
Al
leg

he
ny

 C
ou

nt
y B

ar
 A

ss
oc

iat
ion

 
40

0 
Ko

pp
er

s 
Bu

ild
in

g, 
43

6 
Se

ve
nt

h 
Av

en
ue

 
Pi

tts
bu

rg
h,

 P
A 

15
21

9-
18

18
 

Ad
dr

es
s 

Se
rv

ic
e 

Re
qu

es
te

d

N
on

-P
ro

fit
 O

rg
. 

U
.S

. P
os

ta
ge

 
PA

ID
 

Pi
tt

sb
ur

gh
, P

A
 

Pe
rm

it 
#

13
0

Vol. 24   No. 1 January 14, 2022The Journal of the Allegheny County Bar Association

YLD Children’s Holiday Gift Drive 
provides holiday gifts to 870+ children 

 

By Zandy Dudiak 

Attorney Rebeca Miller didn’t have 
her first Christmas until she came to 
the United States from Mexico as a 
young child. 

Co-chairing the 2021 Young 
Lawyers Division (YLD) Children’s 
Holiday Gift Drive – and realizing that 
children might not get a gift without 
the efforts of ACBA members and 
participating law firms and corporations 
– brought back the magnitude of what 
she felt as a child about missing out on 
this important part of American culture. 

“It really hit home for me,” Miller 
said.  

The 2021 gift drive raised $26,000 
to help an unprecedented number of 
children in need. Because of the effort 
and support of ACBA members, 872 
children who are living in shelters or 
participating in programs for the 
underserved in Allegheny County 
each received two or three gifts. That 
was more than double the 400 children 
who benefited from the drive in 2020. 

“You think that your impact is not a 
lot, but in combination, we have this 
awesome power – $26,000 in buying 
power to help unfortunate children,” 
said co-chair Tricia Martino. 

Miller and Martino added two new 
shelters to the list for 2021, bringing 
the number of participating sites to 23. 

“I’ve just always had a passion for 
helping children,” Martino said. “I 
just love the magic of Christmas, the 
joy of Christmas.” 

Miller and Martino got involved as 
a members of the Bar Leadership 

Initiative (BLI), which requires 
members to meet a certain number of 
credits to graduate from the program. 
One of the ways to get credit is to co-
chair the Children’s Holiday Gift Drive, 
the biggest YLD event every year. 

In the years before the COVID-19 
pandemic, contributors brought gifts 
they had purchased to the ACBA’s 
Koppers Building headquarters the 
first Saturday in December, wrapped 
them and then delivered the presents 
to the various sites. The YLD held 
holiday parties at the shelters that 
included a visit from Santa. 

Removing the in-person component 
because of COVID significantly 
changed how the drive operated. 

The last two years, the gifts were 
purchased from Amazon wish lists, 
which required a lot of technical 
support to accomplish, Martino said. 

Parents or guardians filled in a form 
for each child, indicating their clothing 
size and three items the child had 
requested that were not name-brand 
or electronics. Miller notes that of the 
3,000 gifts purchased from the lists, 
the drive coordinators only needed to 
make 100 substitutions because of 
unavailability. 

“We thought we were going to have 
more of a supply chain issue,” Miller 
said. 

The combination of gifts had a cap 
of $30 per child. In many cases, 
the requests were not “wants,” but 
“needs.” 

“Some of these break your heart,” 
said Martino, who admitted to crying 
multiple days while working on the 
drive. “These kids are not asking for a 
PlayStation. They’re asking for pants 
to wear.” 

Eat’n Park donated 66 dozen 
cookies that BLI members distributed 
to the sites for holiday parties. 
Because the “jolly old elf” couldn’t 
visit shelters and programs personally, 
four volunteers played the part of 
Santa during virtual Zoom meet-and-
greets with the children. 

While outside one of the locations, 
Martino, who was dressed in holiday 
apparel, encountered two mothers 
with two older children and another in 
a stroller. One child asked, “Are you 
Santa’s helper?” Martino replied, 
“Well, of course I am,” and handed 
them a cookie.  

“These kids are so cute,” she said. 
“That’s why I do it. The innocence of 
kids. The gift of giving.” n

Pa. Supreme 
Court amends 
case records 
public access 
policy 

By ACBA Staff 

The Pennsylvania Supreme Court 
has amended the Case Records Public 
Access Policy of the Unified 
Judicial System of Pennsylvania. 
The new version of the policy took 
effect on Jan. 1. 

Under the new policy, filings 
containing confidential information 
can no longer be filed in two versions, 
a “redacted” version and an 
“unredacted” version as has been the 
practice in Allegheny County in the 
past. Rather, when filing documents 
containing confidential information, 
the confidential information must be 
redacted from the original document 
by the filing party and included on a 
separate statewide “Confidential 
Information Form.” Thus, a redacted 
original and a Confidential Information 
Form must be filed (instead of redacted 
and unredacted versions).   

The Fifth Judicial District Coversheet, 
which was previously used to distinguish 
between the redacted and unredacted 
version will no longer be needed or 
required.   

Now, if a document contains 
confidential information, all filers 
must file a “Confidential Information 
Form” separately and file the original 
document excluding confidential 
information as per the new policy. 

For more information, visit 
dcr.alleghenycounty.us. n

ACBA Executive Director Blaner receives 
Bolton Award, NABE’s highest honor 

By Ron Cichowicz 

ACBA Executive Director David 
Blaner has been named this year’s 
Bolton Award recipient by the National 
Association of Bar Executives (NABE).  

The Bolton Award, the NABE’s 
highest accolade, is presented to a bar 
executive who epitomizes the highest 
standard of professional excellence. It 
is named in honor of Fred Bolton, 
Executive Director and Secretary of 
the Pennsylvania Bar Association 
from 1966 to 1977. 

“Dave is the bar association 
professional we all want to be,” said 
NABE President Ellen Miller. “His 
leadership at the Allegheny Bar and 
his willingness to mentor and support 
new bar executives demonstrates his 
thoughtfulness for our work and 
shows the kind of impact we can have. 
I can’t think of a more deserving 
colleague to receive the Bolton.” 

“I was really surprised to hear that 
I had won this award,” Blaner said. 
“As I told the president of NABE, I’m 
not traditionally at a loss for words, 
but when she called, I was. It means a 
lot to have your colleagues vote for 
something like this.” 

Blaner has served in an executive 
position with the ACBA & ACBF for 
the past 30 years. He was hired in 1991 
to serve as the Assistant Executive 
Director and served in that position 
for nine years. He served as the Acting 
Executive Director for one year 
before assuming the position of 
Executive Director.   

“The Allegheny County Bar 
Association is lucky to have David 
Blaner as its Executive Director and 

his talent and dedication are reflected 
by his receipt of the Bolton Award 
from the National Association of Bar 
Executives. The level of success that 
Dave has brought to the ACBA is 
unparalleled. When I have had the 
opportunity to confer with other bar 
leaders from all over the country, they 
have commented on how lucky the 
ACBA is to have Dave. Working 
alongside Dave as Bar President has 
been one of the greatest privileges of 
my professional career,” said Joe 
Williams, ACBA President and a 
Partner in the firm of Pollock Begg. 

Under his leadership, the ACBA 
has grown in vitality and impact, 
expanding and restructuring to meet 
the changing needs of its 6,000 members 
and the overall legal community of 
Allegheny County.  

Today the organization has more 
than 70 Committees, Divisions and 
Sections that routinely serve the needs 
of the members. Blaner oversees a $3.7 
million annual operating budget and 
28 full time employees. 

In 1992, Blaner led the development 
of the Allegheny County Bar Foundation, 

David Blaner

Continued on page 6
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ACBA launches revamped website design program 
By ACBA Staff 

Have you seen the new ACBA.org 
website? Want the same professionals 
who built the bar association’s site to 
build a new website for your firm? 

The newly revamped ACBA Website 
Design Program can make that happen, 
and at a discounted price. 

“We know how important it is for 
attorneys and firms to have an impressive, 
modern, mobile-responsive website, 
which is why we wanted to re-launch 
this program,” said ACBA Executive 
Director David Blaner, explaining 
that a different version of the program 
was in place through 2019. “We 
partnered with emBold to build the 
new ACBA website, and we were quite 
impressed with not only their front-end 
design talents, but also their back-end 
technological capabilities. We wanted to 
extend their expertise to our members, 
at a special discounted rate.” 

With the website design program, 
ACBA members can get a custom-
designed, modern website – built 
using the latest industry-standard 
tools and design strategies – for $2,400. 
That price includes four meetings 
with emBold to conceptualize the 
project, present drafts and discuss 

revisions, along with a robust site up 
to 12 pages deep, including custom-
designed navigation.  

Many firms opt for pages such as 
FAQs, attorney profiles, practice area 
descriptions and “contact us” forms, 
explained Joren Rapini, President and 
Creative Director of emBold.  

“There are some standard pages 
that most law firms tend to want as 
part of their site, but we are flexible 
and will work to tailor the design to 
meet attorney’s needs and vision,” 
said Rapini.  

Members should provide copy 
(such as text for bios), a domain name 
and relevant artwork, and emBold will 
take it from there.  

For members who want additional 
bells and whistles – or for those who 
need assistance with copy writing, 
photography, URL acquisition and the 
like – emBold can offer those services 
as well at the member-discounted rate 
of $95 per hour.  

The Website Design Program is for 
ACBA member firms of 15 attorneys 
or less. While only those attorneys at 
these small firms can take advantage 
of the package price, members from 
larger firms – as well as those interested 
in a website for something other than 

their practice –  can still get the member 
discounted rate when working with 
emBold. 

“We have a long history of working 
with ACBA members, and we’re excited 
to reconnect with some familiar faces 
and make some new connections,” 
said Tom Dufour, Director of 
Accounts and Business Development 
with emBold. 

A solo design firm at the time, 
Dufour was the vendor on a previous 
incarnation of the Website Design 
Program, which was put on hold in 
2019. In the meantime, Dufour 
merged his business with emBold, a 
larger design firm.  

“That’s the beauty of this revamped 
program,” said Dufour. “When working 
with us, ACBA members will have the 
resources of an entire website design 
firm and a creative agency behind them.” 

Dufour and/or emBold have 
designed websites for numerous legal 
entities, such as local firms Steiner & 
Blechman, Silberblatt Mermelstein, 
the Duquesne University School of Law 
and the Summit County (Ohio) Court 
of Common Pleas. They’ve handled 
plenty of clients in the non-legal space 

THE FULL TEXT AND HEADNOTES FOR THE CASES BELOW APPEAR IN 
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.
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Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily basis. 
The duty officers will keep your report 
confidential and will discuss with you actions 
available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Jeanine DeBor ........................412-396-5215 
deborj@duq.edu 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Ethics Hotline 
ACBA.org/OfficerAssignments 
The ACBA Professional Ethics Committee 
“Ethics Hotline” makes available Committee 
Members to answer ethical questions by 
telephone on a daily basis. 

January 
Christine Long ........................412-766-8660 

Jana Pail ..................................412-400-3833 

February 
John F. Becker ........................412-921-1605 

Dawn Gull ................................412-440-5718 

Matthew McHale ....................412-644-3500
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Resolution.to 
ConflictFrom 

Mediation
Arbitration

Case Evaluation

Carole

Alternative Dispute Resolution

Employment • Commercial/Business • Professional Liability • Energy

412.916.4874 • carolekatz.com

Carole Katz helps businesses and people
resolve conflicts in less time, through 
processes that give parties and their 
lawyers more control over the outcome.

(412) 281-4340

info@golawllc.com

www.golawllc.com

Goldsmith & Ogrodowski, LLC

247 Fort Pitt Boulevard
5th Floor
Pittsburgh, PA 15222

Admitted in PA, WV & OH

Insurance Bad 
Faith

Admiralty 
& Maritime/
Jones Act

Railroad/FELA

Oilfield/Rig 
Explosion

Dram Shop

Other Serious 
Personal Injury 
& Death

Accepting referrals in:

We Know How to Win.
Let Us Help.

Adoption of M.R.D., Minor Child, McCarthy, J. ...............................................................................................................................................Page 1 
Adoption Proceeding—Grandparent Rights and Intervention 

Court finds that natural grandparents of minor do not have standing to file Petition to Intervene in adoption proceeding. 

In Re: WARD, An Alleged Incapacitated Person, O’Toole A.J. ......................................................................................................................Page 2 
Power of Attorney 

• Power of Attorney – Agent acting under Power of Attorney has fiduciary duty to principal, and is obligated to use powers for benefit 
of his principal and to keep a record of all receipts. 
• Surcharge – Where Agent withdrew cash from principal’s account and has no receipts, burden is on him to prove how funds were spent 
but where court finds Agent credible and does not believe Agent was stealing, surcharge of 50% was imposed 
• Surcharge – Agent will be surcharged where spent principal’s funds to cover personal expenses. 
• Surcharge – Where Agent paid personal credit card from principal’s funds and it was quite possible that some charges were for the 
principal, but Agent was unable to provide receipts, Agent will be surcharged. 
• Surcharge – Where Agent wrote checks to his husband for home repairs and cleanup but amount owed was offset by receipts showing 
expenditures on principal’s behalf, only balance was awarded as surcharge. 
• Inheritance Tax – Tax on funds Agent received from joint account after other joint account holder died was Agent’s debt and he was 
surcharged for this amount. 
• Multi-Party Account Act – During lifetime of the parties, a joint account belongs to the parties in proportion to their net contributions 
unless there is clear and convincing evidence of a different intent.  20 Pa. C.S. §6303(a).  When one party dies, the survivors’ ownership 
is in proportion to their prior ownership interests augmented by a per capita share of any interest the deceased had in the account 
before death.  
• Surcharge – Where amount belonging to Agent from a joint account offset all surcharge amounts except $2,864.28, court declined to 
award surcharge because Agent credibly testified that he made up shortfall between principal’s expenses and income, he single-handedly 
managed her care and finances on a daily basis and he and his husband were with the principal on a daily basis. 
• Objections to Account – Objections not addressed during testimony are dismissed for failure of Objectant to prove them. 

In Re: Donald R. and Ruby E. Dodge Revocable Trust, O’Toole, A.J. ..........................................................................................................Page 5 
Objections to Accounting 

Court finds testimony regarding work performed for estate-owned property to be credible, sustains objections to First and Final Account, 
and awards fees to contractors.

Continued on page 6
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ACBA Lawyer Referral Service is a great way to 
provide a public service and increase client base 

 

The LRS, though, is not a place 
where people can seek free legal 
advice or ask legal questions. 

“It’s a matter of finding out exactly 
what they need and what they can 
afford,” Hughes explained. “We refer 
out under the assumption they are going 
to hire the attorney. It’s a good way for 
attorneys to get cases. It’s a great way 
to build your practice while also 
providing a valuable public service.” 

Even if a client doesn’t hire the 
lawyer now, they often come back to 
them if another need arises or return 
to the LRS for another referral, she 
said. The service provides a cost-
effective way to market a private or 
small practice and create good will 
with the client base.  

Lisa Peluso, who handles family 
law, custody and civil cases, has been 
a member of the LRS for two years 
and just signed up for a third year. 
After working for 26 years for Superior 
Court and Reed Smith, she started her 
own practice in Fox Chapel six years 
ago. Though not a member of the 
ACBA, she has found the service 
helpful in building her clientele. 

“It’s a good opportunity, especially 
if you are a newer lawyer,” Peluso 
said. “It exposes you to more people. 
Obviously, it’s been beneficial to me 
or I wouldn’t keep signing up.” 

To be listed with the LRS, ACBA 
members must pay a $240 annual fee, 
carry liability insurance and be 
thoroughly screened. They are able to 
choose from 25 categories in seven 

areas of law for listing their practice 
areas. Non-ACBA members pay $400 
a year. 

“The return has been much 
greater,” Peluso said. 

In addition to handling pandemic-
related issues, attorneys listed with 
the LRS practice in areas such as 
family law, landlord/tenant issues, 
disability claims, real estate, smaller 
criminal matters, and elder law and 
estate planning. Using those parameters, 
the LRS then fine tunes the geographic 
location to best serve the client. 

Thanksgiving, New Year’s Eve and 
the Fourth of July create a need for 
criminal defense with a spike in 
driving under the influence (DUI) 
cases. Peluso said she recently got 
referred for a Children Youth Families 
(CYF) case that involved an attempted 
murder component. At the beginning 
and end of the school year, when 
parents are deciding custody issues 
around their children, there is an 
increase in the need for family law 
practitioners. There is more demand 
for lawyers to handle cases against 
contractors in the summer or fall.  

Most clients make contact by 
phone, but about a third come through 
the ACBA website, Hughes said. The 
LRS reaches potential clients in a few 
ways. The courts mention the LRS in 
the Notice to Defend paperwork and 
district justices hand out informational 
cards about the service. LRS also 
reaches potential clients through 
radio advertisements. 

“The Notice to Defend is really 
our biggest source of calls,” Hughes 
noted. 

The LRS particularly needs 
lawyers to handle cases in the East 
Hills/Monroeville area and the West 
End, Hughes said. The service is also 
seeking attorneys who can handle 
school law, hospital/medical records 
and landlord/tenant claims issues. 

“We currently have around 100 
members, but are always looking for 
additional attorneys,” Hughes said. 
“It’s a great way to both provide a 
public service and also increase the 
leads and client base for you or your 
firm. Even if the client does not hire 
you immediately, they will have had a 
positive experience with you and may 
come back to you in the future.” 

Those interested in learning how 
the LRS can grow their practice can visit 
GetaPittsburghLawyer.com or contact 
Hughes at whughes@acba.org. 

“I’m certainly happy to chat with 
them about the service and send them 
an application,” she said. n

By Zandy Dudiak 

The ABA-certified ACBA Lawyer 
Referral Service (LRS) has seen a 
change over the past year or so in the 
type of requests for legal representation 
a result of the ongoing pandemic. 
Those requests are currently including 
questions about vaccinations, 
employment, parental rights in the 
school system and tenant rights. 

“Not surprisingly, many of the calls 
are issues that have come from life as 
we know it in the time of COVID,” said 
Whitney Hughes, LRS Director. 

“We’ve also seen an uptick in 
consumer claims against contractors – 
and home improvement companies, 
too,” she said. “So many people were 
trying to complete home renovations 
over the past year and a half and many 
times, if they had a contractor who 
wasn’t completing the work on time or 
was encountering supply issues or 
substituted an inferior product, these 
homeowners were seeking some kind 
of guidance as to what their legal 
recourse may be.” 

While many attorneys charge 
normal hourly rates upward of $200 
for a consultation, clients who contact 
LRS are entitled to a consultation with 
an attorney for up to 30 minutes at no 
charge. The service matches clients in 
need of legal assistance to private 
attorneys, a variety of pro bono 
entities, the LRS Modest Means 
Panel, Neighborhood Legal Services 
or public defenders. 

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

When you need to refer a client – 
choose WesBanco

We’ve been a trusted fiduciary
partner for over 100 years.

Trust and Investment Services
WesBanco Bank, Inc. is a Member FDIC.  WesBanco Trust and Investment Services may invest in insured deposits or nondeposit investment products. 

Nondeposit investment products are not insured by the FDIC or any other government agency, are not deposits or other obligations of, or guaranteed by 
any bank, and are subject to investment risks, including the potential loss of principal. wesbanco.com

We are fully prepared to meet the 
expectations of your clients and  
welcome the opportunity to discuss 
their investment needs and 

. Contact us today to 
learn more  about our services and 
fiduciary capabilities.

• INVESTMENT MANAGEMENT

• IRAS & PENSION PLANS

• TRUSTS

• CHARITABLE TRUSTS

• GUARDIANSHIPS

• SPECIAL/SUPPLEMENTAL
NEEDS TRUSTS 

• ESTATE ADMINISTRATION

• ESCROW AGENT
Harold Migias, JD
Senior Vice President 
 O: (724) 909-7055 
M: (304) 312-4619

Drew Ecklund
Vice President 
 O: (724) 909-7314
M: (724) 244-8988

Members can get consultation on 
their legal actions and potential 

actions through the ACBA  
Professional Ethics Hotline.  

See 
ACBA.org/OfficerAssignments 

for details.
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Mediation and Arbitration/
Civil Litigation

• Resolved over 2,000 cases through Mediation
and Arbitration (UM/UIM)

• Practicing Civil Trial Lawyer with over 39 years experience 
representing plaintiffs and defendants (auto, premises, 
products liability, medical malpractice, bad faith,
workers comp)

• Knowledge of insurance coverage disputes and primary/
excess insurance coverages

• Member - Academy of Trial Lawyers of Allegheny County

• Approved Mediator - U.S. District Court, Western District
of PA

• Invited Member - The National Academy of Distinguished 
Neutrals (NADN)

• Six years (2014-2019) Super Lawyers Selection

HARRY M. PARAS
Attorney at Law
428 Boulevard of the Allies
Suite 300
Pittsburgh, PA 15219
Phone: 412-391-8100
Fax: 412-391-9972
Email: hmp@harryparas.com
Website: www.harryparas.com

Legal Research Services and Education for the Public and Legal Communities
Website: acllib.org  |  Email: acll@duq.edu  |  Phone: 412.350.5353

Managed by Duquesne University School of Law
Funded by Membership Dues, County Grant, and Filing Fees

Your membership will allow you access
to Westlaw, Lexis, Fastcase and HeinOnline
along with other services not available anywhere else.

IN-LIBRARY SERVICES
• Westlaw  • LexisNexis

REMOTE ACCESS SERVICES
• Gale PA Legal Forms • Fastcase*

• LLMC   • HeinOnline*

• LegalTrac

MEMBERS ONLY SERVICES
• Concierge Research Assistance 

   Discuss your research needs with  

   our knowledgeable law library staff; 

   gathering resources before your in-person visit

• 1/2 price Document Delivery Service within the next business day

• Free Consultation/Conference Room Use for private client meetings or depositions

• CLE member price of $10 per credit

• Remote CLEs approved by the PA CLE Board are now available upon request!

Annual membership as low as $105 per attorney

Present staff has 100+ years of
combined legal research expertise 

If your firm is

migrating to having

ONLY Westlaw or Lexis,

the one you don’t have is

available onsite at the ACLL!

*remote for 60 or fewer 
   total law firm attorneys

Judge Manning retirement draws curtain 
on four-plus decades of service 
By Ron Cichowicz 

After more than three decades of 
serving with distinction on the 
Allegheny County Common Pleas Court, 
President Judge Emeritus Jeffrey A. 
Manning retired last month, leaving a 
45-year legacy of commitment to the 
law and an indelible impression on 
many of his colleagues. 

In a statement on Judge Manning’s 
retirement released by the Adminis-
trative Office of Pennsylvania Courts 
(AOPC), current Supreme Court of 
Pennsylvania Chief Justice Max Baer 
said, “President Judge Emeritus 
(PJE) Manning has served the Com-
monwealth and the citizens of 
Allegheny County with honor and 
distinction. His tenure on the bench 
has earned him the respect of his 
colleagues and the organized bar for 
his extraordinary leadership.” 

Manning, 74, was appointed to the 
Court in 1988. Prior to his judicial 
tenure, he served as Allegheny County 
assistant district attorney (1973-
1976), homicide prosecutor and 
supervisor of the Violent Crimes Unit 
and assistant U.S. attorney (1976-
1988), and first assistant United States 
attorney, where he was responsible 
for the supervision of 30 lawyers han-
dling criminal and civil matters on 
behalf of the United States.  

He was elected to his first 10-year 
term on the Court in 1989 and was 
retained three times (1999, 2009 and 

2019) and was unanimously elected in 
2013 by the Board of Judges of the 
Fifth Judicial District of Pennsylvania 
to serve a five year-term as President 
Judge. 

During his time on the bench, 
Manning presided over multiple death 
penalty cases and more than 400 jury 
trials, including both criminal jury 
trials and civil jury trials involving 
personal injury, product liability, 
medical malpractice and sexual 
harassment claims. 

“Judge Manning was the consummate 
jurist: firm, fair, balanced, decisive, 

perspicacious and personable,” said 
Robert Del Greco, a Shareholder at 
Dickie McCamey. “A tribute to his 
greatness is the uncommon fact that 
both prosecutors and defense attorneys 
alike were relieved when their respective 
cases were assigned to Judge Manning, 
knowing that they would enjoy the 
gold standard of judicial insight and 
temperament.” 

Barry Simpson, Executive Director 
of the Pennsylvania Bar Association 
(PBA), has known Manning since they 
both were youngsters. They first met 
in 1958, when the Simpsons moved 
into the same neighborhood in which 
the Manning family resided. Later 
they worked at the same law firm. 
Even though his position with the PBA 
has limited his interaction with Man-
ning the past 21 years, Simpson still 
considers the Judge a close friend. 

“From the first time I met Jeff and 
all through high school where we were 
on the swim team together, he was 
always extremely confident in whatever 
he was doing. I don’t think he had an 
insecure bone in his body, which 
made him almost fearless in whatever 
he wanted to do and how he conducted 
himself,” Simpson said. 

“Also, in whatever he did, and 
particularly his professional life, he 
was indefatigable in his work habits 
and his curiosity of the law. He also had 
the energy of the Energizer Bunny.” 

That energy was fully on display in 
the classroom. For more than 25 years, 

Manning has shared his knowledge and 
experience with aspiring lawyers as 
an adjunct professor of law at 
Duquesne University, teaching trial 
evidence and advocacy. Manning 
earned his B.A. at Dickinson College 
in 1969 and his J.D. from Duquesne 
University School of Law in 1972. 

“What made him unique in the 
classroom was he taught us how a 
lawyer should carry himself and move 
about the court room,” said Joe 
Williams, ACBA President and a 
Partner in the firm of Pollock Begg. 
“This caused you to be not only 
confident, but extraordinary.”   

As a testament to his teaching 
abilities, in both 2011 and 2014, 
Manning was awarded the Student 
Bar Association’s Adjunct Professor 
Award for “outstanding contributions 
in teaching.” 

That was just one of many awards 
and accolades Manning would receive 
during his career. The statewide and 
national honors he has garnered 
include being named a Significant Sig 
by the National Sigma Chi Fraternity 
for his “remarkable contributions to 
the law;” receiving the Amen Corner’s 
Judge Robert E. Dauer Award for 
Judicial Leadership and Excellence; 
the Pennsylvania Conference of State 
Trial Judges Golden Crowbar Award 
for “significantly furthering the goal 
of the judicial system by implementing 

Hon. Jeffrey A. Manning 

Continued on page 14
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Tips to prevent skyrocketing costs related to social engineering fraud 

By USI Affinity 

Since 2020, social engineering 
attacks have increased dramatically 
in frequency and severity. Business 
email compromise (BEC) scams are 
occurring 15 times more frequently 
than last year, and severity has 
increased by 179%, with average losses 
nearly tripling to more than $326,000. 

Risk management and insurance 
programs are not keeping up with this 
escalating threat, according to recent 
studies. About 75% of companies fail 
to equip employees with minimal 
social engineering awareness training, 
and 70% of small businesses say they 
are unprepared to deal with a social 
engineering attack. 

Social engineering defined: A 
confidence scheme that intentionally 
misleads an employee into sending 
money or diverting a payment. The 
employee is misled by fraudulent 
information in a written or verbal 
communication, such as an email, a 
fax, a letter or even a phone call. 

Particularly in a remote workforce 
environment, cybercriminals are 
targeting organizations for false 
payments. Social engineering plays off 
the electronic nature of modern payment 
processes and funds transfers. Examples 
of social engineering include phishing, 
smishing and vishing scams. 

• Phishing: Nontechnical or highly 
skilled technical manipulation of 

email servers to induce people to 
break normal security protocols. 
Phishing has led to massive financial 
losses for organizations. Hackers 
often impersonate a legitimate trading 
partner or fellow employee; by 
impersonating a trusted contact, the 
hacker convinces the employee to 
send money or confidential data. 

• Smishing: The use of text messaging 
to convince people to pay money or 
click on suspicious links. 

• Vishing: Over-the-phone scams. 
By posing as bank staff or other 
financial service employees, the 
scammers try to persuade people to 
share information. 

Risk Management Best Practices 
That Help Prevent Social  
Engineering Attacks 

While social engineering security 
threats will never vanish, organizations 
can prevent them by taking proactive 
steps. 

1. Train employees. Ensure 
employees know what to look for in a 
phishing email and how to spot other 
social engineering threats. Give 
employees clear policies on protecting 
sensitive information, sound password 
practices, effective security, and 
visitor management. 

2. Document specific verification 
procedures for any wire/money 
transfers. Structure prearranged call 

backs or other verification procedures 
in contracts or service agreements 
with third parties, such as customers, 
clients and vendors. For example, a 
phone call to a specific person at the 
third party will help confirm banking 
and routing information that is not on 
a particular invoice or email. The 
phone call should not involve a 
telephone number in a recently 
received email. 

3. Implement procedures for 
responding to a scam. If an organization 
falls victim to a fraudulent transfer 
scam, it should act quickly and 1) con-
tact its financial institution and 
request it contact the financial institution 
where the transfer was sent, 2) contact 
the local FBI field office to report the 
crime, and 3) file a complaint with the 
FBI’s Internet Crime Complaint Center. 

Insurance Policy Considerations 

After a social engineering event, 
it’s critical to place all applicable 
insurance carriers on notice. 

How USI Can Help 

In the event of a social engineering 
incident, standard or “off the shelf” 
crime and cyber policies may have 
coverage gaps, which can lead to 
uninsured losses. USI can review an 
organization’s existing insurance 
policies and provisions to determine 

the total amount of coverage potentially 
available and the nature and extent of 
any verification requirements. 

USI has prenegotiated social 
engineering coverage on crime policies 
(ExecuSafe) and cyber policies 
(PrivaSafe). We help clients prevent 
and mitigate losses by moving coverage 
to ExecuSafe or PrivaSafe with both 
insured and client social engineering 
loss coverage. We can also modify 
crime policies to interact with cyber 
coverages, as well as assist in 
implementing training programs, 
awareness updates and recovery 
plans. If additional coverage is needed, 
USI may suggest a standalone social 
engineering fraud policy, if appropriate 
for the company’s risk profile. n 

To learn more about mitigating cyber-
crime losses with insurance and risk 
management, contact your USI consultant 
or email us at pcinquiries@usi.com.

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

Visit us today at ACBA.org
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the charitable subsidiary of the 
ACBA. It now has a staff of 38 full 
time employees and a $5.4 million 
operating budget.  

In 1998, Blaner spearheaded the 
creation of ACBA Services, Inc., the 
for-profit subsidiary of the Allegheny 
County Bar Association. This company 
provided video deposition services, court 
reporting services, video equipment 
rental and video teleconferencing 
services to the local legal community. 
At its peak, the company had $1.1 million 
in annual sales and services. 

While working hard to build and 
improve the ACBA to better serve its 
members and the community at large, 
Blaner has always found time for 
involvement in the legal community at 
the regional and national level. The 
Bolton Award is evidence of that. 

An active member of NABE since 
1991, Blaner has participated on various 
committees, sections and in leadership 
roles over the past 26 years. He 
served as president from 2013 to 2014 
and remains active on the Chief Staff 
Executive and Sponsorship Committees. 

“It’s part of being a bar executive. 
We share the wealth by learning from 
each other and providing ideas and 
suggestions on how to better our 
respective organizations,” Blaner said. 
“I’ve tried to share my knowledge 
with a number of colleagues. 

“There are 600 bar associations 
across the country, so that’s a small 
niche. We rely on each other for support. 
We’re just there for each other. That’s 
always been important to me.” 

Over the years, Blaner has served 
and assisted the Bar Association 
community by being a Peer-to-Peer 
Advisor for the ABA Division of Bar 

ACBA EXECUTIVE DIRECTOR BLANER 
continued from front page

Services. He provided assistance to 
numerous metro and county bar 
associations by leading board planning 
retreats or reviewing their operations 
and providing recommendations to 
strengthen their finances, human 
resources, governance, membership 
benefits and services, and non-dues 
income. He has been a presenter at 
the ABA Bar Leadership Institute on 
topics related to non-dues income and 
governance.  

In the aftermath of Hurricane Katrina, 
Blaner and fellow bar executives 
Elizabeth Derrico and David Sims 
spent weeks in New Orleans assisting 
the New Orleans Bar Association with 
rebuilding the organization. They 
provided moral support as well as 
financial and technical assistance to 
re-establish the New Orleans Bar 
Association and to reconnect with 
members that had temporarily relocated 
to other states. 

In 2007, Blaner became the first 
bar executive to serve as the President 
of the Metro Bar Caucus. Prior to that 
year, all of the officers of the Metro 
Bar Caucus had been presidents of local 
bar associations. Blaner championed 
the efforts of the bar executives and 
encouraged the Metro Bar Caucus to 
change their governance structure to 
create a rotating cycle of leadership 
for bar presidents and bar executives 
– a process that continues today. 

Blaner also has served as a leader 
with the Pennsylvania Association 
of Bar Executives organization, 
holding positions on the Board and as 
President.  

Despite the demands on his time 
and the many hours spent away from 
home, Blaner said his involvement in 
NABE and his other professional 
volunteer experiences have been well 
worth it. 

“Participating in NABE has been 
good for me and for our organization,” 
Blaner said. He cited the current 
COVID pandemic as an example. 

“With everything that’s happening 
with COVID, I’ve called my colleagues 
in Atlanta, St. Louis and elsewhere,” 
he said. “These are bar associations 
who are similar to us in size and demo-
graphics. We’ve shared information on 
what’s happening in each region and 
what’s working for their organizations. 

“I’ve formed many personal 
relationships with colleagues across 
the country and I’ve gotten more from 
these other bar associations than I 
ever gave back. Being a member of 
NABE has been crucial to the success 
of our organization. Moving up 
through NABE has opened more doors 
for me to help solve problems and 
address issues at the ACBA.” 

Reflecting on the Bolton Award, 
Blaner said it really is recognition of 
the entire ACBA team.  

“I truly appreciate our team’s hard 
work,” he said. “The idea that I’m 
viewed as a leader around the country 
showcases the old adage that it takes a 
village. This award isn’t just about me 
but about what our organization has 
been able to accomplish.” 

“The team has enabled me to spend 
time crisscrossing the country and 
spend a lot of time away from home. I 
also got a lot of leeway from our Board 
of Governors and Officers to do that.” 

“Everyone associated with the 
ACBA shows up every day to provide 
meaningful benefits and services to 
our members. This award belongs to 
all of them.” n
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too, such as Peg’s Foundation, Matrix 
Technologies and Child Craft, to name 
just a few. 

“One question I routinely hear from 
members, particularly solos and small 
firms, is “Dave, where can I get a nice 
website at a realistic price?” Blaner 
said. “Far too many attorneys have an 
outdated website, use a LinkedIn page 
as their home page or even have no 
online presence at all.” 

“That puts you severely behind 
your competition. Our hope is that this 
program will help our solo and small 
firms to thrive.”  

For more information, visit 
ACBA.org/websites or contact James 
Piaggio, the ACBA’s Web and  
Digital Marketing Developer, at  
jpiaggio@acba.org. n

ACBA WEBSITE DESIGN PROGRAM  
continued from page 2

Office Depot, 
OfficeMax discounts 

 
Through the ACBA’s partnership 
with Office Depot and OfficeMax, 

individual members and entire 
firms can enjoy discounts of up to 

55 percent on the purchase of 
office supplies and discounts of up 

to 70 percent on printing and 
copying services. Firms that spend 
$6,000 or more on office supplies 
annually are eligible for additional 

discounts. For more 
information or to enroll, see 

www.ACBA.org/OfficeDepot or  
contact David Jarvis at 

David.Jarvis@officedepot.com.
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Keating stepping down as ACBA’s 
Director of Diversity and Gender Equality 

 

By Shelly Anderson 

A little more than a decade ago, 
Alys ia  Keat ing  was  hired to  
consolidate the ACBA’s inclusivity 
initiatives as the first Director of 
Diversity and Gender Equality, which 
to that point had been two jobs held 
by part-timers. 

As she reflects now that she is 
entering the final days in that role, 
one thought really stands out. “I can’t 
tell you how many times I said to 
people that I love my job,” Keating 
said. “This has been the most rewarding 
work of my life.” 

Keating, who is stepping away from 
the workplace to spend a year or so 
focusing on her family, feels good 
about the advancements of the affinity 
groups in place when she started, the 
birth of new affinity groups and the 
communication with and cooperation 
of the ACBA leadership and membership 
that helped all of them to grow. 

After all, the various initiatives, 
groups and divisions under her umbrella 
have a common goal: inclusivity and 
opportunity for all. 

“As it relates to our members, 
we’ve always worked to make sure 
that all of our members feel welcome 
and heard and valued, and that they have 
an opportunity to fully participate and 
to succeed,” Keating said. 

She points out that there are “eight 
thriving affinity groups” within the 
ACBA, and that the Board of Governors, 

elected by members, is nearly 70% 
women and nearly 30% diverse.  

Among her duties has been to serve 
as the director of the ACBA Institute 
for Gender Equality and coordinator 
of the ACBA Summer Clerkship 
program for diverse first-year law 
students. The ACBA added the 
LGBTQ+ Rights Committee and the 
Committee on Law and Disability 
under her watch. 

In addition, she said some of the 
programs developed or expanded 
under her purview and supported 
strongly by the ACBA – including 
Back to the Bar for those returning to 
work after a hiatus, the Women’s 
Institute for Leadership in Law 
(WILL), and the Summer Clerkship 

Program – have directly impacted the 
professional development of over 350 
attorneys and law students over the 
past 10 years.  

“Her legacy is she helped a lot of 
attorneys from these various 
organizations and diverse groups 
here in the association,” ACBA 
Executive Director David Blaner 
said. “I think that’s a pretty high bar 
for anyone who comes in to follow her.” 

We now know who that will be. 
Kellie Ware, an ACBA member and 
council member of the Homer S. 
Brown Division who also has served a 
term on the Board of Governors, is the 
new Director of Diversity, Equity and 
Inclusion, a title that, according to 
Keating, more aptly encompasses the 
important work done in this role. 

Keating, who will overlap with 
Ware until the end of January, said 
she is “excited to pass the baton to 
someone with fresh perspectives and 
ideas” and looks forward to helping Ware 
in any way needed to make the transition 
smooth so the gender and diversity 
initiatives keep moving forward. 

After all, Keating pointed out, she’s 
been “a department of one,” and so 
passing along all her responsibilities 
and assignments – even her aspirations 
– before stepping away is only proper. 

It’s a long list. 
“I don’t think it’s a coincidence that 

since Alysia joined the association, 
we’ve seen tremendous advancement 
for the various affinity groups that she 

serves,” said Joe Williams, ACBA 
President. “Specifically, if you look at 
the Women in the Law Division and the 
Homer S. Brown Division, where they 
are today vs. where they were a decade 
ago, it’s been really remarkable how 
much programming and content and 
services they’ve been able to provide 
to the bar, and I think a lot of that stems 
back to Alysia’s work with the ACBA.” 

Blaner concurred. 
“What I have seen, given her vision 

and her experience in this area, is that 
she’s done a great job in helping to 
facilitate each of these individual 
groups’ goals and objectives over the 
last 10 years,” he said. “She doesn’t 
play favorites; everyone gets treated 
equally and fairly.” 

Keating has found the ACBA to be a 
responsive and forward-thinking 
partner, even as society in general has 
moved through various highly publicized 
diversity and inclusion issues. 

“We’ve always been right in the mix 
and sometimes even at the forefront,” 
she said. “I don’t think we’ve ever 
really been behind. I feel like we’ve 
responded to issues as they’ve come up.” 

“The fact that a metropolitan bar 
association has a dedicated staff 
person whose sole responsibility is to 
address these issues and to support 
the diverse members is really an 
amazing thing. You might see that at 
the state bar level, but certainly you 
didn’t see that 10 years ago, even at 
most state bars.” n

Alysia Keating
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SAMUEL CORDES has been 

recognized in the media for 

excellence in Employment & Labor 

Law. When you need experience, 

tenacity, and smarts. When you 

need the best.

“ Excellent; one of the best. An 
extremely creative lawyer, which 
makes him dangerous for the 
opposition.”

       -Pittsburgh Tribune Review

“ The archangel of employment 
rights in Western Pennsylvania.” 

       -Pittsburgh Tribune Review

“ Extremely smart in the scholarly 
sense and has that practical 
street smart sense. You don’t 
see that combination in too 
many lawyers.”

       -Pittsburgh Post-Gazette

“ Smart, and highly-rated for 
employment litigation. Juries 
love him.”

       - Chambers USA—America’s 
Leading Business Lawyers

Pa.’s Veterans Treatment 
Courts make a difference 
for veterans 

By AOPC Staff 

Pennsylvania’s veteran 
population ranks fourth in 
the U.S. with nearly 
800,000 veterans as of 2020. 
Since 2009, Pennsylvania’s 
Veterans Treatment Courts 
have been assisting veterans 
who are charged with 
crimes and are struggling 
with addiction, mental 
illness or other co- 
occurring disorders. 

Veterans Treatment 
Court participants appear 
before a judge on a regular 
basis; receive support and 
guidance from veteran 
mentors; and get treatment 
to address underlying 
problems often caused by 
post-traumatic stress  
disorder. In 2020, 204  

veterans out of 268  
participants discharged 
from the program graduated 
from this specialty court, 
which is a 76 percent 
successful graduation  
rate. 

In Pennsylvania, 54 of 
67 counties currently have 
treatment courts (Drug, 
DUI, Mental Health, 
and/or Veterans Treatment 
Court) in which veterans 
can participate if they meet 
the eligibility criteria. 
Additionally, all justice-
involved veterans are  
entitled to a Veteran  
Justice Outreach (VJO) 
program specialist to help 
them navigate the Veterans 
Affairs system and get 
them connected with services 
available to them. n

Need new clients? 
We’ll help bring them to you. 

For information about how the Lawyer Referral Service can help more clients find YOU, 
please contact Whitney Hughes at 412-402-6703 or whughes@acba.org. For a closer look 

at this unique Pittsburgh legal service, please visit www.GetAPittsburghLawyer.com.
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Connelly Estate: Casting shadows on buy-sell agreements 
By Steven H. Seel and 
Daniel R. Griffith 

The recent U.S. District Court, 
Eastern District of Missouri decision 
in Connelly v. Dept. of Treasury, 
Internal Revenue Service is a call for 
business lawyers to carefully review 
any agreement that obligates an entity 
to purchase the interests of an owner 
at death (an entity agreement), 
especially if that obligation is funded 
by life insurance owned by the entity.  

The ultimate issue for determination 
by the Connelly court was the fair 
market value of the decedent’s interest 
in a business entity. As part of that 
determination, the Connelly court 
considered two issues: (1) when an 
entity agreement (presumably any 
form of entity) effectively fixes value 
for federal estate tax purposes, and 
(2) how an entity is valued when it 
owns life insurance on a deceased 
owner.   

Fixing Value – Passing the Tests 
of 26 U.S.C. §§2703 and 2031 

26 U.S.C. §2703 sets forth three 
statutory rules, each of which must be 
satisfied before an agreement will 
effectively fix value for federal estate 
tax purposes. The §2703 rules are as 
follows (and the ways in which the 
taxpayer in Connelly failed them are 
listed with each): 

1. The Agreement must be bona 
fide. The Connelly court did not pass 
on this point because the Agreement 
failed the other tests. 

2. The Agreement must not be a 
device to transfer interests for less 

than full consideration. The Connelly 
court concluded the Agreement was 
essentially testamentary, based on the 
following: 

a. The Agreement created a bargain 
price and a windfall to the surviving 
owner (the decedent’s brother). 

b. The executors and the company 
failed to follow the pricing require-
ments under the Agreement.   

c. The Agreement prohibited the use 
of discounts and premiums in the valuation 
(a particularly troubling point, given 
how common it is for entity agreements 
to contain similar prohibitions). 

3. The Agreement terms must be 
comparable to similar arrangements 
entered into by persons in an arms’ 
length transactions. The Connelly 
court concluded that no majority 
interest buyer would accept the 
“windfall” effected by the Agreement’s 
redemption terms.  

The Regulations to §2031 set out 
three additional requirements (the 
last of which overlaps with §2703) that 
must be met for an entity agreement 
to be respected: 

1. The offering price must be fixed 
and determinable. The Connelly court 
noted the parties’ failure to follow the 
Agreement’s requirements on pricing. 

2. The Agreement must be legally 
binding during life and at death.  

a. During Life – The parties failed 
to execute certificates of value as 
required under the Agreement. 

b. At Death – The parties failed to 
follow the Agreement’s death-time 
pricing requirements and their post-
death behavior implied that they did 
not consider the Agreement to be 
binding on them. 

3. The Agreement must be bona fide 
and not entered into as a testamentary 
substitute. The Connelly court went 
“straight-to-fail” on this point, based 
on its findings under §2703. 

Given the facts of Connelly, it is no 
surprise that the court determined the 
Agreement to be ineffective to fix 
value. 

Fair Market Value Includes 
Insurance Proceeds – Reversing 
a Reversal 

The Connelly court then held that 
the entity’s value must be increased 
by the death benefit of life insurance 
it held on the decedent’s life, even 
though the entity paid the proceeds 
out to redeem the deceased owner’s 
interests. The Connelly court’s holding 
– after a somewhat tortured analysis – 
was that the “real” value of entity-
owned life insurance is the death benefit, 
even though the policy is a non-operating 
asset that should be carried by the 
entity at its cash surrender value.   

In Blount, the 11th Circuit 
established that the value of an entity 
would not be increased by the value of 
the death benefit of life insurance 
owned by the entity to fund a 
redemption. Blount was not binding 
in Connelly outside of matters 
appealable to the 11th Circuit and the 
Connelly court ignored Blount 
because it believed Blount to be 
“demonstrably erroneous.” This signals 
that outside of 11th Circuit cases, the 
courts may be unlikely to follow 
Blount, making Connelly the reality 
for planners in most of the country, 
including Pennsylvania. 

Takeaways  

While Connelly is something of a 
“bad facts” case, the court’s broader 
pronouncements unfortunately do not 
turn on the existence of those facts. 
Going forward, consider the following: 

1. Rethink insurance funded 
redemption agreements (while rare, 
they are out there). Connelly will make 
planning for more than two owners 
challenging, given the complexities 
involved in a cross-purchase involving 
multiple owners.  

2. Get an appraisal at death and 
follow it. 

3. To avoid the Connelly court’s 
concern over creating a “windfall” in 
value, consider defining the term 
value in entity agreements as the value 
determined by a third-party appraiser, 
without requiring or prohibiting 
discounts. However, note that if 
discounts are considered, a decedent’s 
interest will likely be undervalued; if 
ignored, an interest may be overvalued. 

4. Prepare for the possibility that a 
shareholder agreement is both effective 
for state law purposes to set the actual 
amount payable to the decedent’s 
estate for entity interests, and also 
ineffective to set value for federal 
estate tax purposes. The result could 
be a cash-poor estate and an unfunded 
federal estate tax liability.   

5. Avoid using certificates of value, 
and certainly do not to make them 
“mandatory.” 

6. Respect the entity agreement in 
its entirety – courts generally abhor 
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Nearly 100 legal departments push for greater diversity 
internally and externally through Manfield Rule adoption 
By ACBA Staff 

To help bring equality to the legal 
profession, some law firms are 
embracing training and certification 
offered by the Diversity Lab. The 
Diversity Lab is an incubator for 
innovative ideas and solutions that 
boost diversity and inclusion in law. 

The accountability, transparency, 
and metrics-based approach of the 
Mansfield Rule: Legal Department 
Edition (MRLD), powered by Diversity 
Lab, has been adopted by nearly 100 
legal departments that not only want 
greater diversity in their outside 
counsel teams, but also strive for 
more diversity and inclusivity for 
their internal teams as well.  

MRLD legal departments are 
required to track and measure internal 
team diversity, with an intentional 
focus on ensuring that at least 50% of 
potential new hires and existing team 
members who are considered for open 
roles, work assignments, and 
advancement opportunities are from 
underrepresented populations. They 
are also expected to consider and 
track whether a diverse population of 
lawyers – at least 50% – lead their 
outside counsel teams and get financial 
credit for new work.  

More than 50 legal departments are 
in the midst of piloting MRLD 2.0, and 
40 more have joined to tackle the 
toughest parameters to date through 
MRLD 3.0, which launched in September 
2021. To achieve certification, 3.0 
participants, like 2.0 participants, 

must ensure that at least 50% of internal 
and external candidates considered 
for open roles and promotions are 
from underrepresented populations, 
but they also must consider and track 
whether at least 20% are underrepre-
sented racial and/or ethnic lawyers, 
LGBTQ+ lawyers, and/or lawyers with 
disabilities. And when hiring outside 
counsel for new matters, in addition to 
ensuring that at least 50% of the teams 
considered are led or co-led by an 
underrepresented lawyer, MRLD 3.0 
legal departments must also take 
economic rewards into account and 
ensure that at least 50% of the firms 
considered either: (1) are owned by 
underrepresented lawyers, or (2) 
reward financial credit for new matters 
to underrepresented lawyers leading 
those matters. 

“We saw the successes of the MRLD 
2.0 participants, but also knew we needed 
to push for even tougher requirements 
going forward. In particular, we know 
that underrepresented racial and ethnic 
lawyers, lawyers with disabilities, and 
LGBTQ+ lawyers are often overshadowed 
in diversity initiatives. We’re spot-
lighting these groups with the latest 
iteration of the Mansfield Rule to 
ensure that no population is left 
behind when implementing these 
important initiatives,” said Leila Hock, 
Chief Growth Officer at Diversity Lab.   

MRLD 3.0’s heightened requirements 
stem from the achievements realized 
by the 2.0 participants and the 
accompanying knowledge-sharing 
and accountability built into the 

Mansfield Rule. The results of the 
midpoint surveys for MRLD 2.0 
revealed impressive strides. For 
example, prior to adopting MRLD 2.0, 
fewer than one-half of the legal 
departments tracked the demographic 
makeup of candidates for open positions; 
now, all of them track and are already 
seeing progress and positive results. 
And while only 31% of MRLD 2.0 
participants previously tracked the 
diversity of lawyers considered for 
outside counsel roles, that percentage 
has increased to 81% half-way into the 
certification period. MRLD is proving 
to provide a foundation for broader 
change within organizations as well. 
Nearly 70% of the MRLD 2.0 participants 

reported changes to internal processes 
within the legal department that are 
not required for certification but are 
intended to make the department 
more inclusive, transparent, and 
structured. And, to push for greater 
diversity globally, 42% of MRLD 2.0 
legal departments with offices outside 
the U.S. and Canada are implementing 
MRLD principles abroad. 

MRLD 2.0 has shaped the strategic 
planning, DEI goals, and hiring 
practices of its participants in specific 
ways.  

Nearly 100 legal departments are 
participating in MRLD 2.0 and 3.0.  

For more information, visit  
diversitylab.com. n

Looking to hire
an attorney,
paralegal, 

legal assistant,
legal secretary

or legal
administrator?

Post your employment 
opportunity on
jobs.acba.org.
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Celebrate the Season with the ACBA

ACBA members were invited to celebrate the holidays and network with their fellow colleagues at the holiday parties pictured below.

Labor and Employment Law Section

Sole and Small Firm Practitioners Section

Military and Veterans Affairs Committee 
and Committee on Law and Disability 

Sponsored by Fort Pitt Capital Group

Young Lawyers Division 
Sponsored by Compass Rose Financial

Family Law Section 
Sponsored by Fort Pitt Capital Group

Workers’ Compensation Section

Probate and Trust Law Section
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Civil Litigation Section 
Sponsored by Network Deposition Services

Bankruptcy and Commercial Law Section

Homer S. Brown Division

Environment and Energy Law Section 
Sponsored by Rimkus Consulting Group

ACBA Staff 
Lunch provided by ACBA President Joe Williams

Construction Law Section 
Sponsored by LitCon Group

Celebrate the Season with the ACBA

ACBA members were invited to celebrate the holidays and network with their fellow colleagues at the holiday parties pictured below.

Women in the Law Division 
In-Person Holiday Party and 

Virtual Painting Party 
Sponsored by Fort Pitt Capital Group
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innovative programs and by alleviating 
backlogs in the Court system.” 

In addition, Manning received the 
2002 ACBA Philip Werner Amram 
Award for “outstanding contribution to 
the legal profession, the bar association, 
and the community” and the Olbum 
Award as chairman of the Allegheny 
County Bar Association Bench-Bar 
Conference. He also was an elected 
member, House of Delegates of the 
Pennsylvania Bar Association (1990- 
1993); an elected member of LaRoche 
College Board of Regents; and a member 
of Amen Corner, serving on its Board 
of Governors and as its president. 

Manning was always willing to give 
back to the law and the legal profession. 
Among his many appointments, he served 
as a member of the Pennsylvania 
Supreme Court’s Criminal Procedural 
Rules Committee, as a Commissioner 
of the Pennsylvania Commission on 
Sentencing and as a member of the 
Board of Governors of the Allegheny 
County Bar Association, for whom he 
also was a member of the ACBA Players 
Committee, the Bench-Bar Committee 
and the Civil Litigation Committee. 

“I have known Judge Manning for 
the past 30 years”, said ACBA Executive 
Director David Blaner. “He is the 
longest serving member on the 
Allegheny County Bar Association 
Board of Governors. He has served at 
least 30 years on the Board. He was a 
long-time member of our Bench-Bar 
Conference Committee and was active 
in the Criminal Litigation Section.” 

“Besides being a terrific judge, he 
was a wonderful actor. He participated 
in the Bar Association’s ‘Big Show’ 
musicals and plays for many years. 
He had a great voice and enjoyed 

JUDGE MANNING RETIREMENT   
continued from page 4

Founded on the principles of hard work and excellent customer service, since 2002 

 we have been providing superior investigative services to our clients and yours. 

CONTACT US TODAY

412.364.8034  PITTSBURGH
LICENSED IN PA, NJ, WV AND TN

PHILADELPHIA  610.233.5412

playing his guitar at the Bench-Bar 
Conference.” 

Reflecting on Manning’s work for 
the ACBA, Williams said, “He had an 
ability to identify and dissect an issue 
unique from other people. You didn’t 
always agree with him when he started 
his comments, but by the time he was 
done, most often you did agree with him.” 

Williams also shared his perspective 
on Manning leaving the bench and his 
impact on the legal profession.  

“A true legend has retired,” said 
Williams. “It is no different than when 
Michael Jordan left the NBA or when 
Tom Brady retires from the NFL. 
From the time I took a law school class 
from Judge Manning, I knew he had a 
larger-than-life persona. His legacy 
will carry on for decades.” n

when structures are both abused and 
hidden. n 

Steven H. Seel is a Senior Vice President 
and Wealth Strategist with Huntington 
Private Bank. Daniel R. Griffith is a 
Senior Vice President and Director of 
Wealth Strategy at Huntington Private 
Bank.

CONNELLY ESTATE 
continued from page 10

Our Health Care Power  
of Attorney and Living Will  
documents are available  

on the ACBA website  
for free at 

ACBA.org/POA-Living-Will.
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CONTINUING LEGAL EDUCATION from the 
ALLEGHENY COUNTY BAR ASSOCIATION

The ACBA is 
accredited as a 

West Virginia CLE provider.

Challenges of Banking Related to 
Medical Marijuana 
Tuesday, January 18  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Utilizing Experts on Complex Large  
Property Loss 
Thursday, January 20  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Medicare Part D: 
Don’t be Blindsided by Hidden Changes to 
Prescription Drug Coverage Laws 
Friday, January 21  |  9 a.m.  |  Live Webinar 
1.5 Substantive credits 
 
Game On: 
Name, Image and Likeness in College Athletics 
Monday, January 24  |  Noon  |  Live Webinar 
1 Substantive credit 
 
The Future of the Gig Economy: 
An Intersection of the Law and Innovation 
Thursday, January 27  |  10 a.m.  |  Live Webinar 
2 Substantive credits 
 
Introduction to IEP Meetings: 
How to Advocate for Children with Disabilities 
Monday, January 31  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Environmental Law Update: 
2021 Year in Review 
Wednesday, February 2  |  Noon  |  Live Webinar 
1 Substantive credit 
 
How to Comply with Rule 8.4(g) and Advance 
Professionalism in Your Firm 
Thursday, February 3  |  Noon  |  Live Webinar 
1 Ethics credit 
 
3rd Annual Criminal Law Symposium 
Friday, February 4  |  8:30 a.m.  |  Koppers Building 
6 Substantive credits 
 
Tax Updates for the Family Law Practitioner: 
Child Tax Credit, Cash Apps and Cryptocurrency 
Monday, February 7  |  Noon  |  Koppers Building 
1.5 Substantive credits 

 Ethically Responding to Negative Online 
Attorney Reviews 
Tuesday, February 8  |  Noon  |  Live Webinar 
1 Ethics credit 
 
Medical Evidence in Social Security: 
Practical and Ethical Considerations 
Wednesday, February 9  |  Noon  |  Live Webinar 
1 Substantive, 1 Ethics credits 
 
Understanding Rule 8.4(g) and Navigating 
Bias in the Profession as an Associate 
Thursday, February 10  |  Noon  |  Live Webinar 
1 Ethics credit 
 
Accessing In-Patient Care Under the  
Medicare System 
Friday, February 11  |  9 a.m.  |  Live Webinar 
3 Substantive credits 
 
Professional Ethics and Government Attorneys 
Tuesday, February 15  |  Noon  |  Live Webinar 
1 Ethics credit 
 
The Feeling Through Experience:  
DeafBlind Awareness and Accessibility 
Wednesday, February 16  |  Noon  |  Live Webinar 
1.5 Ethics credit 
Sponsored by Eckert Seamans 
 
Basics of the Freedom of Information Act  
and Pa.’s Right-to-Know-Law 
Friday, February 18  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Effects of Sentencing Law and the Need  
for Reform  
Tuesday, February 22  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Broaden Your Reach with Inclusive Language 
Thursday, February 24  |  Noon  |  Live Webinar 
2 Substantive credits 
  
Crisis Management: 
A Guide for Effective Preparedness and 
Response   
Tuesday, March 8  |  1 p.m.  |  Live Webinar 
2 Substantive credits

 
The ACBA has hundreds 
of previously recorded 

O N L I N E  C L E s  
in dozens of practice areas ready to 
be viewed 24/7 from anywhere at 

cle.acba.org.

View the rest of the offerings on our 
O N L I N E  C L E  C E N T E R .  

 
View anytime, anywhere. 

Condemnation Procedure Under the  
Pennsylvania Eminent Domain Code 
1 Substantive credit 
 
Issues Dealing with Confidential Informants 
1 Substantive credit 
 
Lead Generation and Conversion 
1.5 Substantive credits 
 
Using Video Graphics in Insurance Claims 
1 Substantive credit 
 
A Look at Federal Criminal Practice in the  
Western District 
2 Substantive credits 
 
Supreme Court Update: Labor and  
Employment Law Cases of Interest 
1 Substantive credit 
 
Understanding Drafting and Enforcing  
Indemnity Provisions 
1 Substantive credit 
 
Seven Ways to Improve Your Contract Drafting 
1 Ethics credit 
 
Postmortem Toxicology for Attorneys 
1 Substantive credit 
 
Toxic or Lucky? Investigating the Britney Spears  
Conservatorship 
1 Substantive credit 
 
A Look at Capital Crime: The Prosecution’s  
Perspective 
1 Substantive credit 
 
A Look at Capital Crime: Mitigation 
1 Substantive credit 
 
A Look at Capital Crime: Other Crimes  
Concerning the Death Penalty 
1 Substantive credit 
 
A Look at Capital Crime: Dealing With Difficult  
Defense Cases 
1 Substantive credit 
 
A Look at Capital Crime: Ethics 
1 Ethics credit 
 
How Smaller Firms Can Pack a Bigger  
Marketing Punch 
1 Substantive credit 
 
Wage & Hour Update 2021 
1 Substantive credit 
 
Ethics Issues in the Handling and Production  
of Criminal and Civil Evidence 
1 Ethics credit 
 
Section 280E Update on Cannabis-Related  
Businesses 
1 Substantive credit 
 
How Marijuana Can Alter Judgment,  
Perception and Behavior 
1 Substantive creditSAVE THE DATES 

 

ACBA Bench-Bar Conference returns in-person June 16-18 
 

Keep an eye on www.ACBABenchBar.com for updates. 

Register today at ACBA.org/calendar. 
 

Are you interested in receiving Ohio CLE credit for attending an ACBA CLE program? 
If so, the ACBA will submit your credits to Ohio for a fee of $25 per course. 

For more information, please contact Hannah Brizzi at hbrizzi@acba.org or 412-402-6614.
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that meet the needs of Pennsylvania’s 
more than 500 trial and appellate 
jurists and help the Center achieve its 
long-range goal of shaping a broader 
array of multi-disciplinary judicial 
education coursework that will have 
nationwide appeal. Saylor will also 
teach a course in the Duquesne 
University School of Law.   

People on the Move 

Maiello Brungo & Maiello, LLP (MBM) 
is pleased to welcome Jason J. Kelley 
to its team of attorneys. He will serve 
as a member of the firm’s Corporate 
Law, and Real Estate Practice Groups. 

 
bit-x-bit, LLC is excited to 

announce that Eric Lemons has joined 
their team as an eDiscovery Project 
Manager. An attorney with two 
decades of experience in the legal-
technology field, Lemons brings with 
him significant experience at law 
firms and eDiscovery service 
providers. He has deep knowledge of 
various review platforms, having most 
recently managed hundreds of 
Relativity databases. He has also 
worked side-by-side with legal counsel 
to develop collection, processing, 
review and production protocols.

News and Notes 

Blumling & Gusky, LLP, has 
become the Pittsburgh office of 
McNees Wallace & Nurick, LLC. Its 
mailing address is 436 Seventh 
Avenue, 1200 Koppers Building, 
Pittsburgh, PA 15219. 

 
The Thomas R. 

Kline Center for 
Judicial Education 
of Duquesne Uni-
versity’s School of 
Law is honored to 
announce the 
appointment of 
Chief Justice 
Emeritus Thomas 
G. Saylor as the 
Center’s inaugural 
Judicial Scholar-in- 
Residence. In this 

role, Chief Justice Emeritus Saylor 
will provide invaluable assistance to 
the Center in fulfilling its mission to 
support the Supreme Court of Pennsylvania 
as it enhances the administration of 
justice through the delivery of high-
quality continuing judicial education. 
The Judicial Scholar-in-Residence 
will assist the Center in developing 
substantive and skill-based courses 

Bar Briefs Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 
2005. Expert Witness. Diminished Value. Certified  
Appraiser – K. Merusi. 412-731-2878. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 
Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OFFICE SPACE 

PROFESSIONAL OFFICE SPACE FOR LEASE IN PENN 
HILLS. 12’ x 10’. Furnished. Conference room and 
administrative assistance available. Easy access to 
Parkway East. Free parking. Call Harry or Margaret at 
412-232-3400. 

OIL, GAS  

& MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management and 
Consulting. 724-519-8094. OilandGasMediation.com.

Thomas G. 
Saylor 

412.325.7700 • www.ramagelykos.law

Employment
Where

Meets The Law

Ramage Lykos provides clients with advice, 
counseling and representation in all aspects 
of employment law, including illegal workplace 
discrimination, harassment and retaliation.

Nikki 
Velisaris 
Lykos

Pittsburgh, PA

Colleen E.
Ramage

If you have an idea for a substantive law article or would  
be interested in authoring one, please email  

Jennifer Pulice at jpulice@acba.org.

ACBA Vaccination or 
Negative Test Policy in Place  

All attendees and presenters at in-person ACBA CLEs and 
events must provide proof of vaccination or show evidence of a 
negative COVID test taken within 72 hours of the event they are 

attending. This Board of Governors policy will remain in effect 
until June 30, 2022. The ACBA is using VaccineCheck to verify 
vaccination status. You must enter your vaccination information 

at least ten days prior to the event.  
Once your vaccination information is verified, you won’t have to 
enter it again to register for future events. Alternatively, you can 

bring your vaccination card (or a photo/copy of it) – or a  
negative test result – and present it at registration.  

For more information and to enter your vaccine information,  
visit ACBA.org/covid.


