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Webinar to focus on women attorneys and their paths to promotion 

By Ron Cichowicz 

It has been reported that women 
lawyers are leaving their jobs in 
record numbers. This assertion is 
even more perplexing when statistics 
indicate that women now make up 
more than 50 percent of law school 
graduates and have gained equal 
access to the legal profession at the 
ground level. 

Yet perhaps the answer may be 
found in the fact that women attorneys 
have failed so far to gain equal status 
with their male counterparts when it 
comes to upward movement into 
leadership roles. 

To help explore this trend and in 
hopes of reversing it, the ACBA 
Women in the Law Division is offering 
a live CLE webinar, “Improving, 
mentoring, training and advancement 
of New and Junior Women Attorneys 
in Law Firms.” 

This program will provide a summary 
of the many obstacles women face in 
the development of their law firm careers. 
The session also will explore concrete 
ways that law firms can maximize 
young women lawyers’ opportunities 
to build skills, professional demeanor 
and self-confidence in the workplace 
and have the same successes in the 
firm as male attorneys. 

The program, a distance-learning 
CLE, has been approved for one hour 
of substantive credit in Pennsylvania 
and also qualifies for one hour of credit 
under the West Virginia Rules for 
Mandatory Continuing Legal Education. 
It will be held from noon to 1 p.m., 
Thursday, March 3. The program 
costs $35 for ACBA members. It is 
free to ACBA Law School Members 
and $10 for Non-ACBA Law Students. 
It is $60 for all others. There also is a 
$15 West Virginia CLE credit add-on.  

Moderated by Terese Connerton of 
the Law Offices of Terese M. Connerton, 
the event will feature presenters Jean 

Novak of Strassburger McKenna 
Gutnick & Gefsky; Ena Lebel of the 
Pittsburgh Legal Diversity & Inclusion 
Coalition; Asra Hashmi of Jackson 
Lewis; and Taylor Gillan of Ogletree 
Deakins. 

Referencing the 2013-released book 
by Sharon Sandberg, “Lean In: 
Women, Work and the Will to Lead,” 
Novak said that, while the idea of 
mentoring is not a new one, it has 
drawn more attention in recent years. 
Novak cochairs her firm’s Employee 
Relations Practice. 

“I do think when Sandberg’s book 
came out, more people became aware 
of these issues,” said Novak.  

Novak said that some of the seeming 
imbalance can be explained by family 
obligations, which are assumed more 
often by women than men. 

“A number of factors keep women 
out of the corner office,” she said. 
“Some women leave to have families, 
which can adversely affect a move to 
the corner office. Men remain in the 
workforce and stay visible to those 
making promotion decisions. Women, 
meanwhile, often lose their momentum. 
By the way, this isn’t specific to the 
legal profession.” 

Regardless of the reasons that may 
stifle women’s paths to professional 
promotion, Novak said it is in the best 
interest of both women attorneys and 
their organizations to improve this 
situation. 

“I would suggest to firms that they 
assign mentors or sponsors to help 
groom leadership among their female 
attorneys,” Novak said. “I also 
recommend that a woman find a 

mentor outside the firm. That gives 
her perspective. And one great place 
to find such mentors is through the 
bar association.” 

Novak explained that there is a 
difference between mentors and 
sponsors, with each offering value to an 
attorney seeking career advancement. 

“A mentor gives guidance and can 
be a good sounding board,” she said. 
“A sponsor recognizes what an asset 
you are to the organization and will 
help you plot a course, help determine 
what skills you need and how to get 
the assignments that will move your 
career in the right direction and lead 
to a promotion.” 

Novak stressed organizations will 
benefit from instituting such programs. 

“Leadership in firms and organizations 
need to find a path to leadership for 
women to follow,” she said. “This has 
value to the organization. It is 
expensive if someone joins an 
organization, then leaves. So it’s a 
good investment to have somebody 
who takes an interest in new people, 
take them to lunch and talk about 
their career paths.” 

According to Novak, the webinar 
should appeal not just to female 
attorneys but also to men.  

“I would also encourage anyone 
who might be acting as a mentor or 
sponsor to attend the webinar,” she 
said. “Sometimes they need to hear the 
message that their input is appreciated 
and needed for the next generation of 
attorneys.” 

For more information about the 
webinar or to register, visit 
ACBA.org/calendar. n

Diane McMillen retires as the ACBA’s 
Assistant Executive Director 

By Zandy Dudiak 

There’s no question that Diane 
McMillen’s job as ACBA Assistant 
Executive Director is a hectic one.  

Between handling accounting and 
finance, operations, serving as a 
liaison to various ACBA sections and 
overseeing the publications, she has 
played a vital role during her almost 
eight years with the association. 

McMillen will transition into 
retirement on March 4 but will assist 
with the transition on a part-time basis 
in March as needed. She is looking 
forward to having “unstructured time” 
as she figures her level of freedom in 
retirement. What will she miss most, 
aside from her co-workers? 

“The level of busyness,” she said, 
with a hint of laughter. “I’ll miss it and 
not miss it at the same time.” 

Throughout her career, McMillen 
has always been involved in accounting 
and finance for companies, government 
and nonprofits. She had known ACBA 
Executive Director David Blaner since 
the 1980s, when both were employed by 
the Township of Upper St. Clair, and 
knew they could have a good working 
relationship when she applied for the job. 

“It was such a well-respected 
organization,” she said. 

Blaner said the two had started 
their careers at the same time and that 
he respected McMillen’s good sense of 
financial decision-making. During her 
tenure, Blaner said, she has strengthened 
the organization’s financial report, 
which is submitted to boards and 
groups every 30 days. The report must 
be presented in a timely manner with 
solid, accurate numbers. 

“She was really able to encourage 
the finance committee and board to 
have reserves for a rainy day,” Blaner 
said. “We needed reserves for the 
‘what ifs.’” 

Two ‘what-ifs’ presented themselves 
as challenges within the last few years. 
The first was the opportunity to renovate 
the ACBA’s Koppers Building offices. 

“That office renovation project was 
pretty big,” McMillen said. “We never 
really missed a beat.” 

Not only did the renovation involve 
eliminating the ACBA’s space on the 
third floor, relocating the staff to the 
sixth floor so the fourth floor could be 
gutted – and then back once renovations 
were completed – but also dealing 
with the building management, finding 
a mover, getting rid of junk and 
consolidating. While that was 
challenging, no one was prepared for 
what happened next. 

“We were on the sixth floor getting 
ready to move back down when the 
pandemic hit,” McMillen recalled. 

The second “what if” was COVID-19, 
which forced the ACBA to move to 
all-remote operations in March 2020.  

“That was a massive operation to 
make sure all employees had everything 
they needed to work remotely,” 
McMillen said. 

The organization switched to 
electronic banking and quit printing 
its own checks. The daily Pittsburgh 
Legal Journal shifted from a print 
edition to it being emailed to 600 email 
addresses to make sure important 
information from the courts got 
distributed. 

“It was key we kept that up and 
running successfully,” McMillen said, 
noting that the publication went back 
to its print edition in September 2021 
but retained an electronic option for 
those who preferred it.  

During the pandemic months, Blaner 
credited McMillen with helping to 
expand new sources of revenue, solidify 
the relationship with Fragasso Financial 
Advisors to oversee and grow invest-
ments for the ACBA and ACBF, and 
making a smooth transition from PNC 

Continued on page 14
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Supreme Court of Pennsylvania creates 
new Judicial Ethics Advisory Board 
By Court Staff 

Committed to ensuring the continued 
integrity and public trust of Penn-
sylvania’s judiciary, the Supreme 
Court has announced the creation of a 
new judicial ethics advisory board. 

Created by an Order issued by the 
Court in January, the Judicial Ethics 
Advisory Board, JEAB, will be charged 
with rendering advisory opinions 
concerning proper conduct under the 
Code of Judicial Conduct and the 
Rules Governing Standards of Conduct 
of Magisterial District Judges. 

Currently, Pennsylvania’s judicial 
ethics apparatus is unique in that two 
separate committees render advice, 
one made up solely of common pleas 
court judges and the other made up 
solely of magisterial district judges. 

The JEAB will be a single board 
made up of nine members and will 
include appellate judges as well as 
judges from the common pleas and 
magisterial district courts. It will also 
include an attorney member who is 
not a judge. The JEAB will have 
permanent staff and the board members 

will undergo specialized ethics training 
before beginning their service. 

“While our current judicial ethics 
system has served the judiciary well 
to this point, the multiple board structure 
is an outlier when compared to other 
states and the federal system,” said 
Pennsylvania Supreme Court Chief 
Justice Max Baer. “The new, single 
advisory board structure will afford 
significant improvement and provide 
consistency and transparency.” 

A single board, with broader 
representation, adequate staff, and 
well-trained members will provide not 
only prompt and reliable advice to 
judges and judicial candidates but 
also an accessible database of advisory 
opinions and general guidance which 
can be referenced and followed 
moving forward.” 

Appointed by the Supreme Court, 
the JEAB will be separate from the 
judicial conduct structures of the 
Judicial Conduct Board and the Court 
of Judicial Discipline. As outlined in 
the Court’s Order, the JEAB will 
provide ethics advisory opinions upon 
request of any judicial officer or 

judicial candidate. The JEAB rules 
provide for certain protections, known 
as the “rule of reliance,” where judges 
request and follow JEAB ethics 
advice. Those provisions, which 
replace the current rules of reliance, 
go into effect on July 1, 2022, and will 
be in place of the current committees. 

“The Court appreciates the valuable 
work performed by the judges who 
have served on the SCJAP and PCSTJ 
Ethics Committees and we are 
confident that the JEAB will build on 
that history to provided continued 
support for judges statewide,” Baer 
said. 

Established in 1722, the Supreme 
Court of Pennsylvania is the oldest 
appellate court in the country and has 
played an important role in the history 
of the Commonwealth. As the state’s 
highest court, the seven justices make 
the final decisions interpreting Penn-
sylvania’s laws and Constitution, have 
full administrative authority over 
Pennsylvania’s judicial system and hear 
cases involving issues of immediate 
public importance arising in any court 
in the Commonwealth. n

THE FULL TEXT AND HEADNOTES FOR THE CASES BELOW APPEAR IN 
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.
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Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily basis. 
The duty officers will keep your report 
confidential and will discuss with you actions 
available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Jeanine DeBor ........................412-396-5215 
deborj@duq.edu 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Ethics Hotline 
ACBA.org/OfficerAssignments 
The ACBA Professional Ethics Committee 
“Ethics Hotline” makes available Committee 
Members to answer ethical questions by 
telephone on a daily basis. 

February 
Dawn Gull ................................412-440-5718 

Simone Delerme Harris ........412-335-0296 

March 
Darth M. Newman ..................412-436-3443 

Ernest B. Orsatti ....................724-217-8270
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EMPLOYMENT
LAW ATTORNEYS

REPRESENTING
PHYSICIANS, EXECUTIVES,

MANAGERS, PROFESSIONALS
AND SMALL BUSINESSES

• EMPLOYMENT CONTRACTS •
• SEVERANCE AGREEMENTS •

• NON-COMPETE AGREEMENTS •
• BREACH OF CONTRACT •

412-303-0938
 jhloganlaw@gmail.com
310 Grant Street, Suite 3201

Pittsburgh, PA 15219

Commonwealth of Pennsylvania v. Adndre Jamal Walker, Cashman, J. ....................................................................................................Page 29 
Criminal Appeal 

In reviewing claim, it was clear that nothing about the evidence in this case shocked the Court's conscious but, rather, 
the evidence was clear and convincing that the Commonwealth had proven the elements of the offense of aggravated assault 
beyond a reasonable doubt. 

Commonwealth of Pennsylvania v. Kelly Norman Rini, Mariani, J. ...........................................................................................................Page 32 
Criminal Appeal—Credibility of Witnesses—Indecent Assault—Sentencing—Discretion of Court—Sufficiency of the Evidence— 
Weight of the Evidence 

The Court touches on a number of good criminal law issues in a fairly simple, straight forward case. 

Brad Bayles, an individual for himself, and on behalf of Jefferson of Monticello, Inc. a Pennsylvania Corporation v. 
Robert Hamrock, an individual and Jefferson of Monticello, Inc. a Pennsylvania Corporation, Hertzberg, J. ...................................Page 35 
Motion to Disqualify Counsel—Conflicts of Interest—Pennsylvania Rules of Professional Conduct 1.9 

Motion to Disqualify Plaintiffs’ Counsel due to counsel’s prior representation of the individual parties’ other company in an unrelated 
matter denied.  Pennsylvania Rule of Professional Conduct 1.9 governs. Defendant failed to offer evidence that the prior attorney-client 
relationship extended to defendant personally and that the prior representation is adverse to the current interests of defendant. 
Defendant failed to prove that prior representation is substantially related to the present matter or that counsel acquired confidential 
information about individual defendant in prior representation that would advance plaintiff’s position in the present matter. 

Find out what’s happening in the Pittsburgh Legal Community 

CLEs  •  Committee Meetings  •  Social Events  •  Zoom Sessions  •  And more … 

Visit ACBA.org/calendar.
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P R E S I D E N T ’ S  M E S S A G E  

Black history is American history 

412-281-2200 www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

Black excellence. This is why we need 
Black History Month. However, when 
we celebrate Black history there is a 
risk of sending a message that what 
we are celebrating is not also American 
history. This simply means that we 
need to value and talk more about 
Black history all the time; because, as 
Past President Hughes said, Black 
history is American history. 

To fully appreciate Black history 
and American history alike, we must 
confront uncomfortable realities from 
that history. For example, when we 

celebrate a “first” we must identify 
why someone is a “first.” President 
Obama and Vice President Harris 
were not “firsts” because Black people 
were somehow behind. They were 
firsts because racism precluded other 
qualified Black Americans from being 
elected to our highest offices. 

Uncomfortable realities about 
Black history can also be observed 
locally. In the post-Civil War 1880s, 
few destinations held as much promise 
as the then-booming city of Pittsburgh. 
Many Black Americans flocked to 
Pittsburgh for jobs in the steel and 
railroad industries. The Hill District 
neighborhood, close to Downtown, 
became home for many. By the 1930s, 
the Hill District was nationally 
recognized as a city within a city, 
known for thriving businesses, a 
vibrant jazz scene, and Greenlee 
Field, the first Black-owned and 
Black-built baseball stadium in 
America. However, in the decades 
that followed the area fell victim to a 
deteriorating infrastructure and 
many of the buildings went into 
disrepair. In 1956, the city chose the 
Lower Hill District as the site of the 
new Civic Arena, displacing over 
8,000 residents over a period of five 
years. This caused the downfall of 
much of the area’s vibrancy, and 
its effects are still seen in the Hill 
District today. 

Black history is ongoing; it is still 
being made today. We should recognize 
society’s hand in the obstruction of the 

success of the Black community, 
while still celebrating the tremendous 
milestones achieved by many Black 
Americans. In our local government, 
we have plenty of reasons to celebrate. 
On January 3, 2022, Hon. Edward C. 
Gainey was inaugurated as the first 
Black mayor of the City of Pittsburgh. 
Our most recent election also resulted 
in four Black Judges – Hon. Nicola 
Henry-Taylor, Hon. Elliot Howsie, 
Hon. Tiffany Sizemore and Hon. 
Wrenna Watson – being elected to the 
Court of Common Pleas of Allegheny 
County and receiving the four highest 
number of votes for all candidates in 
the general election. 

The celebration should not only 
occur when a Black person is a “first” 
to achieve an elected office. Not every 
Black person who is excelling is 
famous or running for public office. 
They are local business owners, 
doctors, social workers, teachers, 
accountants and real estate agents. 
They are local students winning the 
science fair, playing the solo in the 
band concert and kicking the winning 
field goal. 

Change is happening before our 
eyes, but it will only continue if all of 
us work to make it happen. Your 
contribution can even be a small one. 
Order lunch from a Black owned 
restaurant. Buy the umbrella you will 
need this spring from a Black owned 
business. Remind others that the 
success of one of us is the success of 
all of us. n

By Joseph R. Williams 

Does the title of this month’s 
President’s Message look familiar? 
That’s because ACBA Past President 
Elizabeth L. Hughes used this exact 
same title in the February 26, 2021 
edition of the Lawyers Journal. I 
thought that it was worth repeating. 

Black History Month is an annual 
celebration of achievements by 
African-Americans and a time for 
recognizing their central role in U.S. 
history. Since 1976, every U.S. 
president has officially designated 
the month of February as Black History 
Month. Other countries around the 
world, including Canada and the 
United Kingdom, also devote a month 
to celebrating Black history. 

On February 1, 2021, the other 
President Joe issued a statement just 
11 days after taking office which 
included the following excerpt: “We 
have never fully lived up to the founding 
principles of this nation that all people 
are created equal and have the right to 
be treated equally throughout their 
lives. We know that it is long past time 
to confront deep racial inequities and 
the systemic racism that continue to 
plague our nation.” 

One effect of racism is that not 
enough of us have been taught about 

Joseph R. Williams 
ACBA President

Looking to hire
an attorney,
paralegal, 

legal assistant,
legal secretary or

legal administrator?

Post your employment 
opportunity on
jobs.acba.org.
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LCL celebrates its top ten 2021 accomplishments 

By ACBA Staff 

Lawyers Concerned for Lawyers 
(LCL) of Pennsylvania, established in 
1988, is an independent, peer-based 
Pennsylvania not-for-profit corporation 
and 501(c)(3) charitable organization 
that confidentially assists the 
Commonwealth’s lawyers and judges, 
their family members and law students 
who may be struggling with mental 
health and/or substance use issues. 

Their toll-free helplines (1-888-
999-1941 for lawyers and 1-888-999-
9706 for judges) are answered 24 
hours a day, every day. Callers may 
choose to remain anonymous, and all 
services are voluntary and offered at 
the complete discretion of the client. 
Callers may request information 
and/or literature and/or elect to 
receive an expansive array of free 
services that meet their individual 
needs. The unique collaboration of 
LCL staff, peer volunteers and qualified 
healthcare professionals is the key to 
LCL’s effectiveness. LCL combines 
comprehensive educational programming 
and outreach with confidential peer 
and staff support and independent 
healthcare professionals to facilitate 
clients’ mental health and substance 
use evaluations, education, support, 
treatment and recovery. 

In their 2021 annual report, the 
LCL reported their following top 10 
accomplishments: 

1.) A record 674 judges, lawyers, 
family members and law students 
contacted LCL’s Helpline to request 
confidential services and support 
in 2021.  

2.) 153 concerned parties contacted 
LCL requesting intervention assistance 
out of concern for a colleague or 
family member (23% of all callers). 
51% of individuals who were 
approached agreed to undergo a mental 
health and/or substance use evaluation 
or treatment. A remarkable 80% of 
approached parties engaged at least 
one LCL service.  

3.) A record 157 clients underwent 
a comprehensive mental health and/or 
substance use evaluation upon the 

recommendation of LCL staff, 123 
(78%) of which were funded by LCL. 
Clients are referred to LCL’s network 
of 151 contracted, qualified medical 
professionals across 258 statewide 
locations.  

4.) A remarkable 64% of clients to 
whom a healthcare professional 
recommended ongoing treatment 
completed or are pending completion 
of treatment.  

5.) 278 educational LCL presentations 
reached a record audience of over 

18,000 Commonwealth legal  
professionals and 68,000 judges, 
lawyers and law students nationwide. 
Two programs created by staff 
were among the top 11 programs with 
the most views on “Lawline” for the 
entire year.  

6.) 197 clients utilized LCL’s 
invaluable peer support network of 
294 statewide volunteers who have the 
lived experience of successfully 
navigating and overcoming their own 
mental health and/or substance use 
challenges.  

7.) Hosted the 15th Annual Law 
School Deans of Students Retreat with 
introductory remarks made by Chief 
Justice Emeritus Thomas G. Saylor. It 
was attended by representatives from 
12 law schools, most other Court 
agencies and Lawyers’ Assistance 
Programs from 6 states.  

8.) LCL staff members participated 
in 128 mostly virtual continuing 
education programs to expand their 
knowledge about a range of mental 
health, substance use and wellness 
topics in order to optimally serve our 
clients.  

9.) LCL’s Diversity, Equity & Inclusion 
Committee expanded outreach and 
educational presentations to affinity 
bars as well as minority, diversity and 
affinity committees of the PBA and 
other bar associations and worked to 
diversify our peer volunteer base.  

10.) LCL’s first targeted social 
media and email campaign reached 
an audience of over 190,000, resulting 
in more than 32,000 user engagements 
including more than 3,600 clicks to 
LCL’s websites and resource links. n
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L A W  P R A C T I C E  M A N A G E M E N T

IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information, visit
www. ACBF.org/Kennedy-Scholarship-Fund

Or contact Angelina Lowers of
PNC Institutional Asset Management at 412-807-3309.

Thinking about starting a 401k for your firm? Ten tips to keep in mind 

By Bevin Baker 

Growing up as the daughter of a 
business owner and having worked 
with business owners most of my 
career, I know how important the 
right 401k plan can be. From helping 
you attract and retain employees, to 
giving you additional tax benefits and 
savings options during retirement, the 
right 401k plan is an essential part of 
your business. Here are some 
specifics to make the process more 
straightforward and manageable.  

1. Establishing a plan – why a 401k? 
A key feature of a 401k plan is the 

amount of retirement savings it 
allows. Employees can contribute up 
to $20,500 a year with an additional 
$6,500 catch-up contribution if they 
are age 50 or older. The general limit 
on total employer and employee 
contributions is $61,000 or $67,000 
with the catch-up contribution.  

One of the first decisions you’ll 
need to make is whether you want to 
establish the plan yourself or hire a 
professional. 

2. Plan Design 
In traditional 401k plans, employees 

can make pre-tax or post-tax (ROTH) 
contributions. Regardless of income level, 
offering a ROTH inside a 401k allows 
tax-free growth on the contributions 
and their earnings, a huge benefit to 
some employees (and business owners 
if they participate). 

Safe Harbor is another common 
plan type. These 401k plans aren’t 
beholden to the same “stress testing” 
as traditional 401k plans. In exchange, 
employees receive a certain level of 
employer contributions which fully 
vest when they are made.  

3. Decide on Plan Features 
Matching contributions helps 

maximize the employee’s retirement 
savings, and they may be tax 
deductible for the employer. Vesting 
schedules can help with plan 
customization and employee retention.  

Profit-sharing is another aspect of 
retirement plans that function like a 
bonus. Taxes aren’t taken out at the 
time of employee contribution, and 
deposits are tax-deductible for the 
employer. 

4. Service Providers 
To help with the setup and main-

tenance, many businesses enlist the 
help of a TPA (Third-Party 
Administrator), Recordkeeper and 
Financial Advisor.  

• The TPA ensures plans remain 
qualified and compliant with IRS and 
ERISA (The Employee Retirement 
Income Security Act of 1974) rules. 
Additionally, they can help with 
administrative functions, customizing 
plan benefits and drafting plan 
documents. 

• The Recordkeeper maintains 
contributions, records investment 
performance, provides online access 

to participants and handles statement 
delivery.  

• The Financial Advisor provides 
advice on investments within the plan 
and engages participants in selecting 
their individual investment choices. 
They also protect the trustee (often 
the plan sponsor/business) from liability 
by acting as a fiduciary advisor and 
integrating with your plans’ Record-
keeper, TPA and payroll provider.  

5. Understanding Fiduciary 
Responsibility  

Regardless of how hands-on you 
are with your plan, many of the duties 
of operating a 401k plan involve 
fiduciary decisions. Keep in mind 
that companies have a fiduciary 
responsibility to make sure that their 
401k is run appropriately, so planning 
and research is key.   

6. Adopt a written plan 
Once you’ve decided on the type of 

plan and its features, it’s time to put it 
in writing. The IRS states that “a plan 
must be a definite written program 
that is communicated to employees.” 
The program must detail the rights, 
benefits, and features of the plan. It 

will also outline when employees are 
eligible to participate, the vesting 
schedule, information on matching or 
profit-sharing, how distributions are 
handled and contact information for 
the employer and any third parties.  

7. Enrolling participants in the 
plan 

Once the plan has been put into 
writing, you need to onboard the 
employees. Let them know at least 30 
days beforehand and of any subsequent 
changes. Best practices include education 
and enrollment meetings. 

8. On-going maintenance 
Plans must  adhere to  the 

compliance and filing deadlines of 
the IRS and ERISA. Regularly review 
your plan features as your company 
evolves. 

9. What does cost look like? 
Starting a 401k plan may not be as 

cost prohibitive as you might think. 
Fees for the setup and maintenance of 
a plan could be done per head, as a 
fixed setup fee, or based on assets 
under management. For additional 
savings, you may be able to bundle 
these services with your payroll 
provider. 

Additionally, according to the IRS, 
“Eligible employers may be able to 
claim a tax credit of up to $5,000, for 
three years, for the ordinary and 
necessary costs of starting a SEP, 

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

Continued on page 14
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Superior Court disqualifies plaintiffs’ entire firm in PI, death 
cases for failure to implement adequate conflicts “wall” 
By the ACBA Professional 
Ethics Committee 

In two recent for-publication personal 
injury cases (one a death case) decided 
three weeks apart, a Superior Court 
panel by a 2-1 margin has disqualified 
plaintiff counsels’ entire law firm 
(being the same firm in both cases) for 
failure to implement a conflicts “wall” 
against a conflicted firm member 
sufficient to satisfy the requirements 
of Pennsylvania Rule of Professional 
Conduct (RPC) 1.10 (Imputation of 
Conflicts of Interest: General Rule). 
The cases are Darrow v. PPL Electric 
Utilities Corp., No. 236 MDA 2021 
(decided 12/14/2021) and Rudalavage 
v. PPL Electric Utilities Corp., No. 237 
MDA 2021 (decided 1/4/2022). Majority 
Opinions by Murray, J, Dissents by 
Stephens, P.J.E. Both cases originated 
in Lackawanna County. 

According to the Majority Opinions, 
the source of the underlying conflict-
of-interest in each case was an attorney 
named Mulcahey. Prior to joining 
Munley Law, P.C., Mulcahey worked 
for 18 years at Lenahan & Dempsey, 
P.C., where he was involved in the 
defense of as many as 40 or 50 cases 
for PPL. In 2014, Mulcahey joined 
the Munley firm, and in June 2017 
commenced by writ of summons a PI 
action on behalf of Darrow against 
PPL. PPL moved to disqualify Mulcahey 
and the entire Munley firm. On August 
9, 2019, the trial court disqualified 
Mulcahey, but scheduled a hearing to 
decide the fate of the Munley firm. 

Thereafter, on August 26, 2019, two 
other attorneys in the Munley firm 
filed the Rudalavage case against 
PPL, asserting wrongful death and 
survival claims. PPL again moved to 
disqualify the entire Munley firm. On 
January 24, 2020, the trial court held a 
joint evidentiary hearing to consider 
PPL’s motions. Those motions were 
denied on January 26, 2021, and PPL 
filed timely appeals. It appears, however, 
that Mulcahey did not appeal his 
disqualification in the Darrow case. 

By a 2-1 decision, the Superior 
Court reversed the trial court, and 
remanded for the entry of orders 
disqualifying the Munley firm in both 
cases. 

The Majority Opinion analyzed the 
efforts of the Munley firm, to limit 
Mulcahey’s involvement in the two 
PPL cases, under RPC 1.10 (b), which 
provides that, under the circumstances 
described therein, a firm may not 
undertake a conflicted matter unless 
the disqualified lawyer (1) is screened 
from any participation in the matter 
and apportioned no part of the fee 
therefrom; and (2) written notice is 
promptly given to the appropriate 
client to enable it to ascertain compliance 
with the Rule. See also RPC 1.0 
(Terminology), paragraph (k) 
(“Screened”) and Comment paragraphs 
[8] – [10] thereto. The Majority states that 
its review revealed no precedential 
Pennsylvania authority with a controlling 
analysis for the adequacy of a law 
firm’s conflict protocol under RPC 
1.10 (b). However, the Majority finds 

that numerous non-precedential 
Pennsylvania decisions have employed 
the factors identified in Dworkin v. 
General Motors Corp., 906 F.Supp. 273 
(E.D. Pa. 1995). These factors include: 

1) The substantiality of the 
relationship between the attorney and 
the former client; 

2) The time lapse between the 
matters in dispute; 

3) The size of the firm and the 
number of disqualified attorneys; 

4) The nature of the disqualified 
attorney’s involvement; and, 

5) The timing of the wall. 
Continuing on, and again citing 

Dworkin, the Majority states that the 
features of the wall itself should also 
be considered, including: 

1) The prohibition of discussion of 
sensitive matters; 

2) Restricted circulation of sensitive 
documents; 

3) Restricted access to files; and, 
4) Strong firm policy against 

breach, including sanctions, physical 
and/or geographical separation. 

Finally, the Majority states that the 
burden of proving compliance with 
the screening exception of RPC 1.10 
(b) is on the law firm whose 
disqualification is sought. (But See 
RPC Scope, paragraph [19], which 
provides in relevant part that “… 
violation of a Rule does not necessarily 
warrant … disqualification of a lawyer 
in pending litigation” and that “… the 
purpose of the Rules can be subverted 
when they are invoked by opposing 
parties as procedural weapons.”). 

The Majority then proceeded to 
examine the particulars of the Munley 
firm’s efforts to erect a screen around 
Mulcahey, and to find those efforts 
wanting. Accordingly, the Majority 
reversed and remanded, with instructions 
to disqualify the Munley firm in both 
the Darrow and Rudalavage cases. 

In dissent, while Judge Stephens 
concludes that the record does not support 
the Munley firm’s disqualification, 
he states: 

“That being said, the Majority 
correctly gives fair warning to law 
firms to make certain appropriate 
procedures are in place to comply 
with the Rules of Professional Conduct.” 

The Professional Ethics Committee 
accordingly would like to encourage 
ACBA members to examine their 
existing conflicted attorney screening 
protocols against RPC 1.0 (k) and 
RPC 1.10, and the Comments thereto; 
and, against the Darrow and 
Rudalavage cases, and to make any 
changes to those protocols that may 
be indicated. n

Our Health Care Power 
of Attorney and Living Will 
documents are available 

on the ACBA website 
for free at 

ACBA.org/POA-Living-Will.
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Leadership Pittsburgh’s Justice Day to give 
participants a realistic picture of court systems 

By Zandy Dudiak 

Those who don’t work in the justice 
system likely have a somewhat 
inaccurate concept of how it operates. 

“Most people’s view of justice is 
what they see on TV,” ACBA Executive 
Director David Blaner pointed out.  

Most television scripts have justice 
prevail (or not) in a neat, hour-long 
story. The real wheels of justice don’t 
work that way. 

Leadership Pittsburgh’s Justice 
Day will, in Blaner’s words, “pull the 
curtain back” and let 58 cohort 
participants see a more realistic 
picture of the federal and state courts 
in action. The event is planned for 
March 3 at the federal and county 
courthouses in downtown Pittsburgh. 

ACBA is a sponsor of the in-person 
event. With COVID-19 numbers dropping, 
Aradhna Oliphant, president and CEO 
of Leadership Pittsburgh Inc., said she 
is “optimistic” that this year’s Justice 
Day will take place as planned. 

Leadership Pittsburgh, a nine-month 
program for established senior-level 
leaders, is focused on developing a 
diverse network of community leaders 
who are highly informed, skilled, and 
committed to making the region a better 
place to live and work. The cohort 
meets one day a month from September 
through June to learn about issues 
important to the region, such as 
education, infrastructure, economics, 
arts, justice, transportation, nonprofits, 
and health and human services.  

ACBA Executive Director David 
Blaner, a graduate of Year 11 of the 
Leadership Pittsburgh program, 
likens it to a “boot camp” to create “more 
knowledgeable corporate leaders.” It 
can also prepare them to serve as 
board members for nonprofits outside 
their current area of expertise. 

Despite having worked in city 
government and having wide exposure 
to the community, “I was very surprised 
about how much I didn’t know about 
the arts and mental health,” Blaner 
said. “I met fascinating people who do 
other things and have become lifelong 
colleagues. I encourage members of 
the bar association to participate in 
the (cohort) program if they get the 
opportunity.” 

Developing a sense of how different 
sectors of the community operate is a 
way to open doors so that those sectors 
might interact or support each other. 
Oliphant said, for instance, those who 
work in the arts know the challenges 
of such things as funding where those 
who don’t might only know the end 
product, perhaps a show or exhibit. 

“These are leaders of our commu-
nities,” Oliphant said. “It’s important 
to the future of the community to 
develop a better, deeper, cleaner, 
authentic understanding of the 
challenges, what the issues are, and 
what they can do as community leaders, 
citizens, parents and teachers.” 

Past Justice Day events have 
focused primarily on the Allegheny 
County Court of Common Pleas 

Criminal and Family divisions. Blaner 
said cohort members learned how the 
jail system works and about pre-trial 
services. He said cohort members 
have found “very enlightening” 
information about how the courts 
work with the county Department of 
Human Services on rehabilitation and 
mental health/social services to cut 
down on recidivism. 

“There’s lots of ways the courts are 
very aggressive to limit people’s 
exposure to jail,” Blaner said.  

Oliphant said this year’s event will 
help paint a picture of how the federal 
and state court systems differ, how 
they connect with each other and why 
there are two systems. Participants 
will be able to have open conversations 
with the presenters, including Blaner 
and federal Chief District Judge 
Mark Hornak, both among the 2,500 
community leaders who have graduated 
from Leadership Pittsburgh programs. 

“This year, for the first time in over 
a decade, we are featuring the federal 
system,” Oliphant said. 

The morning session at the U.S. 
District Court for the Western District 
of Pennsylvania includes meeting 
Hornak and judicial members of his 
court, a U.S. attorney and a public 
defender. The afternoon session will 
switch to the Allegheny County 
Courthouse and provide a chance to 
interact with Hon. Kim Berkeley 
Clark, president judge of the Fifth 
Judicial District of Pennsylvania, and 
other criminal judges. The day ends 

with a debriefing session with Clark, 
Hornak and Blaner. 

“When we look at the session topics, 
I don’t think there is any time in our 
community that justice is not 
important,” Oliphant said. “What is 
most present for the last couple of 
years and now is how does the justice 
system uphold democracy? How is it a 
critical component of democracy? 
What are the mechanisms being put 
in place to make our system more 
equitable?” 

Leadership Pittsburgh, one of three 
selection-based programs offered by 
the organization, is currently 
recruiting for its next cohort. The 
deadline to apply on the website 
(https://lpinc.org) is June 3. n

412.995. 5000 x565  |  www.achievafamilytrust.org  

Special Needs 
Trust Services

A trusted resource for
a� orneys since 1998.

WE SPECIALIZE IN:
. Helping advisors analyze an individual’s current and poten� al government 

benefi ts to determine if a special needs trust is appropriate.
. Providing corporate trustee services for all types of special needs trusts: 

Pooled Trusts, Payback Trusts and Third Party Trusts.

Amy Dolan Strano, Esq. President
Jacki Connell, Director of Legal and Trust Administra琀 on Services

Wonder if your decisions, 
legal advice or other 
professional actions 

are ethical? 
 

Members can get consultation on 
their legal actions and potential 

actions through the ACBA 
Professional Ethics Hotline. 

 
See 

ACBA.org/OfficerAssignments 
for details.
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Employment Law Attorneys
Pittsburgh, Pennsylvania 

(412) 338-1195 | www.rothmangordon.com

SAMUEL CORDES has been 

recognized in the media for 

excellence in Employment & Labor 

Law. When you need experience, 

tenacity, and smarts. When you 

need the best.

“ Excellent; one of the best. An 
extremely creative lawyer, which 
makes him dangerous for the 
opposition.”

       -Pittsburgh Tribune Review

“ The archangel of employment 
rights in Western Pennsylvania.” 

       -Pittsburgh Tribune Review

“ Extremely smart in the scholarly 
sense and has that practical 
street smart sense. You don’t 
see that combination in too 
many lawyers.”

       -Pittsburgh Post-Gazette

“ Smart, and highly-rated for 
employment litigation. Juries 
love him.”

       - Chambers USA—America’s 
Leading Business Lawyers

All ACBA members were invited to join the Asian Attorneys Committee 
to celebrate Lunar New Year, held virtually this year on Feb. 3. The 
event featured a presentation explaining the significance of Lunar New 
Year followed by traditional music played by Yang Jin, a leading 
Pipa soloist.

Lunar New Year Celebration
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Back in Person This Year!   
Save the Dates 

 
 
 
 

June 1618  
at 

Seven Springs Mountain Resort 
 

Visit ACBABenchBar.com 
to stay uptodate.

A C B A  A N N U A L

C O N F E R E N C E
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Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

• Over Thirty Years of Experience 
in Alternative Dispute Resolution 
and Complex Litigation

• Member, National Academy of Arbitrators

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151

What can your forensic psychologist do for you? 
By Dr. Shannon Edwards 

The number one question I am 
continuously asked is “Are you like that 
person on Criminal Minds?!” second 
to “Oh, forensic psychologists can do 
that?” The first answer is no, and the 
second answer is (typically) yes! 

At its most general foundation, 
forensic psychology is defined as the 
intersection of law and psychology. A 
forensic psychologist is an individual 
with education, training, and experience 
in law and psychology’s intersection. 
Over the last seven or so years in 
private practice, I have been able to 
observe common unfortunate 
misconceptions of the work products 
we are able to provide. I use 
“unfortunate” because the legal 
community – bench and bar alike – 
has an untapped resource at their 
fingertips, which goes far beyond 
standard mental health evaluations, 
child custody evaluations, or clinical 
therapy. While those services are 
useful and necessary, forensic 
psychologists can offer greater depth 
to your case, as well as assistance to 
the trier of fact. 

As an attorney, imagine you have a 
complex case perhaps involving 
mental health issues or a high conflict 
couple. While you’re not quite sure 
what type of service is needed, you 
are sure the case could benefit from 
retaining a psychologist. Approximately 
60% of the calls we receive at 
Edwards & Assoc. are from attorneys 
across divisions describing their case 
or client, followed by, “What do you 
think works best, doc?” There is neither 
a standard answer or service nor 
should there be one. The advantages 
to having these consultations and 

discussions are it allows the trained 
forensic psychologist to tailor referral 
questions and determine specific 
services, which will be most beneficial 
to their clients, as well as the court. 

For instance, an attorney may 
request consultation on a criminal 
matter where the defendant does not 
present with any psychological 
deficits impacting their functioning at 
the time of the crime. However, the 
same attorney has questions regarding 
the defendant’s overall case and its 
potential with a jury versus bench 
trial. Outside of a general mental 
health evaluation of the defendant, a 
forensic psychologist could be 
retained as a jury consultant where 
they assist during the jury selection 
process, as well as being present during 
trial in the courtroom. Typically, the 
psychologist’s role during that time is 
to assist with trial tactics based on the 
behaviors, observations and presentation 
of jurors. A forensic psychologist 
could also be retained in criminal 

court to provide expert testimony on 
relevant research and statistics 
regarding a specific topic, without 
evaluating a defendant. An example 
could be expert testimony on 
perpetrator or victim characteristics, 
traits, general behaviors, experienced 
trauma, etc. related to sexual abuse.  

During a civil matter, a forensic 
psychologist could be retained for 
purposes related to certificates of 
merit, determining emotional trauma 
involving a wrongful death claim, 
opining on professional standards in 
their field of practice, or providing 
opinions on personal injury claims. 
Regarding services some may consider 
atypical, forensic psychologists could 
be retained for consultation prior to, 
and during, depositions, reviewing 
and opining on discovery related to 
their field, determining an individual’s 
capacity to sign documents, or 
specifying best practice standards 
and requirements in specialty areas of 
psychology related to lawsuits involving 
professionals.  

Another example is the myriad 
services aside from standard child 
custody evaluations, which could be 
utilized in Family Court. Generally 
speaking, particularly in Allegheny 
County, it has been misrepresented 
that psychologists are unable to report 
to the Court with regard to therapeutic 
services, interventions, and observations. 
It is important to distinguish clinical 
therapy from court-involved therapy, 
which the competent clinician will not 
only delineate in discussions with the 
client, but the information will also be 
detailed in separate consent forms. 
While the proper training, education, 
and experience are key components to 
competent practice, these services are 

not only commonplace, but they are 
also considered valuable to many 
courts. Last, be sure the psychologist 
or clinician working with the family 
has the proper licensure within the state 
of Pennsylvania, which ethically binds 
them to specific rules and regulations.  

Imagine you are an attorney with a 
high conflict case, which has already 
received a standard child custody 
evaluation. However, from your 
perspective, the issue of domestic 
violence could be further explored 
and presented at the time of trial. 
Forensic psychologists can also be 
used for expert consultation and 
review services, which involves 
extensive record review, providing 
opinions based the research and best 
practice standards within the defined 
area. The psychologist is retained, 
reviews all of the collateral data from 
both parties in the matter and provides 
expert testimony at the time of trial. 
The testimony is specifically related 
to the research and statistics on the 
impact of domestic violence on behavior, 
actions, consequences, or trauma, 
which may or may not have been 
addressed in the custody evaluation.  

That’s just a snapshot of how you 
can make an expert in forensic 
psychology work for you. There is a 
vast array of unique court-involved 
services available, in which the 
trained clinician could be beneficial to 
your case. Don’t be afraid to think 
outside of the box during consultation 
and ask away. We promise we’re not 
analyzing you. n 

Edwards & Assoc. is a Pittsburgh-based 
psychology practice specializing in 
court-involved psychology services for 
juveniles, adults and families.

By Dr. Shannon Edwards

Meet the New Court of 
Common Pleas Judges 
 
Thursday, March 24  |  5 p.m.  |  Hotel Monaco 
 
There was a historic turnover among the judges on the 
bench in the Allegheny County Court of Common Pleas 
following last year’s election. Join the ACBA at this 
reception to recognize, meet and network with the  
10 newly elected judges. This event is open only to  
ACBA members and their guests. 
 
For more visit ACBA.org/calendar.
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412-281-7908  •  ndsreporting.com

Team up with your local resource
for all of your litigation needs. 

Gulf Tower, Suite 1101, 707 Grant Street, Pittsburgh, PA 15219

Providing solutions for in-person
and virtual settings.

Court Reporting
Records Retrieval

Legal Videography
Trial Presentation

Interactive Depositions
Remote Depositions

Online Scheduling & Repository

Based in Pittsburgh.
Serving Clients Nationwide.

Surviving a divorce may be one of the  
most challenging times during one’s life.

 
If you, or perhaps a client of yours, is considering a  
divorce, a Certified Financial Divorce Analyst (CDFA)®  
should be part of your team. We present the facts  
when considering settlement offers, projecting  
the impact a divorce can have on investments  
and stock options, taxes, retirement savings  
accounts and more. 
 
Having a financial expert assist you in this  
process can help take the emotion out of the  
decision-making process. We provide clear,  
concise and detailed guidance during this  
transition period and well after. 

  

LET'S TALK …  
Learn more about working with a CDFA®  

by scheduling your consultation today.
4 1 2.2 2 7.3 2 0 0   |   F R AGA S S OA DV I S O R S.CO M

Investment advice o昀ered by investment advisor representatives through 
 Fragasso Financial Advisors, a registered investment advisor.

Have you fully evaluated the long-term 
financial impact of divorce?

EQUAL IS NOT   
ALWAYS EQUITABLE.

Self-defense for attorneys seminar set for March 16 

By Brian Knavish 

It’s unfortunate, but the reality is 
that being an attorney comes with its 
fair share of dangers. 

Ever wonder what you would do if 
the opposing party cornered you in 
anger after a verdict didn’t go as they 
hoped?   

Or what if a disagreement with 
your own client turned physical? Or, 
after a late night at the office, what 
would you do if you were attacked on 
the walk back to your car? 

That’s why the ACBA Health and 
Wellness Committee is presenting 
“Self Defense for Attorneys” on 
Wednesday, March 16 from 5 to 6:30 
p.m. in the Koppers Building 
Conference Center. The cost to attend 
is just $5, thanks to event sponsor 
Key Private Bank. 

The seminar will be conducted by 
Master Laura Beluschak and 
Grandmaster John Beluschak of the 
American Judo-Hapkido Institute, 
seventh-degree and 10th-degree black 
belts respectively in the Korean 
martial art of Hapkido. 

The session will include strategies 
that can be used to recognize – and 
avoid – potentially dangerous situations, 
as well as tactics that can be used to 
deescalate a situation before it turns 
violent. Additionally, the class will 
teach attendees basic Hapkido techniques 
that can be used by individuals of any 
size, strength or fitness level against 
any opponent – even bigger, stronger 
opponents.  

“Hapkido is not designed to be used 
as a way to go beat up someone,” said 
Master Laura Beluschak. “Hapkido is 

all about self-defense, what to do if 
someone grabs you, what to do if an 
individual attempts to touch you 
inappropriately, things of that nature. 
By using these basic Hapkido techniques, 
you can safely escape a dangerous 
situation.” 

The seminar will cover Beluschak’s 
“three rules of personal safety.” 

The first rule is increasing awareness 
and using common sense to avoid a 
potentially dangerous situation. Avoiding 
physical confrontation is always the 
first and preferred option, she explained. 

The second rule focuses on 
effectively dealing with a confrontation 
and, ideally, ending it without physical 
violence. The third rule involves physically 
defending oneself, if necessary. 

“It’s important to note that the 
techniques we will be demonstrating 
can be used against any attacker, even 

someone bigger or stronger than you. 
We will be showing some basic striking 
techniques, pressure points and control 
techniques,” she said. “The goal of 
Hapkido is to control an opponent 
through pain compliance to end an 
altercation as quickly and efficiently 
as possible.” 

Beluschak emphasized that the 
techniques and maneuvers to be 
demonstrated in this seminar can be 
used by virtually anyone, regardless 
of their size, strength, gender, fitness 
level or martial arts experience. 

The cost is $5 per registrant and 
includes sports drinks; the event is 
open only to ACBA members. Those 
planning to attend should wear regular 
clothes – street clothes, workout 
clothes or office attire – no special 
martial arts attire is needed. Register 
at ACBA.org/selfdefense22. n
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22% increase in cash fl ow with online payments 

Vetted and approved by all 50 state bars, 70+ 

local and specialty bars, the ABA, and the ALA

62% of bills sent online are paid in 24 hours

TOTAL: $1,500.00

New Case Reference

**** **** **** 9995 ***

Trust Payment
IOLTA Deposit

YOUR FIRM
LOGO HERE

Trusted by more than 150,000 professionals, 

LawPay is a simple, secure solution that allows 

you to easily accept credit and eCheck payments 

online, in person, or through your favorite 

practice management tools.

I love LawPay! I’m not 
sure why I waited so long 
to get it set up. – Law Firm in Ohio

+

Get started at

lawpay.com/acba
888-934-0754

PAY ATTORNEY

P O W E R E D  B Y

Member
Benefi t
Provider
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Criminal Law Symposium

The third annual ACBA Criminal Law Symposium, sponsored by Finley 
Consulting & Investigations, was virtual this year on Feb. 4. The six-
credit seminar covered trends, changes and hot topics in criminal law – 
including the latest on vehicle stops, contractor fraud, case law, crimes 
against the elderly and more. The event kicked of with Professor Bruce 
Antkowiak who reviewed several cases regarding vehicle stops.

Tim Lyon and Kevin McCarthy engaged the audience in criminal law 
and hot topics in criminal litigation. 

Dennis Elisco and Lawrence Keith reviewed Regis Brown’s case during 
“Defending the False Confessor.” 

Stacy Wallace sworn in as 
newest Pa. Commonwealth 
Court Judge 
By Stacey Witalec 

During a ceremonial session on 
January 14, Pennsylvania’s Common-
wealth Court welcomed its newest 
judge as Stacy Wallace was sworn-in 
by the Honorable P. Kevin Brobson, 
Justice of the Supreme Court of 
Pennsylvania. 

Wallace of McKean County won 
election to the Court in Nov. 2021 and 
will serve a 10-year term. 

Judge Wallace earned a bachelor’s 
degree from the University of 
Pittsburgh and her Juris Doctor from 
Duquesne University School of Law. 

“I am deeply thankful to all who 
helped get me here,” said Judge 
Wallace. “I look forward to daily 
respecting and protecting both the 
U.S. and state Constitution.” 

Prior to joining the Court, Wallace 
clerked for then Superior Court Judge 
John Cleland as well as Common 
Pleas Court Judge John H. Yoder. 
Dedicated to serving those in need, 
Wallace also served as a specially 
appointed law master and Sex Offender 
Registration & Notification Act Counsel 
and as an attorney for more than a 
decade representing clients in both 
the private and public sectors, working 
on behalf of non-profit organizations 
and offering pro bono services to 
represent victims of domestic violence, 
individuals with developmental 
disabilities and children in crisis and 
abuse situations. 

Committed to the importance of 
legal education, Wallace also worked 
as an adjunct professor at the University 
of Pittsburgh-Bradford and as an 

instructor for continuing legal education 
courses for attorneys. 

Judge Wallace resides in McKean 
County with her husband and two children. 

The Commonwealth Court was 
established in 1968 and is one of 
Pennsylvania’s two statewide 
intermediate appellate courts. The 
Court has subject matter jurisdiction 
over state and local government matters. 
It also acts as a trial court when lawsuits 
are filed by or against Commonwealth 
officials and Commonwealth agencies. 

Appellate cases are generally 
heard by panels of three judges in 
Philadelphia, Harrisburg and Pittsburgh, 
although, on occasion, the Court sits in 
other locations. Cases may also be 
heard by a single judge or by en banc 
panels of seven judges. 

More on the Commonwealth Court and 
its judges can be found at pacourts.us/ 
courts/commonwealth-court. n

Hon. Stacy Wallace

Have you ever been approached by a client about taking a case outside of your practice area and 
don’t know where to send the referral? Send it to the ACBA Lawyer Referral Service.
 
The LRS features a panel of more than 200 attorneys –
your fellow ACBA members – ready to take cases in
more than 100 practice areas.

Help your clients. Help the ACBA.

Don’t know where to refer a case? Send it to the ACBA.

www.GetAPittsburghLawyer.com  |  LRS@acba.org  |  412-261-5555

ACBA Vaccination or Negative Test Policy in Place  
All attendees and presenters at in-person ACBA CLEs and 

events must provide proof of vaccination or show evidence of 
a negative COVID test taken within 72 hours of the event they 

are attending. This Board of Governors policy will remain in 
effect until June 30, 2022. The ACBA is using VaccineCheck 
to verify vaccination status. You must enter your vaccination 
information at least ten days prior to the event. Once your 
vaccination information is verified, you won’t have to enter it 

again to register for future events. Alternatively, you can bring 
your vaccination card (or a photo/copy of it) – or a negative 

test result – and present it at registration. For more information 
and to enter your vaccine information, visit ACBA.org/covid.
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to Dollar Bank. She also applied for 
the Paycheck Protection Program 
(PPP) loans that turned into grants. 

“We were able to withstand every-
thing the pandemic threw at us,” 
Blaner said. “I’ll miss her. She’s been 
a great friend and colleague. Her 
efforts and experiences have benefitted 
the organization. She set a high 
standard for anyone who follows.” 

When she departs, the job title will 
be changed to Director of Finance, 
Blaner said. 

One thing that has impressed 
McMillen during her tenure at ACBA 
is the dedicated staff. “I really do 
think it’s the hardworking, creative 
employees that care,” she said. “That’s 
something about this organization that 
makes it special.” 

She has also been impressed by the 
level of volunteerism among the 
lawyers who serve as speakers, on 
boards and committees, and who 
organize events and CLEs. 

McMillen is looking forward to 
spending time organizing her home, 
unpacking boxes that were never 
unpacked when she moved to a new 
house. She will continue to teach 
finance at the University of Pittsburgh 
and Waynesburg University and may 
consider being a consultant. 

Although she plans to spend time 
with her family, travel and exercise, 
once she leaves the ACBA, she’s hoping 
for some unstructured time at first. 

“It will be nice to simply relax for a 
while,” she adds. n

DIANE MCMILLEN 
continued from front page

SIMPLE IRA or qualified plan (like 
a 401k).” 

10. Resources 
The Small Business Association, 

IRS and Department of Labor all 
provide resources for setting up and 
maintaining 401k plans. Additionally, 
your bank, CPA and Financial Advisor 
can help you with choosing other 
providers. 

Hopefully you have found this 
primer helpful as you consider starting 
a 401k. It’s an important and exciting 
step to take for yourself, your business 
and your employees, and you don’t 
have to tackle it alone. n 

Bevin Baker is a Financial Advisor at 
Fort Pitt Capital Group in Greentree. 
She works with the business owners and 
retirement plan participants to help 
them to maximize their benefits. Bevin 
also guides individuals to achieve 
financial freedom.

LAW PRACTICE MANAGEMENT 
continued from page 5

  Office Depot, OfficeMax discounts  
  Through the ACBA’s partnership with 
  Office Depot and OfficeMax, individual 
  members and entire firms can enjoy 
  discounts of up to 55 percent on the 
  purchase of office supplies and  
  discounts of up to 70 percent on  
  printing and copying services. Firms 
  that spend $6,000 or more on office 
  supplies annually are eligible for  
  additional discounts. For more information 
  or to enroll, see www.ACBA.org/ 
  OfficeDepot or contact David Jarvis at 
  David.Jarvis@officedepot.com.Visit us today at ACBA.org.
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CONTINUING LEGAL EDUCATION from the 
ALLEGHENY COUNTY BAR ASSOCIATION

The ACBA is 
accredited as a 

West Virginia CLE provider.

 
The ACBA has hundreds 
of previously recorded 

O N L I N E  C L E s  
in dozens of practice areas ready to 
be viewed 24/7 from anywhere at 

cle.acba.org.

View the rest of the offerings on our 
O N L I N E  C L E  C E N T E R .  

 
View anytime, anywhere. 

Accessing In-Patient Care Under the Medicare System 
3 Substantive credits 
 
Understanding Rule 8.4(g) and Navigating Bias in the 
Profession as an Associate 
1 Ethics credit 
 
Medical Evidence in Social Security 
1 Substantive, 1 Ethics credits 
 
Tax Updates for the Family Law Practitioner 
1.5 Substantive credits 
 
Third Annual Criminal Law Symposium – Vehicle Stops 
and Searches 
2 Substantive credits 
 
Third Annual Criminal Law Symposium – Appellate 
Update 
1 Substantive credit 
 
Third Annual Criminal Law Symposium – Immigration 
Law 
1 Substantive credit 
 
Third Annual Criminal Law Symposium – Elder Abuse 
1 Substantive credit 
 
Third Annual Criminal Law Symposium – Defending  
the False Confessor 
1 Substantive credit 
 
How to Comply with Rule 8.4(g) and Advance  
Professionalism 
1 Ethics credit 
 
Environmental Law Update: 2021 Year in Review 
1 Substantive credit 
 
How to Advocate for Children with Disabilities 
1 Substantive credit 
 
The Future of the Gig Economy 
2 Substantive credits 
 
Medicare Part D: Don’t be Blindsided by Prescription 
Drug Coverage Changes 
1.5 Substantive credits 
 
Banking and Medical Marijuana 
1 Substantive credit 
 
Local Civil Rules for Allegheny County and Other  
Western Pa. Counties 
1 Substantive, 1 Ethics credits 
 
A Brief Look at IRS Programs for Taxpayer Offshore  
Noncompliance 
1 Substantive credit 
 
Condemnation Procedure Under the Pennsylvania  
Eminent Domain Code 
1 Substantive credit 
 
Issues Dealing with Confidential Informants 
1 Substantive credit

Register today at ACBA.org/calendar. 
 

Are you interested in receiving Ohio CLE credit for attending an ACBA CLE program? 
If so, the ACBA will submit your credits to Ohio for a fee of $25 per course. 

For more information, please contact Hannah Brizzi at hbrizzi@acba.org or 412-402-6614.

Arbitration Practice in Allegheny and Surrounding Counties  
Wednesday, March 2  |  Noon  |  Live Webinar  |  1 Substantive, 1 Ethics credits 

 
Mentoring, Training and Advancement of New and Junior Women Attorneys in Law Firms 

Thursday, March 3  |  Noon  |  Live Webinar  |  1 Substantive credit 
  

Crisis Management: A Guide for Effective Preparedness and Response   
Tuesday, March 8  |  1 p.m.  |  Live Webinar  |  2 Substantive credits 

 
Getting Sued and Getting Hacked: 

What Solo and Small Firm Practitioners Need to Know About Insurance in 2022 
Thursday, March 10  |  Noon  |  Live Webinar  |  2 Ethics credits 

 
Workers’ Compensation Basics for the Non-Practicing Attorney 
Monday, March 14  |  Noon  |  Live Webinar  |  1 Substantive credit 

 
Parental Alienation in Custody Cases 

Wednesday, March 16  |  Noon  |  Live Webinar  |  2 Substantive credits 
  

Bridge the Gap 
Thursday, March 17  |  9 a.m.  |  Live Webinar  |  4 Ethics credits 

 
Gambling: The Secret Addiction Part II – 

The Impact of Internet and Sports Betting in the Post-COVID World 
Tuesday, March 22  |  Noon  |  Live Webinar  |  1 Ethics credit 

 
False Claims Act 101 for Employment Lawyers 

Wednesday, March 23  |  9 a.m.  |  Live Webinar  |  1 Substantive credit 
 

How to Manage Your Student Loan Debt in 2022 
Wednesday, March 23  |  Noon  |  Live Webinar  |  1 Substantive credit 

 
Demystifying Therapy and Mental Health 

Thursday, March 24  |  Noon  |  Live Webinar  |  1 Ethics credit 
  

What You Need to Know About Allegheny County Property Tax Appeals 
Friday, March 25  |  Noon  |  Live Webinar  |  2 Substantive credits 

 
Law, Justice and the Holocaust: How the Courts Failed Germany 

Monday, March 28  |  Noon  |  Live Webinar  |  1.5 Ethics credits 
*Free for ACBA Members Only 

  
The Basics of Blockchain and Cryptocurrency for Lawyers 

Thursday, March 31  |  Noon  |  Live Webinar  |  1 Substantive credit 
 

Voting Rights and Voter Suppression 
Monday, April 4  |  Noon  |  Live Webinar  |  2 Substantive credits 

 
Damages, Daubert, Junk Science and Pa. Construction Law Update 

Thursday, April 7  |  4 p.m.  |  Rivers Club  | 1 Substantive credit 
*Sponsored by LitCon Group 

 
Breaking Up Is Hard to Do: Helping Clients with Low Incomes Get Divorced 

Friday, April 8  |  Noon  |  Live Webinar  |  1 Substantive credit 
  

Medication Misadventures 
Tuesday, April 12  |  Noon  |  Live Webinar  |  1 Substantive credit 

 
Intellectual Property Pitfalls in Corporate Transactions 

Tuesday, April 26  |  Noon  |  Live Webinar  |  1 Substantive credit 
 

Online Notarization: Remote Trusts and Estates Practice  
Thursday, April 28  |  Noon  |  Live Webinar  |  2 Substantive credits 

 
A View from the Bench: Third Circuit Judges Present Notable Cases of the Past Year 

Thursday, April 28  |  2:30 p.m.  |  Joseph F. Weis, Jr. U.S. Courthouse  |  2 Substantive credits 
 

Practical Best Practices for Fiduciaries to 
Demonstrate Compliance with their Fiduciary Duties 

Tuesday, May 24  |  Noon  |  Live Webinar  |  1 Substantive credit 
 

Environmental Site Cleanup 
Tuesday, June 28  |  Noon  |  Live Webinar  |  1 Substantive credit 

 
Resilience Training: Performance Skills 

Tuesday, August 2  |  Noon  |  Live Webinar  |  1 Ethics credit
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Resolution.

Employment 
Commercial/Business
Professional Liability
Energy

412.916.4874 

carolekatz.com

Carole

Alternative Dispute Resolution

Mediation
Arbitration
Case Evaluation

Carole Katz helps businesses and 
people resolve conflicts in less time, 
through processes that give parties 
and their lawyers more control over 
the outcome.

Approved Panels & Rosters:   
–  US District Court for the Western District of PA,  
 Mediator, Early Neutral Evaluator, Arbitrator    
– AAA Mediator & Arbitrator 
– FINRA Mediator & Arbitrator 
Seasoned Former Executive 

of Fortune 500 Company 

Over 25 Years as Trial Lawyer  

and Legal Counselor  

Academy of Trial Lawyers,  

Allegheny County

Conflict
to 

From 

Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 
2005. Expert Witness. Diminished Value. Certified  
Appraiser – K. Merusi. 412-731-2878. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 

Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OIL, GAS & MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management and 
Consulting. 724-519-8094. OilandGasMediation.com.

In Memoriam
Richard K. Brandt  

Richard K. “Rich” 
Brandt was born Jan. 
2, 1945 in Pittsburgh, 
to Richard Simon 
Brandt and Vera Elsie 
Kost Brandt, the third 
of five children. He 

was raised in the North Hills and 
attended elementary and high school 
in the North Allegheny School District, 
graduating in 1962. He matriculated 
to Allegheny College in Meadville, 
where he earned a degree in 1966 and 
served as class president, joined Delta 
Tau Delta social fraternity and was a 
distinguished military graduate.  

In the fall of 1966, he entered the 
Air Force and was first stationed in 
San Angelo, Texas. From there, he served 
as flight commander in Karamursel 
Air Station, Turkey, with TUSLOG det. 
94 and then as chief, Air Force Special 
Security Officer at the Aeronautical 
Chart and Information Center, St. 
Louis, Mo. For his work, he was 
awarded the Air Force Commendation 
Medal in March 1970 and retired as a 
captain. In June of 1970, he married 
Kathryn Gibson (Kathy), whom he 
met at Saint Louis University School 
of Law, where they each were students. 
He earned his J.D. degree in the fall 
of 1972.  

After graduation, the Brandt’s 
moved to Pittsburgh, where Rich 
launched his legal career in 1973. His 
admissions included Court of Common 
Pleas of Allegheny County, United 
States District Court for the Western 
District of Pennsylvania, Supreme 
Court of Pennsylvania and the United 
States Supreme Court. In his 48-year 
career, Rich had a wide range of legal 
experiences from working for 
Neighborhood Legal Services, for law 
firms and then a solo practice In 
Sewickley, beginning in 1991. His 
sense of humor and social consciousness 
served him well in each of these 
endeavors. Rich packed more activity 
in a day than many people would 
consider and as a result his regrets 
were few.  

His laugh, his kindness, his honesty 
and his genuine interest in everyday 
events made him easy to know and a 
fun person with whom to spend time. 
He will be greatly missed by his wife 
of 51 years, Kathy Brandt, their 
daughter, Meredith (Muffy) Brandt; 
his brother, Rand Brandt (Col, USAF, 
Ret.) Pam; sisters, Staff Sgt. USAF 
(Ret.) Bonnie Brandt; Cherie LeJeune 
(Peter); sisters-in-law, Martha Gilliland 
(Hugh); Marilyn Rainwater (Ben), 
Cindy Brown (Malcolm); six nephews 
and four nieces and countless friends. 
He was predeceased by a brother, 
Herman P. Brandt (Major USAF, Ret.). 

Garland Henry McAdoo Jr.  

Garland Henry 
McAdoo, Jr. died 
peacefully in Durham, 
North Carolina on 
December 25, 2021 
surrounded by family 
and loved ones. He was 
80 years old. 

Born in the back room 
of the “Old House” in Greensboro, 
North Carolina to Garland Henry 
McAdoo and Josephine (Alston) 
McAdoo; the first of eight children. 
He was predeceased by his younger 
sister, Joanne Black, and is survived 
by siblings Francine Scott, Martin 
McAdoo, Larry McAdoo, Harold 
McAdoo, Faye McAdoo and Gale Stout. 

Garland attended the then segregated 
Dudley High School where he served 
as student body president and his 
“running buddies” were the Greensboro 
Four who led the nonviolent civil 
rights protests at the Woolworth’s 
lunch counter. Garland was already 
enrolled at North Carolina State 
University, where he was one of the 

first Black students in their Nuclear 
Engineering program. When he arrived 
at school, he had to teach himself the 
algebra he needed to do the calculus 
necessary for engineers. Despite having 
to “work twice as hard to get half as 
far,” it was during this time at NC 
State that he met Bennett College 
“Belle” Carolyn Walker (deceased), 
who he later married. During that 
time, he briefly studied law at the 
University of North Carolina at 
Chapel Hill until his father convinced 
him that “all lawyers are crooks,” and 
he should stay in engineering. After 
graduating from State, he went on to 
design power plants for nuclear 
submarines at the Westinghouse 
Electric Company in Pittsburgh, Pa. 

As nuclear submarine propulsion 
became progressively less challenging, 
he decided that he might be of more 
service to the community with a law 
degree. He entered the University of 
Pittsburgh Law School, had a son, 
Brian Garland McAdoo, separated 
from his wife and was raising a newborn 
while finishing his degree.  

While working at Pittsburgh law 
firm Tucker Arensberg where he 
focused on helping Pittsburgh’s Black 
community by counseling non-profit 
organizations that worked with education, 
the arts, healthcare, social services, 
housing and economic development, 
he kept busy by serving on the boards 
of Pittsburgh Mercy Health Systems, 
Port Authority of Allegheny County, 
the Allegheny County Bar Association, 
the Urban League of Pittsburgh (as 
Chair for three years), the national 
Make-a-Wish Foundation and the 
Pittsburgh Parks Conservancy. It was 
during this time when he met Julianne 
Young (deceased) who he was married 
to for 25 years. He finished his 
professional career as the general 
counsel for the Housing Authority of 
Pittsburgh. 

“I always knew Garland to be of the 
highest integrity, a lawyer honest in 
every regard. He was nothing but 
professional,” said the Honorable 
Livingston M. Johnson.  

One of Garland’s great loves was 
travel. While a student at NC State he 
had the opportunity to visit Nikita 
Khrushchev’s Soviet Union and later 
to Puerto Rico as in his capacity as 
Vice President of the Raleigh YMCA 
chapter. He loved visiting San Francisco, 
Seattle and New Orleans for meetings 
with the American Bar Association, 
and he later expanded to Switzerland 
and France after teaching himself just 
enough French to get in trouble. In 
2004, he accompanied his son on a trip 
to Antarctica where he photographed 
leopard seals, albatrosses, penguins 
and lots and lots of ice. 

A lifelong member of Holmes 
Grove United Methodist Church, Garland 
is survived by his son, Brian (Robin), 
adopted daughter Dawn Young, and 
grandchildren Zoe and Nina McAdoo 
and Juliette Young, and numerous 
cousins, nieces and nephews. n

Visit us today at ACBA.org.

News and 
Notes 

A m a n d a  
McCracken Raber 
has been named a 
partner at the 
Bennington Law 
Firm, LLC. She 
focuses her practice 
on divorce, support, 
prenuptial agree-
ments and estates 
and trust matters.

Bar Briefs

Amanda 
McCracken 

Raber 

ACBA MEMBERS:  
HalfOff 202122 
ACBA Legal Directory  
The ACBA Legal Directory,  
sponsored by AmeriServ Trust &  
Financial Services Co., contains  
contact information for all ACBA  
members, court personnel, the  
MembertoMember Referral  
Guide and more. 
 
• $10 to pick up at the ACBA offices 
• $17 to have it shipped 
 
Purchase your copy today at ACBA.org/ProductStore. 
 
*Price does not include sales tax.


