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Barristers’ Ball to be held Feb. 11 
By Ron Cichowicz 

The COVID-induced malaise all 
but behind it, the Allegheny County 
Bar Association (ACBA) is inviting its 
members to celebrate by enjoying a 
night of fun, music and socializing 
at the Barristers’ Ball, Saturday, 
February 11 at the Westin Pittsburgh. 
The black-tie optional gala will begin 
at 6 p.m.  

“This event won’t be about awards 
or speeches, just an opportunity to get 
people together,” said ACBA Executive 
Director David Blaner. “We are 
encouraging all ACBA members to 
attend. It’s going to be a great evening 
offering everyone the opportunity to 
‘put on your best,’ enjoy each 
other’s company and celebrate getting 
together again.” 

Blaner added that, although the 
ACBA has held a President’s Ball in 
the past, the Barristers’ Ball will be a 
unique event. In prior years, when the 
ACBA’s operations calendar ran from 
January to December, new officers 
were elected in the fall and assumed 
their offices January 1. A President’s 
Ball was held in mid-January with a 
reception and dinner to recognize the 
new and previous presidents of the 
Association.  

That changed in 1998 when the 
ACBA changed its operations calendar 
so that it ran from July 1 to June 30. 
Since then, the ACBA has had only one 
formal affair, in March of 2020, when it 
celebrated its 150th anniversary and 
drew about 725 attendees. 

“At a planning retreat this past 
August, the officers shared the 
positive feedback they all received 
regarding the anniversary celebration,” 
Blaner said. “The question was asked, 
‘Since the pandemic has waned, why 
not bring people together again?’” 

A committee was formed and thus, 
the Barristers’ Ball was born. 

Erica Laughlin, ACBA President 
and a Shareholder with Strassburger 
McKenna Gutnick & Gefsky, agreed that 
the Barristers’ Ball will be a welcome 
opportunity for ACBA members. 

“I remember the anniversary gala 
held just days before the world shut 
down because of COVID as a sort of 
last hurrah,” Laughlin said. “We hadn’t 
done anything of that scale since I’ve 
been practicing. Attorneys like to 

come together, and everyone raved 
about the anniversary celebration.” 

Laughlin said that when she 
became ACBA President, one of her 
primary goals was to increase 
member engagement. 

“There is no better way to engage 
with each other than a big, fancy 
party,” she said. “I like the energy and 
the opportunity to get to know people 
on different levels.” 

“I’m thrilled about this event. 
It’s a chance to bring everyone 
back together as a ‘bookend’ to the 
pandemic.” 

Mary Ann Fiorilli, ACBA Director 
of Membership, CLE and Events, 
echoed those sentiments. 

“This is one of the ways we can 
bring our membership together and 
celebrate just being with each other,” 
Fiorilli said. “It’s important to have an 
event like this for the sole purpose of 
gathering to rekindle old relationships 
and begin new ones. It’s also a bit of a 
‘thank you’ to the members for being 
part of the ACBA and staying with us 
through the pandemic.” 

Tickets for the Barristers’ Ball are 
$185, inclusive per person, which 
includes a reception, dinner, drinks 
and dancing. To register or for more 
information, visit ACBA.org/gala. n

Don’t miss the opportunity 
to be a bar leader! 
ACBA Nominating Committee seeks candidates for 2023-2024 
President-Elect, Secretary, BOG and Judiciary Committee 

By ACBA Staff 

The Allegheny County Bar Association 
(ACBA) election season is just around 
the corner, and the association is 
seeking strong leaders who want to 
make their voices heard. Candidates 
can run for President-Elect, Secretary, 
the Board of Governors and the 
Judiciary Committee. 

As part of the election process, the 
ACBA Nominating Committee is 
seeking candidates for the positions of 
President-Elect, Secretary (two-year 
term), five Governor positions (three-
year terms) and 11 Judiciary Committee 
positions (three-year terms). Terms 
are to begin on July 1, 2023. 
Deadline for submission of all 
candidate applications is 4 p.m. on 
Thursday, February 9, 2023.   

Qualifications: 
President-Elect. Candidate must 

be a member of the Bar Association 
and a current or former member of 
the Board of Governors of the Bar 
Association. 

Secretary and/or Governor. 
Candidate must be a member of the 
Bar Association and should have a 
history of active participation in one 

or more Committees, Divisions or 
Sections of the ACBA. 

Judiciary Committee. Candidate 
must be a member of the Bar Association 

and should be actively practicing and 
appearing before judges of the 

YOU’RE INVITED

SATURDAY, FEBRUARY 11

6 - 11 P.M.  |  WESTIN PITTSBURGH

Join your fellow ACBA members for an evening on the town.

       Cocktail reception

       Hors d’oeuvres

       Dinner

       Dancing

Visit

ACBA.org/gala

for more.

“

”

     There is no better way to engage 
with each other than a big, fancy party. 
I like the energy and the opportunity to 
get to know people on different levels. 
I’m thrilled about this event. It’s a 
chance to bring everyone back together 
as a ‘bookend’ to the pandemic.  
        – Erica Laughlin, ACBA President 

Continued on page 2

 
2023 ELECTIONS CALENDAR 
 
Wednesday, January 11, 2023 – 
Nominating Committee Reception 
that discusses the nuts and bolts of 
running for office for the ACBA, 
HSBD, WLD and YLD – 5 p.m, 
ACBA Headquarters, 4th Floor 
Koppers Building. All members are 
welcome. 
 
Thursday, February 9, 2023 –  
Deadline for Nomination Application 
Forms and resumes. 
 
Thursday, March 30, 2023 – ACBA 
Annual Meeting. Report of the ACBA 
Nominating Committee and selection 
of ballot positions by candidates. 
 
Friday, April 14, 2023 – Deadline for 
all bios and headshots, ACBA, HSBD, 
WLD and YLD 

 
 
 
Tuesday, May 9, 2023 – Annual 
ACBA Elections are open. Members 
who fall into the active and honorary 
membership classes on April 1, 2023 
will be eligible to vote in the annual 
elections. 
 
Thursday, May 25, 2023 – ACBA 
Elections close and results are  
tabulated. 
 
Thursday, June 1, 2023 – Bar  
Association announces results of  
the 2023 Elections. 
 

 
*The Homer S. Brown Division (HSBD), 
Women in the Law Division (WLD) and the 
Young Lawyers Division (YLD) nominations 
and elections follow the same elections 
schedule as the bar association (ACBA). 
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Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily 
basis. The duty officers will keep your report 
confidential and will discuss with you 
actions available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Jeanine DeBor ........................412-396-5215 
deborj@duq.edu 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Professional Ethics Hotline 
ACBA.org/OfficerAssignments 
Wonder if your decisions, legal advice or 
other professional actions are ethical? 
Need guidance? The ACBA Professional 
Ethics Committee “Ethics Hotline” makes 
available Committee Members to answer 
ethical questions by telephone on a daily 
basis. All calls are confidential. 

December 
Scott Eberle ............................412-995-3000 

Gayle R. Kraut ........................412-261-4466 

Ronald B. Roteman ......412-391-8510 x 828 

January 
Christine Long ........................412-766-8660 

Jana Pail ..................................412-400-3833

The Lawyers Journal is published 
fortnightly by the 
Allegheny County Bar Association 
400 Koppers Building 
436 Seventh Avenue 
Pittsburgh, PA 15219-1818 
www.ACBA.org  
Advertising Inquiries: 412-402-6620 / 
     bknavish@acba.org  
Address Changes: 412-402-6612 / 
     bbrumbaugh@acba.org  

Circulation 5,109  

© Allegheny County Bar Association 2022  

Editor-in-Chief: Daniel A. Seibel, Esq. 

Supervising Editor: David A. Blaner 

Editor: Jennifer A. Pulice, Esq. 
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n The LJ editorial policy can be found 
online at www.ACBA.org.  
n Information published in the LJ may 
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used in any manner, in whole or in part, 
without the permission of the publishers.

Looking to hire
an attorney,
paralegal, 

legal assistant,
legal secretary or

legal administrator?

Post your employment 
opportunity on
jobs.acba.org.

(412) 281-4340

fbg@golawllc.com

www.golawllc.com

Goldsmith & Ogrodowski, LLC

247 Fort Pitt Boulevard
5th Floor
Pittsburgh, PA 15222

Admitted in PA, WV & OH

• Personal Injury & Death
• Auto & Motorcycle
• Insurance Coverage
   & Bad Faith
• Oilfield Casualties
• Admiralty & Maritime
• Property Damage
• Dramshop
• Railroad/FELA

Frederick B.
Goldsmith

For your next mediation
choose a mediator who:

Areas of experience:

• Has tried and litigated cases in state and 
   federal courts on both sides of the docket

• Has over three decades of litigation experience

• Has served as a VP & General Counsel

• Has served as Law Clerk to a U.S. District Judge

• Is rated “AV Preeminent” by Martindale-Hubbell

• Is a Pennsylvania “Super Lawyer”

• Is licensed in PA, WV & OH

• Is listed as a qualified mediator by the 
   WDPA and the West Virginia State Bar

The Pittsburgh Legal Journal Opinions  
provides ACBA members with timely, precedent-setting, full text opinions, from various divisions of 

the Court of Common Pleas. The Opinions can be viewed online in a fully searchable format at 
www.ACBA.org/pittsburgh-legal-journal-opinions. 

 
The latest cases loaded into the database involves the issues of: 

Preliminary Objections—Demurrer—First Amendment—Free Speech Clause 
Void Transfer of Estate Property—Executor Conflict of Interest 
Bona Fide Purchaser of Estate Property—Unjust Enrichment 

Grounds for Removal as Executor—Requirement to Immediately Advertise Estate 
Priority and Abatement of Payment of Charges and Claims

Allegheny Court of Common Pleas, PA 
Appellate Courts and/or Federal 
Courts. Eleven seats will be filled by 
election to the Judiciary Committee. 
The following seats will be elected in 
2023: Three seats for members who 
identify as an ethnic or racial minority 
or other diverse members; Five seats 
representing diverse practice-areas of 
the court system, with one seat 
available for members whose practices 
focus on each of the following: 
Appellate, Civil, Criminal, Family and 
Elder Law/Probate & Trust; Two 
At-Large seats which shall be available 
to any member(s) of the Association; 
and One Young Lawyer seat (0 to 10 
years of practice experience). 

Anyone desiring to run for the 
above positions must submit a resume 
and completed ACBA Nomination 
Application Form. The Nomination 
Application Form can be downloaded 
from the ACBA website at 
ACBA.org/RunForOffice or obtained 
by contacting Juli Marhefka at 412-
402-6621/jmarhefka@acba.org. The 
completed Nomination Application 
Form and resume are to be emailed to 

BECOME A BAR LEADER  
continued from front page

Juli Marhefka, Director of Administration 
and Human Resources, at jmarhefka@ 
acba.org. All applications with 
resumes must be received by 4 p.m. 
Thursday, February 9, 2023. 

The ACBA President, with the 
approval of the Board of Governors, 
annually appoints a Nominating 
Committee consisting of not less than 
15 active members to review the 
completed Nomination Application 
Forms and resumes. The committee 
shall place into nomination for election 
candidates for the President-Elect, 
the Secretary or Treasurer, Governors 
and Judiciary Committee members to 
be filled by vote of the active and 
honorary membership. The report of 
this committee shall be included in 
the notice of the Annual Meeting at 
which the report is to be presented. 
Nominations for the above-mentioned 
offices may be made from the floor at 
the Annual Meeting. No candidate 
may nominate himself or herself nor 
second his or her nomination. All 
candidates for nominations from the 
floor must be present to qualify or 
provide written confirmation of their 
desire to seek office and authorization 
to be nominated. n 

Find out what’s happening in the 
Pittsburgh Legal Community

ACBA.org/calendar

• CLEs   • Zoom Sessions
• Committee Meetings • And more …
• Social Events

Need 
clients?  

The Lawyer 
Referral Service 
can help bring 
them to you. 

 
For details, 

contact Whitney Hughes 
at 412-402-6703 or 

whughes@acba.org. 
 

To learn more, see 
GetAPittsburghLawyer.com.
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P R E S I D E N T ’ S  M E S S A G E  

Just breathe  

412-281-2200 www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

WASHINGTON, DC
+1 202.999.4000

PITTSBURGH, PA
+1 412.341.4000

LONDON, UK
+44 2039 910500

SCOTT E. FABEAN, SIOR  |  PRESIDENT & CEO

WEBSITE
www.tenrep.com

LEASE UP IN THE YEAR THAT IS NEW?

WE GOTCHU.

Tenacious Advocates  
for Tenants & Buyers

in commercial real estate

Exclusive Tenant Reps  
Never Landlords  

No Con昀icts of Interest

“One who represents themself, has a fool for a client.” 
– ABRAHAM LINCOLN

“Expert Negotiator”
“Value-add over $79MM”

“He is assertive”

C L I E N T  T E S T I M O N I A L S

“Listens”
“Executes Brilliantly”

“They Deliver”

“Loyal”
“Persistent”
“Passionate”

to be attentive to clients’ end of year 
needs and firm end of year collections; 
and I will likely have survived on 
Coca-Cola, cheese-cubes, champagne 
and a really hard working eye-cream 
to hide the bags.   

Can you smell the anxiety?! If I’m 
being honest, thoughts of to-do lists 
keep me up at night, yet I want to be 
grateful for the chaos. I am blessed 
with having countless affairs to 
attend. I will try to remind myself that 
for the last 2.5 years the world has 
been closed off, holidays cancelled, 
and we lost the ability to celebrate 
with one another. When I’m dangling 
from a ladder trying to make our Elf 

zip-line across the living room at 2 
a.m., I will tell myself that this time in 
my life with young children who so 
whole-heartedly believe in holiday 
magic is fleeting. Instead of griping 
about the cost of postage I’ll try to tell 
myself I’m fortunate that I have family, 
friends and colleagues to send cards to. 
Instead of stressing about gifts, I need 
to remember that anyone receiving a 
gift is someone who so very much 
deserves some thanks and recognition 
for the role they play in my life. 

When I feel an emptiness and cry, I 
will remember that there are countless 
others who also miss their loved 
ones. When I get my tenth papercut 
from wrapping paper, and the kids are 
up late hopped up on Christmas cook-
ies, and I have to get up early to deal 
with a contentious piece of litigation, 
and realize no one has showered or 
done homework, and laundry is piled 
to the ceiling, and the cat puked on the 
carpet, and my husband’s out of town, 
and I need 44 non-edible Pinterest 
worthy gift bags to send to school for 
the kids’ school holiday parties, and 
are you kidding me it’s garbage 
night…I will try to breathe and think 
of the countless other folks who are 
right there with me or who have been 
there at one time or another.   

By the time you read this you’ll 
have made it through, and I hope the 
madness was overshadowed by 
happiness, joy and laughter. As I 
think forward to what will unfold 
before this article is published I also 

think back to how we got here. It’s 
been a wild unprecedented year! We’ve 
unmasked, we’ve touched doorknobs, 
we’ve returned to the office in some 
capacity, we’re navigating a hybrid 
world. We’ve seen tragedy and unrest, 
inflation and more political ads than 
we care to think about. We’ve seen 
Roe v. Wade overturned. We lost Pa. 
Supreme Court Chief Justice Max 
Baer. Duquesne University Thomas 
R. Kline School of Law received its 
largest donation in history. The ACBA 
launched and graduated the first 
cohort of the ALLY Initiative program; 
we’ve adopted and begun implementation 
of a strategic plan; and our Executive 
Director, our Association, and our Young 
Lawyers Division earned national 
awards and recognitions. Mayor Ed 
Gainey issued an official proclamation 
declaring 2022-2023 as the year of 
women governance at the ACBA 
recognizing the historic achievement 
of having four women holding the 
Association’s highest elected 
offices. We attended Bench-Bar! We 
brought back in-person events that 
have been on hold for over two years. 
We are looking to the future.  

As we think forward, reflect back 
and set our resolutions for the new 
year, remember to afford yourself a 
little grace and breathe. Perhaps my 
resolution will be to take my own 
advice. I wish you much health and 
prosperity as we ring in 2023. This is 
the year of engagement and I can’t 
wait to be part of it with you. n

By Erica L. Laughlin 

You may not know that Lawyers 
Journal articles need to be submitted 
about a month in advance of their 
publication. I can’t help but think of 
the whirlwind about to occur between 
the time I write this article and the 
time it’s published. I will have celebrated 
the eighth and sixth birthdays of my 
two little girls with an obnoxiously 
large party; I’ll have tried valiantly to 
attend upwards of 12 ACBA holiday 
parties; my own firm’s holiday party; and 
my daughter’s school Christmas pageant. 

I’ll have volunteered as a lunch 
lady at my other daughter’s school 
(mass respect to all lunch ladies out 
there); I’ll have attended numerous 
holiday get-togethers with colleagues, 
friends and family; I’ll have gotten up 
in the middle of the night on countless 
occasions in a deep panic to go move 
the Elf before morning; I’ll have paid 
far too much for express shipping for 
my late ordered holiday cards; I’ll 
have comprised countless lists of people 
I want to properly thank with thoughtful 
gifts; I’ll have exhausted hours online 
and in stores trying to find the perfect 
gifts; I’ll have binge watched every 
Hallmark movie ever made; I’ll have 
celebrated Christmas, which also 
happens to be my mom’s birthday; I’ll 
have moments of sadness missing my 
dad at the holidays and on what would 
have been his birthday; I’ll have tried 

Erica L. Laughlin 
ACBA President
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Enjoy day of skiing and earn CLE credit on way to slopes 

By Brian Knavish 

Winter is here, which is obviously 
an exciting time for lawyers who 
enjoy skiing, snowboarding and the 
like.  

Imagine taking a bus trip to Seven 
Springs for a day of winter sports and 
activities and earning a CLE credit on 
the way to the slopes. That’s the idea 
behind the ACBA’s ‘Ski-LE’ set for 
Saturday, Jan. 28.  

The event is presented by the 
ACBA Young Lawyers Division but is 
open to all members and their guests. 

Here’s how it works: 
Participants will board a bus at the 

Koppers Building at 7:30 a.m. sharp. 
Once the bus departs, participants 
will take in a one-credit CLE, “Class 
Action Law for the Non-Class Action 
Attorney” presented by Lynch 
Carpenter LLP.  

“My fellow chairs, Connor Sease 
and Evie Moreno, and I hope the day 
can bring together our legal community, 
families and friends for fun in the 
snow,” said Hannah Barnett, one of 
the program planners. “For the 
attorneys, it’s a win-win because we 
can receive this credit but also look 
forward to an exciting day.” 

The program is designed for 
attorneys who don’t typically practice 
in the class action space. It will offer 
an overview of the basics of class 
action law and recent developments in 
this practice area. Panelists Jamisen 
Etzel and Ed Kilpela will provide their 
perspectives with particular focus on 
the plaintiff’s side; the program will 
be moderated by Sease. 

“We’ve seen movies like Erin 
Brockovich and the news about class 
action lawsuits, but not many people 
know what it takes to start one and see 
it through to a conclusion,” Barnett 
said. “The program will review a class 
action suit from its commencement to 
class certification and the challenges 
and obstacles the case may face on the 
plaintiff’s side.” 

The CLE will wrap up just in 
time for the bus to arrive at Seven 
Springs, where participants can 
enjoy a full day on the slopes, not 

to mention a toasty hot chocolate 
bar. 

The bus will then depart from 
Seven Springs at 7:30 p.m. and arrive 
back at the Koppers Building 
around 9 p.m. 

The cost to attend covers the one-
hour CLE, a lift ticket and the hot 
chocolate bar. Ski or snowboard 
rentals are available at Seven Springs 
at the registrant’s own cost. 

YLD members can attend for $129 
and other ACBA members can attend 
for $139. Registration options are also 

412.995. 5000 x565  |  www.achievafamilytrust.org  

Special Needs 
Trust Services

A trusted resource for
a� orneys since 1998.

WE SPECIALIZE IN:
. Helping advisors analyze an individual’s current and poten� al government 

benefi ts to determine if a special needs trust is appropriate.
. Providing corporate trustee services for all types of special needs trusts: 

Pooled Trusts, Payback Trusts and Third Party Trusts.

Amy Dolan Strano, Esq. President
Jacki Connell, Director of Legal and Trust Administra琀 on Services

IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information,
visit www.ACBF.org/KTF

Or contact David Gordon, Institutional Trust Officer,
at david.gordon@pnc.com or 412-762-9965.

available for those who don’t want to 
ski, as well as for guests who don’t 
need the CLE credit thanks to 
sponsors Lynch Carpenter LLP and 
Compass Rose Financial. 

For more information or to register, 
visit ACBA.org/2023CLE. n

“

”

      My fellow chairs, Connor Sease and 
Evie Moreno, and I hope the day can 
bring together our legal community, 
families and friends for fun in the snow. 
For the attorneys, it’s a win-win 
because we can receive this credit but 
also look forward to an exciting day.  
                              – Hannah Barnett

  Office Depot, OfficeMax discounts  
  Through the ACBA’s partnership with 
  Office Depot and OfficeMax, individual 
  members and entire firms can enjoy 
  discounts of up to 55 percent on the 
  purchase of office supplies and  
  discounts of up to 70 percent on  
  printing and copying services. Firms 
  that spend $6,000 or more on office 
  supplies annually are eligible for  
  additional discounts. For more information 
  or to enroll, see www.ACBA.org/ 
  OfficeDepot or contact David Jarvis at 
  David.Jarvis@officedepot.com.
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Get HR ready for the challenges ahead 
By USI Affinity 

There’s been talk of a coming 
recession in the U.S. for months. But 
whether there is or will be one 
depends on who you ask. In a recent 
article, Forbes pointed to the difficulties 
in clearly defining “recession:” 

• Under the general definition – 
two consecutive quarters of negative 
GDP – the U.S. entered a recession in 
July 2022. 

• Under the definition by the 
National Bureau of Economic 
Research (an organization that 
defines U.S. business cycles) – a sig-
nificant decline in economic activity 
spread across the economy and lasting 
more than a few months – suggests the 
U.S. was not in a recession in July. 

Contributing to the ambiguity is a 
strong labor market. During past 
recessions, employers typically 
sought to reduce expenses by laying 
off staff and cutting compensation and 
bonuses. But now, employers have 
added pressure from higher employee 
expectations, making it difficult to 
find and secure talent. 

Approximately 47.4 million U.S. 
employees quit their jobs in 2021 as 
part of the “Great Resignation,” 
according to the MetLife Employee 
Benefits Study released earlier this 
year. While turnover is slowing and 
unemployment has returned to 

pre-pandemic levels, employees 
continue to exert leverage in the form 
of heavy wage pressure, seeking 
counteroffers, and continued resignations. 

Whether there’s a recession or not, 
inflation is high and purchasing power 
is down, placing extra pressure on 
wages and contributing to general 
dissatisfaction with overall costs. 
Higher costs paired with an ongoing 
labor shortage in the healthcare 
industry means the costs for medical 
benefits will also increase. 

Facing such unusual circumstances 
heading into the new year, employers 
– HR teams especially – will need to 
dedicate more time and resources to 
mitigate these and other challenges as 
they arise. 

Solutions for Managing and 
Reducing Time-Consuming HR 
Tasks 

Reducing time spent on administrative 
tasks gives HR more bandwidth to 
focus on staffing, budgeting and other 
issues critical to the survival and 
growth of the organization. Many 
platforms and solutions exist to help 
manage and reduce day-to-day HR 
and benefits administration functions, 
but most come with an additional cost 
($2 to $4 per employee, per month). 
USI Insurance Services offers a range 
of solutions to help employee benefits 

clients manage time-consuming HR, 
regulatory and benefits administration 
tasks at no additional cost. 

Benefits Resource Center 

HR teams are often overwhelmed 
with answering employees’ questions 
about open enrollment, benefits and 
claims issues – especially when 
employers make significant adjustments 
to their benefit plans. USI’s regional 
Benefits Resource Centers (BRCs) 
ease the burden by providing employees 
with a direct point of contact to 
answer benefits questions. BRC also 
works with the employer’s insurance 
company to resolve any claims issues. 
Staffed by USI Benefits Specialists, 
BRC provides dedicated advocacy 
and attention to our clients’ plan 
members, greatly improving 
employee satisfaction while signifi-
cantly reducing HR’s involvement in 
repetitive day-to-day administrative 
tasks. This allows HR more time to 
focus on strategic initiatives to support 
the organization. 

MyBenefits2Go 

USI’s mobile app “MyBenefits2Go” 
gives employees and their dependents 
a convenient, centralized place to 
access and organize their benefits 
information, such as plan details and 
benefits summaries, insurance ID 
cards, open enrollment resources, and 
educational information, as well as 
access to their regional BRC and 
insurance carrier contacts. Contact 
your local USI benefits consultant for 
a demo of the mobile app. 

Annual Service Calendar 

The successful management of 
employee benefits requires thoughtful 
planning and regular execution of 
numerous activities to meet regulatory 
requirements. Failing to meet deadlines 
and other requirements could result 
in significant penalties and negatively 
impact employee satisfaction. USI’s service 
calendars help employers with strategic 
planning and timely communications, 
adhering to compliance requirements and 
assisting with early renewal negotiations. 

Mineral: HR & Compliance Support 

HR teams spend 60% of their time 
on administrative tasks, such as 

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

Continued on page 10
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Celebrate the Season with the ACBA
ACBA members were invited to celebrate the holidays and network with their fellow colleagues at the holiday parties pictured below.

Sole and Small Firm Practitioners Section 
Sponsored by Thomson Reuters FindLaw

Construction Law Section 
Sponsored by LitCon Group

Young Lawyers Division 
Sponsored by Compass Rose Financial

Bankruptcy and Commercial Law Section

Homer S. Brown Division 
Sponsored by Thomson Reuters FindLaw

NEED AN 
EXPERIENCED 

MEDIATOR?

With over 13 years of civil trial
experience, I am skilled at

evaluating complex medical
malpractice and product

liability cases

You need a mediator that will listen
to your clients but is also able to

have the tough conversations.
Call me to talk about what you

need from the process. 

Why Choose Us

Our Services
Medical Malpractice

Product Liability

Auto Accidents

Personal Injury

Nocera Mediation Services

www.noceramediation.com

(412) 206-5000

Certified Mediator for the
U.S. District Court, 

Western District of PA

Family Law

Workplace Disputes

Real Estate

Construction

Landlord Tenant Disputes

Insurance Bad Faith

Alicia R. Nocera Esquire
alicia@noceramediation.com 
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Celebrate the Season with the ACBA
ACBA members were invited to celebrate the holidays and network with their fellow colleagues at the holiday parties pictured below.

Civil Litigation Section 
Sponsored by Network Deposition Services

Environment and Energy 
Law Section 

Sponsored by Fort Pitt Capital Group

Probate and Trust 
Law Section 

Sponsored by Key Private Bank
Family Law Section 

Sponsored by Fragasso Financial Advisors

Workers’ Compensation Section 
Sponsored by Fort Pitt Capital Group

Labor and Employment 
Law and Federal Court 

Sections
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Top 10 2022 year-end planning ideas for individuals 
By Tina A. Myers 

This year, we have seen our economy 
learn not only to live with the COVID-
19 pandemic but to reaccelerate, too. 
We have also experienced geopolitical 
risk with the war between Ukraine 
and Russia, investment market 
volatility, rising inflation and rising 
interest rates. We have seen much of 
President Joe Biden’s Build Back 
Better legislation dwindle to what was 
passed in the Inflation Reduction Act. 
With this year’s midterm elections, 
the president’s tax agenda may be 
stopped in its tracks. A few other 
legislative proposals possibly could 
pass during a lame-duck session, 
namely retirement saving incentives 
and provisions that could affect 
charitable planning. 

But a few provisions in the Inflation 
Reduction Act will affect planning in 
future years as will the expiration of 
tax cuts at the end of 2025. Market 
volatility and inflation seem to be top 
of mind for many clients. So, as we 
approach year-end, do not get caught 
up in the uncertainty. Make sure your 
planning is where it should be with 10 
planning ideas to consider for 2022. 

Here are 10 wealth planning ideas 
to consider for 2022: 

1. Tax bracket management – 
Accelerate income, accelerate or 
defer deductions. For now, tax rates 
may stay the same until the end of 
2025. If you expect to be in a higher 
tax bracket in the next few years, you 
could accelerate income so it is taxed 
at the lower rate, deferring deductible 
expenses until later years when they 
can be claimed to offset higher-taxed 

income. Roth conversions, harvesting 
gains and deferring loss harvesting, 
exercising stock options, accelerating 
bonuses or moving up the closing date 
of a sale are just a few strategies to 
consider. Many more taxpayers are using 
the standard deduction. To maximize 
itemized deductions in certain years, 
consider the tactic of bunching 
expenses into this year or next year to 
get around deduction restrictions 
imposed by the Tax Cuts and Jobs Act 
(TCJA). This applies to deductions 
such as charitable, state and local 
taxes (up to $10,000), mortgage interest 
and miscellaneous itemized deductions. 
If your tax rate is expected to be higher 
in the future, consider deferring 
itemized deductions. 

2. Gain/loss harvesting – Make the 
most of reduced capital gain tax rates. 
Capital gain planning is still important. 
Long-term capital gains are taxed at a 
rate of 0%, 15% or 20%. And the 3.8% 
surtax on net investment income may 
apply. If these preferential rates are 
eliminated after 2025, long-term capital 
gains could be subject to a higher rate, 
so you may consider capital gain 
harvesting – selling now and 
repurchasing with a higher basis so 
that future sales will have less capital 
gain taxed at higher rates. Capital 
losses cannot be carried back by 
individuals but can be carried forward 
indefinitely. Taxpayers wanting to 
realize paper losses on stocks while 
retaining the same investment 
position can sell and buy shares in the 
same company or another company, 
just avoid the wash-sale rules which 
disallow the loss if substantially the 
same shares are acquired within the 

61-day period beginning 30 days before 
and ending 30 days after the sale. 

The future change in preferential 
rates also applies to qualified dividend 
income. This could affect your investment 
strategy of shifting investments out of 
holdings that generate income taxed 
at ordinary rates (e.g., bonds) and into 
dividend-paying stocks to achieve tax 
savings. Dividend paying stock may 
not be as advantageous. You may 
consider tax-exempt bonds for additional 
tax savings. If this future change is 
more likely to occur as a result of 
expiration of TCJA provisions, review 
your investment allocation and adjust 
accordingly. 

3. Roth conversions – With the 
potential for future higher tax rates, 
many more individuals are considering 
a Roth conversion and paying the tax 
on the conversion now at the lower 
rates. As you get closer to year-end, 
determining your 2022 marginal tax 
bracket and projected investment 
income can be done with more certainty. 
If you are trying to convert your 
traditional IRA to a Roth IRA to pay 
the conversion tax at a lower rate, 
start those conversations now. Roth 
conversions can also offset unused 
tax carryovers that may be wasted. 
Traditional IRA to Roth IRA conversions 
can reduce future required minimum 
distributions (RMDs) and create a 
potential tax-free inheritance for 
children. Under present law, there 
are no required distributions by the 
participant from the Roth IRA in 
future years. There are, however, 
RMDs for the non-eligible designated 
beneficiaries of a Roth IRA, generally 
within 10 years of the original owner’s 

death. And according to the IRS, 
under the recently proposed SECURE 
Act regulations, Roth IRA owners are 
considered to have died before their 
required beginning date. This means 
that there are no annual RMDs from 
inherited Roth IRAs for beneficiaries 
subject to the 10-year rule. An inherited 
Roth IRA offers complete flexibility 
within the 10-year period and avoids 
the complicated RMD rules. But, you 
could still get 10 years of post-mortem 
tax-free growth before final distribution 
to the non-eligible designated beneficiary. 
If your beneficiaries will have lower 
tax rates than you, then conversion 
may not be the right strategy. Higher 
earning taxpayers who cannot 
contribute directly to a Roth IRA may 
be able to contribute to a non-
deductible IRA that might later be 
converted to a Roth IRA. Alternatively, 
for those unable to contribute to Roth 
IRA, you may be able to convert the 
after-tax amount to a Roth IRA or do 
an in-plan Roth conversion to a Roth 
401(k) account. But you can no longer 
recharacterize Roth conversion 
contributions as a result of the TCJA. 

4. Charitable planning – The limit 
for cash donations to public charities 
(excluding donor-advised funds and 
supporting organizations) reverted 
back to 60% of adjusted gross income 
(AGI) for years after 2021. The 100% 
of AGI limitation was only for tax 
years 2020 and 2021 due to prior COVID 
pandemic-related relief provisions. 
The non-itemized deduction of 
$300/$600 is also no longer available. 
For larger contributions, consider a 

To learn more, contact Victor Laurenza, SVP and Pittsburgh Market Leader  

at 412-807-2709, or visit key.com/getthere.

The team of professionals at Key Private Bank provides wealth management 

and customized services including:

It’s your journey.  
We’re here to help you get there.

•  Investment management

•  Financial planning

•  Insurance management

•  Customized financing

•  Trust and estate planning

•  Credit and banking

NOT FDIC INSURED • NOT BANK GUARANTEED • MAY LOSE VALUE • NOT A DEPOSIT 
• NOT INSURED BY ANY FEDERAL OR STATE GOVERNMENT AGENCY

Key Private Bank is part of KeyBank National Association. Bank and trust products are provided by KeyBank. 
Member FDIC and Equal Housing Lender.

Investment products are:

Key.com is a federally registered service mark of KeyCorp. ©2022 KeyCorp. 220317-1513063

Continued on page 10
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From code compliance to injury causation, 
you can count on us to uncover the facts.

Complex questions answered
WHAT HAPPENED?

Consultants. Experts. Innovators.

World-class. Global reach. 800.580.3228 rimkus.com

SUBMITTED PHOTOS BY VOLUNTEERS 

Thanks to the participation of ACBA Young Lawyers Division members 
and members of the ACBA at large, this year’s Children’s Gift Drive was 
a resounding success yet again. Gifts were donated to over 900 children! 
Volunteers met on Dec. 3 to stuff stockings, after which volunteer 
Santas met with the children as they distributed the stockings to the 
various shelters. Check out more photos from the event at 
www.acbayld.org/toydrive.

YLD Gift Drive

Members of the 2022 BLI Class take a break for a photo from stuffing 
stockings. Pictured are Connor Sease, Luci Sena, Paul Menke, Paige 
Tamecki, Max Dormer, Andrew Rothey (Santa Claus, past BLI and YLD 
member), Evie Moreno, Hannah Barnett, Devyn Lisi, Samantha Dorn 
and Matthew McClelland.

YLD Bar Leadership Initiative 
(BLI) members Evie Moreno,  
Hannah Barnett, Paige Tamecki, 
Luci Sena and Paul Menke show  
off their stuffed stockings.

Samantha Dorn, 
Juan Paz-Rosario 
(Santa) and Tricia 
Martino pause for  
a photo.

Resolution.

Employment 
Commercial/Business
Professional Liability
Energy

412.916.4874 

carolekatz.com

Carole

Alternative Dispute Resolution

Mediation
Arbitration
Case Evaluation

Carole Katz helps businesses and 
people resolve conflicts in less time, 
through processes that give parties 
and their lawyers more control over 
the outcome.

Approved Panels & Rosters:   
–  US District Court for the Western District of PA,  
 Mediator, Early Neutral Evaluator, Arbitrator    
– AAA Mediator & Arbitrator 
– FINRA Mediator & Arbitrator 
Seasoned Former Executive 

of Fortune 500 Company 

Over 25 Years as Trial Lawyer  

and Legal Counselor  

Academy of Trial Lawyers,  

Allegheny County

Conflict
to 

From 
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You want protection from the dangers— 

and help with the disasters—of electronic data.

We get it.

We get it.
SM

437 Grant Street, Suite 1250  |  Pittsburgh, PA 15219  |  412-325-4033  |  bit-x-bit.com

Count on our experts to relentlessly secure your electronic data—day in, day out and 
in response to any event. With our integrated services, we’ll help you understand your 
risk, clean up your archives and guard your data to protect your company—before 
incidents occur. And should you need digital forensics and e-discovery, we have the 
most powerful and efficient tools at hand. So if you’re looking for peace of mind, talk 
to bit-x-bit. We get it.
For ten years, bit-x-bit has been exclusively endorsed by the ACBA for e-discovery and digital forensics.

developing employee policies and 
handbooks, searching for forms, 
developing job descriptions and 
determining salaries, conducting 
required trainings, and ensuring 
compliance with new and changing 
regulatory requirements. Mineral is a 
cloud-based platform that provides 
access to resources and expert support 
so HR teams can spend significantly 
less time on administrative tasks and 
focus on more strategic initiatives and 
problem-solving. USI’s employee 
benefits clients have access to Mineral 
at no added cost. 

How USI Can Help 

Whether your organization is 
anticipating big changes for 2023 or 
simply preparing to weather another 
recession, USI can remove time-
consuming administrative and regulatory 
tasks from your plate and help your 
business tackle bigger challenges. n 

Contact your local USI benefits consultant 
or email ebsolutions@usi.com to learn more.

LAW PRACTICE MANAGEMENT  
continued from page 5

gift to a donor-advised fund or gifting 
appreciated assets to charity in order 
to bypass the capital gains. Some 
benefit remains for the charitable IRA 
rollover, which allows individuals age 
70½ or older to make a qualified 
charitable distribution (QCD) from 
their IRAs directly to a charity and 
exclude the distribution from gross 
income (up to $100,000 per year). 
QCDs may be good strategies for 
those who file their taxes using the 

2022 YEAR-END PLANNING IDEAS   
continued from page 8

standard deduction. Those who itemize 
may want to weigh using cash or 
appreciated stock for 2022 charitable gifts. 

5. Review your estate plan – 
Conversations surrounding end-of-
life planning may be more relevant in 
light of the COVID-19 pandemic. For 
those under the current federal estate 
tax exemption amount ($12.06 million 
per person), estate planning may 
focus more on making sure assets pass 
to intended beneficiaries. And consider 
naming those in key roles – executor, 
trustee, health care power of attorney 
etc. For those concerned with taxable 
federal estates, an acceleration of the 
reduction in the federal estate tax 
exemption may not be likely. Just 
remember that the rate is still 
scheduled to drop in 2026 as a result 
of the TCJA. Those with taxable 
estates, and assuming you can afford 
to shift assets out of your estate from a 
sufficiency standpoint, should consider 
using the increased exemptions of 
lifetime gifts. Also, take advantage of 
the increased generation skipping 
transfer (GST) tax exemption if you 
can. When reviewing your estate plan, 
consider the possibility that a reference 
to the exemption amount in an estate 
planning document that was drafted 
before the enactment of the TCJA 
could create an undesirable result. 
There are a number of trusts that 
allow you to shift wealth to children or 
grandchildren while still maintaining 
access to funds if needed. Such trusts 
include: 

• Spousal Lifetime Access Trust 
(SLAT) which permits each spouse to 
be a beneficiary of the trust created 
by the reciprocal spouse. 

• Self-settled Domestic Asset 
Protection Trusts (DAPTs) which 
permit access by naming the grantor 
as a beneficiary. 

• Non-Self Settled Trusts (Hybrid 
DAPTs) which permit access by giving 
someone a non-fiduciary power to add 
beneficiaries from a class that 
includes the grantor. 

• Special Power of Appointment 
Trusts (SPATs) which permit access 
but avoid self-settled trust status. 

• Grantor Retained Annuity Trusts 
(GRATs) which are valuable when the 
expected growth on the transferred 
assets exceeds the current IRS 
Section 7520 rate. 

6. Interest rate environment – The 
Federal Reserve (Fed) increased 
interest rates this year to combat 
rising inflation. In response, we have 
been telling clients to reduce debt, 
especially variable rate debt. If you 
carry credit card debt, consider a zero 
percent balance transfer to protect 
from expected rate hikes. Hold off on 
using credit for major purchases and 
be deft with drawing on lines of credit. 
As interest rates continue to rise, so 
does the applicable federal rate (AFR) 
and the Section 7520 rate used in some 
estate planning strategies. Usually, the 
rate that will apply to a specific strategy 
is the rate in effect when the strategy 
is entered. Some strategies are more 
favorable in a low-interest rate envi-
ronment; others are more effective in 
a rising or higher rate environment. 

For those who expect a taxable 
estate, current conditions still favor 
estate-freeze strategies such as: 

• GRATs, which provide an annuity 
to the grantor for a period of time. 

• Charitable Lead Annuity Trusts 
(CLATs) to benefit charity and provide 
for non-charitable beneficiaries in the 
future, with the added benefit of a 
charitable income tax deduction. 

• Installment sales, which allow 
you to give away the upside appreciation 
potential of assets tax-free. Rising 

rates should motivate you to lock in 
the interest rates while they remain 
low. As rates continue to increase, 
though, you should prepare for strategies 
that work best when interest rates are 
higher. A Qualified Personal Residence 
Trust (QPRT) and a Charitable 
Remainder Annuity Trust (CRAT) are 
more beneficial strategies in a higher 
rate environment because they reduce 
the actuarial value of a taxable gift. 

7. Review your portfolio – Make 
sure your asset allocation is in line 
with your targets and that it matches 
your risk tolerance and return 
requirements. Having a financial plan 
helps determine what the required 
return is in order to meet your goals. 
Staying disciplined during times of 
volatility is key for the remainder of 
2022. With the bond market this year 
providing little income, there is still 
some merit to holding bonds for 
stability and capital preservation. For 
some investors, new tools such as 
alternatives and real assets can be 
incorporated to hedge against inflation. 

8. Maximize tax-advantaged savings 
vehicles – With the potential for a tax 
rate increase, maximizing tax-advantaged 
vehicles may be more important. 
Reduce taxable income by increasing 
pretax salary deferrals to employer-
sponsored retirement plans (401(k), 
403(b), 457 & SEP-IRA plans). If your 
plan allows after-tax Roth contributions, 
consider them because there is no 
income-level phaseout for contributions 
but there is potential for tax-free 
growth. Do not forget to consider 
contributions to IRAs for non-working 
spouses as well. Also, maximize savings 
using plans such as health savings 
accounts (HSAs). If you become eligible 
in December to make an HSA contribution, 

Continued on page 11
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you can make a full year’s worth of 
deductible contributions for 2022. And 
parents and grandparents, do not forget 
to fund those 529 accounts. The tax-free 
growth and ability to take distributions 
without tax consequences for education 
purposes are advantageous. If accounts 
are overfunded, they can be used for 
education expenses of other family 
members or future generations. Also do 
not forget that 529 accounts can be 
used for K-12 qualified education expenses. 

9. Review RMDs in light of the 
SECURE Act – The SECURE Act of 

2019 basically eliminated the “stretch 
IRA,” which allowed IRA or defined 
contribution plan beneficiaries to 
draw down the remaining plan benefits 
over the beneficiary’s life expectancy. 
Inherited IRAs and inherited defined 
contribution plans must now be 
distributed within 10 years of the 
original owner’s death. And according 
to the recently proposed SECURE Act 
regulations, if an IRA owner died on 
or after their required beginning date, 
the account is also subject to annual 
RMDs for years one to nine of the 10-
year period. There are ways to 
simulate a stretch IRA using lifetime 
income strategies such as naming a 

Charitable Remainder Trust (CRT) or 
a Charitable Gift Annuity (CGA) as 
beneficiary or using the RMD to 
purchase life insurance that will 
provide a tax-free benefit to heirs. 

10. Review insurance and risk 
management – Do not overlook this 
aspect of your personal financial 
situation. As life changes, you should 
review your life insurance coverage 
for adequacy to meet current and 
future needs. If your health or lifestyle 
has changed, a new or modified policy 
may be needed. The long-term care 
insurance field has changed dramatically 
in the past decade; there are new tools 
available such as hybrid long-term 

care policies that eliminate the use-it-
or-lose-it nature of insurance products 
by combining long-term care and 
death benefits to ensure a benefit is 
provided. As your personal asset mix 
changes, you should also make sure 
you revisit your property and casualty 
coverage. Make sure everything in 
your policy is still accurate and that 
you have the best coverage for the 
best price, otherwise, make a note to 
revisit this when the policy is up for 
renewal. Year-end is also a good time 
to reassess your cybersecurity 
hygiene with steps such as these: 

Continued on page 12
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If you have an idea for a substantive law article or would be interested in 
authoring one, please email Jennifer Pulice at jpulice@acba.org.

Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 2005. 
Expert Witness. Diminished Value. Certified Appraiser – 
K. Merusi. 412-731-2878, kmerusi@gmail.com. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 
Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 

Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OIL, GAS & MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management and 
Consulting. 724-519-8094. OilandGasMediation.com.

Visit us today at ACBA.org.
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• Consider a digital password man-
agement system 

• Protect your home network with a 
firewall and antivirus software 

• Freeze your credit 
Markets will always be unpredictable, 

and the volatility experienced in 2022 
has been no exception. Are you prepared 
for what is ahead? As year-end 
approaches, review your financial 
situation with your advisor now and 
make adjustments before time runs out. 
Questions you can ask your advisor: 

• How can I “weatherproof” my 
financial plan to prepare for more 
uncertainty in the markets? 

2022 YEAR-END PLANNING IDEAS   
continued from page 11

• How do these strategies align 
with my portfolio’s asset allocation, risk 
tolerance and return requirements? 

• What can I do to preserve more of 
my wealth to reach my long-term goals? n 

As the Director of Financial Planning for 
Key Private Bank, Myers is responsible 
for managing the Central Planning Team, 
as well as overseeing the National 
Advisory Committee, Monthly National 
Advisory Call and any financial planning 
literature developed internally and 
externally. She works with our Regional 
Directors of Planning to help facilitate 
our best thinking and advice delivery to 
clients. For additional information, 
please contact Kim Cantalamessa at 
412-807-2755.

Start a relationship with a 
financial advocate focused on you.

At Fragasso Financial Advisors, 
we manage investments and financial planning strategies 

based on time-tested investment philosophies and textbook 
principles. By proactively addressing the current economic 

climate, portfolio decisions are aligned with your unique goals 
while collaboratively communicating with your key tax and legal 

professionals. That is the Fragasso experience.

1972-2022

Investment advice o昀ered by investment advisor representatives through 
 Fragasso Financial Advisors, a registered investment advisor.

LET’S TALK …  
412.227.3200    |   F R AGA S S OA DV I S O R S.C O M


