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ACBA unveils new logo 
Rebranding to be 
complete July 1 

By ACBA Staff 

Drumroll, please.  
The ACBA has unveiled its new 

logo. The image incorporates the City 
of Pittsburgh skyline, along with the 
“Sister Bridges” that connect downtown 
to the North Shore. The logo is 
designed to more closely align the 
ACBA with the Pittsburgh region, and 
the bridges represent the way the 
Association connects lawyers not only 
with each other, but with the community 
at large. 

“We’re beyond excited about this 
new logo,” said ACBA President Joe 
Williams. “A lot of thought, collaboration 
and energy went into the design of this 
new concept. The Board of Governors 
feels the new logo is a dynamic and 
accurate representation of what the 
ACBA stands for.” 

The new logo is now live on the 
ACBA.org website and will be used in 
marketing materials moving forward. 
It’s the first – and most significant – 
piece of a larger organizational 
rebranding, which will be completed 
for the start of the next fiscal year on 
July 1. 

Additional components to the 
complete rebrand will include: 

• An “adaptable logo” which is a 
version of the new logo that can be 
adapted for specific ACBA committees, 
divisions, sections, events and programs. 
All ACBA groups will use this 
adaptable version of the primary 
ACBA logo moving forward, to ensure 
a consistent brand.  

• A “simplified logo” which is an 
alternate version of the logo containing 
simply the “ACBA” acronym, but with 
consistent fonts, coloring and design 
elements. This version will be used in 
situations that call for a less detailed 
logo, such as on a lapel pin. 

• A “brand book” which will outline 
approved fonts, colors, rules for logo 
use, language style requirements and 
similar guidelines. It also will detail 
the approved design elements for 
those instances that rise to the level of 
a custom logo, such as the Bench-Bar 
Conference. 

• New business cards, letterhead, 
envelopes, signage and much more. 

“That’s something that we’ve been 
missing, a consistent brand,” said 
Brian Knavish, the ACBA’s Director 
of Marketing and Media Relations. 
“We’ve had an array of logos for various 
groups, projects and initiatives and – 
even if those logos were very nice 
looking logos unto themselves – there 
has been no brand consistency, which 
essentially means we haven’t had a 
brand.” 

“The approach we are taking now is 
not only consistent with the approach 
other bar associations take, but also 
consistent with what other organizations 
our size does.” 

How did the new logo come to be? 
Just prior to the pandemic, the 

ACBA retained the University of 
Pittsburgh Katz Graduate School of 
Business to study the possibility of 
renaming the Allegheny County Bar 
Association to potentially incorporate 
“Pittsburgh” into the organization’s 
name, following the trend that many 
bar associations across the country have 
taken, incorporating the metropolitan 
area and/or city into the name, rather 
than the county name. 

The ACBA and Pitt conducted a 
member survey regarding a potential 
name change – providing many potential 
examples, such as the “Pittsburgh 

Metro Bar Association” and the “Western 
Pennsylvania Bar Association,” among 
numerous others. ACBA members 
overwhelmingly rejected the idea of 
changing the name, revealing a deep 
sense of pride in the name “Allegheny 
County Bar Association.” 

However, the study concluded that 
members were very much in favor of 
aligning the existing name – “Allegheny 
County Bar Association” – with the 
Pittsburgh Metropolitan Area, without 
changing the name.  

The ACBA Board of Governors Name 
Change Subcommittee recommended 
keeping the name but implementing a 
tagline – “Serving the Pittsburgh Legal 
Community” – with a new logo that 
would capture a sense of Pittsburgh.  

The project went on hold during the 
early stages of the pandemic, but last 
year efforts resumed. The ACBA 
hired local design firm Evolutionare, 
who worked closely with the ACBA 
officers, Executive Director David 
Blaner, Graphic Design Supervisor 
Jessica Wysocki Valesky and Knavish 
on numerous iterations and concepts. 

Ultimately, the idea of the bridges 
with the skyline – the brainchild of 
ACBA Treasurer Dan Fitzsimmons – 
was selected. 

“This has been a very important, 
but also very enjoyable, process,” said 
Blaner. “The new logo is the result of 
collaboration. From all the members 
who participated in the name change 
study in 2020 to the officers who 
worked on reviewing different logo 
concepts to Erin May, the president of 
Evolutionare, there really were a lot 
of minds that went into creating this 
new brand.” n

Foundation’s Pro Bono Center 
changes lives, inspires attorneys 
By Ron Cichowicz  

A common refrain heard from many 
lawyers in today’s uncertain world is 
“I want to use my skills to help people 
in need, but I’m not sure how to do it.” 

Thankfully, there is a place that 
needs attorneys’ enthusiasm and talents, 
and with the very real bonus of changing 
the lives of the most vulnerable in our 

community: The Allegheny County 
Foundation’s Pro Bono Center.  

The Pro Bono Center, marking its 
17th anniversary this year, provides 
critical legal assistance while attorneys 
gain invaluable experience to aid their 
professional – and perhaps personal – 
growth. 

“The Pro Bono Center is important 
because it fills a gap in legal services 

that are essential to helping people 
with legal problems that impact their 
basic human needs,” Center Director 
Barbara Griffin said. “It allows people 
to survive.” 

Griffin describes the Center as the 
nexus between the members of the 
Bar Association and civil legal aid 

SAVE the DATES 
Returning in-person June 16-18  

Keep an eye on 
www.ACBABenchBar.com for updates

A C B A  A N N U A L

C O N F E R E N C E

Continued on page 6

Continued on page 6

Bergstrom 
assumes reins 
of Neighborhood 
Legal Services 

By Ron Cichowicz  

Neighborhood Legal Services (NLS) 
has a new leader. 

Kristine Bergstrom, an attorney for 
the organization for the past three 
years, has been named its executive 
director, replacing Robert Racunas 
who retired after more than five 
decades with NLS. Racunas served in 
the top leadership role for 42 years. 

NLS is a nonprofit organization 
based in Pittsburgh that provides high 
quality, free civil legal services to low 
income and vulnerable residents of 
Allegheny, Beaver, Butler and 
Lawrence counties. 

Bergstrom, who assumed her new 
position January 5, was chosen following 
a national search. 

In the news release announcing 
Bergstrom’s appointment, NLS Board 
of Directors President Stephanie 

Kristine Bergstrom
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Joseph F. Weis, Jr. Courthouse lobby to be named 
in honor of Third Circuit Judge D. Brooks Smith 

By Third Circuit Court Staff 

Chief Judge 
Michael A. Chagares 
of the U.S. Court of 
Appeals for the 
Third Circuit has 
announced that 
the lobby of the 
Joseph F. Weis, Jr. 
Courthouse in 
Pittsburgh will be 
named in honor of 
Third Circuit Judge 
D. Brooks Smith. 
A ceremony dedi-

cating the Smith Lobby will be held at 
the Weis Courthouse on April 21, 2022. 

“Brooks Smith is a giant in the law 
and his tireless service and leadership 
have touched so many,” said Chief 
Judge Chagares. “He has served with 
great distinction as chief judge in two 
courts and as a member of both the 
Judicial Conference and the Executive 
Committee of the Conference. He also 
performed crucial work as chair of the 
Judicial Conference’s Space and 
Facilities Committee, leading an 
ambitious nationwide project to 
reduce the judiciary’s footprint and 
reduce costs, while securing funding 
to replace aging court facilities and 
building eleven new courthouses. 
These achievements only begin to 
describe Judge Smith’s impact on our 
system of justice. He has forged a 
truly incredible legacy. The dedication 
of the Smith Lobby is a fitting honor 
for a judge who has devoted his life’s 

work to promoting the rule of law and 
contributing so much to the people of 
Western Pennsylvania, the Third Circuit, 
and the United States.” 

D. Brooks Smith has been a judge 
of the Third Circuit Court of Appeals 
since 2002. He recently concluded a 
five-year term as chief judge of the 
Court before electing senior judge 
status. Judge Smith served as a judge 
of the District Court for the Western 
District of Pennsylvania from 1988 to 
2002 and was chief judge of that Court 
at the time of his appointment to the 
Court of Appeals. Judge Smith is the 
only judge in the history of the Circuit 
to have served as both a chief district 
judge and chief circuit judge. 

“We enthusiastically join our Court 
of Appeals colleagues in recognizing 
the decades of public service that 
have been the hallmark of Judge 
Brooks Smith’s life,” said Judge Mark 
R. Hornak, the current Chief Judge of 
the District Court for the Western 
District of Pennsylvania. “For more 
than 30 years, his service as a judge 
and chief judge of our Court, and then 
as a judge and chief judge of the Court 
of Appeals, has been exemplified by 
his unwavering dedication to a funda-
mental mission of the federal courts – 
the commitment to providing equal 
justice under law. His wide-ranging 
service to the federal judiciary has 
advanced that mission in many ways, 
and this recognition is a timely reflection 
of those many contributions.” 

Judge Smith’s legacy of service in 
his community runs deep. Born in 

Altoona, where he has been a life-long 
resident, he is a graduate of the Dickinson 
School of Law. Before his appointment 
as an Article III judge, Judge Smith 
served as an Assistant District Attorney 
in Blair County; a Special Assistant 
Attorney General for Pennsylvania; 
the District Attorney for Blair County; 
and a Judge of the Blair County Court 
of Common Pleas. Judge Smith is an 
active mentor and teacher at Penn 
State University Law School, where he 
has been an adjunct professor since 
2011 and was recently honored with 
an appointment as the Law School’s 
Distinguished Jurist in Residence. 

In addition to his service on both 
the Executive Committee of the Judicial 
Conference and the Judicial Conference’s 
Space & Facilities Committee, Judge 
Smith was appointed, shortly after the 
onset of the COVID-19 pandemic, to 
the federal judiciary’s national 
COVID-19 Task Force. He also served 
on the Judicial Conference’s Advisory 
Committee on Criminal Rules and 
participated in numerous rule of law 
programs in Eastern European 
countries. Judge Smith currently 
chairs the Third Circuit’s Courts, 
Community, and Rule of Law Committee, 
which promotes civics education and 
presents programs designed to foster 
an understanding of the role of the 
federal judiciary in communities 
across the Third Circuit. 

The Third Circuit is comprised of 
the federal courts within Pennsylvania, 
New Jersey, Delaware and the U.S. 
Virgin Islands. n

THE FULL TEXT AND HEADNOTES FOR THE CASES BELOW APPEAR IN 
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.
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Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily basis. 
The duty officers will keep your report 
confidential and will discuss with you actions 
available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Jeanine DeBor ........................412-396-5215 
deborj@duq.edu 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Ethics Hotline 
ACBA.org/OfficerAssignments 
The ACBA Professional Ethics Committee 
“Ethics Hotline” makes available Committee 
Members to answer ethical questions by 
telephone on a daily basis. 

February 
Dawn Gull ................................412-440-5718 

Simone Delerme Harris ........412-255-4518 

March 
Darth M. Newman ..................412-436-3443 

Ernest B. Orsatti ....................724-217-8270

The Lawyers Journal is published 
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Allegheny County Bar Association 
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www.ACBA.org 
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Insurance Bad 
Faith

Admiralty 
& Maritime/
Jones Act

Railroad/FELA

Oilfield/Rig 
Explosion

Dram Shop

Other Serious 
Personal Injury 
& Death

Accepting referrals in:

We Know How to Win.
Let Us Help.

Hon. D. 
Brooks Smith

Commonwealth of Pennsylvania v. Melvin Hudson, Driscoll, S.J. ..............................................................................................................Page 25 
Criminal Appeal—Petition for Return of Property  

Defendant providing evidence of earnings on pay stubs, tax filings, and unemployment compensation documentation 
is not sufficient to overcome the rebuttable presumption that currency found in “close proximity” to a controlled substance 
is the proceeds derived from the sale of a controlled substance. 

Commonwealth of Pennsylvania v. Robert Mickens, Rangos, J. .................................................................................................................Page 26 
Criminal Appeal—PCRA—Timeliness Exceptions 

Petitioner’s requests for relief pursuant to the Post Conviction Relief Act (PCRA) is time-barred and the court will not address  
the substantive merits of the claims when it is filed more than one year after the sentence became final and includes only restatements 
of allegations raised in previous PCRA petitions, thus failing to prove any of the three enumerated timeliness exceptions. 

Commonwealth of Pennsylvania v. Timothy Vales, Rangos, J. ....................................................................................................................Page 27 
Criminal Appeal—PCRA—Ineffective Assistance of Counsel 

Appellant does not meet the burden of demonstrating ineffective assistance of counsel at a probation violation hearing 
when counsel argued, and the court considered, prior treatment compliance and a history of sexual abuse, but also current 
noncompliance, the fact appellant disabled EHM equipment, and appellant’s extensive criminal history.
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WLD Gender Bias Subcommittee addresses bias 

Investment products are not FDIC insured, not guaranteed by the bank, may lose value,  
are not a bank deposit and are not insured by any federal government agency.

1-800-837-2265•AmeriServ.com/Wealth-Management

Serving clients since 1911.

Left to Right:  Christiana Chmielewski, J.D. AVP, Personal Trust Officer;  
David Finui, EVP, Director of Wealth & Capital Management;  

Nicholas Urban, J.D. AVP, Personal Trust Officer;  
Scott Porterfield, VP, Wealth Advisor

Guiding Your Clients to a More Secure Future. 

We o昀er trustee services, in-house investment management, 
昀nancial planning, and special asset management. With a 
high level of personal service, our experts can help guide 
your clients to a more secure future. We have the 昀exibility 
to meet when and where it is convenient for you and your 
clients. Let us be your 昀nancial partner for life.

in 1989 involving a female attorney 
and male judge fueled an early flurry 
of complaints, McCarthy recalled. 

The subcommittee’s three duty 
officers are charged with being the 
first contacts for anyone making a 
complaint. Only the subcommittee 
members and those directly involved 
with resolving a complaint may ever 
learn the substance of the complaint, the 
party against whom the complaint was 
made and how the complaint was resolved. 

Before the complaint goes to the 
full subcommittee for review, the 
names of the persons involved are 
removed to keep the information 
“100% confidential,” DeBor said. Despite 
being a notetaker himself, Judge 
Livingston Johnson, one of the early 
subcommittee members, did not permit 
those serving on the subcommittee to 
take any notes on the complaint. 

“Our committee has a lot of 
credibility because of the confidentiality,” 
DeBor said. “The confidentiality is 
never breached.” 

When subcommittee members 
receive information regarding a 
situation they believe involves gender 
bias, they undertake an investigation. 
The information usually comes in the 
form of a complaint from an ACBA 
member, but even non-members have 
made complaints against members 
and court personnel. The complainant 
will typically contact a subcommittee 
member to discuss the complaint, 
although in some situations a 
subcommittee member has become 
aware of the situation and contacts the 
affected party to see if they want the 
complaint investigated. 

The subcommittee member will 
obtain as many details as he or she can 
from the complainant, and then ask 
whether the person would like the 
complaint to be brought before the 
subcommittee. The complainant will 
be asked if they wish to proceed 
anonymously or are willing to have 
their identity revealed to the 
subcommittee. Complainants who 
are willing to reveal their identities to 
the subcommittee control when and if 
their identities are made known to 
others outside the subcommittee. 
Complaints can be made without 
presentation or appearance before 
the subcommittee. 

Typically, the full subcommittee or 
a small group of subcommittee 
members will want to meet with the 
complainant to hear the details and 
ask relevant questions. This meeting 
is non-confrontational and only 
intended to help the subcommittee 
evaluate the complaint. 

If the subcommittee determines the 
behavior reported is truly gender bias, 
the members determine what may be 
the appropriate remedies and contact 
the complainant to inform them and 
seek their input. Remedies can be both 
public and private. The subcommittee 
may attempt to mediate between the 
parties, generally via letter. 

DeBor said the subcommittee attempts 
to resolve complaints quickly – within 
a couple of months. 

If an individual is unwilling to 
release their name to the subcommittee 
contact person, they may simply 
provide details of the alleged gender 
bias without further identifying 

themselves. Because the subcommittee 
conducts a thorough investigation, if a 
person insists on complete anonymity, 
the scope of the investigation may be 
limited, and the subcommittee may 
not be able to resolve the complaint.  

For instance, if the opposing counsel 
treated the complainant in a manner 
that constituted gender bias, the 
committee may contact their practice, 
identify the complaint and the 
involved party, and ask the firm to 
provide gender bias training. 

If the subcommittee determines 
that court personnel have treated 
counsel in a biased manner, a judicial 
member of the subcommittee may contact 
those personnel or the judge employing 
them to discuss the situation and suggest 
training to prevent future bias. 

The subcommittee makes complainants 
aware that because the facts constituting 
the complaint may be unique, the 
party found culpable of gender bias 
may well be able to identify their 
accuser. While these situations can 
occur, they should not deter someone 
who believes they were the victim of 
gender bias from coming forward to 
resolve their own complaint and 
prevent other practitioners from 
becoming victims of the same behavior. 

The committee never takes action 
against an offending party unless the 
complainant agrees. 

“I think it’s hard for people – men 
and women – to talk about these 
things,” McCarthy said. 

The number of complaints vary 
year to year, DeBor said. Complaints 

By Zandy Dudiak 

For nearly three decades, the 
Women in the Law Division’s Gender 
Bias Subcommittee has been addressing 
bias directed primarily at women law 
practitioners and law students by judges, 
court staff, senior partners, supervisors, 
co-workers or opposing counsel. 

Gender bias may occur in a court, 
firm, nonprofit or corporate setting, 
though not all incidents of bias may be 
directed at women. 

“We welcome complaints from 
male attorneys as well,” said Jeanine 
L. DeBor, subcommittee chair. 

All forms of gender bias are 
unacceptable, and especially in the 
practice of law, DeBor said. Bias can 
range from inappropriate comments 
and inequitable compensation to 
being passed up for promotions. Since 
incidents can occur in court or in firms, 
coming forward can be somewhat 
uncomfortable for a person making a 
complaint against a co-worker or a 
judge. 

“All cases are difficult just because 
of the nature of the complaint,” DeBor 
said. “It takes courage for someone to 
come forward.” 

The ACBA Board of Governors 
formed the Women in the Law Committee 
in the late 1980s. Later, it became the 
Women in the Law Division (WLD). 

“They could see women weren’t 
moving up through the profession as 
men were,” said Carol McCarthy, who 
served as the first chair of the 
committee. 

Gender bias was one of the first 
subcommittees created and an incident 

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

Continued on page 10
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White Collar Criminal Defense Attorneys
Pittsburgh, Pennsylvania 

(412) 338-1154 | www.rothmangordon.com

THE HONORABLE WILLIAM F. WARD 
has been recognized by Best Lawyers 
in America®, Martindale-Hubbell®,  
The Pennsylvania Super Lawyers®, 
and AVVO for excellence in White 
Collar Criminal Law. 

When you need experience and 
discretion. When you need the best.

Pittsburgh Lawyer of the 
Year: Criminal Defense—White 
Collar: The Best Lawyers in 
America® for 2022.

Former Supervising Judge for 
the Veterans Treatment Court.

Experience as an Assistant 
United States Attorney, First 
Deputy Attorney General, and 
Chairman of the State Parole 
Board.

Ward_Bill_5x8_bw-spot.indd   1 8/10/21   3:38 PM

The ACBA’s 23rd Annual Rev. Dr. Martin Luther King, Jr. Prayer Breakfast 
and Program was held virtually on Monday, Jan. 17 from 9 to 10:30 a.m. 
on Zoom. During the event, the Homer S. Brown Division recognized 
Mayor Edward C. Gainey – Pittsburgh’s first Black mayor – pictured 
above, with the Drum Major for Justice Award, just days after he took 
office. The event also featured comments from Allegheny County 
Common Pleas Court Judge Nicola Henry-Taylor, Homer S. Brown 
Division Chair Morgan Moody and the ACBA’s new Director of Diversity, 
Equity & Inclusion Kellie Ware.

Mediation and Arbitration/
Civil Litigation

• Resolved over 2,000 cases through Mediation
and Arbitration (UM/UIM)

• Practicing Civil Trial Lawyer with over 39 years experience 
representing plaintiffs and defendants (auto, premises, 
products liability, medical malpractice, bad faith,
workers comp)

• Knowledge of insurance coverage disputes and primary/
excess insurance coverages

• Member - Academy of Trial Lawyers of Allegheny County

• Approved Mediator - U.S. District Court, Western District
of PA

• Invited Member - The National Academy of Distinguished 
Neutrals (NADN)

• Six years (2014-2019) Super Lawyers Selection

HARRY M. PARAS
Attorney at Law
428 Boulevard of the Allies
Suite 300
Pittsburgh, PA 15219
Phone: 412-391-8100
Fax: 412-391-9972
Email: hmp@harryparas.com
Website: www.harryparas.com

MLK Program

Allegheny County Common Pleas Court Judge Nicola Henry-Taylor

ACBA’s new Director of Diversity, Equity & Inclusion Kellie Ware

Homer S. Brown Division Chair Morgan Moody

All members are encouraged to attend the 18th Annual HSBD 
Black History Month Celebration to be held virtually on Feb. 24 at 

5:30 p.m. During this event, the Division will present its Spirit Award 
to Harold Hayes, the longtime KDKA-TV personality, and its 
Young Leader Award to ACBA member Morgan Bonekovic.
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Life insurance for today’s young professionals 
It’s never too soon 
to get covered 

By USI Affinity 

Today’s young professionals 
change jobs more often than their 
parents did. And yet having a job is 
only the first step toward achieving 
stability. Life insurance has a role to 
play in your financial life. 

Life insurance isn’t just for your 
parents. If you were to wait until 
you’re up in age, your coverage may 
be much more expensive, since rates 
are largely based on the age at which 
you buy. Plus, your rate can be locked 
in for a term or time period you select. 
The younger you are when you buy, 
the more economical life insurance 
premiums can be – now and into the 
future. So there’s no better time to 
purchase your coverage than today. 
When you’re young – and maybe even 
still single – is the best time to begin 
thinking about building and protecting 
your financial future. 

What insurance is right for you? 
Once you’ve decided to purchase life 
insurance, you need to find the right 
coverage amount to help safeguard 
your financial future. Which products 
best fit your circumstances? How 
much coverage do you need? Answering 

these questions is important, but only 
part of the challenge. Perhaps most 
significant is which life insurance 
company you choose. Policies offered 
by your group from New York Life 
Insurance Company not only come 
from one of the most financially 
sound life insurance companies 
around but are designed with people 
like you in mind. 

Take your coverage with you when 
you job-switch. People’s work lives 
are more fluid today than ever before, 
so flexibility is key. That’s why coverage 
offered through your group is portable 
– you can take it with you from one job 
to the next as your career progresses. 
Sustaining coverage over time not 
only allows you to maintain a certain 
lifestyle but can also protect your 
future insurability. 

Flexibility to change with your 
situation. Whether you already have a 
family or are considering starting one 
soon, this insurance can be right for 
you. That’s because you can add 
family members so you’re all protected 
from life’s events. And you can change 
your coverage as your life situation 
changes. 

Group pricing is what it’s all about. 
You can save quite a bit by choosing 
the group option. Group underwriting 
requirements are different than those 
for individuals who apply on their 
own. Because group policies spread 

risk over a smaller pool of people, its 
pricing is more stable. As a result, 
you’re less likely to experience price 
fluctuations than you would with 
individual coverage. And group policies 
are priced appropriately to your 
industry so the cost will likely match 
your wallet. 

Let us help. Employers today 
continue to cut costs by reducing 
benefits employees used to take for 

granted. By obtaining coverage 
through your membership or 
professional association today, you 
can free yourself to focus on developing 
your career. You may gain peace of 
mind knowing you can count on a 
more secure future. 

Good things come in groups. Life 
insurance that fits within your budget 
and is flexible enough to meet your 
needs – so you can focus on realizing 
your own goals rather than worrying 
about the what-ifs. To find out more 
including features, costs, eligibility, 
renewability, limitations, and 
exclusions about group term life 
insurance contact 1-855-874-0816, 
answers@usi.com or visit 
ACBA.org/Insurance. n

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

ACBA Vaccination or Negative Test Policy in Place  
All attendees and presenters at in-person ACBA CLEs and events must  
provide proof of vaccination or show evidence of a negative COVID test  

taken within 72 hours of the event they are attending. This Board of  
Governors policy will remain in effect until June 30, 2022. The ACBA is  
using VaccineCheck to verify vaccination status. You must enter your  

vaccination information at least ten days prior to the event. Once your  
vaccination information is verified, you won’t have to enter it again to register 

for future events. Alternatively, you can bring your vaccination card (or a 
photo/copy of it) – or a negative test result – and present it at registration. For 
more information and to enter your vaccine information, visit ACBA.org/covid.



Page 6  /  February 11, 2022

Carole Katz helps businesses and people
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Reiss, said, “Kris has demonstrated 
vision, energy and a desire to expand 
legal aid services in our communities. 
We believe her fresh approach and 
passion for the work will be an 
inspiration to the organization.” 

“We know we have an exceptional 
group of talented attorneys, so we are 
privileged to be able to have one of our 
own lead our organization, especially 
as we face many challenges and 
opportunities ahead.” 

As NLS Executive Director, 
Bergstrom will provide visionary, 
strategic and collaborative leadership 
to improve the availability and quality 
of civil legal aid for low-income 
people and victims of domestic violence 
in Southwestern Pennsylvania. She 
also will oversee management of the 
organization and its budget in 
accordance with the policies and 
programmatic decisions of the NLS 
Board of Directors and the requirements 
of its funders. 

“I’m a lifelong legal aid attorney,” 
Bergstrom said. “I have experience 
across all areas of poverty law and 
different demographics.” 

“I started at NLS right before the 
pandemic hit and got to see how our 
leadership responded to it. They made 
terrific efforts to make sure our staff 
was safe and could still work to keep 
helping people. While the pandemic 
shut down lots of activities, it 
increased the needs of our clients.”  

Bergstrom brings a strong resume 
of experience to her new position. 
Prior to relocating to Pittsburgh and 
joining NLS in 2019, Bergstrom was 
the Directing Attorney for the Las 
Vegas office of Nevada Legal Services. 
There she managed multiple attorneys 
and programs serving Southern Nevada. 
At Nevada Legal Services, Bergstrom 
emphasized collaborations with community 
partners to expand services to clients 
and reach underserved populations. 

Under Bergstrom’s direction, the 
office created partnerships, worked with 
community groups in rural areas to 
establish a legal aid presence in remote 
towns and coordinated with a local 
homeless advocacy organization to provide 
legal services at homeless shelters. 

Also while in Nevada, Bergstrom 
started a criminal record sealing 
program that assisted thousands of 
residents in sealing their criminal 
records to help them obtain better 
employment and housing. She also 
created and taught a series of community 
legal education classes and self-help 
clinics throughout Southern Nevada to 
help pro se litigants navigate through 
the legal system. At Nevada Legal 
Services, she created a series of 
automated online forms for criminal 
record sealing, estate planning and 
family law.  

BERGSTROM NLS  
continued from front page

organizations that provide direct legal 
services to individuals and families 
with low incomes. Its mission is to 
provide well-trained attorney 
volunteers to help meet the legal 
needs of the residents of Allegheny 
County with limited resources. 

“Studies consistently show that 
legal needs of people with low incomes 
are not being met,” Griffin said. “There 
is a lack of essential services for people 
with low incomes. In the cases we 
handle, these individuals have no 
legal right to an attorney. Full-time 
legal aid organizations can’t do it all. 
The Pro Bono Center steps in to 
recruit and train volunteers to fill 
the gaps.” 

In fiscal year 2020-2021 alone, the 
Center staff and volunteers directly 
assisted 1,154 individuals with referrals, 
brief advice or full representation. 

“We complement other legal service 
providers, and we can do some things 
they cannot.” 

Griffin added that the Center also 
creates and supports pro bono programs 
that are not provided by other legal 
aid services, such as preparing simple 
wills or handling uncontested 
divorces. The Center, which has 
grown from 14 programs in 2005 to 
more than 40 programs today, can be 
accessed by anyone whose income is 
so low they cannot afford an attorney. 
Griffin said this can be broad-based 
and encompass different issues. 

“For example, it is not uncommon 
for other legal aid organizations to 
have conflicts of interest, particularly 
between parties in family law cases,” 
Griffin said. “This is particularly 
important in domestic violence cases, 
where someone is seeking a Protection 
from Abuse order. The stakes here 
can be very high and the dangers to 
the alleged victims very serious. The 
Pro Bono Center can provide 
representation that might not 
otherwise be available.” 

The Pro Bono Center is committed 
to not just maintaining, but increasing, 
its outreach into the community. And 
that is where local attorneys who have 
time and a desire to make a difference 
in someone’s life can make a difference.  

“It’s our professional responsibility 
to give back,” Griffin said. “There are 
people who need legal support and we 
have a monopoly on the practice of 
law. Nobody else can do it.” 

Volunteering for the Center also 
offers benefits to the attorneys, such 
as learning a new area of law and 
gaining experience they might not 
receive otherwise while feeling good 
about helping someone. Griffin added 
that the Center provides malpractice 
coverage for pro bono cases, free CLE 
training, and free CLE credit for pro 
bono work, “among other things.” 

PRO BONO CENTER   
continued from front page

As a mentor, Bergstrom participated 
in the Nevada Bar’s Transitioning into 
Practice program and supervised 
Boyd Law School students at community 
legal education events. 

Prior to her time in Nevada, 
Bergstrom worked at the Disabilities 
Rights Center in New Hampshire 
from 2004 to 2007. 

Bergstrom received a Bachelor of 
Arts degree in English from the 
University of Puget Sound and her 
J.D. from Cornell Law School. She 
won the 2004 Stanley E. Gould Prize 
for Public Interest Law and the 2006 
Sarah Betsey Fuller Social Justice Award. 

As Bergstrom assumes her position, 
she assessed the primary challenges 
facing her and NLS.  

“Funding, of course, is always a 
challenge,” she said. “There are 
always more clients to assist and more 
we can do.” 

Another area of focus is the balance 
between providing continued access 
to rural areas in the counties served 
while, at the same time, meeting the needs 
of changing population demographics, 
particularly in Allegheny County. 

“The region is becoming more 
diverse and we need to adapt to this,” 
Bergstrom said. “We need to be 
sensitive to different cultures and to 
be able to communicate in different 
languages. We need to reach out and 
serve all people who need us.”  

Of course, the Covid pandemic has 
not made any of this easier. NLS is 
facing the same staffing and volunteer 
limitations seen by most other 
organizations throughout the country.  

“We are having some trouble hiring 
people,” Bergstrom said. “We have 
funds available for those who want to 
make a difference in the community. 
We also traditionally have relied on 
volunteers. During the pandemic, we 
had an increase in PFAs at the same 
time our volunteers had to step out. 
Our leadership moved mountains to make 
sure we could handle the increase.” 

But, Bergstrom stressed, the need 
for volunteers remains and encouraged 
anyone interested in giving some time 
should visit www.NLSA.US/volunteer. 

“We appreciate our volunteers who 
literally have given thousands of 
hours,” she said. “They are one of the 
biggest assets we have. Pro bono is a 
fantastic way of giving back to the 
community.” 

Asked how she will gauge her 
success as NLS Executive Director, 
Bergstrom shared a clear measuring 
stick. 

“My greatest reward will be 
realized as I create space for others 
to succeed,” she said. “I want to create 
an atmosphere where attorneys and 
staff find new and innovative ways to 
serve people and to provide access to 
justice for as many people as we can.”  

“The more successful our attorneys 
are, the more successful I will be.” n

The amount of time given is 
determined by the volunteer. 

We’ll accept whatever the individual 
can give us,” Griffin said. “We’ve set 
up programs to make cases as efficient 
as possible for an attorney to handle. 
We provide prep work, client intake, 
and CLE training.” 

For the spring and early summer of 
2022, the Center is beginning to plan 
CLEs, outreach and informational 
events and community legal clinics. A 
training for new volunteers who would 
like to help clients obtain simple, 
uncontested divorces is planned for 
early April. There will also be a CLE 
focused on pro bono at the ACBA 
Bench-Bar Conference in June. 

Also in April, the Center will 
celebrate National Volunteer Month 
with the rescheduled happy hour at 
Pennsylvania Market in the Strip 
District at 5:30 p.m. on April 7. “This 
is a casual, free event,” said Tanya 
Bielski-Braham, the Bar Foundation’s 
Donor Relations and Events Coordinator. 
“No speeches – just food, drinks and 
fun. It’s a great opportunity to learn more 
about what we do. All are welcome.” 

While volunteer attorneys are 
essential to the Center’s success, it also 
relies heavily on grants and donations, 
support for which Griffin said, the 
organization is extremely grateful.  

With interest rates very low, funds 
available for grants to legal aid 
organizations from Pennsylvania 
IOLTA were cut by 32 percent for 
fiscal year 2021-2022. This occurred 
at a time when demand for legal 
services remained high due to 
impacts of the COVID-19 pandemic. 

Facing an income shortfall, the 
Center applied for grants from local 
foundations to fill the gap and enable it 
to continue services at the same level. 

The Center received a generous 
grant of $50,000 from the Pittsburgh 
Foundation and funding in the amount 
of $8,284 from PNC Charitable Trusts. 
A $10,000 gift from BNY Mellon also 
helped to ensure continuation of 
services, along with individual gifts 
from members and friends of the 
Allegheny County Bar Association and 
Foundation. 

Also, Lexis recently renewed a 
grant providing free online legal 
research and last year the Center 
was awarded a subgrant from the 
SeniorLAW Center to support the 
growing number of grandparents 
raising their grandchildren. 

“We are so thankful that donors and 
members recognize the importance of 
the work our staff and volunteers do 
for people who are struggling just to 
get by,” Griffin said. “We’ve seen – 
and we hear from our clients – that legal 
representation makes a difference.” 

The Center also continues its 
work with the Pittsburgh Pro Bono 

Continued on page 10
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Pennsylvania Commonwealth Court elects Judge 
Renee Cohn Jubelirer as President Judge 
By Court Staff 

The Commonwealth Court of 
Pennsylvania announced the election 
of Judge Renee Cohn Jubelirer as its 
next president judge. 

Cohn Jubelirer has served on the 
Court for more than two decades and 
succeeds President Judge P. Kevin 
Brobson who was recently sworn-in as 
a member of the Supreme Court of 
Pennsylvania. The president judge 
serves a five-year term. 

As president judge, Cohn Jubelirer 
will oversee administrative matters of 
the court, including budgeting, oversight 
of administrative offices, scheduling, 
special sessions, education and 
bench-bar interaction. 

“I am honored to have the trust and 
confidence placed in me by my 
colleagues and look forward to 
continued service alongside such a 
wonderful group of jurists and all of 
the capable staff who see to the 
seamless operation of the Court,” 
Judge Cohn Jubelirer said. It is 
humbling to join such a distinguished 
list of those who have served before 
me as president judge of this Court 
and I look forward to seeking out their 
wise counsel as we continue to move 
the court forward, particularly through 
the ongoing global pandemic.” 

Judge Cohn Jubelirer was elected 
to the Commonwealth Court in 2001 
and was retained for a second, ten-year 
term in Nov. 2011 and a third term in 
2021. She earned a bachelor’s degree 
from the Pennsylvania State University 

in 1978, a juris doctor, cum laude, 
from Northwestern University School 
of Law in 1983, where she served as 
the editor of the Law Review and her 
Master of Laws from Duke University 
School of Law in 2014. 

Prior to her service on the bench, 
Judge Cohn Jubelirer served as a 
teaching fellow at Stanford Law 
School and as an assistant professor at 
DePaul College of Law before serving 
in the Lehigh County Solicitors Office 
as Deputy and then Assistant Solicitor. 
Following her time in the county 
solicitor’s office, she worked as 
counsel for ATX Telecommunications 
Services. She also served as a South 
Whitehall Township commissioner, 
Lehigh County. 

Since taking the bench, Judge Cohn 
Jubelirer has served as vice chair of 
the Judicial Conduct Board, as a member 
of the Continuing Judicial Education 

Board of Judges, on the Pennsylvania 
Supreme Court Appellate Procedural 
Rules Committee, as a member of the 
Judicial Advisory Board for the 
George Mason University School of 
Law, Law & Economics Center and as 
co-chair of the Supreme Court’s 
Commission on Judicial Independence. 

She is a member of the James S. 
Bowman American Inns of Court, 
Master Emeritus, as well as the 
American, Pennsylvania, Lehigh, and 
Centre County Bar Associations. 

The Commonwealth Court was 
established in 1968 and is one of 
Pennsylvania’s two statewide 
intermediate appellate courts. The 
Court has subject matter jurisdiction 
over state and local government 
matters. It also acts as a trial court 
when lawsuits are filed by or against 
Commonwealth officials and 
Commonwealth agencies. 

Appellate cases are generally 
heard by panels of three judges in 
Philadelphia, Harrisburg and Pittsburgh, 
although, on occasion, the Court sits in 
other locations. Cases may also be 
heard by a single judge or by en banc 
panels of seven judges. n
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In the matter of legal conventions v. inclusive language 

By Sima Lotfi and Carrie Xu 

SIMA: Carrie, why should lawyers 
prioritize inclusive language? Don’t 
they risk alienating clients with more 
traditional sensibilities? 

CARRIE: Prioritizing inclusive 
language is about putting people first. 
It’s not so much about following a set 
of rules or always knowing what the 
right words are. When we prioritize using 
inclusive language, we are conveying 
our genuine respect to all people and 
at the same time recognizing each 
person’s individuality. Inclusive 
language is also about effective 
communication. It helps lawyers 
appropriately address and serve their 
diverse clients with diverse needs, 
including clients with more traditional 
sensibilities. Some of the clients might 
not be familiar with inclusive language 
but we can do our part to provide the 
appropriate context in those situations 
and make them feel included. We will 
probably all make some mistakes 
during our learning process about 
inclusive language. That is to be 
expected. The important thing is that 
we continue to keep an open mind, ask 
questions, listen, and reflect during 
our learning process. 

SIMA: You have some personal 
experience with being alienated, 
literally and figuratively. Would you 
share a little bit about that here? 

CARRIE: Sure. My early encounter 
with the word “alien” had a lasting 
impression on me till this day. I 
immigrated to the U.S. with my 
parents when I was a young child. 
One day, I was examining my permanent 
resident card and noticed it had an 
“A-number” on the card. Curious 
about what that meant, I looked it up 
and learned that it stood for an “Alien 
Registration Number.” At that moment, 
all I could think of were the images 
from the science fiction film Alien 
depicting those terrifying looking 
extraterrestrial creatures. After 
realizing the “alien” in the “Alien 
Registration Number” referred to me, 
I couldn’t help but associate myself 
with those ugly creatures from those 
films, as I didn’t know any other 
meanings of the word. I remember 
asking around childishly “Why do I 
have an alien number? Am I an alien?” 
and only got back some strange looks, 
which made me feel even smaller than 
I already was. At that young age, it 
sank in me that “I am an alien’’ and 

was somehow less than human. It 
planted a seed that I didn’t belong 
here. Since then, I have reflected a lot 
on the power of just this one word and 
the impact it had on a young mind. I 
was glad to see that in 2021, the current 
administration has asked agencies to 
replace this dehumanizing word with 
“noncitizen.” Unfortunately, Congress 
has yet to update the U.S. Code and it 
still lives in our immigration laws today. 

SIMA: It really seems like inclusive 
language is becoming normalized for 
corporate clients. 

CARRIE: Yes, it seems that more 
people are paying attention to inclusive 
language and are experimenting with 
innovative tools to incorporate 
inclusive language in their communication. 
For example, Microsoft 365 now has 
an optional inclusiveness check feature, 
similar to the spell check feature, and 
when enabled, it will provide suggestions 
of some more inclusive words for 
users’ consideration. Innovative tools 
like this can help with making our 
communication more inclusive, as 
long as people are willing to give the 
tool a try! On the other hand, there are 
still many instances of non-inclusive 
language being used in our everyday 
lives – in fact, some are literally coded 
in. For example, recently the tech 
industry has been reexamining their 
use of “master/slave” terms, which 
refers to instances where one process 
or entity controls another. These 
terms have been widely used in the 
computing context for decades and are 
likely still embedded in the underlying 
code of some of the technologies we 
use today.  

CARRIE: Something I know we’ve 
talked about is the Mr., Ms., Mrs., 

Miss dilemma in legal filings. I think 
a lot of people understand why those 
terms feel antiquated, but the question 
is, what is the alternative if you want to 
connote respect without using a title? 

SIMA: First, I think it is important 
to acknowledge the fact that the reason 
a lot of attorneys still use gendered 
titles is because they want to offer 
civility and respect to the person to 
whom they are referring. That intent 
to confer respect is valuable and 
should be honored. Looking for an 
alternative is an extension of that 
desire to be respectful – it’s the next 
step, really. We are no longer in an era 
in which a woman’s credibility as a 
witness or as a party to a suit is 
determined by her marital status. We 
are also exiting an era in which we 
modify the way we speak to a person 
based on their gender relative to our 
own. Our world has changed, and as a 
result, we’ve all become worldlier. I 
think it is time to let go of non-pro-
fessional titles in legal writing, with 
the understanding that referring to a 
witness simply by their name (e.g. 
“John Ankrah has testified X. Ankrah 
has further testified Y.”) is a uniform 
approach that makes sense in our 
evolving world. 

CARRIE: That’s easy enough to 
implement in theory, but you left out 
something important. Legal filings 
are addressed to a judge, and a judge 
may have many traditional expectations 
for how things ought to be phrased. 
It’s a lot to ask an attorney to take a 
chance and deviate from a norm or 
convention with that on the line. 

SIMA: I completely agree. Judges 
are the showrunners when it comes to 
any case and the multitude of legal 

filings that come with it. We need 
them to be in control and keep the 
train on the rails. But at the same 
time, we – as attorneys representing 
clients – are subject to each judge’s 
preferences. That’s not necessarily a 
bad thing. In fact, judges who are 
interested in encouraging inclusive 
language in the law can make a big 
impact by, say, updating their local rules 
to reflect a preference for inclusive 
language. This kind of top-down 
change can give modern attorneys the 
freedom to “align with the times.” 

CARRIE: Interested judges could 
also use inclusive language in their 
own decisions and orders, right? 

SIMA: Absolutely. Just as an example, 
when we are talking about a hypothetical 
person, there is no logical reason to 
use a gendered pronoun. This person 
does not exist, and they certainly do 
not have a gender. So we could bend 
over backwards to say “he or she,” or 
we could accept the newly accepted 
use of the pronoun “they” to respectfully 
refer to a singular person. You might 
be surprised by how natural it sounds. 
Here is how it could be implemented: 
“The inquiry is viewed from the 
perspective of a reasonable person. If 
a reasonable person were standing at 
the platform that fateful day, and they 
saw the train beginning to come off 
the rails, what actions, if any, would 
they take to save their own life?” 

CARRIE: What about bottom-up 
change? If an attorney is interested in 
learning more about small changes 
that can make their language more 
inclusive, where can they go? 

SIMA: In this same issue of the 
Lawyers Journal on page 9, there is 
another article discussing just that, as 
well as previewing an upcoming CLE 
that can introduce attorneys to inclusive 
language. We are all in a big moment 
right now in human history, for a lot of 
reasons, and we are all learning new 
things. My promise to my fellow 
attorneys is this – if you can learn to 
use your iPhone, you can definitely 
learn this! No matter your age, you 
always have the capacity to learn 
something new. n 

Yeyun (Carrie) Xu is a corporate 
attorney at the Pittsburgh office of K&L 
Gates LLP. You can reach her at  
carrie.xu@klgates.com. Sima Lotfi (she/her) 
is an intellectual property attorney at 
The Webb Law Firm in Pittsburgh. You 
can reach her at SLotfi@webblaw.com.

Sima Lotfi Carrie Xu

Prospective ACBA Summer Clerkship Program applicants joined participating employers for a panel presentation and networking session on 
Zoom on Jan. 18.

Summer Clerkship Program Applicants/Employers Networking Event

If you have an idea for a substantive law article or would be interested in authoring one, please email Jennifer Pulice at jpulice@acba.org.
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Broaden your reach with inclusive language 

By Danielle Mundekis,  
Asta Kill, Sima Lotfi and 
Nicholas Ripley 

The legal field is more diverse 
than ever, and the momentum of 
diversification is only increasing. 
Across race, disability, gender and 
sexuality, upcoming lawyers (and 
prospective clients) are more likely to 
identify with a broad range of 
experiences. In this changing 
landscape, it is essential for all 
lawyers to stay up to date on the 
technical and cultural competencies 
required to build client trust and 
public confidence. Inclusive language 
is one of the best ways to ensure any 
practice is reaching its full potential. 
For that reason, the Committee for 
Diversity and Inclusion and the newly 
renamed LGBTQ+ Rights Committee 
are presenting a two-hour joint CLE 
on this topic on Thursday, Feb. 24, 
from 12-2 p.m. Attendees will learn 
the communication tools to recruit 
and retain more diverse talent that 
can attract and best provide an inclusive 
environment and advocate for a 
broader client base. 

Presenters will include Danielle 
Mundekis, SHRM-CP, Employee 
Relations and Inclusion Manager at 
Eckert Seamans Cherin & Mellott LLC 
and Asta Kill, Esq., Corporate Trainer 
at Hugh Lane Wellness Foundation, 
with moderation by Sima Lotfi, Esq., 
attorney at The Webb Law Firm and 
programing support by Nicholas 
Ripley, Esq., Legal Aid Attorney at 
Hugh Lane Wellness Foundation. This 

program will serve as a review for 
both newer and well-experienced 
practitioners. 

Inclusive language can be any form 
of communication – verbal, written, or 
otherwise – that seeks to acknowledge 
an individual or group’s identity in a 
holistic way that centers that individual 
or group’s self-defined identity and 
expression. This CLE will specifically 
focus on the inclusive language that 
considers the diverse range of 
identities, expressions, and orientations 
of clients, colleagues, and fellow 
attorneys when interacting with each 
other and within the legal community 
at large. There will be a focus on 
connecting language to culture, as 
well as the broader impacts of 
intersecting identities across different 
legal practices and scenarios. 

Demographics in the legal profession 
are changing rapidly and, by necessity, 
so is our language. A University of 
Pittsburgh study, for example, found 
that 10% of students in local public 
high schools identified as gender 
diverse (including transgender). 
According to Harvard Business Review, 
more than 12% of U.S. millennials 
identify as transgender or gender 
non-conforming. Globally, 25% of 
Gen-Zers expect to change their 
gender identity at least once during 
their lifetime. At the same time, about 
46% of LGBTQ workers report being 
closeted at work (according to a 
recent Human Rights Campaign 
(HRC) survey). In light of this polling, 
one can expect the actual numbers to 
be significantly higher. With the 
international LGBTQ+ buying power 

estimated at $3.7 trillion, many sectors 
cannot afford to resist inclusion. 

The evolving practices around 
inclusivity are anything but stagnant. 
Just two years ago, in Bostock v. 
Clayton County, the Supreme Court 
expanded Title VII sex discrimination 
protections to include sexual orientation 
and gender identity – fittingly during 
Pride month in 2020. The vast majority 
of Fortune 500 companies already 
prohibit discrimination based on sexual 
orientation and identity. However, 
neo-pronouns and nonbinary gender 
identities not commonly reflected in 
legal language still catch some people 
off guard. Language tends to become 
more inclusive over time, but on a 
personal level, adapting to this 
dynamic and fluid landscape can be 
intimidating. 

The perception of risk of using 
inclusive language in the legal field 
has the potential to deter some people 
from changing and growing. Until this 
pattern of communication becomes a 
normalized part of our daily vernacular, 
it stands to remain uncomfortable and 
unfamiliar. Using language that is 
centered in an individual’s self-
defined identity – rather than our 
perception of who that individual may 
be – is like any other form of muscle 
memory – the more the action is 
taken, the easier it becomes and the 
less thought it requires. 

Many of us have an understandable 
fear of saying or doing the “wrong” 
thing and inadvertently causing 
offense or harm to others, and frankly, 

Continued on page 10
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have dropped during the pandemic, 
she said, but that doesn’t mean that 
incidents haven’t occurred. 

When a position is available the 
subcommittee members make 
recommendations to the ACBA 
president for the appointment to the 
subcommittee. This is another way to 
promote confidentiality. 

The subcommittee operates a 
Gender Bias Hotline. Anyone who has 
observed or experienced any form of 
gender bias in their roles as an attorney, 
judge or law student intern can contact 
any one of duty officers or any 
subcommittee members listed at the 
end of this article. 

All reports are kept confidential 
and can be made anonymously. 
Complaints can be directed to duty 
officers Kimberly Brown, 412-394-
7995; Rhoda Neft, 412-606-8387; or 
Jeanine L. DeBor, 412-396-5215. 

Additional subcommittee members 
are Robert Colville, Ronald Hicks, 
Andrea Johnson, Ena Lebel, Carol 
McCarthy, Lisette McCormick, Hugh 
McGough, Rhoda Neft, Bryan Neft 
and Genevieve Pecharka. Executive 
Director David Blaner serves as ACBA 
liaison to the subcommittee. Contact 
information for these individuals can 
be found at ACBA.org/Directory. n

WLD GENDER BIAS SUBCOMMITTEE   
continued from page 3

Partnership, a collaboration of legal 
aid organizations and law firms, courts, 
and corporate legal departments. 
More information can be found at 
www.pittsburghprobono.org/Pitts-
burgh_Pro_Bono_Partnership.asp. 

PRO BONO CENTER   
continued from page 6

The Pro Bono Center issues a 
regular Pro Bono Newsletter to ACBA 
members to provide updated 
information about its work and 
volunteer opportunities. Anyone 
interested in more information or in 
volunteering to help the Center in its 
important work can contact Barbara 
Griffin at 412-402-6622. n

to ourselves. The key is to remember that 
we are all fallible, and the ultimate 
goal is consistent learning coupled 
with a diligent effort to do and be 
better as we glean new information. 

It is also important to remember 
that inclusive language should permeate 
all of our interactions, extending 
beyond the confines of attorney-client 
relationships. Law firms hold a unique 
vantage point within the workforce, in 
that attorneys are frequently managers, 
and as such, have a distinct role and 
responsibility to ensure that equity 
and inclusion exists in all facets of our 
practices. Using and making best 
efforts to apply inclusive language 
sends signals to the world (in job 
postings, websites, social media posts, 
etc.) and within our immediate world 
(in job descriptions, legal writing, 
water cooler conversations, etc.) not 
only about how we view others, but 
about who we are as well. 

When culture changes, it is easy to 
fall back into feeling like one cannot 
keep up with the changes. Many 
lawyers have a streak of perfectionism 
that has driven us forward in law 
school and beyond. Asking a perfectionist 
to embrace new inclusive practices 
can feel like being asked to embrace 
failure. We think to ourselves: I will 

INCLUSIVE LANGUAGE  
continued from page 9

never be able to do it perfectly, so is 
there really a point in trying at all? We 
probably already know the answer 
when we have asked the question. 
There is inherent value in making an 
effort at inclusion, even an imperfect 
one. This CLE will present an 
opportunity to take a first step for 
those who are ready to take it. 

This CLE program is a live, 
interactive Zoom webinar that can be 
viewed by participants on their own 

computers remotely. Participants will 
receive two hours of live CLE credit 
for the webinar. Registrants will 
receive the link to join and the materials 
24 hours in advance of the program. 
This program has been approved for 
two hours of substantive CLE credits 
in Pennsylvania and also qualifies for 
two hours of credit under the West 
Virginia Rules for Mandatory Continuing 
Legal Education. Register at 
ACBA.org/calendar. n

Our Health Care Power of Attorney and  
Living Will documents are available on the  

ACBA website for free at 
ACBA.org/POA-Living-Will.
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6 CLE credits for $149 
Aquinas and King:  

A Discourse on Civil Disobedience 
Presented by Charles P. Nemeth, JD, PhD, LL.M  

February 25, 2022 | 9am-4:30 pm 

PACLE (4 sub/2 ethics credits) and WV CLE (7.8/2 ethics credits)  
(Ohio CLE approval pending) 

Law, Ethics, and Religion in America 
Presented by Kevin H. Govern 

March 25, 2022 | 9 am – 4 pm  
PACLE (4 sub/2 ethics credits) - WV & OH CLE pending (3 sub & 3 

ethics/professional conduct)  

Cicero and the Nature of Law:  Law, Justice and 
the Objective Moral Order 

Presented by Charles P. Nemeth, JD, PhD, LL.M  
April 29, 2022 | 9 am – 4 pm  

PACLE (4 sub/2 ethics credits) - WV & OH CLE pending (4 sub & 2 
ethics/professional conduct)  

$149 fee includes light breakfast and lunch. 

To register visit the Center’s Continuing Education Courses 
page and download the registration form at  

www.franciscan.edu/law-ethics  

Seminar held at St. Joseph's Center, Totino Room at Franciscan  
University of Steubenville, just a short drive from Pittsburgh.  

Sponsored by the Center for Criminal 
Justice, Law, & Ethics 

CONTINUING LEGAL EDUCATION from the 
ALLEGHENY COUNTY BAR ASSOCIATION

The ACBA is 
accredited as a 

West Virginia CLE provider.

 
The ACBA has hundreds 
of previously recorded 

O N L I N E  C L E s  
in dozens of practice areas ready to 
be viewed 24/7 from anywhere at 

cle.acba.org.

View the rest of the offerings on our 
O N L I N E  C L E  C E N T E R .  

 
View anytime, anywhere. 

The Future of the Gig Economy 
2 Substantive credits 
 
Medicare Part D: Don’t be Blindsided by  
Prescription Drug Coverage Changes 
1.5 Substantive credits 
 
Banking and Medical Marijuana 
1 Substantive credit 
 
Local Civil Rules for Allegheny County and 
Other Western Pa. Counties 
1 Substantive, 1 Ethics credits 
 
A Brief Look at IRS Programs for Taxpayer  
Offshore Noncompliance 
1 Substantive credit

Professional Ethics and Government Attorneys 
Tuesday, February 15  |  Noon  |  Live Webinar 
1 Ethics credit 
 
The Feeling Through Experience:  
DeafBlind Awareness and Accessibility 
Wednesday, February 16  |  Noon  |  Live Webinar 
1.5 Ethics credit 
Sponsored by Eckert Seamans 
 
Basics of the Freedom of Information Act and 
Pa.’s Right-to-Know-Law 
Friday, February 18  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Effects of Sentencing Law & the Need for Reform  
Tuesday, February 22  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Broaden Your Reach with Inclusive Language 
Thursday, February 24  |  Noon  |  Live Webinar 
2 Substantive credits 
 
Arbitration Practice in Allegheny and  
Surrounding Counties  
Wednesday, March 2  |  Noon  |  Live Webinar 
1 Substantive, 1 Ethics credits 
 
Mentoring, Training and Advancement of  
New and Junior Women Attorneys in Law Firms 
Thursday, March 3  |  Noon  |  Live Webinar 
1 Substantive credit 

Crisis Management: A Guide for Effective  
Preparedness and Response   
Tuesday, March 8  |  1 p.m.  |  Live Webinar 
2 Substantive credits 
 
Getting Sued and Getting Hacked: 
What Solo and Small Firm Practitioners  
Need to Know About Insurance in 2022 
Thursday, March 10  |  Noon  |  Live Webinar 
2 Ethics credits 
 
Parental Alienation in Custody Cases 
Wednesday, March 16  |  Noon  |  Live Webinar 
2 Substantive credits 
  
Bridge the Gap 
Thursday, March 17  |  9 a.m.  |  Live Webinar 
4 Ethics credits 
 
Gambling: The Secret Addiction Part II – 
The Impact of Internet and Sports Betting in 
the Post-COVID World 
Tuesday, March 22  |  Noon  |  Live Webinar 
1 Ethics credit 
 
How to Manage Your Student Loan Debt in 2022 
Wednesday, March 23  |  Noon  |  Live Webinar 
1 Substantive credit 
  
Medication Misadventures 
Tuesday, April 12  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Register today at ACBA.org/calendar.



Pittsburgh School of Law, a 2015 
graduate of Chatham University and a 
2011 graduate of The Ohio State 
University. 

 
SGK would like 

to welcome 
Matthew A. Ryan 
to the firm. Ryan 
is an Associate to 
the firm and a 
member of the 
firm’s Corporate 
Services and Energy 
and Natural 
Resources practice 
areas. His practice 
i n c o r p o r a t e s  
assisting clients in 

corporate matters, commercial 
transactions, corporate formation, 
governance and succession. He has 
extensive experience assisting clients 
in the energy industry by preparing drilling 
and division order title opinions and 
drafting associated curative documents.
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Matthew A. 
Ryan 

Meyer, Unkovic & Scott is pleased 
to announce that attorneys Edwin W. 
Russell and Maxwell Briskman 
Stanfield have been named partners 
in the firm. Russell is a member of the 
firm’s Private Clients Group. He focuses 
his practice on estate and trust planning, 
administration and related litigation 
matters, as well as counseling clients 
on taxation matters. Russell regularly 
prepares sophisticated estate plans for 
clients designed to minimize Federal 
Estate and Gift Taxes while focusing 
on the client’s wealth transfer and 
business succession goals. In addition, 
he represents clients involved in tax 
controversy matters with the Pennsyl-
vania Department of Revenue and the 
Internal Revenue Service. Stanfield is 
a member of the firm’s Corporate & 
Business Law, Real Estate & Lending, 
Intellectual Property and Nonprofit 
Practice Groups. He represents 
clients across a number of industries 
covering a broad spectrum of corporate, 
business, financial, commercial real 
estate, hospitality, entertainment and 
media industry transactions. 

 
Common Pleas Court Judge 

Thomas E. Flaherty, who serves in 
the Criminal Division, has recently 
been appointed by the State Supreme 
Court to the Court of Judicial Discipline 
for a term of 4 years. 

People on the Move 

Frank, Gale, Bails, Murcko & 
Pocrass, P.C. is pleased to announce 
that Alex Ostojich has joined the firm 
as associate attorney. Ostojich is a 
2021 graduate of the University of 

News and Notes 

SGK is pleased to announce that 
Matt A. Jarrell has been re-elected as 
a Managing Shareholder and Director 
of the firm for another three-year 
term, and that P. Bowman Root IV has 
been promoted to Shareholder of the 
firm. Jarrell has been with the firm 
since 2002, has served on the firm’s 
Executive Committee since 2019 and 
is the Chair of the firm’s Energy and 
Natural Resources practice area. He is 
also a member of the firm’s Corporate 
Services and Financial Services 
practice areas. Root is a member of 
the firm’s Estates and Trusts, Tax and 
Corporate Services practice areas. 
Since joining the firm in 2016, Root 
has provided estate planning for small 
business owners and professionals. 
His practice includes counseling 
individual and corporate executors 
throughout all stages of estate and 
trust administration. Root’s extensive 
experience in tax and business law 
helps his clients reach their business 
succession goals. 

Bar Briefs
Need 

clients?  
The Lawyer  

Referral Service 
can help bring  
them to you. 

 
For details, contact  

Whitney Hughes 
at 412-402-6703 or  

whughes@acba.org. 
 

To learn more, see  
GetAPittsburghLawyer.com.

412.325.7700 • www.ramagelykos.law

Employment
Where

Meets The Law

Ramage Lykos provides clients with advice, 
counseling and representation in all aspects 
of employment law, including illegal workplace 
discrimination, harassment and retaliation.

Colleen E. Ramage Nikki Velisaris Lykos

Pittsburgh, PA

Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 
2005. Expert Witness. Diminished Value. Certified  
Appraiser – K. Merusi. 412-731-2878. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 

Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OIL, GAS & MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management and 
Consulting. 724-519-8094. OilandGasMediation.com.

Matt A. 
Jarrell

P. Bowman 
Root IV 


