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Members talk of savings, service 
with ACBA Insurance Program 
Member discount 
is often greater 
than cost of ACBA 
membership 

By Brian Knavish 

When criminal defense attorney 
David Shrager was growing his firm 
in 2015, hiring lawyers and support 
staff, he obviously needed Lawyers 
Professional Liability Insurance.  

Erin Melegari, Shrager’s senior 
paralegal and office manager, was 
tasked with setting up liability insurance 
for the firm. After evaluating available 
options, she quickly determined that 
the LPL through the Allegheny County 
Bar Association (ACBA) Insurance 
Program, administered by USI Affinity, 
was the right fit.  

“The process was extremely easy,” 
Melegari said. “Our attorneys were 
able to click on a few things, answer a 
few questions and get it done. Plus, you 
get a discount, so it’s a no-brainer.” 

The ACBA Insurance Program 
(ACBA.org/Insurance) is one of the 
bar association’s premier member 
benefits. Attorneys can get discounted 
LPL insurance, as well as numerous 
other insurance products – including 
health insurance, homeowners’ insurance 
and more – all at a discount. Often, the 
member discount is greater than the 
cost to join the ACBA.  

Additionally, USI and the ACBA 
offer periodic CLE courses on liability 
and related topics, and those members 

who participate in these courses get 
additional discounts.  

“Between the member discount 
and the additional discount you get for 
taking the CLE course, the program is 
very beneficial,” said ACBA member 
Craig Simpson, a solo practitioner.  

However, Simpson added that 
while the discount is nice, that’s not 
the reason he works with USI. 

“I’m very happy with them because 
they provide a very good product and 
a very reasonable price, but most of 

all, because they’ve always been very 
responsive and customer-oriented,” 
he said. “If I have a question, I pick up 
the phone and get my answer right 
away … I even refer other attorneys 
to them.” 

In many ways, USI’s Michelle Logan 
is the face of the ACBA Insurance 
Program, particularly the LPL aspect 
of the program. An insurance 
professional for 26 years, Logan 
knows the intricacies of the complicated 
insurance landscape. 

In fact, Logan is one of the primary 
reasons some firms opt to get their 
insurance through the ACBA Insurance 
Program.   

“Working with Michelle is great,” 
Melegari said. “She makes it so easy.” 

ACBA member Holly McCann 
indicated that, as a woman-owned 
firm, the attorneys at Block & Associates 
enjoy working with Logan, a fellow 

ALLEGHENY COUNTY BAR ASSOCIATION 
Nominating Committee Solicitation of Candidates for 2023-2024 

President-Elect, Secretary, Governors and Members of the Judiciary Committee 
 
The Nominating Committee of the Bar Association is seeking candidates for the positions of President-Elect, Secretary (two-year 
term), five (5) Governor positions (three-year terms) and eleven (11) Judiciary Committee positions (three-year terms). Terms are 
to begin on July 1, 2023.  

Qualifications:  
President-Elect–Candidate must be a member of the Bar Association and a current or former member of the Board of Governors 
of the Bar Association. One seat is available for a one-year term, with the individual automatically ascending to the position of 
President and, subsequently, Immediate Past-President.  
Secretary–Candidate must be a member of the Bar Association.  
Governor–Candidate must be a member of the Bar Association and should have a history of active participation in one or more 
Committees, Divisions or Sections of the ACBA. Five (5) seats are available for three-year terms.  
Judiciary Committee–Candidate must be a member of the Bar Association and should be actively practicing and appearing before 
judges of the Allegheny Court of Common Pleas, PA Appellate Courts and/or Federal Courts. Eleven (11) seats with three-year 
terms will be filled by election to the Judiciary Committee. The following seats will be elected in 2023:  
• Three (3) seats for members who are diverse as that term is defined by Section 1.3 of the ACBA By-Laws 
• Five (5) seats representing practice-areas of the court system, with one seat available for members whose practices focus on 
  each of the following: Appellate, Civil, Criminal, Family and Elder Law/Probate & Trust 
• Two (2) At-Large seats which shall be available to any member(s) of the Association 
• One (1) Young Lawyer seat (0 to 10 years of practice experience).  
Anyone desiring to run for the above positions must submit a resume and completed ACBA Nomination Application Form (the 
Nomination Form can be downloaded from the ACBA website at ACBA.org/RunForOffice or obtained by contacting Juli Marhefka 
at 412-402-6621 / jmarhefka@acba.org. The Nomination Application Form and resume are to be emailed to Juli Marhefka, 
Director of Administration and Human Resources, at jmarhefka@acba.org. All applications with resumes must be received by 
4:00 p.m. Thursday, February 9, 2023.

Continued on page 10

  About the ACBA Insurance 
  Program  
  The ACBA Insurance Program,  
  administered by USI Affinity, is one of the 
  primary benefits of ACBA membership.  
  Members and their firms enjoy steep 
  discounts on Lawyers Professional  
  Liability coverage, underwritten by 
  CNA. The discounts often exceed the 
  cost to join the ACBA.  
  Additionally, through USI’s My Benefits 
  Advisor program, USI administers 
  employee benefits for firms.   
  In addition to LPL insurance, USI  
  brokers numerous other types of  
  insurance to members and their firms.  
  For more information, visit  
  ACBA.org/Insurance. 
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CLE on Allegheny County’s 
new mandatory mediation 
program to be held Feb. 15 

By ACBA Staff 

The Allegheny County Bar Association 
Civil Litigation Section and Alternative 
Dispute Resolution (ADR) Committee 
will present the CLE “Preparing for 
Allegheny County’s New Mandatory 
Mediation Program” on Wednesday, 
February 15. 

Effective with the May 2023 trial 
term, new Allegheny County Court of 
Common Pleas Civil Division Local 
Rule 212.7 mandates that, unless all 
parties agree or are excused for good 
cause upon motion and order, “all 
parties shall participate in a formal 
mediation process no later than 45 
days prior to commencement of the 
assigned trial term.”  

This program will focus on how the 
new rule will be applied and best 
practices for preparing for and 
participating in mediation. Speakers 
will include a Court of Common Pleas 
judge, experienced plaintiff and 
defense counsel and mediators.   

Specifics to be covered include: 
• History and intent of the rule 
• Who must attend, what constitutes 

“good cause” to be excused from 
mediating, and consequences for failure 
to comply 

• Plaintiff perspective including 
discovery needed, client preparation, 
liens, demand letters and position 
statements 

• Defense perspective, including time 
and discovery needed for case evaluation 
and obtaining settlement authority 

• Mediator perspective, including 
mediation advocacy and common 
obstacles to settlement 

A networking reception – the next 
in the “All Rise (A Glass)” Civil Litigation 
Section Happy Hour series – will 
immediately follow the CLE. The 
happy hour is sponsored by E.L.K. 
Independent Medical Expert Network 
and will be hosted at Reed Smith. 

This program is only being offered 
live in-person at Reed Smith LLP. 
This program has been approved for 
two hours of substantive CLE credit 
and also qualifies for two hours of 
credit under the West Virginia 
Rules for Mandatory Continuing 
Legal Education. 

The program planner is Frederick 
B. Goldsmith. Speakers include Hon. 
Patrick M. Connelly, Court of Common 
Pleas of Allegheny County; Michael K. 
Feeney, UPMC; Mary Kate Coleman, 
Riley, Hewitt, Witte & Romano, PC; 
Frederick B. Goldsmith, Goldsmith & 
Ogrodowski, LLC; Stephen J. Dalesio, 
Dalesio Law Mediation, LLC; and 
Cheryl Esposito Kaufman, Law Office 
of Cheryl Esposito Kaufman.  

The moderators will be Sunu Pillai, 
Saul Ewing LLP; and Joseph R. 
Froetschel, Phillips Froetschel LLC. 

The program will be held from 2:30 
p.m. to 4:30 p.m., and members can 
register for the program at 
ACBA.org/calendar. n

l a w y e r s 
J o u r n a l 

Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily 
basis. The duty officers will keep your report 
confidential and will discuss with you 
actions available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Jeanine DeBor ........................412-396-5215 
deborj@duq.edu 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Professional Ethics Hotline 
ACBA.org/OfficerAssignments 
Wonder if your decisions, legal advice or 
other professional actions are ethical? 
Need guidance? The ACBA Professional 
Ethics Committee “Ethics Hotline” makes 
available Committee Members to answer 
ethical questions by telephone on a daily 
basis. All calls are confidential. 

January 
Barbara Griffin ......................412-402-6622 

Christine Long ........................412-766-8660 

February 
Dawn Gull ................................412-440-5718 

Simone Delerme Harris ........412-335-0296

The Lawyers Journal is published 
fortnightly by the 
Allegheny County Bar Association 
400 Koppers Building 
436 Seventh Avenue 
Pittsburgh, PA 15219-1818 
www.ACBA.org  
Advertising Inquiries: 412-402-6620 / 
     bknavish@acba.org  
Address Changes: 412-402-6612 / 
     bbrumbaugh@acba.org  

Circulation 5,148  

© Allegheny County Bar Association 2023  

Editor-in-Chief: Daniel A. Seibel, Esq. 

Supervising Editor: David A. Blaner 

Editor: Jennifer A. Pulice, Esq. 

Graphic Designer: Jessica Wysocki Valesky 

PLJ Opinions/Proofreader: Sharon Antill 
 
n The LJ editorial policy can be found 
online at www.ACBA.org.  
n Information published in the LJ may 
not be republished, resold, recorded or 
used in any manner, in whole or in part, 
without the permission of the publishers.

The Pittsburgh Legal Journal Opinions 
 

provides ACBA members with timely, precedent-setting, full text opinions, from various divisions of 
the Court of Common Pleas. The Opinions can be viewed online in a fully searchable format at 

www.ACBA.org/pittsburgh-legal-journal-opinions. 
 

The latest cases loaded into the database involve the issues of: 

Pre-Marital Agreement and IRA Language–Contractual Assets and 
Testamentary Documents–De Facto Condemnation of Property–Motion for Stay 

of Proceedings–Petition for Relief from Default Judgment– 
Interaction Between Civil and Criminal Cases
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P R E S I D E N T ’ S  M E S S A G E  

A bar member’s resolution 

412-281-2200 www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

WASHINGTON, DC
+1 202.999.4000

PITTSBURGH, PA
+1 412.341.4000

LONDON, UK
+44 2039 910500

SCOTT E. FABEAN, SIOR  |  PRESIDENT & CEO

WEBSITE
www.tenrep.com

LEASE RATES MAKING U BLUE?

WE GOTCHU.

Tenacious Advocates  
for Tenants & Buyers

in commercial real estate

Exclusive Tenant Reps  
Never Landlords  

No Con昀icts of Interest

“One who represents themself, has a fool for a client.” 
– ABRAHAM LINCOLN

“Expert Negotiator”
“Value-add over $79MM”

“He is assertive”

C L I E N T  T E S T I M O N I A L S

“Listens”
“Executes Brilliantly”

“They Deliver”

“Loyal”
“Persistent”
“Passionate”

maximize the benefit of your membership 
by cultivating and fostering relationships 
with your peers. For a complete listing of 
ACBA events visit ACBA.org/calendar. 

3. Support one of our affinity 
groups. Attend a meeting or event for 
the Asian Attorneys Committee, the 
Hispanic Attorneys Committee, the 
Committee for Diversity and Inclusion, 
the Homer S. Brown Division, the 
LGBTQ+ Rights Committee, the 
Women in the Law Division or the 
Young Lawyers Division. Our affinity 
groups are some of our most active 
within the ACBA. Whether you attend 
a meeting or event, participate regularly, 

plan a program or take advantage of a 
sponsorship opportunity, there are 
countless ways to get involved and 
show your support. Visit 
ACBA.org/diversity for links to take 
you to each of our Affinity Group’s 
home pages to learn more.   

4. Plan a CLE. If you have a good 
idea for a program we want to hear it! 
Reach out to CLE and Program Manager 
Hannah Brizzi hbrizzi@acba.org to 
learn the requirements for having a 
program certified for credit. Hannah 
can connect you with an appropriate 
committee, division or section to help 
find the support you need to get your 
idea off the ground. 

5. Give back! Our recently formed 
Community Service Committee would 
love to have your participation. The 
committee meets virtually the second 
Thursday each month from 12-1 p.m.  
Contact ACBA liaison James Piaggio 
jpiaggio@acba.org or one of the 
committee co-chairs Nick Kennedy or 
Maggie Prescott to learn more. 

6. Make a commitment to participate 
in the ACBA Day of Impact, an 
association wide community service 
project being scheduled for this 
spring. Watch the ACBA Sidebar for 
more details to come. 

7. Dedicate at least one hour of 
billable time toward pro bono services 
and challenge other members of your 
firm, office or legal department to do 
so as well. There is a tremendous need 
for legal services for those less fortunate. 
The ACBA Public Service Committee 

is always looking for volunteers and 
can provide any necessary training or 
help you navigate what opportunities 
are available and may best suit your 
talents. Pro bono service is also a 
wonderful way for young lawyers to 
gain valuable hands-on practical 
experience. To learn how you and your 
office can help, contact ACBA liaison 
Barbara Griffin bgriffin@acba.org, or 
Committee Chair Kathryn McKee and 
visit www.pittsburghprobono.org. 

8. Do an audit of your firm, office or 
legal department’s commitment to 
diversity, equity and inclusiveness.  
What efforts are you making and what 
can you do better? Consider participating 
in the next cohort of the ACBA ALLY 
Initiative Program, which is a multi-step 
certification program for law firms, 
corporate legal departments, courts 
and other legal organizations committed 
to increasing inclusive equitable 
workplaces. You can also participate 
in the ACBA Summer Clerkship Program 
designed to coordinate the recruitment, 
application and interview process of 
diverse legal talent in our region.  
Contact the ACBA’s Director of 
Diversity, Equity and Inclusion, 
Kellie Ware at kware@acba.org for 
more information. 

9. Money always helps. Visit 
ACBF.org to make a donation to the 
Allegheny County Bar Foundation 
Endowment Fund. The Endowment 
Fund will enable the Foundation to 

By Erica L. Laughlin 

By now most of us have gotten back 
into the swing of things. The holiday 
decorations have come down and 
we’ve refocused our attention and 
intention toward personal and 
professional betterment in 2023.  
Maybe you’ve committed to healthier 
eating, are participating in dry 
January, you’ve dusted off the Peleton 
or you’re working to blow out your 
minimum billable hour requirement. As 
you contemplate your 2023 resolutions, 
I want to challenge you to incorporate 
at least one resolution to enhance your 
membership in the ACBA. Here are a 
just a few things you may consider: 

1. Get engaged! Attend a meeting of 
one of our committees, divisions or 
sections. We have over 70 for you to 
choose from! There is truly something 
for everyone. The offerings through 
our committees, divisions and sections 
are one of the primary benefits of your 
ACBA membership so take advantage.  
For those of you who have always 
been active I encourage you to attend 
a meeting of a group you are less 
familiar or active with or take 
someone new to one of the groups you 
are familiar and active with. Visit 
ACBA.org/committees-divisions-sections 
to learn more.   

2. Attend an ACBA event (even 
better bring a friend with you!) and 

Erica L. Laughlin 
ACBA President

(412) 281-4340

fbg@golawllc.com

www.golawllc.com

Goldsmith & Ogrodowski, LLC

247 Fort Pitt Boulevard
5th Floor
Pittsburgh, PA 15222

Admitted in PA, WV & OH

• Personal Injury & Death
• Auto & Motorcycle
• Insurance Coverage
   & Bad Faith
• Oilfield Casualties
• Admiralty & Maritime
• Property Damage
• Dramshop
• Railroad/FELA

Frederick B.
Goldsmith

For your next mediation
choose a mediator who:

Areas of experience:

• Has tried and litigated cases in state and 
   federal courts on both sides of the docket

• Has over three decades of litigation experience

• Has served as a VP & General Counsel

• Has served as Law Clerk to a U.S. District Judge

• Is rated “AV Preeminent” by Martindale-Hubbell

• Is a Pennsylvania “Super Lawyer”

• Is licensed in PA, WV & OH

• Is listed as a qualified mediator by the 
   WDPA and the West Virginia State Bar

Continued on page 10
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PHOTOS BY JAMES PIAGGIO 

New attorneys were admitted to 
the U.S. District Court for the 
Western District of Pennsylvania 
on Dec. 6 at the Joseph F. Weis, 
Jr. U.S. Courthouse. In attendance 
were Vivi Besteman, Allison 
Nicole Curilla, Matthew Tyler 
Gillett, Berit Davies Klym, 
Gabrielle Marie Kolencik, Nisha 
Krishnan, Jesse Dwight Lamp, 
Sheri Lynn Laska, Eric Paul Leis, 
Taylor Marie Martucci, Katrina 
N. Mitchell, Annie J. Rago, Emily 
Rose Rollins, William D. Snow, 
Corey Alexander Stanford and 
Maddison Marie Sullivan.

Admissions Ceremony
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L A W  P R A C T I C E  M A N A G E M E N T

Why you should be using LPM software 
By John Lehman 

These days, clients expect more 
from their attorneys than ever before. 
With modern technology providing 
instant access to everything a consumer 
could want or need, legal professionals 
are faced with the challenge of staying 
up to date with the latest software and 
practices. Many legal professionals 
are finding it increasingly difficult to 
integrate their front-office and back-
office operations with their legal 
practices while still prioritizing face 
time with clients. Fortunately, that’s 
where Legal Practice Management 
(LPM) software can help.  

Here are just a few key reasons 
why your firm should explore the 
option of adopting an LPM and the 
benefits firms like yours have already 
experienced with these solutions. 

Better staff collaboration 

One of the most significant benefits 
of implementing an LPM is the 
opportunity for better collaboration 
across your teams. With all of your 
case matters in one centralized location, 
it’s easy to share information across 
departments and see what each staff 
member is working on. Some systems 
even allow you to assign projects or 
tasks to your team members and 
receive notifications upon completion 

of those tasks. Many programs also 
have chat capabilities, so you can 
communicate at each stage of a given 
project without having to exit the 
application or send an email.  

More work flexibility  

If your firm makes the decision to go 
with a cloud-based LPM, there is the 
added perk of being able to work from 
anywhere. Several of the latest LPMs 
allow you to access your firm’s database 
from the web or from an iOS or Android 
app. As long as your team has access to 
the internet, you can access your client 
information no matter where you are. 

Increased client satisfaction 

Perhaps the most important result 
of using an LPM is increased client 
satisfaction. With an LPM, you can 
streamline account management 
allowing clients to pay their invoices 
with ease and receive notifications as 
their case is moving through the legal 
process. This keeps your clients in the 
know and offers them a convenient 
way to pay you as well as get answers 
to their specific questions.    

Seamless integrations  

The best LPMs allow you to integrate 
with the software your firm is already 
using. This means you can keep your 
favorite trusted solutions under the 
same umbrella as your practice 
management. You can manage cases, 
track expenses, generate leads, 
assemble documents, invoice clients 
and more – all in one seamless tool. 

Optimized payments + billing 

Monitoring client financial activity 
is an essential part of every law practice. 
Many LPMs allow you to track bills, 
timesheets, costs, receivables, and 
reports. Some LPMs also allow you to 
integrate with a trusted online payments 
solution. This provides access to secure 
payment portals, automated invoicing, 

faster payments and much more. For 
example, if you choose to go with a 
solution like LawPay, you’ll also 
experience the benefits of a tailored 
platform, created specifically for the 
legal community with features like 
IOLTA compliance, separated trust 
accounting and more.   

More time (for doing what you’re 
meant to do) 

Finally, LPMs are guaranteed to 
save you time, which we know is a hot 
commodity in the legal space. The 
idea of more free hours in your day 
might seem inconceivable right now, 
but it can be accomplished.  

With the right LPM, like MyCase, 
legal professionals like you can easily 
adopt and implement the latest legal 
software, ensuring you spend less 
time on administrative tasks and focus 
more on practicing law while increasing 
your firm’s revenue. MyCase’s platform 
keeps critical case data organized, 

John Lehman

CALL FOR APPLICATIONS: 
YLD OFFICERS AND 
COUNCIL MEMBERS 

 
The ACBA Young Lawyers Division (YLD) Nominating Committee 
is seeking candidates for the upcoming YLD elections. The 
deadline to submit an application is Tuesday, Jan. 31. 
Candidates for Council must be able to attend monthly Council 
meetings and be able to serve on at least one standing committee. 
Fulfilling the obligations and duties of a Council member requires 
active participation in the YLD and a moderate time commitment 
in order to plan and execute the numerous projects and programs 
of the Division. 
 
The positions to be filled by election include:  

• Chair-Elect 
• Secretary 
• Treasurer 
• Seven two-year term Council seats 

  
Anyone desiring to run for an officer position or a seat on Council 
is required to fill out the “YLD Council Questionnaire” and 
submit a resume. 
 
Questionnaires can be found at www.acbayld.org/resources. 
 
If you have any questions on the elections or requirements for 
becoming a Council member, please contact YLD Chair, Taylor 
Gillan at taylor.gillan@ogletree.com.

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

Continued on page 10



Page 6  /  January 27, 2023

To learn more, contact Victor Laurenza, SVP and Pittsburgh Market Leader  

at 412-807-2709, or visit key.com/getthere.

The team of professionals at Key Private Bank provides wealth management 

and customized services including:

It’s your journey.  
We’re here to help you get there.

•  Investment management

•  Financial planning

•  Insurance management

•  Customized financing

•  Trust and estate planning

•  Credit and banking

NOT FDIC INSURED • NOT BANK GUARANTEED • MAY LOSE VALUE • NOT A DEPOSIT 
• NOT INSURED BY ANY FEDERAL OR STATE GOVERNMENT AGENCY

Key Private Bank is part of KeyBank National Association. Bank and trust products are provided by KeyBank. 
Member FDIC and Equal Housing Lender.

Investment products are:

Key.com is a federally registered service mark of KeyCorp. ©2022 KeyCorp. 220317-1513063

YOU’RE INVITED

SATURDAY, FEBRUARY 11
6 - 11 P.M.  |  WESTIN PITTSBURGH

Visit
ACBA.org/gala

for more.

Join your fellow ACBA members for an evening on the town.

Cocktail Reception  •  Hors d’oeuvres
Dinner  •  Dancing

Ticket price is all-inclusive,
including open bar.

Sponsored bySponsored by
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PHOTOS BY JAMES PIAGGIO 

Representatives from the ACBA Board of Governors, Judiciary Committee, 
Homer S. Brown Division, Women in the Law Division and the Young 
Lawyers Division were on hand to discuss the various nominating 
processes and elections procedures for the 2023 ACBA elections on 
Jan. 11 at the ACBA offices. For more information on seeking ACBA 
leadership positions, visit ACBA.org/RunForOffice.

Andrew Bell, Devyn Lisi and Darious Singleton catch up during the 
reception.

Devyn Lisi, Tricia Martino and Rebeca Himena Miller pause for a photo 
during the ACBA Nominating Committee reception.

Nominating Committee Reception
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When you need to refer a client – 
choose WesBanco

We’ve been a trusted fiduciary
partner for over 100 years.

Trust and Investment Services
WesBanco Bank, Inc. is a Member FDIC.  WesBanco Trust and Investment Services may invest in insured deposits or nondeposit investment products. 

Nondeposit investment products are not insured by the FDIC or any other government agency, are not deposits or other obligations of, or guaranteed by 
any bank, and are subject to investment risks, including the potential loss of principal. wesbanco.com

We are fully prepared to meet the 
expectations of your clients and  
welcome the opportunity to discuss 
their investment needs and 

. Contact us today to 
learn more  about our services and 
fiduciary capabilities.

• INVESTMENT MANAGEMENT

• IRAS & PENSION PLANS

• TRUSTS

• CHARITABLE TRUSTS

• GUARDIANSHIPS

• SPECIAL/SUPPLEMENTAL
NEEDS TRUSTS 

• ESTATE ADMINISTRATION

• ESCROW AGENT
Harold Migias, JD
Senior Vice President 
 O: (724) 909-7055 
M: (304) 312-4619

Drew Ecklund
Vice President 
 O: (724) 909-7314
M: (724) 244-8988

SECURE 2.0 Act of 2022 makes 
sweeping retirement plan changes 

last several years (and has been 
shown to increase retirement plan 
savings for lower-paid workers in 
particular), plans have never been 
required to include this provision.      

New Rule: SECURE 2.0 requires 
plans to include provisions for 
automatic enrollment, starting at an 
amount not less than 3% of compensation 
nor more than 10% of compensation, 
with automatic escalation of 1% per 
year until the deferral rate reaches an 
amount of at least 10% of compensation 
but not more than 15% of compensation. 
All current 401(k) and 403(b) plans 
(in existence before the date of 
enactment) are grandfathered and 
need not include this provision. In 

addition, there are exceptions for 
small businesses with 10 or fewer 
employees, new businesses (less than 
3  years) ,  church  p lans ,  and  
governmental plans. 

Effective Date: Plan years beginning 
after December 31, 2024. 

Participation of Long-Term 
Part-Time Employees 

Current Rule: Historically, 401(k) 
plans were permitted to impose an 
eligibility requirement of one year of 
service, defined to require 1,000 hours 
of service in a 12-month period, 
effectively excluding part-time 
employees who never satisfied the 
requirement. The 2019 SECURE Act 
changed the rule to require eligibility 
for part-time employees who complete 
at least 500 hours of service in each of 
3 consecutive years, although that 
eligibility can be limited to the 401(k) 
component of the plan (i.e., no 
employer contributions are required). 
Since pre-2021 service was not 
required to be counted for purposes of 
the 3-year rule, the practical effective 
date of the 2019 SECURE Act change 
was January 1, 2024.    

New Rule: SECURE 2.0 reduces the 
3-year requirement to 2 years. It also 
extends the requirement to apply to 
403(b) plans that are subject to ERISA. 

Effective Date: Plan years beginning 
after December 31, 2024. 

Retirement Plan Tax Credits for 
Small Employers 

Current Rule: Under changes 
made by the 2019 SECURE Act, an 
employer with not more than 100 
employees that adopted a new 
retirement plan could enjoy an annual 
tax credit for up to 3 years, equal to 
the lesser of 50% of the cost of 
establishing the plan or $5,000. 

New Rule: SECURE 2.0 increases 
the percentage from 50% to 100% for 
employers with not more than 50 
employees, and also establishes a tax 
credit for plan contributions made by 
small employers to a new plan. The 
credit is equal to a percentage of the 
amount contributed by the employer 
up to a cap of $1,000 per employee 
(not counting contributions for 
employees with compensation in 
excess of $100,000, as indexed). The 
percentage is 100% for each of the 
first two years, 75% for the third year, 
50% for the fourth year, and 25% for 
the fifth year.   

Effective Date: Tax years beginning 
after December 31, 2022. 

De Minimis Incentives to Improve 
Retirement Plan Participation 

Current Rule: Prior to SECURE 
2.0, employers were prohibited from 

By Gary J. Gunnett 

The 2022 holiday season brought a 
long-awaited gift from Congress; the 
retirement plan bill known as 
“SECURE 2.0” (successor to 2019’s 
Setting Every Community Up for 
Retirement Enhancement Act, the 
original “SECURE Act”) was passed 
by the House and Senate just before 
Christmas and was signed into law by 
President Biden on December 29, 
2022. While the primary focus of the 
new law is increasing access to (and 
use of) workplace retirement plans 
such as 401(k) plans, the law also 
includes many other provisions 
designed to improve plan operations, 
and in some cases generate tax 
revenue. The provisions in the law are 
too many to describe all of them in 
detail; those that are expected to be of 
the most interest to employers and 
individuals, with applicable effective 
dates, are summarized below:     

Required Automatic Enrollment 
and Automatic Escalation 

Current Rule: Automatic enrollment 
is an arrangement under which 401(k) 
contributions at a specified rate are 
withheld from an employee’s pay and 
deposited into the plan, unless the 
employee affirmatively opts out. 
Although automatic enrollment has 
become increasingly popular over the 

Gary J. Gunnett

Continued on page 10
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6 CLE credits for $149 
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Franciscan.edu/law-ethics 
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Steubenville, just a short drive from Pittsburgh.  

Sponsored by the Center for Criminal Justice, Law, & Ethics 
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412-260-5151

J-Lew Law captures ACBA soccer crown 
By Ron Cichowicz 

The ACBA Soccer League comprised 
six teams this fall and, as usual, the 
competition was intense, the regular 
season and playoffs were exciting 
and the rewards on and off the field 
were plentiful. 

“We had a really great season this 
fall,” said Commissioner Josh Sallmen, 
an associate at Reed Smith. “It was 
super competitive, and all six teams 
were really talented. On any given 
Sunday, any team could win.” 

The regular season order of finish, 
including captains and sponsors 
(where applicable), was: 

1st – Silsley Law, Captain James 
Silsley, sponsored by the Law Office 
of James R. Silsley, LLC 

2nd – J-Lew Law, Captain Justin 
Lewis, sponsored by the Law Offices 
of Justin R. Lewis, PLLC.  

3rd – Pitt Law, Captain Ben Pehr 
4th – Team Sallmen, Captain Josh 

Sallmen 
5th – Team Appleby, Captain Callum 

Appleby  
6th – Fox Rothschild, Captain 

Kevin Tucker, sponsored by Fox 
Rothschild 

In the semifinal round, two-time 
defending champion Silsley Law 
defeated Team Sallmen and J-Lew 
Law upended Pitt Law. Silsley Law 
had won the regular season game against 
J-Lew Law but in the championship, 
J-Lew Law beat Silsley Law, 3-0, 
denying the latter a threepeat and 
returning the title to a roster of 

players, many of whom had won other 
titles playing as Clark Bill. 

“I took over as sponsor for the 
Clark Bill team but kept most of the 
same players,” said Justin Lewis of 
the Law Offices of Justin R. Lewis, 
PLLC. “We had the best squad we 
could put together and our team 
showed up for the final.” 

Lewis said his team had additional 
motivation, dedicating the season to 
one of its members, Andrew Salemme, 
who suffered a season-ending injury 
during a game.  

“Andrew is a terrific player and a 
terrific person,” Lewis said. “Our 
championship is as much his as 
anyone else’s on our team.” 

Reflecting on the season, Sallmen 
admitted it was the most challenging 
so far post-COVID and that the league 
welcomes more individuals and teams. 

“Last spring, everyone was so 
excited to get back after COVID, but 
this season it gets colder during the 
season and so that can curtail some 
enthusiasm,” he said. “Certainly, the 
recent World Cup helped build 
enthusiasm for soccer and we will be 
stepping up our recruitment this winter.” 

“We welcome whole new teams or 
individuals who want to play and who 
we can place on teams.” 

Yet as satisfying as the competition 
and the eventual title to J-Lew Law 
were, the real victories were shared 
by all through the health benefits, 
camaraderie and networking 
opportunities gained by all participants. 
A hallmark of the ACBA Soccer 

League has always been the benefits 
that come from playing with and 
against colleagues from across the 
legal community.  

“It’s a great opportunity to 
exercise, have fun and network,” 
Sallmen said. “You get to do all that 
while playing a sport you love or are 
looking to play.” 

Lewis agreed. 
“The camaraderie, especially 

among our teammates, was terrific,” 
he said. “Many of them we only see at 
the games and maybe after, when we 
go out for brunch. We get to interact 
with other lawyers in this friendly 
manner, everyone having fun. Then 
we see them later in court and 
because of our familiarity with each 
other, we are able to work constructively 
to resolve cases.” 

“They are real faces, real people, 
and that makes them easier to work 
with, even in adversarial matters.” 

Next season will kick off in mid-
April and likely again will be played at 
Winchester-Thurston Athletic Field in 
Shadyside. Registration will open in 
early March. Rosters are limited to a 
maximum of 15 players, including at 
least three women. Individuals or 
teams interested in more information 
about the league and how to sign up 
can visit ACBA.org/member-center/ 
acba-sports-leagues or email 
Commissioner Josh Sallmen at 
jsallmen3@gmail.com. n

Visit us today at ACBA.org.
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woman with deep connections in the 
Pittsburgh Legal Community.  

Logan deflected the credit, saying 
it’s the products offered by USI that make 
the ACBA Insurance Program stand out.  

“A few things that make our policy 
‘best in class’ are that we offer subpoena 
assistance, disciplinary coverage and 
have no hammer clause,” she said. 
“Also, we find ways to reduce your 
deductible if a claim arises, through 
risk management. We guide our 
attorneys through whatever is needed.” 

It’s not just small firms that opt to 
secure insurance through the ACBA 
Insurance Program. 

“We’re a long-term customer,” said 
Bill Lestitian, Managing Shareholder 
at Rothman Gordon. “I’ve always 
found USI to be very responsive and 
knowledgeable when we add lawyers 
and practice areas. In addition, their 
emphasis on reinforcing good practices 
through seminars and other resources 
benefits all of our lawyers and staff.” 

That specific focus on law firms – 
and all of the unique dynamics and 
nuances that come with law firms – is 
significant.  

“They’re tuned into law firm 
needs,” said Patti Monahan, Rothman 
Gordon’s Office Manager. “That’s 
important to us. It’s more than just 
price. USI knows how law firms work.” 

For more information, visit 
ACBA.org/Insurance. n

ACBA INSURANCE PROGRAM  
continued from front page

continue its great work in providing 
pro bono services, awarding legal aid 
grants and continuing to make an 
impact in our community and profession.  

PRESIDENT’S MESSAGE 
continued from page 3

streamlines standardized processes, 
and allows you to deliver an exceptional 
client experience. In fact, attorneys 
who have adopted MyCase’s all-in-one 
solution have saved up to three more 
billable hours per day, enabling them 
to do what they’re meant to do. 

All in all, a standardized Legal 
Practice Management Software is 
essential to running an efficient and 
profitable modern law firm. Picking 
the right solution for your team might 
seem daunting, but there are a number 
of platforms out there that can cater to 
your specific needs and give you one 
less thing to worry about. n 

John Lehman is a Senior Content Writer 
at LawPay in Austin, Texas.

LAW PRACTICE MANAGEMENT  
continued from page 5

10. Register for the Barrister’s Ball 
at ACBA.org/gala and register for 
Bench-Bar Conference (watch the 
Sidebar for registration information 
this spring). You don’t want to miss 
these premier events! 

Not sure where to start? Call me at 
412-227-0273. I’d welcome the 
opportunity to help you get the most 
out of your membership with our 
premier association. n

offering incentives or other benefits 
contingent upon employee contributions 
to retirement plans, other than matching 
contributions. 

New Rule: SECURE 2.0 now allows 
employers to offer “de minimis 
financial incentives,” such as gift 
cards in modest amounts, to encourage 
plan contributions by employees (The 

SECURE 2.0 ACT   
continued from page 8

law does not define “de minimis;” 
presumably, the IRS will issue 
guidance to clarify). 

Effective Date: Plan years beginning 
after December 31, 2022. 

Emergency Savings Accounts 

Current Rule: Although 401(k) and 
403(b) plans are permitted to allow 
employees to take “hardship distributions” 
in certain cases, there is currently no 
mechanism for maintaining any kind 
of account specifically designed for 
emergency situations. 

New Rule: Going forward, plans 
will be permitted to include “emergency 
savings accounts” funded by after-tax 
Roth contributions made by Non-
Highly Compensated Employees. 
Balances in these accounts must be 
available for distribution at least once 
per month. Contributions to the 
account cannot be made to the extent 
that they would cause the account 
balance to exceed $2,500 (adjusted for 
inflation). Employee contributions to 
the account must be eligible for 
matching contributions at the same 
rate applicable to other employee 
contributions (Provisions for these 
accounts are optional and need not be 
included by employers in their plans). 

Effective Date: Plan years beginning 
after December 31, 2023. 

Withdrawals for Emergency 
Expenses 

Current Rule: Generally, withdrawals 
from retirement accounts prior to age 
59½ are subject to a 10% penalty, in 
addition to ordinary income tax, 
without regard to the reason for the 
withdrawal.  

New Rule: Going forward, one 
emergency expense withdrawal up to 

a maximum of $1,000 will be permitted 
each year. The participant must be 
permitted to repay the withdrawal to 
the plan within the following three 
years. Additional emergency expense 
withdrawals within the three-year 
period are limited if repayment (or 
equivalent contributions) have not 
been made. 

Effective Date: Withdrawals taken 
after December 31, 2023. 

Retirement Savings Lost and 
Found 

Current Rule: Employees who 
change jobs and/or move often lose 
track of benefits in employer-sponsored 
retirement plans, and plan adminis-
trators struggle to locate them to pay 
the benefits to which they are entitled.   

New Rule: SECURE 2.0 directs the 
establishment of an online searchable 
database that will allow plan participants 
(and beneficiaries of deceased 
participants) to search for contact 
information for administrators of 
plans in which they might have an 
interest. Plan administrators will be 
required to share information with the 
Department of Labor to be included in 
the data base.  

Effective Date: Within 2 years of 
enactment of SECURE 2.0 (i.e., by the 
end of 2024). 

Increased Limits on Catch-Up 
Contributions for Ages 60-63 

Current Rule: In addition to the 
regular 401(k) deferral limit ($22,500 
in 2023), employees who have reached 
age 50 are permitted to make “catch-
up” contributions to 401(k) plans, up 
to an additional limit ($7,500 in 2023).  

Continued on page 12
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Preventing burnout for attorneys 
By Randall Potter 

Being an attorney isn’t easy. Long 
hours, high stakes, competitive 
environments, rigid deadlines, contentious 
situations and high expectations are 
some of the many factors that create 
prime conditions for burnout. While 
burnout may feel inevitable when 
working as an attorney, there are 
many preventive steps you can take to 
maintain good health.  

What is burnout, and what are 
the risks? 

The World Health Organization (WHO, 
2019) recognizes the International 
Classification of Diseases (ICD-11) 
definition of burnout as, “a syndrome 
conceptualized as resulting from 
chronic workplace stress that has not 
been successfully managed.” Research 
specifically on attorneys supports that 
they are especially susceptible to 
harmful effects of work-related risk 
factors. Of the 12,825 licensed and 
employed attorneys surveyed in a 
2016 study, 28% reported mild or high 
levels of depression, 20.6% scored at 
levels consistent with problematic 
drinking, and 11.5% reported having 
had suicidal thoughts during their 
career (Krill, Johnson & Albert, 2016). 
These rates are all more than double 
those of the general population of 
adults in the United States (NIMH). 

The term, “burnout,” expresses a 
flame has been smothered or run out 
of fuel. When this happens to a person, 
the metaphorical flame that drives 
successful, fulfilling work and personal 

lives is reduced to embers. This 
results in diminished returns at work, 
loss of enjoyment in things that are 
historically engaging and a general 
disengagement from life. 

How can you prevent burnout? 

It is much more difficult to reignite 
a flame when it’s been dampened, 
smothered or starved of fuel than it is 
to keep a strong flame dry, fueled and 
burning. Human beings are similar in 
that recovery from burnout can be a 
long, difficult process, which is why 
preventing burnout in the first place 
can be immensely protective of your 
health. There are many steps 
attorneys can take to protect their 
fires and keep their flames burning 
when the rains of risk factors come 
pouring down. 

1. Recognize the warning signs: 
Some warning signs of burnout 
include exhaustion, headaches, tension, 
sleep disturbance, brain fog, changes 
in eating habits, loss of enjoyment 
in pleasures, increased self-doubt, 
isolation, procrastination, feeling 
hopeless or helpless, feeling that 
simple tasks have become daunting or 
overindulgence of food or substances 
to cope. Early recognition of these can 
empower you to act quickly to protect 
your flame rather than waiting until 
it’s been snuffed out. 

2. Take care of your body: The 
things doctors have been telling us to 
do for years really do go a long way! 
Eating a healthy diet, keeping a 
consistent and sufficient sleep schedule 
and exercising are all means of 

ensuring you have a full store of 
dried logs constantly being added to 
your fire. 

3. Take healthy breaks: Breaks are 
not wasted time; they are productive! 
Integrate breaks into your routine or 
notice when you need to step away to 
reset. This gives you the chance to 
throw another log on the fire rather 
than burn up what you had left. 

4. Mindfulness: How you spend 
those breaks matters! Even if you do 
not have time for things like yoga or 
extensive mindful meditations, you 
can integrate mindfulness throughout 
your day. Mindfulness is the practice 
of bringing your attention to the 
present moment without judgment. 
You can get more rest and recuperation 
out of five minutes spent on focusing 
on your breath or how your coffee 
tastes and feels as compared to 
activities like scrolling social media. 

5. Boundaries: Know your limits 
and recognize when you need to say 
enough is enough. Boundaries may be 
between you and others or you and 
your work. Setting a definitive cut-off 
time for work or delineating what you 
can and cannot offer to others protects 
your time and energy. 

6. Social supports: Keeping in 
touch with colleagues, friends, or 
family goes a long way toward 
preventing burnout. While carving 
out time to spend with these people 
may feel impossible at times, 
maintaining our connection with 
others is so often where we find 
meaningful fuel for our flames. If you 
don’t have many social supports, consider 
joining local clubs, organizations or 

finding online communities around 
your interests.  

7. Cultivate a healthy work culture: 
The onus of preventing burnout, shouldn’t 
all fall on employees. Cultivating a 
work culture that promotes reasonable 
hours, access to health resources, and 
prioritizes self-care increases the 
likelihood of low turnover rates and 
getting the greatest returns out of 
investments into employees. These 
practices create a solid shelter over 
employees’ fires to better protect 
them from the rains of risk factors.  

It may not be easy to maintain all or 
any of these steps when living the 
busy and pressured life of an attorney, 
but recognizing warning signs, 
knowing yourself and taking preventive 
action can help to keep your flame 
dried, protected and fueled to stave 
off burnout. n 

Potter, M.A., NCC is a Clinical Support 
Specialist at Makin Wellness.

  Office Depot, OfficeMax discounts  
  Through the ACBA’s partnership with 
  Office Depot and OfficeMax, individual 
  members and entire firms can enjoy 
  discounts of up to 55 percent on the 
  purchase of office supplies and  
  discounts of up to 70 percent on  
  printing and copying services. Firms 
  that spend $6,000 or more on office 
  supplies annually are eligible for  
  additional discounts. For more information 
  or to enroll, see www.ACBA.org/ 
  OfficeDepot or contact David Jarvis at 
  David.Jarvis@officedepot.com.
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New Rule: SECURE 2.0 increases 
the catch-up contribution limit to the 
greater of $10,000 or 150% of the 
regular catch-up limit for employees 
who attain ages 60, 61, 62, or 63 during 
the year (At ages 64 and older, the regular 
catch-up limit will remain available). 

Effective Date: Tax years beginning 
after December 31, 2024 (with 
adjustments for inflation for years 
after 2025).    

Catch-Up Contributions Required 
to be After-Tax Roth 

Current Rule: In addition to the 
regular 401(k) deferral limit ($22,500 
in 2023), employees who have reached 
age 50 are permitted to make “catch-
up” contributions to 401(k) plans, up 
to an additional amount ($7,500 in 
2023). Currently, both regular and 
catch-up contributions can be made 
on either a traditional pre-tax basis or 
on an after-tax Roth basis, as elected 
by the employee.  

New Rule: Going forward, all 
catch-up contributions by employees 
with annual compensation in excess of 
$145,000 (as indexed) will be required 
to be made on an after-tax Roth 
basis. Employees with compensation 
below the threshold will still be 
permitted to make catch-up contributions 
on a pre-tax basis. 

Effective Date: Tax years beginning 
after December 31, 2023. 

Matching and Nonelective 
Contributions Permitted to be 
After-Tax Roth 

Current Rule: Currently, all matching 
and nonelective contributions (also 

known as profit sharing contributions) 
made by employers to 401(k) and 403(b) 
plans are required to be pre-tax 
contributions. 

New Rule: Going forward, plans 
will be permitted to allow employees 
to elect to designate the matching and 
nonelective contributions allocated to 
their accounts to be after-tax Roth 
contributions. This provision is 
optional; employers who wish to 
avoid the additional administrative 
complication will be permitted to 
continue to make all employer contri-
butions on a pre-tax basis. Also, the 
new rule only applies to contributions 
that are fully vested when made.    

Effective Date: Immediate upon 
enactment of SECURE 2.0.  

Matching Contributions for 
Student Loan Payments 

Current Rule: Currently, employers 
are not permitted to make matching 
contributions to a 401(k) or 403(b) 
plan as a result of any action other 
than employee contributions to the 
plan. In recent years, this rule has 
created concerns for those employees 
who are not in a position to make 
employee contributions because they 
are saddled with student loan debt. 

New Rule: Going forward, employers 
will be permitted to make matching 
contributions to 401(k) and 403(b) 
plans based on student loan payments 
made by employees, essentially treating 
such payments as though they were 
employee contributions to the plan, 
and such matching contributions will 
be counted for purposes of 
nondiscrimination testing purposes. 

Effective Date: Plan years beginning 
after December 31, 2023.  

Participant Statements Required 
on Paper Annually 

Current Rule: In recent years, the 
trend has been to allow employers to 
provide retirement plan notices and 
information to participants electronically, 
as permitted by applicable law. This 
includes the 401(k) plan participant 
statements required to be provided on 
a quarterly basis.  

New Rule: Unless a participant 
elects otherwise, plan administrators 
will be required to provide a paper 
benefit statement at least annually. 

Effective Date: Plan years beginning 
after December 31, 2025.  

Mandatory Cash-Out Threshold 
Increased to $7,000; Automatic 
Portability 

Current Rule: If a former employee 
has a vested plan account balance that 
does not exceed $5,000, and if the 
former employee does not make an 
affirmative election to receive a 
distribution from the plan, the 
employer is permitted to force the 
former employee out of the plan by 
making a mandatory cash-out 
distribution. If the vested account 
balance exceeds $1,000, the forced 
cash-out must be transferred to an IRA 
established by the plan administrator for 
the participant via an “automatic rollover.” 

New Rule: SECURE 2.0 raises the 
mandatory distribution threshold 
from $5,000 to $7,000. In addition, an 
amount transferred to an automatic 
rollover IRA can automatically be 
transferred to the retirement plan 
maintained by the employee’s new 
employer without any action required 
from the employee.    

Effective Date: Distributions made 
after December 31, 2023.  

Further Increase in Age for 
Required Minimum Distributions 

Current Rule: Historically, participants 
in retirement plans (including IRAs as 
well as employer-sponsored plans) 
had to commence required minimum 
distributions (RMDs) at age 70½, 
although non-owner employees were 
permitted to postpone RMDs from 
employer-sponsored plans until actual 
retirement. The 2019 SECURE Act 
increased the applicable age to 72, 
effective for individuals who had not 
reached age 70½ by December 31, 2019. 

New Rule: SECURE 2.0 further 
increases the RMD age to 73 effective 
January 1, 2023 and then age 75 
effective January 1, 2033.      

Effective Dates: As stated above.    

Pre-Death Distributions from Roth 
Accounts No Longer Required 

Current Rule: Required minimum 
distributions (RMDs) are not required 
to begin prior to the death of the 
owner of a Roth IRA. On the other 
hand, pre-death RMDs are required to 
be made from Roth accounts within 
401(k) plans.  

New Rule: SECURE 2.0 puts Roth 
IRAs and Roth 401(k) accounts on 
equal footing, by eliminating the 
pre-death RMD requirement for 
401(k) plans.  

Effective Date: Tax years beginning 
after December 31, 2023.  

Plan Amendments 

Plan amendments to comply with 
the requirements of SECURE 2.0 need 
not be adopted before the end of the 
plan year beginning in 2025. SECURE 

SECURE 2.0 ACT   
continued from page 10
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Determining if tax-loss harvesting is right for you 
By Tina A. Myers 

Last year the markets were broadly 
down. You likely have unrealized losses 
in your portfolio. Tax-loss harvesting 
may be a strategy to consider, but 
harvesting those losses now could 
have a negative outcome in the long 
run. The strategy depends on tax 
bracket arbitrage: your tax bracket at 
the time of realizing the loss versus at 
the time of realizing the future gain. 

How Harvesting Works 

Realizing capital losses in a year 
when you have capital gains to offset 
them can generate current tax savings. 
Harvesting the loss for tax purposes 
means selling the investment in order 
to take the loss and then purchasing 
the investment back again (more on 
the wash-sale rules to come). Example: 
An investment was originally purchased 
for $20,000 but is now down 25% to 
$15,000. Harvesting generates a 
$5,000 capital loss. Assuming that 
there are current capital gains to 
offset that loss, harvesting will 
produce a $750 tax savings at a 15% 
long-term capital gain rate. Let’s say 
you take the $15,000 and purchase 
another investment. When the new 
investment eventually recovers to the 
original $20,000 value, the investor 
will face a future recovery gain of 
$5,000. If that is taxed at the same rate 
in the future, the net value is the 
same. There is an additional increase 
in value for being able to use the 
$750 tax savings now, by using it or 
investing and growing it, compounding 
over time. 

Wealth can be created from the 
reinvested tax savings. If the investor 
is in a higher tax bracket in the future 
when the recovery gain is realized, the 
tax benefit may be smaller. Benefits 
are greater if the market decline is 
larger, which produces more losses to 
harvest and more tax savings generated 
in the first place. Benefits are also 
greater if subsequent returns are 
higher, allowing more compounding 
on the tax savings. Conversely, with 
smaller market declines, lower tax 
rates and lower returns, the benefit of 
tax-loss harvesting is diminished. This 
example does not include a discussion 
regarding transaction costs, which 
should be factored in as well. 

Consider the case of an investor at 
peak wage-earning years now with 
income being taxed at the top tax 
brackets and a capital gain rate of 
23.8%. The investor plans to retire in 
the next few years and the anticipated 
capital gain rate during retirement 
will fall to 15%. Wealth can be created 
by the difference between the current 
and future tax rates. 

If there is an opportunity to harvest 
a loss at ordinary income tax rates, the 
tax arbitrage is greater. The spread 
could be 40.8% versus 23.8% at the top 
tax rates. 

Not Always a Successful  
Strategy 

Tax-loss harvesting can result in 
adverse tax bracket changes. For 
example, an investor could harvest 
losses for years at the lower capital 
gains rate of 15%, but in order to 
recover the original investment, the 

gain could be large enough to be taxed 
at the 23.8% bracket. This is negative 
tax arbitrage. 

In general, capital losses can only 
be deducted to the extent the taxpayer 
has capital gains in the same year. 
Long-term capital losses offset long-
term capital gains before they offset 
short-term capital gains. Similarly, 
short-term capital losses offset short-
term capital gains before they offset 
long-term capital gains. You may use 
up to $3,000 ($1,500 for married filing 
separately) of total capital losses in 
excess of total capital gains as a 
deduction against ordinary income in 
computing your adjusted gross 
income (AGI). Any unused losses can 
be carried over to next year.  

That begs the question: Should you 
bank a loss when you have no gains to 
offset it in the current year in hopes 
that there are future capital gains for 
the carryover losses to offset or until 
the ordinary income is eventually 
used up? Ensuring that you realize the 
benefit of taking a large realized loss 
means that you expect to have 
realized gains in the future to offset it. 
So, if you expect a large realized gain 
in the future, like the future sale of a 
business or other investment 
property, this strategy may work. If 
you cannot utilize the carryover 
losses, you may have exited an 
investment earlier than you would 
have, if not for the tax benefits you 
were hoping to realize. 

Another risk is that if the taxpayer 
dies before all carryover losses are 
used up, the remaining losses do not 
carry over to heirs or surviving spouses. 
They are lost. 

Be Aware of Wash-Sale Rules 

To prevent tax-loss harvesting 
abuses, Congress created the wash-sale 
rules. These rules prohibit selling an 
asset to capture a deductible tax loss 
and then immediately buying it back 
to maintain the position. This applies 
if the taxpayer purchases what the 
IRS calls a “substantially identical” 
investment within 30 days before or 
after the day of the sale that resulted 
in a loss. The rationale is that the tax-
payer has not substantively changed 
his/her economic position, so no loss 
should be allowed. Also, selling a 
security in a taxable account and then 
purchasing the same security within 
30 days in an IRA of either spouse will 
likely trigger the wash-sale rules. 

Here are some ways you can 
substantially preserve an investment 
position while realizing a tax loss: 

• Sell the original holding and then 
buy the same security at least 31 days 
later. The risk is interim upward price 
movement. 

• Buy more of the same stocks or 
bonds, then sell the original holding at 
least 31 days later. The risk here is 
interim downward price movement. 

• Sell the original holding and buy 
similar securities in different companies 
in the same line of business. This 
approach trades on the prospects of 
the industry as a whole, rather than 
the particular stock held. 

• For mutual fund shares or 
exchange-traded funds (ETFs), sell 
the original holding and buy shares in 
another mutual fund or ETF that uses 

Continued on page 16
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In celebration of the life of James Howard Logan 
October 13, 
1945 - 
December 28, 
2022 

Jim was a true 
“gentleman,” in 
the finest sense – 
kind, humble and 
sincere. Everyone 
who knew him 
admired Jim for 
his humanity, his 

humor and his social conscience. 
Coming of age in the turbulent 1960s, 
Jim became a warrior for justice, civil 
rights and peace and his commitment 
to social, economic and racial justice 
led him to go to law school. When Jim 
became a lawyer in 1970, he hung up 
his shingle and since then was proud 
to say that for every day for 52 years, 
he had his “name on the door.” For 
37 of those years, Jim practiced 
employment law with his loving wife 
and partner, Kathleen Logan, and the 
dynamic duo was known as “Logan 
and Logan.”  

Jim’s brilliant legal mind and his 
compassion for others made him a 
successful and fearless advocate for 
the rights of others and for law 
reform. He began practicing general 
litigation and criminal defense law 
with the Pittsburgh Law Collective 
where he represented conscientious 
objectors and victims of police brutality, 
and he worked to exonerate people 

who were wrongfully convicted of 
crimes. As Jim’s practice evolved over 
time, his focus turned to individual 
employee rights, and he also represented 
unions with thousands of members. 
For 50 years, he effectively championed 
the rights of employees, and devoted 
his legal career to battling laws and 
policies that entrenched workplace 
discrimination.  

During his legal career, Jim won 
groundbreaking victories fighting for 
employees’ right to freedom of speech and 
challenging workplace discrimination. 
He was a “soup to nuts” lead counsel 
in the landmark wrongful discharge 
case, Novosel v. Nationwide Insurance 
Company, a case in which Jim argued 
that an employer violated public policy 
by terminating a long-time manager 
for refusing to support the company’s 
lobbying efforts. This was a unique 
case in the history of American 
jurisprudence in which a court held 
that the Constitution of the United 
States recognized that free speech 
protections restricted a private 
employer’s right to fire an “employee 
at will.” 

In another case, Jim persuaded a 
Pennsylvania court – for the first time 
– that an employer’s progressive 
discipline system in the company’s 
employee handbook, was enforceable 
as a “quasi-contract” against the 
employer, thus preventing the 
employer from terminating an 
employee without first giving advance 
warning to the employee and an 

opportunity to improve his performance 
(Njoku v. University of Pittsburgh). 

In 1988, Jim successfully argued 
the case of Harbison-Walker 
Refractories v. Brieck before the 
United States Supreme Court. In that 
age discrimination case Jim was 
successful in advancing his client’s 
right to a judicial evaluation of the 
quantity and quality of circumstantial 
evidence necessary for a plaintiff to 
prove violations of age discrimination 
laws.  

Jim was a tireless advocate 
unafraid to speak truth to powerful 
interests who sought to exploit 
employees and deny them basic respect 
and fairness. Indeed, he represented 
hundreds of individual employees 
who were fired due to their race, their 
gender, or their age, or who were 
wrongfully fired for speaking out 
about safety violations and workplace 
hazards. Jim was also a frequent and 
popular speaker and panelist in 
Pennsylvania continuing legal education 
courses sharing his employment law 
expertise with his bench and bar 
colleagues. 

He embraced the words of his early 
mentor and renowned civil liberties 
advocate Leonard Boudin, that one 
should be a “Serious, Competent and 
Righteous” lawyer: “A civil rights 
attorney must always: (1) be serious – 
you must have no ulterior motives no 
private axe to grind, you have only 
your client’s interests to protect or 
advance, and you must do so with 

warm zeal; (2) be competent – you 
must have thorough knowledge of the 
facts and the law and make thorough 
preparation; and (3) be righteous – 
and that will make the difference.”   

Jim enjoyed spending time with his 
wife and family, watching the Pirates 
play baseball and completing “New 
York Times” crossword puzzles, but 
Jim’s life-long passion was playing 
golf. At the young age of 15, he set a 
course record at the Greenville Country 
Club. In college, Jim was selected to 
play golf for the nationally ranked 
Wake Forest University Golf Team as 
a walk-on and he was an avid golfer 
throughout his life.   

At age 35, Jim made a difficult and 
milestone decision to become sober, a 
commitment he honored for the last 
42 years of his life. He devoted himself 
not only to remaining sober but to 
mentoring and helping others who 
struggled with substance abuse. Jim – 
and his family – were extremely proud 
of this decades-long accomplishment 
and his inspiration to others.  

Jim was born in Ridgway, 
Pennsylvania, on October 13, 1945, to 
Frederick and Lenne (Greiner) Logan 
and grew up in Greenville, PA. He 
graduated from Wake Forest University 
in 1967, with a B.A. in political 
science, and he received his law 
degree from the University of 
Pittsburgh School of Law in 1970. Jim 
practiced law with his wife of 37 

In Memoriam – Tribute

Jim 
Logan

Continued on page 16
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You want protection from the dangers— 

and help with the disasters—of electronic data.

We get it.

We get it.
SM

437 Grant Street, Suite 1250  |  Pittsburgh, PA 15219  |  412-325-4033  |  bit-x-bit.com

Count on our experts to relentlessly secure your electronic data—day in, day out and 
in response to any event. With our integrated services, we’ll help you understand your 
risk, clean up your archives and guard your data to protect your company—before 
incidents occur. And should you need digital forensics and e-discovery, we have the 
most powerful and efficient tools at hand. So if you’re looking for peace of mind, talk 
to bit-x-bit. We get it.
For ten years, bit-x-bit has been exclusively endorsed by the ACBA for e-discovery and digital forensics.

years, Kathleen; was a loving father to 
her two children, Molly McGinley 
Han (Richard) and (now deceased) 
Sean McGinley (Ana Marino); and a 
dear “Grandpa Jim” to Ethan and 
Elena Han and Liam and Colin 
McGinley. He is also survived by his 
brother, John Logan (Catherine Mott); 
and sister, Judy Carnal; sisters-in-
law, Molly Maddox (Jim) and Amy 

JAMES HOWARD LOGAN  
continued from page 15

SECURE 2.0 ACT   
continued from page 12

2.0 also extended the deadlines for 
adopting amendments for other recent 
laws, including the 2019 SECURE Act 
and the 2020 CARES Act, to this same 
deadline. However, as is always the case 
with extended amendment deadlines, 
employers might want to consider 
earlier amendments to ensure that 
plan language conforms to operational 
requirements, thereby reducing the 
risk of non-compliance. Further, since 
new employee opportunities are 
meaningful only if employees are 
made aware of them, employee 
communications reflecting SECURE 
2.0 changes (e.g., updated Summary 
Plan Descriptions) should also be 
considered. n 

Please contact Gary Gunnett at 412-288-
2210 or ggunnett@hh-law.com with any 
questions on any of the above. Gunnett is 
a Director at Houston Harbaugh. He 
concentrates his practice on employee 
benefit plans, including the design, 
implementation, maintenance, and 
termination of qualified retirement 
plans (pension, profit sharing and 401(k) 
plans). He works closely with employers, 
employee benefits consultants, actuaries, 
accountants and other professionals to 
provide guidance in matters involving 
the Affordable Care Act, ERISA, and the 
Internal Revenue Code.

a similar investment strategy. However, 
be careful in employing this strategy. 
The IRS guidelines for these are 
confusing as to what is deemed 
substantially identical for wash-sale 
purposes. Be cautious in pushing the 

TAX-LOSS HARVESTING  
continued from page 13

limits with tax-loss harvesting of 
mutual funds and ETFs. 

These strategies to preserve an 
investment position raise another 
question: Is it even worth harvesting 
the tax loss? The answer: Only if the 
tax benefit outweighs the investment 
risk and is a sound investment 
decision. Remember though, this is 
not just a tax issue. This requires 
being consistent with good investment 
planning.  

Are you a candidate for tax-loss 
harvesting? 

Ideal candidates: 
Taxpayers in the highest tax bracket. 
• Taxpayers with capital gains that 

can be offset by losses. Remember 
that some of the capital gains can come 
from sources outside of the portfolio, 
such as taxable gains from the sale of 
real estate or a business. 

• Taxpayers who have a longer 
time horizon for the reinvested funds 
to grow (the “recovery” gain) beyond 
the previous loss harvested. Especially 
useful if the taxpayer will be in a 
different tax rate when the loss is 
realized and the subsequent gain is 
realized. 

• Taxpayers who realize a capital 
loss with the intent that the repurchased 
security will be donated to charity or 
will never sell it. If it is donated to 
charity, there is no realized gain. At 
death, the stock will receive a step-up 
in basis and no tax on the subsequent 
recovery gain. 

• Investors with concentrated stock 
positions who could take advantage of 
losses to help diversify their portfolios. 

Not ideal candidates: 
Taxpayers currently in the 0% tax 

bracket for capital gains (would not 
realize any upfront tax deduction). In 
essence, they could harvest a gain and 

receive a “free” step-up in basis from 
purchasing a replacement investment. 

• Investors who only have tax-
deferred accounts and no taxable 
investments 

• Investors who have a short 
investment time horizon. 

Conclusion 

Tax-loss harvesting can be a good 
strategy for some investors. Generally, 
it can be beneficial if there is positive 
tax bracket arbitrage. It also requires 
carefully navigating the wash-sale 
rules. The key here is that tax-loss 
harvesting requires thoughtful 
consideration with regard to the 
overall picture, including current and 
future tax rates and other circumstances 
that may be relevant. The goal of this 
strategy is to provide value, not just 
tax savings. n 

As the Director of Financial Planning for 
Key Private Bank, Myers is responsible 
for managing the Central Planning 
Team, as well as overseeing the National 
Advisory Committee, Monthly National 
Advisory Call and any financial 
planning literature developed internally 
and externally. For additional information, 
please contact Kim Cantalamessa at 
412-807-2755.

Ruby; as well as numerous loving 
nephews and nieces and many other 
dear family members and friends, in 
particular Pat McGinley and Suzanne 
Weise. In lieu of flowers, contributions 
may be made to Smithfield United 
Church of Christ, 620 Smithfield Street, 
Pittsburgh, PA 15222. Condolences 
and messages to the family may be 
posted at simonsfuneralhome.com. n

ACBA Professional 
Ethics Hotline 

 
Wonder if your decisions, legal advice or 

other professional actions are ethical? 
ACBA members can get confidential  

consultation on their legal actions 
and/or potential actions through the 

bar association’s Professional 
Ethics Hotline. 

 
Through this service, members of the 
ACBA Professional Ethics Committee 

are available to give their opinion on the 
proper interpretation of the Code of 

Judicial Conduct and/or Rules of  
Professional Conduct. They are  

available to address ethics questions 
from any ACBA member, but they 

advise only about the member’s own  
conduct; they will not give opinions  

about the conduct of other lawyers or 
judicial officials. 

 
All calls are confidential. 

 
Members of the Professional Ethics 

Committee take shifts as “duty officers” 
throughout the year. For details or to 

obtain the contact information  
of this month’s duty officer, see  
ACBA.org/OfficerAssignments.
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IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information,
visit www.ACBF.org/KTF

Or contact David Gordon, Institutional Trust Officer,
at david.gordon@pnc.com or 412-762-9965.

NEED AN 
EXPERIENCED 

MEDIATOR?

With over 13 years of civil trial
experience, I am skilled at

evaluating complex medical
malpractice and product

liability cases

You need a mediator that will listen
to your clients but is also able to

have the tough conversations.
Call me to talk about what you

need from the process. 

Why Choose Us

Our Services
Medical Malpractice

Product Liability

Auto Accidents

Personal Injury

Nocera Mediation Services

www.noceramediation.com

(412) 206-5000

Certified Mediator for the
U.S. District Court, 

Western District of PA

Family Law

Workplace Disputes

Real Estate

Construction

Landlord Tenant Disputes

Insurance Bad Faith

Alicia R. Nocera Esquire
alicia@noceramediation.com 

PHOTOS BY JAMES PIAGGIO 

The ACBA Real Property Section and ACBA Corporate, Banking and 
Business Law Section teamed up for their holiday party this year on Jan. 
12 at the annual January Jam – a/k/a “Jamuary.” Attendees enjoyed 
appetizers, drinks and networking at the UPMC Cooper Fieldhouse. The 
jam was sponsored by Chicago Title Insurance Company and Fort Pitt 
Capital Group. Pictured are, back row: Jeff Junstrom, Stephen 
DiPasquale, David Paterson and Tom Baughman – and front row: Leslie 
Woods, Erin Fagnilli, Maria Miksich and Alexis Pattock. 

Jamuary VI

David Graver, Bevin Baker, Myles Clements, David Zabela and Sant 
Liberto gather for a photo in front of the court.

Erin Fagnilli, John Nobbs and Gary Sanderson pause for a photo.

David Zabela, 
Blaine Lamperski 
and Bevin Baker 
catch up at the jam.
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LET’S TALK …  
412.227.3200    |   F R AGA S S OA DV I S O R S.C O M

Investment advice o昀ered by investment advisor representatives through 
 Fragasso Financial Advisors, a registered investment advisor.

Recent events have reminded us 
all that nothing is guaranteed. 

But history tells us with every 
downfall follows a recovery. Is 
your investment portfolio and 
financial plan updated and 
properly positioned to reap the 

benefits?

You can protect your assets from 
current risk factors such as inflation, 

interest rates, taxes and market fluctuation.  
       It requires proactive investment management  

                   and a financial plan customized to your specific  
         needs and risk tolerance.

Fragasso Financial Advisors is a fiduciary providing a platform of personalized 
comprehensive financial planning for both individuals and corporations for 
fifty years. We are here to provide guidance for you and your clients.

IT’S TIME TO REVIEW
your portfolio

1972-2022
Looking to hire the perfect 
legal professional this year?

When attorneys, legal assistants, legal secretaries 
and paralegals are looking for job openings in the 
Pittsburgh Legal Community, one of the first places
they turn to is the Allegheny County Bar Association 
(ACBA) Job Board located at jobs.acba.org. In fact, 
our job board averages nearly 10,000 views per month.

Posting a job opening on the ACBA Job Board is an 
extremely affordable option and ensures your job
posting will be seen by an audience who is looking
for legal job openings in the Pittsburgh region.
In addition to the job posting itself, the ACBA also
posts information regarding these positions on our 
social media channels. 

Now through March 1, enter the code JOB30 and 
receive 30% OFF any of the first three job posting 
packages: the “30 Day” package, the “First Seen” 
package and the “Job Flash” package.

Visit
jobs.acba.org
for additional

information and pricing.
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412-281-7908  •  ndsreporting.com

Team up with your local resource
for all of your litigation needs. 

Gulf Tower, Suite 1101, 707 Grant Street, Pittsburgh, PA 15219

Providing solutions for in-person
and virtual settings.

Court Reporting
Records Retrieval

Legal Videography
Trial Presentation

Interactive Depositions
Remote Depositions

Online Scheduling & Repository

Based in Pittsburgh.
Serving Clients Nationwide.

CONTINUING LEGAL EDUCATION from the 

ALLEGHENY COUNTY BAR ASSOCIATION
The ACBA is 

accredited as a 
West Virginia CLE provider.

The ACBA has hundreds of 
P R E V I O U S L Y  R E C O R D E D  C L E s  

in dozens of practice areas ready to 
be viewed 24/7 from anywhere at 

cle.acba.org.

View the rest of the CLEs at 
C L E . A C B A . O R G  

 
View anytime, anywhere.

The Future of Privacy in America 
1 Substantive credit 
 
Revisiting the TCJA after Five Years: Where We Have 
Come and Where We Are Going 
1 Substantive credit 
 
Green Card Renewals 
1 Substantive credit 
 
Cybersecurity for Lawyers 
1 Substantive credit 
 
The Surveillance of a Spouse 
1 Ethics credit 
 
Preserving, Extracting and Analyzing Digital Data 
1 Substantive credit 
 
Medicaid, Medicare and Social Security Disability 
1 Substantive, 1 Ethics credits 
 
Forensic Meteorology in Personal Injury 
1 Substantive credit 
 
Wage and Hour: 2022 Update 
1 Substantive credit

Name Change Queeries: A Guide to the Transgender 
Name Change Process 
Thursday, February 2  |  4 p.m.  |  McGuireWoods 
1 Substantive credit 
 
Environmental Law Update: 2022 Year in Review 
Thursday, February 9  |  Noon  |  Live Webinar 
1 Substantive credit 
 
R-1s: All You Need to Know About Religious Workers 
Friday, February 10  |  Noon  |  Koppers Building 
1 Substantive credit 
  
Preparing for Allegheny County’s New Mandatory 
Mediation Program 
Wednesday, February 15  |  2:30 p.m.  |  Reed Smith 
2 Substantive credits 
*Happy Hour to Immediately Follow CLE Courtesy of 
E.L.K. Independent Medical Expert Network  
  
Long COVID and its Implications 
Wednesday, February 22  |  Noon  |  Live Webinar 
1 Substantive credit 
 
The DUI Talk: Advising a New Client 
Thursday, February 23  |  Noon  |  Live Webinar 
1 Substantive credit 
 
An Ayurvedic Approach to Stress Reduction and Better 
Sleep: The Vital and Ethical Responsibility of Self Care 
and Work Life Balance 
Thursday, March 2  |  3 p.m.  |  Koppers Building 
2 Ethics credits 

Marriage and Estate Planning: ’Til Divorce Do 
They Part 
Tuesday, March 14  |  Noon  |  Live Webinar 
1 Substantive credit 
 
USERRA: What Businesses Need to Know 
Wednesday, March 15  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Bridge the Gap 
Tuesday, March 21  |  9 a.m.  |  Live Webinar 
4 Ethics credits 
 
A Look at ESG (Environmental, Social and Governance) 
Wednesday, April 5  |  Noon  |  Koppers Building 
1 Substantive credit 
 
Inheritance Taxes: Advising Snowbirds Who Fly South 
Thursday, April 20  |  Noon  |  Live Webinar 
1 Substantive credit 
 
The Ins and Outs of Orphans’ Court Audit 
Monday, May 1  |  Noon  |  Koppers Building 
1 Substantive credit 
 
Bitcoin, Crypto and Estate Planning for Unique Assets 
Tuesday, May 16  |  4 p.m.  |  Koppers Building 
1 Substantive credit 
*Probate and Trust Law Section Annual Meeting and 
Reception to Immediately Follow CLE Courtesy of 
Shorebridge Wealth Management 
 

Register today at ACBA.org/calendar.



typically $1,000 to $1,500 and are 
awarded at the Section’s annual 
fundraiser in May. The application 
process includes submission of a 
resume, a two-page essay and an 
interview with the Section’s Scholarship 
Committee. For more, visit 
ACBA.org/EELSscholarship. 

 
Work with Great Expert Witnesses? 

The ACBA is assembling the 2023 
Expert and Vendor Guide. The EVG is 
the ACBA’s hub of vetted partners, 
including vendors, consultants and 
experts; see ACBA.org/EVG. If you 
work with a great expert who would 
like to be considered for inclusion in 
the guide, please direct the appropriate 
individuals to Brian Knavish, the ACBA’s 
Director of Marketing and Media 
Relations, at bknavish@acba.org or 
412-402-6620. 

People on the Move 

Maiello Brungo 
and Maiello, LLP 
(MBM) is pleased 
to welcome 
Michael Imbornone 
to its skilled team 
of attorneys. 
Imbornone will serve 
as an Associate 
member of the 
firm’s Litigation 
practice group. He 
joins MBM with 
over a decade of 

experience in representing diverse 
clients in complex litigation matters. 

 
Jon R. Mooney has joined 

McGuireWoods’ debt finance practice 
as a partner in Pittsburgh after nearly 
a decade serving in senior legal roles 
at one of the nation’s largest financial 
institutions. Mooney comes to the firm 
from the PNC Financial Services Group, 
Inc., where he served as managing 
chief counsel for corporate banking 
and capital markets. He was responsible 
for legal coverage in several diverse 
banking sectors, including large 
corporate finance, asset-backed 
finance, public finance and asset-
based lending. He also was Chief 
Legal Officer and corporate secretary 
for PNC Capital Markets LLC.
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Michael 
Imbornone 

News and Notes 

John R. “Jack” McGinley Jr., an 
Eckert Seamans Pittsburgh-based 
Member and Chair of the Board of 
Directors, has been honored with the 
2022 Coleman Award for Excellence 
in Community Service by The University 
of Pittsburgh Institute of Politics. The 
award recognizes community leaders 
who have made a significant impact in 
Southwestern Pennsylvania by personal 
example and sustained generosity. 

 
Burns White LLC is pleased to 

announce the promotion of the following 
attorneys to Member, effective Jan. 1, 
2023. Aleksandra J. Kocelko is a 
Member in the Family Law practice 
group. Experienced in handling all 
aspects of family law, including 
divorce, custody, child support and 
prenuptial agreements, Kocelko is a 
qualified mediator and is fully trained 
in the Collaborative Law Process. 
Kenneth N. Schott III is a Member 
practicing in complex commercial 
litigation, employment law, banking, 
and financial services, professional 
liability defense and legal malpractice. 
Schott serves a diverse clientele from 
the financial services, business, 
insurance, transportation/logistics 
and manufacturing sectors. Nicholas 
D. Varischetti is a Member at Burns 
White, assisting businesses from a 
wide range of industries with their 
litigation, general business, and 
advisement needs. Varischetti takes a 
hands-on approach to understand 
each client’s position within the 
framework of its business or industry. 
In addition, the firm has named the 
following member to Equity Membership 
status. Daniel J. Twilla is a litigator 
whose practice focuses on insurance 
bad faith, insurance coverage and 
commercial litigation. He is a Member 
and serves as co-chair of the Insurance 
Practice and Extracontractual Practice 
group at the firm. Twilla is an 
experienced trial attorney representing 
insurers throughout Pennsylvania in a 
variety of insurance disputes and has 
litigated matters arising from a wide 
range of insurance policies, including 
general liability, homeowners and 
commercial and personal automobiles. 

 
Applications Accepted for 

Environment and Energy Scholarship. 
Applications are being accepted for 
the ACBA Environment and Energy 
Law Section scholarship fund through 
Feb. 28. Second or third-year law 
students who plan to pursue a career 
in environmental and/or energy law in 
Allegheny County upon graduation 
are eligible to apply. Scholarship are 

Bar Briefs

Pittsburgh’s Asbestos Attorneys
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412-904-5080              KSLAWPGH.COM

Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 2005. 
Expert Witness. Diminished Value. Certified Appraiser – 
K. Merusi. 412-731-2878, kmerusi@gmail.com. 

ATTN: DIVORCE ATTORNEYS 

I NEED AN ATTORNEY TO HELP ME WITH MY DIVORCE 
THAT IS REASONABLE. 412-781-5989, 6-9 p.m., 
answering machine, all calls returned. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 
Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OIL, GAS & MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management and 
Consulting. 724-519-8094. OilandGasMediation.com.Visit us today at ACBA.org.

If you have an idea for a 
substantive law article or 

would be interested in 
authoring one, please 

email Jennifer Pulice at 
jpulice@acba.org.

In Memoriam
Lawrence M. Knapp 

Lawrence M. Knapp passed peacefully 
at home on Tuesday, January 3, 2023. 
Beloved husband for 57 years of 
Susanne Knapp; father of Timothy 

Knapp and Kevin Knapp; brother of 
Donna Bickar, Jean (Victor) Panza, 
Marilyn (Robert) Lapiska, and Jay 
David Knapp; also survived by five much 
loved nephews and one much loved 
niece and great nieces and nephews. n

Our Health Care Power of Attorney and 
Living Will documents are available on 

the ACBA website for free at 
ACBA.org/LivingWill.


