” she said. “One of the incredible 
benefits of Yale is the ability to 
surround myself with so many intelligent 
people from around the world. 
Throughout my time here, I hope to 
simply learn as much as I possibly can 
from the people around me.”  

Another family who learned one of 
their own had earned the Kennedy T. 
Friend Scholarship for 2021 agreed 
that this could be a “life-changing 
opportunity.” 

KENNEDY T. FRIEND SCHOLARSHIP   
continued from page 9

Stephen Magley is a principal in 
the firm of O’Malley & Magley, where 
he does litigation statewide through 
offices in both Pittsburgh and 
Philadelphia. His wife Betty is self-
employed, working in the area of 
development and directing nonprofit 
corporate boards. The Magleys have 
three children: twins Zoe and Nathan 
and youngest son Aiden. Zoe currently 
is at Brown University and Nathan is 
studying classic clarinet performance 
at the Jacobs School of Music at 
Indiana University-Bloomington. Younger 
brother Aiden is the recipient of the 
Friend grant. 

“I was familiar with the scholarship 
program through the Bar Association,” 
said Mr. Magley. “I’m kind of a provincial 
kid who grew up in central Pennsylvania 
and went to a small college before 
entering Pitt law school. I never swam 
in the waters my kids swim in. I look 
at them with admiration every day.” 

Although Mr. Magley was aware of 
the Friend scholarship, Aiden was not. 

“No, I didn’t know about it or its 
gravity when I was applying,” said 
Aiden, a graduate of Pittsburgh’s 
CAPA School. “All throughout high 
school, especially watching my older 
siblings go through it (the application 
process), I wanted to put myself in the 
best position I could to apply to some 
of the better schools in the country.” 

Aiden’s efforts paid off, according 
to his father, as he saw his son accepted 
by most Ivy Schools and Stanford 
University. Like most parents with 
children considering colleges, the Magleys 
explored “every avenue possible” to 
try to help them handle the costs. 
They found scholarship opportunities 
for $1,000, $1,500, even $5,000. 

“We weren’t discounting those, but 
with a private university price tag, 

those were not a really big help,” Mr. 
Magley recalled. 

Then came the Kennedy T. Friend 
Scholarship. 

“It was just unbelievable,” said Mr. 
Magley, reflecting on the generous 
amount received from the grant. 
“Aiden is at Yale for what it would 
cost us to send him to Pitt. It (the 
scholarship) was a gamechanger for 
me, but I still wanted Aiden to find his 
own path. He could graduate from 
Yale with a lot less debt.” 

While cost wasn’t the only factor in 
Aiden’s decision it did influence the 
process. 

“When I was considering everything, 
I saw that the schools I applied to had 
different levels of price tags,” he said. 
“Realizing my cheapest option across 
the board regardless of the caliber of 
the school was now Yale, well that 
definitely was a bit ridiculous. That 
didn’t make my final decision for me, 
but it speaks for itself.” 

Aiden said he hasn’t decided on a 
major yet and that Yale actually 
encourages exploration for its students 
and trying new experiences the first 
couple of semesters.  

“The most important part of my 
experience has been my interaction 
with the people here, people I’ve 
gotten to meet from all different walks 
of life,” Aiden said. “Some are very 
similar to me and some not at all. It’s 
very humbling for sure and makes me 
remember my roots a little bit more.” 

Aiden said he hasn’t signed up for 
many extracurricular activities yet, 
but will explore various options. In 
high school he participated in a wide 
variety of opportunities, including 
debate, tennis and soccer. Music was, 
in his words, his other “really heavy 
engagement,” having taken private 

lessons for years and performing with 
the Pittsburgh Youth Symphony 
Orchestra and River City Youth Brass 
Band. Already he has played in a 
couple of chamber groups at Yale 
and recently was accepted into the 
University’s Symphony Orchestra. 

Asked to summarize the impact of 
the Kennedy T. Friend Scholarship, 
Mr. Magley’s thoughts turned to the 
program’s namesake.   

“Looking at this man, Mr. Friend 
and to think of the impact this gift 
continues to have 92 years after his 
death, there is no way for us to ever 
thank him or to say, ‘my god, man, 
92 years later and you’re still having 
an unbelievable impact on the 
community.’” 

Aiden agreed, “I would echo what 
my dad said. The best testament to 
this amazing gift is to use it in the best 
way you can to use the education and 
experience. It’s going to be quite 
transformative, I can already tell. Just 
to improve the world around me as 
much as I can and try to honor his 
wishes for the best use of his funds as 
we enter the second century of the 
program.” 

For more information on the 
Kennedy T. Friend Scholarship Fund, 
visit ACBF.org/Kennedy-Scholarship-
Fund. n

Members can get consultation on 
their legal actions and potential 

actions through the ACBA 
Professional Ethics Hotline. 

 
See ACBA.org/ 

OfficerAssignments for details.
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CONTINUING LEGAL EDUCATION from the

ALLEGHENY COUNTY BAR ASSOCIATION
The ACBA is

accredited as a
West Virginia CLE provider.

 

■  October

Protecting Pennsylvania’s Pets: Taking Action 
Against Dog Fighting, Puppy Mills & Animal Abuse 
Wednesday, October 13  |  3 p.m.  |  Hybrid CLE
2 Substantive credits
*Attend in-person at Animal Friends or via webinar
*$10 from each registration supports Animal Friends

What Can Dead People Tell Us?
Postmortem Toxicology for Attorneys 
Thursday, October  21  |  Noon  |  Live Webinar
1 Substantive credit

Seven Ways to Improve Your Contract Drafting
Friday, October 22  |  9 a.m.  |  Live Webinar
1 Ethics credit
 
Understanding Drafting and Enforcing 
Indemnity Provisions
Friday, October 22  |  10:15 a.m.  |  Live Webinar
1 Substantive credit

Supreme Court Update: Cases of Interest to
Labor and Employment Law Practitioners
Tuesday, October 26  |  Noon  |  Live Webinar
1 Substantive credit

Issues Dealing with Confidential Informants
Thursday, October 28  |  Noon  |  Koppers Building
1 Substantive credit
*In-person only, no webinar option

■  November

The Americans with Disabilities Act in Employment
Wednesday, November 3  |  Noon  |  Live Webinar
1.5 Substantive credits
 
Bridge the Gap
Thursday, November 4  |  9 a.m.  |  Live Webinar
4 Ethics credits
 
A Look at Federal Criminal Practice in the 
Western District
Friday, November 5  |  Noon  |  Live Webinar
2 Substantive credits

Using Video Graphics in Insurance Claims
Wednesday, November 10  |  Noon  |  Live Webinar
1 Substantive credit
*Free for ACBA members courtesy of 
Rimkus Consulting Group, Inc.

False Claims Act Litigation: The Disclosure and 
Investigations
Wednesday, November 17  |  4 p.m.  |  Koppers Building
1 Substantive credit
*In-person only, no webinar option

Recent Cases and Decisions Impacting the Oil 
and Gas Industry
Thursday, November 18  |  Noon  |  Koppers Building
1 Substantive credit
*In-person only, no webinar option

■  December

Condemnation Procedure Under the 
Pennsylvania Eminent Domain Code 
Thursday, December 9  |  Noon  |  Live Webinar
1 Substantive credit

Register today at ACBA.org.

The ACBA has hundreds of previously 
recorded O N L I N E  C L E s in dozens of 

practice areas ready to be viewed 24/7 from 
anywhere at cle.acba.org.

View the rest of the offerings on our
O N L I N E  C L E  C E N T E R .

Ethics Issues in the Handling and Production of 
Criminal and Civil Evidence
1 Ethics credit

Section 280E Update on Cannabis-Related Businesses
1 Substantive credit

How Marijuana Can Alter Judgment, Perception 
and Behavior
1 Substantive credit

The Burned Out Lawyer
1 Ethics credit



News and Notes 

Burns White is pleased to partner with Diversity Lab in the 2021-2023 
Midsize Mansfield Rule certification program. The program is modeled after the 
original Mansfield Rule and will include approximately 70 midsize law firms. 
The Midsize program is designed to increase the representation of diverse 
lawyers in leadership roles by broadening the pool of women, LGBTQ+ lawyers, 
lawyers with disabilities and/or racial/ethnic minority lawyers who are considered 
for entry-level and lateral attorney job openings, leadership opportunities, equity 
partner promotions and opportunities to connect with clients. 

People on the Move 

Rothman Gordon is pleased to announce that Cristina S. 
Correnti has joined the firm. She represents people who have 
experienced discrimination or harassment at their place of 
work. In addition to litigating employment issues, she 
participates in labor arbitrations and mediations and has 
appeared before the Pennsylvania Labor Relations Board and 
the Pennsylvania Unemployment Compensation Board of 
Review. She advises on a range of employment issues, including 
the Family & Medical Leave Act (FMLA), Americans with 
Disabilities Act (ADA) and unemployment compensation.
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Cristina S. 
Correnti

Bar Briefs

412.325.7700 • www.ramagelykos.law

Employment
Where

Meets The Law

Ramage Lykos provides clients with advice, 
counseling and representation in all aspects 
of employment law, including illegal workplace 
discrimination, harassment and retaliation.

Colleen E. Ramage Nikki Velisaris Lykos

Pittsburgh, PA

Need clients?  
The Lawyer Referral Service 
can help bring them to you. 

 
For details, contact Whitney Hughes 

at 412-402-6703 or whughes@acba.org.  
To learn more, see GetAPittsburghLawyer.com.

Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 
2005. Expert Witness. Diminished Value. Certified  
Appraiser – K. Merusi. 412-731-2878. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 
Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OFFICE SPACE  

WORKING REMOTELY BUT NEED A DOWNTOWN  
PRESENCE? Want a place in town for a few hours a day 

or just to meet clients? Have to downsize and just need 
an individual private office close to the courts, with 
ample parking and close to restaurants and hotels?  
Individual Private Offices, shared space, hourly services 
available on the Boulevard of the Allies, prices from 
Hourly to $750/office. Call Jackie, 412-897-8387. 

OIL, GAS 

& MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL  
GEOLOGIST Oil & Gas Transactions, Mediation,  
Asset Management and Consulting. 724-519-8094. 
OilandGasMediation.com. 

TRAVELING NOTARY 

LET ME BE YOUR TRAVELING NOTARY FOR HOMEBOUND 
CLIENTS! IRA KATZ 412-600-9559.

White Collar Criminal Defense Attorneys
Pittsburgh, Pennsylvania 

(412) 338-1154 | www.rothmangordon.com

THE HONORABLE WILLIAM F. WARD 
has been recognized by Best Lawyers 
in America®, Martindale-Hubbell®,  
The Pennsylvania Super Lawyers®, 
and AVVO for excellence in White 
Collar Criminal Law. 

When you need experience and 
discretion. When you need the best.

Pittsburgh Lawyer of the 
Year: Criminal Defense—White 
Collar: The Best Lawyers in 
America® for 2022.

Former Supervising Judge for 
the Veterans Treatment Court.

Experience as an Assistant 
United States Attorney, First 
Deputy Attorney General, and 
Chairman of the State Parole 
Board.

Ward_Bill_5x8_bw-spot.indd   1 8/10/21   3:38 PM

Does your firm have extra clerical needs as 
you transition back to working in your office? 

 
Do you have an administrative project 

you’ve been putting off? 
 

THE ACBA CAN HELP. 
 

Through this member benefit, attorneys and firms can get help 
with administrative tasks from trained ACBA employees. 

 
Collating, Mailing, Data Entry, Filing, and More.  

All work is confidential. See ACBA.org/clerical for details.


