
ACBA NOMINATION APPLICATION FORM 

 

Resume: Attached 

 

Name: Tara L. Hutchinson 

 

Employer/Place of Business:  Pittsburgh Family Law Services, P.C. 

 

Address: 2429 East Carson Street 

  Suite 201 

  Pittsburgh, PA 15203 

 

Telephone number: (412) 371-4500 Email: thutchinson@pghfamlaw.com 

 

Year you became a member of the ACBA: 2018 

 

Year of Bar Admission: 2011 

 

1. Identify any positions for which you would like to be considered by the Nominating 

Committee. 

 

X Judiciary Committee only 

 

2. For Judiciary Committee applicants only, please state your preference in numerical order 

for any seats for which you are interested in holding and/or for which you are qualified to hold.   

 

 Family Court  1 

  

At-Large Seats 2 

  

Elder Law and 

 Probate & Trust 3   

 

  

mailto:thutchinson@pghfamlaw.com


ACBA Nominating Committee Application 

 

Practice areas/Courts in which you practice:  My law practice focuses on family law, estate 

planning, and probate.  Family law relates to divorce, custody, child support, equitable 

distribution, and enforcements of agreements.  Those matters occur in the Family Division.  

Probate matters involve estate administration.  I also handle Petitions for Guardianship, Petitions 

for Guardianship of the Person and/or Estate of Minor Children, Involuntary Terminations of 

Parental Rights and Petitions for Adoption.  Those matters occur in the Orphans’ Court Division.  

I also handle Petitions for Name Change of an Adult, and those matters occur in the Civil 

Division.   

 

Please describe your involvement in ACBA Committees, Divisions/Sections, or activities 

over the last five (5) years:  I rejoined the ACBA in 2018 when I started my own practice, after 

having allowed my membership to lapse in 2014.  Since that time, I have been extremely 

involved in the Sole and Small Firm Section.  That is the Section where I dedicate most of my 

time, as I currently serve as the Chair.  Previously, I served as the Vice-Chair of the Section.  I 

am actively involved in planning programs for our regular monthly meetings.  Although not an 

official part of my role as Chair, I do find myself responding to outreach from members of the 

Section who have questions about starting their own practices or how to learn more about 

various area of law.   

 

In addition to the Sole and Small Firm Section, I am a member of Family Section, Probate & 

Trust Section, and the Elder Law Committee.  All of these substantive areas allow me to develop 

my knowledge and skill in the relevant practice areas.   

 

The ACBA offers many great activities as well, and I have attended the Diverse Law Student 

reception, various ACBA happy hours, the Bench Bar conference, and the numerous holiday 

parties sponsored by Sections and Committees.   

 

 

If you are applying for nomination to the Judiciary Committee, please describe experience, 

other than or in addition to litigation experience that makes you particularly able to 

evaluate candidates for judicial office:   

 

A judge not only decides cases and issues opinions and orders; a judge is ultimately a boss and 

an employer.  From appearing in front of numerous judges over my career, each one’s courtroom 

has a different culture and different expectations.  In my experience, the ones who maintain a 

culture of respect, dignity, and decorum are the ones who succeed the most.  Even when I am on 

the losing side, I hear very few complaints of unfairness or bias from my clients when the 

decision comes from a judge who created a good culture in his or her courtroom.  If I were a 

member of the Judiciary Committee, that is what I would be looking to see; which candidates are 

most likely to cultivate an environment of respect that benefits the families coming in front of 

them.   

 

My own experience as the owner of a law firm has given me an insight into the importance of a 

positive culture.  As I stated above, I rejoined the ACBA in 2018, which coincided with opening 



my practice.  I came into solo practice under chaotic circumstances involving the sudden breakup 

of a law firm which was in dire financial straits.  In short, I went from being an associate to 

having to manage a rather large caseload and manage staff (a paralegal) and make immediate 

financial decisions in a period of approximately 30 days.  Because the situation happened so 

suddenly, part of “management” and suddenly being a leader involved managing very difficult 

emotions and maintaining a united front to move the new practice ahead.    

 

This continued well beyond the immediate crisis.  In 2020, Covid hit and overnight the practice 

lost substantial amounts of income.  Once again, I had to manage an extremely difficult period 

for the practice and be a role model for my paralegal who was looking to me to ensure we could 

continue making payroll.   

 

In 2023, there’s no longer a sudden law firm breakup, or a pandemic.  But I do continue to have 

a staff, which consists of my paralegal and associate attorney.  What I have found in a 

management and “owner” capacity over an almost five-year period is that the culture of the 

practice depends on how I react.  If I become distraught over threats of a Recession or other 

external forces, my staff will as well.  If I express frustration about clients or about an aspect of 

family law practice, that negativity will exist in the firm.  However, if I remain optimistic and 

speak positively about our clients, then we truly succeed.  This has proven itself to be true many 

times over, including at the very beginning of the practice when all objective assessments said it 

should have failed within six months.   

 

Judges, especially in Family Division which is where I am most familiar, are also required to 

handle extremely challenging circumstances.  They are asked to maintain control over parents 

who are experiencing sudden changes in their personal and financial lives, and making decisions 

where often nobody is satisfied.  If a judge remains calm and respectful, the parties are far more 

likely to be calm and respectful.  If on the other hand, a judge is dismissive of the parties’ 

concerns and yells at them and attorneys, then that is the behavior which parties and counsel 

display. As someone who has directly experienced how much a difference a leader’s behavior 

makes, I am able to identify and evaluate those who are most likely to create that judicial culture 

of respect, civility, and decorum which ultimately benefits the judiciary and the entire legal 

system.  

 

 

 

 

 

 
Tara L. Hutchinson, Esquire      February 9, 2023 



Tara L. Hutchinson, Esquire 

2429 East Carson Street, Suite 201 

Pittsburgh, PA 15203 

thutchinson@pghfamlaw.com 

www.pghfamlaw.com 

 

 

EXPERIENCE 

May 2018 to present Owner/Sole Proprietor 

   Pittsburgh Family Law Services, P.C. 

Practice focuses on Pennsylvania family law and estate planning, 

including high conflict divorce and custody matters, contested 

terminations of parental rights, adoptions and guardianships, drafting of 

pre-nuptial agreements, Wills, Powers of Attorney, and Trusts.  Provides 

direct supervision of associate attorney and paralegal. 

 

Aug. 2014 to   Associate Attorney 

April 2018:  Greenstein Family Law Services, P.C. 

Handled large volume practice from initial client contact to conclusion.  

Prepared and responded to discovery; drafted a variety of complaints, 

answers and motions; performed spousal and child support calculations; 

regular court appearances in Family and Orphans’ Court Divisions in 

Western Pennsylvania.   

 

EDUCATION 

June 2011:  Juris Doctor 

   Duquesne University School of Law 

 

May 2008:  Bachelor of Arts 

   Duquesne University 

 

PROFESSIONAL ASSOCIATIONS 

Allegheny County Bar Association: 2022-2023 Chair of the Sole & Small Firm Section, Member 

of the Family and Probate & Trust Sections, Member of the Elder Law Committee  

Pennsylvania Bar Association: Member of the Solo & Small Firm Section, Family Section, Real 

Property, Probate & Trust Section, and Commission on Women in the Profession; Co-Chair of 

the Quality of Life/Balance Committee; Co-Vice Chair of the Lawyer Assistance Committee 

Belle Voci:  Board of Directors  

 

LANGUAGES 

Polish 
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