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After being benched for two years, ACBA’s 
2022 Bench-Bar Conference a success  
By Ron Cichowicz 

After a two-year COVID-induced 
pause, the Allegheny County Bar 
Association (ACBA) invited its members 
to reconvene for its Bench-Bar 
Conference, June 16-18 at Seven 
Springs Mountain Resort in the idyllic 
Laurel Highlands. Even a few glitches 
experienced on the part of the Resort 
couldn’t dampen the enthusiasm of 
attendees, who were again offered 
myriad opportunities to participate in 
CLE programming while also relaxing 
and networking with their colleagues. 

Despite the two-year hiatus, the 
Conference drew 550 participants, 
nearly matching the 580 who attended 
in 2019. 

“We received an overwhelming 
response,” said Christina Daub, ACBA 
Director of Membership and CLE. 
“We had a number of late cancellations, 
mostly COVID related. Even so, 
compared to other similar organizations 
we polled whose numbers are 
dramatically down, our response was 
phenomenal.” 

Historically, the Bench-Bar Conference 
is the ACBA’s most popular annual event, 
and with good reason. It always offers 
an outstanding list of CLE offerings 
and presenters, and this year was no 
different, with 18 different programs 
on the schedule. 

Additionally, this year’s Bench-Bar 
Conference again provided opportunities 
for attorneys and judges to network, 
discuss important issues and decompress.  

Among the highlights, Daub said, 
was the “Breakfast with the Judges” 
program, a new approach to a recurring 
program suggested and developed by 
Judge Lisa Lenihan. 

“This was a new format for us,” 
Daub said. “In the past, we presented 

a panel of judges who would speak to 
the whole audience. This year we 
integrated the judges into the audience, 
with one each seated at the breakfast 
tables. This made it much more 
interactive and the feedback we 
received overwhelmingly told us people 
loved this format. A special thank you 
to Judge Lenihan, who was instrumental 
in pulling this together.” 

Daub also said the Thursday and 
Friday evening socials were successful in 
encouraging attendees to relax and socialize. 

“Everyone who attended Friday 
enjoyed the DJ and the opportunity to 

dance and unwind,” Daub said. 
“Thursday evening’s event also was 
pleasant. People were able to relax 
outside on the patio, take in a game of 
pub trivia or enjoy music from the 
DJ.” 

Other activities offered over the 
three days provided opportunities to 
exercise and socialize. Activities 
included golf, sporting clays, yoga, 
bowling, axe throwing and jogging. 

Daub expressed gratitude toward 
2022’s Bench-Bar Conference Chair 
Jay Blechman for his efforts to make 
the conference a success. She also 

acknowledged the support of its spon-
sors, without whom the event could 
not take place.  

“In addition to overwhelming 
support from our members, we had 
overwhelming support from sponsors 
as well,” said Daub. “With almost 60 
sponsors, this year set a record.” 

The 2023 Bench-Bar Conference, 
chaired by Joe Froetschel, will be held 
June 15-17, 2023. n 

Check out highlights from this year’s 
Bench-Bar throughout this issue of the 
Lawyers Journal.

Fellows GIVE offers new opportunity for philanthropy 

By Mallory Draisma 

This July, the Allegheny County Bar 
Foundation is introducing a ground-
breaking new effort to engage members 
of the bar in community philanthropy. 
The new program, Fellows GIVE, builds 
on the historical success of the Fellows 
program’s collective giving practice of 
pooling together donations, adding in 
the opportunity for participatory 
grantmaking: inviting Fellows to be a 
part of the process of awarding grants. 

The focus of Fellows GIVE is all in 
the name: Grants, Impact, Vision and 
Equity. 

New contribution levels set the tone 
for the program, and now prospective 
Fellows can make their pledge at 
whichever level they see fit: Advocate 
Fellow at $1,200; Ambassador Fellow 
at $2,400; or Visionary Fellow at 
$5,000. Those with open, active 
pledges have the opportunity to vote 
on the final grant recipients, with that 

status valid for four, six or eight years, 
respectively. Members of the Young 
Lawyers Division will also be able to 
make a pledge of $100 annually for as 
long as they are eligible, with the ability 
to vote for each year they renew their 
pledge. Fellows who have fulfilled a 
pledge and have not yet renewed their 
contribution will be honored as 
Emeritus Fellows, with the option to 
become a voting Fellow at any time. 
For the pilot year, all Fellows – including 
Emeritus Fellows – are eligible to 
participate in the selection process 
this fall. 

Other major updates affect the grant 
application process: The Foundation 
will now offer fixed-amount grants 
between $5,000-$10,000 to interested 
organizations, to be determined by the 
Foundation Grants Committee each 
year and approved by the Board of 
Trustees. Applicants are invited to 

PHOTO BY JAMES PIAGGIO  

Immediate Past-President Joe Williams passed the gavel to ACBA President Erica Laughlin (right) during the 
passing of the gavel event and luncheon sponsored by Plummer Slade. Past-President Lori McMaster (left) 
also passed the gavel to Past-President Elizabeth Hughes (second from left) since they were unable to do 
so physically at the Bench-Bar Conference in 2021 due to the pandemic.

Continued on page 10
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THE FULL TEXT AND HEADNOTES FOR THE CASES BELOW APPEAR IN 
THE ONLINE, SEARCHABLE PLJ OPINIONS LOCATED AT WWW.ACBA.ORG.

l a w y e r s 
J o u r n a l 

Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily 
basis. The duty officers will keep your report 
confidential and will discuss with you 
actions available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Jeanine DeBor ........................412-396-5215 
deborj@duq.edu 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Ethics Hotline 
ACBA.org/OfficerAssignments 
The ACBA Professional Ethics Committee 
“Ethics Hotline” makes available Committee 
Members to answer ethical questions by 
telephone on a daily basis. 

July 
Nick S. Fisfis ..........................412-396-1039 

Gregory Monaco......................412-747-8443 

August 
Bob Bernstein..........................412-456-8101 

Christine Long ........................412-766-8660

The Lawyers Journal is published 
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Allegheny County Bar Association 
400 Koppers Building 
436 Seventh Avenue 
Pittsburgh, PA 15219-1818 
www.ACBA.org 
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The Allegheny County Bar Association’s 
Lawyers Journal will be publishing a 
small profile of each firm or legal 
department that is participating in the 
inaugural ALLY Initiative cohort class. 
The profiles will be published in the 
order they are received and will 
appear in a Lawyers Journal edition 
that is published between the end of 
June and October 2022. 

 
Firm or legal department name? 

Pollock Begg 
 
 
 
 
 
Why did your organization join the 

ALLY Initiative? Obviously, with our 
very own partner, Joseph Williams, 
spearheading the ALLY Initiative, we 
wanted to support it wholeheartedly. 
However, Pollock Begg also has the 
good fortune of being a firm that cares 
deeply about diversity and, perhaps 
as an even more core objective, 
understanding. The ALLY Initiative is 
a perfect vehicle to start the conversations 
that lead to that understanding. 

Why is promoting diversity in the 
legal profession important to your 

organization? As a law firm devoted 
exclusively to the practice of family 
law, Pollock Begg helps people from 
all walks of life navigate the potentially 
most difficult issue those people will 
ever face. Promoting diversity allows 
our lawyers and staff to understand 
from where each of our clients are 
starting. By multiplying that effort 
with all the firms and organizations in 
the ALLY Initiative, hopefully our 
legal colleagues and the Court gain a 
similar understanding. 

What project goal are you most 
excited about, and why? From a purely 
gastronomic perspective, Pollock 
Begg would say the use of catering 
from minority and women-owned 
businesses. On a larger scale, however, 
using the American Bar Association’s 
21-Day Habit Building Challenges to 
learn about the historic structures 
suppressing and current challenges facing 
under and unrepresented communities, 
will give the members of Pollock Begg 
the opportunity for a greater under-
standing of, again, where each of our 
clients and colleagues are starting. 

 
Firm or legal department name? 

Pietragallo Gordon Alfano Bosick & 
Raspanti, LLP 

 

 
 
 
 
 
Why did your organization join the 

ALLY Initiative? We recognize that 
diversity in our organization, and 
within the practice of law – in general 
– is an imperative. Representation 
from historically disadvantaged 
groups ensures that our organization 
brings the value of their unique 
perspectives to our clients.  

Why is promoting diversity in the 
legal profession important to your 
organization? We recognize and 
embrace the evolving nature of our 
democracy and are working towards a 
culture of equity at our organization 
and in our community. We think that 
this program will create a community 
of like-minded colleagues to advance 
a culture of inclusivity within the local 
bar and our law firm. We think a 
diverse, inclusive law firm culture 
will attract the best young, talented 
lawyers to our firm and the region.  

What project goal are you most 
excited about, and why? Building 
relationships with law school and law 
practitioner affinity groups. n

ALLY Initiative Cohort Class Corner

ACBA members can rent office space and/or conference rooms depending on availability 
in the Koppers Building on a daily or short-term basis. Several room size and connectivity 

options plus discounted rates for ACBA members, prices start at just $20 per day. 
Visit ACBA.org/offices for more.

Commonwealth of Pennsylvania v. Curtis Franklin*, Beemer, J. ...............................................................................................................Page 87 
Criminal Appeal—Credibility of Defendant as Witness—Jury Instruction—Judicial Discretion—Sentencing—Consecutive Sentences— 
Discretion at Sentencing—Sentencing Factors—Authority to Impose Conditions of Probation 

Defendant was charged with years’ long sexual abuse of a child beginning when she was 8.  Defendant testified on his own behalf. 
Court gave Suggested Standard Jury Instruction 3.09 re: “Credibility of Defendant as Witness”as well as 4.17 “Credibility in General”. 
Court wrote that 3.09 was intended to work in tandem with 4.17 and that it did not abuse its discretion given that the defendant testified.  
The Court sentenced the defendant to an aggregate term of 22 - 44 years for convictions of Involuntary Deviate Sexual Intercourse and 
Criminal Attempt with 5 years of probation running consecutively.  The Court wrote that it did not abuse its discretion, that the consecu-
tive terms was appropriate given the repeated sexual abuse over many years, and that it retained the authority to impose conditions of 
probation noting that it lacked the authority to usurp the authority of the Parole Board. 

Commonwealth of Pennsylvania v. Moshe Journo, Beemer, J. ....................................................................................................................Page 91 
Criminal Appeal—Criminal Appeal—Extradition—Rape 

Appellant convicted of Rape and other related sexual offenses challenges trial court's denial of Motion to Dismiss stating that the 
extradition treaty between the United States and the State of Israel only allowed for the prosecution of Rape and Sexual Assault. 
Court opines that since the Ministry of Justice for the State of Israel responded that the additional offenses are based on the same 
set of facts and relate to the same victim, prosecution as to all charges was permissible. 

*This opinion was redacted by the ACBA staff. It is the express policy of the Pittsburgh Legal Journal not to publish the names 
of juveniles in cases involving sexual or physical abuse and names of sexual assault victims or relatives whose names could be used 
to identify such victims.
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The employment law implications of an abortion decision 

WASHINGTON, DC
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PITTSBURGH, PA
+1 412.341.4000

LONDON, UK
+44 2039 910500

SCOTT E. FABEAN, SIOR  |  PRESIDENT & CEO

WEBSITE
www.tenrep.com

WANNA CHANGE CO’S VENUE?

WE GOTCHU.

Tenacious Advocates  
for Tenants & Buyers

in commercial real estate

Exclusive Tenant Reps  
Never Landlords  

No Con昀icts of Interest

“One who represents themself, has a fool for a client.” 
– ABRAHAM LINCOLN

“Expert Negotiator”
“Value-add over $79MM”

“He is assertive”

C L I E N T  T E S T I M O N I A L S

“Listens”
“Executes Brilliantly”

“They Deliver”

“Loyal”
“Persistent”
“Passionate”

or other manifestation of attitude by 
such person with respect to abortion 
or sterilization.” 

43 Pa. Cons.Stat.Ann. §955.2. 
This Act also covers medical school 

and nursing school applicants and 
contains an exception for health care 
facilities or clinics, operated exclusively 
for the performance of abortion or 
sterilization or directly related 
procedures.  

Title VII of the Civil Rights Act of 
1964, 42 U.S.C. 2000e-2(a), prohibits 
discrimination because of sex in 
employment situations. It makes it an 
unlawful employment practice for an 
employer to fail to hire, discharge or 
otherwise discriminate in a term or 
condition of employment because of 
(among other things), sex.  

In response to an earlier Supreme 
Court decision that held essentially 
that discriminating because of 
pregnancy was not “because of sex,” 

Congress passed the Pregnancy 
Discrimination Act. The Supreme 
Court had consistently upheld, against 
Title VII and equal protection 
challenges, employer plans that 
excluded pregnancy from disability 
coverage. In Geduldig v. Aiello, 417 
U.S. 484 (1974), the Court held that 
California’s disability insurance 
program’s exclusion of pregnancy 
does not violate the equal protection 
clause. In General Electric Co. v. 
Gilbert, 429 U.S. 125, (1976), the Court 
held that an employer’s otherwise 
inclusive disability benefit plan that 
fails to include benefits for pregnancy 
does not violate Title VII, because 
discrimination on the basis of 
pregnancy is not sex discrimination 
at all. Rather, it is just discrimination 
against a person who happened to be 
pregnant. The Court never explained 
how that “person who happened to be 
pregnant” could be anything other 
than a woman. In Nashville Gas Co. v. 
Satty, 434 U.S. 136, 143-46, (1977), the 
Court held that exclusion of sick leave 
pay to pregnant employees does not 
per se violate Title VII. 

In enacting the PDA, Congress explicitly 
overrode Geduldig, the Supreme Court’s 
decision that, for purposes of equal 
protection analysis, pregnant women 
are not a “class,” and that pregnancy 
discrimination is not a form of sex 
discrimination. Congress, likewise, rejected 
the premise of Gilbert and amended 
Title VII to prohibit discrimination “on the 
basis of pregnancy, childbirth, or related 
medical conditions.” 42 U.S.C. §2000k. 

In Doe v. C.A.R.S., 527 F.3d 358, 
364 (3d Cir. 2008), the Third Circuit 
held that: 

Clearly the plain language of the 
statute, together with the legislative 
history and the EEOC guidelines, 
support a conclusion that an employer 
may not discriminate against a 
woman employee because she has 
exercised her right to have an 
abortion. 

Thus, in the above example, the 
employer would violate the PHRA if it 
fired either of the first two employees 
because they engaged in a heated 
debate about abortion. The employer 
would violate the PHRA if it fired the 
third employee because she refused to 
assist in the performance of an 
abortion. The employer would violate 
Title VII if it fired the fourth employee 
because she had an abortion, since it 
is a pregnancy related medical condition. 

With that background, what effect 
might Dobbs have on all of this? 

Plenty if Pennsylvania were to amend 
(either expressly or by implication), 
the PHRA’s prohibitions of abortion 
participation or opposition as a reason 
for discharge. 

In addressing an argument that 
abortion is constitutionally protected 
because it is a sex-based classification 
and therefore any regulation of abortion 
should be subject to heightened 
scrutiny, Dobbs held that regulation 
of a medical procedure that only one 
sex can undergo does not trigger 
heightened constitutional scrutiny 
unless the regulation is a mere pretext 
designed to effect an invidious 
discrimination. Dobbs, 2022 Lexis 
3057 at 29, citing Geduldig v. Aiello, 
417 U.S. 484, 496 n. 20 (1974). 

By Samuel J. Cordes 

So what does Dobbs v. Jackson 
Women’s Health Org., ___ U.S. ___,  
2022 LEXIS 3057 (June 24, 2022), the 
Supreme Court’s decision eliminating 
women’s constitutional rights to 
abortion, have to do with employment 
law? Plenty. 

Consider this situation. 
On the Monday following the 

Supreme Court’s issuance of Dobbs, 
two nurses on a maternity unit at a 
local hospital engage in a heated 
debate about the legal and moral 
issues involving abortion. One supports 
abortion rights; the other argues such 
procedures are morally wrong. Another 
says she never will perform or assist 
in performing an abortion. A fourth 
asks for leave from work so she can 
travel to another state to have an 
abortion. The hospital fires all four. 
As of today, the employer would violate 
state or federal law by firing any of 
those four. 

The Pennsylvania Human Relations 
Act, (PHRA) provides very specific 
abortion-based protections for 
employees. 

“It shall be an unlawful discriminatory 
practice...for any public or private 
agency...[to] impose any burdens in 
terms of conditions of employment 
upon, or otherwise discriminate 
against any applicant...or any physician, 
nurse, staff member, student or 
employee thereof, on account of the 
willingness or refusal...to perform or 
participate in, abortion or sterilization 
by reason of objection thereto on 
moral, religious or professional 
grounds, or because of any statement 

Samuel J. Cordes

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

Continued on page 10
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Judge Ward presented with 2022 Amram Award 
By Ron Cichowicz 

When the ACBA’s Bench-Bar 
Conference returned in 2022 after a 
two-year, COVID-caused hiatus, with 
it came the prestigious Philip Werner 
Amram Award, a unique honor given 
in the spirit of the annual gathering. 

This year’s award recipient is the 
Honorable Christine Ward, 
Administrative Judge of the Civil 
Division of the Allegheny County 
Court of Common Pleas. The award 
was established in 1990 in memory of 
Philip Werner Amram, a long-time 
friend of the Bench-Bar Conference.  

Nominees for the Amram Award must 
have been admitted to the practice of 
law for at least 12 years, be an ACBA 
member and must be active in the 
affairs of the ACBA and the Bench-Bar 
Conference. The Amram Award 
recognizes individuals who personify 
professional excellence and who have 
demonstrated substantial commitment 
to the ideals of the ACBA as well as 
the betterment of the general community 
and Judge Ward certainly fits this 
description. 

Philip Werner Amram’s legal career 
spanned more than six decades. Amram 
was a renowned legal scholar who 
excelled in the practice of international 
law. He served as chair of the U.S. 
delegation to the 1972 Hague Conference 
on International Private Law. His 
main area of expertise was settling 
legal disputes between private citizens 
of different countries.  

Amram, who devoted a lifetime to 
the pursuit of excellence in the law, 
chaired the Pennsylvania Supreme 

Court’s Committee on Civil Procedural 
Rules from 1958 to 1982 and is regarded 
as an expert on Pennsylvania law. He also 
was the author of several books related 
to state law. He died in 1990 at age 90.  

In nominating Judge Ward, Dana 
Bacsi, an attorney for Pittsburgh 
Regional Transit (formerly the Port 
Authority of Allegheny County) cited 
Judge Ward’s long history as a lawyer 
and service of almost 15 years as a 
Court of Common Pleas Judge in 

Allegheny County, including sitting in 
the Court’s Center for Commerce and 
Complex Litigation.  

“Judge Ward is organized, fair and 
impartial,” Bacsi said. “She possesses a 
thorough knowledge of the law and legal 
process necessary to be able to make 
quick and thoughtful decisions and rulings.” 

Bacsi noted that Judge Ward is very 
active with the ACBA, including the 
Civil Litigation Section, and regularly 
attends section council meetings.  

“Judge Ward is always willing to 
provide insight from the Bench and 
participates and donates her time to 
various ACBA events, often encouraging 
others to participate,” Bacsi said. “She 
is a frequent presenter at ACBA CLE 
programs and in particular at Bench-
Bar programs.”  

The ceremony was particularly 
gratifying, Judge Ward said, because 
the award was presented by her 
long-time friend – her “bestie” since 
law school – Judge Kim Eaton.  

“She told me I had to come to the 
luncheon because another judge, our 
friend Lisa Lenihan, was getting the 
award,” Judge Ward said. “But five 
minutes into her speech, I knew she 
wasn’t talking about Lisa.  

“When I realized she was talking 
about me, I couldn’t believe it,” Judge 
Ward recalled. “To have her be a 
presenter and to pull off the surprise… 
I never thought she could do it. The 
Amram Award means the world to me. 
I just love Bench-Bar and all it stands 
for. I haven’t missed one since I 
graduated from law school.” 

Judge Ward’s commitment to both 
Bench-Bar and the ACBA in general 
is long-standing. Hitting just the 
highlights, Judge Eaton acknowl-
edged that Judge Ward has been an 
integral part of the Bench-Bar 
since 1982, serving as a member of 
the Bench-Bar Committee and 
participating as a speaker almost 
every year.   

“She has always been willing to 
jump in and help out when a speaker 

IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information,
visit www.ACBF.org/KTF

Or contact David Gordon, Institutional Trust Officer,
at david.gordon@pnc.com or 412-762-9965.

White Collar Criminal Defense Attorneys
Pittsburgh, Pennsylvania 

(412) 338-1154 | www.rothmangordon.com

THE HONORABLE WILLIAM F. WARD 
has been recognized by Best Lawyers 
in America®, Martindale-Hubbell®,  
The Pennsylvania Super Lawyers®, 
and AVVO for excellence in White 
Collar Criminal Law. 

When you need experience and 
discretion. When you need the best.

Pittsburgh Lawyer of the 
Year: Criminal Defense—White 
Collar: The Best Lawyers in 
America® for 2022.

Former Supervising Judge for 
the Veterans Treatment Court.

Experience as an Assistant 
United States Attorney, First 
Deputy Attorney General, and 
Chairman of the State Parole 
Board.

Ward_Bill_5x8_bw-spot.indd   1 8/10/21   3:38 PM

Continued on page 10

PHOTO BY JAMES PIAGGIO  

The Hon. Christine Ward (left), Administrative Judge of the Civil Division 
of the Allegheny County Court of Common Pleas, was presented with the 
2022 Amram Award by the Hon. Kim Eaton.
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L A W  P R A C T I C E  M A N A G E M E N T

Calculating investment risk in retirement 
By Ashby Daniels  

Investors love to talk about risk. 
What’s the downside of risk? How can 
you hedge your risk? How can I 
evaluate the risks in my portfolio? 
Should we address investment risk in 
retirement the same as during the 
accumulation phase? What about my 
personal risk tolerance? 

These days, risk tolerance 
questionnaires are all the rage and 
there are companies springing up out 
of nowhere trying to cash in on this 
CYA idea. Many of them are even willing 
to “brand” you with a specific risk 
number – whatever that is. It has a similar 
appeal as the old ING commercials 
where people walked around with 
their retirement number except now 
it’s their risk tolerance number. 

What was once a mundane compliance 
headache is now fashionable. Everyone 
loves to have a specific number 
attached to them because, for some 
reason, it makes us more comfortable. 
If it’s calculated – regardless of how 
it’s calculated – it must be accurate. 
Depending on the company you choose 
to run your risk number, it may be 
anywhere from 0-99 or 0-10 or whatever. 

Don’t get me wrong. For folks still 
in the accumulation phase of life, this 
can be a useful exercise. But once you 
are in retirement, those numbers 
mean little in my opinion. I believe 

there is a much simpler way to think 
about investment risk in retirement. 

“If it all goes to hell in a handbasket” 
as they say, how many years of safe 
assets do you have set aside to provide 
income and ride out the storm? We can 
call this portion of your portfolio a 
bucket strategy, safety net, war chest 
or whatever you prefer. When I say 
safe assets, I generally mean fixed-
income assets. This is not a way of 
saying that fixed-income assets are 
without risk. Fixed-income assets can 
be sensitive to changes in interest 
rates and overall market fluctuations 
as well, but the fixed-income asset 
class tends to be less volatile than that 

of equities. Also, I do not personally 
believe in products that “hedge” risks. 
It seems to be a lot less expensive to 
just own less of the risk you are trying 
to hedge. 

I think of risk this way because I’ve 
observed over the years that retirees 
do not think about their portfolio in 
any hypothetical way. They want to 
know, based on their portfolio, how 
long would a market downturn have to 
last before their lifestyle requires a 
pay cut? The shorter the time frame, 
the higher the risk. It really is that 
simple. 

While I think overall asset allocation 
is important to know, having an 
estimate of how many years of needed 
income the fixed income portion can 
provide is a much more relevant and 
easy-to-understand measure of risk 
in retirement. 

For example, if you need to withdraw 
$40,000 per year from your portfolio 
and have $300,000 in fixed income, 
then you have a hypothetical safety 
net of 7.5 years. Another way of thinking 
about this is that you are giving the 

equity portion of your portfolio about 
7.5 years to recover. If you have the 
same $300,000 in fixed-income and 
only withdraw $30,000 per year, then 
you have a 10-year safety net. That is 
much easier to understand than a risk 
score of 77, no? 

To put these numbers in perspective, 
from the market highs of 2007, it took 
about 6 years before the market 
reached all-time highs again, not 
including dividends. I am not saying 
this is what you should shoot for, but it 
can provide some helpful historical 
context. 

How many years of a safety net do 
you feel comfortable with? The less 
you withdraw relative to your total 
portfolio value results in more 
flexibility as to how you ultimately 
allocate your portfolio. There is no 
single right answer. The key is finding 
the right balance for you while ensuring 
you have enough in growth assets for 
the long run. 

Thinking of risk in terms of years 
before you may need to consider a 
retirement pay cut can add significantly 
more clarity to your retirement. 

Lastly, another benefit of reframing 
investment risk in retirement is that it 
can shift the focus away from short-
term market volatility and keep the 
focus on your long-term goals. 

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

Ashby Daniels

Continued on page 10
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412.995. 5000 x565  |  www.achievafamilytrust.org  

Special Needs 
Trust Services

A trusted resource for
a� orneys since 1998.

WE SPECIALIZE IN:
. Helping advisors analyze an individual’s current and poten� al government 

benefi ts to determine if a special needs trust is appropriate.
. Providing corporate trustee services for all types of special needs trusts: 

Pooled Trusts, Payback Trusts and Third Party Trusts.

Amy Dolan Strano, Esq. President
Jacki Connell, Director of Legal and Trust Administra琀 on Services

Looking to hire the perfect 
legal professional this year?

When attorneys, legal assistants, legal secretaries 
and paralegals are looking for job openings in the 
Pittsburgh Legal Community, one of the first places
they turn to is the Allegheny County Bar Association 
(ACBA) Job Board located at jobs.acba.org. In fact, 
our job board averages nearly 10,000 views per month.

Posting a job opening on the ACBA Job Board is an 
extremely affordable option and ensures your job
posting will be seen by an audience who is looking
for legal job openings in the Pittsburgh region.
In addition to the job posting itself, the ACBA also
posts information regarding these positions on our 
social media channels. 

Now through Dec. 1, enter the code JOB30 and 
receive 30% OFF any of the first three job posting 
packages: the “30 Day” package, the “First Seen” 
package and the “Job Flash” package.

Visit
jobs.acba.org
for additional

information and pricing.
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CLE on presentation success 
to be held August 17 

By ACBA Staff 

The Allegheny County Bar Association 
will present the Live Webinar CLE, 
Presentation Success on a Virtual 
Platform, on Wednesday, August 17 
from 12 to 1 p.m. 

Attorneys must often make 
presentations, whether it be to 
clients, colleagues, judges or juries. 
But presenting these days can present 
new challenges, given the trend 
toward meeting and presenting in a 
virtual space, such as Zoom, MS 
Teams and other online platforms.  

In this session, attendees will learn: 
• Steps for creating messages that 

will reach and persuade online 
audiences 

• How to create strong presentation 
openings and closings, including using 
media that can be shared online 

• Techniques for engaging virtual 
audiences 

• Virtual presentation pitfalls and 
how to anticipate, prepare for and 
overcome them 

• Confidence building techniques 
that will help them stay focused 

The speaker for the program will 
be Anne Linaberger, Vice President of 
C4CS, LLC. 

This is a live interactive Zoom 
webinar that can be viewed by 
participants on their own computers 
remotely. Members can register for 
the CLE at ACBA.org/calendar, and 

the last day to pre-register is Monday, 
August 15. This program has been 
approved for one hour of Substantive 
credit in Pennsylvania and also qualifies 
for one hour of credit under the West 
Virginia Rules for Mandatory Continuing 
Learning Education. 

It is free for ACBA law student 
members, $35 for ACBA members, 
$10 for Non-ACBA law students and 
$60 for all others. There is a $15 WV 
CLE credit add-on. The ACBA will 
also submit your credits to Ohio for a 
fee of $25 per course. n

If you have an idea for a substantive law article or 
would be interested in authoring one, please email 

Jennifer Pulice at jpulice@acba.org.
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Bench-Bar Conference

PHOTO BY JAMES PIAGGIO 

Brian Knavish and Nick Urban take to the course 
during the sporting clays and 5-stand event on 
Thursday. The event was sponsored by Zimmer 
Kunz PLLC.

PHOTO BY JAMES PIAGGIO 

Attendees enjoyed being outdoors during the Thursday reception thanks to Raphael, Ramsden 
& Behers, P.C.

PHOTO BY JAMES PIAGGIO 

Past Young Lawyers Division Chairs posed for a photo after passing the gavel to Taylor Gillan 
during their Reception and Passing of the Gavel event sponsored by Compass Rose Financial.

PHOTO BY BRIAN KNAVISH 

Attendees enjoyed a beer tasting at Timbers on 
Thursday thanks to the Law Offices of Kapusta & 
Schweers.

PHOTO BY JAMES PIAGGIO 

Nicholas Zapf and Elisa Cavalier went over plan expenses and retirement plans offered by 
Hefren-Tillotson Baird during their sponsored retirement CLE on Thursday.

PHOTO BY JAMES PIAGGIO 

Bench-Bar Committee Chair Jay Blechman gives 
thanks to AmeriServ Trust and Financial Services 
Company for sponsoring Friday’s dinner.

PHOTO BY JAMES PIAGGIO 

Erica Pietranton, 
Emily Wagner, Shelly 
Pagac and Jessica 
Albert team up for the 
Donald W. Bebenek 
Golf Tournament 
Thursday morning. 
The event was spon-
sored by Pietragallo 
Gordon Alfano Bosick 
& Raspanti LLP.



July 29, 2022  /  Page 9

DIAMOND

LANYARD WELCOME GIFT

PRESENTING

BREAKFAST W/ JUDGES FRIDAY DINNER FRIDAY LUNCH

FRIDAY COFFEE BREAK THURSDAY RECEPTION SAT. BREAKFAST/PRIZES

GOLF TOURNAMENT SPORTING CLAYS & 5-STAND

PLATINUM

A SPECIAL THANK YOU TO OUR BENCH-BAR SPONSORS

WINE/BEER TASTING KARAOKE AXE THROWING

YLD RECEPTION WLD RECEPTION

2022 ACBA Bench-Bar Golf Tournament Winners  
Skill Holes 

#1 Long/Straight Drive Ladies: Sue Malone 
#1 Long/Straight Drive Seniors: Denny Mulvihill 

#1 Long/Straight Drive Mens: Jay Voelker 
#18 Long/Straight Drive Ladies: Rebecca Miller 
#18 Long/Straight Drive Seniors: Denny Mulvihill 

#18 Long/Straight Drive Mens: Jay Voelker 
#3 Close to the Pin: Jack Goodrich “Hole in One” 

#6 Close to the Pin: Scott Porterfield 
#11 Close to the Pin: Andrew Sassaman 

#15 Close to the Pin: Todd Williams 
#9 Longest Putt: James Berent 
#18 Longest Putt: Ryan King  

1st Place Team 
Douglas Hart, Ryan King, Jonathan Deasy and Scott Porterfield  

2nd Place Team 
William Goodrich, Mark Hamilton and Jack Goodrich  

1st Place Mixed Team 
Hon. Cathy Bubash, Jay Voelker, Brian Rosinski and Beth Mascetta 

 
2022 ACBA Bench-Bar Sporting Clays Winners  

Highest Overall – Joel Rerko 
Highest Overall Male 1st – Joel Rerko 

Highest Overall Male 2nd – Harry Readshaw 
Highest Overall Female 1st – Bethany Notaro 

Highest Overall Female 2nd – Erika Dowd

PHOTO BY JAMES PIAGGIO 

Amber Archer, Julie Vanneman and Terese Connerton enjoy the Women 
in the Law Division’s reception thanks to sponsor Dr. Shannon Edwards.

PHOTO BY JAMES PIAGGIO 

ACBA Past-President Hal Coffey bowls a strike Friday afternoon during 
the bowling event sponsored by Bennington Law Firm, LLC.

PHOTO BY JAMES PIAGGIO 

Attendees enjoy the Thursday after party at the Matterhorn with music 
from DJ Selecta.

Bench-Bar Conference

PHOTO BY JAMES PIAGGIO 

Panelist Ryan Cooney, David Valencik, Crystal Thornton-Illar and the 
Hon. Gregory Taddonio offer a review of the SBRA as a tool for small 
businesses to successfully reorganize under the Bankruptcy Code in a 
cost-effective and efficient manner during Thursday’s Bankruptcy and 
Commercial Law Section’s CLE.
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Michael D. McDowell, Esq.
Arbitrator and Mediator

labor • employment • securities
commercial • energy

www.ArbitrationsAndMediations.com

• Over Thirty Years of Experience 
in Alternative Dispute Resolution 
and Complex Litigation

• Member, National Academy of Arbitrators

PO Box 15054  •  Pittsburgh, Pennsylvania 15237

MMcDowell@ArbitrationsAndMediations.com

412-260-5151

submit an initial letter of inquiry, and 
those who are vetted by the Grants 
Committee will be asked to share a 
three- to five-minute pitch with the 
Fellows at an event in the fall. The 
Foundation hopes to reduce the burden 
on grant seeking organizations by 
moving away from lengthy written 
applications and increasing exposure 
for all applicants among a community 
of active philanthropists. 

The Fellows program was first 
introduced in 1996 to recognize 
distinguished members of the bar 
who have demonstrated a commitment 
to charitable and public service 
activities, with the goal of raising 
funds to develop the foundation’s 
endowment fund and generate funding 
to support public interest legal projects. 
To date, over 1,000 Fellows have made 
it possible to distribute more than 
$700,000 in grant awards. 

“Our goal is to reinvigorate the 
existing program and connect Fellows 
directly to the projects they are funding 
and the people who run them,” says 
Foundation Associate Executive 
Director Lorrie Albert. “We hope to see 
high engagement from both new and 
existing Fellows, demonstrating that 
their donation goes further than simply 
making a financial contribution.” 

All current Fellows who have an 
open or fulfilled pledge will be rolled 
into the new program at the appropriate 
level, with options to renew previous 
pledges to take advantage of voting 
abilities. Notification letters went out 
in July to inform current Fellows of 
their new status in the program. New 
this year, interested members can submit 
self-nominations to join at any level. n 

Have questions about the new program? 
Interested in joining Fellows GIVE? 
Contact Lorrie Albert at 412-402-6640 or 
lalbert@acba.org.

FELLOWS GIVE   
continued from front page

Dobbs citation of Geduldig and (by 
implication) Gilbert has reaffirmed that 
classifications based upon pregnancy 
may not be classifications based upon 
sex, and do not have disparate impacts 
on women.  

While Congress fixed this in the 
Pregnancy Discrimination Act’s 
amendment of Title VII, the PDA did 
not amend Title IX, or any of the 
numerous other statutes that prohibit 
sex discrimination. 

Further, other employment based 
constitutional protections may be at 
risk. In Cleveland Board of Education 
v. LaFleur, 414 U.S.632 (1974) the 
court struck down regulations requiring 
teachers to leave the classroom at 
certain points in pregnancy and 
barring them from returning until a 

EMPLOYMENT LAW IMPLICATIONS 
continued from page 3

certain period after giving birth. 
While the case was brought as an 
equal protection action, it was decided 
as a substantive due process case, citing 
Roe v. Wade, Loving v. Virginia, 
Griswold v. Connecticut, and the 
“right to be free from unwarranted 
governmental intrusion into matters 
so fundamentally affecting a person as 
the decision to bear or beget a child.” 
Id. 414 U.S. at 640. Dobbs criticized 
the use of substantive due process, 
and suggested cases using such 
reasoning were wrongly decided and 
should be overruled. See Dobbs, 2022 
LEXIS 3057 at 149-156 (Thomas, J 
concurring).  

Changing the law and (more 
important) the reasoning on the issue 
of abortion will have much more 
far-ranging implications than just the 
actual decision to terminate or not 
terminate a pregnancy, important as 
those questions are. The potentially far-
reaching effects of the Dobbs decision 
on employment law will continue to 
manifest themselves. Stay tuned. n 

Samuel J. Cordes has practiced 
employment law for more than 30 years. 
He is the managing attorney of Samuel J. 
Cordes & Associates, and Special Litigation 
Counsel for Rothman Gordon PC.

can’t make it at the last minute,” 
Judge Eaton said.  

“Although she has never been the 
Chair of Bench-Bar, when I was the 
Chair in 1994, she was my ‘Door Prize’ 
chairman and I kid you not – everyone, 
and I do mean everyone, got a door 
prize that Saturday morning,” Eaton 
said. 

“She personifies the spirit of 
Bench-Bar and of course, the Amram 
Award by her civility, comradery and 
collegiality.” 

Judge Ward’s professional credentials 
only enhance her qualifications for 
the Amram Award.  

She graduated summa cum laude 
and Phi Beta Kappa from Washington 
and Jefferson College in 1979. Judge 
Ward graduated with honors from the 
University of Pittsburgh School of 
Law in 1982, receiving Order of the 
Barristers because of her excellent 
oral advocacy skills.  

After law school she began working 
for Dickie McCamey, remaining there 
for over 20 years before joining 
Schnader Harrison. In 2003, she was 
nominated by Governor Ed Rendell as 
a judge for the Court of Common 
Pleas, where she was unanimously 
confirmed by the Senate. Judge Ward 
then won her election for a 10-year 
term and has been retained for another 
10-year term. She became Administrative 
Judge in 2017. This July she became 
President of the Pennsylvania Conference 
of State Trial Judges. 

JUDGE WARD AMRAM AWARD 
continued from page 4

She has received numerous 
awards, including the Allegheny 
County Bar Foundation’s Pro Bono 
Achievement Award in 2018 for her 
creation of the Name Change Project. 
In 2021, she received, along with 
Dianne Wainwright, the ACBA Judicial 
Services Award for the creation of the 
Housing Court in the Civil Division 
which centralized the various courts 
hearing these cases.  

Active in the community, Judge 
Ward has served as a member of 
several philanthropic boards including 
those of the Salvation Army, WQED, 
the YMCA, the ACLU and Persad. 

Reflecting on the Amram Award, 
Judge Ward said she was both honored 
and humbled to be recognized, 
especially, she said, because of the 
legendary past recipients, such as 
Judges Livingstone Johnson, Kim 
Clark and Eugene Strassburger. She 
also praised the ACBA, the local law 
profession and those individuals who 
are involved in it. 

“The bar association is well run,” 
she said. “It has a history of judges 
being involved, especially the Bench-
Bar Conference. There is collegiality 
and camaraderie among lawyers and 
it’s really special.” 

Beyond her involvement with the 
Bench-Bar Conference, Judge Ward 
sits on other ACBA committees 

While we inherently know that the 
monthly apocalypse du jour is a farce, 
as humans we need space to be able to 
deal with that mentally since we know 
that the storms of the market will 
come at some point – we just don’t 
know when. By reframing risk in 
terms of years, you may find increased 
confidence in your retirement plan as you 
ride out the next market downturn. n 

Ashby Daniels is a Certified Financial 
Planner professional and Financial 
Advisor in Pittsburgh, PA at Shorebridge 
Wealth Management.

LAW PRACTICE MANAGEMENT 
continued from page 5

because she said she tries to assist and 
be both collaborative and transparent 
through them so lawyers might have an 
easier time practicing in front of the court. 

“I hope to help keep lawyers 
updated to practices and initiatives of 
the court,” Judge Ward said, “so they 
will have an easier time navigating the 
system.” 

“We don’t want judges in ivory 
towers, where they get isolated from 
folks. We need to be aware of the 
challenges faced by communities in 
Allegheny County. They are varied 
and no sparsity of them. We must treat 
everyone with dignity and respect.” n

   Visit ACBA.org/firm-central.
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Pa. Supreme Court Advisory Council on 
Elder Justice in the Courts recognizes 
World Elder Abuse Awareness Day  
By Kim Bathgate 

The Pa. Supreme Court Advisory 
Council on Elder Justice in the Courts 
today recognized World Elder Abuse 
Awareness Day by highlighting the 
importance of identifying and 
understanding elder abuse for one of 
Pa.’s most vulnerable populations. 

“Paying attention to the warning 
signs of neglect, physical, emotional 
and sexual abuse, as well as financial 
exploitation is absolutely critical in 
protecting seniors and vulnerable 
adults. We know that for each case of 
elder abuse that gets reported to 
authorities, there are often dozens 
more that never come to light,” said 
Pa. Supreme Court Justice Debra 
Todd. “Elder abuse can happen to you, 
your neighbor or your loved ones – but 
we can help protect seniors by 
remaining vigilant and learning the 
warning signs.” 

Warning signs can include unusual 
changes in behavior or sleep; fear or 
anxiety; broken bones, bruises and 
welts; poor hygiene, nutrition or 
dehydration; lack of medical aids 
(glasses, walker, teeth, hearing aid, 
medications); unusual changes in 
bank account or money management; 
fraudulent signatures on financial 
documents; and unpaid bills. 

In Pennsylvania, statewide reports 
of elder abuse have increased by 80 
percent over the past five years. 

Isolation resulting from the COVID-
19 pandemic has also contributed to 
making older Pennsylvanians vulnerable 
to abuse. Building community supports 
is a critical step towards preventing 
elder abuse.  

Pennsylvanians can help by: 1) 
Learning the signs of elder abuse. 2) 
Preventing isolation. Call or visit 
older loved ones and ask how they are 
doing on a regular basis. 3) Providing 
respite breaks for caregivers. 4) 
Signing up to be a friendly visitor to 
an older person within the community. 
5) Encouraging bank managers to 
train tellers on how to spot elder 
financial abuse – and asking doctors to 
talk with all older patients about 
possible family violence in their lives. 

If someone you know displays any 
of these signs of abuse, take action 
immediately. Report suspected abuse 
as soon as possible by contacting the 
Pa. Statewide Elder Abuse Hotline at 
1-800-490-8505. In some cases, abuse 
may not be present but a person with 
limited or impaired mental functioning 
may need additional support or a 
guardian.  

Guardianship essentially means 
that when an adult of any age is 
deemed incapacitated by a court, a 
professional or family guardian may 
be appointed who is responsible for 
making certain decisions on their 
behalf. The nature of these decisions 
can include financial, medical and 

personal matters the incapacitated 
person has been determined unable to 
make for themself. The decision to 
pursue guardianship is one that should 
not be taken lightly, and Pennsylvania 
law requires that alternatives to 
guardianship be explored first. 

The Advisory Council on Elder 
Justice in the Courts was established 
by the Pa. Supreme Court in 2015 to 
advise the Office of Elder Justice in 
the Courts (OEJC) regarding the 
implementation of the Elder Law Task 
Force’s Report and Recommendations 
regarding best practices, judicial 
rules, and legislation to benefit elder 
citizens of the Commonwealth. The 
mission of the Advisory Council on 
Elder Justice in the Courts is to 
identify and address elder justice 
issues affecting the Commonwealth’s 
elders. The Advisory Council and 
OEJC exist to identify areas of need 
and challenges faced by elders, and to 
improve the ability of Pennsylvania 
courts to meet those needs. n

6 CLE credits for $149 
The Law of Armed Conflict, Genocide 

and Other War Crimes  
Presented by Kevin H. Govern, JD, LL.M 

September 9, 2022 | 9 am – 4 pm  
WV CLE (7.2 credits) 

PACLE (3 sub/3 ethics pending) - OH CLE (3 sub/ 3 prof conduct pending)  

Aquinas: Virtue, The Natural Law 
and Modern Problems  

Presented by Charles P. Nemeth, JD, PhD, LL.M  
October 28, 2022 | 9am-4:30 pm 

WV CLE (7.2/1.2 ethics) 

PACLE (4 sub/2 ethics pending) and Ohio CLE (4/2 prof conduct pending) 

Less Lethal Options in Use of Force for Attorneys    
Presented by Edward Bogats Jr.,  PhD, MPM, FBINA 222nd  

December 2, 2022 | 9 am – 4:30 pm  
PACLE, WV & OH CLE pending (6 substantive)  

Abortion, the Natural Law & the Supreme Court: The 
Genealogy of Change in a Post-Roe World     

Presented by Charles P. Nemeth, JD, PhD, LL.M  
December 9, 2022 | 9 am – 1 pm  

PACLE, WV & OH CLE pending (4 substantive)  

$149 fee includes light breakfast and lunch for 6 credit classes. The 
fee for a 4 credit class is $119 (light breakfast/no lunch).  

For your convenience, you now have the option to register 
and pay online at: Franciscan.edu/law-ethics 

Seminars held at St. Joseph's Center, Totino Room at Franciscan  
University of Steubenville, just a short drive from Pittsburgh.  

Sponsored by the Center for Criminal 
Justice, Law, & Ethics 

Our Health Care Power of 
Attorney and Living Will 

documents are available on 
the ACBA website for free at 
ACBA.org/POA-Living-Will.

ACBA Professional 
Ethics Hotline 

 
Wonder if your decisions,  

legal advice or other  
professional actions 

are ethical?  
 

ACBA members can get  
confidential consultation on their 

legal actions and/or potential 
actions through the bar 

association’s Professional  
Ethics Hotline. 

 
Through this service, members of  

the ACBA Professional Ethics  
Committee are available to  

give their opinion on the proper  
interpretation of the Code of  

Judicial Conduct and/or Rules of  
Professional Conduct. They are 

available to address ethics  
questions from any ACBA  

member, but they advise only  
about the member’s own conduct; 
they will not give opinions about  
the conduct of other lawyers or  

judicial officials. 
 

Members of the Professional 
Ethics Committee take shifts as  

“duty officers” throughout the year. 
For details or to obtain the contact 

information of this month’s duty  
officer, see  

ACBA.org/OfficerAssignments.
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Bench-Bar Conference

Check Out More Photos of Bench-Bar  
Did you miss the 58th Annual Bench-Bar Conference, held last 

month at Seven Springs Mountain Resort? If so – or if you 
attended and want to relive it – check out even more photo 

coverage of the event at acbabenchbar.com/2022-benchbar. 
More than 550 attorneys and judges attended the event, 

held in-person for the first time since 2019.

PHOTO BY JAMES PIAGGIO 

The Hon. Michael H. Wojcik asks the audience questions on civility in 
the court during Friday morning’s Breakfast with the Judges program 
sponsored by attorney David Shrager of Shrager Defense Attorneys.

PHOTO BY JAMES PIAGGIO 

Attendees gathered at a poolside reception on Friday to socialize and 
wind down after a full day of continuing legal education.

PHOTO BY JAMES PIAGGIO 

John Unice and Brett Creasy of bit-x-bit, LLC spoke to members about 
advanced analytics and how they can help their law firm during the 
sponsored technology program on Friday.

PHOTO BY JAMES PIAGGIO 

Joseph Froetschel presented Jay Blechman with the Bench-Bar Award 
during Saturday’s breakfast sponsored by HBK Valuation to end the 
58th Annual Bench-Bar Conference.

PHOTO BY JAMES PIAGGIO 

Bench-Bar Committee 
Chair Jay Blechman, 
P r e s i d e n t - E l e c t  
Marla Presley and 
Dianne Wainwright 
gather for a photo at 
the poolside reception.

PHOTO BY JAMES PIAGGIO 

Renel Datulma, Taylor 
Mosley and Laura 
Bunting catch up 
during the reception.
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Surviving a divorce may be one of the  
most challenging times during one’s life.

 
If you, or perhaps a client of yours, is considering a  
divorce, a Certified Divorce Financial Analyst (CDFA)®  
should be part of your team. We present the facts  
when considering settlement offers, projecting  
the impact a divorce can have on investments  
and stock options, taxes, retirement savings  
accounts and more. 
 
Having a financial expert assist you in this  
process can help take the emotion out of the  
decision-making process. We provide clear,  
concise and detailed guidance during this  
transition period and well after. 

  

1972-2022

LET’S TALK …  
Learn more about working with a CDFA®  

by scheduling your consultation today.
412.227.3200    |   F R AGA S S OA DV I S O R S.C O M

Investment advice o昀ered by investment advisor representatives through 
 Fragasso Financial Advisors, a registered investment advisor.

Have you fully evaluated the long-term 
financial impact of divorce?

EQUAL IS NOT   
ALWAYS EQUITABLE.

The 2021 Pittsburgh Legal 
Journal Opinions is 

available for sale 
 

The Allegheny County Bar Association 
is accepting orders for its annual 

compilation of select Allegheny County 
Court of Common Pleas opinions. 
The 2021 Pittsburgh Legal Journal 
Opinions is available to purchase 

as a digital .pdf. 
  

The .pdf is a compilation of all the Court  
of Common Pleas opinions published by 
the ACBA during 2021. As a reminder,  
the Pittsburgh Legal Journal Opinions 

is published as a .pdf every other week  
at ACBA.org/Pittsburgh-Legal-Journal-

Opinions. 
  

The 2021 Pittsburgh Legal Journal  
Opinions contain an alphabetical listing  

of cases by case caption and by a  
subject-matter index. These opinions 

come from various divisions of the 
Allegheny County Court of Common 

Pleas, and they have been selected for 
publication based upon precedential  

value or clarification of the law. The .pdf  
of the 2021 Pittsburgh Legal Journal 
Opinions is $100, plus 7 percent PA 

state sales tax where applicable. 
  

If you would like to purchase the 2021 
Pittsburgh Legal Journal Opinions,  

please email or call Meredith Shumsky, 
the ACBA’s publications billing  
specialist at 412-402-6686 or  

mshumsky@acba.org. The .pdf is  
available to purchase at any time. If  
you are interested in buying the .pdf  

version of earlier years’ opinion  
volumes, please contact Shumsky at 
the above number or email address.
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(412) 281-4340

info@golawllc.com

www.golawllc.com

Goldsmith & Ogrodowski, LLC

247 Fort Pitt Boulevard
5th Floor
Pittsburgh, PA 15222

Admitted in PA, WV & OH

Insurance Bad 
Faith

Admiralty 
& Maritime/
Jones Act

Railroad/FELA

Oilfield/Rig 
Explosion

Dram Shop

Other Serious 
Personal Injury 
& Death

Accepting referrals in:

We Know How to Win.
Let Us Help.

EMPLOYMENT
LAW ATTORNEYS

REPRESENTING
PHYSICIANS, EXECUTIVES,

MANAGERS, PROFESSIONALS
AND SMALL BUSINESSES

• EMPLOYMENT CONTRACTS •
• SEVERANCE AGREEMENTS •

• NON-COMPETE AGREEMENTS •
• BREACH OF CONTRACT •

412-303-0938
 jhloganlaw@gmail.com
310 Grant Street, Suite 3201

Pittsburgh, PA 15219

CONTINUING LEGAL EDUCATION from the 

ALLEGHENY COUNTY BAR ASSOCIATION
The ACBA is 

accredited as a 
West Virginia CLE provider.

The ACBA has hundreds of previously 
recorded O N L I N E  C L E s  in dozens 
of practice areas ready to be viewed 
24/7 from anywhere at cle.acba.org.

View the rest of the offerings on our 
O N L I N E  C L E  C E N T E R .   

View anytime, anywhere. 

The Revised ACBA/ACMS Advance  
Directive 
1 Substantive credit 
 
Psychologists in Child Custody Actions 
1 Substantive credit 
 
Eating, Sex and Exercise Disorders – When 
Enough Isn't Enough 
1 Ethics credit 
 
Practical and Ethical Considerations for 
a Remote Law Office 
1 Ethics credit 
 
Trials And Televisions 
1 Substantive credit 
 
Social Equity Consideration in the  
Expanding Cannabis Industry 
1 Ethics credit 
 
Moving Beyond the Pandemic 9-5 – 
Successful Alternative Work Arrangements 
1 Substantive credit 
 
Explaining the Eviction Moratorium 
1.5 Substantive credits 
 
Appealing to Pa. Appellate Court Basics  
1 Substantive credit 
 
Fundraising and the Law 
1.5 Substantive credits 
 
Third Circuit Precedential and Not  
Precedential Opinions 
1 Substantive credit 
 
Intro to Western District Veterans Court 
1 Substantive credit 
  
Guide to Representations and  
Warranties 
1 Substantive credit

Resilience Training: Performance Skills 
Tuesday, August 2  |  Noon  |  Live Webinar  |  1 Ethics credit 

 
False Claims Act 101 for Employment Lawyers 

Wednesday, August 3  |  Noon  |  Live Webinar  |  1 Substantive credit 
 

Using the Internet to Practice Efficiently: Getting Organized 
Thursday, August 4  |  Noon  |  Live Webinar  |  1 Substantive credit 

 
Beer Contamination Investigations: The Toxicology of Beer 

Tuesday, August 16  |  Noon  |  Live Webinar  |  1 Substantive credit 
 

Presentation Success on a Virtual Platform 
Wednesday, August 17  |  Noon  |  Live Webinar  |  1 Substantive credit 

 
Birth Injury and Obstetrics in Civil Litigation 

Tuesday, August 23  |  Noon  |  Live Webinar  |  2 Substantive credits 
 

Supreme Court Review: A Blockbuster Term  
Wednesday, August 24  |  3 p.m.  |  Joseph F. Weis, Jr. U.S. Courthouse 

2 Substantive credits 
 

“I Don’t Belong” – Imposter Syndrome in the Legal Profession 
Thursday, August 25  |  Noon  |  Live Webinar  |  1 Ethics credit 

 
Understanding Electronic Data Interchange (EDI) Transactions 

from a Forms-Based Approach 
Friday, August 26  |  Noon  |  Live Webinar  |  1 Substantive credit 

   
Pursuing and Defending Attorney Fee Claims in Pennsylvania 

Tuesday, August 30  |  11 a.m.  |  Live Webinar  |  1 Substantive, 1 Ethics credits 
 

Revisions to ASTM Phase I Environmental Assessment Standard 
for Environmental Site Assessments 

Tuesday, September 20  |  4 p.m.  |  Koppers Building  |  1 Substantive credit 
 

Estate Administration from the Executor’s Perspective 
Wednesday, September 21  |  Noon  |  Live Webinar  |  1 Substantive credit 

 
A Look at Bridge Failures 

Wednesday, October 19  |  Noon  |  Live Webinar  |  1 Substantive credit 

__________________________________________________________________ 
 

Register today at ACBA.org/calendar.



Carl W. Brueck Jr. 

Carl W. Brueck 
Jr., of Sarasota, FL, 
formerly of Apopka, 
FL and Pittsburgh, 
PA passed away at 
the age of 94 on 
June 22, 2022.  

He was the 
beloved husband of 

71 years to Helen Brueck. Loving 
father of Carl W. Brueck III (Jamie), 
Nancy Brueck (Dennis Fantaski) and 
David Brueck (Wendy). Proud 
grandfather of Hilary Sanford, Carl 
Brueck IV and Heidi Brueck. Great-
grandfather of Rylee, Killian and 
Jamison Mendenhall. Carl was born 
on March 2, 1928 in Pittsburgh, PA to 
Carl and Grace Brueck. He was a 
graduate of Wilkinsburg High School 
where he lettered in basketball and 
football. After graduation he enlisted 
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in the Navy. After he was discharged, 
he attended the University of Pittsburgh 
and received a BA degree and continued 
on to receive his law degree. 

He practiced law in Pittsburgh for 
45 years. He was past President of the 
University of Pittsburgh Law Alumni 
Association. He was a past President 
of the Allegheny County Bar Association, 
a past President of the Pennsylvania 
Bar Association and a past member of 
the PA Board of Law Examiners and 
the PA Bar Trust Fund. He was an 
avid sports fan and golfer. He was a 
former member of Edgewood Country 
Club, Alcoma Golf Club and Errol 
Estates Golf Club of Apopka, FL. 
Memorial gifts can be made to 
Tidewell Hospice, 3550 S. Tamiami 
Trail, Sarasota, FL 34239. 

If you wish to send your condolences 
to the family, the address is: Helen 
Brueck, 1430 University Parkway, 
Unit 205, Sarasota, FL 34243. n

In Memoriam

Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 
2005. Expert Witness. Diminished Value. Certified  
Appraiser – K. Merusi. 412-731-2878. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 
Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 

at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OFFICE SPACE 

FURNISHED LAW OFFICE FOR RENT. Close to Courts.  
Call Jack at 412-521-8060. 

OIL, GAS & MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management 
and Consulting. 724-519-8094. OilandGasMediation.com.

Carole Katz helps businesses and people
resolve conflicts in less time, through 
processes that give parties and their 
lawyers more control over the outcome.

Resolution.to 
ConflictFrom 

Mediation
Arbitration

Case Evaluation

Carole

Alternative Dispute Resolution

Employment • Commercial/Business • Professional Liability • Energy

412.916.4874 • carolekatz.com

of Reminger’s Women’s Leadership 
Council and is a member of the 
Allegheny County Bar Association, 
Westmoreland County Bar Association 
and the Women’s Bar Association of 
Western Pennsylvania. 

People on the Move 

Weiss Burkardt Kramer LLC is 
pleased to announce that Michelle E. 
Gannon has joined the firm as an 
Associate. Michelle will focus her 
practice on a range of school and 
municipal law matters.  

Change in Status 

Jessica Elizabeth Christie has been 
reinstated to active status as a member 
of the Bar of this Commonwealth.

News and Notes 

Reminger Co., 
LPA is pleased to 
announce the 
opening of their 
Pittsburgh, Penn-
sylvania office. 
This marks the 
firm’s first office 
in Pennsylvania 
and fifteenth 
office overall.  
Reminger share-
holder, Acacia 
Perko, will oversee 

the Pittsburgh office. Acacia devotes 
her legal career to representing health 
care professionals and institutions. She 
has extensive experience in complex 
medical malpractice and long-term 
care matters. Acacia serves as Chair 

Bar Briefs

Acacia 
Perko

Need clients? 
 

The Lawyer Referral Service 
can help bring them to you. 

 
For details, contact Whitney Hughes 

at 412-402-6703 or whughes@acba.org. 
 

To learn more, see GetAPittsburghLawyer.com.


