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Justice Debra Todd formally installed as first female 
Chief Justice in history of Pa. Supreme Court 
By Stacey Witalec 

Surrounded by family, friends and 
colleagues, Pennsylvania Supreme 
Court Justice Debra Todd made 
history as she was formally sworn in 
as Pennsylvania’s 58th Chief Justice, 
becoming the first woman installed as 
Chief in the Court’s 300-year history. 

“Today my heart is full of joy and 
gratitude,” said Chief Justice Todd. 
“Joy in arriving at this moment and 
gratitude for all the strong and 
determined women who paved the 
way and for those who supported me 
throughout my journey.” 

“It means the world to me to take 
the oath like so many distinguished 
jurists before me, while forging new 
ground for women and reaffirming my 
commitment to support, obey and 
defend the Constitution of the United 
States and of this commonwealth,” 
said Todd. “My path to this point has 
been guided by a belief which was 
instilled in me at an early age, that 
with hard work and dedication, little 
girls could achieve anything.” 

“Today I share this historic 
moment with all Pennsylvanians, 
especially our children whose hopes 
and dreams will shape the future and 
make the world a place where nothing 
is out of reach. I realize I’m the first 
female chief justice, but I know I 
won’t be the last,” she said. 

The daughter of a steelworker and 
homemaker, Todd was born and 
raised in Ellwood City, Lawrence 
County and at an early age developed 
a dream of becoming a lawyer after 
working as a filing clerk for a local 
private attorney. Reflecting on the 
earliest days of her career, Todd fondly 
recalls being fascinated by the legal 
process and inspired when her employer 
encouraged her to become a lawyer. 

“It was at that moment that a light 
went on for me and it never went out,” 
said Todd. 

Todd would go on to attend then 
Chatham College, earning her 
undergraduate degree with honors in 
political science and theater, moving 
on to the University of Pittsburgh 
School of Law where she was a member 
of the Law Review, and finally earning 
her LL.M. degree in the Judicial Process 
from the University of Virginia School 
of Law. 

Upon graduation, she began her 
career as an in-house litigation 
attorney for U.S. Steel Corporation 
before maintaining a trial practice in 
the City of Pittsburgh with an emphasis 
in complex civil litigation. 

According to Chief Justice Todd, 
her path to the bench from private 
practice was “exciting and challenging. 

“As a proponent of the legal 
process, I naturally started looking for 

the next step – to take my love of the 
law to the next level,” Todd said. 

After serving as a Judge on the 
Superior Court of Pennsylvania from 
2000 through 2007, Chief Justice Todd 

was elected to the Supreme Court of 
Pennsylvania in Nov. 2007 and was 
retained in November 2017 for a 
second ten-year term. 

“I am proud of this Court – of the 
work that we do and the commitment 
that we share to apply the law, honor the 
constitution and simply remain focused 
on doing the right thing,” said Todd. 

“Every case is of equal importance. 
While some may be more high profile 
than others, still others have greater 
consequences for people. We never 
lose sight of the impact that we have 
on the lives of all Pennsylvanians.” 

As the highest Court in the 
commonwealth and the oldest appellate 
court in the nation, the Pennsylvania 
Supreme Court is the definitive 
authority in enforcing Pennsylvania’s 
Constitution and laws. The Court 
supervises the entire court system to 
ensure that Pennsylvanians’ rights are 
protected and enforced through 
efficient judicial administration of the 
cases brought before them. More 
information about the Pennsylvania 
Supreme Court and Chief Justice Todd 
is available at www.pacourts.us. n

PHOTO BY JAMES PIAGGIO 

The Hon. Christine Donohue swears in Hon. Debra Todd as her husband 
and daughter stand by her side at the Omni William Penn on Jan. 20.

SUBMITTED PHOTO 

ACBA Treasurer 
Keri Ebeck, 
ACBA Secretary 
Regina Wilson, 
ACBA President 
Erica Laughlin, 
Chief Justice 
Debra Todd and 
President-Elect 
Marla Presley 
pause for a photo.
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Long COVID CLE to be held Feb. 22 
By ACBA Staff 

The Allegheny County Bar Association 
Health Law Section will present a 
Live Webinar CLE, “Long COVID and 
its Implications” on Wednesday, Feb. 
22 from 12-1 p.m. 

“Long COVID” – a condition in 
which individuals infected with 
COVID-19 continue to experience a 
wide range of physical, mental, 
emotional and psychological symptoms 
well after their initial infection – is 
estimated to have affected up to 23 
million Americans, and its toll on the 
economy is projected to run as high 
as $3.7 trillion.  

While the medical science around 
long COVID remains murky, the condition 
raises legal questions, including the 
availability of disability benefits and 
the right to workplace accommodations, 
among others. Long COVID also 
threatens to impose a heavier burden 
on communities of color and others 
disproportionately affected by the 
COVID-19 pandemic.  

This presentation will offer current 
knowledge regarding long COVID, 
survey the legal questions that the 
condition raises and discuss the health 

equity concerns associated with 
long COVID. 

This is a live interactive Zoom 
webinar that can be viewed by 
participants on their own computers 
remotely. Participants will receive 
one hour of live CLE credit for the 
webinar. Participants will receive the 
link to join and the materials 24 hours 
in advance of the program. 

This program has been approved 
for one hour of substantive CLE credit 
and also qualifies for one hour of credit 
under the West Virginia Rules for 
Mandatory Continuing Legal Education. 

Program planner is Eric Dingess 
and the speaker will be Mary Crossley 
from the University of Pittsburgh 
School of Law. Members can register 
for the CLE at ACBA.org/calendar. n

l a w y e r s 
J o u r n a l 

Gender Bias Duty Officers 
ACBA.org/member-center/gender-bias-hotline 
If you have observed or experienced any 
form of gender bias in your role as an 
attorney or law student intern, you may 
contact any one of the following members 
of the Gender Bias Subcommittee of the 
Women in the Law Division on a daily 
basis. The duty officers will keep your report 
confidential and will discuss with you 
actions available through the subcommittee. 

Kimberly Brown......................412-394-7995 
kabrown@jonesday.com 

Rhoda Neft ..............................412-606-8387 
rhoda.neft@gmail.com 

 
 

Professional Ethics Hotline 
ACBA.org/OfficerAssignments 
Wonder if your decisions, legal advice or 
other professional actions are ethical? 
Need guidance? The ACBA Professional 
Ethics Committee “Ethics Hotline” makes 
available Committee Members to answer 
ethical questions by telephone on a daily 
basis. All calls are confidential. 

February 

Dawn Gull ................................412-440-5718 

Simone Delerme Harris ........412-335-0296 

March 

Darth M. Newman ..................412-436-3443 

Ernest B. Orsatti ....................724-217-8270

The Lawyers Journal is published 
fortnightly by the 
Allegheny County Bar Association 
400 Koppers Building 
436 Seventh Avenue 
Pittsburgh, PA 15219-1818 
www.ACBA.org  
Advertising Inquiries: 412-402-6620 / 
     bknavish@acba.org  
Address Changes: 412-402-6612 / 
     bbrumbaugh@acba.org  

Circulation 5,147  

© Allegheny County Bar Association 2023  

Editor-in-Chief: Daniel A. Seibel, Esq. 

Supervising Editor: David A. Blaner 

Editor: Jennifer A. Pulice, Esq. 
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n The LJ editorial policy can be found 
online at www.ACBA.org.  
n Information published in the LJ may 
not be republished, resold, recorded or 
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without the permission of the publishers.

Employment • Commercial/Business • Professional Liability

The Pittsburgh Legal Journal Opinions  
provides ACBA members with timely, precedent-setting, full text opinions, from various divisions of 

the Court of Common Pleas. The Opinions can be viewed online in a fully searchable format at 
www.ACBA.org/opinions. 

 
The latest cases loaded into the database involve the issues of: 

Criminal Appeal–Notice of Appeal–Waiver–Non-Jury Verdict–Possession 
Non-Renewal Notice–Award of Attorneys’ Fees–Preliminary Objections 

Enforcement of Marriage Settlement Agreement–Local Rules

Find out what’s happening in the 
Pittsburgh Legal Community

ACBA.org/calendar

• CLEs   • Zoom Sessions
• Committee Meetings • And more …
• Social Events
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ACBA’s Black History Month celebration to be held Feb. 28 

WASHINGTON, DC
+1 202.999.4000

PITTSBURGH, PA
+1 412.341.4000

LONDON, UK
+44 2039 910500

SCOTT E. FABEAN, SIOR  |  PRESIDENT & CEO

WEBSITE
www.tenrep.com

WANT A LEASE YOU ♥️ TOO?

WE GOTCHU.

Tenacious Advocates  
for Tenants & Buyers

in commercial real estate

Exclusive Tenant Reps  
Never Landlords  

No Con昀icts of Interest

“One who represents themself, has a fool for a client.” 
– ABRAHAM LINCOLN

“Expert Negotiator”
“Value-add over $79MM”

“He is assertive”

C L I E N T  T E S T I M O N I A L S

“Listens”
“Executes Brilliantly”

“They Deliver”

“Loyal”
“Persistent”
“Passionate”

of the sixtieth annual public and 
private salute to Black History.” 

The highlight of this year’s ACBA 
Celebration will be the annual 
presentations of two HSBD awards. 
Jerrel T. Gilliam, Executive Director 
of the Light of Life Rescue Mission, 
will receive the Spirit Award, and 
Gabrielle Lee, a Federal Public 
Defender in the city, has earned the 
Young Leader Award.  

The Spirit Award honors an individual 
or organization that has shown 
leadership qualities, and a commitment 
to promoting equality and advancing 
justice within the African-American 
community. The Young Leader Award 
is presented to an individual under 
age 40 who has displayed the same 
qualities and commitments – and 
enables the HSBD to honor a younger 
attorney who has had a positive effect 
on African-Americans, and has been 
active in the HSBD and at least one 

other ACBA committee, division or 
section. 

Light of Life, on Pittsburgh’s North 
Shore, employs a faith-based recovery 
program that focuses on helping 
clients to recognize issues that led 
them to homelessness and addiction. 
Gilliam strives to create a culture of 
safety and healing by reaching out to 
government and private entities, forging 
partnerships with organizations that 
provide services to those in need. 

Gilliam, who serves on numerous 
boards and committees, has helped 
form partnerships with Allegheny County 
Department of Human Services, 
University of Pittsburgh, Allegheny 
Health Network, Pittsburgh Mercy and 
the Pittsburgh Leadership Foundation. 
He also is Vice President of the Liberty 
District of Citygate Network, North 
America’s oldest and largest community 
of independent, faith-based crisis shelters 
and life-transformation centers.  

His desire to help those in need 
goes back awhile. In 2005, Gilliam was 
honored by New Orleans Mayor Ray 
Nagin for his work in the streets of 
that city following the devastation of 
Hurricane Katrina. 

Gilliam also is President of Mosaic 
Sound LLC, which provides consulting 
services for nonprofit and faith-based 
organizations. 

“Jerrel has done a tremendous 
amount of work with the out-of-house 
population,” Ware said. “He’s a guiding 
force.” 

Ware also is impressed by 
Gabrielle Lee, the Federal Public 
Defender and chair-elect to the HSBD. 
“She left a career in private practice 
to do this work. That’s something I 
admire,” Ware said. “She was committed 
enough to try it.” 

Lee, a graduate of the University of 
Pittsburgh School of Law, also has two 
bachelor’s degrees from Pennsylvania 
State University.  

The ACBA essentially kicked off its 
Black History Month festivities on 
January 16, when it honored freshman 
Congresswoman Summer Lee and 
Alysia Keating, ACBA’s former 
Director of Diversity and Gender 
Equality. The awards were presented 
at the annual Rev. Dr. Martin 
Luther King Jr. Prayer Breakfast and 
Program, conducted at Ebenezer 
Missionary Baptist Church in 
Pittsburgh’s Hill District. The event 
acknowledges Dr. King’s diligent 
efforts to bring about legal and social 
justice changes. 

For more information on the Black 
History Month Celebration and to 
register, visit ACBA.org/calendar. n

By Rick Shrum 

For the first time in three years, the 
Allegheny County Bar Association 
(ACBA) will go live with its Black 
History Month Celebration. The event, 
coordinated by the ACBA Homer S. 
Brown Division (HSBD), will begin at 
5:30 p.m. Tuesday, February 28, at 
Olive or Twist restaurant in downtown 
Pittsburgh. 

“We’re back in person,” said Kellie 
Ware, ACBA’s Director of Diversity, 
Equity and Inclusion. She also is the 
liaison to the HSBD, which typically 
coordinates bar association activities 
for Black History Month. 

The 2020 and 2021 celebrations 
were virtual because of the pandemic. 

Black History Month evolved in 
1976 as an extension of Negro History 
Week, which was created in 1926 
through the efforts of historian Carter 
G. Woodson and the Association for 
the Study of Negro Life and History. 
That event was celebrated the second 
week of February because that was 
the month Abraham Lincoln and 
Frederick Douglass were born. 

Gerald R. Ford, the 38th U.S. 
president, officially recognized Black 
History Month 47 years ago. He urged 
the public to “seize the opportunity 
to honor the too-often neglected 
accomplishments of Black Americans 
in every area of endeavor throughout 
our history.” 

Ten years later, Congress passed 
Public Law 99-244, declaring February 
1986 to be “National Black (Afro-
American) History Month.” The 
legislation stated that February 1 of 
that year would “mark the beginning 

Jerrel T. Gilliam

412-281-2200
www.gislaw.com 310 Grant St., Ste. 700, Grant Bldg., Pgh., PA 15219

Gismondi
& associates

Quality…Experience…Results… 

It’s what your clients deserve. 
Auto Accidents Personal Injury

Gabrielle Lee
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Alysia Keating and Summer Lee honored at HSBD’s 24th annual 
Rev. Dr. Martin Luther King Jr. Prayer Breakfast and Program 

By Zandy Dudiak 

After two years as a virtual event, 
the Allegheny County Bar Association 
(ACBA) Homer S. Brown Division’s 
(HSBD) 24th annual Rev. Dr. Martin 
Luther King Jr. Prayer Breakfast and 
Program returned Jan. 16 as an in-
person event to commemorate King’s 
life and his contributions to changes 
in the law and social justice. 

“We’re happy that it’s back in 
person,” said Jesse Exilus, HSBD chair. 

Held at Ebenezer Baptist Church in 
the Hill District, the same venue that 
hosted the event prior to the pandemic, 
the breakfast attracted about 250 
ACBA members and members of the 
public.  

Elizabeth Hughes, a former ACBA 
president, served as the master of 
ceremonies. Allegheny County Executive 
Rich Fitzgerald made the welcoming 
remarks. The HSBD presented two 
awards during the prayer breakfast – 
the HSBD Drum Major for Justice 
Award and the HSBD Distinguished 
Service Award. 

Newly elected U.S. Rep. Summer 
Lee (PA-12), the first Black woman 
from Pennsylvania to serve in Congress, 
received the Drum Major for Justice 
Award in recognition of her contributions 
in perpetuating the convictions of Dr. 
King to make justice, equality and 
opportunity a reality for all people.  

“We felt Summer Lee definitely 
captures all of that,” Exilus said. 

The name of the award originates 
from one of King’s final sermons 
about a eulogy that might be given in 

the event of his death. According to 
King, “If you want to say that I was a 
drum major, say that I was a drum 
major for justice. Say that I was a 
drum major for peace. I was a drum 
major for righteousness.”  

This is not Lee’s first time as a 
drum major. The Swissvale resident, 
who grew up in North Braddock and 
Rankin, once served as marching 

band drum major at Woodland Hills 
High School.  

After graduating from Penn State 
University, she enrolled at Howard 
University School of Law, where she 
specialized in civil rights and 
constitutional law. While there, Lee 
interned with the NAACP Legal 
Defense and Educational Fund and 
was a student attorney in Howard’s 

Civil Rights Clinic, assisting indigent 
clients with civil rights complaints.  

After earning her Juris Doctor, Lee 
became a dedicated organizer, activist 
and advocate locally for social justice. 
She led voter mobilization efforts and 
joined the Fight for $15 movement to 
increase the minimum wage.  

In 2017, after repeated incidents of 
violence from police and school 
administrators against students in 
Woodland Hills, Lee spearheaded a 
write-in campaign that transformed 
the local school board. In 2018, at the 
urging of her neighbors, she ran for 
the Pa. House of Representatives and 
made history as the first Black woman 
from western Pennsylvania elected to 
the legislature. 

In 2019, she co-founded UNITE, a 
grassroots organization dedicated to 
building progressive electoral power 
up and down the ballot. UNITE has 
transformed regional politics by 
expanding the electorate, welcoming 
emerging Democratic voters and 
electing progressive slates. 

The second awardee, Alysia Keating, 
received the HSBD Distinguished 
Service Award, which is presented 
infrequently to recognize an individual’s 
service to the ACBA and the HSBD.  

Just before Keating came to the 
ACBA as Director of Diversity and 
Gender Equality in 2011, the Homer S. 
Brown Law Association (a predecessor 
organization) joined the ACBA as a 
division. From 2013-14 on, Keating 

Todd M. Begg, Partner Daniel H. Glasser, Partner

OUR STRENGTH. YOUR POWER.
Devoted exclusively to the practice of family law, our attorneys have provided practical solutions  

to resolve complex issues and secure solid futures for families for more than 20 years.

Stephanie L. Jablon, Partner Candice L. Komar, Partner

David S. Pollock, Partner Heather Trostle Smith, Partner Brian C. Vertz, Partner Joseph R. Williams, Partner

525 William Penn Place, Suite 3501, Pittsburgh, PA 15219 
412.471.9000  |  pollockbegg.com

PHOTO BY JAMES PIAGGIO 

Distinguished Service Awardee Alysia Keating and Drum Major for 
Justice Awardee Congresswoman Summer Lee pause for a photo with 
their awards at the ACBA Homer S. Brown Division’s 24th Annual Rev. 
Dr. Martin Luther King, Jr. Prayer Breakfast and Program on Jan. 16 
at Ebenezer Baptist Church.

Article along with event photos 
continued on pages 10 and 11
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L A W  P R A C T I C E  M A N A G E M E N T

An open and shut case.

. Member SIPC.

For more information
and the Baird

Retirement Guide for Women, contact

Elisa Cavalier, Esq.
412-633-1688  

  When planning for your retirement, it’s  
     important to recognize that compared 
       to men, women may need to do more 
         with less. It’s critical that you take the 
            right steps...the sooner, the better.

Protection protocol: Appropriately managing 
and responding to legal hold notices 
By Joe Stott 

Lawyers are often tasked with 
assisting clients in responding to or 
complying with a Legal Hold Notice. 
In general terms, a Legal Hold Notice 
is a directive requiring the recipient 
of a notice to preserve and maintain 
evidence related to a matter which is 
the subject of litigation or which may 
become the subject of litigation in the 
future. A Legal Hold Notice can come 
from many sources. It can be issued 
by a corporation to various departments 
or individuals within the corporation; 
it can be issued by defense counsel to 
a client requesting assurances that 
evidence will not be lost or destroyed; 
and it can come from opposing counsel 
or an opposing party in the form of a 
preservation letter. 

Regardless of the source, the 
demand for preservation of evidence 
in a Legal Hold Notice must be taken 
seriously, and compliance must be 
confirmed. Once a Legal Hold Notice 
or preservation letter is issued, failure 
to preserve the evidence made the 
subject of the Legal Hold Notice may 
have dire consequences in the litigation 
context.1 While the potential penalties 
differ from jurisdiction to jurisdiction, 
the penalties for non-compliance can 

be significant. In some jurisdictions, 
the failure to preserve crucial evidence 
after the issuance of a Legal Hold 
Notice or preservation letter will 
result in an adverse jury charge. In 
other jurisdictions, the party failing to 
preserve evidence can be defaulted as 
a sanction. Still other jurisdictions go 
so far as to allow a direct claim, even 
against a third party, for failing to 
preserve evidence crucial to the 
outcome of litigation. This article 
examines the best practices for assisting 
a client who receives a Legal Hold 
Notice or preservation letter. 

1. Act immediately. If you or your 
client receives a Legal Hold Notice or 
preservation letter from an adversary 
or potential adversary, act immediately, 
and do not procrastinate. The following 
paragraphs discuss the steps that 
should be taken to ensure compliance 
with the Legal Hold Notice. However, 
at the outset, it must be stressed that 
these actions should be taken immediately. 
Information made the subject of a 
Legal Hold Notice or preservation 
letter often can be within days, weeks, 
or months of being destroyed when 
the Legal Hold Notice is received.2 

There are two principal reasons 
why time is of the essence. First, in 
some cases it is possible that the client 

may not have an effective legal hold 
policy in place, or it may not have 
established an effective compliance 
program to ensure that the policy is 
implemented. In such cases, it may be 
a race against time to preserve 
records before their accidental loss or 
destruction. 

Second, some organizations may 
have the opposite problem: an efficient 
document management system with 
short retention policies with regard to 
certain documents. Moreover, some of 
those retention policies are put into 
practice automatically, such as automatic 
email deletion. Emails are typically 
held for a fairly significant period of 
time, but that is not the case with all 
clients especially once a user “deletes” 
the message from their regular inbox. 
Further, other items that may be 
crucial to litigation could have a much 
shorter retention or automatic deletion 
periods. For instance, security video 
is often deleted or overwritten in only 

a few days or weeks. Further, machinery 
or automobiles made the basis of 
litigation that may have been damaged 
in an incident are often scheduled for 
immediate repairs. A lawyer should 
always verify with the client at the 
outset of litigation, or upon notice of a 
potential claim, whether there is any 
evidence that could be altered or 
destroyed. 

Often, a Legal Hold Notice is the 
first notice of a potential claim and 
thus requires immediate action. No 
lawyer wants to be in a situation 
where evidence was destroyed after 
receipt of a Legal Hold Notice or 
preservation letter because the 
preservation instructions did not 
make it to the right department or 
right individual immediately upon 
receipt. In summary, a Legal Hold 
Notice should be made a priority 
where there is any danger whatsoever 
of any evidence being lost, destroyed, 
or altered. 

2. Interpret the Legal Hold Notice 
broadly, but instruct your client with 
specifics. In order to properly assist 
your client in responding to a Legal 
Hold Notice (or issuing a Legal Hold 
Notice to appropriate departments or 

  Find this page helpful? Want more 
  information and resources to help  
  you run your practice? Check out the 
  ACBA’s Law Practice Management Center 
  at ACBA.org/PracticeManagement.

Continued on page 12
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SPONSORSHIP OPPORTUNITIES
Typically attended by more than 500 Pittsburgh
area attorneys and judges, the Allegheny County 
Bar Association (ACBA) BenchBar Conference 
is Western Pennsylvania’s largest annual gathering 
of legal professionals. The conference features three 
days of CLE courses, social events, entertainment, 
sports competitions, fine dining and more.  
Sponsoring the conference is a great way for law 
firms to support the legal profession and raise 
their profile within the Pittsburgh Legal Community. 
For vendors and ACBA partners, sponsoring the 
conference is a great way to target market, make 
connections and develop business. Sponsoring 
the conference is the only way non-members 
can attend the ACBA’s premier event.  
In addition to invaluable facetoface networking 
opportunities, sponsorships include display 
advertising, event signage, verbal recognition and 
promotion to all of the ACBA’s 5,500 members 
for months leading up to the conference. 
 
 
 
 
 
 
 
 
 
 
 
 
THURSDAY ENTERTAINMENT 
SPONSORSHIP – $5,000 
• Sponsor the live entertainment 
   (DJ, Pub Trivia and After Party) 
• Logo on custom event signage  
• Verbal plug from DJ and Trivia host 
• Trivia questions about your firm/company 
• Three conference registrations 
• Special designation in program book/website 
• Plus all other “Diamond” sponsorship 
   deliverables 
 
FRIDAY VEGAS CASINO NIGHT 
SPONSORSHIP – $5,000 
• Sponsor eight casino games and retro 
   candy station 
• Company/firm logo on casino chips 
• Custom signage in casino area 
• Three conference registrations  
• Special designation in program book/website 
• Plus all other “Diamond” sponsorship  
   deliverables 

FINANCIAL CLE SPONSORSHIP – $4,000 
• Opportunity to present a financialthemed 
   CLE 
• Logo on custom event signage 
• Three conference registrations  
• Special designation in program book/website 
• Plus all other “Diamond” sponsorship 
   deliverables  
 
LANYARD SPONSORSHIP – $3,500 
• Logo on lanyards distributed to all conference 
   attendees 
• Two conference registrations  
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship  
   deliverables  
  
WELCOME GIFT SPONSORSHIP – $3,500 
• Logo on welcome gift distributed to all full 
   conference attendees 
• Two conference registrations  
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship 
   deliverables 
 
GOLF TOURNAMENT SPONSORSHIP – 
$3,500 
• Sponsor continental breakfast and beverages 
   for all golfers during the round 
• Welcome gift for all golfers 
• Two complimentary foursomes 
• Logo on banner/signage at golf tournament 
• Optional: Supply giveaway items for golfers 
• Two conference registrations  
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship  
   deliverables 
 
THURSDAY BARBECUE SPONSORSHIP – 
$3,000 
• Sponsor the traditional barbecue dinner 
• Logo on custom event signage  
• Two conference registrations 
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship 
   deliverables 
 
 
 
 
 
 
 

SPORTING CLAYS AND 5-STAND 
SPONSORSHIP – $3,000 
• Sponsor continental breakfast, soft beverages 
   and shells for all registrants  
• Complimentary foursome  
• Logo on custom event signage 
• Two conference registrations 
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship  
   deliverables 
 
BREAKFAST WITH THE JUDGES 
SPONSORSHIP – $3,000  
• Opportunity to introduce program panelists 
• Introduction and plug from ACBA official 
• Logo on custom event signage 
• Two conference registrations  
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship  
   deliverables  
 
FRIDAY DINNER SPONSORSHIP – $3,000  
• BenchBar Chair will recognize sponsor during 
   Friday dinner remarks 
• Opportunity to place marketing materials 
   at each table 
• Logo on custom event signage 
• Two conference registrations  
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship 
   deliverables  
 
FRIDAY LUNCH SPONSORSHIP – $3,000 
• BenchBar Chair will recognize sponsor during 
   Friday lunch remarks 
• Opportunity to place marketing materials  
   at each table 
• Logo on custom event signage 
• Two conference registrations  
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship  
   deliverables  
 
FRIDAY GOURMET COFFEE BREAK 
SPONSORSHIP – $3,000 
• Sponsor the gourmet coffee and morning/ 
   afternoon snack station  
• Distribute marketing materials and network  
   during coffee breaks 
• Logo on custom event signage  
• Two conference registrations 
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship  
   deliverables 

PREMIER 
SPONSORSHIP PACKAGES 

There is just one of each 
Premier Sponsorship Package available.  

Unlimited Standard Sponsorship Packages 
are available on next page.

PENDING

PENDING

PENDING

PENDING
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SATURDAY BREAKFAST  
SPONSORSHIP – $3,000 
• BenchBar Chair will recognize sponsor during 
   Saturday breakfast remarks 
• Opportunity to announce door prize winners 
• Prizes presented by ‘Drag Queen’ entertainers 
• Logo on custom event signage  
• Two conference registrations  
• Special designation in program book/website 
• Plus all other “Platinum” sponsorship  
   deliverables 
 
BEER FEST SPONSORSHIP – $2,500 
• Sponsor tasting of an array of local craft brews 
   paired with tasty appetizers  
• Logo on custom event signage  
• Opportunity to put marketing materials on  
   tables 
• One conference registration  
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
 
WELCOME DRINK SPONSORSHIP – $2,000 
• Sponsor an array of beverages available at  
   registration 
• Logo on custom signage at registration area  
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
 
POST-GOLF LUNCH/RECEPTION  
SPONSORSHIP – $2,000 
• Sponsor postround lunch buffet and open bar 
• Logo on custom event signage  
• One conference registration  
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
 
SPORTING CLAYS “AFTER SHOOT” 
LUNCH/ RECEPTION SPONSORSHIP – 
$2,000  
• Sponsor postround lunch buffet and open bar 
• Logo on custom event signage  
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables 
 
FRIDAY MORNING MIMOSA/BLOODY 
MARY BAR SPONSORSHIP – $2,000 
• Sponsor the “recovery” Friday morning  
   beverage bar 
• Logo on custom event signage  
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
 
FRIDAY POOLSIDE RECEPTION  
SIGNATURE COCKTAIL SPONSORSHIP – 
$2,000 
• Sponsor signature cocktail at poolside  
   cocktail reception  
• Logo on custom event signage  
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
 
KARAOKE SPONSORSHIP – $2,000 
• Logo on custom event signage 
• One conference registration  
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  

YOUNG LAWYERS DIVISION  
RECEPTION SPONSORSHIP – $1,500  
• Logo on custom event signage  
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
 
WOMEN IN THE LAW DIVISION  
RECEPTION SPONSORSHIP – $1,500 
• Logo on custom event signage  
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
  
PICKLEBALL/BOCCE/HORSESHOE 
SPONSORSHIP – $1,500 
• Sponsor popular sporting competitions 
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
 
AXE THROWING SPONSORSHIP – $1,500  
• Logo on custom event signage 
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
 
BOWLING SPONSORSHIP – $1,500  
• Sponsor annual bowling competition 
• Logo on custom event signage  
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables  
 
HOLE-IN-ONE SPONSORSHIP – $1,500  
• Sponsor holeinone at Golf Tournament 
• Logo on custom event signage  
• One conference registration 
• Special designation in program book/website 
• Plus all other “Gold” sponsorship deliverables 
 
*One additional conference registration can be 
purchased for $500 by sponsors at the  
$1,500+ level. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Sold and pending sponsorships as of Jan. 31. 

SPONSORSHIP OPPORTUNITIES cont.

SPONSOR LEVELS DIAMOND    PLATINUM       GOLD          SILVER     BRONZE
  $5,000         $2,500      $1,500        $1,000       $750

Number of complimentary conference registra�ons*

Logo and sponsorship level iden�fica�on on the
conference website

Social media sponsorship announcement

Number of full page ads in program booklet

Logo on event signage and video loop displayed 
during conference

Verbal sponsor recogni�on during remarks at
conference

Recogni�on in all member e-blast thanking sponsors 
a�er the conference

Recogni�on in the Lawyers Journal a�er the conference

Sponsor iden�fica�on on your a�endee name tags

3     2            1

2            1

*One addi�onal conference registra�on can be purchased for $500 by sponsors at the $1,500+ level. 

Logo in program booklet distributed at conference

UNLIMITED STANDARD SPONSORSHIP PACKAGES 
There are an unlimited number of these sponsorships available.

SPONSORSHIP ADD-ON 
GOLF TEE SPONSOR – $250 

 
• Tee signage 

• One comp golfer 
 

*Available only as an add-on to 
any Bench-Bar Sponsorship.

IS THE SPONSORSHIP YOU 
WANT ALREADY SOLD? 

 
Remember that there 

are an unlimited number 
of Unlimited Standard 

Sponsorship Packages available.

* NEW * 
BENCH-BAR BUNDLE 

 
Get 2 free Lawyers Journal ads with 

the purchase of at least 6, 
if you bundle your ad agreement 

with your BenchBar Sponsorship!

For more on BenchBar Conference Sponsorships, contact Mary Ann Fiorilli at 4124026610 / mfiorilli@acba.org.  
Visit ACBABenchBar.com to stay up to date on all things BenchBar.

PENDING

PENDING
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Fragasso Financial Advisors 
can provide you with the clarity necessary to determine your 

unique financial plan. As a Pittsburgh-based investment 
management and financial planning firm, Fragasso’s team 

of employee-owners are all focused on your goals. 
We  care about you and the results we produce.

Start a relationship with a 
financial advocate focused on you.

1972-2022

Investment advice o昀ered by investment advisor representatives through 
 Fragasso Financial Advisors, a registered investment advisor.

LET’S TALK … 
412.227.3200    |   F R AGA S S OA DV I S O R S.C O M

Looking to hire the perfect 
legal professional this year?

When attorneys, legal assistants, legal secretaries 
and paralegals are looking for job openings in the 
Pittsburgh Legal Community, one of the first places
they turn to is the Allegheny County Bar Association 
(ACBA) Job Board located at jobs.acba.org. In fact, 
our job board averages nearly 10,000 views per month.

Posting a job opening on the ACBA Job Board is an 
extremely affordable option and ensures your job
posting will be seen by an audience who is looking
for legal job openings in the Pittsburgh region.
In addition to the job posting itself, the ACBA also
posts information regarding these positions on our 
social media channels. 

Now through March 1, enter the code JOB30 and 
receive 30% OFF any of the first three job posting 
packages: the “30 Day” package, the “First Seen” 
package and the “Job Flash” package.

Visit
jobs.acba.org
for additional

information and pricing.
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Investment products are not FDIC insured, not guaranteed by the bank, may lose value,  
are not a bank deposit and are not insured by any federal government agency.

1-800-837-2265•AmeriServ.com/Wealth-Management

Serving clients since 1911.

Left to Right:  Christiana Chmielewski, J.D. AVP, Personal Trust Officer;  
David Finui, EVP, Director of Wealth & Capital Management;  

Nicholas Urban, J.D. AVP, Personal Trust Officer;  
Scott Porterfield, VP, Wealth Advisor

Guiding Your Clients to a More Secure Future. 

We o昀er trustee services, in-house investment management, 
昀nancial planning, and special asset management. With a 
high level of personal service, our experts can help guide 
your clients to a more secure future. We have the 昀exibility 
to meet when and where it is convenient for you and your 
clients. Let us be your 昀nancial partner for life.
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Need to refer an estate, tax or business case?

Singleton-English
Law Off ices

Associate, Paralegal and Tax Preparer posi琀ons currently available. Experienced candidates
should inquire at 412-851-0529 or submit a resume to singletonenglishlaw@acba.org.

1725 Washington Road
Suite 301
Pi琀sburgh, PA 15241

singletonenglishlaw@acba.org
412-851-0529 (P)
412-851-4270 (F)

www.singletonenglishlaw.com
Tammy Singleton-English, JD, CPA

Estate Planning (Wills, Trusts, Power of A琀orney)

Estate Administration (Probate)

Tax (Individual, Trust, Estate Returns)

Small Business
(Business Incorpora琀on, 
Create LLC, 
Shareholder Agreements)

412.325.7700 • www.ramagelykos.law

Employment
Where

Meets The Law

Ramage Lykos provides clients with advice, 
counseling and representation in all aspects 
of employment law, including illegal workplace 
discrimination, harassment and retaliation.

Colleen E. Ramage Nikki Velisaris Lykos

Pittsburgh, PA

MLK Prayer Breakfast
PHOTOS BY JAMES PIAGGIO 

The Duquesne Women’s Basketball team posed for a photo with award 
winners Alysia Keating and Congresswoman Summer Lee.

served as the staff liaison to the 
Division, as well as numerous other 
ACBA diverse affinity groups, until 
she resigned from the ACBA in 
January 2022. 

During the nominating process for 
the Distinguished Service Award, 
ACBA members described Keating as 
“more than a staff liaison,” saying she 
was supportive of members and law 
students and instrumental in developing 
ACBA programming ideas that made 
a difference. 

“It was my absolute pleasure to 
support the members of the HSBD for 
the 10 years I was at the ACBA,” 
Keating said. “Working alongside 
eager thoughtful leaders to advance 
the division’s mission and help realize 
the vision and goals of its leaders and 
members really didn’t feel like work. I 
enjoyed every minute of it.”  

A graduate of The Wharton School 
at the University of Pennsylvania, 
Keating attended and graduated from 
Georgetown University Law Center in 
1993. Before moving to Pittsburgh in 
2007, she practiced corporate law at 
large firms in New York City and 
South Florida. 

Keating was instrumental in the 
bar association’s efforts to increase 
diversity, equity and inclusion (DEI) 
in the legal profession. In her ACBA 
role, she identified current trends 
and best practices in those areas and 
made recommendations to improve 
recruitment, retention, job satisfaction, 
perceptions and attitudes, and 
compensation disparity of women and 
diverse lawyers. 

She spearheaded the award-winning 
ACBA Summer Clerkship Program 
for diverse law students and the 

MLK PRAYER BREAKFAST   
continued from page 4

Women’s Institute for Leadership in 
Law (WILL). Keating also developed 
programs and seminars to educate 
ACBA members about DEI and gender 
equality. 

Keating was set to leave the ACBA 
in June 2020 but opted to stay on 
longer when COVID-19 hit, partly 
because of the impact the pandemic 
had on women and diverse attorneys. 
She has returned to the practice of law 
at Keating Law Office, LLC, a small, 
civil litigation defense firm, and 
continues to advocate for DEI in the 
legal profession. 

“The Homer S. Brown Division has 
accomplished a great deal since it 
joined the ACBA in 2011,” Keating 
added. “I am thrilled to have been a 
small part of its success story, and I 
look forward to continuing to serve 
the division as a member.” 

The last Distinguished Service Award 
was presented in 2016 to Marlene Ellis, 
a 27-year ACBA employee, who served 
as the HSBD staff liaison before Keating 
took on that responsibility. n

Members of the community and the 
ACBA met for breakfast to kick off 
the ACBA Homer S. Brown Division’s 
24th Annual Rev. Dr. Martin Luther 
King, Jr. Prayer Breakfast and 
Program on Jan. 16 at Ebenezer 
Baptist Church. The Hon. Mark 
Hornak and the Hon. Dwayne 
Woodruff catch up during the 
breakfast.
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Dollar Bank Private Banking delivers established and 

experienced banking services with personalized attention for 

you and your law firm. Your dedicated private banker will meet 

at your home or office to make the most of your time – we 

give you red carpet level service that goes above and beyond 

expectations.

Do more with Dollar Bank Private Banking:
•  Traditional banking services

•  Diverse lending solutions

•  Real-time business solutions

•  A local, accessible team that answers when you call

•  And more!

Equal Housing Lender. Member FDIC. Copyright © 2023, Dollar Bank, Federal Savings Bank. PRB024_23

Do face-to-face on your
time and terms.

Melissa Reft Krawczynski
Vice President, Private Banking
NMLS: 476911
412-261-8288
MKrawczynski807@dollarbank.com

Contact Melissa Reft Krawczynski today!

PHOTOS BY JAMES PIAGGIO 

Members of the ACBA Homer S. Brown Division posed for a photo with award winners 
Alysia Keating and Congresswoman Summer Lee.

R a c h a e l  
Heisler, Bryan 
Neft and the 
Hon. Nicola 
Henry-Taylor 
pause for a 
photo during 
breakfast.

Congresswoman Summer Lee, Hon. Kim Berkeley Clark 
and Alysia Keating pose with their awards.

HSBD Distin-
guished Service 
A w a r d e e  
Alysia Keating 
paused for a 
photo with her 
family.

ACBA President Erica Laughlin, Congress-
woman Summer Lee, Alysia Keating and 
ACBA Board Secretary Regina Wilson took 
a moment for a photo.

The Hon. Nicola Henry-Taylor offered a 
historical overview of the ACBA Homer 
S. Brown Division and presented the 
Drum Major for Justice Award to 
Congresswoman Summer Lee.

MLK Prayer Breakfast
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(412) 281-4340

info@golawllc.com

www.golawllc.com

Goldsmith & Ogrodowski, LLC

247 Fort Pitt Boulevard
5th Floor
Pittsburgh, PA 15222

Admitted in PA, WV & OH

Insurance Bad 
Faith

Admiralty 
& Maritime/
Jones Act

Railroad/FELA

Oilfield/Rig 
Explosion

Dram Shop

Other Serious 
Personal Injury 
& Death

Accepting referrals in:

We Know How to Win.
Let Us Help.

divisions), you must first understand 
the litigation or potential litigation. 
Legal Hold Notices are often written 
in very broad, general terms. However, 
in order to advise your client as to the 
appropriate implementation of the 
Legal Hold Notice, you have to 
understand the potential evidence 
that may be important. For instance, 
you need to understand whether the case 
could involve internal communications, 
external communications, electronic files, 
paper files, employment records, etc. 

Once you have an understanding of 
the case and the potential universe of 
evidence that may be at issue, you 
then need to explain to your client in 
very specific terms what documents 
must be maintained. A large corporation 
will not want to simply freeze all 
automatic email deletion. Instead, 
your client will expect that you will 
provide them specific search parameters 
so that emails and other communications 
can be maintained in their original 
electronic form. You must also remind 
your client that, in looking at the Legal 
Hold Notice in a broad manner, 
relevant evidence can be far more 
than emails. They can include text 
messages, social media exchanges, 
and of course paper correspondence.3 
You must specifically instruct your 
clients that all such materials, 
whether electronic or in paper form, 
must be preserved. Try to think like 
your opposing counsel. What would 
your opponent be looking for? Where 
would your client look bad if it failed 
to preserve evidence? These are the 
areas where you must provide specific 
instructions to the client as to individual 
documents or other evidence that 
must be maintained. At the same time, 
consider your defense of the case. 
What evidence do you need that is 
crucial to your defense? You must, of 
course, ensure that all evidence is 
preserved and not just evidence that 
may be requested by your opponent. 

Where possible, shift the burden of 
identifying and preserving documents 
to your opponent or opposing counsel. 
Where a broadly and generally worded 
Legal Hold Notice is received, 
particularly with regard to communi-
cations, you should advise your 
opponent of the search parameters 
utilized in compliance with the Legal 
Hold Notice. If opposing counsel 

LAW PRACTICE MANAGEMENT  
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expresses no disagreement with the 
parameters that you suggest, it will be 
difficult for him/her to complain later 
that you failed to preserve a sufficient 
number of documents or specific 
documents that did not meet that 
search criteria. If they do object, you 
can then shift the burden to the 
opponent to advise as to what they 
believe to be the appropriate search 
criteria and appropriate time period. 
Keep in mind that the mere fact that 
you preserve evidence does not make 
it discoverable or admissible. However, 
shifting the burden to opposing counsel 
to define the appropriate search criteria 
ensures that you will not be sanctioned 
for spoliation of evidence or violation 
of the Legal Hold Notice. 

3. Know the recipient list. Once you 
have an understanding of the facts of 
the case and the evidence that should 
be maintained, it is time to determine 
who in the client’s organization should 
receive a copy of the Legal Hold 
Notice and further instructions. Again, 
an understanding of the potential 
claim is crucial. For example, in 
defending an employment case, the 
Human Resources department, the 
supervisor of the potential claimant, 
and all individuals involved in the 
alleged adverse employment decision 
must be advised as to what files 
should be maintained. In an industrial 
accident case, all potential witnesses, 
supervisors, and all individuals 
involved with potential maintenance 
or repairs on the machinery involved 
should receive the notice. In a profes-
sional liability or breach of contract 
case, all individuals involved in the 
project at issue should be advised as 
to the scope of the Legal Hold Notice 
and their duties to comply. 

Of course, this must be done on a 
case by case basis. There is no “one 
size fits all” instruction. You need to 
work hand in hand with your client to 
understand where files are maintained, 
how files are maintained, and who is 
responsible for maintenance of the 
information in order to properly 
advise as to the recipient list. 

When possible, the litigation hold 
request should come from you as 
counsel as opposed to intra-organization 
communications. Instructions to 
individuals or departments within the 
organization which come directly 
from counsel will, in most cases, be 
protected by the attorney-client 
privilege and not subject to discovery. 

In the event of alleged non-compliance 
or a failure to properly preserve, intra-
organization communications which are 
not attorney-client communications 
would likely be discoverable and could 
create fodder for cross-examination 
and an adverse inference if strict 
compliance is not achieved. 

4. Confirm your clients’ skills and 
limitations. Once you have an 
understanding of the evidence to be 
preserved and the names of the 
individuals who must receive the 
Legal Hold Notice, you must also 
make sure that your clients understand 
how to implement the Legal Hold 
Notice. It is imperative that those 
managing the collection of information 
are not a party to or have a personal 
interest in the litigation. This is 
especially true dealing with electronically 
stored information (ESI). As noted above, 
ESI is often subject to automatic 
deletion after a certain period of time. 
Preserving that information in its 
original format may require skills 
beyond the capability of the individuals 
receiving a Legal Hold Notice. Smaller 
clients (and even some larger clients) 
may not have in-house IT support, and 
you cannot simply assume that the 
recipients of the Legal Hold Notice 
will have the ability and understanding 
of how to go about preserving information, 
especially where it must be preserved 
in its native format. If your client does 
have IT support in-house, make sure 
each of the recipients understands the 
importance of full compliance with 
the Legal Hold Notice. Alternatively, 
satisfy yourself that the client has 
adequate skill and knowledge to fully 
comply. Otherwise, you should 
absolutely advise that outside IT 
consultants be brought in to assist. 
While there may be costs involved, the 
cost of non-compliance could easily 
outweigh the cost of compliance. 

5. Follow-up for compliance. Once 
a Legal Hold Notice has been 
disseminated to the appropriate 
individuals and once the scope has 
been agreed upon, be sure to follow up 
in the days or weeks following the 
initial instructions to verify that each 
recipient of the notice has complied 
with the preservation request. Simply 
advising the client as to the documents 
to maintain may protect you from a 
future malpractice claim, but it will 
not protect your client in litigation if 
any recipient failed to comply.4 The 
best practice is to obtain written 

confirmation from each recipient of 
the Legal Hold Notice confirming that 
the evidence in their possession has 
been properly identified and confirming 
the manner in which it is being 
preserved. If possible, all that 
preserved evidence should be kept in 
a specified location either in an 
electronic file or storage facility or 
some combination thereof. Finally, 
you should diary the matter for 
periodic follow-ups to ensure that 
your clients are continuing to maintain 
all necessary evidence. This will also 
allow you to release the hold once the 
dispute has concluded, which takes 
the burden off of your client for 
continued compliance after it is no 
longer necessary. 

In conclusion, there is no magic 
formula for compliance with a Legal 
Hold Notice. Each notice must be 
drafted or complied with commensurate 
to the facts and allegations of that 
particular dispute. Understanding the 
nature of the claim and identifying the 
potential evidence is crucial, and 
identification of the recipient list is 
paramount. Act quickly and verify strict 
compliance to avoid potential sanctions 
and to properly serve your client. n 

Stott is a Martindale-Hubbell PREEMINENT 
A-V rated litigation attorney with over 25 
years of experience practicing in civil 
defense, with a focus on professional 
liability, premises liability and employment 
practices liability, as well as general 
civil litigation. A seasoned trial attorney, 
he has tried more than 50 cases to verdict, 
including both state and federal courts, 
jury and non-jury, as well as numerous 
arbitration proceedings. He has 
represented more than 150 attorneys 
and law firms in Alabama and surrounding 
states. He has also represented dozens 
of accountants and accounting practices, 
physicians and medical practices, real 
estate agents, mortgage brokers, non-profit 
entities and associations and many 
other professionals. This article was 
given to the ACBA from CNA. 

 
1 Marsulex Envt’l. Tech v. Selip S.P.A., 

Civ. A. No. 15:CV-00269, 2019 WL 2184873 
(M.D. Pa. May 21, 2019) 

2 Bursztein v. Best Buy, No. 20-cv-00076 
(AT) (KHP) (S.D.N.Y. May 17, 2021) 

3 In re Gold King Mine Release in San 
Juan Cty., Col., No. 1:18-md-02824-WJ 
(D.N.M. Aug. 6, 2021) 

4 In the Matter of In Re Skanska USA 
Civil Southeast Inc., et al., No. 3:20-CV-
05980-LC/HTC (N.D. Fla. Aug. 23, 2021)

NEED NEW CLIENTS? WE’LL HELP BRING THEM TO YOU.  
For information about how the Lawyer Referral Service can help more clients find YOU, 
please contact Whitney Hughes at 412-402-6703 or whughes@acba.org. For a closer look 

at this unique Pittsburgh legal service, please visit www.GetAPittsburghLawyer.com.



February 10, 2023  /  Page 13

THE JEWISH FEDERATION OF GREATER PITTSBURGH

CONTINUING LEGAL EDUCATION
THURSDAYS, 8:30–10:45 AM | ONLINE

MAR. 9, 2023 
Prohibited Marriage: Still Relevant  

or Thoroughly Outdated?
MAY 4, 2023 

Ransoming Captives: 
A Vexing Legal Dilemma

JUN. 29, 2023 
Plagiarism in the Internet Age

TO LEARN MORE: CONTACT PATTI DZIEKAN   
pdziekan@jfedpgh.org , 412-992-5221  
or visit our website: 
jewishpgh.org/explore/federation-learning

Taught by  
Federation Scholar  
Rabbi Danny Schiff

Scan QR code 
to learn more!

EARN 2 ETHICS CREDITS PER CLASS!

OPEN TO ALL, YOU NEED NOT BE A LAWYER TO ATTEND.

Underwritten by the Alan Papernick 
Educational Institute Endowment Fund

Lunar New Year Celebration

PHOTOS BY JAMES PIAGGIO 

Attendees met at the Chinatown Inn for a 10-course meal and traditional 
Chinese performances to celebrate the Lunar New Year during the 
ACBA Asian Attorneys Committee’s Lunar New Year Celebration on 
Jan. 18.
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Five signs you need a 
professional resume review 
By Amanda Augustine  

Your resume is one of the most 
important marketing tools you’ll 
employ during your job search. 

In fact, a recent Jobvite study 
found that 93 percent of recruiters 
rely on resumes to evaluate candidates. 
The bottom line is that you need a 
great resume if you want to land the 
right job – fast! 

Unsure if your resume can stand up 
to the competition and catch the eye of 
an employer? Here are five signs your 
resume could benefit from a professional 
resume review. 

1. It’s been a while since your last 
job search. 

If it’s been five or more years since 
you seriously conducted a job search, 
you may be in for a few surprises 
when you decide to look for a new job. 
As technology and recruiting practices 
continue to evolve, so have the resume 
writing rules. From formatting and 
layout to content and keywords, there 
are many items to take into account 
when evaluating and updating your 
resume. 

Luckily, there are plenty of free 
resume critique services available to 
help you determine if your resume 
is up to snuff or if it needs to be 
professionally rewritten. 

2. Your goals have changed. 
If you’re a few years beyond the 

entry-level position, it’s time to update 

your resume to reflect this status. The 
same thing goes for anyone who’s 
interested in changing careers or 
taking on their first leadership role. If 
your goals have changed or your 
career has evolved, so, too, should the 
format and content of your resume. 

Share these changes with a profes-
sional resume-writing service so it 
can determine if your new goals are 
clear to the reader and supported 
throughout your resume. 

3. ATS systems, keyword optimization 
… it’s all Greek to you. 

Most job applications pass through 
an electronic filter known as an 
applicant tracking system (or ATS, for 
short) before they make their way to 
the hiring manager. If your resume 
isn’t formatted properly or optimized 
with the right keywords, there’s a good 
chance it won’t get past these initial 
screens. 

Submit your resume for a free 
evaluation to ensure your online job 
applications will sail through the ATS 
and make it onto the hiring manager 
for review. 

4. You’re unsure what to include 
(or remove). 

What contact information belongs 
on your resume? How important is it 
to include a resume objective statement? 
How far back should your employment 
history go? Can you include information 
about classes you’ve taken or volunteer 
work you’ve done? 

A professional resume critique 
could be just what you need to figure 
out what’s missing from your resume 
and what needs to go. 

5. Your situation is complicated. 
Perhaps you’ve been struggling to 

find steady work in your field for the 
past few years or your resume has 
some glaring employment gaps. While 
you can’t change the past, there are 
some steps you can take to smooth out 
a bumpy work history. Once you’ve 
edited your resume to downplay any 
shortcomings, request a professional 
resume critique to see how successful 
you were at filling in the gaps. 

In the end – Don’t assume your 
resume is ‘good enough.’ n 

Amanda Augustine is the resident career 
expert for Talent Inc.’s suite of brands: 
TopResume, TopInterview and TopCV. 
More information on TopResume’s free 
resume review can be found at 
www.topresume.com/resume-review. 
This article was originally published on 
the ACBA’s career center website, located 
at www.pittsburghlegaljobs.com.

Visit us today at 

ACBA.org

ACBA Professional 
Ethics Hotline 

 
Wonder if your decisions, 

legal advice or other 
professional actions 

are ethical? 
 

ACBA members can get 
confidential consultation on their 

legal actions and/or potential actions 
through the bar association’s 
Professional Ethics Hotline. 

 
Through this service, members of 

the ACBA Professional Ethics 
Committee are available to give 

their opinion on the proper 
interpretation of the Code of 

Judicial Conduct and/or Rules of  
Professional Conduct. They are 

available to address ethics 
questions from any ACBA member, 

but they advise only about the 
member’s own conduct; they will 

not give opinions about the  
conduct of other lawyers or judicial 
officials. All calls are confidential. 

 
Members of the Professional 

Ethics Committee take shifts as 
“duty officers” throughout the year. 
For details or to obtain the contact 

information of this month’s duty 
officer, see  

ACBA.org/OfficerAssignments.
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CONTINUING LEGAL EDUCATION from the 

ALLEGHENY COUNTY BAR ASSOCIATION
The ACBA is 

accredited as a 
West Virginia CLE provider.

Preparing for Allegheny County’s New Mandatory 
Mediation Program 
Wednesday, February 15  |  2:30 p.m. 
Reed Smith  |  2 Substantive credits 
*Happy Hour to Immediately Follow CLE Courtesy of  
E.L.K. Independent Medical Expert Network  
  
Long COVID and its Implications 
Wednesday, February 22  |  Noon 
Live Webinar  |  1 Substantive credit 
 
The DUI Talk: Advising a New Client 
Thursday, February 23  |  Noon  |  Live Webinar 
1 Substantive credit 
 
An Ayurvedic Approach to Stress Reduction and  
Better Sleep: The Vital and Ethical Responsibility of 
Self Care and Work Life Balance 
Thursday, March 2  |  3 p.m.  |  Koppers Building 
2 Ethics credits 
 
Marriage and Estate Planning: ’Til Divorce Do  
They Part 
Tuesday, March 14  |  Noon  |  Live Webinar 
1 Substantive credit 
 
USERRA: What Businesses Need to Know 
Wednesday, March 15  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Cross-Border Insolvencies: A Comparison of U.S.  
and Mexican Insolvency Cases 
Monday, March 20  |  Noon  |  Koppers Building 
1 Substantive credit 
 

Bridge the Gap 
Tuesday, March 21  |  9 a.m.  |  Live Webinar 
4 Ethics credits 
 
Latest Developments Under the Biden NLRB 
Wednesday, March 22  |  Noon 
Koppers Building  |  1 Substantive credit 
 
What You Need to Know About Allegheny County 
Tax Assessment Appeals 
Thursday, March 23  |  Noon  |  Live Webinar 
2 Substantive credits 
 
Crisis Management: A Guide for Effective  
Preparedness and Response 
Tuesday, March 28  |  Noon  |  Live Webinar 
2 Substantive credits 
 
Evaluating Hail Damage 
Tuesday, April 4  |  Noon  |  Live Webinar 
1 Substantive credit 
 
A Look at ESG (Environmental, Social and Governance) 
Wednesday, April 5  |  Noon 
Koppers Building  |  1 Substantive credit 
 
Impactful Arguments and Speaking 
Tuesday, April 11  |  Noon  |  Live Webinar 
1 Substantive credit 
 
Help for the Helper: The Effects of Trauma and  
Compassion Fatigue on the Lawyer Who Cares 
Friday, April 14  |  Noon  |  Koppers Building 
1 Ethics credit 
 

Pro Bono and Ethics 
Tuesday, April 18  |  4 p.m.  |  Koppers Building 
1 Ethics credit 
 
Inheritance Taxes: Advising Snowbirds Who  
Fly South 
Thursday, April 20  |  Noon  |  Live Webinar 
1 Substantive credit 
 
The Ins and Outs of Orphans’ Court Audit 
Monday, May 1  |  Noon  |  Koppers Building 
1 Substantive credit 
 
Animal Law Overview 
Wednesday, May 10  |  3 p.m.  |  Animal Friends 
1.5 Substantive credits 
*Networking Reception to Immediately Follow CLE  
Courtesy of Fragasso Financial Advisors 
 
Bitcoin, Crypto and Estate Planning for Unique Assets 
Tuesday, May 16  |  4 p.m.  |  Koppers Building 
1 Substantive credit 
*Probate and Trust Law Section Annual Meeting and 
Reception to Immediately Follow CLE Courtesy of  
Shorebridge Wealth Management 
 
Managing Your Practice: Turn Your Law Firm into  
a Business 
Tuesday, June 6  |  Noon  |  Live Webinar 
1 Substantive credit 
 

Register today at ACBA.org/calendar.



The firm will focus on aiding families 
going through a period of transition, 
including family law and estate 
planning and administration.  

 

Very Law has added two new 
attorneys. Nicholas R. DiNardo joins 
Very Law from the highest court in 
the Commonwealth of Pennsylvania, 
the Supreme Court, where he served 
as a Judicial Law Clerk. Before that, 
he clerked with the Superior Court, 
and before that, the Washington County 
Court of Common Pleas. Vincent J. 
Krawiec possesses a wealth of legal 
experience from mid to large-sized 
law firms, where he represented 
commercial and corporate clients in 
civil litigation and real estate matters. 
Now, he vigorously fights for his 
Pittsburgh neighbors.
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Nicholas R. 
DiNardo 

News and Notes 

The Allegheny County Bar Association 
is accepting orders for the 2022 
Pittsburgh Legal Journal Opinions, 
Volume 170. This publication is available 
in a digital PDF format. The Pittsburgh 
Legal Journal Opinions is published 
every other week and contains timely, 
precedent-setting, full-text opinions, 
from various divisions of the Court of 
Common Pleas of Allegheny County. 
That publication can be found online 
at ACBA.org/Opinions and is viewable 
at no cost to ACBA members. The 2022 
Pittsburgh Legal Journal Opinions, 
Volume 170 is a collection of the opinions 
that appeared on that website during 
2022. The 2022 Pittsburgh Legal 
Journal Opinions, Volume 170 will not 
contain a case or a subject matter 
index. Since this document is now 
provided in a PDF searchable format, 
the indexes have been eliminated. The 
keyboard shortcut to use the search 
feature of PDF documents is “CTRL 
F.” The price for the 2022 Pittsburgh 
Legal Journal Opinions, Volume 170 
PDF is $107, which includes 7% 
Allegheny County sales tax. We are 
no longer offering a printed bound 
volume for sale. To purchase this 
PDF, please email Meredith Shumsky 
at mshumsky@acba.org or visit the 
ACBA product store at 
ACBA.org/ProductStore. 

People on the Move 

Aleksandra Kocelko, Dorothy 
O’Neil and Rachael Bowe are excited 
to announce the launch of their new 
firm, BOK Law & Mediation Services. 

Bar Briefs Lawyers’ Mart
APPRAISALS 

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to 2005. 
Expert Witness. Diminished Value. Certified Appraiser – 
K. Merusi. 412-731-2878, kmerusi@gmail.com. 

ESTATE PLANNING 

IF YOUR CLIENTS ARE CONSIDERING CHARITABLE 
GIVING as part of their estate planning The Pittsburgh 

Presbytery Foundation can provide a means to support 
charitable work helping those in need throughout SW 
Pennsylvania. For more information contact the Foundation 
at www.pghpresbytery.org/pghpresbyterianfdn.htm or 
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318. 

OIL, GAS & MINERALS 

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST 
Oil & Gas Transactions, Mediation, Asset Management and 
Consulting. 724-519-8094. OilandGasMediation.com.

NEED AN 
EXPERIENCED 

MEDIATOR?

With over 13 years of civil trial
experience, I am skilled at

evaluating complex medical
malpractice and product

liability cases

You need a mediator that will listen
to your clients but is also able to

have the tough conversations.
Call me to talk about what you

need from the process. 

Why Choose Us

Our Services
Medical Malpractice

Product Liability

Auto Accidents

Personal Injury

Nocera Mediation Services

www.noceramediation.com

(412) 206-5000

Certified Mediator for the
U.S. District Court, 

Western District of PA

Family Law

Workplace Disputes

Real Estate

Construction

Landlord Tenant Disputes

Insurance Bad Faith

Alicia R. Nocera Esquire
alicia@noceramediation.com 

PHOTO BY BRIAN KNAVISH 

The ACBA Women in the Law Division celebrated the new year with a 
holiday party at Hotel Monaco on Jan. 19. Event sponsor/WLD member 
Elisa Cavalier of Baird enjoyed the event with fellow WLD member 
Jennifer Carter and Jennie Weakland of co-event sponsor Rimkus.

WLD Holiday Party

Vincent J. 
Krawiec 

If you have an idea for a substantive 
law article or would be interested 

in authoring one, please email 
Jennifer Pulice at jpulice@acba.org.


