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Attorneys Against Hunger launches 2021-22 campaign 
By Ron Cichowicz 

Coming off of its most successful 
effort ever, the Allegheny County Bar 
Foundation’s (ACBF) Attorneys Against 
Hunger program launched its 2021-22 
campaign in mid-November and 
enthusiasm is high even in the face of 
a formidable challenge of trying to 
surpass last year’s record-setting results. 

During 2020-21, the 28th year of a 
campaign launched in 1993, Attorneys 
Against Hunger (AAH) raised $146,404 
to aid 17 local agencies fight hunger. 
This brought the total amount raised 
by the campaign since its inception to 
nearly $2.2 million. 

The successful campaign was even 
more impressive considering the 
obstacles presented by the COVID-19 
pandemic.  

“The past year was really unusual,” 
said Lorrie Albert, ACBF Associate 
Executive Director. “The need was 
great and many of our Sections, 
Committees and Divisions gave more. 
This campaign has always been 
important to our members. People 
identify with the cause.” 

Co-chair Corinne McGinley Smith, 
former Chair of the Young Lawyers 
Division and its public service 
committee, agreed that the past year 
was a noteworthy one in the history of 
the AAH effort. 

“It is remarkable that the AAH 
campaign raised the largest amount to 
date during the pandemic year,” she 
said. “I think that says a great deal 
about the Pittsburgh legal community 
because their spirit of generosity 
remained high despite the gloom of 
endless lockdowns.” 

“I was confident the Young Lawyers 
Division would view the challenges 
that the pandemic presented as an 
opportunity to creatively change our 
standard programming. In lieu of the 
bowling fundraiser ‘Strike Out Hunger,’ 
the YLD hosted a virtual cooking class 

and donated the proceeds to the 
campaign. Luckily, our community 
was equally adaptable in their support 
of our events.” 

The AAH campaign runs from 
November through March. As in past 
years, the 2021-22 campaign will be 
supported by a challenge grant 
generously provided by Eckert 
Seamans Cherin & Mellott, the Rita 
M. McGinley Foundation and the 
McGinley Family members of the bar. 
This year’s underwriters again include 

lead sponsor Steidl & Steinberg and 
supporting sponsors Gleason Experts 
and Judge Raymond A. Novak. Their 
generosity ensures that 100 percent of 
every dollar donated will be distributed 
to anti-hunger agencies. 

“The McGinley Family Foundation 
became involved in this effort in 
2003,” said Smith. “I joined the Attorneys 
Against Hunger committee when I 
became an attorney in 2010. When my 
cousin, Mary McGinley, was elected 
to the bench in 2019, she asked if I 
would serve as co-chair of the committee.” 

“Like everyone, our family has 
been devoted to this mission because 
there is a tremendous need to alleviate 
hunger in our county and the campaign 
ensures that our contribution has the 
intended impact.” 

Albert said the agencies to receive 
support will be announced at a later 
date. The AAH Committee, as in past 
years, will vet agencies during the 
campaign through on-site visits to 

assess the needs of organizations and 
verify that the funds donated are 
being used to relieve hunger. AAH 
annually helps agencies across 
Allegheny County. Albert said she is 
hopeful the enthusiasm will remain 
high as AAH campaign letters go into 
the mail before Thanksgiving.  

“This is a solid campaign,” Albert 
said. “The issue of food insecurity has 
definitely been in the forefront these 
past two years with the pandemic. It is 
very rewarding to see a direct impact 
in our community from the money 
raised by the campaign.” 

Co-chair Abagale Steidl echoed the 
sentiment, “Attorneys Against Hunger 
plays a major role in fighting food 
insecurity in the Greater Pittsburgh 
and Allegheny County region. It is an 
established and reliable way to give 
back to the community and give help. 
The person you may be helping could 
be your neighbor.” 

For more, visit ACBF.org. n

ACBA vaccination policy now in effect 
Proof of vaccination or negative test required at in-person events 

By ACBA Staff 

As previously reported in the 
Lawyers Journal, the Allegheny County 
Bar Association Board of Governors 
on Oct. 19 voted to implement a 
COVID vaccination (or negative COVID 
test) requirement for all in-person 
ACBA CLEs and other events.  

The policy went into effect on Dec. 1, 
and details on how the implementation 
of the policy will work moving forward 
are now available. Policy details and 
FAQs are available at ACBA.org/covid, 
but the highlights are as follows. 

All attendees – including presenters, 
sponsors and other guests – at in-person 
ACBA CLEs and events (such as happy 

hours, holiday parties, networking 
events, lunch-and-learns, etc.) must 
provide proof of vaccination or show 
evidence of a negative COVID test 
taken within 72 hours of the event 
they are attending.  

The ACBA is using VaccineCheck – 
an online vaccine verification platform 
– to provide members with a convenient 
way to upload their vaccination 
documentation. When attempting to 
register for any in-person CLE or 
event at ACBA.org, users will be 
prompted, via a pop-up box, to click 
on a link where they can access 
VaccineCheck. From there, members 
can upload an image of their vaccination 
card. Members can also access 

VaccineCheck directly from 
ACBA.org/covid.  

Those using VaccineCheck should 
upload their information at least one 
week prior to the event they wish to 
attend. Once your vaccination information 
has been uploaded and approved, you 
will not need to complete this step 
again to register for other events.  

Alternatively, rather than using 
VaccineCheck, you can bring your 
vaccination card (or a photo of it), or 
documentation showing your negative 
test result, and present it at the door 
when coming to a CLE or event. When 
using this approach, however, members 

Continued on page 11
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through Carnegie Library of Pittsburgh 

By Zandy Dudiak 

When it comes to talking about 
estate planning, many people have a 
hard time thinking about it or deciding 
what to do, so they don’t do anything. 
Sometimes, they die without having 
made anything official.  

A virtual program offered by the 
ACBA through Carnegie Library of 
Pittsburgh on October 20 cut through 
some of the issues and questions 
facing those who are trying to plan 
their estate. Pat Winter, Library Director 
of Development, praised the program, 
presented by attorney Mallory Sikora 
on behalf of the ACBA Probate and 
Trust Law Section, as very digestible 
and relatable for the 65 attendees. 

“There were more (attendees) than 
I thought would be present,” Sikora 
said. “They (library staff) were pretty 
excited to get this on the calendar. I 
think people with (the COVID-19 
pandemic) have realized how important 
it is to have your papers together.” 

The 45-minute session covered 
basic estate planning, such as last 
wills and testaments, trusts, healthcare, 
financial issues, how to find a 

reputable attorney, and establishing 
power of attorney. Attendees had the 
opportunity to ask some more specific 
questions, for instance, whether their 
children could be co-agents in control 
of healthcare, what to do to ensure 
care for a disabled child and how to 
select an executor, especially when 
they have no one close they can trust. 

“The program was really well-
received,” said Anne Lee, manager of 
Special Gifts and Planned Giving. “People 
were really interested in this topic. 
We had such positive feedback from it.” 

She added that she was pleased that 
Sikora, as an ACBA representative, 
presented “vetted, objective, reliable 
information.” That is in keeping with 
the library’s goal to be a “trusted and 
objective source,” Lee said. 

Lee said this kind of program is 
more successful as a virtual program 
than in-person where people are 
sometimes hesitant to participate. 
Attendees submitted their questions 
prior to the session and Lee was able 
to filter out questions of a more general 
nature that appealed to the audience. 
Those attending ranged in age from 
people in their late 40s into their 70s. 

Their questions pertained to their own 
estates as well as their parents’ concerns. 

During the presentation, several 
people asked, “Do I need a lawyer to 
do this?” Sikora said she stressed that 
people should consult with an attorney 
before signing any paperwork. 

“This kind of financial literacy 
information is hard to come by,” Lee 
said. “I think the need for this information 
is out there.” 

Lee said the library’s mission is to 
provide equitable access to its 
patrons. For this program, she said 
the library invited folks in its whole 
database, in keeping with its mission of 
providing equitable access to the public. 

Sikora and Lee both agreed that the 
ACBA and library should partner for 
another similar program, perhaps on 
an annual basis.  

“The ACBA is very involved in the 
community,” Sikora noted. “There’s 
always a push to help the community.” 

The ACBA website also provides 
two helpful brochures, “Living Will” 
and “The Truth About Probate and 
Living Trusts in Pennsylvania,” 
under the “For the Public” tab on the 
homepage. n

Luxury Lease Partners, LLC v. 
Michael Daubney, D’Amico Bros. Inc. and Prasad Margabandhu, a/k/a Prasad Margabanoju, a/k/a Prasad Marugabandhu, 
a/k/a Prasad Banbhu, and a/k/a Prasad Morgargandhu and RSP Pittsburgh, Inc., McVay, J. ............................................................Page 193 
Writ of Seizure—Replevin—Interlocutory Appeal—Collateral Order 

After an evidentiary hearing in replevin action for return of vehicle, the Court issued a writ of seizure regarding the vehicle, 
which one of the defendants appealed. Court held that the writ of seizure was neither an interlocutory order appealable as of right, 
nor a collateral order appealable as of right, and so asked that the appeal be quashed. 

John Lister and Lynn Carol Hylands-Lister, husband and wife Plaintiffs v. Xi Mei Peng, Defendant, McVay, J. ............................Page 194 
Rental Property—Specific Performance—Virtual Hearing—Good Faith—Consequential Damages 

Specific performance ordered for sale of rental property after breach of contract for sale, as rental properties are not exempt 
from general rule of specific performance for breach of agreement to sell property. Plaintiffs not entitled to consequential damages 
because they did not act in good faith when they failed to adequately notify the defendant that they were waiving the mortgage 
contingency and proceeding with a cash sale. Virtual hearing for pro se plaintiff with limited proficiency in English not a basis 
for new trial as plaintiff advised repeatedly to seek counsel and translator was provided. 

Todd Elliott Koger, Pro Se Plaintiff v. 
Perfect Smiles Dental, Dr. Akuvi Kolutse, Dr. Peng Chang (Non Citizen) 
and Dental Assistant (Karen) and Dr. Alvaro Lazo, McVay, J. ..................................................................................................................Page 196 
Dental Malpractice—Certificate of Merit—Expert Testimony—Summary Judgment 

In dental malpractice case, pro se Plaintiff filed certificate of merit from his treating dentist which was found to lack basic indications 
of reliability, validity and truthfulness.  The treating dentist testified that he didn’t author the report, did not review the Plaintiff’s 
medical records prior to signing the certificate of merit and was not making any findings of whether the Defendant doctors did anything 
wrong.  Therefore, certificate did not satisfy requirements of Pa.R.C.P 1043 et seq., and was stricken.  Without expert testimony 
Plaintiff could not provide any evidence of breach of standard of care, therefore, summary judgment was proper.
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attempts to advocate for increased 
compensation. Indeed, in a recent 
study by ManPower Group, 92% of 
millennials stated that money is their 
top priority when choosing an employer. 
They have their nerve, don’t they? Not 
when you look at their expenses. 

In a recent survey conducted by the 
American Bar Association in April 
and May of 2021, student loan 
inquiries were solicited from ABA 
members who are 36 or younger and 
who graduated law school or were 
licensed within the last 10 years. 
About 90 percent of the survey’s 
respondents said they took out student 
loans to finance their undergraduate 
or legal education, with an average 
law school debt of around $108,000 
and a total amount of debt of $130,000. 
In other words, your associate’s salary 
isn’t just going to pay for avocado 
toast and the Apple store. 

Returning to the stereotypes, are 
the millennials also job-hoppers? Well, 
sort of. In a recent Gallup poll, 21% of 
millennials reported that they have 

changed jobs within one year. This is 
three times higher than workers who 
identify as baby boomers or gen X. 
However, in the same poll, 28% of 
millennials surveyed stated that they 
hope to stay with their current company 
for at least five years. 

Why do millennials leave jobs? 
According to the aforesaid Gallup 
poll, 75% believe that organizations 
are focused on their own good rather 
than the employee’s good. Most 
millennials leave jobs because, plain 
and simple, a better opportunity 
presents itself. 

Perhaps the better question is why 
do millennials stay in jobs? As 
previously stated, money helps. More 
than that, millennials value a sense of 
purpose. In fact, 75% of millennials 
surveyed by Gallup said that they 
want their personal values to align 
with their employer’s values. 

Millennials also respect diversity. 
They are the most urbanized cohort of 
young adults ever. In a recent survey 
conducted by Deloitte, 69% of millennials 
said that working with a diverse team 
is what motivates and engages them. 

For those of you who have a hand in 
deciding compensation this December, 
what can you do? For one, be able to 
demonstrate to the millennials, and all 
of your employees, that the numbers 
are not arbitrary. Provide specific, 
candid feedback about the individual’s 
performance since the last evaluation. 
Similarly, provide goals for the year 
ahead. Let the employee know what 
factors you will be considering in the 

future and how they can meet or 
exceed your expectations. 

When it comes to compensation, 
start by reviewing salary surveys and 
market research for comparable 
positions. Then, consider establishing 
a clear compensation strategy. This means 
that in advance of your shareholders 
meeting (or other forum where these 
decisions are made) you will have 
identified the manner by which 
salaries and bonuses will be established. 
This will help to ensure that all 
employees are being treated equally 
and fairly. It will also assist you in 
delivering compensation news to the 
individual employee. Make sure that 
the employee appreciates the total 
package, not just the salary or bonus. 
Identify for the employee your out-of-
pocket expenses on their behalf for 
perquisites like medical insurance, 
parking and retirement plan contributions. 
Salary is just one component of 
compensation. 

Above all else, the evaluation 
should be an open dialogue between 
the employer and employee. Sometimes, 
what cannot be matched dollar-for-
dollar can be offset by other provisions. 
More than ever, employees, and 
specifically millennials, value things 
like flexibility, benefits and growth 
opportunities. Before you let talent 
walk out the door, see what you might 
be able to provide without losing any 
money. After all, millennials will soon 
be the vast majority of the work force; 
if you already have a good one on your 
team you should try to keep them. n

P R E S I D E N T ’ S  M E S S A G E  

Associate evaluations: A pitch for the millennials  
By Joseph R. Williams 

For many lawyers, the start of 
December means that there is more to 
do than holiday shopping and drinking 
eggnog. In many law firms and com-
panies, December also signifies the 
end of the fiscal year. Associates hurry 
to meet billable hour requirements. 
Partners hurry to get client accounts 
paid up. Correlatively, many organizations 
utilize the year-end to evaluate 
employees, award bonuses and 
consider salary adjustments. 

Since I made partner in my law 
firm at the end of 2014, thankfully my 
days of sitting for a year-end review 
and finding out my raise and bonus 
are behind me. However, as the first 
millennial to serve as ACBA President, 
I humbly use this platform to make a 
pitch for those of my generation who 
remain on the other end of the table.  

First, it’s important to understand 
who the millennials are and their 
importance to our workforce. Most 
sources define the millennials as those 
people born between 1981 and 2000. 
In the United States there are presently 
around 161 million people who are 
employed. Of the five generations 
represented, millennials make up 35% 
of the workforce, more than any other 
generation. By 2025, just over three 
years away, millennials will represent 
75% of the workforce. 

More than any generation who has 
come before them, the millennials 
have developed negative stereotypes. 
Boomer bosses are often quick to 
point out that these young people don’t 
know the meaning of hard work. Their 
senior peers call them things like 
“entitled” and “job-hoppers.” So, are 
these stereotypes true? 

The “entitled” label is often used in 
connection with a young person’s 

412-281-2200 www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

Joseph R. Williams 
ACBA President



Page 4  /  December 3, 2021

49,071 
Active Lawyers 
in Pennsylvania1

9,155 
Active Lawyers 
in Allegheny County1

7,845 
Active Lawyers 
in Pittsburgh1

1 Top 50  
Pittsburgh Employment 
& Labor Super Lawyer2

Employment Law Attorneys
Pittsburgh, Pennsylvania 
(412) 338-1195 | www.rothmangordon.com

SAMUEL CORDES has been recognized by 
Martindale-Hubbell®, The Best Lawyers in 
America®, Pennsylvania Super Lawyers®, The 
College of Labor and Employment Lawyers, and 
Lawdragon for excellence in Employment & 
Labor Law. When you need experience, tenacity, 
and smarts. When you need the best.

Sources:   1Disciplinary Board of the Supreme Court of Pennsylvania 
2Pennsylvania Super Lawyers, as seen in the June Pittsburgh Magazine

Disciplinary Board releases demographic data from 2020 

By Rhonda Hill-Wilson, 
Leonard Rivera,  
Lisette McCormick and 
Katherine Gomez 

Over the past 16 years, the 
Pennsylvania Interbranch Commission 
for Gender, Racial and Ethnic Fairness 
has been working to advance diversity 
and promote fairness within the 
Commonwealth’s legal system. 
Accordingly, one of our most important 
priorities has been to track demographic 
data on Pennsylvania attorneys to 
measure the effectiveness of diversity 
efforts. To that end, the Commission 
worked with the Pennsylvania Bar 
Association to successfully petition 
the Pennsylvania Supreme Court to 
collect that data. 

We are writing today to alert you 
to the most recent report from the 
Disciplinary Board, containing the 
demographic data from 2020.  

The Commission would like to 
briefly share with you the key findings 
of the Board’s report, as follows: 

• Nearly the same percentage of 
attorney respondents replied to the 
voluntary demographic questions in 
2020 as in 2019. 99.8% of all respondents 
provided their gender information to 
the Board in 2020, compared to 99.9% 
in 2019. Additionally, 87.8% of all 
respondents provided their racial and 
ethnic information to the Board in 
2020, an increase of 0.8% from 2019.  

• The racial and ethnic breakdown 
of the attorneys who responded to the 
questions in 2019 and 2020 also 
remained roughly the same. In both 
2019 and 2020, roughly 78% of 

responding attorneys identified as 
White. In its reports on the collection 
of demographic data from Pennsylvania 
attorneys, the Pennsylvania Disciplinary 
Board defines White as “Not Hispanic 
or Latino.” In addition, 9.5% of 
responding attorneys identified as 
being a race other than White – slightly 
up from 9% in 2020 – and 12.20% 
provided no response to the questions, 
slightly down from 13% in 2019.  

• Similar to the racial and ethnic 
data, the gender breakdown of the 
attorneys who responded to the gender 
questions also remained the same. In 
both years, 62% of respondents identified 
as male and 38% as female. 

• Notably, however, between 2019 
and 2020, the actual number of 
attorney respondents who identified 
as Black/African-American, Asian, 
Hispanic/Latino, Native Hawaiian/ 
Pacific Islander, or two or more races 
increased. In 2020, 3,379 attorneys 
identified as Black/African-American, 
compared to 3,208 attorneys in 2019, 
for an increase of 171 attorneys. 
Moreover, 1,706 attorneys identified 
as Asian in 2020, up from 1,614 
attorneys identifying as such in 2019. 
Next, while 1,114 attorneys identified 
as Hispanic/Latino in 2019, 1,216 
attorneys identified as such in 2020. 
Lastly, while 418 attorneys and 670 
attorneys identified as Native Hawaiian/ 
Pacific Islander and as being of two or 
more races in 2019 respectively, those 
figures increased to 473 attorneys and 
698 attorneys in 2020. The only group 
whose representation decreased from 
2019 to 2020 was those who identify as 

A f t e r  r e c o m m e n d a t i o n s  f r o m  t h e  P e n n s y l v a n i a  I n t e r b r a n c h  C o m m i s s i o n  f o r  G e n d e r ,
R a c i a l  a n d  E t h n i c  F a i r n e s s ,  t h e  P e n n s y l v a n i a  B a r  A s s o c i a t i o n ,  a n d  o t h e r  g r o u p s  i n
t h e  l e g a l  c o m m u n i t y ,  t h e  D i s c i p l i n a r y  B o a r d  o f  t h e  S u p r e m e  C o u r t  o f  P e n n s y l v a n i a
i n c l u d e d  a  v o l u n t a r y  r a c e / e t h n i c i t y  s e l f - i d e n t i f i c a t i o n  q u e s t i o n  o n  a t t o r n e y
r e g i s t r a t i o n  f o r m s  b e g i n n i n g  i n  2 0 1 8 .  I n  2 0 2 1 ,  t h e  B o a r d  r e p o r t e d  t h e  f o l l o w i n g
r e s u l t s .  O f  a p p r o x i m a t e l y  7 9 , 0 0 0  a t t o r n e y  r e g i s t r a n t s ,  8 7 . 8  p e r c e n t  a n s w e r e d
i n f o r m a t i o n  r e g a r d i n g  t h e i r  r a c e / e t h n i c i t y .  9 9 . 8  p e r c e n t  o f  a t t o r n e y s  p r o v i d e d
i n f o r m a t i o n  r e g a r d i n g  t h e i r  g e n d e r .  
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Do what drives you. Of all the benefits our private bankers deliver, 
peace of mind is perhaps the greatest. It comes with knowing that 
you have someone who offers truly personalized attention to address 
your needs and those of your law firm. Our bankers will meet with 
you at your home or office to discuss customized credit solutions, 
deposit accounts or other business services tailored to the demands 
of attorneys. All so you can do more of what you want in life.

Do so much more with Dollar Bank Private Banking.
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Improve your intake: Ten steps to seal the deal 

By Jordan Turk 

The client intake process is 
arguably the most critical part of your 
law firm management. This is how you 
get clients. This is how you procure 
retainers and generate cash flow. The 
initial client consultation sets the tone 
for the entire case, so make sure you 
start off on the right foot every time 
by adhering to these ten simple steps: 

1. Streamline your conflict check 
process so that anyone in your office 
can do it. Sometimes the receptionist 
is out or busy, so it behooves you to 
train your paralegals to do it, too. 

2. Collect the consultation fee prior 
to the initial meeting taking place. If 
you charge a fee, make it very clear, in 
writing, that payment of said fee is 
due prior to the consultation. The 
easiest way to accomplish this is to 
email a link to the client that enables 
them to pay online. 

3. Instruct the potential client to fill 
out their intake paperwork online or 
to email the completed form back to 
you prior to the initial consultation. 
This saves time and works great if you 
offer virtual meetings. Be cognizant 
to not have the client email sensitive 
information (i.e., social security 
numbers) to you. 

4. Beware of waiver of privilege. 
Many clients want to bring a family 
member or friend with them to their 
initial meeting. This is problematic in 

that it could constitute a waiver of 
attorney-client privilege. Explain this 
issue and its potential ramifications to 
your client at the outset of your meeting 
before proceeding. 

5. Be clear about the cost of the 
case. The retainer is not the actual 
cost of the client’s case, and that needs 
to be made abundantly clear so as to 
manage their expectations (and avoid 
future headaches). 

6. Give the client a roadmap of the 
process and realistic expectations. 
Too often, attorneys make promises at 
initial meetings because the matter 
seems so simple at first. Be careful 
about using absolutes and making any 
promises at the outset of the case (no 
matter how sure you might be). 
Curveballs happen in every matter. 

7. Have the fee agreement already 
filled out. The only thing you should 
need to do is plug in the retainer 
amount and print it out or email it to 
the client at the conclusion of your 
meeting. Having it ready to go at the 
meeting eliminates friction and 
prevents awkward pauses during the 
consultation. 

8. Have the client initial by the 
evergreen clause. Many attorneys 
utilize retainers, as opposed to flat 
fees, for their payment. When the 
retainer dips below a certain amount, 
the client will be sent an evergreen 
letter, which asks the client to replenish 
their retainer up to the original 

amount. If you utilize this practice 
(and you should), make sure to 
explain this in detail to the client and 
have them initial by a clause explaining 
the same in their fee agreement. 

9. Seal the deal. Make it very clear 
to the client that you do not begin 
working, and you are not retained as 
their attorney, until you receive (1) 
their fully executed fee agreement; 
and (2) their retainer payment. 

10. Trust your gut. When it comes 
to red flags during the intake process, 
be prepared to decline representation. 
If you would be the client’s fifth 
attorney on the case, chances are they 
will cause more headaches than they 
are worth. Also ask yourself, would 
this person be a future liability to the 
firm? No one ever wants to put a phone 
call into their malpractice carrier, so 
know when to say no. n 

Jordan Turk is an attorney and law 
practice advisor at LawPay.

L A W  P R A C T I C E  M A N A G E M E N T

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

  Children of ACBA 
  members: Get Scholarship 
  to Yale, University of Paris 
 
  This is the time of year when   
  many high school students  
  are applying to colleges.  
  Did you know that the  
  children of Allegheny County 
  attorneys are eligible for 
  significant scholarships to 
  Yale and the University of 
  Paris, thanks to the Kennedy 
  T. Friend Scholarship Fund?  
  Kennedy T. Friend was a 
  Pittsburgh-area attorney who 
  died in 1929. In his will, he  
  left funds that “shall be  
  devoted to the education at 
  Yale University … or the  
  University of Paris, France,  
  of such child, or children of 
  the members of the Bar of 
  Allegheny County as may be 
  designated by the said 
  Trustees, or their  
  successors…”  
  To be eligible, students must 
  be the children of an attorney 
  with a principal office in  
  Allegheny County. For more  
  information, visit ACBF.org/KTF 
  or contact Angelina Lowers at 
  angelina.lowers@pnc.com or 
  412-807-3309.Vis i t  us  a t  ACBA.org.
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YLD’s Bar Leadership Program 
prepares tomorrow’s leaders today 
By Ron Cichowicz 

The lifeblood of the Allegheny County 
Bar Association is its membership. As 
each generation of lawyers enters the 
profession, some members have stepped 
up to assume ACBA leadership roles. 
The primary reason the ACBA has 

maintained its mission of benefitting 
not just the local legal community but 
society in general is its strong tradition 
of encouraging young lawyers to get 
involved and eventually become the 
organization’s leaders of tomorrow. 

To help in achieving this goal, the 
Young Lawyers Division (YLD) of the 

ACBA launched the Bar Leadership 
Initiative (BLI), a program created to 
give participants a chance to build 
their professional contacts while 
enhancing involvement in the community 
and positioning themselves to assume 
leadership positions in the ACBA.  

“BLI was designed to encourage 
young lawyers to become more 
involved in the local legal community,” 
said YLD Chair-Elect Taylor Gillan, 
“and help them develop and hone 
their leadership skills in the ACBA.” 

Each year, the ACBA accepts 
applications for the year-long program, 
with up to 15 being accepted. This 
year’s class has 13 members. Gillan 
noted that this year’s class will be the 
first in over a year that will have in-
person events. She noted that YLD 
membership is not based on chronical 
age; rather, membership is automatic 
for anyone in practice less than 10 
years – allowing for a diverse BLI class. 

“The consensus among lawyers 
who apply is a focus on networking 
and to get to know people in the legal 
community and the bar association,” 
said Gillan, who is a BLI graduate. 
“They also are seeking a better 
understanding of the bar association 
and its leadership opportunities.” 

Gillan added that a number of 
individuals who hold leadership roles 
within the ACBA participated in BLI. 

“The BLI program really does 
prepare you for those leadership roles 

in the various ACBA Divisions and 
provides early exposure to the overall 
Bar,” she said. “It can be intimidating 
to just jump into the Bar Association. 
BLI offers a structured system, where 
participants are required to 
attend certain events and programs. 
They also are required to join a YLD 
committee and attend meetings or 
participate in other ways, such as 
chairing a YLD event or writing an 
article for the Division’s Point of Law 
publication.” 

Each year the class chooses a 
project to work on together to impact 
the legal or general commnity. Among 
the many projects undertaken by past 
BLI classes are a Legal Guide for 
Families in Medical Crisis, Operation 
M.V.P. (Military & Veterans Project), 
Western Pennsylvania Court of 
Common Pleas Judges Book and a 
New Attorney Guide. 

Gillan said young lawyers are 
encouraged to apply for next year’s 
class now. Those interested in applying 
for BLI must submit an application, 
resume, statement of interest and a 
recommendation from someone in the 
legal community. 

For more information about the 
BLI application process or the BLI 
experience, contact Young Lawyers 
Division liaison Amy Giesy at 
agiesy@acba.org or Taylor Gillan at 
taylor.gillan@ogletree.com. Interested 
attorneys also can visit acbayld.org. n

The SECURE Act, which was introduced at the 
beginning of 2020, was signed into law and impacted 
retirement plan regulation while looking to make 
retirement savings easier for American workers. And 
as the world emerges into post-pandemic life, the 
SECURE Act 2.0 continues to evolve in Washington.

If you or your clients are sponsors of a  
retirement plan such as a 401(k) or 
403(b), now is the time to have the 
conversation regarding compliance 
of any potential law changes. It is
also a time to evaluate whether your 
plan design is still appropriate for the  
company and its ever-changing workforce.

ARE NEW REGULATIONS  
IMPACTING  
your retirement plan?

Investment advice o昀ered by investment advisor representatives through 
 Fragasso Financial Advisors, a registered investment advisor.

LET'S TALK …
Contact Fragasso’s dedicated team of  

Retirement Plan Advisors at  
4 1 2.2 2 7.3 2 0 0   |   F R AGA S S OA DV I S O R S.CO M

Enthusiasm high toward 
2021-22 BLI Class 
By Ron Cichowicz 

Even in the face of a slightly later 
COVID-induced start than in previous 
years, the members of the Bar 
Leadership Initiative (BLI) class of 
2021-22 are demonstrating a high 
degree of motivation to make their 
year-long experience both memorable 
and productive. 

A program of the ACBA Young 
Lawyers Division (YLD), BLI was 
introduced to encourage young 
lawyers to get involved with the Bar 
Association and ultimately assume the 
mantel of leadership. 

“We had a slightly later start this 
year, with orientation at the end of 
October,” said YLD Chair-Elect Taylor 
Gillan. “But we hit the ground running 
with chairing YLD events and brain-
storming on the class project.” 

During the year, BLI class members 
are encouraged to participate in various 
ACBA and YLD projects and activities. 
They also vote on one major project to 
complete by their graduation from BLI 
in May. This project is a comprehensive 
annual BLI initiative designed to leave 
a lasting impact on the community or 
bar association at large. The class 
typically meets once a month. 

“We have a very motivated class 
this year,” Gillan said. “Everyone 
seems interested in getting as 
involved as they can. That’s a very 
good sign for how this year is going 
to go.” 

Each year, BLI class members are 
required to participate in the YLD’s 
annual Children’s Holiday Party Gift 
Drive, a project that provides holiday 
gifts to hundreds of underprivileged 
children in area shelters and programs. 
This year the Gift Drive, one of the YLD’s 
biggest events of the year, is being co-
chaired by two BLI class members. Class 
members also assisted in compiling 
gift wish lists for participating children. 

“We have a very diverse class this 
year in terms of employer background, 
practice background and experience,” 
said Gillan. “We’re excited to see 
where that leads with the projects 
they choose.” 

Practice areas and responsibilities 
of the 2021-22 BLI class members 
include judicial law clerks (state and 
federal), employment law, regional 
housing legal services, family law, 
insurance defense, and personal 
injury to name just a few. 

BLI Class 2021-2022: 
• Renel Datulma 
• Matthew DeMaio 
• Ember Holmes 
• Clara Kim 
• Amber Manson-Webb 
• Tricia Martino 
• Brandon McFarlane 
• Rebeca Miller 
• Kerven Moon 
• Lauren Nichols 
• Joanne Parise 
• Annie Snyder 
• Leah Zawasky n

Looking to hire
an attorney,
paralegal, 

legal assistant,
legal secretary or

legal administrator?

Post your employment 
opportunity on
jobs.acba.org.
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ACBA program to explore value of 
polygraph exams for attorneys, clients 
By Ron Cichowicz 

Truth is, practically any lawyer can 
benefit from a better understanding of 
the appropriate use of a polygraph. 
These opportunities will be explored 
during a two-hour in-person CLE 
titled, “Can you Handle the Truth? 
Polygraphs and the Law.” It will be 
offered from noon to 2 p.m., Tuesday, 
Dec. 7 in the Koppers Building 
Conference Center in downtown 
Pittsburgh. 

Offered by the ACBA, the program 
will provide in-depth information on 
polygraphs and their application in 
the legal system. Among the topics to 
be explored will be history and 
admissibility of polygraph exam 
results, as well as how they play a 
crucial role for clients on SOC (Sex 
Offender Court) probation. 

The session also will explore the 
variety of ways in which practitioners 
can use examinations when it comes 
to representing their clients in various 
areas of the law.  

Joining Lisle Weaver of Farrell & 
Associates as a presenter will be 
featured speaker William Barrett, a 
highly regarded and experienced 
polygraph examiner who has assisted 
many attorneys throughout Western 
Pennsylvania. Weaver noted that his 
firm used Barrett in the past and that 
Farrell also called on Barrett’s expertise 
numerous times. 

“Over the past two years on 
occasion we decided we needed a 
client to take a polygraph exam,” said 
Weaver. “Our firm used polygraphs in 
the past, however, we are using 
them more frequently in a variety of 
ways now. 

“We always knew this tool existed 
and it was something we could use. 
But until we did, we never realized 
how useful it could be.” 

Weaver said the program will be of 
value to all attorneys who deal with 
private clients. It also will explore 
employment aspects of using 
polygraphs such as when it is allowed 

to be used and under what circum-
stances. Weaver said he will discuss 
how polygraphs can be helpful in 
improving relationships with clients, 
while Barrett explains how polygraphs 
actually are used. 

“I believe busy attorneys look for 
CLEs that add to their practices and 
make them better,” Weaver said. 
“This one should prove to be most 
helpful to add to their toolboxes.” 

While polygraph results are not 
admissible in a trial in Pennsylvania, 
Weaver said they have been useful in 
a variety of ways by his firm to help 
their cases.  

“First, it has helped convince the 
prosecution not to charge a client,” he 
said. “But we have found it to be 
beneficial for any area of the law. For 
example, we found it helpful when a 
client refuses to face reality. The 
polygraph results help them to come 
to their senses. After a polygraph test, 
the attorney-client relationship 
completely changed. The client was 
now listening to us, it opened their 
eyes.” 

The program has been approved 
for two hours of substantive CLE 
credit and also qualifies for two hours 
of credit under the West Virginia 
Rules for Mandatory Continuing 
Legal Education. Cost is $70 for ACBA 
members, free to ACBA law student 
members, $10 for non-ACBA law 
students and $95 for all others. There 
also is a $15 West Virginia CLE credit 
add-on. 

For more information or to register, 
visit ACBA.org/calendar. n

Our Health Care Power of 
Attorney and Living Will 

documents are available on 
the ACBA website for free at 
ACBA.org/POA-Living-Will.



Legal issues associated with social media 
influencers to be explored Dec. 17 
By Ron Cichowicz 

Andy Warhol was right. With the 
strong assistance of social media, 
everyone can now achieve their 15 
minutes of fame – and so much more. 
But, to paraphrase an old saying, 
“With great opportunity comes great 
responsibility.” 

To help navigate the legalities 
associated with ‘social media 
influencers’ the ACBA is offering a 
live webinar, “Social Media Influencers 
and the Law.” It will be offered from 
noon to 1 p.m., Friday, Dec. 17. The 
program is approved for one hour of 
Substantive credit in Pennsylvania 
and also qualifies for one hour of 
credit under the West Virginia Rules 
for Mandatory Continuing Legal 
Education. 

The program acknowledges the 
growth and importance over the past 
decade of individuals using social 
media to influence behavior, allowing 
individuals to become famous. As a 
result, “social media influencers” 
have become a new category of fame. 
Such influencers can earn millions of 
dollars every year promoting products, 
ideas, events and more. 

Yet these new opportunities have 
given birth to unique legal issues that 
can combine traditional areas of law 
with new legal concepts. “Social 
Media Influencers and the Law” will 
explore the legal considerations that 

exist when working with social media 
influencers as clients. 

The program will be presented by 
Derrick Maultsby, Jr., an Associate 
with Frost Brown Todd, LLC and 
Corey Stanford, an Associate with 
Jackson Kelly PLLC. Maultsby, who 
has a background in technology, data 
privacy, and sports and entertainment, 
planned the program.  

“As social media becomes such an 
important aspect of society, it’s almost 
a duty of all counsel to understand it 
better and to understand the influencer 
market better,” said Maultsby. “Whether 
you are representing a company or 

individual, a litigator or a corporate 
attorney, you need a well-rounded 
understanding of all aspects of social 
media and how influencers enter 
into deals.” 

“You may be asked to litigate a case 
that involves social media or influencers 
or be counsel for a company entering 
into agreements with influencers.” 

And because social media will “only 
continue to grow” said Maultsby, this 
program should interest all lawyers, 
regardless of practice or career 
experience. Having at least a general 
knowledge of the subject will be 
beneficial to their practice over time.”  

Maultsby said attendees will 
understand the building blocks and 
basics for understanding what it is to 
be a lawyer in the “social media 
space” and the key aspects of putting 
together a deal in this arena. 

The program costs $35 for ACBA 
members and is free to ACBA law 
student members. For non-ACBA law 
students, the fee is $10 and is $80 for 
all others. There also is a $15 West 
Virginia CLE credit add-on. 

For more information or to register, 
visit ACBA.org/calendar. n
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Wonder if your 
decisions, legal advice 
or other professional 
actions are ethical? 

 
Members can get consultation  

on their legal actions and 
potential actions through 
the ACBA Professional 

Ethics Hotline. 
 

See 
ACBA.org/OfficerAssignments 

for details.
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Mediation and Arbitration/
Civil Litigation

• Resolved over 2,000 cases through Mediation
and Arbitration (UM/UIM)

• Practicing Civil Trial Lawyer with over 39 years experience 
representing plaintiffs and defendants (auto, premises, 
products liability, medical malpractice, bad faith,
workers comp)

• Knowledge of insurance coverage disputes and primary/
excess insurance coverages

• Member - Academy of Trial Lawyers of Allegheny County

• Approved Mediator - U.S. District Court, Western District
of PA

• Invited Member - The National Academy of Distinguished 
Neutrals (NADN)

• Six years (2014-2019) Super Lawyers Selection

HARRY M. PARAS
Attorney at Law
428 Boulevard of the Allies
Suite 300
Pittsburgh, PA 15219
Phone: 412-391-8100
Fax: 412-391-9972
Email: hmp@harryparas.com
Website: www.harryparas.com

Duquesne University School of Law welcomes 
new Director of Law Library Services 
By Shelly Anderson  

Dana Neacsu is outgoing with, to 
say the least, a varied and interesting 
background.  

But before she wanted to talk about 
that, before anything else really, the 
new Director of Law Library Services 
and Associate Professor of Legal 
Skills at Duquesne’s School of Law 
and Director of the Allegheny County 
Law Library, had a message.  

Neacsu wants attorneys to please 
reach out to her at dcli@duq.edu with 
suggestions for services and events.  

She spoke of former Duquesne Law 
Center for Legal Information leader 
Frank Liu. 

“We would like to build on our 
predecessor’s astonishing work and 
continue,” Neacsu said, adding that 
since she came aboard in July, she has 
gotten sizeable support and assistance 
from law school dean April Barton and 
her colleagues at both law libraries.  

Neacsu brings a passion and a big 
personality to her new post. That can 
be explained, or at least underscored, 
with a look at her life and career to 
this point.  

Born in Romania, she holds degrees 
from her native country, France, and 
the United States. She has a Ph.D. from 
The State University of New Jersey, a 
master’s in library science from 
CUNY, and a master’s from Harvard 
Law School.  

She has worked as a civil law court 
judge in Europe; for the Peace 

Process in Israel; as an attorney in 
New York, both for a private law firm 
and for the city during the Rudy 
Giuliani administration; and, most 
recently, at the Columbia Law School 
Library in several capacities as well 
as an instructor there.  

Neacsu speaks five languages – 
French, English, Romanian, Italian, a 
little Hebrew – and she can translate 
from Latin. She has written three 
books.  

Strike that. She has written five 
books if you include two works of 
fiction under a pseudonym. “That 
could be a contest – find the two works 
on Amazon,” she said. “One of them is 
about zombies at Columbia University.”  

All that from humble beginnings.  
“My grandparents were on a farm, 

like peasants, and they worked very 
hard,” Neacsu said. “I worked on a 
farm every year for three months in 
my summers until I was 14. I know 
quite a lot about farming.”  

And about law. She is particularly 
interested in environmental law and 
climate change – you might see her 
commuting on her electric bicycle; 
she has never learned to drive – as 
well as law in literature. She is the 
ambassador in the U.S. for a French 
law in literature movement.  

Neacsu sought a change after her 
husband, Michael Davis, a professor, 
died in November 2020. Part of it 
included moving away from New 
York.  

“After teaching Ivy League students, 
I thought the opportunity to teach 
students with a background closer to 
mine was very attractive,” she said, 
adding that she finds Duquesne students 
equally engaged and inquisitive.  

Pittsburgh also attracted her. “As 
an immigrant from Eastern Europe, 
coming to a city that was built by 
immigrants is just amazing. I’m excited 
to be here,” she said, adding that she 
loves the views of the city from the 
university on The Bluff.  

Neacsu has a daughter, Izzie, at 
CAPA in Pittsburgh, and an older 
daughter, Zoe, at Oxford in England. 
When it was suggested that ambition 
might run in her family, she quickly 
added, “And hard work.”  

That’s an attribute she hopes to 
continue to earn. She really does want 
to hear from attorneys with ideas 
about the law libraries and then dive 
in to try to realize them.  

“For example, if they would like to 
receive their correspondence there, 
some mailboxes,” she said. “Or if they 
want to diversify the CLE programs. 
Or whether they would like to have … 
anything. A room where they can meet 
with a client. Anything to help our sole 
practitioners or the major law firms, if 
they need material from us, from 
Duquesne. We have a state-of-the-art 
library on campus – not only the law 
school library but the main university 
library. I would like them to know that 
and to reach out to us and increase 
the membership.” n

Dana Neacsu

  Office Depot, OfficeMax discounts  
  Through the ACBA’s partnership with 
  Office Depot and OfficeMax, individual 
  members and entire firms can enjoy 
  discounts of up to 55 percent on the 
  purchase of office supplies and  
  discounts of up to 70 percent on  
  printing and copying services. Firms 
  that spend $6,000 or more on office 
  supplies annually are eligible for  
  additional discounts. For more information 
  or to enroll, see www.ACBA.org/ 
  OfficeDepot or contact David Jarvis at 
  David.Jarvis@officedepot.com.
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In Memoriam

Investment products are not FDIC insured, not guaranteed by the bank, may lose value,  
are not a bank deposit and are not insured by any federal government agency.

1-800-837-2265•AmeriServ.com/Wealth-Management

Serving clients since 1911.

Left to Right:  Christiana Chmielewski, J.D. AVP, Personal Trust Officer;  
David Finui, EVP, Director of Wealth & Capital Management;  

Nicholas Urban, J.D. AVP, Personal Trust Officer;  
Scott Porterfield, VP, Wealth Advisor

Guiding Your Clients to a More Secure Future. 

We o昀er trustee services, in-house investment management, 
昀nancial planning, and special asset management. With a 
high level of personal service, our experts can help guide 
your clients to a more secure future. We have the 昀exibility 
to meet when and where it is convenient for you and your 
clients. Let us be your 昀nancial partner for life.

Gustave Diamond  

Gustave Diamond, 
93, former United 
States District Judge 
for the Western District 
of Pennsylvania, 
passed away at his 
home in McMurray 
on Saturday, October 

30, 2021. 
Judge Diamond was born and 

raised in Burgettstown, where he 
graduated from Union High School 
in 1945, and then attended Duke 
University on a football scholarship. 
He left Duke in 1946 to join the 
United States Navy, serving until 
1948. Upon discharge from military 
service, he returned to Duke to finish 
his education under the GI Bill, 
graduated in 1951, and then worked at 
J&L Steel for one year before beginning 
night classes at Duquesne University 
School of Law. 

After graduating from Duquesne in 
1956, Judge Diamond served as a law 
clerk to federal Judge Rabe F. Marsh 
until 1961. Following his clerkship, he 
joined the United States Attorney’s 
Office in the Western District of 
Pennsylvania as an Assistant United 
States Attorney and then First 
Assistant. He was appointed the 
United States Attorney for this District 
in February 1963, serving for a time 
under U.S. Attorney General Robert 
F. Kennedy, and he remained in 
that office until June 1969. He 
subsequently was in private practice 
in Pittsburgh and Washington County 
until 1978. 

President Jimmy Carter appointed 
Diamond to the United States District 

Court for the Western District of 
Pennsylvania in 1978, and he later 
served as Chief Judge of the Court for 
two years. One of the most highly 
publicized cases he presided over was 
United States v. Curtis Strong, tried in 
1985, which involved the sale of 
cocaine to well-known Major League 
Baseball players, who had been 
granted immunity from prosecution 
in exchange for their testimony. The 
case attracted national interest, and 
the courtroom was filled to capacity 
for every court session, with half 
reserved for members of news media 
from around the country who covered 
the proceedings. Judge Diamond 
assumed Senior Judge status in 1994, 
and he maintained a full criminal case 
docket until his retirement on January 
24, 2017. 

During his 39 years on the bench, 
Judge Diamond was especially proud 
to have chaired the U.S. Judicial 
Conference Committee on Defender 
Services for five years. He also was 
extremely honored to have received 
the Century Club award as one of 
Duquesne University’s 100 outstanding 
graduates of its first century, the 
prestigious Solon Award of the 
American Hellenic Educational 
Progressive Association in 1993, the 
Ellis Island Medal of Honor in 1998, 
and the Robert E. Dauer Award for 
Judicial Excellence given by Amen 
Corner in 2012. 

“I was the Judge’s first law clerk 
and after leaving that position, I was 
privileged to enjoy a lifelong relationship 
with him. I’m sure I speak for all of 
who had the great opportunity to clerk 
for him when I say that he was a 
terrific mentor. As a judge, he was the 

consummate professional … he 
absolutely loved the law and his only 
agenda was to apply it correctly and 
fairly in any case before him,” said 
attorney John Gismondi. 

Judge Diamond relished his time 
serving as a federal district judge and 
often commented that there was never 
a day that he was not happy to go to 
work. He made an indelible mark on 
the legal community in Western 
Pennsylvania and beyond, inspiring 
all who were fortunate enough to have 
worked with him as a colleague, served 
as one of his law clerks, tried cases 
before him, interacted with him in the 
courthouse, or knew him as a friend. 

Judge Diamond is survived by his 
beloved wife of 48 years, Emma 
Scarton Yoney Diamond; daughter, 
Margaret Ann Diamond; grandson 
Elias Gustave Diamond; and brothers 
Nicholas Diamond and Stanley 
Diamond. He was preceded in death 
by his parents, George and Margaret 
(Solinsky) Diamond; former wife, 
Athena Diamond; stepdaughter, 
Jo Anne Yoney; and sister, Helen 
Diamond. 

“Judge Diamond was a friend to all, 
and a special mentor to both new 
judges and young lawyers (including 
this not-so-young one), and his wit, 
gentle chuckle and genuine kindness 
were the partners of the mighty intellect 
and profound wisdom he brought to 
his official duties. Judge Diamond 
treasured the privilege of service 
inherent in our work, topped only by 
his adoration of Emma and love for his 
family. Our Court meant the world to 
him,” said Mark R. Hornak, Chief 
United States District Judge, Western 
District of Pennsylvania. 

Justin Morris Johnson  

Retired Judge Justin 
Morris Johnson, who 
served on the Superior 
Court of Pennsylvania, 
has passed away at 
88. 

He was born on 
August 19, 1933, in 

Wilkinsburg, Pennsylvania, to Irene 
and Oliver Johnson. He received his 
A.B. degree from the University of 
Chicago in 1954, where he graduated 
with a Bond Medal. Johnson served in 
the United States Air Force from 1956 
to 1959 as an aircraft commander, and 
from 1963 to 1973 as a major. In 1962, 
Johnson received his J.D. degree from 
the University of Chicago. 

“Justin Johnson was a moral 
compass for many members of the 
Allegheny County Bar Association 
including me. He showed others how 
to act professionally as a judge, 
attorney and citizen, and more 
broadly how to be a decent person,” 
said Bryan S. Neft of Spilman Thomas 
& Battle, PLLC. 

Upon graduation from law school, 
Johnson worked for the firm of Johnson, 
Johnson & Johnson, where he eventually 
became a partner and sole proprietor. 
After fifteen years at the law firm, 
Johnson became the assistant solicitor 
and assistant secretary for the 
Pittsburgh and Pittsburgh-Mt. Oliver 
board of education. He remained in 
that capacity until he became a partner 
at Berkman, Ruslander, Pohl, Liber & 
Engel from 1978 to 1980. In 1980, 
Johnson was appointed to the 

Continued on page 11
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Pennsylvania Superior Court, making 
him the second African-American 
judge appointed to Pennsylvania’s 
Superior Court in 27 years. While on 
the bench, Johnson served as an 
adjunct professor at the Duquesne 
University Law School. 

“I had the privilege of getting to 
know Judge Justin Johnson through his 
leadership at East Liberty Presbyterian 
Church while I was a city councilman,” 
Mayor Bill Peduto said. “Together we 
worked on issues of equity, peace and 
gun violence with his wife, Florence. I 
already knew him as a brilliant legal 
scholar and then got to experience his 
passion, heart and commitment for 
the city of Pittsburgh and Common-
wealth of Pennsylvania.” 

Johnson served on the board of 
trustees for Mercy Hospital, Southside 
Hospital, United Way of Allegheny 
County, and Princeton Theological 
Seminary, and was a life trustee of 
Carnegie Mellon University. He was 
chairman of the Pennsylvania Board 
of Examiners from 1983 to 1989. 

“Judge Justin Johnson was a giant 
in the legal field, both in Pittsburgh 
and nationally. He was an early 
pioneer in seeking to integrate and 
ensure equality in the public schools 
of this region, paving the way for 
many of the successes that were 
achieved due to his foresight and 
unflagging commitment. He was also 
a quiet, steady voice of logic and wisdom 
on the Superior Court of Pennsylvania; 
he was respected and admired, 
universally, by the entire bench and 
bar. For years, Judge Johnson taught 
with distinction at Duquesne Law 
School and contributed his talents in 
countless other ways. He was a friend 
and mentor to me and thousands of 
others for decades. Judge Johnson’s 
presence in our legal community, and 
in the broader community where he 
left an indelible imprint, will be 
deeply missed,” said Ken Gormley, 
President of Duquesne University. 

Johnson was the recipient of the 
Martin Luther King, Jr., Citizen’s 
Award; Top Hat Award for distinguished 
judicial services; Homer S. Brown 
Service Award; Presidents Award by 
the Pennsylvania Trial Lawyers 
Association; Award of Merit by the 
Pittsburgh Young Adult Club; and the 
Man of the Year Award from Bethesda 
Presbyterian Church. 

Johnson had three children and 
resided in Pittsburgh with his wife, 
Florence. n

IN MEMORIAM 
continued from page 10

will have to show this documentation 
each time they attend such an event, 
which is why the ACBA is strongly 
encouraging members to use the 
VaccineCheck approach. 

“We looked into several methods 
regarding exactly how to implement 
the new policy, and we decided on 
VaccineCheck because it is intuitive 
and extremely easy to use,” said 
Christina Daub, the ACBA’s Director 
of Membership and CLE. “While we 
welcome members bringing their 
documentation to the door, the 
VaccineCheck method is a far more 
efficient approach because once you 
upload your information, you never 
have to do it again. When you go to 
register for a subsequent event, you 
can bypass that step because you’ve 
already been ‘cleared,’ so to speak.” 

Regular in-person committee, division 
and section meetings differ from 
ACBA CLEs and events because these 
meetings don’t require registering in 
advance, many are being held exclusively 
via Zoom and those that are being held 
in-person also have a virtual option 
for attendees. 

For these reasons, those attending 
these meetings in-person must present 
a vaccination card at the door. There 
is no VaccineCheck or negative test 
option for these meetings. Those unable 
to provide proof of vaccination to 
attend a meeting should attend virtually.  

At all in-person ACBA gatherings, 
attendance will be taken to facilitate 
contact tracing in the event that a 
positive test is reported.  

Additionally, as has been the case 
for several months, all attendees at 
any ACBA in-person gathering must 
wear masks when not eating or drinking, 
and that aspect of the policy remains 
in place. The current ACBA COVID 
safety policy is in effect until June 30, 
2022.  

“We recognize that some members 
may have medical, religious or other 
reasons for not being able to get 
vaccinated, which is why we were 
sure to include the negative test 
option for CLEs, events and virtual 
attendance options for meetings,” said 
ACBA Executive Director David Blaner. 
“This new Board of Governors policy 
is designed to keep everyone safe while 
attending ACBA functions. We are 
hopeful members can attend ACBA 
events with the peace of mind knowing 
that we’re doing everything possible 
to make these gatherings safe.” n

ACBA VACCINATION POLICY 
continued from front page

American Indian/Alaska Natives – 
while 44 reported that identity in 2019, 
only 37 identified as such in 2020.  

In our view, while it is a positive 
sign that the number of attorneys in 
Pennsylvania who identify as racial or 
ethnic minorities generally continues 
to grow, these statistics make clear 
that efforts to improve upon diversity 
in the legal profession within the 
Commonwealth must continue. Female 
attorneys still comprise only 38% of 
the licensed attorneys in Pennsylvania, 
despite their equal or majority status 
in Pennsylvania law schools.  Even 
more disconcerting is the fact that 
minority attorneys still make up only 
9.5% of Pennsylvania attorneys.   

We trust that you will find this 
information useful. Clearly, we all have 
more work to do to advance gender, 
racial, and ethnic diversity within the 
legal profession in Pennsylvania.   

The complete report can be found 
on the Disciplinary Board’s website. n 

Rhonda Hill-Wilson, Esq. and Leonard 
Rivera, Esq. are Commission Co-Chairs 
of the Pennsylvania Interbranch 
Commission for Gender, Racial and 
Ethnic Fairness. Lisette McCormick, 
Esq. is Executive Director and Katherine 
Gomez, Esq. is Equal Opportunity and 
Diversity Chair.

DISCIPLINARY BOARD 
continued from page 4

CONTINUING LEGAL EDUCATION  from the 
ALLEGHENY COUNTY BAR ASSOCIATION 

 
Issues Dealing with Confidential Informants 
Monday, December 6  |  Noon  |  Live Webinar 

1 Substantive credit 
  

Can You Handle the Truth? Polygraphs and the Law 
Tuesday, December 7  |  Noon  |  Koppers Building  

2 Substantive credits  |  *In-person only, no webinar option 
 

IT Considerations for Attorneys’ Home Offices 
Wednesday, December 8  |  Noon  |  Live Webinar 

1 Substantive credit 
 

Working with the News Media: How to Make the Most of Media Interviews 
Thursday, December 9  |  8:30 a.m.  |  Live Webinar 

1.5 Substantive credits 
 

Condemnation Procedure Under the Pa. Eminent Domain Code 
Thursday, December 9  |  Noon  |  Live Webinar 

1 Substantive credit 
 

Reflections from the Bench: Civil Division Fall and Winter Trial Terms 
Thursday, December 9  |  3 p.m.  |  Rivers Club 

2 Substantive credits  |  *In-person only, no webinar option 
*Party Sponsored by Network Deposition Services 

 
34th Annual Bankruptcy Symposium 

Friday, December 10  |  8 a.m.  |  Westin Pittsburgh 
Up to 6 CLE credits  |  *In-person only, no webinar option 

 
Ethical Issues from Ely v. Cabot Oil & Gas Corp. 

Tuesday, December 14  |  4 p.m.  |  Oxford Tower 
1 Substantive credit  |  *In-person only, no webinar option 

*Party Sponsored by Rimkus Consulting Group, Inc. 
 

Discovery Pitfalls: Revisiting Key Discovery Issues in Construction Litigation 
Wednesday, December 15  |  2 p.m. 

Engineers’ Society of Western Pennsylvania 
2 Substantive, 1 Ethics credits  |  *In-person only, no webinar option  

  
Workers’ Comp Judges Unplugged: Best Practices for Virtual Events 

Wednesday, December 15  |  4 p.m.  |  HYP Club 
1 Substantive credit  |  *In-person only, no webinar option 

 
New Year’s Resolutions for Probate and Trust Attorneys  

Thursday, December 16  |  4 p.m.  |  Koppers Building 
1 Ethics credit  |  *In-person only, no webinar option 

 
Social Media Influencers and the Law 

Friday, December 17  |  Noon  |  Live Webinar 
1 Substantive credit 

 
Local Civil Rules for Allegheny County and Other Western Pa. Counties  

Wednesday, January 12  |  Noon  |  Live Webinar 
1 Substantive, 1 Ethics credits 

 
Utilizing Experts on Complex Large Property Loss 

Thursday, January 20  |  Noon  |  Live Webinar 
1 Substantive credit 

 
Medicare Part D: Don’t be Blindsided by Hidden Changes  

to Prescription Drug Coverage Laws 
Friday, January 21  |  9 a.m.  |  Live Webinar 

1.5 Substantive credits 
 

Environmental Law Update: 2021 Year in Review 
Wednesday, February 2  |  Noon  |  Live Webinar 

1 Substantive credit 
 

Accessing In-Patient Care Under the Medicare System 
Friday, February 11  |  9 a.m.  |  Live Webinar 

3 Substantive credits 
 

Basics of the Freedom of Information Act and Pa.’s Right-to-Know-Law 
Friday, February 18  |  Noon  |  Live Webinar 

1 Substantive credit 
 

Register today at ACBA.org/calendar. 
The ACBA is accredited as a West Virginia CLE provider.

  ACBA Expert and Vendor Guide 
   A valuable resource for the legal 
  community, this guide includes listings 
  of businesses, vendors and expert  
  witnesses organized by categories of 
  interest to Pittsburgh-area attorneys. 
   You can’t practice law alone. 
   In order to serve the needs of their 
  clients, attorneys partner with an 
  array of businesses, vendors, 
  expert witnesses and consultants. 
  Through our Expert and Vendor  
  Guide, the ACBA aims to help  
  attorneys find the right business 
  partners to help their practices excel. 
   This publication lists dozens of 
  business contacts – organized by 
  business category – that  
  Pittsburgh-area attorneys  
  frequently partner with. This  
  publication is distributed to ACBA  
  membership via email four times 
  per year, and it is available 24/7 at  
  ACBA.org/EVG. Vendors interested 
  in being listed in future editions of  
  the Expert and Vendor Guide  
  should contact Brian Knavish,  
  the ACBA’s Director of Marketing 
  and Media Relations, at  
  bknavish@acba.org or 412-402-6620.



News and Notes 

The College of Labor and Employment 
Lawyers proudly announce the election 
of Lynch Carpenter founding partner, 
Gary Lynch, as a new Fellow. Election 
as a Fellow is the highest recognition 
by one’s colleagues for superior 
performance, commitment to integrity, 
dedication and overall excellence. 

People on the Move 

The attorneys of Rothman Gordon 
are pleased to announce that Matthew 
J. McClelland and Maxwell R. 
Dormer have joined the firm. 
McClelland will be an Associate in the 
Commercial Real Estate Department 
and Dormer will be an Associate in 
the Estates, Trusts & Taxation and 
Business & Corporate Departments.
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Maxwell R. 
Dormer

Bar Briefs

If you have an idea for a substantive law 
article or would be interested in authoring 

one, please email Jennifer Pulice at 
jpulice@acba.org.

Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 
2005. Expert Witness. Diminished Value. Certified  
Appraiser – K. Merusi. 412-731-2878. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 

Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OIL, GAS & MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management and 
Consulting. 724-519-8094. OilandGasMediation.com.

412.325.7700 • www.ramagelykos.law

Employment
Where

Meets The Law

Ramage Lykos provides clients with advice, 
counseling and representation in all aspects 
of employment law, including illegal workplace 
discrimination, harassment and retaliation.

Colleen E. Ramage Nikki Velisaris Lykos

Pittsburgh, PA

Resolution.

Employment 
Commercial/Business
Professional Liability
Energy

412.916.4874 

carolekatz.com

Carole

Alternative Dispute Resolution

Mediation
Arbitration
Case Evaluation

Carole Katz helps businesses and 
people resolve conflicts in less time, 
through processes that give parties 
and their lawyers more control over 
the outcome.

Approved Panels & Rosters:   
–  US District Court for the Western District of PA,  
 Mediator, Early Neutral Evaluator, Arbitrator    
– AAA Mediator & Arbitrator 
– FINRA Mediator & Arbitrator 
Seasoned Former Executive 

of Fortune 500 Company 

Over 25 Years as Trial Lawyer  

and Legal Counselor  

Academy of Trial Lawyers,  

Allegheny County

Conflict
to 

From 

Matthew J. 
McClelland 

PHOTO BY BRIAN KNAVISH 

Speaker Kevin Moody, General Counsel and Vice President of Government 
Affairs with the Pa. Independent Oil and Gas Association, shared a 
moment with program planner Larry Nydes following “Recent Cases 
and Decisions Impacting the Oil and Gas Industry,” an ACBA CLE held 
in the Koppers Building on Nov. 18. Nearly 25 attorneys were on hand, 
making it one of the highest-attended in-person ACBA CLEs since the 
pandemic hit.

Oil and Gas CLE


